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UVOD

Ministerstvo prace, socialnych veci a rodiny (MPSVR SR)
kazdoro¢ne pripravuje a predkladd do vlady, Hospodarskej
a socialnej rady Slovenskej republiky a Vyboru NR SR pre socialne
veci a byvanie Spravu o socialnej situacii obyvatelstva
Slovenskej  republiky (d’alej len sprava). Jej cielom
je informovat o stave a vyvoji socialnej situdcie obyvatel'stva
na Slovensku na ziklade socidlno-ekonomickych ukazovatel'ov
ziskanych zo Statnych Statistickych zistovani, administrativnych
zdrojov  dat Ustredia prace, socidlnych veci a rodiny
(d’alej len UPSVaR), socialnej poistovne a vysledkov vyskumnych
instittcii.

Obsah spravy je v tomto roku rozsireny o sledovanie novych
ukazovatelov, zameranych na hlbSie analyzy z regionalneho
hl'adiska a hodnotenia v ovela SirSom rozsahu uplatiiuju rodové
hl'adisko a princip gender manstreaming. V sprave sa prvykrat
objavil aj monitoring vybranych Strukturdlnych indikatorov, ktoré
Eurépska komisia ouziva na hodnotenie clenskych Statov
pri dosahovani ciel'ov Lisabonskej stratégie.

Prva kapitola spravy poskytuje struény prehlad o stave
zakladnych demografickych a ckonomickych ukazovatel'ov
v kontexte socialnej situacie za rok 2006, ako aj prognozu vyvoja
na roky 2007 az 2010.

Druha kapitola je zamerana na sledovanie vyvoja na trhu prace,
mzdového vyvoja a vyhodnocuje aktivnu politiku trhu prace.
Poskytuje aj struény pohl'ad na pracovné podmienky v ramci
kolektivneho vyjednavania a bezpeCnosti a ochrany zdravia
pri praci. Po porvykrat je sicastou tejto Casti spravy aj analyza
uplnych nékladov prace.

Tretia kapitola popisuje hlavné formy, stav a zmeny v systéme
socialnej ochrany v roku 2006. Zaobera sa medzironym porovnanim
a analyzou vyvoja jednotlivych druhov socidlneho poistenia,
dochodkového sporenia, systému socialnej pomoci a Statnej socialnej
podpory.

Zamerom Stvrtej  kapitoly, ktord by sa mala objavovat
v sprave od tohto roku pravidelne, je poukazat na zivotnu
uroven a socidlnu situdciu domacnosti na baze rodinnych
uctov, Statistického zistovania o prijmoch a Zivotnych
podmienkach domécnosti (EU SILC), a roznych vyskumnych
stadii. EU  SILC patri medzi zékladné harmonizované
zistovania pre sledovanie socidlnej kohézie, preto tato cast
spravy by mala reflektovat dopady implementovanych
politickych opatreni na rozne skupiny a typy domacnosti
a jednotlivcov.

Napokon obsahom piatej kapitoly je struény monitoring
vybranych Strukturalnych indikatorov za obdobie rokov 2000-2006
v spektre ukazovatel'ov ekonomického kontextu, zamestnanosti
a socidlnej kohézie. Tato kapitola bude pravidelnou sucatou
spravy aj v buducnosti. V sprave  su dostupné aj bohaté
prilohy k jednotlivym kapitoldm.

V Spréave o socialnej situdcii obyvatel'stva za rok 2006 sa okrem
udajov za sledované obdobie vyskytuji aj analyzy spracované
na zadklade udajov z roku 2005, vzhladom na permanentnu
nedostupnost’ CerstvejSich Udajov v c¢ase spracovania spravy.
Ide predovsetkym o analyzy tykajuce sa uplnych nakladov prace,
socidlnych sluzieb, ¢i chudoby. Rovnako pre spracovanie
hlbsej analyzy zivotnej urovne neboli do konca aprila dostupné
ani udaje o prijmoch a vydavkoch domacnosti.

INTRODUCTION

The Ministry of Labour, Social Affairs and Family (MLSA&F)
each year prepares and submits to the Government, the Economic
and Social Council of the Slovak Republic and the Parliamentary
Committee for Social Affairs and Housing the Report
on the Social Situation of the Population of the Slovak Republic
(hereinafter simply the “Report”). The aim is to give information
on the state and development of the social situation of Slovakia’s
population on the basis of socio-economic indicators gained
from state statistical surveys, administrative data sources of
the Labour, Social Affairs and Family Headquarters (hereinafter
simply the “LSA&F Headquarters™), Social Insurance Agency and
findings of research institutions.

The Report’s content this year has been expanded to include
monitoring of new indicators, aimed at a deeper analysis from
the regional aspect, and at applying in a much broader scope
the gender aspect and the gender mainstreaming principle in
the Report’s evaluations. The Report features for the first time also
monitoring of selected structural indicators used by the European
Commission for evaluating Member States in their attainment of the
Lisbon Strategy objectives.

The first chapter of the Report provides a brief overview of the
state of basic demographic and economic indicators in the context of
the social situation for 2006, as well as a forecast for the years 2007
to 2010.

The second chapter focuses on monitoring development in
the labour market, wage development andassesses active labour
market policy. It also looks briefly at working conditions in the
framework of collective bargaining and health and safety at work.
For the first time this chapter of the Report also contains an analysis
of total labour costs.

The third chapter describes the main forms, state of and changes
in the system of social protection in 2006 and provides
a year-on-year comparison and analysis of developments in
individual types of social insurance, pension saving, social assistance
system and state social support.

The aim of the fourth chapter, which is to appear regularly
in the Report from this year on, is to highlight the standard of living
and social situation of households on the basis of family accounts,
a statistical survey on income and living conditions of households
(EU SILC) and various research studies. The EU SILC
is one of the basic harmonised surveys for monitoring social
cohesion; therefore this chapter of the Report should reflect the
impacts of implemented political measures on various groups and
types of households and individuals.

Lastly, the fifth chapter monitors selected structural
indicators for the period 2000-2006 in a spectrum of
indicators covering the economic context, employment and social
cohesion. This chapter will form a regular component of the Report
in future years. A wealth of annexes to the individual chapters is also
available in the Report.

Besides data for the monitored period, the Report on the Social
Situation of the Population for 2006 also features analyses based
on data from 2005, given the permanent unavailability of fresher
data at the time of preparing the Report. This concerns primarily
analyses regarding total labour costs, social services and poverty.
Likewise, data on household income and expenditure were
not available at the end of April for preparing a more in-depth
analysis of the standard of living.



1 DEMOGRAFICKY A EKONOMICKY KONTEXT
SOCIALNEJ SITUACIE

1.1 Vybrané demografické ukazovatele

Podla tdajov Statistického aradu SR sa v roku 2006 narodilo
na Slovensku 53 904 zivych deti (o 526 menej ako v roku
2005). Pocet zomretych dosiahol hodnotu 53 301, pricom v roku
2005 zomrelo o 174 os6b viac. Migraéné saldo dosiahlo hodnotu
3 854 0s0b, €o je 0 451 0sdb viac ako v roku 2005. Uvedené hodnoty
znamenaju, ze na Slovensku bol treti rok po sebe zaznamenany
prirodzeny prirastok obyvatel'stva - pocet Zzivonarodenych bol
0 603 0s0b vyssi ako pocet zomretych. V porovnani s rokom 2005 ide
o znizenie prirodzeného prirastku o 352 osdb. Celkovy prirastok
obyvatel'stva sa hlavne vdaka vyvoju migracného salda zvysil
na hodnotu 4 457 (v roku 2005 dosiahol hodnotu o 99 o0s6b
nizsiu, tj. 4 358 osob). K 31.12.2006 zilo na Gzemi Slovenskej
republiky 5 393 637 obyvatel'ov.

Vyvoj poCtu a prirastkov obyvatelstva sa teda v roku 2006
v porovnani s rokom 2005 zasadnejSie nezmenil. Takyto vyvoj,
ked’ prirastky obyvatel'stva budii dosahovat’ nizke hodnoty a pocet
obyvatelov bude stagnovat, sa ocakava este niekol'ko rokov.
Avsak najneskor od roku 2015 nastane vo vyvoji poctu
a prirastku obyvatel'stva zmena. Prirodzeny prirastok sa zmeni
na ubytok, ktory sa bude postupne prehlbovat. Migraéné saldo
sa bude naopak zvySovat. PredovSetkym prirodzeny ubytok
obyvatel'stva dosiahne postupne vysoké hodnoty.

Désledkom uvedeného vyvoja bude znizovanie po¢tu obyvatel'ov,
ktoré sa zacne okolo roku 2015 a bude trvat’ niekolko desatroci.
NajzavaznejS$im dosledkom stcasného demografického vyvojaje viak
zrychl'ujici sa proces starnutia obyvatel'stva. Priemerny vek
obyvatel'stva sa do roku 2030 zvy$i o viac ako 7 rokov.

Kym v sucasnosti pripada na 100 deti vo veku 0 az 14 rokov 71
obyvatel'ov vo veku 65 a viac rokov, zhruba od roku 2020 buda
prevazovat’ na Slovensku seniori nad detskou zlozkou obyvatel'stva.
V roku 2030 uz bude tato prevaha vyrazna, na 100 obyvatelov
vo veku do 15 rokov pripadne 161 obyvatelov vo veku nad 64
rokov.

1 DEMOGRAPHIC & ECONOMIC CONTEXT OF
THE SOCIAL SITUATION

1.1 Selected demographic indicators

According to data of the SR Statistical Office, there were
53 904 live births in 2006 in Slovakia (526 fewer than in
2005) and 53 301 deaths (174 fewer than in 2005). Migration
recorded a negative balance of 3 854 persons, which is
451 more than in 2005. These figures mean that Slovakia
recorded a natural growth in the population for the third
consecutive year, where the number of live-born was 603
persons greater than the number of deceased. Against 2005
this represents a decrease in the natural growth of 352
persons. The overall growth in the population rose, thanks mainly
to the migration balance, to 4 457 persons (in 2005 the figure was
99 persons fewer, i.e. 4 358 persons). As at 31 December 2006 there
were 5 393 637 persons living in Slovakia.

The development of the number and growth of the population
in 2006 did not change in any significant way against 2005.
This type of development, where population growth figures remain
at low levels and the number of inhabitants stagnates, is expected to
continue for several years. However, at latest from 2015 on a
change in the population number and growth should occur.
Natural growth will change to a decline, which will progressively
deepen. The migration balance will, conversely, increase.
Above all else, the population decline will progressively quicken.

A consequence of this development will be a decrease in the
number of inhabitants, which will begin around 2015 and last
for several decades. The most serious consequence of the current
demographic  development is, however, the accelerating
process of population ageing. By 2030 the average age
of the population will have risen by more than 7 years. While
at present for every 100 children in the age range 0 to 14 years
there are 71 inhabitants aged 65 or more, seniors will
come to exceed children in Slovakia’s population from
around 2020 onwards. By 2030 this prevalence will have become
quite marked, whereby for every 100 inhabitants aged up to 15 years
there will be 161 inhabitants aged 64 or above.

TabulPka 1.1 Prirastky obyvatel’stva SR v rokoch 2005 a 2006
Table 1.1 SR population growth in 2005 and 2006

Zivonarodeni/ Zomreti/ Prirodzeny Migra¢né saldo/ | Celkovy
Live-births Deceased prirastok/ Migration priprastok/
Natural growth | balance Total growth
2005 54 430 53475 955 3403 4358
2006 53904 53301 603 3854 4457
Zdroj: SU SR
Source: Statistical Office of the SR
Tabulka 1.2 Vybrané charakteristiky vyvoja obyvatel’stva SR do roku 2030
Table 1.2 Selected characteristics of SR population development to 2030
2005 2010 2020 2030
Prirodzeny prirastok 955 1385 -5 562 -19 407 Natural growth
Migracné saldo 3403 2439 4154 4900 Migration balance
Celkovy prirastok 4358 3824 -1408 -14 507 Total growth
Pocet obybatelov 5389180 | 5400780 | 5416 888 | 5340250 | Number of inhabitants
Priemerny vek 37 39 42 45 Average age

Zdroj: SU SR, prognézy INFOSTAT VDC

Source: Statistical Office of the SR, INFOSTAT VDC forecasts




1.2 Zakladné makroekonomické charakteristiky

Vyvoj slovenskej ekonomiky v roku 2006 charakterizovalo
vyrazné zrychlenie medziroéného rastu hrubého domaceho produktu
a zamestnanosti pri poklese nezamestnanosti. Vyrazne rastla
aj produktivita prace, zhodnocovala sa slovenska mena voéi euru
a dolaru.

Hruby domaci produkt medziro¢ne vzrastol podl'a spresneného
odhadu v stalych cenich na zaklade metodiky ESNU 95 0 8,3 %.
V porovnani s rokom 2005 sa jeho redlny rast zrychlil
o 2,3 percentudlneho bodu (d’alej len p.b.). V beznych cenach
vzrastol HDP na 1 636,3 mld. Sk, ¢o je o 11,2 % viac ako v roku
2005. Z vytvoreného HDP tvorila pridana hodnota 1 479,7 mld. Sk
pri medziro¢nom zvyseni o 10,6 %.

1.2 Basic macroeconomic characteristics

Slovakia’s economy in 2006 saw a marked acceleration in the
year-on-year growth in gross domestic product and employment
accompanied by a fall in unemployment. Labour productivity grew
significantly, whilst the Slovak currency appreciated against the euro
and dollar.

Gross domestic product according to an improved
estimate at constant prices, based on ESA 95 methodology,
grew on a year-on-year basis by 8.3%. In comparison with
2005 real GDP growth accelerated by 2.3 percentage points
(hereinafter simply “pp”). At current prices GDP grew to SKK
1 636.3 billion, which is 11.2% more than in 2005. Of GDP created,
added value totalled SKK 1 479.7 billion, representing
a year-on-year increase of 10.6%.

Graf 1.1 Vyvoj hrubého doméceho produktu v beznych a stalych cenach
Graph 1.1 Gross domestic product at current and constant prices

450 000

400 000

350 000

300 000

/|
Y
/]

250 000

200 000 ‘ ‘

2000Q1  2001Q1 2002Q1

2003Q1  2004Q1  2005Q1 2006Q1

——HDP v b.c. (mil. Sk)/ ——HDP v s.c. (mil. Sk)/

GDP at current prices

(SKK mil.)

Zdroj: SU SR
Source: Statistical Office of the SR

Historicky najrychlej$i rast ekonomiky stvisel so zvySenim
zahrani¢ného dopytu o 20,7 % a domaceho dopytu o 6,4 %.
K medziroénému rastu domaceho dopytu prispeli vietky jeho hlavné
zlozky.  Najviac  bol  ovplyvneny  vy$§im  investicnym
dopytom — tvorba hrubého kapitélu vzrastla o 8,2 % (tvorba hrubého
fixného kapitalu o 7,3 %). Konec¢na spotreba domacnosti sa zvysila
o 6,3 %, konecna spotreba verejnej spravy o 4,1 % a klesla
spotreba neziskovych institicii sliziacich domacnostiam o 3,2 %
(tvorila 0,8 % HDP). Medzirocné zvySenie HDP sa dosiahlo
pri raste produktivity prace o 5,8 % (v beznych cenach o 8,7 %).
Oproti roku 2005 sa tempo rastu zrychlilo realne 0 0,4 p.b. (nominalne
00,8 p.b.).

Hospodarenie $tatneho rozpoétu? skoncilok 31. decembru 2006
schodkom 31,7 mld. Sk (oproti planu menej o 25,8 mld. Sk).
Prijmy Statneho rozpoctu vzrastli oproti rozpoctovanej hodnote
o 19,3 mld. Sk na 292 mld. Sk. Vy$si vynos dosiahli danové
prijm (o 20,6 mld. Sk) a nedanové prijmy (o 4,5 mld. Sk).
Za rozpoltom zaostali skutoCne prijaté granty a transfery
(0 5,9 mld. Sk). Uroveti dafiovych prijmov najvyraznejsie ovplyvnilo
plnenie dane z prijmov pravnickych osob a dane z pridanej hodnoty.
Vydavky Statneho rozpoc¢tu (323,7 mld. Sk) boli z hladiska
rozpo¢tu na rok 2006 nizSie o 6,5 mld. Sk, z toho kapitalové
vydavky o 6 mld. Sk a bezné vydavky o 0,6 mld. Sk.

!poduktivita prace z HDP je po¢itana ako podiel HDP a po&tu zamestancov v narodnom
hospodarstve podl'a ESNU 95
Zadaje Ministerstva financii SR

GDP at constant prices
(SKK mill.)

The economy’s growth, the fastest in history, was
connected with a 20.7% increase in foreign demand
and a 6.4% increase in domestic demand. All the main
components of domestic demand contributed to the
year-on-year growth. The greatest influence came from higher
investment demand, where gross capital formation rose by
8.2% (gross fixed capital creation by 7.3%). Household
final consumption rose by 6.3%, general government final
consumption by 4.1%, and consumption by non-profit
institutions serving households fell by 3.2% (these institutions
formed 0.8% of GDP). The year-on-year increase in GDP was
achieved alongside labour productivity growth of 5.8% (8.7% at
current prices). Against 2005 the rate of growth accelerated in real
terms by 0.4 pp (0.8 pp in nominal terms).

The state budget’> as at 31 December 2006 ended in a
deficit of SKK 31.7 billion (SKK 25.8 billion less than the
planned deficit). State budget receipts rose against the budget
plan by SKK 19.3 billion to SKK 292 billion. Higher revenue was
recorded also in tax receipts (SKK 20.6 billion higher than planned)
and non-tax receipts (SKK 4.5 billion higher). Grants and transfers
actually received fell below budget (by SKK 5.9 billion). The level of
tax receipts was affected most by the fulfilment of corporate income
tax and value-added tax. Against the budget for 2006, state budget
expenditures (SKK 323.7 billion) were lower by SKK 6.5 billion, of
which capital expenditures were lower by SKK 6 billion and current
expenditures by SKK 0.6 billion.

! Labour productivity of GDP is calculated as the proportion:

GDP / employees in the national economy, according to ESA 95
Data from the Ministry of Finance of the SR



Medzirocna miera inflacie bola pocas celého roka vyssia ako

v roku 2005. Na jej vyvoji sa podielal predovsetkym

vys$si rast regulovanych cien. Zrychlila sa aj tendencia medziro¢ného

rastu jadrovej inflacie, ktora bola od februara nad trovilou dvoch

percent. Priemerna miera inflacie za rok 2006 predstavovala 4,5 % (o

1,8 p. b. viac ako v roku 2005). Regulované ceny vzrastli o 10,5 % a
jadrova inflacia 0 2,5 %.

Najrychlejsie rastli ceny v zdravotnictve ( narast o 13,2 % oproti
roku 2005) a za byvanie, vodu, elektrinu, plyn a iné paliva
(narast o 11,5 %). Vyssie boli aj ceny vzdelavania (narast o 6 %),
rozlicnych tovarov a sluzieb (narast o 3,7 %), alkoholickych
napojov a tabaku (narast o 3,3 %), potravin a nealkoholickych
napojov (narast o 1,4 %), hotelov, kaviarni a reStauracii
(narast o 1,4 %), rekreacie a kultary (narast o 1,2 %), dopravy
(narast o 0,7 %). Cenovl hladinu roka 2005 nedosiahli ceny
za nabytok, vybavenie domécnosti a bezni udrzbu domu
(pokles o 0,8 %), postové a telekomunikacné sluzby
(pokles 0 0,5 %), za odevy a obuv (pokles 0 0,2 %).

Priaznivy ekonomicky vyvoj sa v roku 2006 premietol
aj do vyvoja trhu prace. V porovnani s rokom 2005 sa zvysila
zamestanost’ hospodarstva (podl'a VZPS) o 3,8 % na 2 3014 tis.
0s0b. Pocetzamestancov vzrastolo 3,8 % (na2002,6tis.),podnikatel'ov
bez zamestnancov o 5 % (na 216,7 tis.), klesol pocet podnikatel'ov
so zamestnancami o 0,3 % (na 71,3 tis.) a vypomahajtcich ¢lenov
domécnosti 0 26,7 % (na 1,1 tis.).

Trend vyvoja zamestnanosti potvrdzuji aj  vysledky
zo Statistického vykaznictva. ZvySovanie poctu zamestnanych
0s0b pokracovalo v prevaznej Casti odvetvi. Po osemro¢nom poklese
vzrastla zamestnanost v doprave, posStacha telekomunikaciach
a po dvojroénom aj v zdravotnictve a socidlnej pomoci.
K obratu vo vyvoji doslo v priemysle, kde po viacrotnom
raste (od roku 2001) doslo k znizeniu zamestnanosti. K obratu
vo vyvoji doslov priemysle, kde po viacro¢nom raste (od roku
2001) doslo k znizeniu zamestnanosti. Poklespretrvaval
v pddohospodarstve, rybolove a v Skolstve.

Throughout the year the year-on-year rate of inflation
was higher than in 2005. This development was due primarily
to faster growth in regulated prices. The trend of year-on-year
growth in core inflation also accelerated, which from February
onwards stood above 2%. The average inflation rate for 2006 was
4.5% (1.8 pp more than in 2005). Regulated prices grew by 10.5%
and core inflation by 2.5%.

The fastest price growth was seen in healthcare (where
prices rose by 13.2% on 2005) and in housing, water, electricity, gas
and other fuels (rising by 11.5%). Higher prices were seen also in
education (by 6%), miscellaneous goods and services (by 3.7%),
alcoholic  beverages and tobacco (by 3.3%), groceries
and non-alcoholic drinks (by 1.4%), hotels, cafes and
restaurants (by 1.4%), recreation and culture (by 1.2%), and transport
(by 0.7%). Prices below the 2005 price level were recorded in
furniture, household furnishings and ordinary houschold
maintenance (a fall of 0.8%), postal and telecommunications
services (a fall of 0.5%), clothing and footwear (a fall of 0.2%).

The favourable economic development in 2006 was reflected also
in labour market development. In comparison with 2005 employment
in the economy (according to the labour force sample survey) rose by
3.8% to 2 301 400 persons. The number of employees grew by 3.8%
(to 2 002 600 persons), entrepreneurs without employees by 5% (to
216 700 persons), while the number of entrepreneurs with employees
fell by 0.3% (to 71 300 persons) and the number of contributing
family workers fell by 26.7% (to 1 100 persons).

The trend in employment is also confirmed by results from
statistical reporting. An increase in the number of employed persons
continued in most sectors. Following an eight-year decline,
employment rose in transport, posts and telecommunications, as did
employment in healthcare and social assistance following a two-year
decline. A turning point was reached in industry, when after several
years’ growth (since 2001) employment decreased. Declining
employment persisted in agriculture, fishing and education.

Graf 1.2 Vyvoj zamestnanosti a nezamestnanosti
Graph 1.2 Development of employment and unemployment
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Nezamestanost’” druhy raz po sebe klesala. V priemere
za rok 2006 sa medziro¢ne znizila (podla VZPS) o 17,3 %
nezamestanosti klesla o 2,9 p.b. na 13,3 %. Znizenie
nezamestnanosti sprevadzal rast volnych pracovnych miest.
Ich pocet sa ku koncu decembra 2006 medzirocne zvysil
04,7 tis. (0 35,2 %) na 17,9 tisic.

Priemernda mesanda nomindlna mzda  zamestnanca
v hospodarstve sa v priemere za rok 2006 medzirocne
zvysila o 8 % na 18 761 Sk. Jej rast bol o 1,2 p.b. pomalsi
ako v roku 2005. Realna mzda vzrastla o 3,3 % (v roku 2005
o 6,3 %), jej dynamiku  ovplyvnila najméd vysSSia Uroven
priemernej inflaicie ako pred rokom. Redlne mzdy sa zvysili
vo vSetkych odvetviach hospodarstva.

Medziroény rast beznych prijmov domacnosti sa podla
predbezného odhadu zrychlil nomindlne o 1,5 p. b. na 10,5 %
(realne vzrastli o 5,7 %). Z celkového objemu 1 289,8 mld. Sk
najvacsiu Cast’ tvorili odmeny zamestnancov (644,9 mld. Sk).
Hruby zmieSany dochodok dosiahol 391,9 mld. Sk, socialne
davky 180,2 mld. Sk, ostatné bezné transfery 40,1 mld. Sk
a dochodky z majetku 32,7 mld. Sk. Vyvoj priaznivo ovplyvnil
najmi prirastok hrubého zmiesaného dochodku (13,4 %),
dochodkov z majetku (9,9 %) a odmien zamestnancov (9,2 %).
Prijmy zo socialnych davok vzrastli 0 9,1 % a z ostatnych beznych
transferov o 11,4 %.

Bezné vydavky domacnosti dosiahli 290 mld. Sk a v porovnani
s rokom 2005 nominalne vzrastli o 5,6 % (spomalenie o 0,2 p. b.).
V realnom vyjadreni sa zvysili o 1,1 % (v roku 2005 vzrastli
o 2,6 %). Rast stvisel so zvySenim doéchodkov z majetku
(o 17 %), ostatnych beznych transferov (o 15,2 %), beznych dani
z dochodkov a majetku (o0 4,1 %) a socialnych prispevkov (o 4 %).
Po uhradeni beznych vydavkov zostal domacnostiam na d’alSie
pouzitie hruby disponibilny déchodok 999,9 mld. Sk a po Uprave
o penzijné pripoistenie 1 029,8 mld. Sk. Z neho pouzili na kone¢nu
spotrebu 927,2 mld. Sk, zvySok smeroval do hrubych uspor
102,7 mld. Sk. Kone¢na spotreba domécnosti vzrastla nominalne
o 11,7 % a hrubé uspory o 374 %. Miera uspor
obyvatel'stva (podiel hrubych tspor na hrubom disponibilnom
dochodku) sa zvysila o 1,9 p. b. na 10,3 %.

Koneéna spotreba domacnosti oproti roku 2005 vzrastla
v beznych cenach o 11,7 %. Vyvoj stvisel najmi s rastom hrubého
disponibilného doéchodku (o 12 %), v ktorom sa premietol
vy$si objem beznych prijmov (o 10,5 %) ako beznych vydavkov
(o 5,6 %). Sukromny dopyt ovplyvnilo aj zvySenie
odmien zamestnancov o 9,2 % (pri raste objemu hrubych miezd
a platov o 10,8 %). Na realny rast konecnej spotreby domacnosti
posobil vyvoj inflacie.

Z hladiska podielu tvorili najvacsiu Cast’ sukromnej spotreby
nadalej vydavky na nakupy potravinarskeho tovaru 21,8 %,
byvanie 20,1 %, nabytok, bytové vybavenie a beznii udrzbu
domécnosti 7,4 % a na odievanie a obuv 5 %. Najvyssiu
dynamiku rastu dosiahli vydavky na hotely a reStauracie
(o 13,4 %), na nabytok, bytové vybavenie a bezni udrzbu
domacnosti (0 13 %) a na rekredciu a kultaru (o 9,1 %).

3v doplnkovych déchodkovych poistovniach

Unemployment fell for the second time in a row. Unemployment
on average for 2006 (as recorded by the labour force sample survey)
decreased on a year-on-year basis by 17.3% to 353 400 persons,
representing the lowest level since 1999. The unemployment
rate fell by 2.9 pp to 13.3%. The decrease in unemployment was

accompanied by a growth in job vacancies. The number of job
vacancies as at the end of December 2006 had risen on a year-on-year
basis by 4 700 (by 35.2%) to 17 900.

The average monthly nominal wage of an employee
in the economy rose on average in 2006 on a year-on-year
basis by 8% to SKK 18 761. This growth was 1.2 pp slower than in
2005. Real wages grew by 3.3% (compared to 6.3% growth in 2005),
where this was affected in particular by the higher level of average
inflation than in the preceding year. Real wages rose in all sectors of
the economy.

The  year-on-year growth in  current  household
income according to a preliminary estimate accelerated
nominally by 1.5 pp to 10.5% (5.7% in real terms). Of total
incomes of SKK 1 289.8 billion, the largest share was
formed by employee remunerations (SKK 644.9 billion). Gross
mixed income totalled SKK 391.9 billion, social benefits SKK
180.2 billion, other current transfers SKK 40.1 billion and
income from assets SKK 32.7 billion. The development was
favourably influenced in particular by growth in gross mixed
income (13.4%), income from assets (9.9%) and employee
remunerations (9.2%). Income from social benefits rose by 9.1% and
from other current transfers by 11.4%.

Current household expenditures totalled SKK 290
million, representing in nominal terms a growth on 2005
of 5.6% (a slowdown in growth by 0.2 pp). In real terms
current household expenditures rose by 1.1% (2.6% growth in 2005).
The growth was connected with income from assets (growth of 17%),
other current transfers (growth of 15.2%), current taxes on income
and assets (growth of 4.1%), and social contributions (growth of
4%). After paying current expenditures, households were left with
gross disposable income of SKK 999.9 billion for further use, and,
following adjustment for supplementary pension insurance , SKK
1 029.8 billion. Of this sum SKK 127.2 billion was used for
final consumption, the remainder being used for gross
savings of SKK 102.7 billion. Household final consumption
grew in nominal terms by 11.7% and gross savings by 37.4%.
The population’s savings rate (the share of gross savings to gross
disposable income) rose by 1.9 pp to 10.3%.

Household final consumption grew by 11.7% at current
prices against 2005. This development was connected in particular
with growth in gross disposable income (growth of
12%), reflecting the higher volume of current income (growth of
10.5%) over current expenditures (growth of  5.6%).
Private demand was influenced also by the increase in employee
remunerations of 9.2% (alongside growth in gross wages
and salaries of 10.8%). Real growth in household final consumption
was affected also by inflation.

From the aspect of its components, the largest share in
private consumption was again formed by expenditureson grocery
purchases (21.8%), housing (20.1%), furniture, household
furnishings and ordinary householdmaintenance (7.4%), and
clothing and footwear (5%). The fastest rate of growth in
expenditures was recorded in hotels and restaurants (growth of
13.4%), in furniture, household furnishings and ordinary household
maintenance (growth of 13%) and in recreation and culture (growth
0f 9.1%).

3At supplementary pension insurance companies



V priebehu roka 2006 sa zacala vystavba 20 592 bytov (najviac
od roku 1996) a ubudlo 1 442 bytov (z toho asanaciou
1 187). Ku koncu decembra bolo rozostavanych 54 086 bytov
a dokoncilo sa 14 444 bytov. Najviac dokonéenych bytov
bolo v Bratislavskom (4 307), Trnavskom (2 646) a Zilinskom
kraji (1 815), najmenej v Kosickom (799) a Banskobystrickom kraji
(926).

V porovnani s rokom 2005 vzrastol pocet zacatych bytov
0 796 a rozostavanych bytov o 5 212, klesol pocet dokoncenych
bytov o 419. Ubytok bytov sa medzirotne zvysil o 307
(z toho asanaciou o 223 bytov). Najvyssi pokles dokoncenych
bytov bol v Presovskom (o 408) a Bratislavskom kraji (o 366).
Ich pocet vzrastol v Trnavskom (o 591), Nitrianskom (o 265)
a Banskobystrickom kraji (o 154).

Kurz slovenskej korunmy mal posililujiicu tendenciu voci
obom hlavnym menam, euru a dolaru. V roku 2006 sa koruna
v porovnani s rokom 2005 zhodnotila v priemere o 4,4 %
vo¢i dolaru a 3,6 % vo¢i euru. Zhodnocovanie koruny
je pre spotrebitela vyhodné, lebo =zahrani¢né vyrobky
na domacom trhu a pobyty v zahrani¢i sa stavaju lacnejSimi.
Na druhej strane sa nase vyrobky stavaju drah§imi na zahrani¢cnom
trhu, ¢im stracaju konkurencieschopnost. Prognézy vymenného
kurzu v strednodobom horizonte naznacujii d’alSie zhodnocovanie
slovenskej koruny vo¢i obom menam.

Over the course of 2006 the construction of 20 592
apartments was begun (the highest figure since 1996), whilst
1 442 apartments were lost (of which 1187 through demolition). As
at the end of December 54 086 apartments were under construction
and 14 444 apartments had been completed. The highest number of
completed apartments was recorded in the Bratislava county (4 307),
followed by the Trnava (2 646) and Zilina counties (1 815), with the
lowest numbers recorded in the Kosice (799) and Banska Bystrica
counties (926).

In comparison with 2005 the number of apartment
constructions commenced rose by 796 and the number of
apartments under construction by 5 212, the number of completed
apartments fell by 419. Apartment loss rose on a year-on-year
basis by 307 (of which 223 apartments through demolition).
The largest fall in completed apartments was recorded in
the PreSov county (a fall of 408) and the Bratislava county
(a fall of 366). The number of completed apartments rose in
the Trnava (by 591), Nitra (by 265) and Banska Bystrica counties
(by 154).

The Slovak koruna exchange rate strengthened against both
main currencies, the euro and dollar, over the year. In 2006 the koruna,
in comparison with 2005, appreciated on average by 4.4% against the
dollar and by 3.6% against the euro. The koruna’s appreciation
is advantageous for the consumer, making foreign products on

the domestic market and stays abroad cheaper. On the other
hand, our products become more expensive on the foreign market,
thus losing their competitiveness. Medium-term forecasts of
the exchange rate indicate further appreciation of the Slovak
koruna against both currencies.

Graf 1.3 Vyvoj nominalneho vymenneho kurzu SKK/EUR a SKK/USD
Graph 1.3 Nominal SKK/EUR and SKK/USD exchange rates
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1.3 Prognoza vyvoja vybranych ukazovatel’ov 1.3 Forecast development of selected indicators

V 1. polroku 2007 Statisticky tGrad SR prognézuje rast
hrubého domaceho produktu v stalych cenach o 8,5 %. Miera inflacie
v jini 2007 oproti jinu 2006 by mala dosiahnut 2,6 %.
Na trhu prace (podla vyberového zistovania pracovnych sil)
by zamestnanost' hospodarstva mala vzrast medzirocne o 1,5 %
pri poklesepoCtu nezamestnanych o 84 % mna 345 tis.
0s0b. Miera nezamestnanosti sa o¢akava v priemere za 1. polrok
2007 vo vyske 13 %. Priemerna nominalna mesacna
mzda by mala dosiahnut 19 000 Sk s medzirocnym
prirastkom 6,6 %. Po zohladneni progndézovaného vyvoja
spotrebitel'skych cien redlna mzda by mala medziroéne vzrast
03,6 %.

For the first half of 2007 the SR Statistical Office forecasts
gross domestic product growth at constant prices of 8.5%.
The rate of inflation in June 2007, against June 2006,
should reach 2.6%. In the labour market (according to the labour
force sample survey) employment in the economy should grow
on a year-on-year basis by 1.5%, alongside a fall in the number
of unemployed by 8.4% to 345 000 persons. The unemployment
rate for the first half of 2007 is expected to average 13%. The
average nominal monthly wage should reach SKK 19 000,
representing a year-on-year growth of 6.6%. After taking
account of the forecast development of consumer proces,
the real wage should grow on a year-on-year basis by 3.6%.



Podl'a aktualizovaného konvergen¢ného programu ocakava
MF SR v roku 2007 zmiernenie medziro¢ného rastu
zamestnanosti. Sucasne ocakava, ze bude pokracovat’ aj pokles
miery nezamestnanosti a tempo jej znizovania bude v budicnosti
zavisiet od schopnosti ekoniomiky generovat’ nové pracovné miesta.
Podla aktualneho odhadu InStitGtu pre finanéni politiku
MF SR priemerny medziroény rast zamestnanosti v roku
2007 by mal dosiahnut’ uroven 1,6 % a priemerna miera
nezamestanosti (podl'a VZPS) sa predpoklada na urovni 13,2 %.

Prognézy hrubého domaceho produktu ukazuju klesajicu
tendenciu. Slovenska ekonomika v rokoch 2008-2010 by mala rast’
v priemere o 5 percent. Priaznivy vyvoj naznacuji aj dlhodobé
progndzy zamestnanosti a nezamestnanosti. Zamestnanost’ by mala
rast’ v obdobi 2008-2010 v priemere 0 0,8 % a miera nezamestnanosti
by mala klesnut’ na 12 % v roku 2010. Redlny rast mesa¢nej mzdy
sa v najblizsSich rokoch by sa mal pohybovat na trovni okolo
4 percent. Miera inflacie by nemala do roku 2010 prekrocit’ tiroven
2,4 %.

1) metéda Eurdpskeho systému narodnych tGétov ( ESNU 95);
predbezné udaje, absolitne hodnoty su v beznych cenach, indexy st

v stalych cenach roku 2000

2) v stipci indexy v prognéze Infostatu na 1. polrok 2007 je miera
nezamestnanosti

3) prognézy MF SR st spracované na baze spotrebitel'skych cien

According to the updated convergence programme the SR
Ministry of Finance in 2007 expects a slight slowdown in the
year-on-year growth in employment. It concurrently expects that the
unemployment rate will continue to fall and the rate of this fall will
depend on the economy’s ability to generate new jobs. According to
a current estimate of the Financial Policy Institute of the SR Ministry
of Finance the average year-on-year growth in mployment (accor-
ding to the labour force sample survey) is forecast at 13.2%.

Gross domestic product forecasts indicate a falling trend.
Slovakia’s economy in the years 2008-2010 should grow on average
by 5%. Favourable development is also indicated by long-term
forecasts for employment and unemployment. Employment should
grow in the period 2008-2010 on average by 0.8% and the
unemployment rate should fall to 12% in 2010. Real growth in
the monthly wage over the coming years should move around 4%.
Inflation should not exceed 2.4% in the period to 2010.

1) the Gross National Income Inventory (ESA95); preliminary data,
absolute values are at current prices, indices are at the 2000 constant
prices

2) the column indices in the Infostat forecast for 1st half of 2007 give
the unemployment rate

3) SR Ministry of Finance forecasts are processed on the basis of
consumer prices

Tabul’ka 1.3 Prognéza vyvoja vybranych ukazovatel’ov na roky 2007 - 2010

2006 Prognéza na 1. polrok 2007 Prognéza 2007 -2010
SUSR INFOSTAT MF SR
tel’
Ukazovate Index Index Index
Absolitne 2006/2005 1.polrok 2007/ 1.polrok 2007/|2007 | 2008 | 2009 (2010
1. polrok 2006 | 1. polrok 2006
Hruby domaci produkt (mld. Sk) 1) 1636,3 108.3 108.5 109 108,11 105,6] 105,1 | 105
Vyberové zist’ovanie pracovnych sil
zamestnanost’ (tis. os6b) 2301.4 103,8 101,5 1014 101,6] 100,8 | 100,8 [ 100,8
miera nezamestnanosti (%) 2) 13,3 X X 12,6 132 [ 1291 124 12
pocet nezames tnanych (tis. os6b) 3534 82,7 91,6 88,3 X X X X
Priemerny pocet zamestnancov v
hos podarstve (tis. osdb) 21482 102,2 101,2 101,5 X X X X
Priemerna nominalna mesaéna mzda
zames tnanca hos podarstva 18761 108 106,6 106.4 106,6| 106 | 106,21 106,3
Redlny rast/pokles masac¢nej mzdy
zames tnanca hos podars tva X 103.3 103.,6 103.6 104,31 104 | 103,7] 103.8
Miera inflacie (%)
posledny mesiac obdobia X 42 2,6 2,5 X X X X
v priemere za obdobie 3) X 4.5 2.9 2.7 2.2 1.9 2.4 2.4

Zdroj: SU SR, INFOSTAT, MF SR

1) metéda Eurépskeho systému néarodnych victov ( ESNU 95); predbezné iidaje, absolitne hodnoty sii v beznych

cendch, indexy su v stalych cendch roku 2000

2) v stlpci indexy v prognéze Infostatu na 1. polrok 2007 je miera nezamestnanosti
3) prognozy MF SR su spracované na bdze spotrebitel'skych cien
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Table 1.3 Forecast development of selected indicators for 2007 - 2010

2006 Forecast for 1°* half of 2007 Forecast 2007 - 2010
Stat. Office| INFOSTAT Min. of Finance
Indicator
Index Index Index
In absolute 2006/2005 1% half 2007/ 1% half 2007/ 2007 |2008 | 2009 |2010
terms 1* half 2006 1* half 2006
Gross domestic product (SKK bin.) 1) 1636,3 108,3 108,5 109 108,1] 105,6 ] 105,1 ] 105
Labour force sample survey
employment (thous. persons) 23014 103,8 101,5 101,4 101,6 | 100,8 | 100,8 | 100,8
unemployment rate (%) 2) 13,3 X X 12,6 132 | 129 | 124 | 12
number of unemployed (thous. persons)] 3534 82,7 91,6 88,3 X X X X
Average number of employees in
the economy (thous. persons) 2148,2 102,2 101,2 101,5 X X X X
Average nominal monthly wage
of an employee in the economy 18761 108 106,6 106,4 106,6 | 106 | 106,21 106,3
Real growth/fall in monthly wage
of an employee in the economy X 103,3 103,6 103,6 104,31 104 | 103,7]103,8
Rate of inflation (%)
last month of the period X 4,2 2,6 2,5 X X X X
on average for the period 3) X 4,5 2,9 2,7 2,2 1,9 2,4 2.4

Source: Statistical Office of the SR, INFOSTAT, Ministry of Finance of the SR
1) the Gross National Income Inventory (ESA95); preliminary data, absolute values are at current prices, indices

are at the 2000 constant prices

2) the column indices in the Infostat forecast for 1st half of 2007 give the unemployment rate
3) SR Ministry of Finance forecasts are processed on the basis of consumer prices

2 TRH PRACE, MZDY A PRACOVNE PODMIENKY
2.1 Trh prace
2.1.1 Vyvoj ekonomickej aktivity obyvatel’stva

V roku 2006 bolo v SR v priemere 2 654,8 tis. ekonomicky
aktivnych obyvatel'ov, o predstavovalo prirastok o 9,1 tis. 0sob
oproti roku 2005. V ramci ekonomicky aktivnych obyvatel'ov
vzrastol pocet pracujicich o 3,8 %, v dosledku ¢oho ich podiel
na poéte ekonomicky aktivnych obyvatelov sa zvysil o 2,9 p.b.
na 86,7 %.

Z  celkového pocétu ekonomicky aktivnych obyvatelov
v roku 2006 tvorili zeny 44,6 %, pricom v porovnani s rokom
2005 sa ich podiel mierne znizil (o 0,3 p.b.). Tato skutocnost
bola odrazom rastu poétu ekonomicky aktivnych muzov o 11,8 tis.
0s0b, zatial' o pocet ekonomicky aktivnych zien sa medzirocne
znizil 0 2,7 tis. 0sdb.

Pomerne nizky prirastok ekonomicky aktivnych obyvatel'ov
napriek tomu, Zze v SR su zaznamenavané prirastky obyvatel'ov
v produktivnom veku, je spésobeny najmé vyraznej$im rastom poctu
ekonomicky neaktivnych obyvatel'ov vo veku 15 a viac rokov.

Mierny medziro¢ny prirastok ekonomicky aktivnych obyvatel'ov
v roku 2006 sa na vyvoji miery ekonomickej aktivity obyvatel'ov
vo veku 15 a viac rokov pozitivne neprejavil. Celkova
miera ekonomickej aktivity obyvatelov 15 a viac ro¢nych
dosiahla uroven 59,1 % a medzirone poklesla o 04 p.b.
Znizila sa u oboch pohlavi, u muzov o 02 p.b., ked
dosiahla 68,2 % a u zien o 0,6 p.b. na 50,7 %. Tento
vyvoj je mozné vysvetlit' skutocnostou, ze medziroéné tempo
rastu poctu obyvatelov vo veku 15 a viac rokov bolo rychlejsie
ako rast poCtu ekonomicky aktivnych obyvatelov (obyvatelstvo
15 a viac roéné vzrastlo o 1 %, kym pocet ekonomicky
aktivnych vzrastol 0 0,3 %)
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2 LABOUR MARKET, WAGES AND WORKING
CONDITIONS

2.1 Labour market

2.1.1 Development of the economically active

population

In 2006 there were on average 2 654 800 economically active
persons in Slovakia, representing a rise of 9 100 persons against
2005. Within the number of economically active persons,
the number of those working grew by 3.8%, in co sequence of which
their share in the number of economically active persons increased
by 2.9 pp to 86.7%.

Of the total number of economically active persons in 2006,
women formed a 44.6% share, their share having decreased slightly
in comparison with 2005 (by 0.3 pp). This was a result of the growth
in the number of economically active men by 11 800, whereas the
number of economically active women fell over the year by 2 700.

The relatively low increase in economically active persons,
despite the recorded increases in productive-age persons
in Slovakia, is due in particular to the more significant growth in the
number of economically inactive persons aged 15 or more.

The slight year-on-year growth in the number of
economically active persons in 2006 was not positively manifested
in any change in the rate of economic activity among persons
aged 15 or more. The overall rate of economic activity of persons
aged 15 or more fell by 04 pp to 59.1% This fall
was recorded in the case of both genders, in the case of men by
02 pp to 682%, and in the case of women by 0.6 pp
to 50.7%. This development may be explained by the fact that
the year-on-year rate of growth in the number of persons aged 15
or more was faster than the growth in the number of economically
active persons (the population aged 15 or more grew by 1%, while
the number of economically active persons grew by 0.3%).



Najvyssiu Specificki mieru ekonomickej aktivity si trvalo
udrzuje obyvatel'stvo vo vekovych skupinach od 35 do 49 rokov,
ktorych miera ekonomickej aktivity dosahovala v roku 2006
aroven nad 90 %.

Z hladiska regionalneho Cclenenia miera ekonomickej aktivity
obyvatelov vo veku 15 a viac rokov bola nad’alej pomerne
vyrazne diferencovana. Rozdiel medzi krajom s najvyssou mierou
ekonomickej aktivity a krajom s najnizSou mierou ekonomickej
aktivity predstavoval 7,3 p.b.. NajvysSiu mieru ekonomickej
aktivity si udrzal kraj bratislavsky (63,3 %), kym na druhej stra-

(56 %) a nitriansky (56,9 %).

Pomerne vyrazny rast poctu ekonomicky neaktivnych
obyvatelov o 35,1 tis. osdb (v relativnom vyjadreni o 1,9 %)
bol spdsobeny najmid rastom poctu dochodcov o 8,7 tis.
0sOb  (poberatelia starobnych alebo invalidnych dochodkov),
0sOb v domacnosti (o 6,9 tis. 0osob), ako aj osob na rodiovskej
dovolenke (o 2,4 tis. o0sob). VyraznejSie vzrastol aj pocet
praceneschopnych 0sob (o 7,8 tis. 0sob), ako aj tzv. odradenych 0 5,3
tis. 0sob (osoby, ktoré neveria, Ze by si nasli pracu).

Najvicsiu skupinu v ramci ekonomicky neaktivnych obyvatel'ov
tvorili dochodcovia (56,8 %) a Studenti (27,8 %), pricom
v porovnani s rokom 2005 sa ich podiel na celkovom pocte
ekonomicky neaktivnych od 15 rokov znizil (u oboch skupin
zhodne o 0,6 p.b.). Naopak, zvysil sa podiel 0s6b v domacnosti
(z 6,2 % v roku 2005 na 6,5 %) a tzv. odradenych (z 0,4 %
v roku 2005 na 0,7 %).

Rast poctu ekonomicky neaktivnych od 15 rokov bol
vyraznejsi u zien, ked’ ich pocet vzrastol o 2,1 %. Pocet muzov
v tejto skupine obyvatelov vzrastol miernejSie, o 10,1 tis. osob,
tj. o 1,9 %.

2.1.2 Vyvoj zamestnanosti

2.1.2.1 Zamestnanost’ zist’ovania

pracovnych sil

podla  vyberového

V roku 2006 pokracovali priaznivé tendencie vo vyvoji
zamestnanosti, pretrvavajuce od konca roku 2001. V priemere
za rok 2006 pracovalo v narodnom hospodarstve podla VZPS
2 301,4 tis. osob, ¢o bolo o 3,8 % viac ako v predchadzajicom
roku. V porovnani s rokom 2005 bola dynamika celkového rastu
zamestnanosti rychlejsia o 1,7 p.b.

PocCet zamestnancov dosiahol 2 002,6 tis., pricom oproti
roku 2005 vzrastol o 73,5 tis. 0s6b (o0 3,8 %). Pocet podnikatel'ov
medziroéne vzrastol o 10,2 tis. na 288 tis. 0osdb, ¢o v relativnom
vyjadreni predstavovalo zvySeniec o 3,7 %. Tento rast
ovplyvniliba rast poctu podnikatel'ov bez zamestnancov o 5 %,
ked’ pocet podnikatel'ov so zamestnancami sa znizil 0 0,3 %.

Relativne vysoky rast zaznamenala zamestnanost’ slovenskych
obcanov v zahranici, ked’ podl'a vyberového zistovania pracovnych
sil sa ich pocet v porovnani s rokom 2005 zvysil o 32,7 tis.
0sob (o 26,1 %) na 158,1 tisic. To sa prejavilo aj v raste
podielu osob pracujucich v zahrani¢i na celkovej zamestnanosti
o 1,2 p.b. na 6,9 %. Podstatna cast’ pracovnej migracie smerovala
do Ceskej republiky (viac ako 50 %), dalej predovietkym
do Velkej Britanie, Mad’arska, Raktiska, Nemecka, frska
a Talianska. Z celkového poctu Slovakov pracujticich v zahranic¢i
najviac naslo uplatnenie v priemyselnych odvetviach (30,7 %),
v stavebnictve (28,8 %) a v hoteloch a restauraciach (10, 9 %).
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The highest specific rate of economic activity in with the age
groups 35 to 49 years old, whose rate of economic activity in 2006
was in excess of 90%.

From the aspect of a regional breakdown, relatively significantly
differences persisted in the rate of economic activity among
persons aged 15 or more. The difference between the counties with
the highest and lowest rate of economic activity represented
7.3 pp. The highest rate of economic activity was seen in the
Bratislava county (63.3%), while on the other hand the lowest rate
of economic activity was recorded in the KoSice county (56%) and
Nitra county (56.9%).

The relatively significant growth in the number of economically
inactive persons, by 35 100 persons (in relative terms by 1.9%),
was caused in particular by the growth in the number
of pensioners, by 8 700 persons (recipients of old-age or
invalidity pensions), persons at home (by 6 900 persons), as well as
those persons on parental leave (by 2 400 persons). The number
of persons unable to work also grew significantly
(by 7 800 persons), as did the number of so-called discouraged
persons by 5 300 (persons not believing they would find work).

The largest group of economically inactive persons was formed
by pensioners (56.8%) and students (27.8%), where in comparison
with 2005 their share in the totalnumber of economically inactive
persons above 15 years of age decreased (in the case of both
groups identically by 0.6 pp). Conversely, the share of persons
at home and of discouraged persons rose (from 6.2% in 2005
to 6.5%, and from 0.4% in 2005 to 0.7%).

The growth in the number of economically inactive
persons above 15 years of age was more significant in the case
of women, where their number grew by 2.1%. The number of men in
this population group grew more slightly, by 10 100, i.e. 1.9%.

2.1.2 Employment

2.1.2.1 Employment according to the labour force sample
survey

The favourable trends in employment observable since the end of
2001 continued in 2006. According to the labour force sample survey
the number of persons working in the economy in 2006 averaged 2
301 400, which was 3.8% more than a year earlier. In comparison
with 2005 employment growth was 1.7 pp faster.

The number of employees reached 2 002 600, representing
an increase on 2005 of 73 500 persons (3.8%). The number of
entrepreneurs grew year-on-year by 10 200 to reach 288
000 persons, representing a relative increase of 3.7%. This
growth was influenced only by the growth in the number
of entrepreneurs without employees by 5%, whilst the number of
entrepreneurs with employees fell by 0.3%.

Employment of Slovak citizens abroad recorded relatively high
growth, where according to the labour force sample survey their
number in comparison with 2005 rose by 32 700 persons (by 26.1%)
to 158 100. This was manifested also in a growth in the share
of persons working abroad in total employment by 1.2 pp to 6.9%.
A substantial share of the labour migration headed to the Czech
Republic (more than 50%), followed primarily by Great Britain,
Hungary, Austria, Germany, Ireland and Italy. Of the total number
of Slovaks working abroad, the largest number found work in
industrial sectors (30.7%), in construction (28.8%), and in hotels
and restaurants (10.9%).



Tabul’ka ¢. 2.1 Vyvoj zahrani¢nej pracovnej migracie podl’a krajov SR
Table 2.1 Foreign labour migration by SR county

Pracujici v zahranid¢i (v tis. 0s6b)/ Index County
. Working persons abroad (in thous.
Kraj persons)
2005 2006 2006/2005

Zo SR spolu 1254 158,1 126,1 Total from the SR
v tom z Kkraja: in which from county:
Bratislavského 4,9 5,2 106,1 Bratislava
Trnavského 8,9 10,3 115,7 Trnava
Trendianskeho 10,6 12,9 121,7 Trencin
Nitrianskeho 19,9 26,3 132,2 Nitra
Zilinského 22,5 25,9 115,1 Zilina
Banskobystrického 12,5 16,9 135,2 Banska Bystrica
Presovského 35,1 44,8 127,6 Presov
Kogsického 11,1 15,8 1423 Kosice

Zdroj: SU SR, VZPS

Source: Statistical Office of the SR, Labour Force Sample Survey

Z regionalneho pohladu najvdcsiu zahraniéni pracovni
migraciu mal kraj preSovsky (28 %), kde mala zaroven najvyssi
podiel na celkovej zamestnanosti v kraji (14,5 %). V ostatnych krajoch
dosahoval podiel pracujucich v zahrani¢i z celkového poctu
pracujucich 1,6 % az 8,8 %.

Zeny sa na celkovom priemernom poéte pracujicich v roku
2006 podielali 43,9 % a ich pocet medzirocne vzrastolo 2,8 %.
Tento rast bol vSak o 1,9 p.b. pomalsi ako u muzov ¢o spdsobilo,
ze podiel zien na celkovej zamestnanosti v SR sa v roku
2006 v porovnani s rokom 2005 znizil 0 0,5 p.b.

Podiel zamestnancov, ktori vykonavali svoje zamestnanie
docasne, prilezitostne a sezonne, sa pohyboval okolo urovne 5 %.
Z hladiska vzdelania i$lo predovsetkym o osoby so stredoskolskym
vzdelanim, z hladiska dizky trvania prace dodasnej, prileZitostne;
a sezonnej predovSetkymo zamestnania v rozsahu 6 mesiacov
az 1 rok (priblizne 38 % z celkového poctu os6b pracujucich
docasne, prilezitostne a sezonne).

Moznost’ prace na krats$i pracovny ¢as vyuzilo v roku 2006
priemerne len 2,9 % z celkového poctu zamestnancov, pricom u Zien
tento podiel bol uz tradicne vyssi (4,7 %). U muzov tento podiel
predstavoval 1,4 %. Medziro¢ne sa podiel pracujicich na kratsi
pracovny ¢as zvysil len 0 0,2 p.b., pricom podiel pracujicich muzov
na krat§i pracovny Cas z celkového poctu pracujucich muzov
sa v porovnani s rokom 2005 nezmenil, zvySil sa len podiel
zien pracujucich na krat§i pracovny cas. AvSak az 39,1 %
70 zamestnancov pracujucich na kratsi pracovny ¢as vyuzivalo tito
formu zamestnania z dovodu, Ze si nemohli najst pracu
na ustanoveny tyzdenny pracovny ¢as alebo z iniciativy
zamestnavatel'a.

Z hladiska veku rast zamestnanosti bol zaznamenany vo vsetkych
vekovych skupinach (s vynimkou skupiny 15-24 rokov),
najvyraznej§i bol u o0séb vo veku 55-59 rokov.Dlhodobejsi
pokles poc¢tu pracujucich vo veku 15-24 rokov je mozné
vysvetlit zvySenim poctu o0s6b v priprave na povolanie,
ako aj zvySenim poctu os6b na rodicovskej dovolenke v poslednych
dvoch rokoch. Na dynamicky rast poctu pracujucich vo veku
55-59 rokov posobilo predovsetkym predlzovanie veku odchodu
do starobného dochodku.

Medziroény rast poctu pracujucich bol zaznamenany vo vsetkych
vzdelanostnych skupinach v rozsahu od 0,7 % do 7,6 %.
Uroveii zamestnanosti podla vzdelania poukazuje na prepojenie
urovne vzdelania s moznostou uplatnit’ sa na trhu prace, ako aj
na pokracujicu tendenciu zlepSovania sa vzdelanostnej urovne
obyvatel'stva.
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From the regional aspect the greatest foreign labour migration
was recorded in the PreSov county (28%), where at the same time
foreign labour migration had the highest share in total employment
in the county (14.5%). In other counties the share of persons working
abroad in the total number of persons working ranged from 1.6% to
8.8%.

In the total average number of persons working abroad in 2006
women formed 43.9%, their number having grown year-on-year
by 2.8%. This growth, however, was 1.9 pp slower than in the case
of men, resulting in a 0.5 pp fall in the share of women in total
employment in Slovakia in 2006 compared to the figure for 2005.

The share of employees working on a temporary, occasional
or seasonal basis ranged around 5%. As seen from the aspect of
education this concerned primarily persons with secondary
school education, and as seen from the aspect of the duration
of temporary, occasional or seasonal work this concerned primarily
employment in a scope of 6 months to 1 year (approximately 38%
of the total number of persons working on a temporary, occasional
or seasonal basis).

The possibility of shorter working hours was taken up in 2006
on average only by 2.9% of the total number of employees, where
in the case of women this share has traditionally been higher than
in the case of men (4.7% and 1.4% respectively).
On a year-on-year basis the share of persons working shorter
working hours rose by only 0.2 pp, whilst the share of men working

shorter working hours in the total number of working men in
comparison with 2005 did not change; only the share of women
working shorter working hours rose. Nonetheless, as many as 39.1%
of employees working shorter hours did so for the reason of being
unable to find work for standard weekly working hours, or were
doing so at their employer’s initiative.

From the aspect of age, employment growth was recorded in all
age groups (with the exception of the 15 to 24 years age group),
whilst the most significant growth was recorded in the age
range 55 to 59 years old. The long-term decline in the number
of working persons aged 15-24 years may be explained by the
increased number of persons preparing for a career, as well as
the increased number of persons on parental leave over
the last two years. The dynamic growth in the number of working
persons aged 55-59 years was influenced primarily by the raising of
the retirement age.

A year-on-year growth in the number of working persons was
recorded in all education groups in the range from 0.7% to 7.6%.
Employment levels as seen from the aspect of level of education
highlight the link between the level of education and possibility of
application in the labour market, as well as the continuing trend of
improvement in the population’s level of education.



Z regionalneho hladiska rast poctu pracujicich zaznamenali
vsetky kraje, najrychlejsi bol v preSovskom a kosickom kraji.

Tento vyvoj vsak rozlozenie jednotlivych krajov na celkovom
pocte pracujucich v SR podstatnejSie neovplyvnil, dochadzalo
len k miernemu zvySeniu vahy krajov vychodoslovenského regionu
(kosicky a preSovsky kraj) na celkovej zamestnanosti SR.
Podiel jednotlivych krajov na celkovej zamestnanosti sa pohyboval

From the regional aspect a growth in the number of
working persons was recorded in all counties, where the fastest growth
was seen in the Presov and KoSice counties.

This development, however, did not substantially influence
the individual counties’ collocation in the total number of persons
working in Slovakia, leading only to a slight increase in the weighting
of the East Slovakia region counties (KoSice and Presov) in total
employment in Slovakia. Individual counties’ shares in total

v intervale od 11,2 % (banskobystricky kraj) do 13,8 % (bratislavsky employment ranged from 11.2% (Banska Bystrica county)
kraj). to 13.8% (Bratislava county).
Tabul’ka 2.2 Pracujici podl’a veku a vzdelania v roku 2006 (priemer za rok)
Table 2.2 Working persons by age and education in 2006 (yearly average)
Pocet Podiel na Index
pracujicich (v | celk. poéte | 2006/2005
tis. osob)/ prac. v %
Vekova skupina Age group
No. of working Share in
pers. (in thous. | total no. of
pers.) working %

Spolu 23014 100 103.8 Total
v tom In which
15-24 roéni 220,2 9,6 98,3 15-24 years old
25-34 roéni 667,2 29 108 25-34 years old
35-49 roéni 920,3 40 100,2 35-49 years old
50-54 roéni 300,5 13 104,6 50-54 years old
55-59 roéni 153,6 6,7 116,7 55-59 years old

60 a viac roéni 39,6 1,7 106,7 60 and above years old
Vzdelanostna skupina Education group
Spolu 2301,4 100 103,8 Total
V tom In which
Zdkladné 107 104,3 4,6 Elementary
Uénovské 738,7 105,5 32,1 Vocational
Stredné (bez maturity) 56,2 100,7 2,5 Secondary (no certificate)
Ucnovské s maturitou 120,6 104,4 5,2 Vocational with certificate
Uplné stredné vseobecné 100,8 103,1 44| Completed secondary general
Uplné stredné odborné 788,6 101,3 34,3 Completed secondary voc.
Vyssie odborné 22,7 107,6 1 Higher vocational
Vysokoskolské 366,9 106,5 15,9 University
Zdroj: SU SR,

Source: Statistical Office of the SR,
Tabul’ka 2.3 Pracujici podla krajov v roku 2006 (priemer za rok)
Table 2.3 Working persons by county in 2006 (yearly average)
Pocet pracujicich | Podiel na SRv % Index
(v tis. 0s6b) 2006/2005
Kraj . County
No.of working | g ¢ in the SR %

pers. (thous. pers.)
SR spolu 23014 100 103,8 SR total
Bratislavsky 317,4 13,8 101,2 Bratislava
Trnavsky 264,5 11,5 102,3 Trnava
Trenciansky 280 12,2 103,3 Trendin
Nitriansky 297,7 12,9 104,7 Nitra
Zilinsky 294,1 12,8 104,6 Zilina
Banskobystricky 257,5 11,2 103,5 Banska Bystrica
Presovsky 309,2 13,4 105,6 PreSov
Kosicky 281 12,2 105,6 Kosice

Zdroj: SU SR,
Source: Statistical Office of the SR,
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Nadvézne na rast zamestnanosti sa zvySovala aj celkova miera
zamestnanosti 0s6b vo veku 15-64 rokov, ktora dosahovala
priemerna uroven 59,4 % a medziro¢ne sa zvySilao 1,7 p.b.
Miera zamestnanosti sa zvySila tak u muzov (o 2,3 p.b.
na 66,9 %), akoiu zien (o 1 p.b. na 51,9 %).

Najvyssiu  Specificki  mieru  zamestnanosti  dosahovala
5-ro¢na vekova skupina 40-44 ro¢nych (82,4 %). U muzov $pecifickl
mieru nad 80 % dosahovali vsetky 5-roéné vekové skupiny
vo veku od 25 do 49 rokov, u zien to bolo iba vo vekovej
skupine 40-44 rokov. Specifickd miera zamestnanosti mladych T'udi
(vo veku 15-24 rokov) dosahovala priemernii Uroven
25,7 %, ktora sa v porovnani s predchadzajucim rokom nezmenila.
Specifickd miera zamestnanosti star§ich (vo veku 55-64 rokov)
zaznamenala Groven 33,2 % (49,9 % u muzov a 19 % u zien)
a v porovnani s rokom 2005 sa jej uroven zvysila o 2,9 p.b..

Z hladiska vzdelania najvyssiu $pecificki mieru zamestnanosti
dosiahli osoby s vysokoskolskym vzdelanim 2. a 3. stupna
(viac ako 80 %, resp. 90 %). Naopak, osoby so zakladnym vzdelanim
dosahovali Specificki mieru zamestnanosti niz§iu ako 15 %.
(prilohy ku kapitole 2.)

V ramci jednotlivych regionov najvysSiu mieru zamestnanosti
obyvatelov vo veku 15-64 rokov si udrziaval bratislavsky kraj
(69,8 %), a to u oboch pohlavi ( 75,1 % muzi, 64,9 % zeny).

15-64 mal kosicky kraj (51,5 % spolu, 58,6 % muzi, 44,3 % Zeny).

2.1.2.2 Zamestnanost’ podDa Statistického vykaznictva

Pozitivny trend vyvoja zamestnanosti potvrdzuji aj vysledky
zo Statistického vykaznictva. Podl'a nich v hospodarstve SR v roku
2006  bolo v priemere zamestnanych 2 1482  tis. 0sOb,
¢o bolo o 2,2 % viac ako v roku 2005.Z celkového poctu
zamestnanych v SR pracovalo v sukromnom sektore 75,9 %
a vo verejnom sektore 24,1 % osob.

Spolu so zvySovanim celkovej Urovne zamestnanosti
sa uskutoc¢novali zmeny aj v jej odvetvovej Struktire. Z celkového
po¢tu zamestnanych os6b v SR v roku 2006 pracovalo
v primarnom sektore 5,3 % (pred rokom 5,7 %), v sekundarnom
sektore 33,8 % (v tom priemysle 26,5 %, stavebnictve 7,3 %)
a v sektore sluzieb 60,9 %. Podiel pracujucich v priemysle poklesol
0 0,3 p.b., zvysil sa podiel zamestnanychv stavebnictve o 0,4 p.b.,
ako aj v sluzbach o 1,3 p.b.

V roku 2006 doslo k zmenam v Strukture zamestnanosti
podl'a velkosti podnikov, ked’ sa zvySoval hlavne podiel podnikov
do 10 zamestnancov.

Podra tidajov SU SR (z podnikového vykaznictva ) z celkového
priemerného poctu zamestnancov v roku 2006 bolo 1,5 %
zamestnancov so zdravotnym postihnutim. Z hladiska odvetvi
vyrazne nad troviiou SR bol ich podiel najmd v odvetvi tazba
nerastnych surovin (4,7 %).

Z eviden¢ného poctu zamestnancov ku koncu roku 2006 bolo
zamestnanych na urcitti dobu 161 171 0s6b ( 12,8 %, pricom v roku
2005 bol tento podiel 11,5 %) a 82 713 0sdb bolo zamestnanych na
krat$i pracovny ¢as (6,6 %, v roku 2005 6,9 %).

V roku 2006 pracovalo na zaklade dohody o vykonani
prace 261 171 osdb a v porovnani s rokom 2005 sa ich pocet
zvysil 0 581 0s6b.

“‘bez malych organizacii do 19 zamestnancov, ktoré maju ro¢na produkciu nizsiu ako
100 mi. Sk
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Together with the growth in employment, the overall rate
of employment of persons aged 15 to 64 years rose, to an average
level of 59.4%, representing a year-on-year increase of 1.7 pp.
The employment rate increased in the case of both men (by 2.3 pp to
66.9%) and women (by 1 pp to 51.9%).

The highest specific rate of employment was recorded
in the 5-year age group of 40-44 years (82.4%). In the case of men
a specific rate above 80% was recorded in all 5-year age groups
from 25 to 49 years, whilst in the case of women this was
recorded only in the age group 40-44 years. The specific rate
of employment of young people (age range 15-24 years) averaged
25.7%, unchanged on a year ecarlier. The specific rate of
employment of older persons (aged 55-64) was 33.2% (49.9% in the
case of men and 19% in the case of women), representing an increase
of 2.9 pp in comparison with 2005.

From the aspect of education, the highest specific rate of
employment was recorded among persons with 2nd and 3rd stage
university education (more than 80% and 90% respectively).
Conversely, persons with only elementary education
had a specific employment rate of less than 15%
(see Annexes to Chapter 2).

Within individual regions the highest rate of employment
in the 15-64 year age group was again recorded in the Bratislava
county (69.8%), and this in the case of both genders (75.1% men,
64.9% women). On the other hand, the lowest rate of employment in
the 15-64 year age group was recorded in the KoSice county (51.5%
total, 58.6% men, 44.3% women).

2.1.2.2 Employment according to statistical reporting

The positive trend in employment is confirmed also by results
from statistical reporting. According to them there were on average
2 148 200 employed persons in Slovakia’s economy in 2006, which
was 2.2% more than in 2005. Of the total number of employed
persons in Slovakia, 75.9% of persons worked in the private sector
and 24.1% in the public sector.

The increase in the overall level of employment was accompanied
also by changes in its sectoral structure. Of the total number of
employed persons in Slovakia in 2006, 5.3% worked in the primary
sector (compared to 5.7% a year earlier), 33.8% in
the secondary sector (of which,industry 26.5%, construction 7.3%),
and 60.9% in the service sector. The share of persons working
in industry fell by 0.3 pp, whilst the share of persons employed in
construction rose by 0.4 pp, and in services by 1.3 pp.

In 2006 changes occurred in the employment structure in terms
of business size, with the main increase being seen in the share of
businesses with up to 10 employees.

According to data of the SR Statistical Office (from business
reporting ) of the total average number of employees in 2006, 1.5%
were disabled employees. From the sectoral aspect the share
of these employees was significantly above the level for the SR
particularly in the raw materials extraction sector (4.7%).

Of the registered number of employees as at the end of 2006,
persons on a fixed-term employment contract totalled 161 171
(a 12.8% share, compared to 11.5% in 2005) and 82 713 persons
were employed for shorter working hours (6.6%, compared to 6.9%
in 2005).

Persons who worked in 2006 on the basis of work
performance agreements totalled 261 171, representing an increase
of 581 persons against a year earlier.

“Exclusive of small organisations up to 19 employees having annual production of less
than SKK 100 million



Tabulka 2.4 Zamestnanost’ podl’a vel’kosti podnikov v roku 2006 (priemer za rok)
Table 2.4 Employment by size of business in 2006 (yearly average)

Zmena podielu
Pocet Osoby Podiel v % oproti r. 2005 Index No. of employees
zamestnancov Persons Share % | Change in share | 2006/2005
against 2005

Spolu 2 148 182 100 X 102,2 Total
V tom in which
0-9 167 359 7,8 1,1 119,1 0-9
10-19 126 840 5,9 0,2 105,7 10-19
20 -45 167 295 7,8 0 102,1 20-45
50 — 249 403 376 18,8 -0,6 98,8 50 — 249
250 — 499 145 351 6,8 0,1 104,1 250 — 499
500 — 999 136 871 6,3 -0,3 98,5 500 — 999
1000 a viac 343 590 16 -0,8 97,2 1000 and more
Zivnostnici 657 500 30,6 0,3 103,3 || Sole traders (estimate)
Zdroj: SU SR,

Source: Statistical Office of the SR,

K pozitivnemu vyvoju na trhu prace prispela vyssia tvorba
novych pracovnych miest, ked k 31. decembru 2006 bolo
v narodnom hospodarstve k dispozicii 17 858 vol'nych pracovnych
miest, o 35,2 % viac ako v roku 2005. Najvyssi pocet
volnych pracovnych miest bol v priemysle (5 297, z toho
v priemyselnej vyrobe 4 632), vo verejnej sprave a obrane,
povinnom socidlnom zabezpeceni (3 387) a v doprave, postach
a telekomunikaciach (2 209). Najvyssi prirastok pracovnych
miest zaznamenalo odvetvie doprava, poSty a telekomunikacie
(2,2- nasobny oproti koncu roka 2005).

Z regionalneho hl'adiska bolo ku koncu decembra 2006 najviac
vol'nych pracovnych miest v bratislavskom kraji (7 319 t;j. 41,0 %
z celkového poctu evidovanych volnych pracovnych miest),
v ostatnych krajoch sa ich pocet pohyboval od 1 150
(presovsky kraj) do 2 297 (zilinsky kraj). Vo vSetkych krajoch
bol pocet vol'nych pracovnych miest vyssi ako pred rokom okrem
presovského kraja, kde pocCet volnych pracovnych miest
poklesol o 17,1 %. Najrychlejsi prirastok volnych pracovnych
miest zaznamenali zilinsky kraj (medzirocne o 934 %),
kosicky (o 74 %) a trnavsky kraj (o0 60,3 %).

Ku koncu roka 2006 SU SR registroval 364 185 Zivnostnikov.
Ich pocet sa medziroéne zvysil o 5,6 %. Najvyssi pocet
zivnostnikov registrovanych ku koncu roku 2006 bol v odvetvi
velkoobchod a maloobchod, oprava motorovych vozidiel,
motocyklov a spotrebné¢ho tovaru (32,9 %). Na druhej strane
najintenzivnejsi medzirony rast poctu  zivnostnikov  bol
zaznamenany v priemyselnej vyrobe (medziroc¢ne o 18,1 %).

2.1.3 Vyvoj nezamestnanosti

2.1.3.1 Nezamestnanost’ podl'a vyberového zist'ovani

pracovnych sil

Podl'a VZPS nezamestnanost v SR druhy rok po sebe
klesala, ked” v roku 2006 dosiahla v priemere 353,4 tis. 0sob,
o 74,1 tis. nezamestnanych os6b ) menej ako pred rokom.

Medziroény pokles poctu nezamestnanych v relativnom
vyjadreni o 17,3 % sa odrazil aj v poklese miery
nezamestnanosti. \% roku 2006 dosiahla miera

nezamestnanosti podla VZPS v priemere 13,3 %, o 2,9 p.b.
niz§iu hodnotu ako v roku 2005. Na vyrazny klesajtici trend
miery nezamestnanosti poukazuje fakt, Ze jej priemerna
uroven v roku 2006 bola najnizsia od roku 1999.

SPodl'a metodiky vyberového zistovania pracovnych sil (VZPS) st za nezamestnanych
povazované vietky osoby vo veku od 15 rokov, ktoré sicasne spliaju tri
podmienky: v referenénom tyzdni nemali ziadnu platent pracu, v poslednych Styroch
tyzdioch si aktivne hladali pracu alebo si pracu nasli a do zamestnania nastupia
najneskor do 3 mesiacov a su schopné nasttpit’ do prace najneskor do dvoch tyzdnov.
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The positive development in the labour market was due in
part to the higher level of job creation, with 17 858 vacancies open in
the economy as at 31 December 2006, which is 35.2% higher than in
2005. The highest number of job vacancies was in industry (5 297, of
which 4 632 in manufacturing), in general government, defence and
compulsory social security (3 387), and in transport,
posts and telecommunications (2 209). The highest increase in jobs
was recorded in the transport, posts and telecommunications sector
(2.2-fold increase against 2005).

From the regional aspect as at the end of December 2006 the
most job vacancies were found in the Bratislava county
(7 319, i.e. 41.0% of the total number of registered job vacancies),
in other counties the figure ranged from 1 150 (PreSov county) to
2 297 (Zilina county). In all counties the number of job
vacancies was higher than a year earlier, except for the Presov
county, where the number of job vacancies fell by 17.1%.
The fastest growth in job vacancies was recorded in the Zilina
county (a year-on-year increase of 93.4%), Kosice county (74%)
and Trnava county (60.3%).

As at the end of 2006 the SR Statistical Office registered
364 185 sole traders. This figure represents a 5.6% increase
on a year earlier. The highest number of sole traders registered
as at the end of 2006 was in the sector wholesale, retail and
repair of motor vehicles, motorcycles and consumer goods (32.9%).
On the other hand, the fastest year-on-year growth in the number
of sole traders was recorded in manufacturing (a year-on-year
increase of 18.1%).

2.1.3 Unemployment

2.1.3.1 Unemployment according to the labour force sam
ple survey

According to the labour force sample survey (LFSS) unemployment
in Slovakia fell for the second consecutive year, averaging 353 400
persons in 2006, representing 74 100 fewer unemployed persons than
a year earlier. The year-on-year fall in the number of unemployed, in
relative terms by 17.3%, was reflected also in a fall in the
unemployment rate. In 2006 the unemployment rate
according to LFSS averaged 13.3%, which is 2.9 pp lower
than the figure for 2005. The significant declining trend in
the unemployment rate is highlighted by the fact that its
average level in 2006 was the lowest since 1999.

SThe labour force sample survey defines unemployed persons as all persons aged 15
years or more who meet the following three conditions: they had no paid work during the
reference week, over the past 4 weeks they have been actively looking for work or they
have found work and they are to start performing this work at latest within 3 months, and
they are able to start work at latest within two weeks.



Tabul’ka 2.5 Nezamestnanost’ podl’a vyberového zist'ovania pracovnych sil 1)
Table 2.5 Unemployment according to the labour force sample survey1)

Pocet nezamestnanych Miera nezamestnanosti
No. of unemployed Unemployment rate
Kraj 2006 Podiel na SR index 2006 Zmena oproti County
(tis. osdb) v % 2006 | (%) | 2005Vbodoch
(thous. persons) Share in the 2005 Change agamst
SR % 2005 points
Bratislavsky 14,4 4,1 84,2 4,3 -0,9 Bratislava
Trnavsky 25,4 7,2 84,4 8,8 -1,6 Trnava
Trendiansky 21,2 6,0 88,7 7,1 -1,0 Trendin
Nitriansky 45,1 12,8 73,5 13,2 -4,6 Nitra
Zilinsky 39,4 11,1 78,3 11,8 3.4 Zilina
Banskobystricky 68,6 19,4 88,4 21,1 -2,7 | Banska Bystrica
Presovsky 68,0 19,2 84,9 18,1 -3.4 Presov
Kosicky 71,3 20,2 82,0 20,3 4.4 Kosice
Spolu SR 3534 100,0 82,7 13,3 -2,9 Total SR
Zdroj: SU SR

Source: Statistical Office of the SR

1) definicia nezamestnanosti je v sulade s Nariadenim komisie (ES) ¢. 1897/2000
1) definition of the unemployed persons is in accordance with Commission Regulation (EC) No 1897/2000

Najvyssia miera nezamestnanosti pretrvava v banskobystrickom,
kosickom a preSovskom kraji, a najvd¢si medzirocny pokles
miery nezamestnanosti bol zaznamenany v nitrianskom kraji
04,6 p.b.

Medziroény pokles absolutneho poctu nezamestnanych bol
intenzivnejsi u muzov (19,7 %) ako u zien (14,7 %).
Miera nezamestnanosti u muzov dosiahla 12,2 % a medziro¢ne
klesla o 3,1 p.b., miera nezamestnanosti zien poklesla
o 2,5 p.b. a dosiahla 14,7 %. V porovnani s predchadzajucim
rokom sa vSak rozdiel medzi Groviiou miery nezamestnanosti
muzov a zien zvysil, nakol’ko v roku 2005 miera nezamestnanosti
muzov bola nizsia o 1,9 p.b., kym v roku 2006 to bolo 2,5 p.b.

Specifickd miera nezamestnanosti mladych (vo veku 15-24
rokov) dosahovala uroven 26,6 % a bola o 3,5 p.b. nizSia ako
v predchédzajicom roku. Medziro¢ne sa znizila u oboch pohlavi,
vyraznejs$ie u muzov (o 4,1 p.b. na 26,3 %) ako u zien (o 1,7 p.b.
na 27 %). Napriek tomu nezamestnanost’ mladych je druha najvyssia
vEU27 (17.5 %).

Klesla aj Specifickd miera nezamestnanosti starSich o0sob
(vo veku 55-64 rokov), ktora bola oproti roku 2005 nizsia
o 3,5 p.b. a zaznamenala uroven 9,8 %. Medzirocny pokles
zaznamenala u oboch pohlavi, v menSej miere u muzov
(o 3,2 pb. na 99 %), ako u zien (o 4,4 p.b. na 94 %).
( prilohy ku kapitole 2.)

Negativom bol pretrvavajuci  vysoky podiel dlhodobej
nezamestnanosti, naprick tomu, ze absolitny pocet dlhodobo
nezamestnanych medziro¢ne poklesol. Nezamestnani viac ako
1 rok tvorili podla idajov z VZPS priblizne 73,1 % z celkového
priemerného poctu nezamestnanych (v roku 2005 to bolo 68,1 %).
Vyvoj nezamestnanosti podla dizky nezamestnanosti poukazuje
na trvaly problém s umiestiovanim do zamestnania najmé osob,
ktoré s nezamestnané viac ako 2 roky. Tieto osoby tvorili v roku
2006 z celkového priemerného poctu nezamestnanych viac ako
jeden rok 79 %. V dosledku poklesu absolutneho poctu dlhodobo
nezamestnanych mierne zlepSenie zaznamenala miera dlhodobej
nezamestnanosti 9,7 % a bola o 1,3 p.b. nizsia ako pred rokom.
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The highest unemployment rates persist in the Banska Bystrica,
Kosice and PreSov counties, while the largest year-on-year fall in
unemployment was recorded in the Nitra county (by 4.6 pp).

The year-on-year fall in the absolute number of unemployed
persons was greater in the case of men (19.7%) than in the case
of women (14.7%). The unemployment rate for men fell by 3.1
pp to 12.2%, whilst the unemployment rate for women fell by 2.5
pp to 14.7%. In comparison with the preceding year, however,
the difference between the unemployment rates for men and women
increased, since in 2005 the unemployment rate for men was 1.9 pp
lower, whereas in 2006 it was 2.5 pp lower.

The specific unemployment rate for young people (in the age
range 15-24 years) was 26.6%, which is 3.5 pp lower than a year
carlier. The rate decreased on a year-on-year basis in the case
of both genders, more significantly in the case of men (by 4.1 pp
to 26.3%) and in the case of women (by 1.7 pp to 27%).
Despite  this, unemployment among young people is
the second-highest in the EU27 (17.5%).

The specific unemployment rate of older persons (in the age
range 55-64 years) also fell, which at 9.8% was 3.5 pp lower than
in 2005. A year-on-year decline was recorded in the case of both
genders, to a lower degree in the case of men (by 3.2 pp to 9.9%) than
in the case of women (by 4.4 pp to 9.4%).

A negative feature was the persistent high share of long-term
unemployment, despite the fact that the absolute number
of long-term unemployed persons recorded a year-on-year fall.
According to data from the labour force sample survey, persons
unemployed for more than one year formed approximately 73.1%
of the total average number of unemployed persons (in 2005 this
figure was 68.1%). The development of unemployment by length
of unemployment highlights the permanent problem with placing in
employment particularly persons unemployed for more than two years.
These persons in 2006 formed 79% of the total average number of
persons unemployed for more than one year. In consequence
of the fall in the absolute number of long-term unemployed,
the rate of long-term unemployment recorded a slight improvement
to 9.7%, which is 1.3 pp lower than a year earlier.



Najviac boli dlhodobou nezamestnanost'ou postihnuté osoby
vo veku 55-59 rokov, tj. osoby v preddochodkovom veku,
ktorych podiel na celkovom pocte nezamestnanych v uvedenej
vekovej skupine predstavoval viac ako 80 %. Boli to tiez osoby
so zakladnym a uénovskym vzdelanim, ktoré v roku 2006 tvorili
priblizne 70 % z celkového pocétu dlhodobo nezamestnanych.
Dlhodobou nezamestnanost'ou boli pritom vo vaésej miere postihnuti
muzi ako Zeny.

The highest level of long-term unemployment was recorded
inthe case of disabled persons in the age range 55-59 years, i.e. persons
before retirement age, whose share in the total number of unemployed
persons in this age group represented more than 80%. Persons with
only elementary and apprenticeship education formed approximately
70% of the total number of long-term unemployed. Long-term
unemployment afflicted more men than women.

Tabul’ka 2.6 Nezamestnanost’ podl’a dizky trvania nezamestnanosti v roku 2006 (priemer za rok)
Table 2.6 Unemployment by length of unemployment in 2006 (yearly average)

Pocet % 1 celkového
Trvanie nezamestnosti nezalgs.s tol;?’irl?)’c}l N nezanll):scttl:lanych Index Duration of
2006/2005 unemployment
No. of unemployed | % of total no. of
(thous. persons) unemployed

Spolu 3534 100 82,7 Total
do 1 mesiaca 14,7 4,2 62,6 up to 1 month
od 1 do 3 mesiacov 18,4 5,2 80,3 from 1 to 3 months
od 3 do 6 mesiacov 22,3 6,3 67,8 from 3 to 6 months
od 6 mesiacov do 1 roka 39,5 11,2 69,3( from 6 months to 1 year
od 1 roka do 2 rokov 54,1 15,3 69,3 from 1 to 2 years
viac ako 2 roky 204,1 57,8 95,8 more than 2 years

Zdroj: SU SR, vyberové zistovanie pracovnych sil

Source: Statistical Office of the SR, Labour Force Sample Survey

2.1.3.2 Evidovana nezamestnanost’

Rok 2006 bol charakteristicky vyraznym poklesom miery
evidovanej nezamestnanosti, ked’ miera evidovanej nezamestnanosti
a prvykrat od roku 1997 poklesla pod hranicu 10 %. Ku koncu
roku 2006 dosiahla miera evidovanej nezamestnanosti 9,4 %,
0 2 p.b. menej ako koncom roku 2005.

V priemere za rok 2006 bolo evidovanych 299 181 uchadzacov
o zamestnanie , z Coho bolo 52 % zien. Miera evidovanej
nezamestnanosti klesla v priemere za rok o 1,27 p.b. na 10,37 %,

Medzirocny pokles priemernej evidovanej miery
nezamestnanosti bol zaznamenany u oboch pohlavi, pri¢om
intenzivnejsi bol u muzov, ktorych priemerna miera evidovanej
nezamestnanosti sa medziro¢ne znizila o 1,55 p.b. na 9,20 %.
Priemernda miera evidovane] nezamestnanosti u zien klesla
miernejSie, 0 0,92 p.b. na 11,79 %. (prilohy ku kapitole 2)

Pozitivne je, ze v porovnani s predchadzajucim rokom sa znizil
pocet okresov, ktoré mali priemerni mieru evidovanej
nezamestnanosti vyssiu ako bol priemer za SR. V roku 2005 zo 79
okresov SR bolo takychto okresov 35, zatial’ ¢o v roku 2006 ich
pocet poklesol na 33.
iZ81 evidovanej nezamestnanosti
v roku 2006 dosiahol okres Bratislava IV (1,9 %) a najvyssiu
okres Rimavska Sobota (29 %). Priemernti mieru evidovanej
nezamestnanosti nad 25 % mali v roku 2006 dva okresy (Rimavska
Sobota a Revuca), pricom v roku 2005 to boli tri okresy (aj okres
Velky Krtis).
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2.1.3.2 Registered unemployment

The year 2006 was characterised by a significant fall in the rate
of registered unemployment, when the rate of registered
unemployment in the second half of the year recorded the
historically lowest value and for the first time since 1997 fell below
10%. As at the end of 2006 the rate of registered unemployment
had fallen to 9.4%, which is 2 pp lower than at the end of 2005.

In 2006 the number of jobseekers averaged 299 181, of which
52% were women. The rate of registered unemployment fell
on average over the year by 1.27 pp to 10.37%, to the lowest level
since 1991.

A year-on-year fall in the average registered unemployment
rate was recorded in the case of both genders, where the fall was
greater in the case of men, the average registered unemployment
rate of which fell year-on-year by 1.55 pp to 9.20% The average
registered unemployment rate in the case of women fell to
a lesser degree, by 0.92 pp to 11.79%. (See Annexes to Chapter 2)

A positive feature is the fall against the preceding year in the
number of districts having an average registered unemployment
rate above the SR average. Of the 79 districts in Slovakia, such districts
numbered 35 in 2005, whereas in 2006 the number fell to 33.

The lowest average registered unemployment rate in 2006 was
recorded in the Bratislava IV district (1.9%) and the highest in the
Rimavska Sobota district (29%). Two districts (Rimavska Sobota and
Revuca) had an average registered unemployment rate above 25%,
whereas in 2005 there were three such districts (also the Vel'ky Krtis
district).



Graf 2.1 Porovnanie vyvoja miery nezamestnanosti
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Znizenie priemernej miery evidovanej nezamestnanosti takmer
vo vSetkych okresoch (s vynimkou okresu Rimavska Sobota)
malo za nasledok, ze sa v priemere znizil aj rozdiel medzi najvyssou
a najnizSou mierou evidovanej nezamestnanosti medzi krajmi,
ktory poklesol z 15,3 p.b. v roku 2005 na 14,5 p.b. v roku 2006.

V porovnani s rokom 2005 poklesol pocet uchadzacov
o zamestnanie vstupujicich do evidencie vedenej Gradmi prace
(pritok), avsak znizil sa aj poCet vyradenych z evidencie (odtok).
To znamena, ze intenzita pohybu v ramci evidencie uchadzacov
o zamestnanie sa celkove znizila. Pocet nezamestnanych
(zaevidovani a vyradeni), ktori preslievidenciou uchadzacov
o zamestnanie, bol v roku 2006 o 24 tis. o0sOb nizsi ako
v predchadzajicom roku.

V roku 2006 bolo z evidencie nezamestnanych vyradenych
361 715 os6b, z nich 61 % (220 446 osdb) bolo umiestnenych
do zamestnania (v roku 2005 tento podiel predstavoval 59,5 %).
Mierne sa znizil podiel vyradenych pre nespolupracu (zo 17,5 %
na 17,2 %), zostatok (21,8 %) tvorili uchadza¢i o zamestnanie,
ktori boli vyradeni z inych doévodov (poziadanie o vyradenie,
nastup na sustavni pripravu na povolanie alebo vykon
trestu odnatia slobody, priznanie starobného, vysluhového
alebo invalidného dochodku, vznik naroku na materské alebo
umrtie).

Priemerny mesaény pocet uchadzatov o zamestnanie
so zdravotnym postihnutim medzirocne poklesol o 19,1 %
na 12 610 osob, mierne sa znizil aj ich podiel na celkovej
nezamestnanosti (z 4,6 % na 4,2 %). Pokles priemerného poctu
uchadzadov o zamestnanieso zdravotnym postihnutim bol pritom
o 7 p.b. rychlejsi ako celkovy pokles evidovanej nezamestnanosti.

V ¢leneni podla veku uchadzacov o zamestnanie evidovana
nezamestnanost’ vzrastla len vo vekovej skupine oséb vo veku
nad 60 rokov (0 9,7 %), ostatné 5-ro¢né vekové skupiny zaznamenali
pokles poctu uchadzaCov o zamestnanie v rozsahu od 0,4 %
do 15 %. Najvyssi podiel na evidovanej nezamestnanosti si
trvalejSie udrziava vekova skupina uchadzacov o zamestnanie
vo veku 35-49 rokov, ktora v roku 2006 predstavovala 36,4 %
z celkového poctu uchadzaovo zamestnanie.

V ramci $truktry uchadzacov o zamestnanie podl'a veku sa znizil
podiel uchadzacov o zamestnanie v mladsich a strednych vekovych
skupinach (do 49 rokov), naopak, zvysil sa podiel uchadzacov
vo veku 50 a viac rokov (v priemere o 1,2 p.b.). Zvysil aj
podiel mladistvych uchadzatovo zamestnanie (do 18 rokov),
v 1oku2006 predstavovall,2 % a v roku 2005 to bolo 1 %.

‘Uchadza¢ o zamestnanie - je obcan hl'adajuci zamestnanie, zaradeny do evidencie
nezamestnanych na trade prace, socidlnych veci a rodiny po podani
pisomne;j Ziadosti o sprostredkovanie zamestnania.
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Graph 2.1 Unemployment rate comparison
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The decrease in the average registered unemployment
rate in almost all districts (with the exception of the Rimavska Sobota
district) had the consequence that onaverage also the difference
between the highest and lowest registered unemployment rate was
reduced, which fell from 15.3 pp in 2005 to 14.5 pp in 2006.

In comparison with 2005 the number of jobseekers entering
theregistermaintainedbylabouroffices (inflow)fell,thoughthenumber
removed from the register (outflow) also fell, meaning that overall
turnover in the register of jobseekers fell. The number of
unemployed persons (registered and removed) who passed
through the jobseeker register in 2006 was 24 000 lower than a year
earlier

Of the 361 715 persons removed from the unemployment
register in 2006, 61% (220 446 persons) were placed in employment
(compared to 59.5% in 2005). The share of persons
removed from the register for non-cooperation fell slightly
(from 17.5% to 17.2%), and the remainder (21.8%) comprised
jobseekers who were removed from the register for other reasons
(request for the removal, entry into systematic career preparation,
imprisonment, recognition of an old-age, service or invalidity
pension, claim to maternity benefits or death).

The average monthly number of jobseekers with a health disability
fell year-on-year by 19.1% to 12 610 persons, and their share in total
unemployment also fell slightly (from 4.6% to 4.2%). The fall in the
average number of jobseekers with a health disability was 7 pp faster
than the total fall in registered unemployment.

In terms of the age of jobseekers, registered unemployment grew
only in the age-group of persons aged above 60 years (by 9.7%); other
S-year age groups recorded a fall in the number of jobseekers ranging
from 0.4% to 15%. The highest share in registered unemployment
remains in the case of the age group of jobseekers aged 35-49 years,
which in 2006 represented 36.4% of all jobseekers.

In the framework of the structure of jobseekers classified
by age, the share of jobseekers in younger and middle age groups
(up to 49 years of age) fell, whilst the share of jobseekers aged
50 or more increased (on average by 1.2 pp). The share of juvenile
jobseekers (up to 18 years of age) also rose, where in 2006
they represented 1.2%, compared to 1% in 2005.

°Jobseeker — is person looking for work, included in the unemployed register at an
LSA&F office following the lodging of a request for job intermediation.



Z hladiska vzdelanostnej Struktiry najviac uchadzacov
o zamestnanie v roku 2006 malo nizke vzdelanie (zékladné
a vyucenie, resp. boli bez vzdelania). Ich podiel na celkovom
pocte uchadzacov o zamestnanie predstavoval 70,8 %, a ich podiel
na celkovom pocte uchadzac¢ov o zamestnanie sa medzirocne zvysil
00,8 p.b.

Na druhej strane vyraznejsie nadpriemerny pokles uchadzacov
o zamestnanie bol z radov uchadzacov o zamestnanie so strednym
odbornym vzdelanim bez maturity.

From the aspect of education structure, most jobseekers in 2006
had a low level of education (elementary and apprenticeship,
or no education). Their share in the total number of jobseeckers
represented 70.8%, and their share in the total number of jobseekers
rose year-on-year by 0.8 pp.

Conversely, a markedly above-average fall in the number
of jobseekers was seen in the ranks of jobseekers with secondary
vocational education without a school-leaver’s certificate.

Tabul’ka 2.7 Evidovana nezamestnanost’ podl’a krajov v roku 2006 (priemer za rok)
Table 2.7 Registered unemployment by county in 2006 (yearly average)

Uchadzadi o zamestnanie Miera nezamestnanosti
Jobseekers Unemployment rate
Kraj Podiel na SR index 2006 Zmena oproti County
2006 osoby v % 2005 v bodoch
Persons 2006 (%)
Share in the 2005 Change against
SR % 2005 points
Bratislavsky 9213 3,1 88,5 2,53 -0,33 Bratislava
Trnavsky 20571 6,9 83,9 6,34 -1,29 Trnava
Trendiansky 20 309 6,8 85,6 5,99 -0,95 Trendin
Nitriansky 38979 13 83,5| 10,38 -1,71 Nitra
Zilinsky 28 859 9,6 84,7 8,09 -1,3 Zilina
Banskobystricky 58 374 19,5 92,71 16,99 -1,19| Banska Bystrica
Presovsky 59 531 19,9 89,8 | 14,65 -1,42 Presov
Kosicky 63 345 21,2 88.4| 16,55 -1,4 Kosice
Spolu SR 299 181 100 87,9 10,37 -1,27 Total SR

Zdroj: UPSVR / Source: Labour, Social Affairs and Family Headquarters
Poznamka: priemer vypocitany z mesacnych udajov / Note: average calculated from monthly data

Tabul’ka 2.8 Evidovana nezamestnanost’ podl’a vekovej a vzdelanostnej Struktiry za rok 2006 (priemer za rok)
Table 2.8 Registered unemployment by age and education for 2006 (yearly average)

Pocet uchadzacov Podiel na celkovom
. Index « . <
0 zamestnanie v 2006/2005 pocte uchadzacov o )
Ukazovatel’ 2006 zamestnanie % Indicator
Index
No. of jobseekers in Share in total no. of
2006 2006/2005 jobseekers in %

Vekova skupina 294 790 87,9 100 Age group
15-24 roéni 54 825 86,7 18,6 15-24 years old
25-34 roéni 69 060 85,7 23,4 25-34 years old
35-49 roéni 107 337 84,9 36,4 35-49 years old
50-54 roéni 41998 89,0 14,3 50-54 years old
55-59 roéni 19 556 99,6 6,6 55-59 years old
60 a viac roéni 2014 109,7 0,8 60 and above years old

Vzdelanie 294 790 87,9 100 Education

- vedeckd vychova 114 129,0 0,0 - scientific education

- vysokoskolské 10 858 99,6 3,7 - university

- vyssie vzdelanie 1560 96,4 0,5 - higher education

- stredné odborné - secondary vocational with

s maturitou 40 347 82,0 13,7 certificate

- stredné vSeobecné - secondary general with

s maturitou 8975 86,6 3,0 certificate

- stredné s maturitou 22322 83,7 7,6 - secondary with certificate

- stredné odborné bez - secondary vocational without

maturity 1925 71,8 0,7 certificate

- vyucenie 96 350 81,7 32,7 - vocational training

- zdkladné 96 039 91,5 32,6 - elementary

- bez vzdelania 16 301 111,9 5,5 - no education

Zdroj: UPSVR / Source: Labour, Social Affairs and Family Headquarters
Pozndamka: priemer vypocitany zo Stvrtrocnych uidajov / Note: average calculated from quarterly data
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Priemerny pocet evidovanych nezamestnanych absolventov
vSetkych $kol v roku 2006 klesol na uroven 17 183 os6b, avsak
ich podiel na celkovom poéte uchadzacov o zamestnanie
sa medziroéne mierne zvysil z 5,4 % na 5,7 %.

Z hladiska poctu uchadzacov o zamestnanie v Struktire podla
odvetvi ekonomickych ¢innosti, v ktorych naposledy pracovali,
bol zaznamenany medziro¢ny pokles poctu nezamestnanych
vo vsetkych odvetviach. Celkovy pokles poctu uchadzacov
o zamestnanie najviac ovplyvnili osoby, ktoré naposledy pracovali
v priemyselnej vyrobe, vo verejnej sprave, obrane a povinnom
socialnom zabezpeceni a v ostatnych verejnych, socidlnych
a osobnych sluzbach (prilohy ku kapitole 2.)

Pretrvavajucim problémom z hladiska Struktiry uchadzacov
o zamestnanie boli aj v roku 2006 uchadza¢i o zamestnanie
s dobou evidencie nad 12 mesiacov. Aj ked’ ich priemerny pocet
medziroéne klesol o 22 179 osdb na 156 341 osob, relativne
o 12,4 %, ich podiel na priemernom pocte vSetkych uchadzacov
o zamestnanie zostal nad hranicou 50 % a klesol len nepatrne,
00,19 p.b. (z 52,44 % v roku 2005 na 52,26 % v roku 2006).

Priemerny pocet uchadzacov o zamestnanie s dobou evidencie
nad 24 mesiacov medziro¢ne klesol o 5 982 0s6b na 113 461 osob,
tj. o 5 %, avSak ich podiel na priemernom pocte vsetkych
uchadzacov o zamestnanie vzrastol o 2,84 p.b. (z 35,08 %
na 37,92 %).

Tento vyvoj je sposobeny predovsetkym tym, ze skupina
dlhodobo  nezamestnanych je takmer vyluéne tvorena
nizkokvalifikovanymi nezamestnanymi casto s malymi alebo
ziadnymi pracovnymi skiisenostami, preto je najt'azsie uplatnitel'na
na trhu prace. Pri zvySenom dopyte po pracovnej sile na trhu
prace dochadza k obsadzovaniu novovytvorenych pracovnych miest
v prvom rade kvalifikovanejSou a skusenejSou pracovnousilou
s vybudovanymi pracovnymi navykmi.

Nadvédzne na pokles dlhodobo evidovanych nezamestnanych
sa vyvijala aj miera dlhodobej nezamestnanosti, ktora poklesla
medziro¢ne o 0,8 p.b. na 6,1 %.

K vyraznému poklesu evidovanej nezamestnanosti v roku
2006 v znacnej miere prispela aktivizacia uradov prace, socialnych
veci a rodiny v oblasti sprostredkovania zamestnania. V roku
2006 bolo prostrednictvom tradov prace, socialnych veci a rodiny
umiestnenych 118 565 uchadzacov o zamestnanie, ¢o bolo o 26
010 0s6b viac ako v roku 2005. To znamena, ze v roku 2006 bolo
priemerne mesacne umiestnenych do zamestnania prostrednictvom
uradov prace, socidlnych veci a rodiny 9 880 uchadzacov
o zamestnanie, kym v predchadzajicom roku to bolo 7 713 osdb.
2.14 Aktivna politika trhu prace

Ulohou aktivnej politiky trhu prace (APTP) je napomoct
zaCleneniu uchadzacov o zamestnanie na trh prace Sirokym
spektrom nastrojov, ktorych legislativny ramec je ustanoveny
zakonom ¢. 5/2004 Z. z. o sluzbach zamestnanosti a o zmene
a doplneni niektorych zakonov v zneni neskorSich predpisov,
ktory bol od roku 2004 niekolkokrat novelizovany.
Zamerom APTP je zvySenie  zamestnatelnosti  najméi
znevyhodnenych uchadzadov o zamestnanie (UoZ) a podpora
zamestnanosti (podpora vytvarania novych alebo existujucich
pracovnych miest), priCom opatrenia a nastroje zvySujlice
zamestnatenost maju za ulohu pdsobit na profesni a tizemnu
mobilitu pracovnej sily.

Nastroje PTP v rdamci SR implementovalo UPSVaR v tizkej
spolupraci s uradmi PSVR. Vid§ina z nastrojov APTP bola
realizovana prostrednictvom Narodnych projektov financovanych
z Europskeho socidlneho fondu.  Implementacia Narodnych
projektov zacala rokom 2004 a v roku 2006 ich realizacia
kontinualne pokracovala.
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The average number of registered unemployed school
leavers in 2006 fell to 17 183, though their share in the total number
of jobseekers rose slightly year-on-year from 5.4% to 5.7%.

Jobseeker numbers as classified by the economic sector in which
they last worked recorded a year-on-year fall in the number of
unemployed in all sectors. The total fall in the number of jobseekers
was attributable most to persons who last worked in manufacturing,
general government, defence, compulsory social security and in other
public, social and personal services (see Annexes to Chapter 2).

A persistent problem in the structure of jobseekers lay, again
in 2006, in those jobseekers on the register for more than 12 months.
Even though their average number fell year-on-year by 22 179
persons to 156 341 persons (by 12.4%), their share in the average
number of all jobseekers remained above the 50% level, falling only
marginally by 0.19 pp (from 52.44% in 2005 to 52.26% in 2006).

The average number of jobseekers on the register for more than
24 months fell year-on-year by 5 982 persons to 113 461 (by 5%),
though their share in the average number of all jobseekers grew by
2.84 pp (from 35.08% to 37.92%).

This was caused primarily by the fact that the group of long-term
unemployedisalmostexclusively formedbylow-qualifiedunemployed
persons often with little or no job experience, and therefore having the
greatestdifficultyinfindingapplicationinthelabourmarket.Inthecaseof
increased demand for workforce in the labour market, newly created
jobs are filled first by more qualified and experienced persons with
established working habits.

The rate of long-term unemployment developed in line with
the fall in the number of registered long-term unemployed, falling
year-on-year by 0.8 pp to 6.1%.

Activation by Labour, Social Affairs & Family offices in the field
of intermediating jobs contributed) substantially to the significant
fall in registered unemployment in 2006 The number of jobseekers
placed in employment by means of Labour, Social Affairs
& Family offices in 2006 totalled 118 565, which was
26 010 persons more than in 2005 This means a monthly
average of 9 880 jobseekers placed in employment via Labour,
Social Affairs & Family offices,compared to 7 713 persons a year
earlier.
2.14 Active labour market policy

The role of active labour market policy (ALMP) is to assist
in jobseekers’ inclusion into the labour market by means
of a broad range of instruments, the legislative framework for
which is laid down by Act No 5/2004 Coll. on employment services
and on the amendment of certain acts as later amended,
which has been amended several times since 2004. The objective
of ALMP is to increase employability of disadvantaged jobseckers
in particular and to support employment (to support the creation
of new jobs or to support existing jobs), whereby the role of
employability-raising measures and instruments is to bring about an
increase in workforce mobility between territories and professions.

In Slovakia ALMP instruments were implemented by the
LSA&F Headquarters in close cooperation with LSA&F offices.
Most of the ALMP instruments were realised by means
of National Projects funded by the European Social Fund.
Implementation of the National Projects began in 2004 and their
realisation further continued in 2006.



V roku 2006 urady PSVR aktivizovali nastrojmi APTP celkom
333 545 uchadzatov o zamestnanie, Co predstavuje 53 %
z poctu UoZ (stav UoZ k 31.12. 2005 + pritoky UoZ za rok 2006).
Z celkového poctu aktivizovanych UoZ bolo 332 361 UoZ
podla zakona NR SR ¢. 5/2004 Z.z. a 1184 UoZ bolo umiestnenych
na nastroje APTP dohodnuté v predoslych rokoch v zmysle zakona
NR SR €. 387/1996 Z.z. 0 zamestnanosti.

V porovnani s predchadzajicim rokom, v roku 2006 sa zvysil
pocet aktivizovanych uchadzacov o zamestnanie o viac ako 73 tisic
a naopak, znizil sa pocet UoZ, ktori mohli byt zaradeni na nastroje
APTP 0 66 864 0s6b’.

2.1.4.1 Nastroje APTP na zvySovanie zamestnatel’nosti

V ramci zvySovania zamestnatel'nosti uchadzacov o zamestnanie,
boli v roku 2006 vyuzivané nasledovné nastroje APTP v zmysle
zakona o sluzbach zamestnanosti:

- § 32 — poskytovanie nahrad casti cestovnych vydavkov uchadzca
0 zamestnanie, ktoré sivisia s absolvovanim vstupného
pohovoru alebo vyberového konania

- § 42 — informacéné a poradenské sluzby

- § 43 — odborné poradenské sluzby

- § 46 — vzdelavaniea priprava pretrhpraceuchadzacaozamestnanie
a zaujemcu o zamestnanie

- § 51 — prispevok na vykonavanie absolventskej praxe

- § 52 — prispevok na aktiva¢nu ¢innost’

- § 53 — prispevok na dochadzku za pracou

- § 54 — projekty realizované Ustredim a uradmi PSVR zamerané

na inovativne formy uplatnenia UoZ na trhu prace
Nahrada ¢asti cestovnych vydavkov (§ 32)

Na ucely sprostredkovania zamestnania poskytuju urady PSVR
nahradu casti cestovnych vydavkov uchadzaca o zamestnanie,
ktoré suvisia s absolvovanim vstupného pohovoru, alebo vyberového
konania u zamestnavatel'a.

V roku 2006 trady vybavili spolu 4542 podanych ziadosti,
¢o je o 554 ziadosti menej nez v roku 2005. Z toho kladne
vybavenych bolo 4171 (o 557 menej ako v roku 2005).
Na nahrady ¢asti cestovnych vydavkov bolo v roku 2006 vyplatenych
1 319 300 Sk, ¢o je o 309 271 Sk menej ako v minulom roku
(1 628 571 Sk). V priemere na jeden urad v roku 2006
bolo vyplatenych 28 680 Sk (v roku 2005 o 6 724 Sk viac).
Dévodmi  klesajucej tendencie vyuzivania tohto nastroja
je najmd klesajuca miera nezamestnanosti a tym aj zniZenie
po¢tu UoZ evidovanych na tradoch. Istd ulohu moéze zohravat
aj klesajuci zaujem UoZ o dochddzanie na vyberové konania,
resp. vstupnypohovor k zamestnavatel'ovi.

Podrobné vyhodnotenie APTP uskuto&nilo UPSVaR a nachadza
sa v dokumente Realizacia nastrojov APTP za rok 2006.

Informacné a poradenské sluzby (§ 42)

Informacné a poradenské sluzby, ako aktivne opatrenia trhu
préace st realizované iradmi a UPSVaR v ramci Nérodného projektu
I A Modernizacia sluzieb zamestnanosti podporou rozvoja
nastrojov a foriem, informac¢nych a poradenskych sluzieb.
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In 2006 LSA&F offices activated by way of ALMP
instruments in total 333 545 jobseekers, representing 53% of the
total number of jobseekers (balance of jobseekers as at 31.12.2005
+ jobseeker inflows for 2006). Of the total number of activated
jobseekers, 332 361 jobseckers were placed in ALMP instruments
under Act of the SR Parliament No 5/2004 Coll. and 1 184 jobseekers
were placed in ALMP instruments agreed in previous years pursuant
to Act of the SR Parliament No 387/1996 Coll. on employment.

In comparison with the previous year, the number of activated
jobseekers in 2006 rose by more than 73 000, whilst the number of
jobseekers eligible for inclusion in ALMP instruments fell by 66 864
persons’.

2.14.1 ALMP instruments for raising employability

In the framework of raising jobseekers’ employability,
the following ALMP instruments were used in 2006, pursuant to
the Employment Services Act:

- Article 32 — defrayment of jobseekers’ travel costs connected
with attending a job interview or selection proceedings

- Article 42 — information and advisory services

- Article 43 — professional advisory services

- Article 46 — education and preparation for the labour market for
jobseekers and job applicants

- Article 51 — allowance for performing school-leaver job experience

- Article 52 — activation activity allowance

- Article 53 — commuting allowance

- Article 54 — projects realised by LSA&F offices and Headquarters
aimed at innovative forms of applying jobseekers in the
labour market

Defrayment of travel costs (Article 32)

For the purposes of job intermediation LSA&F offices provide
reimbursement of a part of a jobseeker’s travel costs connected with
attending a job interview or selection proceedings at an employer’s.

In 2006 LSA&F offices handled in total 4 542 applications,
554 fewer than in 2005. Of these applications, 4 171 received
a positive reply (557 fewer than in 2005). Travel cost
defrayments paid out in 2006 totalled SKK 1 319 300, which
is SKK 309 271 lower than a year earlier (SKK 1 628 571).
The amount paid out per office in 2006 averaged SKK 28
680 (SKK 6 724 less than in 2005). The reasons behind the
declining use of this instrument lie in particular with the falling rate
of unemployment and thereby also the lower number of jobseekers
registered at offices. Another reason may have been the declining
interest among jobseekers to travel to selection proceedings or job
interviews at an employer’s.

A detailed assessment of ALMP was made by the LSA&F
Headquarters and can be found in the document Realisation of ALMP
Instruments for 2006.

Information and advisory services (Article 42)

Information and advisory services, as an active labour market
measure are realised by LSA&F offices and LSA&F
Headquarters in the framework of National Project II A
Modernisation of employment services through supportithe
development of instruments and forms of information and advisory
services.



Celkovo v roku 2006 urady PSVR poskytli 1 988 988
individualnych sluzieb pre 393 409 klientov a 77 520 skupinovych
sluzieb pre 256 717 klientov. Najvyssi pocet informacnych sluzieb
bol poskytnuty v oblasti volnych pracovnych miestach v SR
i v zahrani¢i (452 140), o poradensko-informaénych centrach
pre T'udi so zdravotnym postihnutim (386 199) a o moznostiach
a podmienkach tcasti na programoch APTP (300 837).
Informacné a poradenské aktivity boli realizované v priestoroch
Informacno-poradenskych sluzieb a taktiez priamo na Skolach
a u zamestnavatel'ov.

Urady PSVR realizovali aktivity a dlohy vyplyvajuce
z ,Narodného programu rozvoja zivotnych podmienok
obcanov so zdravotnym postihnutim vo vsetkych oblastiach zivota“.
V sledovanom obdobi sa zucastnilo individualnych a skupinovych
stretnuti na Skolach zameranych na vol'bu povolania celkovo 6 903
ziakov a Studentov so zdravotnym postihnutim, z toho 3 641 ziakov
zakladnych skol a 3 262 strednych $kol.

Oddelenie informacénych a poradenskych sluzieb realizovali
»Akény plan aktivit a postupov zameranych na rieSenie situacie
obcanov so zdravotnym postihnutim prehodnotenych Socialnou
poistoviiou“. Zamestnanci oddeleni IPS tradov poskytli sluzby
celkovo 4 485 obfanom so zdravotnym  postihnutim
prehodnotenym Socialnou poistoviou, z toho 4 459 UoZ a 26 ZoZ.

Na 27-mich tradoch boli zriadené Front Office— miesta prvého
kontaktu, ktoré boli jednotne oznacené¢ ako Informacné centra

(dalej IC). Pocas roka 2006 bola realizovand uprava
a rozSirenie informa¢ného systému pre obCanov so zdravotnym
postihnutim  Rehis  Slovensko — www.rehis.sk, upravené

a zaktualizované boli databazy a to: priklady z praxe, adresar,
technické pomdcky, pravo, literatiira, vyskum, podujatia a média.

Odborné poradenské sluzby (§ 43)

Odborné poradenské sluzby (OPS) st sluzby, ktoré zahfiiaji
systém poskytovania informéacii, rad, podpory a odbornej pomoci
klientom tradov prace, socidlnych veci a rodiny, ktori majl
problémy s uplatnenim sa na trhu prace.

K 31.12.2006 poskytovalo OPS 416 internych odbornych
poradcov na vSetkych 46 turadoch PSVR v 76 detaSovanych,
resp. vysunutych pracoviskach a v 63 kluboch prace a 14 dalsich
zariadeniach turadov PSVR. Celkovo bolo v roku 2006
poskytnutych 685 221 OPS pre 205 504 klientov. Klientmi OPS
boli v prevaznej miere UoZ a v zmysle zdkona o sluzbach
zamestnanosti taktiez zaujemcovia o zamestnanie (ZoZ), ktori vSak
tvorili len zanedbatelnt cast klientov. Pri poskytovani OPS
sa kladol doraz na dodrziavanie principu rovnosti prilezitosti zien
a muzov (OPS boli poskytnuté 107 108 zenam — 52,1 % a 98 396
muzom — 47,88 %).

Kym v roku 2004 bolo kazdému klientovi poskytnutych
v priemere 2,1 OPS, v roku 2005 2,7 OPS, v roku 2006 uz
pripadalo na jedného klienta az 3,3 poskytnutych OPS.
Stvisi to najma s tym, ze od roku 2003 zacal postupne klesat’ pocet
klientov v evidencii uradov prace. To sa prejavili tak, ze OPS sa
postupne zacali viac a hibkovo venovat klientom najt’azsie umiestni-
tel'nym na trhu prace, ktori sa nachadzaju dlhodobo v evidencii UoZ,
patria do nizsich vzdelanostnych kategorii, pripadne maju d’alSie
handicapy st'azujice ich umiestnenie na trhu prace.

LSA&F offices in 2006 provided in total 1 988 988
individual services for 393 409 clients and 77 520 group services
for 256 717 clients. The highest number of information services
was provided in the field of job vacancies in Slovakia
and abroad (452 140), advisory-information centres for
disabled people (386 199), and possibilities and conditions for
participating in ALMP programmes (300 837). Information and
advisory activities were realised in Information-Advisory Services
premises and also directly at schools and employers’.

LSA&F offices realised activities and tasks resulting from
the National Programme for the Development of Living Conditions
of Persons with a Health Disability in All Areas of Life. In the period
monitored, individual and group meetings focusing on career
choice were held at schools and attended by a total of 6 903 pupils and
students withahealthdisability. Of the total number of pupils, 3 641 were
elementary school pupils and 3 262 were secondary school pupils.

The Department of Information and Advisory Services realised
the Action Plan of Activities and Procedures Aimed at Solving
the Situation of persons with a Health Disability Reassessed
by the Social Insurance Agency. Information and advisory services
department staft at LSA&F offices provided services to 4 485 persons
with a health disability reassessed by the Social Insurance Agency, of
which 4 459 were jobseekers and 26 job applicants.

At 27 offices a Front Office — first contact point — was set up,
and uniformly marked as Information Centres. Over the course
of 2006 the information system for persons with a health disability
Rehis Slovensko — www.rehis.sk was adapted and expanded,
with adaptation and updating of the databases: examples from
practice, directory, technical aids, law, literature, research, events and
media.

Professional advisory services (Article 43)

Professional advisory services (PASs) are services covering
the system of providing information, advice, support and professional
assistance to LSA&F office clients who have problems in application
in the labour market.

Asat31.12.2006 PASs were provided by 416 internal professional
advisors at all 46 LSA&F offices in 76 field workplaces, 63 job
clubs, and 14 other LSA&F office establishments. In 2006 overall
685 221 PASs were provided for 205 504 clients. PAS clients
comprised predominantly jobseekers and, pursuant to the
Employment Services Act, also job applicants, who, however, formed
only a negligible share of clients. In providing PASs emphasis was
placed on complying with the principle of equal opportunities for
women and men (PASs were provided to 107 108 women - 52.1%
and 98 396 men - 47.88%).

While in 2004 the number of the PASs provided per
client averaged 2.1, in 2005 the figure was 2.7 and in 2006
on average 3.3 PASs were provided per client. This is
connected in particular with the fact that the since 2003 the
number of clients registered at labour offices has gradually been
falling. This has meant that PASs have increasingly been being
devoted in greater quantity and in greater depth to clients
having the greatest difficulty finding application in the labour
market and who are long-term registered jobseekers, belong to lower
education categories, or have handicaps hindering their application
in the labour market.

"Podrobné vyhodnotenie APTP uskuto¢nilo UPSVaR a nachadza sa v dokumente
Realizacia nastrojov APTP za rok 2006.

A detailed assessment of ALMP was made by the LSA&F Headquarters and can be
found in the document Realisation of ALMP Instruments for 2006.
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Viacsinu klientov OPS v roku 2006 tvorili UoZ patriaci
k znevyhodnenym skupinam v zmysle § 8 zakona o sluzbach
prace. Z tychto UoZ bolo najviac dlhodobo nezamestnanych
(43 %) a starsich ako 50 rokov veku (34,2 %), nezanedbatelnu
Cast’ tvorili absolventi (11,5 %) a l'udia so zdravotnym postihnutim
(11,2 %) .

Z hladiska dizky evidencie UoZ boli v roku 2006 OPS
poskytnuté najcastejsiec UoZ, ktori st v evidencii UoZ
v rozmedzi 3 — 6 mesiacov (34,64 %), ¢o suvisi so zakonnou
povinnostou vypracovat individudlny akény plan (IAP)
pre vsetkych UoZ do 6 mesiacov od ich zaevidovania sa na urade
PSVR. Vyznamny podiel tvorili tiez UoZ evidovani nad 12 mesiacov
(26,27  %). Z hladiska vzdelanostnej Struktary tvorili
v roku 2006 najpocetnejsiu skupinu klienti s ukonéenym strednym
vzdelanim bez maturity (35,63 %) a so zakladnym vzdelanim,
resp. bez vzdelania (27 %), ktori maju tradicne najvacsie
problémy s uplatnenim sa na trhu prace.

Urady PSVR mézu zabezpetit OPS v ramci individualneho
poradenstva alebo  skupinového poradenstva. Najcastejsie
vyuzivanou formou OPS bolo aj v roku 2006 individualne
poradenstvo. Celkovo bolo v roku 2006 poskytnutych 612 728
individualnych aktivit pre 475 686 klientov a 63 943 skupinovych
aktivit pre 53 108 klientov. U 8 550 aktivit pre 5 571
klientov sa nesledovala forma realizacie z hl'adiska individudlneho
a skupinového zamerania.

Vramcirealizacie OPS méze klientom v zmysle zakona o sluzbach
zamestnanosti vzniknut' pravny narok na uplatnenie finanénych
prispevkov, ktoré stvisia s poskytnutymi OPS. Celkovo bolo
v roku 2006 na tento cel vynalozenych 11 094 259 Sk. Uchadzacom
o zamestnanie, ktori sa zucastiovali OPS poskytovanych tradom
PSVR alebo dodavatel'om OPS, trvajucich najviac 3 dni, boli v roku
2006 poskytnuté prispevky na cestovné vydavky celkovo v sume
502 060,- Sk a prispevky na stravovanie, ubytovanie a cestovné
celkovo v sume 10 516 415 Sk. Na prispevok na sluzby pre rodiny
s det'mi pre UoZ a ZoZ, ktori st rodi¢mi starajucimi sa o diet’a (deti)
pred zacatim povinnej $kolskej dochadzky a ktori sa zucastiovali
na aktivitich v ramci OPS, bolo v roku 2006 vynalozenych
75 784 Sk.

OPS sa realizovali mimo projektov alebo v ramci projektov.
OPS mimo projektov, ktoré boli realizované Standardnymi spésobmi
v ramci individualneho alebo skupinového poradenstva v zavislosti
od konkrétnych potrieb klientov boli v roku 2006 poskytnuté pre 129
728 klientov. Realizacia OPS v ramci projektov (okrem Narodného
projektu VIIB) bola podmienend vypracovanim projektu. V roku
2006 boli tymto spoésobom OPS poskytnuté pre 3 539 klientov.
Realizacia OPS v ramci Narodného projektu VII B — Zefektivnenie,
modernizacia a zvySovanie rozsahu odbornych poradenskych sluzieb
(NP VII B) bola podmienena vypracovanim a realizaciou internych
projektov uradom PSVR a externych projektov dodavatelom OPS.

V roku 2006 bolo do vzdelavania a pripravy pre trh prace

zaradenych 8 374 uchadzacov o zamestnanie, ¢o predstavuje
54 % z prijatych ziadosti (15 427). AvSak podstatna
Cast vzdelavacich aktivit, ktorych realizacia sa zacala

koncom roka 2005 eSte v ramci Narodného projektu ¢&. III,
konéila v roku 2006, ¢o sa prejavilo aj na pocte UoZ
konciacich vzdelavanie a pripravu pre trh prace v roku 2006
(12 583 0s6b). Z celkového poctu zaradenych UoZ do vzdelavania
a pripravy pre trh prace v roku 2006 (8 374) bolo 5 011 Zzien (59,83
%) a 4 674 znevyhodnenych UoZ (55,81 %).
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The majority of PASs clients in 2006 comprised jobseekers
belonging to disadvantaged groups pursuant to Article 8 of the
Employment Services Act, who have the greatest problems with
integration in the labour market. Of these jobseekers, long-term
unemployed persons formed the largest share (43%) followed by
older persons above 50 years of age (34.2%), while a not insignificant
share was formed by school leavers (11.5%) and people with health
disabilities (11.2%).

From the aspect of jobseckers’ duration in the register,
PASs were provided most frequently to jobseekers who had been
recorded in the jobseeker register for 3 — 6 months (34.64%), which is
connected with the statutory duty to draw up an individual action plan
for all jobseekers within 6 months of their registration at an
LSA&F office. A significant share was also formed by jobseckers
recorded in the register for more than 12 months (26.27%). From
the aspect of education structure, the most numerous group
of clients were those with completed secondary education without
a school-leaver’s certificate (35.63%) and with only elementary
education, or with no education (27%), who traditionally have
the greatest problems with application in the labour market.

LSA&F offices can provide PASs in the framework of individual
advice or group advice. In 2006 individual advice was again
the most frequently used form of PASs. Overall 612 728 individual
activities were provided for 475 686 clients and 63 943 group
activities for 53 180 clients. In the case of 8 550 activities
for 5 571 clients the form of realisation from the aspect of
individual and group focus was not monitored.

Inthe framework of realising PASs clients may, under the Employment
Services Act, have a legal claim to financial allowances connected
with the PASs provided. In total SKK 11 094 259 was outlaid for this
purpose in 2006. In 2006 jobseekers who attended PASs provided by
an LSA&F office or PASs supplier, lasting at most three days, were
paid allowances for travel costs in the total sum of SKK 502 060 and
allowances for food, accommodation and travel in the total sum of
SKK 10 516 415. Jobseekers and job applicants who were parents
caring for a child (children) before the commencement of compulsory
school attendance and who participated in PASs activities in 2006
were paid allowances for services for families with children in the
total sum of SKK 75 784.

PASs were realised either outside or within the framework of projects.

In 2006 PASs outside projects realised in the standard ways in the
framework of individual or group advice depending on the specific
needs of clients were provided for 129 728 clients. The realisation
of PASs in the framework of projects (apart from National Project
VIIB) was conditional upon the drawing up of a project. In 2006
PASs were provided in this way for 3 539 clients. The realisation
of PASs in the framework of National Project VII B - Improving
the Efficiency, Modernising and Extending the Scope of Professional
Advisory Services (NP VII B) was conditional upon the drawing up
and realisation of internal projects by the LSA&F office and of external
projects by the PAS supplier.

In 2006 in total 8 374 jobseekers were included in education
and preparation for the labour market, which represents 54%
of applications received (15 427). However, a substantial part
of the educational activities begun at the end of 2005,
still in the framework of National Project III, ended
in 2006, the effect of which was seen also in the number of
jobseekers finishing education and preparation for the labour
market in 2006 (12 583 persons). Of the number of jobseekers
included in education and preparation for the labour market
in 2006 (in total 8374) 5 011 were women (59.83%) and 4 674 were
disadvantaged jobseckers (55.81%).



NajpocetnejSou  skupinou  o0s6b, ktori boli  zaradeni
do vzdelavania a pripravy pre trh prace st dlhodobo nezamestnani.
Pozitivnym faktom je, ze do vzdeldavania si vo vidcSej miere
zarad'ovani aj uchadzaCi o zamestnanie star§i ako 50 rokov.
Celkom len 12 % z celkového poctu zaradenych na sledovany
nastroj APTP su absolventi $kol. Evidencia absolventov $kol
ma sezonny charakter a ich umiestiiovanie v SR regionalny rozmer.

V sledovanom obdobi sa z uchadzacov o zamestnanie, ktori
absolvovali vzdelavanie a pripravu na trhu prace umiestnilo
6 269 osob. pricom najvacsi pocet UoZ (15 %) sa umiestnil
v horizonte od 1 do 3 mesiacov od ukoncenia vzdelavania.
Pozitivnym  prvkom  je  zvySovanie podielu  dlhodobo
nezamestnanych UoZ a UoZ nad 50 rokov na celkovom pocte
UoZ zapojenych do vzdelavania a pripravy pre trh prace.

Vykonavanie absolventskej praxe (§ 51)

Cielom absolventskej praxe je ziskavanie zrucnosti
a praktickych skusenosti u zamestnavatela, ktoré zodpovedaji
dosiahnutému stupiiu vzdelania absolventa Skoly, ¢im sa priamo
posobi na zvysovanie zamestnatel'nosti UoZ.

Vykonavanie absolventskej praxe v roku 2006 bolo financované
vylucéne prostrednictvom Narodného projektu ¢. IX Absolventska
prax. V sledovanom obdobi bolo zaradenych 14 503 UoZ
na absolventski prax, c¢o je o 10 335 absolventov menej ako
v roku 2005. Na tomto stave sa odzrkadlila predovsetkym
novela zakona o sluzbach zamestnanosti, ktora uz neumoziuje
znovuzaradenie UoZ na vykondvanie absolventskej praxe ihned
po jej ukonceni. Aj napriek zruSeniu prispevku pre zamestnavatel'a
pri vykonavani absolventskej praxe od 1.1.2006, zamestnavatelia
maji  zaujem o jej realizdciu. Najvacsi zaujem zo strany
zamestnavatelov  prejavuju  organizacie S§tatnej a  verejnej
spravy, ktoré preferuji absolventov s ekonomickym vzdelanim
s maturitou, alebo absolventov gymnazii. Vysoky zaujem maju aj
podnikatel'ské subjekty v oblasti sluzieb.

V roku 2006 z celkového poctu 14 503 UoZ zaradenych
na vykonavanie absolventskej praxe bolo 9 781 zien (67,44 %)
a 11 911 znevyhodnenych UoZ (82,12 %). Znevyhodnenych
uchadzacov zaradenych na vykonavanie absolventskej praxi
tvorili predovsetkym absolventi, a to 80 % a dlhodobo nezamestnani
(20 %).

V roku 2006 bolo umiestnenych do zamestnania 11 843
UoZ, ¢o je 24,4 % z celkového poctu UoZ (48 422) zaradenych
na absolventsku prax v rokoch 2004, 2005 a 2006 prostrednictvom
NP ¢. IX.

K 31.12. 2006 v ramci NP VII B Sektorovy operacny program
Ludské zdroje (SOP LZ) bolo schvalenych 475 regionalnych
projektov (64 internych a 411 externych), z ktorych sa zacalo
realizovat’ 383 projektov (321 externych a 62 internych projektov).
K sledovanému obdobiu bolo ukoncenych 316  projektov
(302 externych projektov a 14 internych projektov). Do projektov
bolo zaradenych: 54,57 % zien (48 346), 11,42 % absolventov $kol
(10 127), 5,51 % obcanov zdravotne postihnutych (4 890)
a 23,05 % dlhodobo nezamestnanych (20 443). Z poctu 88 624
UoZ zaradenych do internych a externych projektov v SOP LZ
bolo 23 716 umiestnenych na trhu prace, o predstavuje 26,8 %
uspesnost’.
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The largest group of persons included in education and
preparation for the labour market are the long-term unemployed.
A positive fact is that jobseekers older than 50 years of age are
being included in the education to a greater degree. In total only 12%
of the total number of persons included in the monitored ALMP
instrument were school leavers. The registration of school
leavers has a seasonal nature and their distribution in Slovakia
a regional dimension.

In the period monitored, of those jobseekers who
completed education and preparation for the labour market, 6 269
persons were placed in the labour market, where the greatest number
of jobseekers (15%) were placed within the term of 1 to 3 months of
completing education. A positive element is the rise in the share of
long-term unemployed jobseekers and jobseekers aged over 50 in the
total number of jobseekers involved in education and preparation for
the labour market.

School-leaver job experience (Article 51)

The aim of school-leaver job experience is the acquisition
of skills and practical experience at an employer’s corresponding
to the school leaver’s level of education, thereby directly raising the
jobseeker’s employability.

The performance of school-leaver job experienc in 2006
was funded exclusively by means of National Project IX
School-Leaver Job Experience. In the period monitored
14 503 jobseekers were included in school-leaver job experience,
which is 10 335 school leavers fewer than in 2005. This was
a reflection primarily of the amendment to the Employment
Services Act, which no longer allows the reassignment
of a jobseeker for school-leaver job experience immediately
following its completion. Even despite the cancellation
of the school-leaver job experience allowance for the employer as
of 1 January 2006, employers still express an interest. The greatest
interest from the side of employers is shown by central and
general government organisations, which prefer school leavers
educated in the field of economics with a school-leaver’s certificate,
or college leavers. High interest is recorded also by businesses in the
service sector.

In 2006 of the total number of 14 503 jobseekers included
in school-leaver job experience, 9 781 were women (67.44%) and
11 911 were disadvantaged jobseekers (82.12%) Disadvantaged
jobseekers included in school-leaver job experience comprised
primarily school leavers (80%) and long-term unemployed persons
(20%).

Jobseekers placed in employment in 2006 totalled 11 843,
which is 24.4% of the total number of jobseekers (48 422) included
in school-leaver job experience in the years 2004, 2005 and 2006 by
means of National Project IX.

Asat31.12.2006intheframework ofNational Project VIIB Sectoral
Operational Programme Human Resources (SOP HR) 475 regional
projects were approved (64 internal and 411 external), of which 383
projects had commenced (321 external and 62 internal projects).
As at the end of the monitored period 316 projects had been
completed (302 external projects and 14 internal projects). Project
participants comprised: 54.57% women (48 346), 11.42% school
leavers (10 127), 5.51% of persons with health disabilities (4 890),
and 23.05% of long-term unemployed persons (20 443). Of the 88
624 jobseekers included in the SOP HR internal and external projects,
23 716 were placed in the labour market, representing a 26.8%
success rate.



Graf 2.2 Pocet OPS poskytnutych v rokoch 2004 — 2006
Graph 2.2 Number of PASs provided in 2004 — 2006
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V ramci NP VII B Jednotného programového dokumentu
Bratislava Ciel' 3 bolo schvélenych 29 regionalnych projektov
(3 interné a 26 externych). Struktira uéastnikov projektov
Bratislavského kraja bola nasledovna: 58,55 % zien (3 555),
8,92 % absolventov $§kol (542), 3,68 % obcanov zdravotne
postihnutych (224), 12,45 % dlhodobo nezamestnanych (756).
Do projektov bolo zaradenych 6 071 UoZ, z ktorych bolo 2 381
umiestnenych na trhu prace, ¢o predstavuje 39,21 % tspesnost
z hl'adiska umiestnenia na trhu prace.

Vzdelavanie a priprava pre trh prace uchadzaca
0 zamestnanie a zaujemcu o zamestnanie (§46).

V aprili 2006 bol wukonceny Narodny projekt III
Vzdelavanie a priprava pre trh prace a nasledne sa zacal
realizovat’ Narodny projekt Illa Vzdelavanie a priprava pre trh
prace a zamestnanecka prax, Coho dosledkom bolo znizenie
poc-tu uchadzatov o zamestnanie zaradenych do vzdelavania
a pripravy pre trh prace. Mieru zapojenia UoZ ovplyvnila
aj legislativna zmena od 1.1.2006, ktora obmedzila moznost
zapojenia sa do vzdelavania a pripravy pre trh prace iba
na tych UoZ, ktorych schopnosti a predpoklady boli odporucené
na zéklade individualneho akéného planu odborného poradcu.
Zaujem o zapojenie sa do vzdelavania a pripravy pre trh prace klesla
aj v dosledku zavedenia finan¢nej spolu-ucasti UoZ.

Prispevok na aktiva¢nu ¢innost’ (§ 52)

Prispevok na aktiva¢nu ¢innost’ bol poskytovany prostrednictvom
Narodného  projektu ¢V Aktivacia  nezamestnanych
a nezamestnanych s nizkou motivaciou odkazanych na davku
v hmotnej nudzi. Podobne ako v predchadzajucich rokoch aj
v roku 2006 bol prispevok na aktivacnu ¢innost’ najvyuzivanej$im
nastrojom APTP, ¢i uz z pohladu poctu zaradenych UoZ, ako aj
z pohl'adu finanénych ukazovatel'ov.
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In the framework of National Project VII B of the Single
Programming Document Bratislava Objective 3 a total of 29 regional
projects were approved (3 internal and 26 external). The structure
of participants in the Bratislava county projects was as follows:
58.55% women (3 555), 8.92% school leavers (542), 3.68% disabled
persons (224), 12.45% long-term unemployed (756). In total 6 071
jobseekers were involved in the project, of which 2 381 were placed
in the labour market, representing a 39.21% success rate from the
aspect of placement in the labour market.

Education and preparation for the labour market for
jobseekers and job applicants (Article 46).

In April 2006 National Project III Education and Preparation
for the Labour Market was completed and subsequently
realisation of National Project Illa Education and Preparation for
the Labour Market and Job Experience commenced, which led
to a reduction in the number of jobseekers included in education
and preparation for the labour market. The rate of the jobseeker
involvement was influenced also by a legislative change as of 1 January
2006, which limited the possibility of involvement in education
and preparation for the labour market only for those jobseekers
whose abilities and skills were recommended on the basis
of a professional advisor’s individual action plan. Interest in
involvement in education and preparation for the labour market
fell also in consequence of the introduction of co-financing
from the side of the jobseeker.

Activation activity allowance (Article 52)

The activation activity allowance was provided by means
of National Project V Activation of Unemployed Persons
and Unemployed Persons with Low Motivation Dependent on
Material-Need Benefits. Similarly as in previous years, in 2006
the contribution for activation activity was again the most used
ALMP instrument, from both the aspect of the number of
jobseekers involved and from the aspect of financial indicators.



Aktivacna cinnost sa vykondva formou menSich obecnych
sluzieb pre obec a formou dobrovolnickych prac organizovanych
pravnickou alebo fyzickou osobou uvedenou v zakone
o sluzbach zamestnanosti. V roku 2006 realizovalo aktivacni
c¢innost 4 876 subjektov, ktoré vytvorili a obsadili
218 071 pracovnych miest na aktivacni c¢innost, na ktoré
bol dohodnuty prispevok v celkovej vyske 1 094 856 tis. Sk.
NezanedbateI'né je i vytvorenie pracovnych miest pre koordinatorov
aktivacnej Cinnosti, nakolko prostrednictvom tejto aktivity
vzniklo 10 943 pracovnych miest, z ktorych bolo az4 809 z radov
UoZ.

Na vytvorené miesta na aktiva¢nu ¢innost’ bolo umiestnenych
236 699 uchadzacov o zamestnanie, z ktorych bolo 104 879 Zzien
(44,3 %), 201 585 poberatel'ov davky v hmotnej nudzi (85,2 %)
a 201 392 znevyhodnenych UoZ (85,1 %). Dlhodobo nezamestnani
tvorili 80 % znevyhodnenych UoZ a uchadzaci nad 50 rokov tvorili
20 % UoZ.

Z celkového poctu zaradenych os6b na aktivaénu cEinnost
sa umiestnilo na trhu prace v sledovanom obdobi takmer
12 %. Najviac UoZ sa umiestnilo v intervale do 6. mesiaca
od ukoncenia aktivacnej cinnosti — viac ako 18 tisic o0sob.
Viac ako 70 % UoZ zaradenych na aktiva¢nii ¢innost' dosiahli
tri urady PSVR (Rimavskd Sobota, Kezmarok, Revuca),
ktoré zaroven vykazuju aj nadpriemerné miery nezamestnanosti.

Prispevok na dochadzku za pracou (§ 53)

Medzi nové nastroje APTP patri Prispevok na dochadzku
za pracou. Za ucelom zvySenia podpory zamestnavania
znevyhodnenych skupin na trhu prace poskytuju prispevok
urady PSVR ako thradu casti cestovnych vydavkov na dochadzku
za pracou a spat’.

V roku 2006 bolo prijatych 7 822 ziadosti, na zaklade ktorych
bola vyplatena suma 20 348 322 Sk. V priemere na jeden
urad vychadza, ze v roku 2006 bolo prijatych 170 ziadosti a vyplatena
suma Cinila 442 354 Sk. Pocty prijatych ziadosti ako aj
vy$ky vyplatenych sim sa vSak v kazdom kalendarnom mesiaci
roku 2006 zvySovali. D4 sa predpokladat, ze v roku 2007 bude
pokracovat’ narast poctu prijatych ziadosti a zaroven i vysky
vyplatenej sumy.

Najvyssi pocet ziadosti bolo prijatych na uradoch PSVR
v kosickom kraji (1 714 ziadosti), v nitrianskom kraji (1 454 ziadosti)
a v preSovskom kraji (1 371 ziadosti). Najmenej ziadosti bolo
pochopitel'ne prijatych v bratislavskom kraji(73 ziadosti).

Projekty realizované tstredim a uradmi PSVR zamerané
na inovativne formy uplatnenia UoZ na trhu prace (§ 54)

Projekt Dokoncenie zakladnej Skoly podla 54 ods. 2 pism.
a) zadkona o sluzbach zamestnanosti sa zacal 1. januara 2006
a ukoncil 30. jina 2006. Na jeho realizaciu boli vy¢lenené financné
prostriedky vo vyske 8 096 000,- Sk. Projekt absolvovalo 86
UoZ a celkovo bolo vycerpanych 431 223,- Sk.
2.1.4.2 Podpora vytvarania novych pracovnych miest
V ramci podpory vytvarania novych pracovnych miest
alebo podpory existujucich, v roku 2006 boli vyuZzivané
nasledovné nastroje aktivnej politiky trhu:
-§ 49 — prispevok na samostatnt zarobkovu ¢innost’
-§ 50 — prispevok na zamestnavanie znevyhodneného uchadzaca
0 zamestnanie
-§ 54 — projekty a programy
-§ 56 — prispevok na zriadenie chranenej dielne a chraneného
pracoviska a na ich zachovanie
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Activation activity is performed in the form of minor municipal
services for a municipality and in the form of voluntary
works organised by a corporate entity or natural person listed
in the Employment Services Act. In 2006 activation activity was
realised by 4 876 subjects, which created and filled 218 071
jobs for activation activity, for which the agreed contribution
totalled SKK 1 094 856 000. A not insignificant fact was also
the creation of jobs for activation activity coordinators, since
10 943 jobs arose through this activity, of which 4 809 were
filled from the ranks of jobseekers.

The number of jobseekers placed in the created activation
activity jobs totalled 236 699, of which 104 879 were women
(44.3%), 201 585 were recipients of material-need benefits (85.2%)
and 201 392 were disadvantaged jobseekers (85.1%). Long-term
unemployed persons formed 80% of the disadvantaged jobseekers
and jobseekers above 50 years of age formed 20%.

Of the total number of persons included in activation
activity, almost 12% were placed in the labour market in
the period monitored. The most jobseekers were placed within
6 months from completing activation activity — more than
18 000 persons.More than 70% of jobseekers included in
activation activity came from three LSA&F offices (Rimavska
Sobota, Kezmarok, Revica), which at the same time report
above-average unemployment rates.

Commuting allowance (Article 53)

The commuting allowance is a new ALMP instrument.
For the purpose of increasing support for the employment of
disadvantaged groups in the labour market LSA&Foffices
provide an allowance for defraying travel costs for commuting
to work and back.

In total 7 822 applications were received in 2006, on the basis
of which SKK 20 348 322 was paid out. The number of applications
received per office in 2006 averaged 170, while the average sum
paid out was SKK 442 354. The numbers of applications received, as
well as the amounts of sums paid out, though, were increasing each
calendar month in 2006. It may be presumed that in 2007 the
number of applications received and at the same time sums paid out
will continue to grow.

The highest number of applications was received at LSA&F
offices in the Kosice county (1 714 applications), in the Nitra county
(1 454 applications) and in the PreSov county (1 371 applications).
Understandably, the fewest applications were received in the
Bratislava county (73 applications).

Projects realised by LSA&F Headquarters and offices aimed at
innovative forms of jobseeker application in the labour market
(Article 54)

The project Completing Elementary School under Article 54(2)
(a) of the Employment Services Act began on 1 January 2006 and
ended on 30 June 2006. Funding in the sum of SKK 8 096 000 was
set aside for its realisation. 86 jobseckers completed the project and
overall funding of SKK 431 223 was drawn.
2.1.4.2 Support for new job creation
In the framework of support for a new job creation or support for
existing jobs, the following active labour market policy instruments
were used in 2006:
-Article 49 — self-employment allowance
-Article 50 — allowance for employing a disadvantaged jobseeker
-Article 54 — projects and programmes
-Article 56 — allowance for establishing and preservation of
protected workshops and protected workplaces



-§ 57 — prispevok  obCanovi so  zdravotnym  postihnutim
na prevadzkovanie alebo vykonavanie samostatnej
zarobkovej ¢innosti

-§ 59 — prispevok na ¢innost’ pracovného asistenta

-§ 60 — prispevok  na  whradu  prevadzkovych  nakladov

chranenej dielne alebo chraneného pracoviska a na thradu
nakladov na dopravu zamestnancov

V roku 2006 bolo prostrednictvom tychto nastrojov. APTP
vytvorenych 15 058 pracovnych miest, ¢o je o 1 379 pracovnych
miest viac ako v roku 2005. Najvacsi podiel na vytvorenych
pracovnych miestach ma prispevok na samostatna zarobkovu
¢innost’, prostrednictvom ktorého sa vytvorilo takmer 70 %
pracovnych miest.

Prispevok na samostatnii zarobkovi ¢innost’ (§ 49)

Prispevok na samostatnii zarobkovil ¢innost sa poskytuje
na uhradu preukdzanych nakladov suvisiacich so samostatnou
zarobkovou  ¢innostou. Z  hladiska podpory vytvarania
pracovnych miest prostrednictvom nastrojov. APTP patri tento
prispevok medzi najvyuzivanejsi.

V roku 2006 bolo vytvorenych a obsadenych 10 477 pracovnych
miest na samostatni zarobkovi c¢innost, ¢o je o 569 viac
ako v roku 2005. Zo 46 tradov PSVR az 9 z nich (PreSov,
Banska étiavnica, Spisska Nova Ves, Kezmarok, Namestovo,
Dunajska Streda, Bardejov, Levice, Martin) sa v roku 2006
podarilo vytvorit’ viac ako 300 pracovnych miest.

Z celkového poctu 10 477 umiestnenych uchadzacov
o zamestnanie bolo v roku 2006 4 070 zien (38,84 %)
a 6 206 znevyhodnenych UoZ (59,23 %). Skupinu znevyhodnenych
uchadzacov tvorili predovsetkym dlhodobo nezamestnani (65 %)
a UoZ starsi ako 50 rokov (15 %), zvysnych 9 % tvorili obcania
s rodi¢ovskymi povinnostami .

V roku 2006 bolo mozné po prvy krat vyhodnotit' kolki
z tych, ktori ziskali prispevok aj nad’alej vykonavajii samostatni
zarobkovu ¢innost (po skonCeni dohodnutej doby trvania
vykonavania, alebo prevadzkovania samostatnej zarobkovej
¢innosti, tj. 2 roky). Vysledok potvrdzuje efektivitu tohto
nastroja, takmer 94 % (5 260) z tych, ktori v roku 2004 prijali
prispevok (5 618) aj nad’alej podnika.

Prispevok na zamestnivanie znevyhodneného uchadzaca
0 zamestnanie (§ 50)

Prispevok na zamestnanie znevyhodneného uchadzaca
o zamestnanic sa v roku 2006 poskytoval rovnako ako
v predchadzajucom obdobi v ramci Narodného projektu ¢. I

Podpora zamestnavania nezamestnanych s dorazom
na znevyhodnené skupiny na trhu prace, a to zamestnavatel'ovi,
ktory prijme znevyhodneného uchadza¢a o zamestnanie

do pracovného pomeru na vytvorené pracovné miesto. Priemerna
dlzka trvania podporovaného pracovného miesta je 15 az 18
mesiacov, s podmienkou jeho udrzania na dobu 2-ch rokov.

Z celkového poctu 4 039 umiestnenych uchadzacov
o zamestnanie prostrednictvom tohto nastroja (z toho 2 401 Zien
- 594 %) az 77 % tvorili dlhodobo nezamestnani
UoZ, ¢o odraza skutoCnost, ze dlhodobo nezamestnani
su najpocetnejSou skupinou znevyhodnenych UoZ. Absolventi
mali rovnaké zastiipenie ako l'udia nad 50 rokov (10 %) a relativne
nizky podiel tvorili I'udia so zdravotnym postihnutim (2 %).
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-Article 57 — self-employment contribution for persons with a
health handicap

-Article 59 — allowance for the activity of a work assistant

-Article 60 — allowance for reimbursement of operating costs of a
protected workshop or protected workplace and for
reimbursement of costs for employee transport

Intotal 15 058 jobs were created by means of these ALMP instruments
in 2006, which is 1 379 jobs more than in 2005. The self-employment
allowance formed the largest share in jobs created, accounting for
almost 70% of jobs created.

Self-employment allowance (Article 49)

The self-employment allowance is provided for the
reimbursement of proven self-employment related costs. From
the aspect of ALMP instruments for supporting job creation, this
contribution is one of the most used.

A total of 10 477 self-employment jobs were created and
occupied in 2006, which is 569 more than in 2005. Of the 46
LSA&F offices, 9 of them (Presov, Banska Stiavnica, Spisska
Nova Ves, Kezmarok, Namestovo, Dunajska Streda, Bardejov,
Levice, Martin) together succeeded in creating more than 300 jobs
in 2006.

Of the total number of 10 477 jobseckers placed in 2006,
women totalled 4 070 (38.84%) and 6 206 were disadvantaged
jobseekers (59.23%). The group of disadvantaged jobseekers
comprised primarily long-term unemployed persons (65%) and
jobseekers  older than 50 years of age (15%),
where the remaining 9% comprised persons with family obligations.

In 2006 it was for the first time possible to evaluate how
many of those who had received the allowance continued
to pursue self-employment (following the expiry of the agreed
period for pursuing self-employment, i.e. 2 years). The result
confirms the effectiveness of this instrument, almost 94%
(5 260) of those who in 2004 had received the allowance
(5 618) continued to pursue business.

Allowance for employing a disadvantaged jobseeker (Article 50)

The contribution for employing a disadvantaged jobseeker
in 2006 was provided, as in the previous period, in the framework
of National Project I Supporting the Employment of Unemployed
Persons, with an Emphasis on Disadvantaged Groups in the
Labour Market, and this to the employer recruiting a disadvantaged
jobseeker for a created job. The average duration of the supported
job is 15 to 18 months, with the condition of its maintenance for the
period of 2 years.

Of the total number of 4 039 jobseekers placed in employment
by means of this instrument (of which 2 401 were women
- 594%) as many as 77% were long-term unemployed
jobseekers, reflecting the fact that the long-term unemployed form
the largest group of disadvantaged jobseekers. School leavers formed
the same share as people over 50 years of age (10%), while disabled
persons formed a relatively low share (2%).



Prispevok na zriadenie chrinenej dielne a chraneného
pracoviska a na ich zachovanie (§ 56)

Prispevok sa poskytuje zamestnavatel'ovi, ktory zriadi chranent
dieliiu (CHD), alebo chranené pracovisko (CHP) pre zamestnavanie
zdravotne postihnutych ob¢anov. Tak ako vécSina nastrojov APTP,
aj tento nastroj je spolufinancovany prostrednictvom ESF v ramci
Narodného projektu ¢. II Podpora zamestnavania obcanov
so zdravotnym postihnutim.

V roku 2006 urady PSVR vytvorili 638 pracovnych miest,
na ktoré bolo umiestnenych 570 uchadzatov o zamestnanie.
Iba 4 urady PSVR nepodporili vytvorenie pracovnych miest
prostrednictvom tohto nastroja APTP. Z celkového poctu 570
umiestnenych uchadzadov o zamestnanie bolo 312 zien (54,73 %)
a 462 znevyhodnenych UoZ (81,05 %), z toho 64 % Tludi so
zdravotnym  postihnutim, 20 % dlhodobo nezamestnanych
a 16 % l'udi nad 50 rokov.

Vo vSeobecnosti, uéinnost’ uplatiiovania tohto nastroja je nizka.
Celkovo mozno konstatovat, ze z hladiska existujucej Struktury
UoZ v jednotlivych regiénoch existuje priestor intenzivnejsie
vyuzivat’ predmetny nastroj aj na ostatnych uradoch.

Prispevok obc¢anovi S0 zdravotnym postihnutim
na  prevadzkovanie, alebo vykonavanie samostatnej
zarobkovej ¢innosti (§ 57)

Prispevok  sa  financuje  prostrednictvom  Narodného

projektu ¢. II Podpora zamestnavania obcanov so zdravotnym
postihnutim.V ramci tohto nastroja APTP, bolo v roku 2006
vytvorenych 405 pracovnych miest na ,samozamestnanie
obcanov so zdravotnym postihnutim, ¢o je o 134 miest viac ako
v roku 2005. V ramci sledovaného nastroja, iba v Uuzemnych
obvodoch 2 uradov PSVR (Brezno a Revuca) uchadzaci
o zamestnanie nevytvorili pracovné miesta na ,,samozamestnanie‘.
Z celkového poctu 405 umiestnenych uchadzadov o zamestnanie
bolo 153 zien (37,77 %), 60 % l'udi so zdravotnym postihnutim,
21 % dlhodobo nezamestnanych a 19 % l'udi nad 50 rokov.

Prispevok na ¢innost’ pracovného asistenta (§ 59)

Prispevok na c¢innost’ pracovného asistenta sa poskytuje
zamestnavatel'ovi, alebo obcanovi so zdravotnym postihnutim,
ktory prevadzkuje samostatnii zarobkovu Cinnost v ramci
chraneného pracoviska. Pracovny asistent je zamestnanec, ktory
poskytuje pomoc zamestnancovi alebo zamestnancom, ktori su
oblanmi  so  zdravotnym  postihnutim, pri  vykonavani
zamestnania a osobnych potrieb pocas pracovného ¢asu alebo osoba,
ktora poskytuje pomoc samostatne zarobkovocinnej osobe, ktora je
obéanom so zdravotnym postihnutim, pri prevadzkovani alebo
vykonavani samostatnej zarobkovej Cinnosti. Tento nastroj sa
realizuje prostrednictvom Narodného projektu ¢.II - Podpora
zamestnavania ob¢anov so zdravotnym postihnutim.

Urady prace PSVR podporili v roku 2006 vytvorenie 48 novych
pracovnych miest pre pracovnych asistentov, ktori poskytovali
pracovnu asistenciu pre 283 obcanov so zdravotnym postihnutim.

Prispevok na thradu prevadzkovych niakladov chranenej dielne
alebo chraneného pracoviska a na ihradu nikladov na dopravu
zamestnancov (§ 60)

V ramci tohto nastroja APTP sa nevytvaraji nové pracovné
miesta, ale sa podporuji  uz existujice pracovné miesta,
na ktorych st umiestneni obCania so zdravotnympostihnutim.
Tento prispevok je tiez financovany prostrednictvom Narodného
projektu ¢. II - Podpora zamestnavania obfanov so zdravotnym
postihnutim.
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Contribution for establishing and preservation of protected
workshops and protected workplaces (Article 56)

The contribution is provided to an employer who sets up
a protected workshop or a protected workplace for employing
disabled persons. As in the case of most ALMP instruments, this
instrument is likewise co-financed by the European Structural Funds
in the framework of National Project I Supporting Employment
of Persons with Health Disabilities.

In 2006 LSA&F offices created 638 jobs in which 570
jobseekers were placed. Only 4 LSA&F offices did not support job
creation by means of this ALMP instrument. Of the total number
of 570 jobseekers placed, 312 were women (54.73%) and 462 were
disadvantaged jobseekers (81.05%), of which 64% were disabled
persons, 20% were long-term unemployed persons, and 16% were
people over 50 years of age.

In general, the effectiveness of this instrument’s application
is low. Overall it may be concluded that from the aspect
of the existing jobseeker structure in individual regions there is
room to utilise this instrument more intensively also at other offices.

Self-employment allowance for disabled persons (Article 57)

The allowance is funded by means of National Project II
Supporting Employment of Disabled Persons. In the framework
of this ALMP instrument 405 jobs for the self-employment of
persons with health disabilities were created in 2006, which is 134
jobs more than in 2005. In the territorial districts of only 2
LSA&F offices (Brezno and Reviica) did jobseekers not create any
jobs forself-employment in the framework of this instrument.
Of the total number of 405 jobseekers placed, 153 were women
(37.77%), 60% were people with health disabilities, 21% were
long-term unemployed persons, and 19% were people over 50 years
of age.

Allowance for the activity of a work assistant (Article 59)

The contribution for the activity of a work assistant is provided
to an employer, or disabled person who is self-employed in
the framework of a protected workplace. A work assistant is
an employee assisting a disabled employee(s) in their job
and personal needs during working hours, or someone assisting
a disabled person in their self-employment. This instrument
is realised means of National Project I Suporting Employment of
Disabled Persons.

LSA&F offices in 2006 supported the creation of 48 new jobs for
work assistants, who provided work assistance for 283 persons with
health disabilities.

Allowance for reimbursement of operating costs of a protected
workshop or protected workplace and for reimbursement
of employee transport costs (Article 60)

No new jobs are created in the framework of this ALMP
instrument, but rather support is given to existing jobs in which
persons with health disabilities are placed. This contribution is
likewise funded by means of the National Project II Supporting
Employment of Disabled Persons.



V roku 2006 bolo prostrednictvom tohto nastroja APTP
podporenych 2 793 pracovnych miest, ¢o je 0 62 viac ako za rovnaké
obdobie minulého roka. prispevky na uhradu nakladov
na dopravu zamestnancov boli schvalené iba v ramci dvoch
uradov PSVR (Stropkov a Vranov nad Toplou).

Realizacia projektov a programov podl'a § 54

Za aktivne opatrenia na trhu prace st povazované aj projekty
a programy financované alebo spolufinancované zo Statneho
rozpoétu alebo z inych zdrojov. V roku 2006 UPSVaR a trady PSVR
realizovali najma :

1. Projekty na overenie novych aktivnych opatreni na trhu prace
schvalené Ministerstvom prace, socidlnych vecia rodiny SR.

2. Projekty na overenie novych aktivnych opatreni na trhu
prace schvalené Ustredim PSVR a realizované uradmi PSVR.

3. Projekty, ktoré st individudlnou Statnhou  pomocou
investorovi schvalenému Vladou SR alebo Eurdpskou komisiou

Projekty na overenie novych aktivnych opatreni na trhu
prace schvilené Ministerstvom prdce, socidalnych veci a rodiny
SR a realizované Ustredim PSVR

UPSVaR v roku 2006 vypracovalo ,,Projekt podpory vytvarania
novych pracovnych miest formou nenavratnych finanénych
prispevkov®, ktory bol realizovany formou Vyzvy na predkladanie
projektov, vyhlisenej UPSVaR. V roku 2006 boli vyhlasené
2 vyzvy na predkladanie projektov:,Podpora vytvarania
novych pracovnych miest formou nenavratnych pausalnych
prispevkov* a ,,Podpora tvorby novych pracovnych miest formou
nenavratnych pausalnych prispevkov v okrese Lucenec a Poltar®.

V ramci prvej vyzvy bolo podporenych celkovo 2675 projektov
(z 2878 predlozenych) a celkova vyska pomoci predstavovala
808 mil. Sk. Prostrednictvom projektu sa podpori vytvorenie
4551 novych pracovnych miest u zamestnavatelov s poctom
zamestnancov do 20 (priCom priemerny prispevok na jedno
pracovné miesto predstavoval 87 705,- Sk) a 1897 novych
pracovnych miest v chranenych dieliiacha chranenych pracoviskach
pre obcanov so zdravotnym postihnutim (priemerny prispevok
na jedno pracovné miesto predstavoval sumu 87 705,- Sk).

V ramci druhej vyzvy bola schvalena realizacia 4 projektov
s celkovych poc¢tom schvalenych pracovnych miest 125 a v celkovom
finanénom objeme 5 000 000,- Sk v nasledovnej Struktire:

In 2006 a total of 2 793 jobs were supported by means of this
ALMP instrument, which is 62 more than in the same period last
year. Contributions for the reimbursement of employee transport
costs were approved only at 2 LSA&F offices (Stropkov and Vranov
nad Toplou).

Realisation of projects and programmes under Article 54

Active labour market measures are deemed to include also projects
and programmes financed or co-finance from the state budget or
other sources. In 2006 the LSA&F Headquarters and offices
realised, in particular:

1. Projects for verifying new active labour market measures
approved by the SR Ministry of Labour, Social Affairs & Family.

2. Projects for verifying new active labour market measures
approved by the LSA&F Headquarters and realised by LSA&F
offices.

3. Projects constituting individual state aid to an investor
approved by the SR Government or European Commission.

Projects for verifying new active labour market measures
approved by the SR Ministry of Labour, Social Affairs & Family
and realised by the LSA&F Headquarters

The LSA&F Headquarters in 2006 drew up the Project
for Supporting New Job Creation in the Form of Non-Repayable
Financial Contributions, which was realised in the form of
an Invitation for the Submission of Projects, announced by
the LSA&F Headquarters. In 2006 2 invitations for the submission
of projects were announced: Support for New Job Creation in
the Form of Non-Repayable Flat-Rate Contributions and Support
for New Job Creation in the Form of Non-Repayable Flat-Rate
Contributions in the Lu¢enec and Poltar Districts.

In the framework of the first invitation a total of 2 675 projects
were supported (of 2 878 submitted) and the total sum of aid
represented SKK 808 million. The project will support the creation
of 4 551 new jobs at employers’ with up to 20 employees (where
the allowance per job averaged SKK 87 705) and 1 897 new jobs
in protected workshops and protected workplaces for persons with
health disabilities (where the contribution per job averaged SKK
87 705).

Inthe framework of the second invitation 4 projects were approved
for realisation with a total number of 125 jobs, in the total financial
volume of SKK 5 000 000 in the following structure:

Tabul’ka 2.9 Schvilené projekty a pocet vytvorenych pracovnych miest
Table 2.9 Approved projects and number of jobs created

Schvaleny Schvileny potet | Pocet vytvorenych
Nazov Ziadatela / prispevok Sk PM PM k 18.01.2007
Investor Allowance Approved no. of No. of jobs created as

approved (SKK) jobs at 18.01.2007
EKOLTECH, s.r.o., Lu¢enec 1 600 000 40 12 PM
THORMA Vyroba, k.s., Filakovo 2 560 000 64 1 PM
T. Svediak Personal Computer 240 000 6 5PM
Economy, Lucenec
Jozef Jackuliak, Lucenec 600 000 15 1PM
Spolu / Total 5000 000 125 19 PM

Zdroj: UPSVR

Source: Labour, Social Affairs and Family Headquarters
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Realizaciou uvedenych projektov sa vytvorili podmienky
na zamestnanie UoZ, ktori ukoncili pracovny pomer v ramci
hromadného preptstania v organizacii Lovinit a.s., Lovinobana
a UoZ, ktori nesplhali podmienky v ramci § 50 zakona
o sluzbach zamestnanosti predovSetkym so  zakladnym
a ucnovskym vzdelanim v profesiach obsluzny a manipulacny
robotnik, stolar, strojarsky robotnik a pomocny robotnik.

Projekty na overenie novych aktivnych opatreni na trhu
prace schvalené Ustredim PSVR a realizované uradmi PSVR.

Projekt Roémsky asistent detského lekara sa realizoval
od 1. augusta 2005 do 31. jula 2006. Realizatorom projektu bola
Krajskd asocidcia romskych iniciativ, UPSVaR, trady PSVR.
Na realizaciu projektu boli vyclenené finan¢né prostriedky vo vyske
3 358 000,- Sk. Celkovo bolo vycerpanych 2 669 463,- Sk.
V ramci projektu bolo vytvorenych 19 pracovnych miest.

Projekt Romsky asistent ucitela bol schvaleny generalnym
riaditefom Ustredia PSVR na zaklade odporGidania hodnotiacej
komisie pre projekty podla § 54 pri Ustredi PSVR so schvalenou
dobou realizacie od 1. novembra 2005 do 28. februara 2007
(s ukonenim vytvorenia pracovnych miest do 31.12.2006).
Realizatorom projektu je Zdruzenie mladych Romov Slovenska,
UPSVaR. Na realizaciu projektu boli vy&lenené finanéné prostriedky
vo vyske 10 000 000,- Sk. Vzhl'adom na to, Ze v sucasnosti prebicha
realizacia zaverecnej fazy, nie je mozné vycislit' celkové Cerpanie
finan¢nych prostriedkov.

Projekty, ktoré su individualnou Statnou pomocou

Podl'a § 54 ods. 2 pism. e) zdkona o sluzbach zamestnanosti
UPSVaR uzavrelo Implementaéné zmluvy s  prijimatelmi
individualnej Statnej pomoci, ktora bola schvalena Vladou SR
alebo Eurdpskou komisiou na zaklade ziadostio poskytnutie Statnej
pomoci podla osobitnych predpisov a to formou prispevku
na vytvorenie nového pracovného miesta a prispevku
na vzdelavanie zamestnanca prijatého na novovytvorené pracovné
miesto.

Through the projects’ realisation conditions were created
for the employment of jobseekers who lost their job in mass
redundancy at the organisations Lovinit, a.s. or Lovinobana,
a.s. and for jobseekers who did not meet the conditions in
the framework of Article 50 of the Employment Services
Act, primarily those with only elementary or apprenticeship
education in the following professions: servicing and
handling worker, carpenter, machinist and assistant worker.

Projectsforverifyingnewactivelabourmarketmeasuresapproved
by the LSA&F Headquarters and realised by LSA&F offices.

The project Romany Assistant to Children’s Doctor was realised
from 1 August 2005 to 31 July 2006. The project’s realisor was the
County Association of Romany Initiatives, the LSA&F Headquarters
and LSA&F offices. Funding of SKK 3 358 000 was set aside for the
project’s realisation. In total SKK 2 669 463 was drawn, creating 19
jobs.

The project Romany Assistant Teacher was approved by the
general director of the LSA&F Headquarters on the basis of
a recommendation of the project assessment commission at
the LSA&F Headquarters under Article 54 of the Act, with an
approved realisation period from 1 November 2005 to 28 February
2007 (with completion of job creation by 31 December 2006).
The project’s realisor was the Young Romanies’ Association
and the LSA&F Headquarters. Funding of SKK 10 000 000 was set
aside for the project’s realisation. Given the fact that the final phase
of realisation is currently under way, it is not possible to determine
the total drawing of funds.

Projects constituting individual state aid

Under Article 54(2)(e) of the Employment Services Act the
LSA&F Headquarters concluded Implementation Contracts with
beneficiaries of individual state aid, which was approved by the
SR Government or the European Commission on the basis
of applications for state aid under special regulations, and this in
the form of a contribution for the creation of new jobs and
a contribution for induction training education for employees
recruited to newly created jobs.

Tabul’ka 2.10 Plnenie zavizkov voci Investorom v roku 2006
Table 2.10 Fulfilment of payables towards investors in 2006

Investor

Vyplatena vyska Vyplatens vyika
prispevku na prispevku na Pocet podporenych
vzdelavanie pracovné miesta pracovnych miest

Allowance paid out
for education

Allowance paid
out for jobs

No. of jobs supported

PCA Slovakia, s.r.o. 111237 475 66 842 414 1051
KIA Motors Slovakia, s.r.o. 153 147 236 20 671 446 492
UM, s. r.0. 21160 193 22 638921 151
Mobis Slovakia, s. r.o. 25 754 584 2510207 40
Johnson Control Lu¢enec 0 0 0
Visteon Slovakia, s.r.o. 2611532 0 0
Getrag Ford Slovakia, s.r.o. 0 0 0
Celkom / Total 313911 020 112 662 988 1734

Zdroj: UPSVR

Source: Labour, Social Affairs and Family Headquarters

V roku 2006 UPSVaR finanéne podporilo 1 734 novovytvorenych
pracovnych miest. Uvedené pracovné pozicie prijimanych
zamestnancov vychadzali z kategorizacie profesii na robotnikov,
technikov a riadiacich pracovnikov v zavislosti od prislusnych
technologickych procesov vyuzivanych v danej spolo¢nosti.
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In 2006 the LSA&F Headquarters financially supported
1734 newly created jobs. The jobs of the recruited employees
were based on the categorisation of professions into workers,
technicians and managerial workers, depending on the respective
technology processes used in the given company.



Prijimatelia zabezpecovali vSetkym zamestnancom, ktori boli
prijati na novovytvorené pracovné miesta vzdelavanie. ISlo
o vSeobecné ako aj Specifické vzdelavanie. Vzdelavania sa
uskuto¢novali v zahrani¢i, na Slovensku vo vlastnych priestoroch,
ako aj v priestoroch prenajatych zamestnavatel'mi prostrednictvom
internych i externych lektorov.

2.2 Mzdy a pracovné podmienky
221 Mzdy
Priemerna mesacna nominalna mzda zamestnanca

v hospodarstve SR (podla udajov SU SR) dosiahla v roku 2006
uroven 18 761 Sk. V porovnani s rokom 2005 sa zvysila o 8 %. Rast
nominalnych miezd v roku 2006 bol o 1,2 p.b. pomalsi ako v roku
2005.

Priemerna mesac¢na redlna mzda zamestnanca v narodnom
hospodarstve SR medzirocne vzrastla o 3,3 % pri medzirocnom
raste indexu spotrebitel'skych cien o 4,5 %. (V roku 2005
sa realna mzda zvysila o 6,3 % pri medziro¢nom raste indexu
spotrebitel'skych cien o 2,7 %.) V porovnani s rokom 2005 je rast
realnej mzdy pomalsi o 3 p.b.

Priemerna mesacna mzda zamestnanca v hospodarstve SR sa
podPa regiénov pohybovala v rozpitil4 087 Sk, az po 24 860 Sk
mesacne.

Len priemernd nominalna mesana mzda zamestnanca
v bratislavskom kraji prevysila celoslovensky priemer (18 761 Sk),
ostatné kraje zaostavali za touto priemernou uroviiou nominalnej
mzdy. K celoslovenskému priemeru sa najviac priblizila
priemerna nominalna mesa¢na mzda zamestnanca v kosickom kraji.

dosiahnuta v presovskom krajia druha najnizsia v nitrianskom kraji.

The recipients provided education to all employees recruited
to the newly-created jobs. This concerned general as well as specific
education. Education was undertaken abroad, in Slovakia
at the employer’s own premises, and at premises rented by employers
by means of internal and external teachers.

2.2 Wages and working conditions

2.2.1 Wages

The average monthly nominal wage per employee in Slovakia’s
economy (according to the SR Statistical Office) in 2006 rose to SKK
18 761, representing an 8% increase in comparison with 2005. The
growth in nominal wages in 2006 was 1.2 pp slower than in 2005.

The average monthly real wage per employee in the SR economy
grew on a year-on-year basis by 3.3%, alongside 4.5% year-on-year
growth in the consumer price index. (In 2005 the real wage
increased by 6.3% alongside 2.7% year-on-year growth in
the consumer price index). In comparison with 2005, real wage
growth was 3 pp slower.

The average monthly wage per employee in the SR economy
by region ranged from SKK 14 087 through to SKK 24 860.

Only did the average nominal monthly wage per employee
in the Bratislava county exceed the nationwide average
(SKK 18 761), where other counties lagged behind this figure.
The average nominal monthly wage per employee in the Kosice
county came closest to the nationwide average. The lowest average
nominal monthly wage per employee was recorded in the Presov
county and the second lowest in the Nitra county.

Graf 2.3 Vyvoj priemernej mesa¢nej mzdy v rokoch 2005 — 2006 (v %)
Graph 2.3 Average monthly wage development 2005 - 2006 (%)
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Rast priemernej nominalnej ako aj realnej mesacnej mzdy
vy$si ako celoslovensky priemer (108,0 %) bol dosiahnuty
v trnavskom, zilinskom a trencianskom kraji, rovnaky rast ako
celoslovensky priemer bol dosiahnuty v nitrianskom kraji. Rast
priemernej nominalnej mesacnej mzdy bol v roku 2006 najrychlejsi
v trnavskom kraji a najpomalsi v preSovskom kraji.

Podl'a odvetvovej klasifikacie ekonomickych Cinnosti sa najvyssia
priemernd mesacnd nomindlna mzda dosiahla vo finan¢nom
sprostredkovani (38 305 Sk), druha najvyssia vo verejnej sprave,
obrane a povinnom socidlnom zabezpeceni (23 953 Sk). Naopak
najniz§ia priemerna mesacna nominalna mzda sa dosiahla v odvetvi
hotely a restauracie (14 170 Sk) a druhd najnizSia v ostatnych
spolocenskych, socialnych a osobnych sluzbach (14 171 Sk).
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Referenéné obdobie

Growth in the average nominal as well as real monthly wage faster
than the nationwide average (108.0%) was recorded in the Trnava,
Zilina and Trendin counties, while growth at the nationwide
average was recorded in the Nitra county. The fastest
average nominal wage growth in 2006 was recorded in the Trnava
county, and the slowest in the PreSov county.

According to the sectoral classification of economic activity,
the highest average monthly nominal wage was recorded in
financial intermediation (SKK 38 305), the second highest
in general government, defence and compulsory social
security (SKK 23 953). Conversely the lowest average monthly
nominal wage was recorded in the sector hotels and restaurants
(SKK 14 170) and the second lowest in other community, social and
personal services (SKK 14 171).



Tabul’ka 2.11 Priemerna mesa¢na mzda podla regionov a indexy jej rastu
Table 2.11 Average monthly wage by region and its growth indices

Indexy 2006/2005
Kraj Sk/mesaéne — - County
SKK/mounthly | Nominélna mzda Redlna mzda
Nominal wage Real wage
Presovsky 14 087 106,8 102,2 Presov
Kosicky 17 930 106,9 102,3 Kosice
Bratislavsky 24 860 107,1 102,5 Bratislava
Banskobystricky 15 657 107,7 103,1 | Banska Bystrica
Nitriansky 15 395 108,0 103,3 Nitra
Trenciansky 16 383 108,3 103,6 Trendin
Zilinsky 16 437 108,3 103,6 Zilina
Trnavsky 17 610 109,5 104,8 Trnava
Spolu SR 18 761 108,0 103,3 Total SR

Zdroj: SU SR
Source: Statistical Office of the SR

Graf 2.4 Priemerna mesa¢na nominalna mzda podl’a odvetvi za rok 2006 (v Sk)
Graph 2.4 Average monthly nominal wage by sector for 2006 (SKK)
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Relativny rast priemernej nominalnej mesacnej mzdy vyssi ako
celoslovensky priemer (108,0 %) bol dosiahnuty, ako je znadzornené
v grafe ¢ 2.5, v nehnutelnostiach, prendjme a obchodnych
¢innostiach, vo verejnej sprave, obrane a povinnom socialnom
zabezpeceni, vo finan¢nom sprostredkovani, v pol'nohospodarstve,
polovnictve, lesnictve, rybolove a chove ryb, v Skolstve
a v zdravotnictve a socialnej pomoci. V ostatnych odvetviach bolo
tempo rastu pomalSie ako v priemere za hospodarstvo. Najnizsi
medziroény prirastok dosiahli priemerné nominalne mesacné
mzdy zamestnancov v stavebnictve.

NajvysSia priemerna nominalna mesacnd mzda zamestnanca
bola dosiahnuta v podnikoch s 1000 a viac zamestnancami. Priemerna
nominalna mesa¢na mzda vysSia ako celoslovensky priemer bola
dosiahnutd aj v podnikoch s poétom zamestnancov od 250
do 499, s poctom zamestnancov od 500 do 999. Najnizsia
priemerna nominalna mesacna mzda bola dosiahnuta u zivnostnikov
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Relative average nominal monthly wage growth faster than
the nationwide average (108.0%), as depicted in Graph 2.5,
was recorded in real estate, leasing and commercial activities, in
general government, defence and compulsory social security, in
financial intermediation, in agriculture, hunting, forestry, fishing and
fishery, education, healthcare and social assistance. In other sectors
the rate of growth was slower than the average for the economy. The
lowest year-on-year increase in the average nominal monthly wage
was recorded for construction industry workers.

The highest average nominal monthly wage per employee was
recorded at businesses with 1 000 or more employees. An average
nominal monthly wage above the nationwide average was recorded
also at businesses with 250 to 499 employees, and at businesses with
500 to 999 employees. The lowest average nominal monthly wage
was recorded in the case of sole traders and the second lowest at
businesses with 0 - 9 employees.



Graf 2.5 Index priemernej nominalnej mesa¢nej mzdy 2006/2005 podla odvetvi (v %)
Graph 2.5 Average nominal monthly wage index 2006/2005 by sector (%)
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2.2.1.1 Priemerna mesatna hruba mzda v podnikatel’skej

a nepodnikatel’skej sfére a jej Struktira

Podl'a vysledkov ISCP (podl'a statistickych zistovani Treximy,
s.r.0. na vyberovej vzorke podnikov) bola za rok 2006 priemerna
mesacna hruba mzda v podnikatel'skej a nepodnikatel'skej
sfére 19 766 Sk, ¢o predstavuje v porovnani s rokom 2005 (19 014
Sk) narast 0 4 %. V podnikatel'skej sfére bol pritom rast priemernej
mesacnej hrubej mzdy 52 % (z 19 736 Sk v roku
2005 na 20 764 Sk v roku 2006) a bol tak rychlejsi
ako v nepodnikatel'skej sfére, kde tento rast predstavoval
len 2,3 % (z 16 319 Sk v roku 2005 na 16 695 Sk v roku 2006).

2.2.1.1 Average monthly gross wage in the business and

non-business sector and its structure

According to the results of Labour Cost Information
System (according to a statistical survey by Trexima, s.r.0. of a sample
of businesses) the average monthly gross wage for 2006 in the
business and non-business sector was SKK 19 766, representing a
growth of 4% in comparison with 2005 (SKK 19 014). In the business
sector the average monthly gross wage grew by 5.2% (from SKK 19
736 in 2005 to SKK 20 764 in 2006) and thus was faster than in the
non-business sector, where this growth represented only 2.3% (from
SKK 16 319 in 2005 to SKK 16 695 in 2006).

Tabul’ka 2.12 Priemerna nominalna mesa¢na mzda a indexy 2006/2005 podl’a vel’kosti podnikov*
Table 2.12 Average nominal monthly wage and indices for 2006/2005 by size of business *

Velkostné Indexy 2006/2005 Size groups
skupiny podnikov 2006 . ) businessess b
podPa pottu (vSk/SKK) | Nominalna mzda Realna mzda y

Zamestnancov Nominal wage Real wage no. of employees
0-9 16 614 107,9 103,3 0-9
10-19 17 523 105,7 101,1 10-19
20-49 17 749 107,9 103,3 20-49
50 —249 18 726 108,0 103,3 50 —249
250 - 499 20 397 111,9 107,1 250 - 499
500 — 999 20 180 109,0 104,3 500 — 999
1000 a viac 23706 110,7 105,9 1000 and more
Zivnostnici 14 893 106,8 102,2 | Sole traders (est.)
Spolu 18 761 108,0 103,3 Total

Zdroj: Statisticky tirad SR, * podla §tvrtrocného Statistického vykaznictva; bez podnikatelskych prijmov, od roku 2006 vrdtane
platov ozbrojenych zlozZiek; indexy su pocitané z porovnatelnych udajov; udaje upravené o Statisticky odhad neevidovanych miezd

Source: Statistical Office of the SR, * based on quarterly statistical reporting; exclusive of business income, from 2006 inclusive of armed forces
salaries; indices calculated from comparable data; data adjusted for statistical estimate of unregistered wages

dosiahnutého stupia vzdelania dostavali zamestnanci so zakladnym
vzdelanim - 12 663 Sk, ¢o je len 64,1 % priemernej mesacnej
hrubej mzdy =za SR. Podla hlavnych tried zamestnani
dostali najniz§iu priemerni mesa¢ni hrubti mzdu pomocni
a nekvalifikovani zamestnanci — 10 954 Sk (v podnikatel'skej sfére
mesacni hrubu mzdu z hl'adiska veku dostavali zamestnanci
do 20 rokov - 11 485 Sk (v podnikatel'skej sfére 11 577 Sk
a v nepodnikatel'skej sfére 9 306 Sk), z hl'adiska druhu vlastnictva
v podnikatel'skej sfére zamestnanci druzstevnych
organizacii — 14 639 Sk a v nepodnikatel'skej sfére
zamestnanci zdruzeni, politickych stran a cirkvi — 13 483 Sk.

dosiahnutého stupna vzdelania dostavali zamestnanci so zakladnym
vzdelanim - 12 663 Sk, ¢o je len 64,1 % priemernej mesacnej
hrubej mzdy za SR. Podla hlavnych tried zamestnani
dostali iZ8i

a nekvalifikovani zamestnanci — 10 954 Sk (v podnikatel'skej sfére
11 805 Sk a v nepodnikatel'skej sfére 9 321Sk). Najnizsiu priemernt
mesacni hrubi mzdu z hladiska veku dostavali zamestnanci
do 20 rokov - 11 485 Sk (v podnikatel'skej sfére 11 577 Sk
a v nepodnikatel'skej sfére 9 306 Sk), z hl'adiska druhu vlastnictva
v podnikatel’skej sfére zamestnanci druzstevnych
organizacii — 14 639 Sk a v nepodnikatel'skej sfére
zamestnanci zdruzeni, politickych stran a cirkvi — 13 483 Sk.



Tabul’ka 2.13 Porovnanie hrubych mesa¢nych miezd v podnikatel’skej a nepodnikatel’skej sfére podl’a vzdelania
Table 2.13 Comparison of gross monthly wages in the business and non-business sector by education

Podnikatel’ska sféra | Nepodnikatel’ska
Vzdelanie (.Sk/mes.) sféra (v Sk‘/mes.) Education
Business sector Non-business
(SKK/mnth) sector (SKK/mnth)
Zakladné 13422 9 627 Elementary
Vyuéeni 16 052 11157 Vocational training
Stredné (bez maturity) 15518 11829 | Secondary (without certificate)
Vyuéeni s maturitou 19 086 15292 Vocational with certificate
Uplné stredné vieobecné 20 062 15659 | Completed secondary general
) Completed secondary
Uplné stredné odborné 20957 15295 vocational
Vyssie odborné 22 684 17 457 Higher vocational
Bakalarske 34 870 18 101 Undergraduate
Vysokoskolské 40 268 21950 University
Vedecka kvalifikacia 44293 29272 Scientific qualification

Zdroj: Informacny systém o priemernych zarobkoch za IV. Stvrtrok 2006, Trexima, s. 1. o.
Source: Information System on Average Earnings for Q4 2006, Trexima, s. 1. o.

Najvyssiu priemerni mesa¢nu hrubti mzdu v triedeni podla
dosiahnutého stupna vzdelania dostavali zamestnanci s vedeckou
kvalifikdciou — 34 863 Sk, ¢o predstavuje 176 % priemernej
mesacénej hrubej mzdy. Podla hlavnych tried zamestnani
dosiahli najvyssiu priemerni mesac¢nti hrubti mzdu zakonodarcovia,
veduci a riadiaci zamestnanci — 45 425 Sk (v podnikatel'skej sfére
49 410 Sk a v nepodnikatel'skej sfére 31 019 Sk). Najvyssiu priemernt
mesacnu hrubtl mzdu z hladiska veku dostavali v podnikatel'skej
sfére zamestnanci vo veku od 35 do 39 rokov 22 395 Sk, v
nepodnikatel'skej sfére zamestnanci vo veku od 55 do 59 rokov
17 837 Sk. Z hladiska druhu vlastnictva dostdvali najvyssiu
priemerni mesaénu hrubi mzdu v podnikatel'skej sfére zamestnanci
spolo¢nosti s medzinarodnym vlastnictvom s prevazujucim verejnym
sektorom — 36 414 Sk a v nepodnikatel'skej sfére zamestnanci
organizacii so Statnym vlastnictvom — 19 542 Sk.

Z celkovej priemernej hrubej mesacnej mzdy predstavovala
najvacsi podiel — 64,6 % zakladna mzda, druhda mzdova zlozka
prémie a odmeny tvorila na celkovej hrubej mzde 11,7 %.
Tretou najvdcSou zlozkou boli ndhrady mzdy, ktoré tvorili
11 % z celkovej hrubej mzdy. Po odpocitani tthrad poistného
na zdravotné a socidlne poistenie a preddavkov na dan
z prijmov fyzickych osdb z priemernej hrubej mesac-nej mzdy
dosiahla ¢istd mzda vysku 15 459 Sk a predstavovala tak 78,2 %
z hrubej mzdy.

Z hladiska pohlavia bola priemerna mesaéna hruba mzda
muzov - 22 680 Sk (v podnikatel'skej sfére 23 262 Sk
a v nepodnikatel'skej sfére 19 057 Sk) a zien - 16 553 Sk
(v podnikatel’skej sfére 17 038 Sk a v nepodnikatel'skej sfére 15 701
Sk). Priemerna mesa¢na hruba mzda zien dosiahla len 73 % priemerne;j
hrubej mesacnej mzdy muzov.

Podl'a statistického zistovania Treximy, s.r.o. bol v Stvrtom
Stvrtroku 2006 dosiahnuty priemerny hodinovy zarobok
v podnikatel’skej sfére 122,20 Sk/hod., ¢o oproti tomu
isttmu obdobiu v roku 2005 (120,59 Sk/hod.) predstavuje
narast o 1,3 %. Z regionalneho hl'adiska bol priemerny hodinovy
v preSovskom kraji (96,45 Sk/hod.). Z odvetvového hl'adiska bol
priemerny  hodinovy  zdrobok  najvyssi vo  finan¢nom
sprostredkovani (231,04 Sk/hod.) a najniz8§i v  hoteloch
a reStauraciach (79,62 Sk/hod.). Z hl'adiska velkosti organizacie
sa najvyssi priemerny hodinovy zarobok v podnikatel'skej sfére
dosiahol v podnikoch s poctom zamestnancov viac ako
1000 (142,94 Sk/hod.) a najniz8$i v podnikoch s poctom
zamestnancov od 100 do 249 (112,46 Sk/hod.). Z hladiska
pohlavia bol priemerny hodinovy zarobok muzov 135,34 Sk/hod.
a zien 102,90 Sk/hod.. Z hladiska veku dosahoval priemerny
hodinovy zarobok najvyssiu hodnotu u vekovej skupiny od 35
do 39 rokov a najnizS§iu hodnotu u vekovej skupiny
do 20 rokov.
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The highest average monthly gross wage in a classification
by level of education was received by employees with a scientific
qualification — SKK 34 863, which represents 176% of the average
monthly gross wage. In terms of main employment class
the highest average monthly gross wage was recorded by legislators,
managerial staff and top management — SKK 45 425
(SKK 49 410 in the business sector and SKK 31 019 in the
non-business sector). The highest average monthly gross wage from
the aspect of age in the business sector was received by employees
aged 35 to 39 years — SKK 22 395, and in the non-business sector
by employees aged 55 to 59 years — SKK 17 837. From the aspect
of type of ownership the highest average monthly gross
wage in the business sector was received by employees of companies
with  international —ownership with the public sector
prevalent — SKK 36 414, and in the non-business sector
by employees of organisations with state ownership — SKK 19 542.

Of'the total average gross monthly wage the largest share — 64.6%
was formed by the basic wage, the second largest wage
component comprised bonuses and remunerations, forming 11.7%
of the total gross wage. The third largest component comprised wage
compensations, which formed 11% of the total gross wage. After
deducting health and social insurance contributions and
personal income-tax advance payments from the average gross
monthly wage, the net wage equalled SKK 15 459, representing
78.2% of the gross wage.

From the aspect of gender the average monthly gross wage of
men was SKK 22 680 (SKK 23 262 in the business sector
and SKK 19 057 in the non-business sector), while that of
women was SKK 16 553 (SKK 17 038 in the business sector and SKK
15 701 in the non-business sector). The average monthly gross wage
of women was only 73% of that for men.

According to a statistical survey by the company Trexima,
s.r.o. average hourly earnings in the business sector
in 2006 were SKK 122.20 per hour, representing a 1.3% increase
against the same period in 2005 (SKK 120.59 per hour).
As seen from the regional aspect, average hourly earnings
were highest in the Bratislava county (SKK 168.99 per hour) and
lowest in Presov county (SKK 96.45 per hour). From the sectoral
aspect, average hourly earnings were highest in financial
intermediation (SKK 231.04 per hour) and lowest in hotels and
restaurants (SKK 79.62 per hour). From the aspect of size
of organisation the highest average hourly earnings in the
business sector were achieved at businesses with more
than 1 000 employees (SKK 142.94 per hour) and lowest in
businesses with 100 to 249 employees (SKK 112.46 per hour).
From the aspect of gender the average hourly earnings of men
were SKK 135.34 per hour and SKK 102.90 per hour in the
case of women. From the aspect of age, the highest average hourly
earnings were recorded in the age group 35 to 39 years and lowest in
the age group up to 20 years.



Tabul’ka 2.14 Porovnanie hrubych mesa¢nych miezd v podnikatel’skej a nepodnikatel’skej sfére podl’a hlavnej triedy KZAM
Table 2.14 Comparison of gross monthly wages in the business and non-business sector by main job class

Podnikatel’ska Nepodnikatel'ska
Hlavn4 trieda KZAM sféra (v Sk/mes.) | sféra (v Sk/mes.) | Employment classification class
Private sector Public sector
(SKK/month) (SKK/month)
Zakonodarc'owa, veduci a riadiaci 49 410 31019 Legislators, managers and
zamestnanci managerial employees
Vedecki a 0('ib0m1 dusevni 33 371 20 057 Scientific and vocational knowledge
zamestnanci workers
Technicki, z'dravotmckl, pedagogicki 23982 16 427 Technicians, healthcare vyorkers,
zamestnanci teaching staff
N}zsn a(,ir‘mmstratlvm zamestnanci 16 494 14203 Lower administrative employees
(aradnici) (clerks)
Prevadzkovi zamestnanci v sluzbach 12 799 10 641 Operational employees in service
a obchode and trade
Kvalifikovani robotnici v poPnohosp. 13188 11 381 Qualified workers in agriculture
Re,meselm a kvalifikovani robotnici v 17 036 13 084 Craftmen and quallfiet‘l workers in
prib. odbor. affiliated sectors
Obsluha strojov a zariadeni 17 568 13 310 Machine and equipment operators
Pomocni a qekvahfikovam 11 805 91321 Ancillary and unqualified
zamestnanci employees

Zdroj: Informacny systém o priemernych zarobkoch za IV. stvrtrok 2006, Trexima, s. 1. o.
Source: Information System on Average Earnings for Q4 2006, Trexima, s. 1. o.

Tabulka 2.15 Struktiira priemernej mesa¢nej hrubej mzdy v SR
Table 2.15 Structure of average monthly gross wage in Slovakia

Spolu Muzi Zeny
Hruba mzda 19766 100 % 22 680 100 % 16 553 100 % Gross wage
v tom: of which:
zakladna mzda 12761 64,6 14 242 62,8 11127 67,2 basic wage
prémie a odmeny 2307 11,7 2972 13,1 1573 9,5 bonuses and remunerations
priplatky a doplatky 1530 7,7 1773 7,8 1262 7,6 extra pays and additional payments
nahrady mzdy 2184 11,0 2471 10,9 1 868 11,3 wage compensations
ostatné mzdové zlozky 984 5,0 1222 5,4 723 4.4 other wage components

Zdroj: Informacny systém o priemernych zarobkoch za IV. stvrtrok 2006, Trexima, s. 1. o.
Source. Information System on Average Earnings for Q4 2006, Trexima, s. 1. o.

2.2.2 Uplné naklady prace v SR

Podla tidajov Statistického tiradu SR roéné tipiné ndiklady
price (dalej len UNP) v roku 2005% dosiahli 306 545 Sk
na zamestnanca. Roéné¢ UNP predstavuju stthrn priamych nékladov
prace (224 073 Sk) a nepriamych nakladov prace (82 602 Sk),
od ktorych sa odpocitavaju subvencie prijaté zamestnavatel'om
vo forme dotécii (-130 Sk).

Vyvoj slovenskej ekonomiky v roku 2005 sa prejavil aj
v akceleracii nakladov prace, ktoré medzirocne vzrastli o 5,8 %
a predstavovali mesac¢ne 25 545 Sk. Z celkovych néakladov prace
priame naklady tvorili 73,10 %. Subvencie dosahovali 11 Sk
a predstavovali tak len 0,04 % celkovych nakladov prace.

V' skupine priamych ndkladovych poloZiek vzrastli mzdy
o 85 %, z toho zakladné mzdy a platy o 8,4 % a mesacné
prémie a odmeny o 8,8 %. Zo 16 386 Sk vyplatenych na mzdy
pripadlo na najvdcsie mzdové zlozky - zakladnu (tarifntl) mzdu
za pracu 12 160 Sk, prémie a odmeny spolu 2 539 Sk, priplatky
a doplatky 882 Sk. Nahrady mzdy vzrastli o 3,8 % na 2 059 Sk,
penazné plnenia zo zisku po zdaneni vzrastli z 53 na 76 Sk
a nahrady za pracovnu pohotovost’ naopak poklesli zo 73 na 69 Sk.

$Uplné néklady prace za rok 2006 budu k dispozicii aZ v druhom polroku 2007
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2.2.2 Total labour costs in Slovakia

According to data from the SR Statistical Office annual total
labour costs in 20058 were SKK 306 545 per employee. Annual total
labour costs represent the sum of direct labour costs (SKK 224 073)
and indirect labour costs (SKK 82 602), from which are deducted
any subventions received by the employer in the form of subsidies
(SKK -130).

The Slovak economy’s development in 2005 was reflected
also in an acceleration in labour costs, which grew year-on-year by
5.8%, and represented SKK 25 545 monthly. Direct costs formed
73.10% of total labour costs. Subventions represented SKK 11, thus
representing only 0.04% of total labour costs.

In the group of direct cost components wages grew by 8.5%,
of which basic wages and salaries by 8.4% and monthly bonuses
and remunerations by 8.8%. Of the SKK 16 386 paid out on wages,
the largest wage components were the basic (tariff) wage for labour
SKK 12 160, bonuses and remunerations totalling SKK 2 539,
followed by extra pay and additional payments of SKK 882. Wage
compensations grew by 3.8% to SKK 2 059, financial bonuses
from profit after tax grew from SKK 53 to SKK 76, and
compensations for standby work conversely fell from SKK 73 to
SKK 69.

Total labour costs for 2006 will be available in the second half of 2007



Zvysenie povinnych prispevkov na socidlne zabezpecCenie
o 4,6 % na uroven 5 765 Sk a nepovinnych prispevkovo
3,1 % (na 143 Sk) sa prejavilo v raste nepriamych ndkladov
prdce, ktoré¢ dosiahli troven 6 883 Sk, ¢o bolo o 0,7 %
viac v porovnani s predchadzajucim rokom. VicSina ostatnych
nepriamych  nakladovych  zloziek poklesla, =z  ktorych
najvyznamnejSie  polozky — socidlne davky poskytované
zamestnavatelmi poklesli o 33,6 % a socialne vyhody poklesli
0 3,8 %. Takmer o polovicu poklesli naklady na odstupné a mzdové
vyrovnanie za dobu nemoci a naklady na Skolenie
zamestnancov poklesli o 24 %. Vzrastli iba ostatné nepriame
naklady prace (o 28,6 %), z toho naklady na nabor zamestnancov
016,3 %.

Uplné naklady prace za rok 2006 budi k dispozicii
aZ v druhom polroku 2007

(64,2 %) a nahrady mzdy (8,6 %). V skupine nepriamych
nakladov prace to boli povinné prispevky na socialne zabezpecenie
(22,6 %).

Z regionalneho hPladiska najviac vynalozil na svojho
zamestnanca zamestnavatel v bratislavskom kraji, kde celkové
naklady prace predstavovali 31 924 Sk. V bratislavskom kraji
boli zaroven dosiahnuté najvyssie priame naklady prace 23 639 Sk
(z toho mzdy tvorili Ciastku 20 839 Sk, ndhrady mzdy ciastku
2 478 Sk) a nepriame naklady prace 8 286 Sk. Celkové naklady
prace vysSie ako bol celoslovensky priemer (25 545 Sk)
sa dosiahli len v bratislavskom a koSickom kraji (26 580 Sk).
V ostatnych krajoch celkové naklady prace nedosiahli troven
celoslovenského priemeru.

An increase in compulsory social security contributions
of 4.6% to SKK 5 765 and of 3.1% in voluntary contributions
(to SKK 143) was reflected in a growth in indirect labour
costs, which reached SKK 6 883, 0.7% more than a year
earlier. Most other indirect cost components fell, of which the largest
items - social benefits provided by employers fell by 33.6% and social
advantages fell by 3.8%. Severance costs fell by almost half and wage
settlement for periods of illness and employee training costs fell by
24%. Only other indirect labour costs grew (by 28.6%), of which staff
recruitment costs by 16.3%.

Total labour costs for 2006 will be available in the second half
of 2007

The largest item in the group of direct labour costs comprised wages
(64.2%) and wage compensations (8.6%). In the group of
indirect labour costs the largest item comprised compulsory social
security contributions (22.6%).

From the regional aspect the highest expenses per employee
outlaid by employers were in the Bratislava county, where total
labour costs represented SKK 31 924. The Bratislava county also
had the highest direct labour costs, of SKK 23 639 (of which wages
formed SKK 20 839, wage compensations SKK 2 478) and indirect
labour costs SKK 8 286. The nationwide average total labour costs
(SKK 25 545) were exceeded only in the Bratislava and Kosice
counties (SKK 26 580). Total labour costs in other counties were
below the nationwide average.

Tabul’ka 2.16 Struktiira nikladov price za rok 2005
Table 2.16 Structure of labour costs for 2005

Struktiira nakladov price 2005 %0 ;Iill{(/ Structure of labour costs 2005
Celkové naklady prace 100 25 545 Total labour costs
Priame naklady prace Direct labour costs
Mzdy 64,15 16 386 Wages
Ndhrady mzdy 8,6 2059 Wage compensations
Penazné plnenia zo zisku 0,3 76 Financial bonus from profit
Ndhrady za pracovnii pohotovost 0,27 69 Standby work compensations
Platby do programov sporenia 0,09 24 Payments to savings programmes
Ostatné priame ndklady 0,2 51 Other direct costs
Odmeny uciiom 0,03 7 Remunerations to apprentices

Spolu 73,1 18 673 Total
Nepriame niaklady prace Indirect labour costs
Povinné prispevky na soc. zabezpecenie 22,57 5765 Compulsory social security contrib.
Socidlne vyhody 1,92 489 Social advantages
Socidlne ddvky 1,04 266 Social benefits
Nepovinné prispevky na soc. zabezpec. 0,56 143 Non-compulsory social security contr.
Ndklady na skolenie zamestnancov 0,57 147 Employee training costs
Ostatné nepriame ndklady 0,23 59 Other indirect costs
Poplatky siivisiace so mzdami 0,05 14 Wage-related fees
Prispevky a soc. zabezpecenie ucnov 0 0 Contrib. and social sec. for apprentices
Spolu 26,94 6 883 Total
Subvencie spolu -0,04 -11 Subventions total

Zdroj: SU SR
Source: Statistical Office of the SR
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Tabul’ka 2.17 Mesa¢né naklady prace na zamestnaca za rok 2005 podl’a krajov
Table 2.17 Monthly labour costs per employee for 2005 by county

Polozky nakladov | SR priem | p\ | pp | pN | NR | ZA | BB | PO | KE | Labour cost items
prace Overage
g:;lc(:ve niklady 25545 31924 |24 186 |23 543 | 22675 | 23287 | 23 379 | 21 381 | 26 580 Total labour costs
Priame 18 673 23639 |17740( 1724716594 1702317008 | 15512 | 18 884 Direct
Mzdy 16 386 20839 | 1550215162 |14716|14974| 14809 |13 612 |16 334 Wages
Ndhrady mzdy 2059 2478 | 2033 | 1942 | 1741 | 1897 | 1950 | 1762 | 2191 Wage compensations
Plarby .do prog. 21 54 7 25 6 10 9 3 25 Payments to saving
sporenia programs
Ndhrady ZLf prac. 69 64 57 55 70 68 67 75 101 Standby M{Ol‘k
pohotovost compensations
Pen. plnen/m z0 zisku 76 34 ” 0 41 63 69 39 178 Financial b_onusfrom
po zdanenti profit after tax
Ost. priame ndklady 51 118 36 18 17 6 104 13 16 Other direct employee
na zamestmnancov costs
Odmeny uciiom 7 2 3 2 3 7 1 4 | 38 Remunerations to
apprentices
Nepriame 6 883 8286 | 6446 | 6298 | 6084 | 6266 | 6410 | 5894 | 7716 Indirect
Subvencie -11 -1 -1 2 2 -3 -39 -25 -20 Subventions
Zdroj: SU SR

Source: Statistical Office of the SR

v PreSovskom kraji. V PreSovskom kraji boli zaroven dosiahnuté
najnizSie priame naklady prace 15 512 (v tom mzdy dosahovali
ciastku 13 612 Sk, nahrady mzdy ciastkul 762 Sk) a nepriame
naklady prace 5 894 Sk.

Dlhodoby trend rastucej diferenciacie v nakladoch prace
podla odvetvi (medzi ekonomickymi ¢innostami) pokracoval
aj v sledovanom roku. Vyraznejsi medzirocny rast nakladov
prace bol v doprave, postaich a telekomunikaciach (o 18,4 %),
vo vyrobe a rozvode elektriny, plynu a vody (o 16,3 %) a v skolstve
(o 13,4 %). Najnizsi rast bol v zdravotnictve a socialnej pomoci
(o 1,9 %) a v ostatnych spolocenskych, socidlnych
a osobnych sluzbach (o 2,4 %); v hoteloch a restauraciach
doslo k medziro¢nému poklesu o 1,7 % (pozri tabulku v Prilohach
ku kapitole 2).

Z hradiska velkosti organizacii boli v roku 2005 dosiahnuté
najvyssie celkové naklady prace v organizaciach s 1000 a viac
zamestnancami (29 963 Sk) a zaroven v nich boli dosiahnuté
aj najvysSie priame naklady 21 239 Sk (v tom mzdy tvorili
ciastku 18 318 Sk, nahrady mzdy 2 683 Sk) a nepriame
naklady 8 725 Sk. Celkové naklady prace vysSie ako priemer
za SR sa dosiahli v organizaciach, ktoré zamestnavaju od 1 do 9
celkové naklady prace mali zamestnavatelia, ktori zamestnavaji
od 50 do 99 zamestnancov 23 290 Sk, a ktori vykazovali
zaroven najnizSie priame naklady 17 155 Sk (v tom mzdy
tvorili ¢iastku 14 940 Sk, nahrady mzdy 1 935 Sk) a nepriame naklady
6 142 Sk ( prilohy ku kapitole 2).

2.23 Kolektivne vyjednavanie

Stav  ulozenia  kolektivnych  zmlav

na MPSVR SR a ich extenzia

vysSieho  stupna

V roku 2006 bolo celkovo ulozenych 56 kolektivnych zmluv
vyssieho stupna (d’alej len ,,KZVS®), z toho 22 KZVS vyssieho
stupina a 34 dodatkov ku KZVS a vydané 2 vynosy o rozsireni
zavédznosti KZVS na d’alsich zamestnavatelov.

Kolektivne spory rieSené pred sprostredkovatelom uréenym
Ministerstvom préce, socialnych veci a rodiny SR
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Employers in the PreSov county had the lowest total labour
costs of SKK 21 381. The PreSov county also recorded the
lowest direct labour costs of SKK 15 512 (in which wages formed
SKK 13 612, wage compensations SKK 1 762) and indirect labour
costs of SKK 5 894.

The long-term trend of growing differentiation in labour
costs by sector (between economic activities) again continued
in 2006. The most significant year-on-year growth in labour
costs was recorded in transport, posts and telecommunications
(growing by 18.4%), in electricity, gas and watergeneration and
distribution (by 16.3%), and in education (by 13.4%). The lowest
growth was in healthcare and social assistance (growing
by 1.9%) and in other community, social and personal services (by
2.4%); whilst hotels and restaurants saw a year-on-year fall of 1.7%
(see table in Annexes to Chapter 2).

From the aspect of organisation size, the highest total
labour costs in 2005 were recorded in organisations with
1 000 or more employees (SKK 29 963), where these
concurrently had the highest direct costs of SKK 21 239 (of which
wages formed SKK 18 318, wage compensations SKK 2 683) and
indirect costs of SKK 8 725. Total labour costs above the SR average
were recorded at organisations employing from 1 to 9 employees and
organisations with 500 or more employees. The lowest total labour
costs were recorded in the case of employers employing from 50
to 99 employees (SKK 23 290), and who concurrently reported the
lowest direct costs of SKK 17 155 (in which wages formed SKK 14
940, wage compensations SKK 1 935) and indirect costs of SKK 6
142 (see Annexes to Chapter 2).

2.2.3 Collective bargaining

Higher-level collective agreements and their extensions filed at

the SR MLSA&F

In 2006 a total of 56 higher-level collective agreements
(hereinafter “HLCAs”) were filed, of which 22 were collective
agreements of a higher level and 34 were addenda to HLCAs,
and 2 decrees on the extension of HLCA coverage to further
employees were issued.

Collective disputes solved before a mediator appointed by the SR
Ministry of Labour, Social Affairs & Family



K 31. decembru 2006 bolo pred sprostredkovatel'om rieSenych
20 sporov, pri¢om :
- 12 sporov bolo uspesne vyriesenych,
-4 spory boli riesené neuspesne,
-1 spor bol pisomne zruseny,
-v 1 pripade neslo o kolektivny spor podla zakona ¢.2/1991
Zb. o kolektivnom vyjednavani v zneni neskorsich predpisov,
-2 spory st este v konani.

Pred rozhodcom nebol rieseny ziadny kolektivny spor.

2.24 Bezpecnost’ a ochrana zdravia pri praci
p

2.2.4.1 Pracovné urazy

V roku 2006 v organizaciach v pdsobnosti organov inspekcie
prace doslo k 85 smrtelnym pracovnym urazom, ¢o znamena
zhorSenie o 14 pripadov. Celkom doslo k 768 zavaznym pracovnym
urazom. NajcastejSimi pri¢inami smrtelnych, tazkych a inych
zavaznych pracovnych urazov je pouzivanie nebezpecnych
pracovnych postupov. V roku 2006 doslo v organizaciach v pésobnosti
organov inSpekcie prace k 11 220 pracovnym urazom, ¢o predstavuje
o 516 pracovnych turazov viac v porovnani s rokom 2005.
Z prehladu pracovnej turazovosti podla odvetvovych kategorii
ekonomickych c¢innosti vyplyva, Ze najvyssi podiel pracovnej
urazovosti sa koncentroval v priemyselnej vyrobe 47,5%,
velkoobchode a maloobchode 10,4 %, pol'nohospodarstve,
polovnictve a lesnom hospodarstve 8,6 % a v stavebnictve 8,5 %.

2.2.4.2 Rizikové prace

V roku 2006 pokracoval trend znizovania poctu exponovanych
zamestnancov Skodlivymi pracovnymi faktormi, ked rizikové
prace vykonavalo 116 343 zamestnancov (z toho 26 971 Zien).
Priaznivym vysledkom je znizenie poctu zamestnancov v kategorii
4, najzavaznejsej z hl'adiska rizika poskodenia zdravia.

V pracovnom prostredi dominoval hluk, ktorému bolo
exponovanych 87 272 zamestnancov, tj. 55,4 % zamestnancov
(vzostup o 889 zamestnancov oproti r. 2005), dalej prach,
ktorému bolo exponovanych 25 904 zamestnancov (16,5 %),
chemické latky (10 651 zamestnancov - 6,8 %), ionizujlce Ziarenie
(7 843 zamestnancov - 4,9 %) a vibracie (5 451 zamestnancov
- 3,5 %).

Najviac zamestnancov bolo vystavenych riziku v priemyselnej
vyrobe (79 616 zamestnancov, z toho 15 972 Zien) a v zdravotnictve
(11 246 zamestnancov, z toho 8 674 zien). Najvyssi podiel
rizikovej prace zien (77,1 % z  celkového  poctu
zamestnancov vykonavajucich rizikové prace) bol podobne ako
v minulych rokoch, v zdravotnictve.
2.2.4.3 Choroby z povolania

V roku 2006 bolo v SR hlasenych 492 choréb z povolania
a 136 ohrozeni chorobou z povolania. Z tohto poctu bola zistena
choroba z povolania u 135 zien (27,4 %) a ohrozenie chorobou
zpovolania u 17 zien (12,5 %). V porovnani s rokom 2005, v ktorom
bol hlaseny celkovy pocet novozistenych chordb z povolania 405,
doslo v r. 2006 k ich vzostupu o 17,7 %.

V roku 2006 bola najcastejsie hlasenou chorobou z povolania
(v pocte 230) choroba z dlhodobého nadmerné¢ho a jednostranného
zat'aZenia, t. j. profesionalne ochorenie kosti, kibov, §liach a nervov
koncatin (46,7 % z celkového poctu choréb z povolania).
V 74 pripadoch iSlo o Zeny, ¢o predstavuje 32,2 % zo vSetkych
hlaseni. Tato choroba vznikla najcastejSic v odvetvi tazby
nerastnych surovin (52,2 %), v priemyselnej vyrobe (37,8 %)
a v mensej miere v stavebnictve (4,3 %).

39

As at 31 December 2006, in total 20 disputes had been solved
before a mediator, of which:
- 12 disputes were successfully resolved,
-4 disputes were unsuccessfully resolved,
-1 dispute was cancelled in writing,
-1 case did not constitute a collective dispute under Act No
2/1991 Coll. on collective bargaining as later amended,
-2 disputes were still under way.

No collective dispute was resolved before an arbitrator.

2.2.4 Health and safety at work

2.2.4.1 Occupational injuries

In 2006 there were 85 fatal occupational injuries at organisations
falling within the purview of labour inspection authorities,
representing 14 cases more than a year earlier. In total 768
severe occupational injuries occurred. The most frequent causes of
fatal, serious and other severe occupational injuries was the
use of unsafe working procedures. In 2006 there were 11 220
occupational injuries at organisations falling within the purview of
labour inspection authorities, representing 516 occupational injuries
more than in comparison with 2005. From the overview of
occupational injury incident rates by sectoral category of economic
activity it can be seen that the highest share of occupational injury
incidents was concentrated in manufacturing (47.5%), wholesale and retail
(10.4%), agriculture, hunting and forestry (8.6%), and in construction
(8.5%).

2.2.4.2 Hazardous work

In 2006 the trend of declining continued in the number of
employees exposed to harmful factors in the working environment,
where hazardous work was performed by 116 343 employees
(26 971 of whom were women). A favourable result is the reduction
in the number of employees in category 4, the most severe from the
aspect of risk of harm to health.

Noise was dominant in the working environment, to which 87
272 employees were exposed, i.e. 55.4% of employees (a rise of
889 employees against 2005), followed by dust, to which 25 904
employees (16.5%) were exposed, chemical substances (10 651
employees - 6.8%), ionising radiation (7 843 employees - 4.9%) and
vibration (5 451 employees - 3.5%).

The highest number of employees exposed to risk was recorded
in the case of manufacturing (79 616 employees, 15 972 of which
were women) and in healthcare (11 246 employees, 8 674 of which
were women). The highest share of hazardous work performed
by women (77.1% of the total number of employees performing
hazardous work) was, as in previous years, recorded in healthcare.

2.2.4.3 Occupational illnesses

In2006intotal 492 occupationalillnesses werereported in Slovakia
and 136 threats of occupational illness. Of this number, occupational
illness was found in the case of 135 women (27.4%) and a threat
of occupational illness in the case of 17 women (12.5%). In
comparison with 2005, in which a total number of 405 newly-found
occupational illnesses were reported, this represents a 17.7%
increase in 2006.

In 2006 the most commonly reported occupational illness
(230 reports) was illness from long-term excessive or unilateral
loading, i.e. professional disease of bones, joints, tendons and nerves
of limbs (46.7% of the total number of occupational illnesses).
In the 74 cases this concerned women, representing 32.2% of all
reports. This disease occurred most commonly in the raw materials
extraction sector (52.2%), in manufacturing (37.8%) and, to a lesser
degree, in construction (4.3%).



Daldou najéastejiie hlasenou chorobou z povolania od roku
2000 bola choroba z vibracii, t. j. choroba kosti, kibov, svalov,
ciev a nervov koncatin spdsobend vibraciami s poctom hlaseni
91 v roku 2006. Oproti roku 2005 bol zaznamenany vzostup v pocte
hlaseni o 21. Najva¢sou mierou sa na vzniku tejto choroby podiel’alo
odvetvie t'azby nerastnych surovin (68,1 %).

V roku 2006 bol zaznamenany pokles v hlaseni jednych
z mnajcastejSie sa vyskytujucich choréb z povolania, ktorymi
su kozné choroby z povolania (35 hlaseni/2006, 53 hlaseni/2005)
a infekéné choroby z povolania (31 hlaseni/2006, 64 hlaseni /2005).

2.2.5 Pracovno — pravne vztahy

V roku 2006 bolo prostrednictvom Narodného inSpektoratu
prace zistenych 15 160 nedostatkov v oblasti pracovnopravnych
vztahov a mzdovych predpisov, C¢o predstavuje 27,8 %
vSetkych zistenych nedostatkov. Tymto sa tato oblast’ radi
na 2. miesto v pocte zistenych nedostatkov, o nieo viac
nedostatkov  bolo  zistenych uZz tradicne pri prevadzke
vyhradenych technickych zariadeni (28,2 %).

V roku 2006 bolo vykonanych 5 767 kontrol nelegalneho
zamestnavania. Z celkového pocétu oséb pritomnych na pracovisku
v Case kontroly (25 329), bolo 1 230 nelegalne zamestnanych.
Najvyssi podet nelegalne zamestnanych oséb bol podla OKEC
v odvetvi priemyselnej vyroby (392) a obchodu (269).

Na odhalenie priamej a nepriamej rodovej diskrimindcie
v pracovnopravnych vztahoch a v pracovnych podmienkach
pri zamestnavani muzov a zien bolo vykonanych spolu
230 previerok. V preverovanych subjektoch bolo v ¢ase previerok
zamestnanych 76 226 zamestnancov, z toho 43 770 zien a 857
ZPS. Bolo zistenych celkom 583 nedostatkov, z toho
204 zavaznych.

A% oblasti pracovnopravnych vztahov, mzdovych
podmienok a zavizkov vyplyvajucich z kolektivnych zmluv
bolo vykonanych celkom 7 868 previerok, ¢o je o 1 608
previerok menej ako v roku 2005. Velku cast z tychto vykonov
predstavovali previerky vykonané na podnet zamestnancov (2 843).
Pri tychto vykonoch bolo zistenych celkom 115 176 poruseni, z toho
17 v oblasti kolektivneho vyjednavania.

Hlavné zistenia z previerok boli nasledovné:

— v pracovnej zmluve neboli uvadzané d’alsie pracovné podmienky
podla § 43 ods. 2 Zakonnika prace; skusobna doba bola
dohodnutda na viac ako 3 mesiace; chybali pisomné
oznamenia o zmene dohodnutych pracovnych podmienok;

— zrusené pracovné pomery boli zo strany zamestnavatel'ov
bez uvedenia dovodu; pri dohode o skonceni pracovného pomeru
chybalo jej pisomné vyhotovenie; zamestnavatelia nedodrzali
vypovedni dobu; chybalo pisomné oznadmenie o skonceni
pracovného pomeru v skasobnej dobe, ako aj dodrzanie
trojdiiovej oznamovacej doby; pri skonceni pracovného
pomeru neboli vydavané potvrdenia o zamestnani.

— v oblasti poskytovania cestovnych nahrad zamestnavatelia
pisomne neurcovali zaciatok a koniec pracovnej cesty
a ostatné podmienky pracovnej cesty; neposkytovali tiez
spravnu vysku stravného, resp. neposkytovali stravné vobec;
pri vyslani na zahraniénil pracovnu cestu nebola dohodnutd
so zamestnancom vyska vreckového, zamestnavatelia ho
poskytovali podla vlastného zvazenia alebo vobec; taktiez nebol
poskytovany  preddavok na  zahraniéni  pracovni  cestu,
nedodrzovala sa desatdiiovd doba na vyplatu cestovnych
nahrad zamestnancovi po predlozeni vyuctovania pracovnej cesty.

Another commonly reported occupational illness since the year
2000hasbeenillness fromvibration,i.e.illnessofbones,joints, muscles,
blood vesselsandnerves oflimbs caused by vibration, where there were
91 suchreportsin2006. Thisfigureis 21 reports higherthanin2005. The
incidence of this illness pertained overwhelmingly to the raw
materials extraction sector (68.1%).

The year 2006 saw a decline in the number of reports of one
of the most commonly occurring occupational illnesses which are
occupational skin diseases (35 reports in 2006, 53 reports in 2005)
and occupational infections (31 reports in 2006, 64 reports in 2005).

2.2.5 Employment law relations

In 2006 the National Labour Inspectorate found 15 160
shortcomings in the field of employment law relations
and wage regulations, representing 27.8% of all shortcomings found.
This ranks this field in the second place in the number of
shortcomings found, where a slightly higher number of
shortcomings was found, as usual, in the operation of reserved
technical equipment (28.2%).

In 2006 a total of 5 767 illegal employment checks were
carried out. Of the total number of persons present in
the workplace at the time of the check (25 329), 1 230
were employed illegally. The highest number of illegally
employed persons, in terms of the sectoral classification of
economic activity, was recorded in manufacturing (392) and trade
(269).

A total of 230 inspections were performed for revealing direct
or indirect sex discrimination in employment law relations and in
working conditions in the employment of men and women. At the
entities checked 76 226 employees were employed at the time of
the inspections, of which 43 770 were women and 857 partially
incapacitated persons. In total 583 shortcomings were found, of
which 204 were serious.

In the field of labour law, wage conditions and obligations ensuing
from collective agreements, 7 868 inspections were carried out,
which is 1 608 fewer than in 2005. The majority of these inspections
comprised inspections performed at the initiative of employees
(2 843). At these inspections a total of 115 176 breaches were found,
of which 17 in the field of collective bargaining.

The main findings from inspections were as follows:

— other working conditions pursuant to Article 43(2) of the Labour
Code were not stated in the employment contract; the trial period was
agreed for a period more than 3 months; absence of written notices of
a change to agreed working conditions;

— employment relations were cancelled from the side of
employers without a statement of the reason; a written
record was absent in the case of an agreement to terminate an
employment contract; employers did not comply with the notice of
termination period; a written notice on the end of an employment
contract within a trial period was absent, as well as compliance with a
three-day notification period; in the case of the end of an employment
contract, written confirmations of employment were not issued;

— in the field of providing travel reimbursements, employers did not
specify in writing the start and end of a business trip and other conditi-
ons of the business trip; they did not provide the correct level of daily
food allowance, or did not provide this allowance at all; in the case of
employees sent on a foreign business trip, the level of daily spending
allowance was not agreed with the employee, employers provided
it according to their own consideration or not at all; an advance payment
was not provided for a foreign business trip, the 10-day period for
paying travel reimbursements to an employee following the
submission of a statement of account for the business trip was not
complied with.



Na  zabezpeCenie napravy inSpektori prace priamo
v kontrolovanych subjektoch nariadili odstranit’ zistené nedostatky
v uréenych lehotach. Najvyssia suma pravoplatne ulozenych
pokut organizaciam bola z poruSenia povinnosti v oblasti bezpecnosti
a ochrany zdravia pri praci (7 587 000 Sk). Vyznamny podiel mali
pravoplatne uloZené pokuty za porusovanie v pracovnopravnej
oblasti (5 426 500 Sk) a tiez za nelegalne zamestnavanie
(2 891 500 Sk). InSpektori prace pravoplatne ulozili
10 pokut jednotlivcom za porusovanie pracovnopravnych predpisov
(v hodnote 121 000 Sk). Za poruSovanie osobitnych predpisov
v oblasti BZOP boli jednotlivcom ulozené 4 pokuty v sume 33 000
Sk.

3 SOCIALNA OCHRANA

Socialne ochrana na Slovensku ma tri zakladné formy, ktorymi
su socialne poistenie, Statna socialna podpora a socialna pomoc.

3.1 Socidlne poistenie

Zakladnou ulohou systému socidlneho poistenia je ochrana
ekonomicky aktivneho obyvatel'stva pri vzniku vymedzenych
socialnych udalosti (napr. choroba, tehotenstvo, materstvo,
invalidita, staroba, umrtie zivitela). Podstatou tohto systému
je jeho uzka previazanost na ekonomicku aktivitu obc¢anov
a ich prijem.

Podl'a zékona ¢. 461/2003 Z. z. o socialnom poisteni v zneni
neskorsich predpisov (d’alej len ,,zdkon o socidlnom poisteni®)
tvori systém socialneho poistenia pdt’ samostatnych podsystémov:
nemocenské poistenie, déchodkové poistenie, urazové poistenie,
garan¢né poistenie a poistenie v nezamestnanosti.

V oblasti socidlneho poistenia mozno rok 2006 charakterizovat’
ako obdobie, pocas ktor¢ho sa dol'adovala reforma socidlneho
poistenia z dovodu transponovania smernic ES/EU a aplika¢nych
poznatkov z praxe a zaroven boli prijaté zmeny niektorych ustanoveni
zakona o socidlnom poisteniz doévodu jeho zosuladenia
s Ustavou Slovenskej republiky. V sledovanom obdobi nadobudli
ucinnost’ tieto legislativne zmeny stvisiace so zdkonom o socialnom
poisteni:

— Vo vizbe na zvysSenie danového bonusu na vyzivované dieta
sa zo zakona o socidlnom poisteni od 1. januara 2006 vypustila
moznost’ znizenia sadzby poistného na starobné poistenie
na nezaopatrené dieta, o ktoré¢ sa stard rodi¢ alebo osvojitel
nezaopatreného dietata. Touto legislativnou zmenou doslo
k zjednoteniu danového a odvodového bonusu do jednotného
efektivnejsieho systému.

— S cielom postupného nabehu nového doéchodkového systému
bola od 1. januara 2006 uskutocnena zmena v sposobe redukcie
a Upravy priemerného osobného mzdového bodu, ktora
bola pdvodne rozvrhnutd na roky 2004 az 2006, a to z dovodu
spomalenia uplatiiovania principu zasluhovosti a v zaujme ochrany
nizkoprijmovych poistencov. Uprava a redukcia osobnych
mzdovych bodov je rozlozena na dlhsie obdobie tak, ze dochodkové
davky sa budu z redlne dosiahnutych osobnych mzdovych bodov
vypocitavat’ az od roku 2015.

— Vyhlésenie opatrenia ¢. 229/2006 Z. z. Ministerstva prace,
socialnych veci a rodiny, ktorym sa ustanovilo percento zvysenia
dochodkovej davky v roku 2006. K 1. julu 2006 boli vsetky
dochodkové davky zvySené jednotnym spdsobom o 5,95%.
Uvedené percento zohl'adnovalo po prvykrat od nadobudnutia
ucinnosti zakona ¢. 461/2003 Z. z. o socialnom poisteni rast
spotrebitel'skych cien (infliciu) a rast nomindlnych miezd
v ekonomike v predchadzajuicom roku tak, ako to zakon
predpokladal.
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For ensuring remedy, labour inspectors directly at the controlled
entities ordered that the shortcomings found be removed within set
periods. The highest sum of lawfully imposed penalties
on organisations pertained to the breaching of health and safety
at work obligations (SKK 7 587 000). A significant share
of lawfully imposed penalties also pertained to two breaches in
labour law (SKK 5 426 500) and for illegal employment (SKK
2 891 500). Labour inspectors lawfully imposed 10 penalties on
individuals for breaches of employment law regulations
(in the sum of SKK 121 000), while 4 penalties in the sum of SKK 33
000 were imposed on individuals for breaches of special regulations
in the field of health and safety at work.

3 SOCIAL PROTECTION

Social protection in Slovakia has three basic forms: social
insurance, state social support and social assistance.

3.1 Social insurance

The basic role of the social insurance system is to protect
economically active persons in the case of certain life events (e.g.
illness, pregnancy, maternity, invalidity, old age, death of a
breadwinner). The essence of the system lies in its close
interconnection to the economic activity of persons and their
income.

Under Act No461/2003 Coll. on social insurance as lateramended
(hereinafter simply the “Social Insurance Act”) the social insurance
system comprises five separate subsystems: sickness insurance,
pension insurance, accident insurance, employer insolvency
insurance and unemployment insurance.

For social insurance the year 2006 may be characterised
as one in which social insurance reform was fine tuned in
connection with the transposition of EC/EU directives and of
the application of experience from practice, while concurrently
changes to certain provisions of the Social Insurance Act were
adopted, bringing it into accordance with the Constitution of the
Slovak Republic. Over the period monitored the following legislative
changes relating to the Social Insurance Act entered into effect:

—In connection to the increase in the tax bonus for dependent children,
the possibility of a decrease in the insurance premium rate
for old-age insurance for a child unprovided for and cared for
by a parent or adoptive parent of an unprovided-for child was
deleted from the Social Insurance Act as of 1 January 2006. This
legislative change brought unification in the tax and contribution
bonus into a uniform and more efficient system.

— With the aim of achieving a gradual roll-out of the new pension
system, a change was made as of 1 January 2006 in the manner of
the reduction and adjustment of the average personal wage point,
which had originally been scheduled for 2004 to 2006, where this was
due to a slowdown in the application of the service principle and
in the interest of protecting low-income insured persons.
Adjustment and reduction of personal wage points is spread out
over a longer period so that pension benefits will be calculated
from actually obtained personal wage points only from 2015
onwards.

— The Declaration of Measure No 229/2006 Coll. of the
Ministry of Labour, Social Affairs & Family laying down the
percentage of an increase in the pension benefit in 2006. As at 1 July
2006 all pension benefits were increased in a unified manner by
5.95%. For the first time since Act No 461/2003 Coll. on social
insurance entered into effect this percentage reflected the growth
in consumer prices (inflation) and the growth in nominal wages in the
economy in the preceding year, as required by the Act.



Vzhl'adom na diferencovany sposob zvySovania
dochodkovych davok v roku 2005 sa vyvijala realna
hodnota  dochodkovych prijmov (na medzirocnej baze)

o 3,3%, kym doéchodkové prijmy tych dochodcov, ktorym sa
dochodky v roku 2005 nezvySovali (tj. v roku 2005 boli
vyssie ako 15 825 Sk), realne poklesli o 1,5%.

e Od 1. augusta 2006 su u¢inné tieto ustanovenia:

¢ Uvolnenie vdovského a vdoveckého déchodku, na ktoré
vznikol narok pred 1. januarom 2004 a ktoré sa vyplacali
v niz8§ej sume alebo sa nevyplacali vobec z dovodu, ze suhrn
dochodkov presiahol najvy$Siu vymeru ustanoveni predpismi
ucinnymi do 31. decembra 2003.

e Pravna uprava vdoveckého dochodku obsiahnuta v zdkone
o socialnom poisteni sa tykala iba vdovcov, ktori ovdoveli
po 1. januari 2004. Novelou sa prijalo ustanovenie, na zaklade
ktorého narok na vdovecky dochodok vznikol aj muzom po manzelke,
ktora zomrela pred 1. januarom 2004. Do 31. decembra 2006 bolo
v zmysle uvedeného ustanovenia priznanych 3 291 vdoveckych
dochodkov.

e Spdsob vypoctu starobnych déchodkov v predreformnom
systéme obsahoval nedostato¢ntl vizbu medzi vySkou zaplateného
poistného a sumou déchodkovej davky, a to tym, Zze boli
ustanovené rozne ohranicenia pri jej vypocte. S cielom premietnutia
zasluhovosti do vysky starobného dochodku priznaného podla
pravnych predpisov u¢innych do 31. decembra 2003 sa tieto dochodky
prepocitavaju bez vplyvu obmedzeni uéinnych v ¢ase priznania.
V sucasnosti eSte nie je mozné urCit presny pocet dotknutych
dochodcov a priemernu sumu, o ktort sa starobny doéchodok zvysi,
nakol’ko Socidlna poistoviia ma lehotu na rozhodnutie
o sume starobného dochodkudo 31. decembra2007 as prepocitavanim
starobnych dochodkov sa zacalo az od 1. januara 2007.

e Na zabezpecenie pdvodného ucelu, pre ktory vznikol
institat predCasného starobného dochodku, sa sprisnili podmienky
na priznanie pred¢asného starobného dochodku. Zanikla moznost
poziadat o predCasny starobny déchodok spétne, narok na tento
dochodok vznika najskér odo dna podania ziadosti a zrusila sa
moznost’ nekratenia sumy pred¢asného starobného doéchodku
0 12 mesiacov.

*  Pozitivnou zmenou je aj jednotné zvysovanie starobnych
dochodkov bez ohl'adu na to, ¢i boli priznané podla nového,
respektive starého systému za obdobie dochodkového poistenia,
ziskané po dovrSeni dochodkového veku, nakolko na ddéchodky
priznané pred 1. januarom 2004 sa vztahoval iny spdsob zvySovania
v sulade s pravnymi predpismi, u¢innymi podl'a datumu priznania.

e Za ucelom zlepSenia sociadlnej situacie osirelych
nezaopatrenych deti novela zabezpecila zvySenie sumy sirotského
dochodku z 30 % na 40 % z dochodku zomretého. Zaroven
sa zvysili aj sirotské dochodky, priznané podla pravnych
predpisov G¢innych pred 1. januarom 2004, ak tento narok
trva — v pripade jednostranne osirelého dietata o 28,5 % zo sumy
sirotského dochodku a obojstranne osirelého o 33,3 % zo sumy
sirotského dochodku. Do 31. decembra 2006 bol sirotsky dochodok
zvySeny 18 655 detom.

e Prispoésobenie  podmienok  naroku na  davku
v nezamestnanosti aj pre zamestnancov v pracovnom pomere na dobu
urcitl (sezénni zamestnanci), s tym, ze po splneni podmienok podla
zakona o socialnom poisteni im vznikne narok na davku
s podpornym obdobim 4 mesiacov*
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With regard to the differentiated manner of raising pension
benefits in 2005, the real value of pension incomes (on a year-on-year
basis) also developed in a differentiated manner: the lowest pension
incomes grew in real terms by 3.3%, while pension incomes of those
pensioners for whom pensions were not increased in 2005 (i.e. in
2005 their pension incomes were higher than SKK 15 825) fell in
real terms by 1.5%.

*  The following provisions became effective as of 1 August
2006:

*  Abandonment of the widow’s and widower’s pension to
which a claim had arisen prior to 1 January 2004 and which was
paid out in a lower sum or not paid out at all for reason that
the aggregate of pensions exceeded the highest assessment value set
by regulations effective to31 December 2003.

*  Legal regulation of the widower’s pension contained in the
Social Insurance Act concerned only widowers bereaved after
1 January 2004. An amendment to the Act meant the adoption of
a provision on the basis of which men, too, have a claim to
a widower’s pension following a wife’s death prior to 1 January
2004. By 31 December 2006 widower’s pensions pursuant to this
provision had been awarded to 3 291 men.

e The calculation of old-age pension in the pre-reform
system insufficiently linked the level of the insurance premium
paid and the sum of the pension benefit due to various constraints
prescribed in its calculation. In order to reflect the service principle
in the level of the old-age pension awarded under legal regulations
effective to 31 December 2003, these pensions are being recalculated
free of the effect of limitations effective at the time of pension
award. At present it is not possible to determine the precise number
of pensioners affected and the average sum by which the old-age
pension will be increased, since the Social Insurance Agency’s
deadline for a decision on the sum of the old-age pension is
31 December 2007 and the recalculation of old-age pensions began
only on 1 January 2007.

»  For fulfilling the original purpose for which the institute of
the early retirement pension was created, the conditions for awarding
an early retirement pension were tightened. The possibility to
retrospectively request an early retirement pension was cancelled;
the claim to this pension arises at earliest as of the date of submitting
a request, and the possibility of early retirement with no reduction in
the pension by 12 months was cancelled.

* A positive change is also the uniform increasing of
old-age pensions regardless of whether they were awarded
according to the new or old system for the period of pension insurance,
gained after reaching retirement age, since a different method for
increasing pensions awarded prior to 1 January 2004 was applied in
accordance with legal regulations effective according to the date of
award.

* For the purpose of improving the social situation of
orphaned unprovided-for children the amendment to the Act increased
the sum of the orphan’s pension from 30% to 40% of the deceased’s
pension. At the same time orphan’s pensions were also increased,
awarded according to legal regulations effective prior to 1 January
2004, provided this claim lasts — in the case of a child one of whose
parents has died by 28.5% of the sum of the orphan’s pension, and
in the case of an orphaned child both of whose parents have died by
33.3% of the sum of the orphan’s pension. By 31 December 2006 the
orphan’s pension had been increased for 18 655 children.

*  Adaptation of the conditions for a claim to unemployment
benefits also for employees in temporary employment (seasonal
employees), where provided they meet the conditions under the Social
Insurance Act, they have a claim to benefits with a support period of
4 months.



eV oblasti vyberu poistného sa garan¢né poistenie vztahuje
aj na zamestnavatela, pre ktorého zamestnanec vykonava pracu
na zaklade dohdd o praci mimo pracovného pomeru. Povinné
nemocenské poistenie a poistenie v nezamestnanosti sa nevztahuje
na fyzicki osobu, ktorej bol priznany starobny dochodok,
predcasny starobny dochodok alebo invalidny déchodok z dovodu
poklesu schopnosti vykonavat’ zarobkovu ¢innost o viac ako 70 %.
Vymedzeny okruh osdb tiez neplati poistné na invalidné poistenie.

*  Obnovenie vyplaty odnatej urazovej renty, na ktoru bola
prekvalifikovana nahrada za stratu na zarobku, ak narok na vyplatu
urazovej renty trva. Prekvalifikovana trazova renta sa
vyplaca aj po priznani starobného doéchodku, predcasného
starobného doéchodku alebo po doviseni 65 rokov poberatela,
a to vo vyske 50 % sumy urazovej renty, ¢im sa zabezpeci
jej dozivotné poberanie. Do 31. decembra 2006 bola opétovne
priznana vyplata urazovej renty 284 ziadatelom.

*  Minimalna vyska dochodku nie je v zakone o socidlnom
poisteni garantovana priamo, nepriama garancia vyplyva
z definicie minimalneho vymeriavacicho zakladu na platenie
poistného. V stvislosti s problematikou minimalneho déchodkového
prijmu bolo prijaté ustanovenie, podl'a ktorého v pripade, ze vyska
dochodkovej davky nedosiahne zakonom stanovenu hranicu,
bude prijem dochodcu doplneny davkou a prispevkami v hmotnej
nudzi az do vysky zakonom stanovenych narokov.

«  Ustavny sid Slovenskej republiky svojim nalezom zo diia
7. jina 2006 konsStatoval poruSenie Ustavného prava obcana,
a to tym, Ze trvanie invalidity ako podmienky naroku
na invalidny dochodok a ciastoény invalidny doéchodok
vzniknutého pred tcinnostou zdkona o socidlnom poisteni
sa posudzuje podla novych +kritérii, a tym vnasa do minulych
skutkovych a pravnych vztahov pravnu neistotu. Z uvedeného
dovodu bola prijata novela zakona o socidlnom poisteni,
ktora s ucinnostou od 1. oktobra 2006 zosuladila tento pravny
predpis s Ustavou Slovenskej republiky. Na preskiimanie trvania
invalidity v stilade s pravnymi predpismi G¢innymi do 31. decembra
2003 bol urceny Casovy hramonogram do 30. septembra 2009.
Do konca roka 2006 bolo v zmysle nalezu Ustavného stdu
odskodnenych 6 781 invalidnych dochodcov.

3.1.1 Nemocenské poistenie

Nemocenské poistenie je poistenim pre pripad straty alebo
znizenia prijmu zo zarobkovej cCinnosti a na zabezpecenie
prijmu v dosledku docasnej pracovnej neschopnosti, tehotenstva
a materstva. Z nemocenského poistenia sa za podmienok
ustanovenych zakonom o socialnom poisteni poskytujii nemocenské
davky a to: nemocenské, osetrovné, vyrovnavacia davka a materské.
V suvislosti so zavedenym poskytovanim nahrady prijmu
pocas prvych desiatich dni docCasnej pracovnej neschopnosti
zamestnanca z prostriedkov zamestnavatel'a (zakon ¢. 462/2003
Z. z. o nadhrade prijmu pri docasnej pracovnej neschopnosti
zamestnanca v zneni neskorSich predpisov), Sociadlna poistovia
poskytuje zamestnancom nemocenské od 11. diia do¢asnej pracovnej
neschopnosti.

* In the field of insurance premium collection, employer
insolvency insurance applies also to an employer for whom an
employee performs work based on work agreements
outside an employment relationship. Statutory sickness insurance
and unemployment insurance does not relate to natural
persons to whom an old-age pension, early retirement
pension or invalidity pension due to reduced ability to perform
gainful activity by more than 70% has been awarded. Neither
does the defined sphere of persons pay an insurance premium for
invalidity insurance.

*  Restoration of the payment of withdrawn accident benefit
to which compensation for loss of earnings had been re-qualified,
provided the claim to payment of the accident benefit lasts.
The re-qualified accident benefit is paid out also following
the award of an old-age pension, early retirement pension or after the
beneficiary reaches 65 years of age, and this in the amount of 50% of
the sum of the accident benefit, thus ensuring the life-long drawing of
this benefit. By 31 December 2006 payment of accident benefit had
been reawarded to 284 applicants.

¢ The minimum level of a pension is not guaranteed
directly in the Social Insurance Act; an indirect guarantee results
from the definition of the minimum assessment base for paying the
insurance premium. In connection with the issue of the minimum
pension income, a provision was adopted under which
in the case where the level of a pension benefit does not
achieve the statutory threshold, the pensioner’s income will be
supplemented by a material-need benefit and contributions up to the
statutory level of claims.

*  The Constitutional Court of the Slovak Republic in its
Decision of 7 June 2006 found a violation of the constitutional right
of a citizen in the fact that the duration of invalidity as
a condition for claiming an invalidity pension and partial
invalidity pension arisen prior to the effect of the Social Insurance
Act is assessed according to new criteria and thus brings legal
uncertainty into past material and legal relations. For this
reason an amendment to the Social Insurance Act was adopted
bringing this legal regulation into accordance with the Constitution
of the Slovak Republic as of 1 October 2006. A timetable to
30 September 2009 has been set for examining the invalidity
duration in accordance with legal regulations effective to
31 December 2003. In accordance with the Constitutional Court’s
findings, 6 781 invalidity pensioners had been compensated by the
end of 2006.

3.1.1 Sickness insurance

Sickness insurance is insurance for the case of the loss or
reduction of income from gainful activity and for ensuring income
in consequence of temporary work incapacity, pregnancy or
maternity. Under the conditions laid down in the Social Insurance
Act the following sickness benefits are provided from sickness
insurance: sickness, nursing, pregnancy work and maternity benefits.
In connection with the introduced provision of compensation of
income during an employee’s first ten days of temporary
work incapacity from the employer’s funds (Act No 462/2003 Coll.
on income compensation during an employee’s temporary
incapacity for work as later amended), the Social Insurance Agency
provides employees sickness benefits from the 11th day of temporary
work incapacity.



Vydavky na nemocenské davky® v roku 2006, hradené zo zdrojov
Socialnej poistovne, boli v ¢iastke 5 323 mil. Sk. V porovnani s rokom
2005 boli vyssie o 583 mil. Sk (index rastu 112,29 %).
Narast vydavkov bol najmd z dovodu vysSieho vymeriavacieho
zakladu poistencov. Priemerny mesacny pocet pripadov bol
oproti roku 2005 vyssi o 2 206 (najvyssi rast poctu pripadov bol
na davke nemocenskéo 1 824 pripadov). Priemerné percento
pracovnej neschopnosti pre chorobu a uraz v roku 2005 bolo 3,30 %
av roku 2006 vzrastlo na 3,44 %.

V roku 2006 boli priemerné mesacné pocty pripadov zuc¢tovanych
nemocenskych davok takéto:

. nemocenské 82 441 pripadov,

. osetrovné 9 481 pripadov,

. vyrovnavacia davka 72 pripadov,

. materské 16 808 pripadov.

3.1.2 Déchodkové poistenie

Doéchodkové poistenie sa roz¢leiiuje na starobné poistenie ako
poistenie na zabezpecenie prijmu v starobe a pre pripad Umrtia
a na invalidné poistenic ako poistenic pre pripad poklesu
schopnosti vykonavat zarobkovu Cinnost' v désledku dlhodobého
nepriaznivého zdravotného stavu poistenca a pre pripad umrtia.
Z ddéchodkového poistenia sa za podmienok ustanovenych zdkonom
o socialnom poisteni poskytuju dochodkové davky a to zo starobného
poistenia: starobny dochodok, predcasny starobny dochodok,
vdovsky dochodok a vdovecky dochodok, sirotsky dochodok
a z invalidného poistenia: invalidny déchodok, vdovsky a vdovecky
dochodok, sirotsky dochodok.

K 31. decembru 2006 bolo vyplatenych 1 490 076 dochodkovych
davok (bez déchodkov hradenych Statom — tzv. invalidov z mladosti,
dochodkov manzelky, socialnych dochodkov ako aj bez déchodkov
vyplacanych  do  cudziny a  dochodkov  neprevzatych
do automatizovanej evidencie). Doéchodkov  neprevzatych
do automatizovanej evidencie bolo 405 a dochodkov vyplacanych
do cudziny 6 543.

V porovnani so stavom k 31. decembru 2005 bolo v decembri
2006 vyplatenych!® o 23 330 doéchodkov viac, o predstavuje
medziro¢ny narast o 1,59 %. Starobnych déchodkov a invalidnych
dochodkov bolo k 30. decembru 2006 vyplatenych o 6 072
menej ako v decembri 2005, pred¢asnych starobnych déchodkov
bolo viac o 27 972, vdovskych déchodkov menej o 1 989,
vdoveckych doéchodkov viac o 5 127 a sirotskych déchodkov
o 1 708 mene;.

Na vysoky rast poctu poberatelov predCasného starobného
dochodku vplyvalo najmd avizované sprisnenie podmienok
na priznanie predc¢asného starobného dochodku od 1. augusta 2006,
toto obdobie bolo sprevadzané zvySenim poctu ziadatelov
o predcasny starobny déchodok. Hlavnym dévodom zvysenia poctu
poberatelov  vdoveckych dochodkov bolo umoznenie vzniku
naroku na vdovecky dochodok aj muzom, ktori ovdoveli pred
1. januarom 2004. Priemerna vyska predcasného starobného
dochodku je vysSia ako priemerna vyska starobného ddchodku
z dovodu, ze ziadate'mi o tento druh déchodku su vyssie prijmovi
poistenci a suma pred¢asného starobného dochodku musi byt
vyssia ako 1,2 nasobok sumy zivotného minima pre jednu plnoletl
fyzicku osobu.

Prehlad  vydavkov zékladného fondu nemocenského poistenia (ZFNP) a nem.
davok v roku 2006 je uvedeny v Prilohach ku kapitole 3.

1°Podrobnejsie $tatistiky o pocte poberatel'ov a vyske jednotlivych dochodkovych davok
su uvedené v Prilohach ku kapitole 3.

Expenditures on sickness benefits’ in 2006 paid from the funds
of the Social Insurance Agency totalled SKK 5 323 million.
This figure is SKK 583 million higher than in 2005 (growth
index 112.29%). The growth in expenditures was due in particular
to the higher assessment base of insured persons. The average
monthly number of cases was 2 206 higher than in 2005 (the fastest
growth in the number of cases was seen in sickness benefits,
where these rose by 1 824 cases). The average percentage of
incapacity for work due to illness and accidents in 2005 was 3.30%,
rising to 3.44% in 2006.

In 2006 the average monthly numbers of cases of paid sickness
benefits were as follows:

e sickness benefits 82 441 cases,

e nursing benefits 9 481 cases,

e pregnancy work benefits 72 cases,

e maternity benefits 16 808 cases.

3.1.2 Pension insurance

Pension insurance is broken down into old-age insurance as
insurance for ensuring income in old age and for the case of death
and into invalidity insurance as insurance against a loss in ability to
perform gainful activity in consequence of an insured person’s
long-term adverse state of health and for the case of death. Under
the conditions laid down by the Social Insurance Act the following
pension benefits are provided from old-age insurance: old-age
pension, early retirement pension, widow’s pension, widower’s
pension and orphan’s pension; and from invalidity insurance:
invalidity pension, widow’s pension, widower’s pension and
orphan’s pension.

As at 31 December 2006 in total 1 490 076 pension benefits
had been paid out (excluding pensions paid by the state - pensions
for persons disabled from youth, wife’s pensions, social pensions,
and excluding pensions paid out to abroad and pensions
not accepted into automated registration). Pensions not accepted
into automated registration totalled 405 and pensions paid out to
abroad totalled 6 543.

The number of pensions paid out as at the end of 2006'° was
23 330 more than a year earlier, representing a year-on-year
growth of 1.59%. Old-age pensions and invalidity pensions
paid out as at 30 December 2006 numbered 6 072 fewer
than a year earlier, early retirement pensions numbered
27 972 more, widow’s pensions 1 989 fewer, widower’s
pensions 5 127 more, and orphan’s pensions 1 708 fewer.

The high growth in the number of early retirement pension
recipients resulted in particular from the advised tightening
of conditions for awarding an early retirement pension
as of 1 August 2006; this period was accompanied by an increase
in the number of early retirement pension applicants. The main
reason behind the increase in the number of widower’s
pension beneficiaries was the change allowing a claim to
a widower’s pension also to men bereaved prior to
1 January 2004. The average level of the early retirement pension
is higher than the average level of the old-age pension because
applicants of this type of pension are higher-income insured
persons and the sum of the early retirement pension must be higher
than 1.2 times the sum of the living minimum for one adult.

°An overview of expenditure from the basic sickness insurance fund and sickness
benefits in 2006 is given in Annexes to Chapter 3.

"More detailed statistics on the number of recipients and level of individual pension
benefits are given in Annexes to Chapter 3.



Tabul’ka 3.1 Pocet pripadov a priemerna vySka nemocenskych davok v roku 2006

Table 3.1 Number of cases and average level of sickness benefits in 2006

Pocet pripadov Porovnanie Priemerna vyska davky .
Porovnanie s 2005
- v 2006 s 2005 v roku 2006 (v Sk) . .
Davka X Comparison with Benefit
Number of cases | Comparison | Average level of benefit 2005
in 2006 with 2005 in 2006 (SKK)

Nemocenské 989 290 102,26 3951 111,42 Sickness
Osetrovné 113 769 99,67 1348 112,97 Nursing
Vyrovnavacia davka 860 84,56 1093 118,42 Pregnancy work
Materské 201 691 102,60 6245 104,69 Maternity

Zdroj: Socialna poistoviia
Source: Social Insurance Agency

Tabul’ka 3.2 Pocet vyplacanych dochodkovych davok a primerna vySka dochodkov (s6lo) v roku 2006
Table 3.2 Number of pension benefits paid out and average level of pensions (solo) in 2006

Typ dochodku Pocty vyplacanych dochodkov k:| Priemerna vyska v Sk k: Type of pension
31.12.2005 31.12.2006 31.12.2006 31.12.2005

Starobny 924 285 916 296* 8226 7713 Old-age |
Predc¢asny starobny 16 721 44 693 8970 8500 Early retirement
Invalidny 180 939 182 856 6139 5804 Invalidity
'Vdovsky 304 352 302 363 5203 4938 Widow’s
Vdovecky 8504 13 631 3540 3206 Widower’s
Sirotsky 31945 30237 2982 2267 Orphan’s
Spolu 1466 746 1490 076 X X Total
dochodky neprevzaté pensions not accepted
do automatiz. evidencie 287 405 X X into automated register
dochodky vyplacané do

cudziny 5995 6543 X X pensions paid to abroad

*V Statistikach za roky 2005 a 2006 sa do poctu starobnych déchodkov zapocitavaju aj invalidné dochodky tych

poberatelov, ktori uz dovrsili dochodkovy vek.
Zdroj: Socialna poistoviia

*In statistics for 2005 and 2006 the number of old-age pensions includes also invalidity pensions of those

recipients who have already reached retirement age.
Source: Social Insurance Agency

Vydavky' na (systémové) davky dochodkového poistenia v roku
2006 ¢Cinili priblizne 115,1 mld. Sk, ¢o predstavuje 110 %
vydavkov  roku  2005. Okrem toho S$titom  hradené
dochodkové davky (dochodok manzelky, socialny dochodok,
invalidny dochodok z mladosti, zvySenie pre bezvladnost,
zvySenie dochodku z dovodu jediného zdroja prijmu,
za odboj a rehabilitaciu vratane priplatkov za Statnu sluzbu)
predstavovali 1,1 mld. Sk. Vydavky na vyplatu viano¢ného
prispevku niektorym poberatelom doéchodku v roku 2006
predstavovali 1,6 mld. Sk.

Nova konstrukcia déochodkovych davok, ucinna od 1. januara
2004, priniesla, vzhl'adom na uplatneny princip zasluhovosti, vacsiu
diferenciaciu dochodkov ako konstrukcia platnd do 31. decembra
2003. Princip zasluhovosti a s nim spojena diferenciacia doéchodkov
sa vSak uplatiiuje postupne. K 31. decembru 2004 bolo
zaznamenanych 1 492, t. j. 0,25 % starobnych so6lo déchodkov,
ktoré presiahli priemernu mzdu v hospodarstve Slovenskej republiky
(15 825 Sk). K 31. decembru 2005, uz po zvySeni déchodkov
od 1. jula 2005, bolo zaznamenanych 2378, t. j. 0,4 %
s6lo starobnych dochodkov presahujicich priemerni mesacnu
mzdu v hospodarstve Slovenskej republiky (17 274 Sk).
K 31. decembru 2006 je nad priemernou mzdou v hospodarstve
SR (18 761 Sk) 2 774 s6lo starobnych dochodkov, t. j. 0,42 % z ich
celkového poctu. Pocet poberatelov s vyskou starobného
dochodku pod a nad priemernym starobnym dochodkom je
priblizne rovnaky. Priemerna vyska starobného dochodku
u muzov v roku 2006 dosiahla 9 089 Sk a prevysila
priemernu vysku starobného dochodku u zien o 1563 Sk.

"Prehl'ad vydavkov na ddéchodkové davky k 31. 12. 2006 je uvedeny v Prilohach
ku kapitole 3.

Expenditures'' on (system) pension insurance benefits in 2006
totalled approximately SKK 115.1 billion, epresenting 110% of
expenditures in 2005. Apart from this, the state-paid pension benefits
(wife’s pension, social pension, invalidity pension from
youth, increase for immobility, increase in pension due to sole
source of income, for resistance veterans and rehabilitation, including
additional payments for state service) represented SKK 1.1 billion.
Expenditures on the Christmas allowance to certain pension
recipients in 2006 represented SKK 1.6 billion.

The new construction of pension benefits, effective as
of 1 January 2004, has brought, with regard to the service
principle applied, greater differentiation in pensions than seen
under the construction applicable until 31 December 2003.
The principle of service and the related differentiation in
pensions has, however, beenapplied gradually. As at 31 December
2004 solo old-age pensions exceeding the average wage in
the Slovak Republic economy (SKK 15 825) numbered 1 492, i.e.
0.25% of all such pensions. As at 31 December 2005, following
the increase in pensions as of 1 July 2005, solo old-age pensions
exceeding the average monthly wage in Slovakia (SKK 17 274)
numbered 2 378, i.e. 0.4% of such pensions. As at 31 December
2006 solo old-age pensions above the average wage in the
SR economy (SKK 18 761) numbered 2 774, ie. 0.42 % of
the total number. The number of beneficiaries with an old-age
pension below and above the average old-age pension is
approximately equal. In 2006 the old-age pension in the case of men
averaged SKK 9 089, exceeding the average level of the old-age
pension in the case of women by SKK 1 563.

TAn overview on expenditures on pension benefits as at 31 December 2006 is given in
Annexes to Chapter 3.



Nizsi priemerny starobny dochodok u zien suvisi s nizs$im
priemernym pracovnym prijmom (rodovy mzdovy rozdiel
na Slovensku patri k najvyssim v Eurdpe) a s ¢astejsim prerusenim
pracovnej ¢innosti kvoli starostlivosti o dieta alebo iného zavislého
Clena rodiny.

Prehlad vydavkov zakladného fondu nemocenského poistenia
(ZFNP) a nem. davok v roku 2006 je uvedeny v Prilohach
ku kapitole 3.

Podrobnejsie Statistiky o pocte poberatelov a vyske jednotlivych
dochodkovych davok st uvedené v Prilohach ku kapitole 3.

Prehlad vydavkov na dochodkové davky k 31. 12. 2006 je uvedeny
v Prilohach ku kapitole 3.

V Sstatistikdch za roky 2005 a 2006 sa do poctu starobnych
dochodkov zapocitavaju aj invalidné dochodky tych poberatelov,
ktori uz prekrocili déchodkovy vek. Relacia priemerného starobného
s6lo dochodku v roku 2006 k priemernej mesa¢nej mzde za rok 2006
v hospodarstve Slovenskej republiky ¢inila 43,84 %.

The lower  average old-age pension in  the
case of women is connected with lower average working
income (the gender wage gap in Slovakia is one of the
highest in Europe) and with the more common interruption of the
work to care for a child or other dependent family member.

An overview of expenditure from the basic sickness insurance fund and
sickness benefits in 2006 is given in Annexes to Chapter 3.

More detailed statistics on the number of recipients and level
of individual pension benefits are given in Annexes to Chapter 3.

An overview on expenditures on pension benefits as at 31 December
2006 is given in Annexes to Chapter 3.

In the statistics for 2005 and 2006 the number of old-age pensions
includes also the invalidity pensions of those beneficiaries who
had already exceeded retirement age. In 2006 the average solo
old-age pension represented 43.84% of the average monthly
wage for 2006 in Slovakia’s economy.

Graf 3. 1 Porovnanie predchadzajicej a sicasnej pravnej upravy POMB=0,7
Graph 3. 1 Comparison of previous and present legal provision for average personal wage point = 0.7
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V grafe 3. 1 je zndzornené porovnanie predchadzajiicej pravnej upravy, podla ktorej sa mal POMB = 0,7
upravovat' iba v rokoch 2004 — 2006 a pocnic rokom 2007 by sa neupravoval a sucasnej pravnej upravy
ucinnej od 1. januara 2006, podla ktorej sa POMB = 0,7 upravuje aj v rokoch 2007 — 2014.

Graph 3.1 compares the previous legal treatment, under which average personal wage point (APWP) = 0.7
should have been adjusted only in the years 2004 — 2006 and would not be adjusted from 2007 onwards, and
the present legal regulation effective as of 1 January 2006, under which APWP = 0.7 is adjusted also in the

years 2007 — 2014.

3.1.3  Urazové poistenie

Urazové poistenie je poistenim pre pripad poskodenia zdravia
alebo umrtia v dosledku pracovného urazu, sluzobného trazu
a choroby z povolania. Z tirazového poistenia sa za podmienok
ustanovenych zdkonom o socidlnom poisteni poskytuju urazové
davky a to: trazovy priplatok, Urazova renta, jednorazové
vyrovnanie, pozostalostna irazova renta, jednorazové odskodnenie,
pracovna rehabilitacia a rehabilitacné, rekvalifikacia
a rekvalifikaéné, nahrada za bolest a nahrada za stazenie
spolocenského uplatnenia, ndhrada nakladov spojenych s lie¢enim,
nahrada nakladov spojenych s pohrebom.
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3.1.3 Accident insurance

Accident insurance is insurance for the case of harm to health or
death in consequence of a work accident, state forces service
accident or occupational illness. Under the conditions laid
down by the Social Insurance Act the following accident
benefits are provided from accident insurance: occupational
injuries incapacityallowance, occupational injuries disablement
benefit, survivor’s lump sum settlement, occupational fatality
survivor’s dependant maintenance allowance, occupational injuries
bereavement grant, work rehabilitation and rehabilitation benefit,
requalification and requalification benefit, compensation for pain and
compensation for loss of social life, compensation of
treatment-related costs, compensation of funeral-related costs.



Celkova suma vyplatenych davok v roku 20062 bola 904,7 mil.
Sk, ¢o predstavuje 128 % vydavkov za rok 2005. Najpocetnejsia
a finan¢ne najnaro¢nejSia davka je urazova renta. Za rok 2006'
bolo vyplatenych 56 733 tychto davok, ¢o predstavuje
119,3 % vyplatenych davok v roku 2005. Priemerna
vyska tejto davky za rok 2006 bola 6 537 Sk, t. j. 1043 %
priemernej vysky z roka 2005. Na tito davku bolo vynalozenych
352,9 mil. Sk (37,9 % vsetkych vydavkov fondu). Na zvysenie poctu
urazovych rent v roku 2006 malo vplyv najmi obnovenie vyplat
urazovych rent, na ktoré bola prekvalifikovana nahrada za stratu
na zarobku.

3.14 Garan¢né poistenie

Garanc¢né poistenie je poistenim pre pripad platobnej neschopnosti
zamestnavatel'a na uspokojovanie narokov zamestnanca a na thradu
prispevkov na starobné dochodkové sporenie nezaplatenych
zamestnavatelom do zakladného fondu prispevkov na starobné
dochodkové sporenie. Z garantného poistenia sa za podmienok
ustanovenych zakonom o socidlnom poisteni poskytuje davka
garan¢ného poistenia.

Prehl'ad vydavkov zakladného fondu urazového poistenia (ZFUP)
v roku 2006 je uvedeny v Prilohach ku kapitole 3. Priemerna vyska
apocet vyplatenych davok tirazovéh poistenia v roku 2006 su uvedené
v Prilohach ku kapitole 3.

The total sum of benefits paid out in 20062 was SKK 904.7
million, representing 128% of the figure for 2005. The most
numerous and financially demanding benefit is the occupational
injuries disablement benefit. There were 56 733 of these benefits paid
outin 2006, representing 119.3% of the figure for 2005. The average
level of this benefit in 2006 was SKK 6 537, ie.
104.3% of the average for 2005. Expenditures on this benefit
totalled SKK 352.9 million (37.9% of all expenditures from
the fund). The increase in the number of occupational injuries
disablement benefit claims in 2006 was brought about largely by the
restoration of occupational injuries disablement benefit payments,
following the requalification of loss of earnings compensation as
occupational injuries disablement benefit.

3.14 Employer insolvency insurance

Employer insolvency insurance is insurance for the case of an
employer’s insolvency for satisfying an employee’s claims and for
settling contributions to old-age pension saving not paid by
the employer into the basic old-age pension saving contributions
fund. Under conditions laid down in the Social Insurance Act
the employer insolvency insurance benefit is paid from employer
insolvency insurance.

An overview of expenditure from the basic accident insurance
fund in 2006 is given in Annexes to Chapter 3.The average
level and number of accident insurance benefits paid out in 2006 is
given in Annexes to Chapter 3

Graf 3. 2 Porovnanie predchadzajicej a si¢asnej pravnej upravy POMB=2
Graph 3. 1 Comparison of previous and present legal provision for average personal wage point = 0.7
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V grafe 3. 2 je znazornené porovnanie predchadzajucej pravnej upravy, podla ktorej sa mal POMB = 2 redukovat iba v rokoch 2004 az 2006
a pocnuc rokom 2007 by sa neredukoval a sucasnej pravnej upravy ucinnej od 1. janudra 20006, podla ktorej sa POMB = 2 redukuje aj v rokoch

2007-2014.

Graph 3.1 compares the previous legal treatment, under which average personal wage point (APWP) = 0.7 should have been adjusted only in the
years 2004 — 2006 and would not be adjusted from 2007 onwards, and the present legal regulation effective as of 1 January 2006, under which

APWP = 0.7 is adjusted also in the years 2007 — 2014.

2Prehlad vydavkov zakladného fondu trazového poistenia (ZFUP) v roku 2006
je uvedeny v Prilohach ku kapitole 3.
PPriemerna vyska a pocet vyplatenych davok urazového poistenia v roku 2006
st uvedené v Prilohach ku kapitole 3.
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2An overview of expenditure from the basic accident insurance fund in 2006 is given
in Annexes to Chapter 3.
The average level and number of accident insurance benefits paid out in 2006 is given
in Annexes to Chapter 3.



Za rok 2006 bolo vyplatenych 2 604 davok (67,4 % za rok
2005) v celkovom objeme 77,4 mil. Sk (90,9 % vydavkov
za rok  2005). Priemernd vyska davky za rok 2006 cinila
29 725 Sk (narast o 34,6 % oproti roku 2005). Napriek zmene
definicie platobnej neschopnosti od 1. augusta 2006 v zakone
o socialnom poisteni, podla ktorej je zamestnavatel
platobne neschopny uz odo dia podania navrhu na vyhlasenie
konkurzu, poéet davok vyrazne medziro¢ne klesol. Vydavky'*
z titulu neplati¢ov na starobné déchodkové sporenie za rok 2006
predstavovali 656 mil. Sk.

3.1.5 Poistenie v nezamestnanosti

Poistenie v nezamestnanosti je poistenim pre pripad straty
prijmu z Ccinnosti zamestnanca v dosledku nezamestnanosti
a na zabezpecenie prijmu v dosledku nezamestnanosti. Z poistenia
v nezamestnanosti sa za podmienok ustanovenych  zdkonom
o socialnom poisteni poskytuje davka v nezamestnanosti.

V roku 2006 predstavoval priemerny mesa¢ny pocet poberatel’'ov
davky" v nezamestnanosti 26 991 osob, t. j. 70,11 % priemerného
mesacného poctu v roku 2005. Vydavky na davky
v nezamestnanosti v roku 2006 boli v sume 1,92 mld. Sk,
t. j. 79 % vydavkov za rok 2005. Priemerna mesacna vyska davky
v roku 2006 bola 5 951 Sk, ¢o je o 12,6 % viac ako v roku
2005. Znizenie pocétu poberatelov a vydavkov na davku
v nezamestnanosti oproti roku 2005 bol spdésobeny niz$im poctom
uchadzacov o zamestnanie a relativne prisnymi podmienkami naroku
na davku v nezamestnanosti.

3.1.6 Vydavky na S$tatom platené poistné na dochodkové
poistenie
Stat  po splneni zakonom  stanovenych  podmienok

plati poistné na dochodkové poistenie podla § 128 zakona ¢. 461/2003
Z. z. o socialnom poisteni v zneni neskorsich predpisov za:

a) osoby starajuce sa o dieta do 6 rokov veku,

b) osoby starajuice sa o dieta s dlhodobo nepriaznivym
zdravotnym stavom po doviSeni  Siestich rokov veku
najdlhsie do 18 rokov jeho veku,

c) osoby, ktorym sa poskytuje prispevok za opatrovanie.

In 2006 benefits paid out numbered 2 604 (67.4% of the
figure for 2005) in a total volume of SKK 77.4 million (90.9%
of expenditures for 2005). The average level of a benefit for
2006 was SKK 29 725 (a growth of 34.6% against 2005).
Despite a change in the definition of insolvency effective
as of 1 August 2006 in the Social Insurance Act, according
to which an employer is insolvent from the date of the
filing a petition for the declaration of bankruptcy, the
number of benefits fell significantly against the previous year.
Expenditures' due to non-payers to old-age pension saving for 2006
represented SKK 656 million.

3.1.5 Unemployment insurance

Unemployment insurance is insurance for the case of loss of
income from an employee’s activity in consequence of
unemployment and for ensuring income in consequence of
unemployment. Under the conditions laid down in the Social
Insurance Act an unemployment benefit is provided from
unemployment insurance.

In 2006 the average monthly number of unemployment benefit
recipients' represented 26 991 persons, i.e. 70.11% of the average
monthly number in 2005. Expenditures on unemployment benefits
in 2006 totalled SKK 1.92 billion, i.e. 79% of expenditures for 2005.
The average monthly level of the benefit in 2006 was SKK 5 951,
which is 12.6% more than in 2005. The decrease in the number of
recipients and in unemployment benefit expenditures against 2005
was caused by the lower number of jobseekers and relatively strict
conditions for claiming unemployment benefit.

3.1.6 Expenditures on insurance

premiums

state-paid  pension

Following the fulfilment of the statutory conditions the state pays
pension insurance premiums under Article 128 of Act No 461/2003
Coll. on social insurance as later amended for:

a) persons caring for a child up to 6 years of age,
b) persons caring for a child with a long-term adverse state of health
after attaining six years of age, at longest up to 18 years of age,

¢) persons receiving a carer’s allowance.

Tabul’ka 3. 3: Vydavky na davku garan¢ného poistenia, pocet pripadov a priemerna vyska davky v Sk v roku 2006
Table 3. 3: Expenditures on employer insolvency insurance benefit, number of cases and average level of benefit in SKK in 2006

Priemerna vyska VydavKky na davku garanéného
Pocet pripadov davky v Sk poistenia v Sk
Obdobie Period
Number of cases Average level of | Expenditures on employer insolvency
benefit in SKK insurance benefit in SKK

Janudr 221 30357 6708 956 January
Februdr 287 39 484 11331875 February
Marec 88 30316 2 667 780 March
April 57 21 647 1233904 April
Mij 303 32291 9784319 May
Jin 425 19 286 9752 184 June
Jul 280 22 055 6175 409 July
August 137 28 512 3906 198 August
September 98 335%4 3292226 September
Oktéber 206 24 964 5142611 October
November 333 34473 11 479 665 November
December 169 35087 5929 648 December
Celkom 2604 X 77 404 775 Total
Priemer 217 29 725 6 450 398 Average

Zdroj: Socialna poistoviia
Source: Social Insurance Agency

14Vydavky zakladného fondu garanéného poistenia (ZFGP) v Sk v roku 2006 s uvedené

Prilohach ku kapitole 3

SPodrobnejsie Statistiky o vyplatenych davkach v nezamestnanosti v roku 2006 su

uvedené v prilohe ¢. 7.

“Expenditures of the basic insolvency fund in SKK in 2006 are given in Annexes to
Chapter 3.

SMore detailed statistics on the payment of unemployment benefits in 2006 are given
in Annex 7.



Sadzba poistného podla pism. a) a b) je 26 %
z vymeriavacieho zékladu a podla pism. c¢) 26 z minimalnej
mzdy. Za rok 2006 uhradil stait na dochodkové poistenie
sumu vo vyske 4 994 550 tis. Sk, ¢o predstavuje pri priemernom
pocte poistencov 163 18 priememu mesacni sumu na jedného
poistenca 2 550 Sk. V porovnani s rokom 2005 je priemerna
suma na poistenca vysSia o 187 Sk. Porovnavané tidaje vsak nie su
uplne konzistentné, nakolko od 1. augusta 2006 sa v dosledku
legislativnych zmien menil okruh poistencov.

3.2 Déchodkové sporenie

3.2.1 Starobné déchodkové sporenie

Systém starobného dochodkového sporenia je upraveny zédkonom
¢. 43/2004 Z. z. o starobnom ddchodkovom sporeni a o zmene
a doplneni niektorych zakonov v zneni neskorSich predpisov,
ktory nadobudol Uc¢innost’ 1. januara 2005. Cielom zavedenia
starobného dochodkového sporenia je zabezpeCit dlhodobu
finanéni  stabilitu  doéchodkového systému, vytvorit' priestor
pre zvySenie Urovne poskytovanych dochodkovych davok
a diverzifikovat' rizikd jednotlivych spdsobov financovania
dochodkovych davok, t. j. priebezného spdsobu financovania
a kapitaliza¢ného sp6sobu financovania.

Vydavky zakladného fondu garan¢ného poistenia (ZFGP) v Sk
v roku 2006 st uvedené Prilohach ku kapitole 3
Podrobnejsie  Statistiky o  vyplatenych  davkach
v nezamestnanosti v roku 2006 su uvedené v prilohe ¢. 7.

Systém starobného doéchodkového sporenia je prispevkovo
definovany a finacovany z prispevkov na starobné¢ dochodkové
sporenie  postupovanych na  osobné  dochodkové  ucty.
Kazda fyzicka osoba, ktora sa rozhodne vstupit’ do tohto systému,
si moze vybrat’ jednu z viacerych dochodkovych spravcovskych
spolo¢nosti, ktoré vytvaraji a spravuju tri déchodkové fondy
s r6znou investi¢nou stratégiou.

Prispevky na starobné dochodkové sporenie vybera Socialna
poistovia. Vyska prispevku na starobné doéchodkové sporenie
predstavuje 9 % z vymeriavacicho zakladu. Vstup do systému
starobného dochodkového sporenia je povinny pre vsetky
fyzické osoby, ktoré neboli pred 1. januarom 2005 dochodkovo
poistené podl’a predpisov o socialnom zabezpeceni a socialnom poisteni.
Osoby, ktoré pred 1. januarom 2005 boli dochodkovo poistené podl'a
predpisov o socidlnom zabezpeceni a socidlnom poisteni, sa mohli
v obdobi od 1. januara 2005 do 30. juna 2006 rozhodnut, ¢i vstlpia
do systému starobného ddchodkového sporenia alebo zostanii vylucne
poistencami Socialnej poistovne. Vstupom do systému starobného
dochodkového sporenia sa celkova vyska odvodového zat'azenia
nemeni. Osoby, ktoré pred 1. januarom 2005 boli déchodkovo
poistené a od 1. januara 2005 do 30. juna 2006 boli zaradené
do evidencie uchadzacov o zamestnanie alebo sa ststavne
pripravovali na povolanie §tudiom na strednej alebo vysokej $kole
a neboli v tomto obdobi dochodkovo poistené, maju moznost’ sa
rozhodnut’ vstipit’ do systému starobného déchodkového sporenia
do 30 dni od prvého dochodkového poistenia vzniknutého po 30. juni
2006.

Zo systému starobné¢ho déchodkového sporenia sa budu vyplacat’
starobné dochodky a predCasné starobné dochodky formou
programového vyberu s dozivotnym dochodkom alebo formou
dozivotného déchodku a pozostalostné déchodky po zomretych
poberatel'och starobnych déchodkov alebo predcasnych starobnych
dochodkov vyplacanych zo systému starobného doéchodkového
sporenia.
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The insurance premium rate under points (a) and (b) is 26% of
the assessment base and under point (¢) 26% of the minimum wage.
For the year 2006 the state paid for pension insurance the sum of
SKK 4 994 550 000, which represents, in the average number of
163 181 insured persons, an average monthly sum per insured
person of SKK 2 550. In comparison with 2005 the average sum per
insured person is SKK 187 higher. However, the data compared are
not wholly consistent, since as of 1 August 2006 the sphere
of insured persons changed in consequence of legislative changes.

3.2 Pension saving

3.21 Old-age pension saving

The system of old-age pension saving is governed by Act No
43/2004 Coll. on old-age pension saving and on the amendment
of certain acts as later amended, which entered into effect
on 1 January 2005. The aim of introducing old-age pension saving
is to ensure the long-term financial stability of the pension
system, to create room for increasing the level of pension
benefits provided and to diversify the risks of the individual
methods of funding pension benefits, i.e. pay-as-you-go funding
and capitalisation funding.

Expenditures of the basic insolvency fund in SKK in 2006 are
given in Annexes to Chapter 3.

More detailed statistics on the payment of unemployment benefits
in 2006 are given in Annex 7.

The old-age pension saving system works on a
defined-contributions basis and is funded from old-age pension saving
contributions remitted to personal pension accounts. Each natural
person deciding to enter the system may choos. From one of
several pension fund management companies, which create
and manage three pension funds with various investment strategies.

Old-age pension saving contributions are collected by the Social
Insurance Agency. The level of the old-age pension saving contribution
is set at 9% of the assessment base. Under social security and social
insurance regulations entry into the old-age pension saving system is
mandatory for all natural persons who were without pension insurance
priorto 1 January 2005. Persons having pension insurance under social
security and social insurance regulations prior to 1 January 2005 could
decide in the period from 1 January 2005 to 30 June 2006 whether
to enter the old-age pension saving system or remain exclusively
insured persons of the Social Insurance Agency. The overall level of
the contributions burden does not change following entry to the old-age
pension saving system. Persons who had pension insurance prior to
1 January 2005 and in the period from 1 January 2005 to 30 June
2006 were included in the jobseeker’s register or were undertaking
recognised career preparation by study at secondary school or
university and had no pension insurance in that period, have the
possibility of the option of entering the old-age pension saving
system within 30 days of the first pension insurance arisen after
30 June 2006.

The following pensions will be paid out from the old-age pension
saving system: old-age pensions and early retirement pensions, and
this in the form of a choice of a programme with a life-long annuity
pension or in the form of a life-long annuity pension and survivor’s
pensions following the death of an old-age pension recipient or early
retirement pension recipient paid out from the old-age pension saving
system.



K 31. decembru 2006 pdsobilo na trhu starobného
doéchodkového sporenia6'°déchodkovychspravecovskychspoloénosti,
ktoré spravovali spolu 18 déchodkovych fondov:

e Aegon,ds.s., a.s., Bratislava

e Allianz — Slovenska dochodkova spravcovska
spolo¢nost’, a.s., Bratislava

«  (CSOB, d.s.s., a.s., Bratislava

e ING dochodkova spravcovska spolocnost), a.s.,
Bratislava

«  VUB Generali, d.s.s., a.s., Bratislava

¢ Winterthur d.s.s., a.s., Bratislava

Dohlad nad subjektmi a  vykonavanim  starobného
dochodkového sporenia vykonavala v roku 2006 Narodna banka
Slovenska. Urad pre finanény trh, ktory vykonaval dohlad
nad subjektmi a fungovanim starobné¢ho dochodkového sporenia
do konca roka 2005, bol zo zakona zruseny a v ramci integracie
dohl'adu nad finanénym trhom jeho posobnost’ komplexne presla
na Narodnt banku Slovenska.

As at 31 December 2006 there were 6'© pension fund
management companies operating in the old-age pension saving
market, and which administered in total 18 pension funds:

*  Aegon,ds.s., a.s., Bratislava

*  Allianz — Slovenska dochodkova spravcovska
spolo¢nost’, a.s., Bratislava

« (SOB, ds.s., a.s., Bratislava

*  ING dochodkova spravcovska spolo¢nost, a.s.,
Bratislava

«  VUB Generali, d.s.s., a.s., Bratislava

*  Winterthur d.s.s., a.s., Bratislava

Supervision over subjects and over the performance of
old-age pension saving was carried out in 2006 by the National Bank
of Slovakia. The Financial Market Authority, which carried out
supervision over subjects and over the operation of old-age pension
saving up until the end of 2005, was wound up by law and,
in the framework of integrating financial market supervision,
its competences passed in whole to the National Bank of Slovakia.

Tabul’ka 3.4 Prehl’ad udajov o dochodkovych fondoch k 31. decembru 2006
Table 3.4 Overview of data on pension funds as at 31 December 2006

¢ista hodnota majetku /
net value assets
< , Podiel na
Spolo¢nost v konzervativnom Ly Spolu trhu
fonde Vo vyvazenom v rastovom fonde Total
Company fonde Market
in conservative in balanced fund in growth fund share
fund
1. AEGONd.s.s. 84265619.84| 50335180899 | 1297004 006,84 | 188462143567 687 %
2. Allianz -
Slovenska d.s.s. 428 61198487 | 267187742996 | 5404 170054,72| 850465946955 31,02 %
3.CSOB d.s.s. 53235 112,98 |  479307757,25| 103101354591 | 1563556 416,14 5,70 %
4.INGds.s. 103065 847,62 | 93914673994 2172 117488,61| 3214330076,17| 11,72 %
5. VUB Generali
ds.s. 222008 817,33 | 1627332101,70 | 2494496 801,25 | 434383772028| 15,84 %
6. Winterthur
ds.s. 271107 459,69 | 2108 117 800,34 | 5527 113401,88 | 7906338 661,91 | 28,84 %
Spolu / Total 1162294 842,33 | 8329 133 638,18 | 17 925 915 299,21 | 27 417 343 779,72 | 100,00 %

Zdroj: Socidlna poistoviia
Source: Social Insurance Agency

Pocet sporitel'ov k 31. decembru 2006 bol 1 538 032. Socialna
poistovia postupila k 31. decembru 2006 do déochodkovych fondov
majetok v hodnote 27,417 mld. SK"".

Z hladiska vekovej Struktiry sporitel'ov v systéme starobného
déchodkového sporenia najvdcSie zastipenie maju sporitelia
vo veku do 40 rokov a to 74,84 % z celkového poctu sporitel'ov.
Az 68,84 % sporitelov sa pri vybere typu dochodkového

fondu rozhodlo pre rastovy doéchodkovy fond (prilohy
ku kapitole 3).
Najvdcsie zastipenie medzi sporitelmi mali sporitelia

s vymeriavacim zakladom do 20 000 SK (72,5 %).

"Sympatia — Pohoda d.s.s., a.s. zanikla bez likvidacie a prebehlo jej zlugenie
so spolo¢nostou ING d.s.s., a.s. ku ditu 30. decembra 2005.

Prva dochodkova sporitelna, d.s.s., a.s. zanikla bez likvidacie a prebehlo jej zlicenie
so spolo¢nostou Allianz-Slovenska, d.s.s., a.s. ku diu 1. marca 2006.

"Podrobne;jsie $tatistiky st uvedené v prilohach.
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As at 31 December 2006 there were 1 538 032 savers. The Social
Insurance Agency as at 31 December 2006 had remitted
to pension funds assets totalling SKK 27.417 billion'”.

From the aspect of the age structure of savers in the old-age
pension saving system, savers in the age group up to 40 years
represented the largest group, forming 74.84% of the total number
of savers. Some 68.84% of savers in choosing a pension fund type
opted for a growth pension fund (see Annexes to Chapter 3).

In terms of the assessment base, the largest group of savers
were those with an assessment base up to SKK 20 000 (72.5%).

1*Sympatia — Pohoda d.s.s., a.s. was wound up without liquidation and as on 30 December
2005 was merged with the company ING d.s.s., a.s.

Prva dochodkova sporitelna, d.s.s., a.s. was wound up without liquidation
and as on 1 March 2006 was merged with the company Allianz-Slovenska, d.s.s., a.s.
"More detailed statistics are available in annexes.



Tabul’ka 3.5 Pocet sporitel’ov podl’a vymer

iavacieho zakladu v obdobi 12/2006

Table 3.5 Number of savers by assessment base in the period 12/2006

Pocet sporitel’ov
Vymeriavaci zaklad (v Sk) Number of savers % Assessment base (SKK)
do 10 000 308 566 27,2 up to 10 000
od 10 001 do 20 000 514 111 45,3 | from 10 001 to 20 000
od 20 001 do 30 000 181 799 16,0| from 20 001 to 30 000
od 30 001 do 40 000 64 927 5,7| from 30 001 to 40 000
od 40 001 do 50 000 26 798 24| from 40 001 to 50 000
od 50 001 do 60 000 38 347 3,4| from 50 001 to 60 000
od 60 001 871 0,1 from 60 001
Spolu 1135419 100,0 Total

Zdroj: Socialna poistoviia
Source: Social Insurance Agency

Rok 2006 bol charakteristicky masivnymi prestupmi sporitel'ov
medzi jednotlivymi déchodkovymi spravcovskymi spolocnostami.
Z tohto dévodu boli schvalené dve novely zakona
¢. 43/2004 Z. z. Prva novela (zakon ¢. 310/2006 Z. z., ktorym sa
meni a dopliia zakon &. 461/2003 Z. z.), G&inna od 1. augusta 2006,
predizila obdobie, kedy sporitel’ moze prestipit z jednej dochodkove;
spravcovskej spolocnosti do inej dochodkovej spravcovskej
spolo¢nosti  z jedného roku na dva roky. Druha novela
(zékon &. 677/2006 Z. z., ktorym sa meni a dopliia zikon &.
43/2004 Z. z. a o zmene a doplneni zékona ¢. 461/2003 Z. z.),
ucinna od 1. januara 2007, zaviedla administrativnu a finanéna
bariéru na zabranenie neodévodnenym a Spekulativnym prestupom
medzi jednotlivymi déchodkovymi spravcovskymi spolocnostami.
Do nadobudnutia u¢innosti prvej novely, tj. do 31. jala 2006,
prestapilo 146 033 sporitelov, t.j. priblizne 10 % vSetkych sporitel'ov.

3.2.2 Doplnkové dochodkové sporenie

Dobrovolné doplnkové dochodkové sporenie je prispevkovo
definované, financované prostrednictvom kapitalizacie, vykonavané
doplnkovymi  dochodkovymi  spolo¢nostami na  zaklade
zakona ¢. 650/2004 Z. z. o doplnkovom dbéchodkovom sporeni
a 0 zmene a doplneni niektorych zakonov v zneni neskorsich predpisov.
Doplnkové dochodkové sporenie je danovo zvyhodnené a bolo
zavedené s ucinnost'ou od 1. januara 2005 ako sucast’ III. piliera
dochodkového systému. V rokoch 2005 a 2006 prebichala
transformacia systému doplnkového doéchodkového poistenia
na systém doplnkového doéchodkového sporenia podla zakona
¢. 650/2004 Z. z. Doplnkové dochodkové poistovne zriadené
podla zakona ¢. 123/1996 Z. z. o doplnkovom doéchodkovom
poisteni zamestnancov a o zmene a doplneni niektorych
zakonov v zneni neskorSich predpisov sa mézu v rokoch
2005 az 2007 transformovat’ na doplnkové dochodkové spolocnosti
alebo zaniknut. Ciel'om transformacie je:

. oddelenie majetku poistencov od vlastného majetku
doplnkovej  dochodkovej  spolocnosti  vytvorenim
doplnkovych dochodkovych fondov,

*  presunvykonu dohl'adu nad tymto systémom z Ministerstva
prace, socidlnych veci a rodiny SR a Ministerstva
financii SR na Narodnt banku Slovenska,

. sprisnenie podmienok na vyplacanie davok doplnkového
dochodkového sporenia s cielom podporit’ dlhodoby
charakter dobrovolného sporenia na dochodok,

. vypléacanie dochodkov s rizikom dozitia vyluéne zivotnou
poistoviiou,

e vdcsie moznosti pri vybere investicnej stratégie
(aj s vySSou mierou rizika).
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The year 2006 saw massive transfers of savers between individual
pension fund management companies. For this reason two
amendments to Act No 43/2004 Coll. were passed.The first
amendment (Act No 310/2006 Coll. amending Act
No 461/2003 Coll.), effective as of 1 August 2006, extended from one
year to two years the period in which a saver may transfer
from one pension fund management company into a different
pension fund management company. The second amendment
(Act No 677/2006 Coll. amending Act No 43/2004 Coll. and on
the amendment to Act No 461/2003 Coll.), effective as 1 January
2007, introduced an administrative and financial barrier for
preventing unwarranted and speculative transfers between individual
pension fund management companies. Until the effective date of the
first amendment, i.e. in the time up to 31 July 2006, in total 146
033 savers, i.e. approximately 10% of all savers, transferred between
individual pension fund management companies.

3.2.2 Supplementary pension saving

Voluntary supplementary pension saving works on a
defined-contributions basis, it is capitalisation funded and is operated
by supplementary pension fund management companies on the basis
of Act No 650/2004 Coll. on supplementary pension saving and on
the amendment of certain acts as later amended. Supplementary
pension saving is tax advantageous and was introduced with effect as
of 1 January 2005 as a 3rd-pillar component of the pension system.
The years 2005 and 2006 saw the transformation
of the supplementary pension insurance system into a
supplementary pension saving system under Act No 650/2004 Coll.
Supplementary pension insurance companies established under
Act No 123/1996 Coll. on the supplementary pension insurance of
employees and on the amendment of certain acts as later amended may
in the years 2005 to 2007 transform into supplementary pension fund
management companies or wind up. The aim of the transformation
is to achieve:

»  the separation of insured persons’ assets from the own
assets of the supplementary pension fund management
company, through the creation of supplementary pension
funds;

e the transfer of supervision over the system from
the SR Ministry of Labour, Social Affairs & Family
and the SR Ministry of Finance to the National
Bank of Slovakia;

. a tightening of the conditions for paying out supplementary
pension saving benefits, with the aim of supporting
the long-term nature of voluntary saving for retirement;

e the payment of pensions with life annuity risk borne
exclusively by a life assurance company;

. greater possibility in choosing an investment strategy
(also with a higher degree of risk).



Narodna banka Slovenska do 31. decembra 2006 udelila tri
povolenia na vznik a ¢innost’ doplnkovej déchodkovej spolo¢nosti.
Podl'a zakona ¢. 650/2004 Z. z. vznikli a vykonavali doplnkové
dochodkové sporenie v roku 2006 tieto doplnkové dochodkové
spolo¢nosti:

*  ING Tatry — Sympatia d.d.s, a.s.,
. Winterthur d.d.s., a.s.,
. Doplnkova doéchodkova spolo¢nost’ Tatry banky, a.s.

Pocet ucastnikov v systéme doplnkového dochodkového
sporenia k 31. decembru 2006 bol 716 383. Cista hodnota
majetku v doplnkovych déchodkovych fondoch bola 17,043 mld.
SK'8,

Podrobnejsie Statistiky su uvedené v prilohach

By 31 December 2006 the National Bank of Slovakia had
granted three licences for the incorporation and activity of
a supplementary pension fund management company. Under Act
No 650/2004 Coll. the following supplementary pension
fund management companies were incorporated and operated
supplementary pension saving in 2006:

*  ING Tatry — Sympatia d.d.s, a.s.,
*  Winterthur d.d.s., a.s.,
*  Doplnkova déchodkova spolo¢nost’ Tatry banky, a.s.

Participants in the supplementary pension saving system as
at 31 December 2006 totalled 716 383. The net value of assets in
supplementary pension funds was SKK 17.043 billion's.

More detailed statistics are available in annexes

Tabul’ka 3.6 Prehl’ad udajov o doplnkovych déochodkovych fondoch k 31. decembru 2006
Table 3.6 Overview of data on supplementary pension funds as at 31 December 2006

Cista hodnota majetku
Net assets in Pocet
Spoloénost’ / v doplnkovych v prispevkovom vo vyplatnom klientov
dochodkovich doplnkovom doplnkovom
Company f hy ddchodkovom fonde | déchodkovom fonde | Number
ondec of clients
contribution in payout
supplementary
R supplementary supplementary
pension funds . .
pension fund pension fund
Winterthur d.d.s., a.s. 2 542 813 000 2 542 813 000 0 133 603
Doplnkova déchodkova
spolo¢nost’ Tatra banky a. 5 454 756 000 5 359 863 000 94 893 000 187 333
ING Tatry - Sympatia, d.d.s., a.s. 9 046 180 755 8556241712 489 939 043 395 447
Spolu / Total 17 043 749 755 16 458 917 712 584 832 043 716 383
Zdroj: Narodna banka Slovenska
Source: National Bank of Slovakia
3.3 Statna socidlna podpora 33 State social support

Do roku 1994 boli viaceré davky Statnej socialnej podpory
sucast'ou nemocenského poistenia a déchodkového zabezpecenia.
Procesom tranformacie od roku 1994 v oblasti Statnej socidlnej
podpory sa vybudoval jednotny systém davok poskytovanych
z prostriedkov Statu pri vzniku a trvani Statom uznanych Zivotnych
udalosti jednotlivca alebo rodiny.

Systém §tatnej socialnej podpory pozostaval v roku 2006
z nasledujucich jednorazovych a opakovanych davok:

. Pridavok na diet’a

*  Rodicovsky prispevok

. Prispevok pri narodeni dietata

e Prispevok rodi¢om, ktorym sa sucasne narodili tri

a viac deti alebo v priebehu dvoch rokov opakovane
dvojcata

*  Prispevok na pohreb

ZruSené: s ucinnostou od 1. januara 2006
e Zaopatrovaci prispevok — zruseny zakonom ¢. 570/2005 Z z.
(v dosledku profesionalizacie armady SR prispevok
zanikol )

!8Podrobnejsie Statistiky st uvedené v prilohach.
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Until 1994 several state social support benefits were part of
sickness insurance and pension security. The process of
transformation since 1994 in the field of state social support has built
a single system of benefits provided from state funds in the event and
duration of state-recognised life events of an individual or family.

In 2006 the state social support system comprised the following lump
sum and recurring benefits:
»  child benefit
*  parental allowance
. maternity grant
»  parental allowance for triplets or a higher multiple set of
children or repeated twins within two years

. funeral grant
Cancelled: with effect as of 1 January 2006
. Soldier’s dependant childcare allowance — cancelled by

Act No. 570/2005 Coll. (the allowance was ended
in consequence of the SR Army’s professionalisation)

'"More detailed statistics are available in annexes.



3.3.1 Pridavok na dieta

Z hladiska poétu poberatel'ov a objemu vyplatenych finanénych
prostriedkov je pridavok na dieta najrozsiahlejSou davkou Statnej
socialnej podpory. Prijatim zakona ¢. 600/2003 Z.z. o pridavku
na dieta a o zmene a doplneni zakona ¢. 461/2003 Z.z. o socialnom
poisteni sa zaviedlo s UCinnostou od 1.januara 2004 pausalne
poskytovanie pridavku na dieta vo vyske 500 Sk mesacne
na kazdé nezaopatrené dieta bez ohl'adu na vek dietata a prijem
rodicov. Zaroven sa tymto zakonom s  U¢innostou
od l.aprila 2004 zaviedlo vyplacanie pridavku na dieta jedinym
platitel'om — tradmi PSVR.

Nariadenim vlady SR sa s u¢innostou od 1. septembra 2004
upravila vyska pridavku na dieta na 540 Sk mesacne

3.3.1 Child benefit

From the aspect of the number of recipients and the volume of
funds paid out, child benefit is the most widespread state social
support benefit. The adoption of Act No 600/2003 Coll. on child
benefit and on the amendment of Act No 461/2003 Coll. on social
insurance introduced with effect as of 1 January 2004
flat-rate provision of child benefit in the sum of SKK 500 monthly
for each unprovided-for child irrespective of the child’s age and
parents’ income. The Act at the same time, with effect as of
1 April 2004, unified payment of child benefit to a single
payer — LSA&F offices.

An SR Government regulation, with effect as of
1 September 2004, adjusted the level of child benefit to SKK 540
monthly.

Tabulka 3.7 Pridavok na diet’a v roku 2006 a 2005 / Table 3.7 Child benefit in 2006 and 2005

Pridavok na diet’a v roku 2006 a 2005 / Child benefit in 2006 a 2005
Priemerny mesaény pocet Priemerny mesaény pocet Vyplatena suma v
Rok/ | poberatelov pridavku na diet’a / nezaopatrenych deti / mil.Sk /
Year Average monthly number of |Average monthly number of| Sum paid out in SKK
child benefit recipients unprovided-for children mill.
2006 743 461 1234 658 8461
2005 755921 1312 573 8 676

Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters

V roku 2006 vyplatili urady PSVR spolu 8 461 mil. Sk
pre priemerne mesacne 743 461 poberatelov na 1 234 658
nezaopatrenych deti. V porovnani s rokom 2005 je to pokles
o 215 mil. Sk. Priemerny mesaény pocet poberatelov poklesol
0 12460 a priemerny mesacny pocet nezaopatrenych deti poklesol
077 915.

V zaujme ucelného vyuZzivania finanénych prostriedkov statneho
rozpoctu umoziuje zakon ¢. 600/2003 Z.z. v pripade, ak opravnena
osoba nevyuziva pridavok na dieta na vychovu a vyzivu
nezaopatren¢ho diet'ata, rozhodnut’ o zastaveni vyplaty pridavku
na dieta opravnenej osobe a o jeho poukazovani:
d’al$ej opravnenej osobe,
obci, v ktorej ma nezaopatrené dieta trvaly alebo
prechodny pobyt,
zariadeniu  socidlnych  sluzieb,
nezaopatrené diet'a umiestnené.

ktorom

v je

In 2006 LSA&F offices paid out in total SKK 8 461 million for a
monthly average of 743 461 recipients for 1 234 658 unprovided-for
children. In comparison with 2005, this represents a fall of SKK 215
million. The average monthly number of recipients fell by 12 460
and the average monthly number of unprovided-for children fell by
77 915.

In the interest of the expedient use of state budget resources, Act
No 600/2003 Coll. allows that in the case where an entitled person
does not use the child allowance for the upbringing and nourishment
of an unprovided-for child, a decision may be made to suspend
payment of child benefit to the entitled person and remit it to:
another entitled person,
the municipality in which the unprovided-for child is
permanently or temporarily resident,
the social services facility in which the unprovided-for
child is placed.

Graf 3. 3: Vyvoj poctu poberatelov pridavku na diet’a na uradoch prace, socialnych veci a rodiny v roku 2005 a 2006
Graph 3.3: Number of child benefit recipients at LSA&F offices in 2005 and 2006
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Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters

Rovnako sa pridavok na diet'’a poskytuje obci aj v tom pripade,
ak z pisomnej informacie o skolskej dochadzke poskytovanej Skolou
vyplynie, ze diet'a zanedbava plnenie povinnej Skolskej dochadzky.
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Child benefit may, likewise, be provided to the municipality in
the case where written information on school attendance provided by
the school indicates that the child is neglecting compulsory school
attendance.



Tabul’ka 3.8 Pridavok na diet’a v roku 2006 a 2005
Table 3.8 Child benefit in 2006 and 2005

Pocet vydanych rozhodnuti o | Priemerny mesa¢ny pocet deti,

zastaveni vyplaty pridavku na |na ktoré sa PND poukazuje obci| Celkova vyplatena suma
Rok / deti rodicovi / v mesiaci / osobitnému prijemcovi v Sk
Year Number of decisions issued Average monthly no. of children| Total sum paid out to a

suspending payment of child |for whom child benefit is paid to| special recipient (SKK)

benefit to the parent the municipality

2005 45314 6 839 44 712 220
2006 47 209 7185 46 785 600

Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters

V roku 2006 bolo vydanych priemerne mesacne 3 934 rozhodnuti
o zastaveni vyplaty pridavku na dieta rodiovi. Pocet deti,
na ktoré¢ sa pridavok na dieta poukazoval obci, predstavoval
priemerne mesacne 7 185 deti a celkovd vyplatend suma
inému prijemcovi v roku 2006 bola 46 785 500 Sk.
Oproti roku 2005 vzrastol priemerny mesacny pocet deti,
na ktoré sa vyplacal pridavok na dieta prostrednictvom obce
o 346. Suvisi to predovSetkyms s poukazovanim pridavku obci
v dosledku zaskolactva.

Najpocetnejsou skupinou rodin, ktorym sa poskytoval pridavok
na dieta v roku 2006, boli jednodetné rodiny, ktoré tvorili 47 %
z celkového poctu. Z  poberatelov pridavku na dieta bolo
v roku 2006 najviac matiek, priemerne mesacne 444 800
(predstavovali 59,8 % z celkového poctu poberatel'ov).

In 2006 an average monthly number of 3 934 decisions were
issued suspending child benefit payments to a parent of a child. The
number of children for whom the child allowance was remitted to
the municipality averaged 7 185 children, and the sum paid out to a
different recipient in 2006 totalled SKK 46 785 500. In comparison
with 2005, the average monthly number of children for whom child
benefit was paid out by means of the municipality rose by 346. This
is connected primarily with the remittance of the child benefit to the
municipality in consequence of truancy.

The most numerous group of families to which child benefit was
provided in 2006 were one-child families, forming 47% of the total
number. Most child benefit recipients in 2006 were mothers, in a
monthly average of 444 800 (representing 59.8% of the total number
of recipients).

Tabul’ka 3.9 Rodiny, ktorym sa poskytoval pridavok na diet’a podl’a po¢tu deti
Table 3.9 Child benefit recipient families by number of children

Rok / Pocet rodin 2005 2006 Year / Families
. . 351978 350 722 -
jednodetné 16.6% 17.2% 1-child

. A 299 431 292 506 -
dvojdetné 39.6% 393% 2-child
. L 74 493 71 486 .
trojdetné 5.9% 5.6% 3-child
. . 29 579 26 681 .
4 a viacdetné 3.0% 3.0% 4+ children

Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters

Vyplatenu sumu finanénych prostriedkov na pridavok na dieta
na uradoch PSVR v ¢leneni podla jednotlivych krajov SR
dokumentuje  nasledujiici graf. Najvy$si obnos financnych
prostriedkov bol (tak ako aj v roku 2005) vyplateny v presovskom,
kosickom a zilinskom kraji.

The sum of funds paid out on child benefit at LSA&F offices as
broken down by individual SR counties is depicted in the following
graph. As in 2005, the highest sum of funds paid out in 2006 was
recorded in the Presov, Kosice and Zilina counties.

Graf 3.4 Porovnanie vyplatenej sumy finanénych prostriedkov na pridavok na diet’a v roku 2006 podl’a krajov SR
Graph 3.4 Comparison of funds paid out on child benefit in 2006 by SR county
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33.2 Rodicovsky prispevok
Rodicovsky prispevok je davka $tatnej socialnej podpory, ktorou
Stat prispieva rodiCovi na zabezpeCovanie riadnej starostlivosti
o dieta:
*  do troch rokov veku dietata
«  do siestich rokov veku dietata s dlhodobo nepriaznivym
zdravotnym stavom
* do siestich rokov veku dietata, ktoré je zverené
do starostlivosti nahradzajucej starostlivost’ rodicov,
najdlhsie tri roky od pravoplatnosti rozhodnutia sudu
o zvereni dietat’a do tejto starostlivosti (od 1.jala 2005).

Tato davka je upravend zadkonom ¢&. 280/2002 Z.z. o
rodi¢ovskom prispevku v zneni neskorSich predpisov. Opatrenim
MPSVR SR sa s uéinnost'ou od 1. septembra 2006 upravila vyska
rodic¢ovského prispevku zo sumy 4 230 Sk na 4 440 Sk mesacne.

V roku 2006 sa poskytoval rodiCovsky prispevok v plnej
vyske aj rodi¢om, ktori vykonavali zarobkovu ¢innost’ a starostlivost’
o dieta zabezpecili v tomto Case inou fyzickou alebo pravnickou
osobou.

V roku 2006 bol rodiCovsky prispevok poskytnuty priemerne
mesaéne 134 786 poberatelom, ¢o je oproti roku 2005
narast v priemernom mesacnom pocte o 3 489 poberatel’ov.

Z celkového poctu poberatelov rodicovského prispevku bolo
stiCasne v systéme pomoci v hmotnej niidzi priemerne mesacne 4 642
poberatel'ov, ¢o predstavuje 3,44 %. Oproti roku 2005 je to narast o
0,8 p.b.

3.3.2 Parental allowance
The parental allowance is a state social support benefit by which
the state contributes to a parent for ensuring proper care for a child:

*  up to three years age

*  upto six years of age in the case of a child with a long-term
adverse state of health

e up to six years of age in the case of a child put into care
replacing parental care, for at longest three years from the
date of a lawful court decision entrusting the child into care
(as of 1 July 2005).

This allowance is governed by Act No 280/2002 Coll.
on the parental allowance as later amended. An SR Ministry
of LSA&F measure with the effect as of 1 September 2006
adjusted the level of the parental allowance from SKK 4 230 to
SKK 4 440 monthly.

In 2006 parental allowance was provided in full also to working
parents having child care provided by another natural person or
corporate entity during their working hours.

In 2006 parental allowance was provided to an average monthly
number of 134 786 recipients, representing an increase of 3 489
recipients against 2005.

Of the total number of parental allowance recipients, an average
monthly number of 4 642 recipients were currently in the material
need aid system, representing a 3.44% share, which is 0.8 pp higher
than the figure for 2005.

Graf 3.5 Vyvoj celkového poc¢tu poberatelov rodicovského prispevku v roku 2006 a 2005
Graph 3.5 Total number of parental allowance recipients in 2006 and 2005
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Rodicovsky prispevok bol v roku 2006 vyplateny priemerne
mesacéne 131 048 matkam a 2 972 otcom nezaopatrenych deti,
¢o predstavuje 2,2 %. Oproti roku 2005 bol zaznamenany pokles
v pocte poberatel'ov otcov 0 0,4 p.b.

V roku 2006 bolo na rodiCovsky prispevok vyplatenych
spolu priblizne 7 059 mil. Sk, z toho 6 588 mil. Sk rodi¢om, ktori
nevykonavali zarobkovi c¢innost' a 280 mil. Sk rodi¢om, ktori
vykonavali zarobkovu ¢innost. Oproti roku 2005 vzrastli vydavky
na vyplatu rodiCovského prispevku o 528 mil. Sk. Narast
vydavkov suvisi s rastom poctu zivonarodenych deti aj
so zvySenim sumy rodic¢ovského prispevku od 1. septembra 2006.
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Parental allowance in 2006 was paid out to an average monthly
number of 131 048 mothers and 2 972 fathers of unprovided-for
children, which represents 2.2%. Compared to 2005, the number of
fathers receiving parental allowance recorded a 0.4 pp fall.

In 2006 approximately SKK 7 059 million was paid out on
parental allowance, of which SKK 6 588 million to non-working
parents and SKK 280 million to working parents. In comparison
with 2005 parental allowance expenditures grew by SKK
528 million. The growth in expenditures is connected with the
growth in the number of liveborn children and the increase in the



Graf 3.6 Poberatelia rodi¢ovského prispevku podl’a krajov / Graph 3.6 Parental allowance recipients by county

Priemerny pocet poberatel’ov rodi¢ovského prispevku v jednotlivych krajoch SR v roku 2006
Average monthly number of parental allowance recipients in individual SR counties
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3.33 Prispevok pri narodeni diet’at’a

Prispevok pri narodeni dietata je jednorazova davka
Statnej socialnej podpory, legislativne upravena zakonom
¢. 235/1998 Z.z. o prispevku pri narodeni dietata a o prispevku
rodicom, ktorym sa sucasne narodili 3 deti aleboviac deti,
alebo ktorym sa v priebehu dvoch rokov opakovane narodili
dvojcata. Davkou §tat prispieva rodiCom na pokrytie vydavkov
spojenych so zabezpecenim nevyhnutnych potrieb novorodenca.

Nariadenim vlady SR s uéinnost'ou od 1. septembra 2005 stupla
vyska prispevku na jedno diet’a na 4 460 Sk. Ak sa sucasne narodili 3
deti alebo viac deti a najmenej dve z nich sa dozili 28 dni (na zaklade
novely platnej od 1.11.2005 — ak sa stGcasne narodili 2 deti alebo
viac deti a dve z nich sa dozili 28 dni), zvysil sa prispevok o jednu
polovicu vyssie uvedenej sumy na kazdé diet’a.

3.33 Maternity grant

The maternity grant is a state social support in the form of a
lump-sum benefit and is governed by Act No 235/1998 Coll. on the
maternity grant and on the parental allowance for triplets or a higher
multiple set of children or repeated twins within two years. By way of
this benefit the state contributes to parents for covering expenditures
connected with providing for the essential needs of a newborn child.

An SR Government Resolution with effect as of 1 September 2005
increased the level of the contribution for one child to SKK 4 460. In
the case of a multiple-birth of 3 or more children, where at least two
of them survive 28 days (on the basis of an amendment in force as
of 1 November 2005 — in the case of a multiple birth of two or more
children, where two of them survived 28 days), the contribution is
increased by half this sum for each child.

Tabul’ka 3.10 Prispevok pri narodeni dietat’a v roku 2006 a 2005 / Table 3.10 Maternity grant in 2006 and 2005

Pocet poberatel’ov B B . Y
. . . | Vyplatena suma| Pocet poberatel'ov | Vyplatena suma na zvySeny
prispevku pri narodeni . N . . .
Rok / dietata / v mil. Sk / zvySeného prispevku / prispevok v tis. Sk /
Year . Sum paid out in | No. of increased grant| Sum paid out on increased
No. of maternity grant . .
.. (SKK mill.) recipients grants (SKK '000)
recipients
2006 50617 228,5 504 2272
2005 53018 2334 22 118,6

Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters

V  roku 2006 bol prispevok pri narodeni dietata
poskytnuty 50 617 poberatel'om. Je to 0 2401 poberatel'ov menej ako
v roku 2005. Finanéné prostriedky vyplatené na prispevok pri
narodeni dietata dosiahli sumu priblizne 228,5 mil. Sk, ¢o je
priblizne o 4,9 mil. Sk menej ako v roku 2005. Rozdiel
v poéte poberatelov zvySeného prispevku pri narodeni vzniko
v dosledku prijatia zdkona ¢. 471/2005 Z. z., ktorym sa meni
adopliia zakon &.235/1998  Z.z. a ktorym sa zaviedlo poskytovanie
zvyseného prispevku aj rodicom dvojciat.

334 Prispevok rodi¢om, ktorym sa sucasne narodili tri
a viac deti

Prispevok rodi¢om je davka Statnej socialnej podpory, ktorou
tat prispieva raz za rok rodi¢om alebo opravnenym osobam
na zvySené vydavky spojené so starostlivostou o sGi¢asne narodené
3 deti alebo viac deti alebo v priebehu dvoch rokov opakovane
narodené dvojcata alebo viac deti sGicasne.

Vyska prispevku rodiCcom na jedno dieta sa v roku 2006
nemenila a bola nasledovna:

. do 6 rokov veku -2 420 Sk

. od 6 do 15 rokov veku - 2 980 Sk

. 15 ro¢ni - 3 170 Sk

In 2006 the maternity grant was provided to 50 617 recipients.
This figure is 2 401 lower than in 2005. Funds paid out on the
maternity grant totalled approximately SKK 228.5 million, which
is approximately SKK 4.9 million less than in 2005. The difference
in the number of recipients of the increased maternity grant is a
consequence of the adoption of Act No 471/2005 Coll. amending Act
No 235/1998 Coll. and introducing the provision of the increased
contribution also to parents of twins.

3.34 Parental allowance for triplets or a higher multiple
set of children

The parental allowance for higher multiple sets of children is
a state social support benefit by which the state contributes once a
year to parents or entitled persons for the increased costs connected
with caring for a set of three or more multiple-birth children or with
caring for repeated sets of twins or higher multiple-birth children
born within the course of two years.

The level of the parental allowance per child did not change in
2006 and was as follows:

. up to 6 years of age — SKK 2 420

. from 6 to 15 years of age — SKK 2 980

. 15 years of age — SKK 3 170

Tabul’ka 3.11 Pocet poberatel’ov prispevku rodicom a vyplatena suma
Table 3.11 Number of recipients of the parental allowance for a multiple set of children and the sum paid out

< ) P o
Rok / Year Pocet poberatel’ov prispevku r(?d}com/
No. of parental allowance recipients

Vyplatena suma v tis. Sk /
Sum paid out in (SKK '000)

2006 112

952

2005 100

812

Zdroj: UPSVaR / Source: Labour, Social Affairs & Family Headquarters



335 Prispevok na pohreb

Prispevok na pohreb je s G¢innostou od 1. januara 1999
jednorazova davka Statnej socialnej podpory legislativne upravena
zakonom ¢€.238/1998 Z. z. o prispevku na pohreb. Uvedenou davkou
Stat financne  prispieva na uvhradu vydavkov spojenych so
zabezpecCenim pohrebu zomretého.

V roku 2006 bola vyska prispevku na pohreb 2 300 Sk a prispevok
bol vyplateny spolu 51 644 obcanom, ¢o je o 284 poberatel'ov menej
ako v roku 2005. Finan¢né prostriedky vyplatené na tento prispevok
dosiahli sumu priblizne 119,4 mil. Sk. Pocet poberatel'ov prispevku je
ovplyvneny len demografickym ukazovatelom - Gmrtnostou
obyvatel'stva, ktoré ma na Gizemi Slovenskej republiky trvaly alebo
prechodny pobyt.

3.4 Socidlna pomoc

34.1 Diavka v hmotnej nudzi k davke

v hmotnej nudzi

a prispevky

Pomoc v hmotnej nudzi upravuje zakon ¢. 599/2003 Z.z.
o pomoci v hmotnej nidzi a o zmene a doplneni niektorych
zakonov. Cielom zdkona je zabezpeCit zakladné zivotné
podmienky a poskytniit’ pomoc v hmotnej niidzi za aktivnej Gcasti
obcana a fyzickych osob, ktoré sa s nim posudzuju.

Nastrojmi pomoci v hmotnej nudzi je davka v hmotnej
nudzi (dalej len ,davka“) a prispevky k davke (d’alej len
Lprispevky®), ktoré sa poskytuji obcanovi v hmotnej nudzi
a fyzickym osobam, ktoré st s oblanom v hmonej ntdzi
spoloéne posudzované za podmienok taxativne vymedzenych
v citovanom zakone o pomoci v hmotnej ntidzi.

V roku 2006 bolo priemerne mesacéne evidovanych 181 200
poberatelov davky a prispevkov, ¢o v porovnani s rokom 2005
predstavuje narast o 3 %. Za tymto ufelom boli vyplatené
finanéné prostriedky vo vyske7 731 699 tis. Sk, ktorych Cerpanie
sa oproti roku 2005 zvysilo o 19 %, ¢o je cca 1,2 mld. Sk.
Priemerna vyska mesacnej davkya prispevkovv roku 2006
dosiahla sumu 3 556 Sk, ¢o v porovnani s predchadzajucim
porovnatelnym obdobim (rok 2005) predstavuje narast o 16 %,
absolutne o 480 Sk.

3.35 Funeral grant

The funeral grant is, with effect as of 1 January 1999, a one-off
state social support benefit governed by Act No 238/1998 Coll.
on the funeral contribution. By way of this benefit the state financially
contributes to covering funeral-related costs of a deceased person.

In 2006 the funeral grant was SKK 2 300 and the contribution
was paid out in total to 51 644 persons, which is 284 recipients
fewer than in 2005. Funds paid out on this contribution totalled
approximately SKK 119.4 million. The numberof recipients
of the contribution is influenced only by demographic indicators — the
mortality rate of the population permanently or temporarily resident
in Slovakia.

34 Social aid

34.1 Material-need benefit and allowances

of material-need benefit

in respect

Material-need aid is governed by Act No 599/2003 Coll. on
material-need aid and on the amendment of certain acts. The Act
aims to provide for the basic living conditions and to provide aid
in material need under the active participation of the individual and
other natural persons assessed together with him/her.

The material-need aid instruments comprise material-need
benefit (hereinafter the “benefit”) and allowances in respect
of the benefit (hereinafter “allowances”), which are provided to a
person in material need and to individuals assessed jointly with the
person in material need under conditions defined in detail in the
Material-Need Aid Act.

In 2006 the average monthly number of registered benefit
and allowance recipients was 181 200, representing a 3% growth
in comparison with 2005. Funds paid out for these purposes totalled
SKK 7 731 699 000, representing a 19% increase, approximately
SKK 1.2 billion. The average level of the monthly benefit and
allowances in 2006 was SKK 3 556, which in comparison with the
preceding comparable period (2005) represents a growth of 16%
(SKK 480).

Tabul’ka 3.12 Sumy davky v hmotnej nidzi a prispevkov
k diavke v hmotnej nidzi platné v roku 2006

SUMA
DAVKA V HMOTNE] NUDZI od 1.11.05 | od 1.9. 06**

jednotlivec 1560 Sk 1 640 Sk

jednotlivec s dietatom alebo najviac so Styrmi detmi 2500 Sk 2 630 Sk

dvojica bez deti 2710 Sk 2 850 Sk

dvojica s dietatom alebo najviac so Styrmi det'mi 3700 Sk 3 890 Sk

jednotlivec s viac ako Styrmi det'mi 3710 Sk 3900 Sk

dvojica s viac ako $tyrmi detmi 4 950 Sk 5210 Sk
zvySenie ddvky pre tehotné Zeny o 350 Sk 350 Sk
ddvka pre rodicov starajiicich sa o diet'a do 1 roku jeho veku* 350 Sk 350 Sk

PRISPEVKY K DAVKE

Prispevok na zdravotnii starostlivost’ 50 Sk 60 Sk
Aktivacny prispevok 1700 Sk 1900 Sk
Prispevok na byvanie

jeden ob¢an v hmotnej nidzi 1360 Sk 1460 Sk

jeden ob¢an v hmotnej nidzi + d’alSie spolu posudzované osoby 2150 Sk 2300 Sk
Ochranny prispevok 1700 Sk 1900 Sk

Vysvetlivky: * nova davka, ktord sa vyplaca s ucinnostou od 1. janudra 2006. Davka sa poskytuje
iba jednému rodicovi bez ohladu na pocet deti do jedného roku veku
**0d 1. septembra 2006 boli sumy davky v hmotnej nudzi a prispevkov k davke v hmotnej
nudzi upravené Nariadenim vldady Slovenskej republiky ¢. 486/2006 Z.z.
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Table 3.12 Rates applicable in 2006 for material-need benefit and allowances in respect of material-need benefit

AMOUNT

MATERIAL-NEED BENEFIT as of 1.11. 05 |as of 1. 9. 06%*

1 adult 1560 SKK 1 640 SKK

1 adult with 1 child or at most 4 children 2 500 SKK 2 630 SKK

2 adults with no children 2710 SKK 2 850 SKK

2 adults with 1 child or at most 4 children 3700 SKK 3 890 SKK

1 adult with more than 4 children 3710 SKK 3900 SKK

2 adults with more than 4 children 4 950 SKK 5210 SKK

increase of the benefit for pregnant women by 350 SKK 350 SKK

a benefit for parents caring for a child up to 1 year of age* 350 SKK 350 SKK
ALLOWANCES TO BENEFIT

Healthcare allowance 50 SKK 60 SKK

Activation allowance 1700 SKK 1900 SKK

Housing benefit

1360 SKK 1460 SKK 1460 SKK

2 150 SKK 2 300 SKK 2300 SKK

Income support 1700 SKK 1900 SKK

Explanations: * a new benefit paid out with effect as of 1 January 2006. The benefit is provided only to one parent
regardless of the number of children up to one year of age
** As of 1 September 2006 the amounts of material-need benefit and allowance to material-need
benefit were adjusted by the SR Government Regulation No 486/2006 Coll.

Graf 3.7 Vyvoj po¢tu poberatelov davky a prispevkov v priebehu rokov 2005 a 2006
Graph 3.7 Number of benefit and allowance recipients over 2005 and 2006

220 000

210 000

~

200 000

/

190 000

/

N\

180 000

/

~

170 000

~—  _/

S

160 000

150 000

140 000

Zdroj: UPSVaR

I I R IR I I IR IR - BN RSN R RN © .
NPOE\ RPN LR N ) N )
VT RIS RN 48 P VY E PR Y ¥ 4y P v

IR ®

Source: Labour, Social Affairs & Family Headquarters

Narast poc¢tu poberatelov davky a prispevkov bol spdsobeny
predovsetkym pravnou upravou platnou od 1. augusta 2006 ,
ktora sa tyka upravy ndroku naprispevok na byvanie u obcana
v hmotnej nudzi, ktory je poberatelom starobného dochodku,
to plati aj v pripade, Ze ide o poberatel'a inej dochodkovej davky alebo
socidlneho dochodku, ktory dovisil 62 rokov veku. U tejto skupiny
obcanov sa neskima vztah k bytu alebo rodinnému domu
a uhradzanie nakladov na byvanie. Taktiez sa na fiu nevztahuje
prehodnocovanie podmienok ndroku. K narastu finan¢nych
prostriedkov doslo okrem vysSie uvedenej legislativnej zmeny,
ktord sa prej vila nielen na celkovom raste poctu poberatelov
pomoci v hmotnej nudzi, ale aj raste prispevku na byvanie
a ochranného prispevku a v neposlednom rade z dévodu valorizacie
davky a prispevkov od 1. septembra 2006.

Z vysSie uvedeného grafického znazornenia vyvoju
poctu poberatelov vyplyva, ze v priebehu rokov 2005 a 2006 si
tento zachoval mierne klesajuci trend, az na september 2006,
kedy sa prvykrat prejavila legislativna zmena tykajica sa upravy
naroku prispevku na byvanie u ob¢ana v hmotnej nudzi, ktory je
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The growth in the number of benefit and allowance recipients
was due primarily to legislation applicable as of 1 August 2006
adjusting the rules for entitlement to housing benefit in the
case of an old-age pension recipient in material need or
a material-need aid recipient aged 62 years or over who
is a recipient of another pension benefit or social pension.
In the case of the latter group ofpersons, their relation ship
to an apartment or house and the settlement of housing costs
are not assessed. Likewise no reassessment of entitlement
conditions applies to this group. The growth in expenditure
was a reflection not only of this legislative change, bringing
not only an overall growth in the number of material-need aid
recipients, but also an increase in housing benefit and in the income
support, and last but not least was a reflection of the valorisation of
the benefit and allowances as of 1 September 2006.

From the above graph depicting the development of
the number of recipients over time it can be seen that over
the course of 2005 and 2006 the trend was one of slight
decline, until September 2006, when for the first time the
effects of the Ilegislative change adjusting entitlement



poberatelom starobného dochodku, to plati aj v pripade, ze

ide o  poberatela inej  dochodkovej davky  alebo
socidlneho  dochodku, ktory doviSil 62  rokov  veku,
V mesiaci december 2006 v dosledku tejto zmeny bolo

evidovanych 212 516 poberatelov pomoci v hmotnej nidzi, ¢o
predstavuje od augusta 2006 narast o 30 % a v absolutnom pocte o
cca 48 868 poberatelov.

V roku 2006 bolo v systétme pomoci v hmotnej nudzi
rieSenych  priemerne mesatne 375 835  obcanov, ¢o
predstavovalo 7 %-ny podiel na celkovom pocte obyvatel'ov
Slovenska. Oproti roku 2005 islo o narast o0 0,1 p.b..

to housing benefit in the case of an old-age pension
recipient in material need or a person in material need aged 62
years or over who is a recipient of another pension benefit or
social pension. In the month of December 2006, in
consequence of this change, the number of registered
material-need aid recipients was 212 516, representing an
increase of 48 868 recipients (a 30% rise) since August 2006.

In 2006 a monthly average of 375 835 individuals were
processed in the material-need aid system, representing a 7% share
of the total number of residents in Slovakia. This represents a 0.1 pp
growth against 2005.

Graf 3.8 Percento obyvatel’stva SR v systéme pomoci v hmotnej nidzi v regionoch
Graph 3.8 Percentage of the SR population in the material-need aid system by region
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Najvyssie percento obyvatel'stva v systéme pomoci v hmotnej
nudzi za sledované obdobie bolo v koSickom kraji (12,6 %),
banskobystrickom kraji (10,8 %) a v presovskom kraji (10,0 %).

Z celkového poctu osob evidovanych v systéme pomoci v
hmotnej nidzi bolo 51 % muzov a 49 % zien. Graf v prilohe ku
kapitole 3 znazorfiuje pocet tychto oséb podla pohlavia v danej
vekovej skupine. Vyrazny rozdiel je vo vekovej skupine 55-59 rokov,
kde je vyssi podiel muzov ako zien a vo vekovej skupine 60 a viac,
kde je zas vyssi podiel zien ako muzov.

The highest percentage of the population in the
material-need aid system over the period monitored was in the
Kosice county (12.6%), Banska Bystrica county (10.8%) and Presov
county (10.0%). The lowest share of recipients was recorded in the
Bratislava county (1.2%).

Of the total number of persons registered in the
material-need aid system, 51% were men and 49% women. The graph
in the Annex to Chapter 3 shows the number of these persons by
gender in each age group. A significant difference can be seen in the
age group 55-59 years old where a higher share of men over women
is found, and in the age group 60 and above, where, conversely, the
share of women is higher than that of men.

Graf 3.9 Pocet 0s6b v hmotnej niidzi podla pohlavia v danej vekovej skupine.
Graph 3.9 Number of persons in material need by gender in a given age group
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Tabul’ka 3.13 Porovnanie $truktiiry poberatel’ov medzi rokmi 2006 a 2005
Table 3.13 Comparison of the structure of recipients between 2006 and 2005

Rok 2005/ Rok 2006 /
Year 2005 Year 2006
Pocet/No.| % Pocet/ No. %
Spolu 175 746 100 181 200 100 Total
z toho | jednotlivcov 100 928 574 105 051 58,0 individuals of
rodin bez deti 10 381 5,9 14178 7,8 families without children | which
rodin s det’mi 64 313 36,6 61972 34,2 families with children

Zdroj: UPSVaR

Source: Labour, Social Affairs & Family Headquarters

Pri porovnani Struktary poberatel’'ov medzi
rokmi 2006 a 2005 doslo k jej zmene, zvySilo sa percentudlne
zastupenie  jednotlivcov  (samostatne  posudzované  osoby)
a rodin bez deti a znizil sa podiel rodin s detmi. Tato zmena bolo
ovplyvnena uz vyssie spominanou legislativnou
upravou, v dosledku ktorej sa zvysil pocet poberatelov prave v
tychto dvoch  skupinach. Medziro¢ne doslo k narastu
jednotliveov 0 4,1 % a k vyraznému narastu rodin bez deti 0 36,6 %.
Zaroven vSak doslo k poklesu rodin s detmi o 3,6 %.
V tomto pripade bol zachovany klesajiici trend, nakolko sa
u tejto skupiny poberatelov legislativna zmena platna od
1. augusta 2006 vyrazne neprejavila ( prilohy ku kapitole 3).

When comparing the structure of recipients between the years
2006 and 2005, an increase can be seen in the percentage shares
of individuals (independently assessed persons) and of childless
families, while the share of families with children decreased. This
change was due in part to the legislative amendment mentioned
above, in consequence of which the number of recipients in these two
groups increased. On a year-on-year basis the number of individuals
rose by 4.1%, while a significant rise (36.6%) in the number of
childless families was recorded. At the same time, however, a 3.6%
fall was seen in the number of families with children. In this case the
trend of decline continued, since the legislative change applicable as
of 1 August 2006 did not greatly affect recipients in this group (see
Annexes to Chapter 3).

Graf 3.10 Percentudlne zastupenie jednotlivych skupin poberatel’ov davky a prispevkov v roku 2006
Graph 3.10 Percentage share of individual benefit and allowance recipient groups in 2006
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Daldou najpodetnejsou skupinou su rodiny s detmi, ktoré su
najviac zastupené rodinami s jednym dietatom (40,2 %) a rodinami
s dvomi detmi (29,0 %). Vychadzajic z poctu rodin s detmi
a nezaopatrenych deti, pocet deti na jednu rodinu v roku 2006 tvoril
2,1 dietata. Rodiny s detmi mézeme d’alej ¢lenit’ na Gplné rodiny
aneuplné rodiny. V roku 2006 bolo evidovanych priemerne mesacne
39 993 uplnych rodin (pokles o 3,9 % oproti roku 2005) a 21 980
neuplnych rodin (pokles o 3,2 % oproti roku 2005).

V pripade nezaopatrenych deti, ktoré sa posudzuji v ramci rodiny
nachadzajticej sa v hmotnej nidzi, doslo taktiez k medziro¢nému
poklesu o 2,8 % a ich priemerny mesacny pocet sa v roku 2006
znizil na 131 986. Z celkového poctu spoloéne posudzovanych os6b
rieSenych v ramci systému pomoci v hmotnej nidzi tvorili 35,1
%. Do okruhu spolo¢ne posudzovanych v ramci rodin s detmi za
splnenia zdkonom ustanovenych podmienok patria aj zaopatrené
deti do 25 rokov, ktorych priemerny mesa¢ny pocet v roku 2006 bol
8 457, ¢o predstavuje pokles oproti roku 2005 o 18,1 %. Ich podiel
na celkovom pocte spolo¢ne posudzovanych oséb v hmotnej nudzi
predstavuje 2,3 %.
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The next most numerous group are families with children, which
are most represented by families with one child (40.2%) and by
families with two children (29.0%). Based on the number of families
with children and the number of unprovided-for children, there were
on average 2.1 children per family in 2006. Families with children
may further be classified into complete families and incomplete
families. In 2006 the registered average monthly number of complete
families was 39 993 (a 3.9% fall against 2005) and incomplete
families 21 980 (a 3.2% fall against 2005).

In the case of unprovided-for children assessed in the framework
of a family in material need, a year-on-year fall of 2.8% was
recorded, with their average monthly number falling in 2006 to
131 986. Of the total number of jointly assessed persons dealt with in
the framework of the material-need aid system, they formed 35.1%.
Subject to the fulfilment of statutory conditions, the sphere of jointly
assessed persons in the framework of families with children also
includes provided-for children up to 25 years of age, the average
monthly number of whom in 2006 was 8 457, representing an 18.1%
fall against 2005. Their share in the total number of jointly assessed
persons in material need represents 2.3%.



V ramci systému pomoci v hmotnej nudzi su d’alej evidované
tehotné zeny, u ktorych sa v zmysle platnej legislativy zvysi zakladna
davka o 350 Sk mesacne. V roku 2006 ich priemerny mesacny
pocet (1663) vzrastol oproti porovnate'nému obdobiu o 16,8 %.

S ti¢innostou od 1. januara 2006 bol v systéme pomoci v hmotnej
nudzi zavedeny novy nastroj, a to davka v sume 350 Sk, ktora sa
poskytuje rodicovi starajicemu sa o nezaopatrené dieta do jedného
roku veku. Tato davka sa vyplaca iba jednému rodi¢ovi bez ohl'adu
na pocet deti do jedného roku veku a jej sumou sa zvysi uz celkova
vyska davky a prispevkov. Taktiez ju mozno poskytnit v pripade, ak
ide o rodica starajuceho sa o dieta do jedného roku veku, ktorému
boli bezprostredne pred narodenim tohto dietata zabezpecované
zakladné zivotné podmienky a poskytovana pomoc v hmotnej nudzi.
V tomto pripade sa vyplati iba suma 350 Sk. Priemerny mesacny
pocet poberatel'ov davky v sume 350 Sk, t.j. rodi¢ov, ktori sa staraju
o dieta do jedného roku veku, bol 3 911, z toho tvorilo 27,1 %
rodicov (1059), ktorym sa poskytuje iba samostatna davka 350 Sk,
t.j. nie su poberatel'mi davky a prispevkov.

Prispevky k davke

Ako sme uz na zaciatku uviedli, obanom v hmotnej nudzi
a fyzickym osobam, ktoré sa s nimi spolo¢ne posudzuju, sa poskytuje
davka a prispevky, ktoré st Struktirované podla poctu spolocne
posudzovanych o0s6b a v pripade prispevkov podla ich ucelu,
tj. prispevok na zdravotnu starostlivost, aktivacnych prispevok,
prispevok na byvanie, ochranny prispevok.

Aktivaény prispevok

Za rok 2006 bolo kumulativne 158 551 osdb, ktoré splnali
podmienky naroku na aktivaény prispevok. V priemere islo
o 106 984 0sob, ¢o predstavuje narast oproti roku 2005 o 2,6 %.
Najvicsie zastipenie v ramci aktivacii mala skupina uchadzacov
o zamestnanie, ktori sa zucastiiovali menSich obecnych sluzieb
alebo dobrovolnickych prac, a to v pocte 98 634, ¢o tvori cca 92,2
% z celkového poctu osdb, ktorym vznikol narok na aktivacny
prispevok. Oproti roku 2005 sa zvysil ich pocet o 4,3 % a taktiez
podiel na celkovom pocte aktivac¢nych prispevkov o 1,2 p.b.

Another group registered in the framework of the
material-need aid system are pregnant women, for whom under
applicable legislation the basic benefit is increased by SKK 350
monthly. In 2006 the average monthly number of registered pregnant
women was 1 663, a 16.8% rise against the comparable period.

With effect as of 1 January 2006 a new instrument was introduced
in the material-need aid system, a benefit in the sum of SKK 350,
which is provided to a parent caring for an unprovided-for child
up to one year of age. This benefit is paid out only to one parent
irrespective of the number of children up to one year of age and is
paid in addition to the total level of benefit and allowances. It may
also be provided in the case of a parent caring for a child up to one
year of age and for whom basic living conditions were ensured and
material-need aid was provided immediately before the child’s birth.
In this case only the sum SKK 350 is paid out. The average monthly
number of persons receiving the SKK 350 benefit, i.e. parents caring
for a child up to one year of age, was 3 911, of whom 27.1% (1 059)
were parents who received only benefit in the sum of SKK 350, i.e.
not benefit and allowance recipients.

Allowances in respect of benefit

As stated above, a person in material need and individuals assessed
jointly with them are provided benefit and allowances structured
according to the number of jointly assessed persons, and in the case
of allowances according to their purpose, i.e. a healthcare allowance,
activation allowance, housing benefit, or income support.

Activation allowance

Over the year 2006 the activation allowance was provided in
total to 158 551 persons meeting the entitlement conditions. This
concerned on average 106 984 persons, representing a 2.6% growth
against 2005. The largest share in the framework of activation was
formed by jobseekers participating in minor municipal services or
voluntary works, in the number of 98 634, forming a 92.2% share of
the total number of persons entitled to the activation allowance. In
comparison with 2005 their number rose by 4.3%, as did the share in
the total number of activation allowances, rising by 1.2 pp.

Graf 3.11 Vyvoj poctu oséb, ktorym vznikol narok na aktivaény prispevkov v priebehu rokov 2005 — 2006
Graph 3.11 Number of persons entitled to activation allowance in 2005 - 2006
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Vyznamny narast poctu aktivac¢nych prispevkov bol zaznamenany
v mesiaci jun 2006 (najvyssi pocet od nabehu systému), a to
predovsetkym z dévodu zacastiiovania sa mensich obecnych sluzieb
alebo dobrovol'nickych prac.

Jednym z motivacnych prvkov v rdmci pomoci v hmotnej nidzi je
poskytovanie aktivaéného prispevku pre obcana, ktory bol dlhodobo
nezamestnany, zamestnal sa a jeho prijem nepresiahol hranicu
trojnasobku minimalnej mzdy, alebo zacal vykonavat samostatne
zarobkovu ¢innost’, po dobu Siestich mesiacov. Ide o skupinu ob¢anov,
ktora pred tym nez sa zamestnala alebo zacala vykonavat’ samostatne
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Marked growth was recorded in the number of activation
allowances in June 2006 (the highest number since the launch of
the system), where this was due primarily to participation in minor
municipal services or voluntary works.

One of the motivation elements in the framework of material
need aid is the provision of an activation allowance to an individual
who was long-term unemployed, who gained employment and
whose income did not exceed three times the minimum wage, or
began self-employment for a period of six months. This concerns
agroup which, prior to gaining employment or beginning



zarobkovu ¢innost’ bola riesend v systéme pomoci v hmotnej niidzi.
Za rok 2006 bolo kumulativne 16 265 obcanov, ktori poberali
aktivacny prispevok z dovodu, ze sa zamestnali a 2 005 obcanov
z dovodu, ze zacali vykonavat’ samostatne zarobkovu ¢innost’.

Najvicsie zastupenie, Co sa tyka poberatelov aktivacného
prispevku z tychto dvoch dévodov maju regiony, kde je zaznamena
nadpriemerna miera nezamestnanosti a obmedzend moznost
zamestnat” sa (graf 3.5 a 3.6). NajvdcSie percento poberatelov
aktivacného prispevku z dovodu zamestnania bolo v roku 2006
v koSickom, banskobystrickom, presovskom a nitrianskom kraji.
V porovnani s rokom 2005 sa toto poradie zmenilo. V pripade
poberatelov aktiva¢ného prispevku z dovodu zacatia vykondvania
samostatnej zarobkovej Cinnosti bolo najvédcSie zastipenie
v banskobystrickom a preSovskom kraji, ¢i sa jedna o rok 2006 alebo
rok 2005. Napriek rozdielnym pomerom v regionoch bol priemerny
mesacny pocet poberatelov aktivacného prispevku v roku 2006
z dovodu zamestnania vyssi o 14,3 % oproti roku 2005, naopak
v pripade dévodu zacatia vykonavania SZC doslo k poklesu az o
10 %.

Graf 3.12

Regionalne rozdelenie poberatel’ov aktivacného
prispevku z dévodu zamestnania

Graph 3.12

Regional breakdown of activation allowance recipients
due to employment
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Prispevok na byvanie

V roku 2006 bol priemerny mesacny pocet poberatel'ov prispevku
na byvanie v systéme pomoci v hmotnej nidzi 81 002, ¢o predstavuje
narast oproti roku 2005 az o 30,5 %. Ddvodom narastu poberatelov
bola uz vyssie uvedend legislativna zmena platna od 1. augusta 2006.
Narast poctu poberatel’'ov sa tykal poberatel'ov starobného déchodku
alebo poberatel'ov inej dochodkovej davky, ak dovrsili vek 62 rokov.
Zmena sa prejavila u jednotlivcov alebo rodin bez deti a taktiez sa
zmenil pomer medzi poberatel'mi, ktori st samostatne posudzovani
(suma 1460 Sk) a obcanov so spolo¢ne posudzovanymi osobami
(suma 2 300 Sk). Z celkového poctu poberatelov prispevku na
byvanie bolo 51,2 % samostatne posudzovanych (narast oproti roku
2005 o 7,8 p. b.) a 48,8 % spolocne posudzovanych osob (pokles
oproti roku 2005 o 7,7 p. b.).

Podiel poberatelov prispevku na byvanie na celkovom pocte
poberatel'ov pomoci v hmotnej nidzi v roku 2006 dosiahol 44,7 %,
¢o predstavuje narast oproti predchadzajucemu roku o0 9,4 p.b.

Ochranny prispevok

Dal3ou skupinou st ob&ania, ktori nemajii moznost’ zabezpegit' si
prijem alebo zvysit’ si prijem vlastnou pracou. Tejto skupine ob&anov
sa na zaklade taxativne vymedzenych podmienok v zakone poskytuje
ochranny prispevok. V roku 2006 priemerne mesac¢ne vznikol narok
na ochranny prispevok 44 414 ob¢anom, ¢o predstavuje narast oproti
roku 2005 o 107,4 %, a to z dovodu zvysenia poctu ochrannych
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self-employment, was dealt with in the material-need aid system. Over
2006 in total 16 265 individuals received the activation allowance for
having gained employment and 2 005 individuals for having begun
self-employment.

The largest group as regards recipients of the activation allowance
for these two reasons is seen in regions where above-average
unemployment is recorded and where job opportunities are limited
(Graphs 3.5 and 3.6). The largest percentage of activation allowance
recipients due to employment in 2006 was recorded in the Kosice,
Banska Bystrica, Presov and Nitra counties. This ranking changed in
comparison with 2005. In the case of activation allowance recipients
due to the commencement of self-employment, the largest share
was seen in the Banska Bystrica and Presov counties in both 2005
and 2006. Despite the differing conditions in regions, the average
monthly number of activation allowance recipients in 2006 due to
employment was 14.3% higher than in 2005, conversely in the case
of the recipients commencing self-employment a fall of some 10%
occurred.

Graf 3.13

Regionalne rozdelenie poberatel’ov aktiva¢ného prispevku
z dovodu zacatia vykonavania samostatnej zarobkovej
¢innosti

Graph 3.13

Regional breakdown of activation allowance recipients
due to self-employment
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Housing benefit

In 2006 the average monthly number of housing benefit
recipients in the material need aid system was 81 002, which
represents a 30.5% increase against 2005. The reason for the growth
in the number of recipients was the above-mentioned legislative
change as of 1 August 2006. Growth in the number of recipients
concerned old-age pension recipients or other pension recipients
aged 62 or above. The change was reflected in case of individuals
or families without children, and likewise in the proportion between
individually assessed recipients (SKK 1 460) and individuals with
jointly assessed persons (SKK 2 300). Of the total number of
housing benefit recipients, 51.2% were individually assessed (a
growth on 2005 of 7.8 pp) and 48.8% were jointly assessed persons
(a fall on 2005 of 7.7 pp).

The share of housing benefit recipients in the total number of
material-need aid recipients in 2006 was 44.7%, representing a
growth against the previous year of 9.4 pp.

Income support

A further group are persons who do not have the possibility to
secure income or to raise their income through their own work. Income
support is provided to this group of persons on the basis of strictly
defined statutory conditions. In 2006 an average monthly number of
44 414 persons were entitled to the support, representing a growth
against2005 of 107.4%, where this was due to an increase in the number



prispevkov v pripade, ak obcan dosiahol vek potrebny na narok
na starobny dochodok. Z celkového poctu ochrannych prispevkov
tvorila tato skupina 56 %. Narast po¢tu ochrannych prispevkov bol
v dosledku legislativnej zmeny platnej od 1. augusta 2006.

3.4.2 Dotacie pre diet’a v hmotnej nudzi

Vo vztahu k podpore pristupu ku vzdelavaniu Ministerstvo
prace, socialnych veci a rodiny SR realizuje podporné dotacné
programy, ktorych cielom je motivovat’ ziakov z nizkoprijmovych
rodin k dosahovaniu pozitivnych studijnych vysledkov, ¢o by im
malo zlepsit’ Sance na dalSie vzdelavanie na strednych a neskor na
vysokych skolach a umiestnenie na trhu prace a zvySovanim rovnosti
Sanci a pristupu ku vzdelaniu predchadzat’ reprodukcii chudoby
Z generacie na generaciu.

Dotacné programy pozostavaju z moznosti poskytovat dotaciu
na stravu, $kolské potreby a dotaciu na motiva¢ny prispevok, a to
na zakladnych skolach (vSetky typy), v pripade dotécie na stravu aj v
materskych $kolach a pre deti z pripravnych tried materskych skol aj
dotacie na skolské potreby.

S ucinnostou od 1. januara 2006 bolo prijaté dalSie opatrenie
na rozsirenie cielovej skupiny deti z nizkoprijmovych rodin, a to
testovanim prijmu do sumy zivotného minima. Ide o d’alsie kritérium
na poskytnutie niektoré¢ho z dotacnych programov, t.j. dotacie na
stravu, Skolské potreby a motivacny prispevok. V pripade dotacie na
motivacny prispevok sa zachovalo prospechové kritérium.

RozSirené cielenie dotaénych programov

Dotacné programy st cielené pre ziakov zakladnych a Specialnych
zakladnych §kél z nizkoprijmovych rodin, a to
a) na vSetky deti, ktoré navstevuju skolu, v ktorej je najmenej
50 % deti z rodin, ktorym sa poskytuje davka v hmotnej ntidzi
a prispevky k davke v hmotnej nidzi — pri dotacii na motivacny
prispevok je zachované aj kritérium prospechu

b) individualne na deti, ktoré¢ navstevuju skolu, ak ziju v rodine,
ktorej sa poskytuje davka v hmotnej ntdzi a prispevky k davke
v hmotnej nudzi alebo ktorej priemerny mesacny prijem za
Sest’ po sebe nasledujticich mesiacov je najviac vo vyske
Zivotného minima.

V roku 2006 boli vyplatené financné prostriedky na dotacné
programy v sume 543,1 mil. Sk, ¢o predstavuje narast oproti
roku 2005 o 27,1 %. Priemerny mesacny pocet deti, na ktoré boli
poskytnuté dotacie (s vynimkou dotacie na skolské potreby, ktora
bola poskytnuta dvakrat do roka), je nasledovny:

* 95615 deti (4021 §kol), na ktoré bola poskytnuta dotacia na stravu
(narast oproti rovnakému obdobiu o 18,2 %),

* 91 869 deti (5190 $kol) v L. polroku 2006 a 86 629 (3330
§kol) v II. polroku 2006, na ktoré bola poskytnuta dotacia
na skolské potreby (narast oproti porovnatelnému obdobiu
v L. polroku o 25,5 % a v II. polroku o 33,9 %),

e 31 051 deti (2058 skol), ktorym bola poskytnutd dotacia na
motivacny prispevok (narast oproti rovnakému obdobiu o 54,8 %).

Priemerna vySka dotacie na stravu na jedno dieta bola
v sledovanom obdobi v sume 399 Sk, ¢o predstavuje narast oproti
roku 2005 o 3,5 %. Hlavnym dévodom zvySenia je Uprava sumy
dotacie na stravu na den (zvysenie o 1 Sk).

Narast poctu deti, na ktoré sa vztahovali jednotlivé dotacné
programy, ako aj finan¢nych prostriedkov, bol sposobeny vyssie
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ofincome support recipients in the case where a person reached the age
for old-age pension entitlement. This group formed 56% of the total
number of income support recipients. The growth in the number of
income support was in consequence of the legislative amendment as of
1 August 2006.
3.4.2 Subsidies for children in material need

With regard to the support for access to education, the
SR Ministry of Labour, Social Affairs & Family runs support
subsidy programmes aimed at motivating pupils from
low-income families to achieve positive results which should improve
their chances for further education at secondary school and later at
university and their application in the labour market, and through
raising equality of opportunities and access to education to break the
poverty cycle between one generation and the next.

The subsidy programmes comprise the possibility to provide a
subsidy for food, school needs and for a motivation allowance,
and this for elementary schools (all types); in the case of the food
subsidy also for nurseries; subsidies for school needs apply also to
children from nursery preparatory classes.

With effect as of 1 January 2006 a further measure was adopted
for expanding the target group of children from low-income families,
means-testing income against the living minimum. This is another
criterion for the provision of any of the subsidy programmes, i.e. the
subsidies for food, school needs or the motivation allowance. In the
case of the subsidy for the motivation allowance, the school-results
criterion was preserved.

Expansion of the subsidy programme targeting

Subsidy progr ammes are targeted at pupils of elementary and

special elementary schools from low-income families, and this

a) in the case of all children attending a school in which at least
50% of the children are from families receiving material-need
benefit and allowances in respect of material-need benefit — in
the case of the motivation allowance subsidy the school-results
criterion is also preserved

b) individually in the case of children attending school, if they live
in a family receiving material-need benefit and allowances in
respect of material-need benefit, or the average monthly income
of which over the past six consecutive months is at or below
the living minimum.

In 2006 funds paid out on subsidy programmes totalled SKK 543.1
million, representing a growth against 2005 of 27.1%. The average
monthly number of children for whom subsidies were provided (with
the exception of the subsidy for school needs, which was provided
twice a year), is as follows:

* 95615 children (4 021 schools) for whom a food subsidy was
provided (an 18.2% increase against the preceding period),

* 91 869 children (5 190 schools) in the first half of 2006 and 86 629
(3 330 schools) in the second half of 2006 for whom a subsidy for
school needs was provided (a 25.5% growth in the first half-year
against the comparable period a year earlier and a 33.9% increase in
the second half-year against the comparable period a year earlier),

* 31 050 children (2 050 schools) for whom a motivation allowance
subsidy was provided (a 54.8% increase against the same period a
year earlier).

The level of the food subsidy per child in the monitored period
averaged SKK 399, representing a 3.5% increase against 2005. The
main reason behind this increase is the adjustment of the food subsidy
level per day (an increase of SKK 1).

whom
well

The growth in the number of children to
the individual subsidy programmes applied, as



uvedenou legislativnou zmenou, a to poskytovanim dotacii aj detom
z rodin, ktorych prijem je najviac vo vyske Zivotného minima
a znizenim percenta v pripade poskytovania dotacii pre vSetky deti
v kole.

as the growth in expenditures, was caused by the
above-mentioned legislative change, and this through the provision
of subsidies also to children from families having an income at or
below the living minimum, and through a reduction in the percentage
in the case of the provision of subsidies for all children at a school.

Graf 3.14 Rozdelenie deti, na ktoré sa poskytli dota¢né programy podl’a kritérii ich poskytovania
Graph 3.14 Breakdown by provision criterion of children for whom subsidy programmes were provided
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Graf 3.15 Regionalne rozdelenie deti, na ktoré sa uplatnili dota¢né programy na stravu a motivacny prispevok v roku 2006
Graph 3.15 Regional breakdown of children to whom food subsidy and motivation allowance programmes applied in 2006
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Z grafu 3.15 je zrejmé, ze v poskytovani dotaénych programov
(strava a Skolské potreby) je najviac zastipeny kosicky, preSovsky
a banskobystricky kraj. Pri dotacii na motivacny prispevok je
najvacsie zastupenie v preSovskom kraji.

From graph 3.15 it is clear that the greatest provision
of subsidy programmes (food and school needs) was in the
Kosice, Presov and Banska Bystrica counties. The motivation
allowance subsidy was provided most in the PreSov county.



343 Nahradné vyzivné

Poskytovanie nahradného vyzivného pre dieta upravuje zakon
¢. 452/2004 Z.z. o ndhradnom vyzivnom, ktory nadobudol ti¢innost’
1. januara 2005. Néhradné vyzivné je suma poskytnuta Statom na
zabezpecenie vyzivy opravnenej osoby v pripade, ak si vyzivovaciu
povinnost’ neplni povinna osoba, ktorou je rodi¢ dietata alebo ina
fyzicka osoba povinna platit’ vyzivné diet'atu.

Prvé udaje zachytavajuce uplatnenie tejto pravnej normy su za
mesiac marec 2005. V roku 2006 bolo evidovanych v priemere 3 369
poberatel'ov nahradného vyzivného, ktoré bolo poskytnuté v priemere
na 4 748 deti. Na jedného poberatela pripadlo 1,4 dietata. Na
nahradné vyzivné boli v roku 2006 vynalozené financné prostriedky
v sume 73 059 tis. Sk a priemerna vyska nahradného vyzivného na
jedno dieta bola 1 282 Sk.

Maximalna vyska ndhradného vyzivného stanovena podl'a zdkona
je 1,2 nasobok zivotného minima pre nezaopatrené diet'a. V priebehu
roku 2006 bol maximalny narok na ndhradné vyzivné na jedno diet’a
od 2580 Sk do 2724 Sk (zohl'adnena valorizacia zivotného minima
od 1. jula 2006).

3.4.3 Substitute child maintenance

The provision of substitute child maintenance is governed by Act
No 452/2004 Coll. on substitute child maintenance, which entered
into effect on 1 January 2005. Substitute child maintenance is a sum
provided by the state to provide for the beneficiary’s maintenance
in the case that the obliged person does not comply with the child
maintenance obligation, usually the child’s parent or another
individual obliged to pay for the child’s maintenance.

The first data capturing the application of this law are for
March 2005. In 2006 an average number of 3 369 substitute child
maintenance recipients were registered, where the maintenance was
provided on average for 4 748 children. There were 1.4 children per
recipient. Funds outlaid on substitute child maintenance in 2006
totalled SKK 73 059 000, where the average level of substitute child
maintenance per child was SKK 1 282.

The maximum level of substitute child maintenance is set by the
Act at 1.2 times the living minimum for an unprovided-for child.
In the course of 2006 the maximum entitlement to substitute child
maintenance per child was from SKK 2 580 to SKK 2 724 (taking
account of valorisation of the living minimum as of 1 July 2006).

Graf 3.16 Vyvojova krivka poberatel’ov nahradného vyZivného a deti, na ktoré bolo priznané nahradné vyzivné za obdobie od marca 2005
do decembra 2006
Graph 3.16 Number of substitute child maintenance recipients and number of children for whom substitute child maintenance was
awarded over the period March 2005 to December 2006
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Graf 3.17 Regiondlne rozdelenie deti, na ktoré bolo vyplatené nahradné vyZzivné v roku 2006
Graph 3.17 Regional breakdown of children for whom substitute child maintenance was paid in 2006
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Pocas obdobia 2005 az 2006 bol zaznamenany vyrazny rast
poberatelov ndhradného vyzivného a deti, na ktoré bolo nahradné
vyzivné priznané. Zdovodnenie rastu poberatelov nahradného
vyzivného nie je mozné podlozit’ ur¢itymi demografickymi alebo
legislativnymi zmenami, ide skor o zvysSenie povedomia tejto skupiny
v uplatiiovani si naroku na tito nahradu prijmu.

Z regionalneho hl'adiska je najvdcSie zastipenie deti, na
ktoré bolo vyplatené nahradné¢ vyzivné v PreSovskom kraji,
tj. 18 % z celkového poctu deti v tomto systéme. Podiel
ostatnych regionov na celkovom poctu nevykazuji vyrazné
rozdiely, napr. banskobystricky kraj 16 %, kosicky kraj
15 %, nitriansky kraj 12 %, zilinsky kraj 11 %, trenciansky kraj

7 %.

344 Socialnopravna ochrana deti a socialna kuratela®

Socialnopravna ochrana deti a socialna kuratela je po
organizacnej stranke zabezpecovana na 46 tradoch PSVR. V roku
2006 ju zabezpecovalo 642 zamestnancov, o v priemere na jedného
zamestnanca predstavovalo 367 rodin. V priebehu roka 2006 bolo
zaznamenanych 21 487 novych rodin a 29 357 novych deti, pre ktoré
boli vykonané opatrenia socidlnopravnej ochrany deti a socialnej
kurately (d’alej SPODa SK), ¢o v porovnani s rokom 2005 predstavuje
narast 0 9,16 % novych rodin a 0 9,20 % novych deti .

V posobnosti uradov je ukladanie a sledovanie plnenia tcelu
vychovnych opatreni aj podla zakona o rodine. Sud alebo trad
moze ukladat’ napomenutie, dohl'ad, obmedzenie, ulozit’ povinnost’
podrobit’ sa socialnemu poradenstvu alebo odbornému poradenstvu
v $pecializovanych zariadeniach. Stid moze dietat'n nariadit’ pobyt
v zariadeni, ktoré plni ucel odbornej diagnostiky (najdlhsie na dobu
6 mesiacov), pobyt v §pecializovanom zariadeni (najdlhsie na dobu
6 mesiacov) alebo pobyt v resocializatnom stredisku pre drogovo
zavislych.

Urady PSVR sledujii plnenie Géelu dohladu vo svojej vlastnej
posobnosti a v pripade, ak dohl'ad ulozil sud, v su¢innosti so sudmi.
V roku 2006 to bolo celkovo v 1303 pripadoch. Ked’Ze v uvedenom
roku urcili urady nad vychovou malolet¢ho dohl'ad pre 357 deti
a sudy pre 298 deti (celkovo 655 pripadov) moézno konstatovat,
ze pre 648 deti boli dohl'ady uréené pred rokom 2006, teda maju
dlhodobejsi charakter.

Vykon agendy socidlnej kurately deti bol v roku 2006
zabezpecovany 133 zamestnancami uradov — socidlnymi kuratormi
deti, ktori sa na tto oblast’ Specializuju.V roku 2006 bola socialna
kuratela deti zabezpecena vykonavanim opatreni SPOD a SK na
predchadzanie vzniku krizovych situdcii v rodine a na obmedzenie
a odstranovanie negativnych vplyvov spolu pre 23 619 deti. Tento
pocet predstavuje 12,4 % z celkového poctu 190 433 deti, pre ktoré
boli v roku 2006 vykonané opatrenia.

Over the period 2005 to 2006 significant growth was recorded
in the number of substitute child maintenance recipients and in the
number of children for whom substitute child maintenance was
awarded. The reason behind this growth cannot be ascribed to certain
demographic or legislative changes, but concerns more an increase
in awareness among this group in claiming entitlement to receive
this income.

From the regional aspect the largest grouping comprises children
for whom substitute child maintenance was provided in the Presov
county, i.e. 18% of the total number of children in the system. Other
regions’shares in the total number do not report significant differences,
e¢.g. Banska Bystrica county 16 %, KoSice county 15 %, Nitra county
12 %, Zilina county 11 %, Trenéin county 11 %, Trnava county 10
%. The lowest share, 7%, was reported in the Bratislava county.

3.44 Child protection under social law and social care'

Child protection under social law and social care is organised
by 46 LSA&F offices and their 642 staff, representing in 2006 an
average of 367 families per member of staff. Over the course of
2006 new families numbered 21 487, with 29 357 new children for
whom legal child protection and social care measures (hereinafter
“LCP&SC”) were undertaken, representing a 9.16% rise in the
number of new families and a 9.20% rise in the number of new
children in comparison with 2005.

LSA&EF office competences cover the imposition and monitoring
of the fulfilment of the purpose of the care measures also under the
scope of the Family Act. A court or LSA&F office may impose a
censure, supervision, restriction, impose the obligation to undergo
social counselling or professional counselling at specialised facilities.
A court may order a child’s stay in professional diagnostic facilities
(for a period of at most 6 months), a child’s stay in the specialised
facilities (for a period of the most 6 months), or a child’s stay at a
drug addiction resocialisation centre.

LSA&F offices monitor the fulfilment of the purpose of
supervision in its own competence and in the case where supervision
has been imposed by the court, in cooperation with the courts.
In 2006 this comprised in total 1 303 cases. Since in 2006, care
authorities imposed supervision over 357 children and courts over
298 children (a total of 655 cases), it may be said that the remaining
648 care supervision orders imposed prior to 2006 were of a
long-term nature.

In 2006 social care was carried out by 133 LSA&F office staff
— social care workers specialising in this field. Social care under
LCP&SC measures was carried out in total for 23 619 children,
for averting family crisis situations and for limiting and removing
negative influences on children. This number represents 12.4%
of the total number of 190 433 children for whom measures were
undertaken in 2006.

Tabul’ka 3.14 Pocet deti, pre ktoré sa vykonavala v roku 2006 socialna kuratela
Table 3.14 Number of children for whom social care was undertaken in 2006

Pocet deti / Number of children
Spolu / do 15 rokov / below 15 years of age | nad 15 rokov / more than 15 years of age
Total
chlapci / boys dievdata / girls chlapci / boys dievdata / girls
23619 6461 3096 11064 2998

Zdroj: UPSVaR

Source: Labour, Social Affairs & Family Headquarters

19Zdroj: UPSVaR: Navrh Spravy o hodnoteni implementécie a dopadov novej préavnej
upravy socialnopravnej ochrany deti a socialnej kurately v praxi.
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Source: Labour, Social Affairs and Family Headquarters: Draft Report on Assessment
of Implementation and Impact of New Legislation Regulation for Child Protection under
Social Law and Social Childcare in Practice.



Z komparacie rokov 2005 a 2006 najcastejSim doévodom
vykonavania opatreni socidlnopravnej ochrany deti a socialnej
kurately na predchadzanie vzniku krizovych situacii v rodine a na
obmedzenie a odstrafiovanie negativnych vplyvov pre deti (prilohy
ku kapitole 3) vyplynulo, ze:

- stpol celkovy pocet deti s poruchami spravania o 776,

- najcastejsim dovodom na vykon opatreni je trestna cinnost’
alebo Cinnost’ inak trestna, ktorda mierne poklesla o 16
pripadov,

- poklesol pocet deti, ktoré zanedbavaju skolsku dochadzku
0 67.

V roku 2006 bola v ramci trestného konania nariadena
ochranna vychova nad 21 detmi. Celkovy pocet deti s nariadenou
ochrannou vychovou, ktora sa realizuje v zariadeniach rezortu MS
SR (reedukaéné detské domovy pre deti a pre mladez) je 53 deti.
V pripadoch 19 deti bola ochranna vychova nariadena z dévodu
pachania trestnej ¢innosti.

Pisomny kontakt v roku 2006 bol udrziavany s 56 mladistvymi vo
vykone trestu. Podl'a udajov Zboru vézenskej a justi¢nej straze bol v
roku 2006 priemerny aktualny pocet mladistvych, nachadzajucich sa
v ustavoch ZVJS vo vykone trestu odnatia slobody 120 mladistvych
muzov a 1 mladistva Zena.

Socialni kuratori deti spolupracovali v roku 2006 s probacnymi
a mediacnymi uradnikmi v 292 pripadoch, pricom 96 % z uvedeného
poc¢tu mladistvych predstavovali chlapci. Socialni kuratori sa tiez
priamo zGcastnili na mediacii mladistvej osoby v 359 pripadoch
a v ramci sucinnosti pri vykone probacie a mediacie poskytli
probac¢nym urdnikom spolu 454 sprav.

V roku 2006 bolo 1337 deti zapojenych do vychovno-rekreaénych
programov mimo priorit. Najviac deti zapojil Trenciansky kraj — 225
deti a najmenej deti zapojil Bratislavsky kraj — 79 deti. Na ich
realizaciu bola vynalozena suma 9 811 292 Sk.

\% ramci opatrenia socialnopravnej ochrany
deti - vychovno-rekreacny program - sa v roku 2006 tychto programov
zlcastnilo 1542 detia zapojenych bolo 45 akreditovanych subjektov.
Pri porovnavani jednotlivych krajov bolo najviac deti zapojenych
v prioritach v Kosickom kraji — 286 deti, najmenej v Nitrianskom
kraji — 96 deti.

V roku 2006 sa opatrenia socidlnej kurately pre plnoletych
vykonavali pre 8878 klientov, ¢o v priemere na jedného socialneho
kuratora znamenalo 117 klientov. V porovnani s rokom 2005 je to
akces o 10 a s rokom 2004 o 12 klientov na jedného socidlneho
kuratora. V sucasnosti vykonava socialnu kuratelu pre plnoleté
fyzické osoby na pracoviskach 75,8 kuratorov .

V roku 2006 ponukli socialni kuratori pre plnoletych moznost’
pisomného kontaktu s osobami vo vykone trestu odiatia slobody a vo
vykone vézby. Ponuku pisomného kontaktu vyuzilo 860 klientov.K
liecbe drogovych a inych zavislosti bolo motivovanych 197 klientov.
Resocializa¢ny a iny program bol ponuknuty 250 klientom.

Spolupraca s mediaénymi a probaénymi tiradnikmi sa dostala
do popredia prace socialnych kuratorov po t€innosti novej pravnej
upravy v oblasti trestného prava. V roku 2006 spolupracovali socialni
kuratori v 566 pripadoch. ISlo vo vicsine o zistovanie socialnej
situacie odsudenych klientov.

V roku 2006 bol resocializacny prispevok vyplateny 2 350
osobam, v celkovej sume 2 942 340 Sk, ¢o v priemere na jednu osobu
predstavuje 1252 Sk. V 30-tich pripadoch vyplateny osobam mladsim
ako 18 rokov, ktori sa vratili z vykonu trestu alebo vykonu vézby. Ani
v jednom pripade nebol vyplateny Zene. Prehl'ad o resocializacnom
prispevku je uvedeny v prilohe.
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From a comparison of the years 2005 and 2006 the most common
reasons for undertaking child protection under social law and social
care measures for averting family crisis situations and for limiting and
removing negative influences on children (see Annexes to Chapter 3)
it can be seen that:

- the total number of children with behavioural disorders
rose by 776,

- crime or other crime-related activity constituted the most
common reason for undertaking measures, where these fell
by 16 cases,

- the number of children neglecting school attendance
decreased by 67.

In 2006, protective care was ordered in the framework of criminal
proceedings for 21 children. In total 53 children are under a protective
care order, carried out at SR Department of Education facilities
(re-education children’s homes for children and youth). In the case of
19 children protective care was ordered due to crime committed.

Written contact was maintained in 2006 with 56 juveniles
under criminal punishment. According to data from the Detention
and Justice Guard Corps in 2006 the current average number of
juveniles imprisoned in penal institutions was 120 male juveniles and
1 female.

In 2006 social care workers cooperated with probation and
mediation officers in 292 cases, in which boys formed 96% of the
given number of juveniles. Social care workers were also directly
involved in juvenile person mediation in 359 cases and in the
framework of cooperation in performing probation and mediation
provided probation officers in total 454 reports.

In 2006, recreational programmes outside priorities were attended
by 1 337 children. The highest number of such children was recorded
in the Trencin county — 225 children — and the lowest number in the
Bratislava county — 79 children. Expenditure of SKK 9 811 292 was
outlaid on their realisation.

In the framework of the legal child protection measure —
recreational programme — these programmes in 2006 were attended by
1 542 children, with 45 accredited subjects involved. In a comparison
of individual counties the highest number of children involved in
priorities was recorded in the KoSice county - 286 children, and the
lowest in the Nitra county - 96 children.

In 2006, social care measures for young adults were undertaken
for 8 878 clients, with an average of 117 clients per social care
worker. In comparison with 2005 this represents an increase of 10
clients and in comparison with 2004 an increase of 12 clients per
social care worker. At present social care for young adults is carried
out at the workplaces of 75.8 social care workers.

In2006 social care workers for young adults offered the possibility
of written contact with detainees and prisoners. The offer of written
contact was taken up by 860 clients. 197 clients were motivated
towards treatment for drug and other addictions. Resocialisation and
other programmes were offered to 250 clients.

Cooperation with mediation and probation officers came to
the forefront of social care workers’ work following the entry into
effect of new regulations in the field of criminal law. In 2006 social
care workers cooperated in 566 cases. In the majority of cases this
concerned ascertaining the situation of convicted clients.

A resocialisation allowance was paid out to 2 350 persons, in a
total sum of SKK 2 942 340, representing an average of SKK 1 252
per person. In 30 cases it was paid to persons under 18 years of age
returning from detention or imprisonment. In no cases was it paid to
a woman. A summary of the resocialisation allowance is given in the
Annex.



Tabul’ka 3.15 VyuZivanie opatreni socialnej kurately pre plnoleté fyzické osoby
Table 3.15 Usage of social care measures for young adults

Muzi / Zeny /

Men Women
Pisomny kontakt pocas vykonu VTOS a VV 759 101 Written contact with detainees and prisoners
Motivdcia k lie¢be drogovych a inych zdvislosti 163 34 Motivation towards treatment for drgg'and
other addictions
Ponuka resocializa¢ného a iného programu 218 32 Offer of a resocialisation or other programme
Spolupréca s mediacnym a proba¢nym tradnikom 566 0 Cooperation with probation and mec(l)lfaélg;r;

Zdroj: UPSVaR
Source: Labour, Social Affairs & Family Headquarters

V roku 2006 Ustredie a prisluiné urady vykonavali opatrenia pre
343 maloletych bez sprievodu ( d’alej ,,MBS*), t.j. pre deti, ktoré
nie su obcanmi Slovenskej republiky a nachadzajii sa na uzemi
Slovenskej republiky bez zakonného zastupcu, pribuznych alebo
inej plnoletej fyzickej osoby, ktorej by mohlo byt’ dieta zverené do
osobnej starostlivosti.

Organ SPOD a SK vykonal v sledovanom obdobi celkom 875
ukonov suvisiacich so zastupovanim maloletych bez sprievodu
v stidnom konani, tkonov suvisiacich so vstupom do azylovej
procediry a pocas azylovej procedury, asistencie pri prevoze do
zariadenia na vykon ustavnej starostlivosti alebo Zachytného tabora,
ukonov spojenych s vykonom funkcie opatrovnika alebo poruc¢nika
a d’alsich.

Po vstupe do azylovej procedury boli maloleti bez sprievodu
premiestneni do zariadenia Migra¢ného tiradu Ministerstva vnutra.
Celkom bolo v roku 2006 umiestnenych v Zachytnom ute¢eneckom
tabore 201 maloletych bez sprievodu.

V roku 2006 bol v 78 pripadoch zabezpeceny navrat alebo
premiestnenie deti, obanov SR, ktoré sa narodili alebo ocitli na
uzemi in¢ho Statu bez sprievodu rodica, pribuzného alebo osoby, ktora
sa osobne stara o dieta. Samotny proces repatriacie bol ukonceny v
47 pripadoch, v 31 pripadoch proces repatridcie v sucasnej dobe
prebicha. Pomoc a sucinnost’ pri zabezpeceni navratu maloletych
deti na izemie SR v pripadoch, kedy boli deti zverené do osobnej
starostlivosti pribuznym, organ SPOD a SK poskytol v 7 pripadoch.

V ramci SR podsobilo v roku 2005 v oblasti SPOD a SK 73
subjektov, ktorym bolo podl'a zdkona ¢. 195/1998 Z. z. o socialnej
pomoci v zneni neskorSich predpisov (nesStatne subjekty) vydané
povolenie na vykonavanie socialnej prevencie alebo vybranych
¢innosti  socidlnopravnej ochrany a poskytovanie socialneho
poradenstva. Uvedené subjekty boli povazované za akreditované
subjekty do 31. maja 2006. Do tejto skupiny subjektov patrilo aj
10 krizovych stredisk, 16 resocializacnych stredisk, 18 detskych
domovov, ktorych zriadovatel'mi boli nestatne subjekty (prilohy ku
kapitole 3).

Poradensko — psychologické sluzby

V roku 2006 137 zamestnancov Uradov PSVR - referatu
poradensko-psychologickych sluzieb vykonalo 49 800 konzultacii
s 14 934 klientmi. Celkovy pocet pripadov bol 9 834. Pri rozdeleni
podl'a poctu pripadov a konzultécii ide o nasledovné problematiky:

- rozvodova a porozvodova problematika : 1 528 pripadov,
6 454 konzultacii

- problematika NRS: 1 048 pripadov, 9 053 konzultacii

- partnerska problematika: 1 822 pripadov, 9 870 konzultacii

- rodinna problematika: 2 045 pripadov, 9 538 konzultacii

- osobnostna problematika: 1 615 pripadov,
9 833 konzultacii

- problematika drogovych a inych zavislosti: 135 pripadov,
616 konzultacii

In 2006, LSA&F Headquarters and offices carried out measures
for 343 unaccompanied minors, i.e. children who are not citizens
of the Slovak Republic and who are in Slovakia without a legal
representative, relative or other adult person to whom the child could
be entrusted into personal care.

The Legal Child Protection and Social Care Authority (hereinafter
a “LCP&SC authority”) in the period monitored carried out in total
875 acts relating to the representation of unaccompanied minors in
court proceedings, acts relating to entry into asylum procedure and
during asylum procedure, assistance in moving into facilities for
performing institutional carer or the Holding Camp, acts connected
with performing the function of custodian or legal guardian, and
other acts.

Following entry into asylum procedure unaccompanied minors
were relocated into facilities operated by the Migration Authority of
the Ministry of the Interior. In total 201 unaccompanied minors were
placed in the holding refugee camp in 2006.

The return or relocation of children, SR residents born or found
unaccompanied by a parent, relative or other caregiver in the territory
of another state was effected in 78 cases in 2006. The repatriation
process itself was completed in 47 cases, in 31 cases the repatriation
process is currently under way. Assistance and cooperation in
ensuring the return of minors to the territory of the SR in cases where
the children were entrusted into the personal care of relatives was
provided by a LCP&SC authority in 7 cases.

In Slovakia 73 subjects licensed under Act No 195/1998 Coll. on
social aid as later amended (non-state entities) for performing social
prevention or selected social law activities of protection and provision
of social counselling operated in 2005 in the LCP&SC field. Until
31 May 2006 these subjects were deemed accredited subjects. This
group of subjects also includes 10 crisis centres, 16 resocialisation
centres and 18 children’s homes founded by non-state entities (see
Annexes to Chapter 3).

Consultancy — psychological services

In 2006 the 137 staff of the consultancy-psychological service
section at LSA&F offices held 49 800 consultations with 14 934
clients. The total number of cases was 9 834. In a breakdown by
the number of cases and consultations this concerned the following
issues:

- divorce and post-divorce: 1 528 cases, 6 454
consultations

- substitute parental care: 1 048 cases, 9 053 consultations

- partner problems: 1 822 cases, 9 870 consultations

- family problems: 2 045 cases, 9 538 consultations

- personality problems: 1 615 cases, 9 833 consultations

- drugs and other addictions: 135 cases, 616 consultations



Rodi¢om dietat’a v zaujme predchadzania nepriaznivym vplyvom
rozvodu na diet'a bola poskytnuta pomoc v 2 194 pripadoch. Dietat'u
bola poskytnuta pomoc po rozvode rodi¢ov v 1080 pripadoch.

Referat spolupracoval pri zistovani nazoru dietata vo veciach,
ktoré sa ho dotykaju v pripade rozvodu rodi¢ov v 671 pripadoch,
v ramci pripravy dietata na NRS v 33 1pripadoch a v inych pripadoch
984-krat. Poradensko-psychologicka pomoc pri Uprave styku
rodi¢ov s dietatom po rozvode bola poskytnuta v 704 pripadoch.
Psychologovia a ini odborni poradcovia vypracovali celkovo 3 406
sprav.

Poradensko-psychologické sluzby referatu boli poskytované
ako sucast vykonavanych opatreni organom SPODaSK v 1 867
pripadoch.

Ustavna starostlivost’ a ochranna vychova

V roku 2006 evidujeme 5 983 deti s nariadenou ustavnou
starostlivostou (NUS) a nariadenou ochrannou vychovou (NOV). Je
na zéklade rozhodnutia siidu o NUS a NOV od roku 2000 (prilohy
ku kapitole 3).

Pocet detskych domovov na Slovensku narasta najmé z dovodu
humanizacie starostlivosti v detskych domovoch, transformacie
Linternatnych® detskych domovov a presunu deti s nariadenou
ustavnou starostlivostou do pésobnosti MS SR. Od roku 2000 do
roku 2006 stupol pocet detskych domovov o 11. Pocet detskych
domovov, ktorych zriad'ovatel'om je Statna sprava, sa zvysil o 6 a
pocet detskych domovov, ktorych zriadovatelom je cirkev, resp.
mimovladne organizacie, o 5 detskych domovov . Celkovy pocet
detskych domovov sa v roku 2006 zvysil na 98 a s celkovym pocetom
deti 4 709 ( prilohy ku kapitole 3).

Od roku 2002 pocet deti umiestnenych v detskych domovoch
rastie. Najvyznamnej$im faktorom zvySovania poctu deti v detskych
domovoch je skuto¢nost, ze v roku 2003 sa zacalo utlmovat
umiestiiovanie deti do Specidlnych $kol internatnych. V roku
2004 zacal presun deti s nariadenou uUstavnou starostlivostou zo
$pecialnych §kol internatnych do detskych domovov (v roku 2004
bolo presunutych 280 deti, v roku 2005 bolo presunutych 379 deti
a v roku 2006 bolo presunutych 530 deti). Vyznam cirkevnych, resp.
nestatnych detskych domovov od roku 2000 narasta a stupa pocet
deti, ktoré su v nich umiestnené (prilohy ku kapitole 3).

Od presunu detskych domovov z posobnosti MS SR a MZ SR do
posobnosti MPSVR SR sa zaviedli systémoveé zmeny vo vyuzivani
foriem poskytovania starostlivosti o deti s nariadenou tUstavnou
starostlivost'ou. Pocet profesionalnych rodin v detskych domovoch
sa od roku 2000 zvysil o 105 rodin (o 201 deti), pocet samostatnych
skupin sa zvysil 0 259 (o 2 415 deti).

Najvdcsou skupinou umiestiovanych deti su deti do 3 rokov
veku, ktoré maju klesajucu tendenciu a deti s povinnou Skolskou
dochadzkou od 7 rokov do 15 rokov veku.

Parents of a child were provided assistance in 2 194 cases in the
interest of averting adverse effects of divorce on a child. Assistance
was provided to a child following parental divorce in 1 080 cases.

The section cooperated in ascertaining the opinion of the child
in matters affecting him/her in the case of parental divorce in 671
cases; in the framework of preparing the child for substitute parental
care in 331 cases and 984 times in other cases. Consultancy -
psychological assistance in arranging parental contact with children
following divorce was provided in 704 cases. Psychologists and other
professional advisors drew up in total 3 406 reports.

The section provided consultancy-psychological services as a part
of measures carried out by an LCP&SC authority in 1 867 cases.

Institutional and protective care

In 2006, children with an institutional or protective care order
numbered 5 983. This is the lowest total number of children placed in
facilities on the basis of a court institutional or court protective care
order since the year 2000 (see Annexes to Chapter 3).

The number of children’s homes in Slovakia is growing
mainly due to the humanisation of care in children’s homes; the
transformation of children’s boarding homes and a transfer of
children with an institutional care order into the competence of the
SR Ministry of Education. Over the period from 2000 to 2006 the
number of children’s homes has risen by 11. The number of state-
founded homes rose by 6 and the number of children’s homes
founded by a church or non-governmental organisation rose by 5.
The total number of children’s homes in 2006 increased to 98, with a
total number of 4 709 children (see Annexes to Chapter 3).

The number of children placed in children’s homes has
been growing since 2002. The most significant factor behind the
increasing number of children in children’s homes is the fact that
in 2003 a move began to reduce the placing of children into special
boarding schools. In 2004 children with an institutional care order
began to be transferred from special boarding schools into children’s
homes (280 children were transferred in 2004, 379 children in
2005 and 530 children in 2006). The importance of church or
non-state children’s homes has been growing since 2000 and the
number of children placed in them has been rising (see Annexes to
Chapter 3).

Since the transfer of children’s homes from the competence of
the SR Ministry of Education and the SR Ministry of Health into the
competence of the SR Ministry of Labour, Social Affairs & Family
systematic changes have been implemented in the use of forms of
providing care for children with an institutional care order. The
number of professional families in children’s homes has risen since
2000 by 105 families (by 201 children), the number of independent
groups has risen by 259 (by 2 415 children).

The largest group of placed children are those under 3 years of
age, the number of whom is declining, and children with compulsory
school attendance from 7 to 15 years of age.

Tabul’ka 3.16 Po¢et umiestnenych deti v detskom domove
Table 3.16 Number of children placed in children’s homes

Rok 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 Year
Pocet deti 1036 | 946 712 926 1069 | 1136 | 1377 Number of children
z toho podl’a veku of which by age
do 3 rokov 530 466 371 440 505 426 398 up to 3 years old
4 — 6 rokov 180 136 96 136 153 158 134 4 — 6 years old
7 — 15 rokov 270 290 195 292 337 432 601 7 — 15 years old
16-18 rokov 56 54 50 58 74 120 244 16 - 18 years old

Zdroj: UPSVaR

Source: Labour, Social Affairs & Family Headquarters



Pocet deti, ktorym bolo ukoncené poskytovanie starostlivosti
z dovodu uspesnej sanacie a navratu do povodnej rodiny, sa do
roku 2003 systematicky znizoval. Od roku 2003 kazdy rok vzrastie
pocet deti vratenych do povodnej rodiny. Umiestilovanie deti do
jednotlivych foriem nahradnej rodinnej starostlivosti v roku 2006
mierne stipol. Pozitivnym trendom je, ze od roku 2000 klesa,
resp. je vyrovnany pocet deti, ktorym bolo ukonéené poskytovanie
starostlivosti z in¢ho dovodu a to aj napriek skutocnosti, ze celkovy
pocet deti umiestnenych v detskych domovoch stupa. V praxi
najcastejsi iny dovod bolo preradenie do iného typu zariadenia na
vykon rozhodnuti stidu, najméd do reedukacnych zariadeni a tuteky
maloletych bez sprievodu.

Presun 1 189 deti s nariadenou ustavnou starostlivostou zo
vsetkych Specialnych kol internatnych bol podl'a zakona ¢. 596/2006
Z.z. o $tatnej sprave v Skolstve a skolskej samosprave a o zmene
a doplneni niektorych zakonov a zékona ¢. 305/2005 Z.z. o SPOD a
SK bol zabezpeceny v stanovenej lehote, t.j. do 31.8.2006.

The number of children to whom care was ended due to successful
reinstatement and return to the original family had been systematically
falling until 2003, since then the number of children returned to the
original family has been rising each year. The placement of children
into individual forms of substitute family care in 2006 rose slightly.
A positive trend is the fact that since the year 2000 the number of
children to whom the provision of care was ended for another reason
has been falling or steady, even despite the fact that the overall number
of children placed in children’s homes has been rising. In practice
the most common other reason was reassignment to a different type
of facility in the execution of court orders, in particular correctional
facilities and the flight of unaccompanied minors.

The transfer of 1 189 children with an institutional care order
from all special boarding schools was ensured under Act No 596/2006
Coll. on central government in education and education authorities
and on the amendment of certain acts and under Act No 305/2005
Coll. on LCP&SC within the set period, i.e. by 31 August 2006.

Tabul’ka 3.17 Pocet deti s ukonc¢enou starostlivost'ou v DeD
Table 3.17 Number of children with completed care in children’s homes

Rok 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 Year
Celkovy pocetdeti | 1025 | 1016 964 896 814 1123 | 1225 | Total no. of children
podla dévodu ukoncenia starostlivosti by the reason for completing care

ndvrat do rodiny 193 200 180 138 155 226 321 return to family
osvojenie 162 152 168 174 152 178 173 adoption
PS 72 131 103 89 83 108 134 foster care
NOS 40 28 37 26 25 24 61 substitute parental
care
plnoletost’ 246 238 243 253 230 348 335 Coming of age
z iného dévodu 312 267 233 216 169 239 201 other reason
Zdroj: UPSVaR
Source: Labour, Social Affairs & Family Headquarters
Vyrazné kvantitativne zmeny mozno pozorovat’ v tzv. ndhradnej Significant quantitative changes may be observed in

osobnej starostlivosti (NOS) a pestinskej starostlivosti.

V roku 2006 bolo do NOS zverenych 1144 deti, ¢o je v porovnani
s rokom 2005 (708) o 436 deti viac. V NOS je celkovo zverenych
4289 deti a z nich je takmer 80 % v starostlivosti starych rodicov,
16 % v starostlivosti inych pribuznych a len 4 % deti su zverené do
starostlivosti cudzich osob.

Pocet deti zverenych do pestinskej starostlivosti v roku 2006
naopak klesol na 365, ¢o je v porovnani s rokom 2005 (480) o 115
deti menej. Pocet vSetkych deti zverenych do pestunske;j starostlivosti
je2776.

V roku 2006 urcené¢ urady PSVR predlozili Centru spisovi
dokumentaciu 54 deti pre ucely medzistatneho osvojenia.

a substitute personal care and foster care.

In 2006 1 144 children were put into substitute personal
care, which in comparison with 2005 (708 children) is
436 children more. In total 4 289 children are in substitute personal
care and of them almost 80% are in the care of grandparents, 16% in
the care of other relatives, and only 4% of children are put into the
care of other persons.

The number of children put into foster care in 20006,
conversely, fell to 365, which in comparison with 2005
(480 children) is 115 children fewer. The number of all children in
foster care is 2 776.

In 2006, selected LSA&F offices submitted to the Centre written
documentation on 54 children for the purposes of intercountry
adoption.

Tabul’ka 3.18 Pocet deti, u ktorych bola Centru predloZena spisova dokumentacia pre icely medzi$tatneho osvojenia
Table 3.18 Number of children for whom written documentation was submitted to the Centre for the purposes of intercountry adoption
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V roku 2006 bolo podl'a Dohovoru o ochrane deti a o spolupraci
pri medzistatnych osvojeniach zverenych do predosvojitel'skej
starostlivosti 36 deti. Urcené trady PSVR vo vSetkych pripadoch
organizacne a personalne zabezpecili nadviazanie osobného vztahu
medzi dietatom a ziadateI'mi o osvojenie z cudziny i priebeh celej
interakcie do rozhodnutia sidu a odchodu diet’at’a.

Pocet deti, ktoré boli v roku 2006 zverené do nahradného
rodinného prostredia (ndhradnd osobna starostlivost’, pestinska
starostlivost’, porucnictvo a predosvojitel'ska starostlivost) je
2024. Do detskych domovov bolo v roku 2006 umiestnenych 1377
deti, vratane presunu 530 deti zo Specialnych $kol internatnych. K
31.12.2006 bol celkovy pocet deti zverenych v nahradnej osobnej
starostlivosti, pestinskej starostlivosti a v porucnictve 7625, kym
v ustavnej starostlivosti bolo 5983 deti.

345 Nahradna starostlivost’ o deti

Vo vztahu k podpore nahradnej starostlivosti bola prijatd nova
pravna uprava zakona ¢. 627/2005 Z. z. o prispevkoch na podporu
nahradnej starostlivosti o diet’a, ktorej cielom je prostrednictvom
finan¢nych prispevkov podporit’ vykonavanie osobnej starostlivosti
o dieta inou fyzickou osobou, ak rodi¢ia dietata nezabezpecuju
alebo nemo6zu zabezpeCit' osobnu starostlivost’ o dieta. Predmetna
pravna uprava priniesla vyrazné zmeny vo finan¢nej podpore osobnej
starostlivosti o diet’a inou fyzickou osobou ako rodi¢om.

Formy nahradnej starostlivosti o dieta v zmysle vyssie uvedenej
pravnej upravy su nasledovné:

*  zverenie maloletého diet'ata do osobnej starostlivosti
inej fyzickej osoby nez rodica, podl'a zakona o rodine
ide 0 nahradni osobni starostlivost’,

*  pestunska starostlivost’,

*  porucnictvo, ak sa porucnik osobne stara o diet’a; to
neplati, ak sa porucnik osobne stara o diet’a, ktorého
rodicia nie su plnoleti,

. docasné zverenie dietat’a do starostlivosti osoby,
ktora ma zaujem stat’ sa pestiinom, alebo

*  zverenie diet'at’a do starostlivosti fyzickej osoby
rozhodnutim sidu o nariadeni predbezného
opatrenia, ak bol sudu podany navrh na zacatie
konania o zvereni dietata tejto fyzickej osobe do
nahradnej osobnej starostlivosti alebo do pestunskej
starostlivosti.

In accordance with the Convention on Protection of Children and
Cooperation in respect of Intercountry Adoption 36 children were put
into pre-adoption care in 2006. In all cases the designated LSA&F
offices provided organisation and personnel for arranging personal
contact between the child and adoption applicants from abroad, as
well as arranging the course of the whole interaction through to the
court decision and child’s departure.

In total 2 024 children were put into a substitute family
environment (substitute personal care, foster care, guardianship and
pre-adoption care) in 2006. A further 1 377 children were placed
in children’s homes in 2006, where this figure includes the transfer
of 530 children from special boarding schools. As at 31 December
2006 the total number of children in substitute personal care, foster
care and guardianship was 7 625, while 5 983 children were in
institutional care.

3.4.5 Substitute childcare

The field of support for substitute care saw the adoption of a
new law in Act No 627/2005 Coll. on allowances for supporting
substitute childcare, aimed at supporting, via financial allowances,
the performance of personal childcare by an individual other than the
child’s parent if the parents do not or cannot provide personal care for
the child. The new law brought significant changes in the financial
support for personal childcare by an individual other than parents.

The forms of substitute childcare pursuant to the above law are
as follows:

e entrusting a minor into the personal care of an
individual other than the parent; under the Family
Act this concerns substitute personal care,

*  foster care,

e guardianship, where the guardian personally cares
for the child; this does not relate to cases where the
guardian personally cares for a child whose parents
are not of adult age,

e provisional entrusting of a child into the care of the
person wishing to become a foster, or

e entrusting of a child into the care of an individual
by a court decision ordering a preliminary measure
if a petition has been lodged at the court for the
commencement of proceedings to entrust a child into
substitute personal care or into the foster care of this
individual.

Tabulka 3.19 Sumy prispevkov na podporu nahradnej starostlivosti platné v roku 2006
Table 3.19 Allowances for substitute childcare support applicable in 2006

SUMA Sk/
Prispevky na podporu nahradnej AMOUNT SKK Allowances for the support of
starostlivosti od / as of od / as of substitute care
1.1. 05 1. 9. 06*

Jednorazovy prispevok pri zvereni do Lump-sum payment in the case of

. . S 8 840 9290 e .
ndhradnej starostlivosti entrusting into substitute care
Jefinorazqu przs.pevo.k pri zdniku 22100 23 240 Lump-sum payment upon t.he end of
ndhradnej starostlivosti substitute care
Opakovany prispevok dietatu 3320 3490 Repeated allowance for a child
Opq/fovgny prispevok ndhradnému 4230 4 440 Repeated allowance to a substitute
rodicovi parent
ZvySenie  opakovaného  prispevku Increase in repeated allowance to a

h , S 3000 3150 ;
ndhradnému rodicovi substitute parent
Osobitny opakovany  prispevok Special repeated allowance to a

. , e 1740 1830 .
ndhradnému rodicovi substitute parent

Zdroj: UPSVaR
Source: Labour, Social Affairs & Family Headquarters

*Od 1. septembra 2006 boli sumy prispevkov na podporu nahradnej starostlivosti upravené Opatrenim Ministerstva prace,

socialnych veci a rodiny Slovenskej republiky ¢. 494/2006 Z.z.

* As of 1 September 2006 the amounts of allowances for the support of substitute care
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Jednorazovy prispevok prizvereni do nahradnej starostlivosti
sa poskytuje za ucelom zabezpecenia zakladného osobného
vybavenia diet’at’a, najmi na zabezpecenie jeho oSatenia, obuvi,
hygienickych potrieb, nevyhnutného nabytku a inych veci na
uspokojenie potrieb dietata. V roku 2006 bol prispevok poskytnuty
na 855 deti. Z celkového poctu deti bolo 67,2 % deti zverenych do
nahradnej osobnej starostlivosti, 24,2 % deti zverenych do pestinskej
starostlivosti a 8,6 % deti bolo zverenych poruc¢nikovi.

Jednorazovy prispevok pri zaniku ndhradnej starostlivosti
sa poskytuje za ucelom podpory osamostatnenia sa dietata. V roku
2006 bol prispevok vyplateny na 356 deti. Z celkového poctu deti
u 34 % deti doslo k zaniku nahradnej osobnej starostlivosti, 57 % k
zaniku pestunskej starostlivosti a 8,9 % k zaniku porucnictva.

Opakovany prispevok diet’at’u sa poskytuje za t¢elom podpory
uspokojovania potrieb dietat’a, najmé na tthradu nékladov na vyzivu,
vychovu, vzdeldvanie a byvanie dietata. V sledovanom obdobi
bol prispevok vyplateny priemerne mesac¢ne na 5 571 deti v sume.
Podrla jednotlivych foriem nahradnej starostlivosti bolo v priemere
zastupenych 49,7 % deti v nahradnej osobnej starostlivosti, 44,3 %
deti v pestiinske;j starostlivosti, 1,6 % deti v poruénictve, 2,5 % deti
v docasnom zvereni a 1,9 % deti zverenych na zaklade predbezného
opatrenia.

A lump-sum payment in the case of entrusting a child into
substitute care is provided for the purpose of ensuring basic
equipment for the child, in particular clothing, footwear, hygiene
items, essential furniture and other things for satisfying a child’s
needs. This allowance was provided for 855 children in 2006. Of the
total number of children, 67.2% of children were put into substitute
personal care, 24.2% of children were put into foster care, and 8.6%
of children were entrusted to a guardian.

A lump-sum payment upon the end of substitute care
is provided for the purpose of supporting a child’s transition to
independence. In 2006 the allowance was paid out for 356 children.
Of this total number of children, in the case of 34% of children this
concerned the end of substitute personal care, in the case of 57% the
end of foster care, and 8.9% the end of guardianship.

A repeated allowance for a child is provided for the purpose
of supporting the satisfaction of a child’s needs, in particular for
settling costs for the child’s food, upbringing, education and housing.
Over the period monitored the allowance was paid out on average
for 5 571 children monthly. In a breakdown by the individual forms
of substitute care, on average 49.7% of children were in substitute
personal care, 44.3% of children were in foster care, 1.6% of children
were in guardianship, 2.5% of children were temporarily entrusted,
and 1.9% of children were entrusted on the basis of a preliminary
measure.

Graf 3. 18 Pocet deti, na ktoré bol poskytnuty opakovany prispevok podl’a veku
Graph 3.18 Age breakdown of numbers of children for whom a repeated allowance was provided
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Opakovany prispevok nahradnému rodic¢ovi sa poskytuje
za G¢elom podpory vykonavania osobnej starostlivosti o dieta,
ktoré ma nahradny rodi¢ zverené do nahradnej starostlivosti. Za
sledované obdobie bol prispevok poskytnuty priemerne mesacne
2 090 nahradnym rodi¢om. V pripade, ak sa nahradny rodi¢ osobne
staral o tri alebo viac deti, ktoré st siirodenci, opakovany prispevok
nahradnému rodicovi sa zvysil o 3 150 Sk mesacne. V sledovanom
obdobi bolo priemerne mesacne 33 takychto pripadov, t.j. z celkového
poctu nahradnych rodicov islo o 1,6 %.

Osobitny opakovany prispevok nahradnému rodicovi sa
poskytuje za tcelom podpory vykonavania osobnej starostlivosti
o dieta zverené do nahradnej starostlivosti, ktoré je obcanom
s tazkym zdravotnym postihnutim. Za sledované obdobie bol
prispevok poskytnuty priemerne mesacne 57 nahradnym rodicom,
ktori vykonavaju starostlivost o TZP deti (v priemere o 66 deti).
Z celkového poétu ndhradnych rodi¢ov vykonéva starostlivost' o TZP
deti 2,7 % nahradnych rodicov.

Celkové Cerpanie finanénych prostriedkov na prispevky na
podporu nahradne;j starostlivosti bolo v roku 2006 v sume 297 873,0
tis. Sk. Oproti roku 2005, kedy bol v platnosti systém pestiinske;j
starostlivosti podl'a zakona €. 265/1998 Z. z. o pestunskej starostlivosti
a o prispevkoch pestinskej starostlivosti, vzrastli poskytnuté finanéné
prostriedky 0 91 %.
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The repeated allowance to a substitute parent is provided
for the purpose of supporting the performance of personal care for
a child in the substitute care of the substitute parent. Over the period
monitored the allowance was provided on average monthly to 2
090 substitute parents. In the case where the substitute parent cares
personally for three or more sibling children, the repeated allowance
to the substitute parent is increased by SKK 3 150 monthly. Over
the period monitored there were on average 33 such cases monthly,
forming 1.6% of the total number of substitute parents.

The special repeated allowance to a substitute parent is
provided for the purpose of supporting the performance of personal
care for a child with severe health disability put into substitute care.
Over the period monitored the allowance was provided monthly to
an average of 57 substitute parents caring for children with severe
health disabilities (66 children on average). Substitute parents caring
for children with severe health disabilities formed 2.7% of the total
number of substitute parents.

Drawing of funds for allowances for supporting substitute
childcare in 2006 totalled SKK 297 873 000. In comparison with
2005, when the foster care system under Act No 265/1998 Coll. on
foster care and on foster care allowances was in force, funding grew
by 91%.



NajdoélezitejSou zmenou oproti predchadzajiicemu systému bolo
roz$irenie okruhu deti, na ktoré sa poskytuje finanéni pomoc
(ndhradnd osobna starostlivost) a taktiez nastavenie vySok
jednotlivych prispevkov, aby zodpovedali nakladom v suvislosti
s nahradnou starostlivostou o deti.

34.6  Kompenzicia socidlnych désledkov TZP

Poskytovanie kompenzacii, ktoré sl ur¢ené na prekonanie alebo
zmiernenie socidlnych désledkov tazkého zdravotného postihnutia
ustanovuje zakon €. 195/1998 Z.z. o socialnej pomoci v zneni
neskorsich predpisov. V zmysle uvedenej pravnej upravy je mozné
poskytovat’ kompenzacie formou socidlnych sluzieb, penaznych
prispevkov a penazného prispevku za opatrovanie.

Zakon o socialnej pomoci sa v Casti kompenzacii tazkého
zdravotného postihnutia v priebehu roku 2006 menil a dopiial
zakonom ¢. 573/2005 s ucinnostou od 1. januara 2006. Uvedena
novela priniesla nasledovné zmeny v podmienkach posudzovania
a poskytovania penaznych prispevkov na kompenzaciu tazkého
zdravotného postihnutia:

* umoznilo sa  poskytnutie penazného prispevku na
zaobstaranie druhé¢ho mechanického vozika, druhého jednoduchého
alebo Specialne upraveného kocika v maximalnej vyske 16 000 Sk,
ak bola obcanovi s tazkym zdravotnym postihnutim prva uvedena
pomdcka poskytnuta na zaklade verejného zdravotného poistenia,

* umoznilo sa  poskytnutie penazného prispevku na
zaobstaranie druhého elektrického vozika v maximalnej vyske
110 000 Sk, ak bola obcanovi s tazkym zdravotnym postihnutim
prvauvedena pomdcka poskytnuta na zaklade verejného zdravotného
poistenia,

» upravila sa moznost' poskytnutia penazného prispevku
na opravu druhého mechanického vozika, druhého jednoduchého
alebo $pecialne upraveného kocika a druhého elektrického vozika,
na zaobstaranie ktoré¢ho bol poskytnuty penazny prispevok v zmysle
zakona o socialnej pomoci,

» zvysila sa maximalna vyska penazného prispevku na
prepravu zo sumy 2 500 Sk na sumu 2 750 Sk mesacne,

* na ucely peilazného prispevku na prepravu sa rozsiril
okruh subjektov o obce alebo subjekty poskytujice socidlnu pomoc
(nestatne subjekty), ktoré moézu titoprepravu zabezpecovat,

 zmikcilisapodmienky preposkytnutie peniazného prispevku
na kompenzaciu zvySenych vydavkov na diétne stravovanie v prilohe
¢. 13 zakona o socidlnej pomoci a to vypustenim laboratérnych
hodnoét v I. a II. skupine chordb a portch a znizenim hodnoty poklesu
hmotnosti tela z 20 % na 10 %,

* umoznilo sa zacatie konania o vydanie preukazu obcana
s tazkym zdravotnym postihnutim na zaklade ziadosti bez ohl'adu na
typ tohto preukazu, t.j. so sprievodcom alebo bez sprievodcu.

V  roku 2006 boli kompenzované socialne dosledky tazkého
zdravotného postihnutia priemerne mesac¢ne 190 612 ob¢anom, ¢o
predstavovalo vynalozené finan¢né prostriedky na tento ucel v sume
5270226 tis. Sk. V porovnani s rokom 2005 bol priemerny mesacny
pocet poberatelov vyssi o 16 759 osdb a Cerpanie finanénych
prostriedkov vyssie o 216 019 Sk. Tabul'ka uvedena v prilohe ku
kapitole 3 umoznuje porovnat udaje tykajuce sa poskytnutych
kompenzacii tazkého zdravotného postihnutia v roku 2006 s
rokom 2005 z hl'adiska celkového Cerpania finanénych prostriedkov,
priemerného mesaéného poctu poberatel’ov, ako aj priemernych vysok
jednotlivych penaznych prispevkov na kompenzaciu a peniazného
prispevku za opatrovanie.

Najvyraznejsi narast priemerného mesac¢ného poctu poberatel'ov
sa prejavil pri penlaznom prispevku na kompenzaciu zvySenych
vydavkov suvisiacich s hygienou alebo opotrebovanim Satstva,
bielizne, obuvi a bytového zariadenia a to o 7 804 poberatelov, d’alej
nasleduje penazny prispevok za opatrovanie, kde narast predstavoval
5 324 poberatelov, pri penaznom prispevku na kompenzaciu
zvySenych vydavkov shvisiacich so zabezpecenim prevadzky
osobného motorového vozidla narast priemerného mesacného poctu
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The most important change against the preceding system has been
the extension of the sphere of children for whom financial aid is
provided (substitute personal care) and also the setting of the sums
of individual allowances so as to correspond to costs connected with
substitute childcare.

3.4.6 Compensation for social consequences of severe health
disabilities

The provision of compensation is intended for overcoming or
mitigating the social consequences of severe health disability as
laid down by Act No 195/1998 Coll. on social aid as later amended.
Pursuant to this law compensation may be provided in the form of
social services, financial allowances and a financial allowance for
nursing.

The part of the Social Aid Act concerning compensation for severe
health disability was amended during 2006 by Act No 573/2005 with
effect as of 1 January 2006. The amendment brought the following
changes in conditions for the assessment and provision of financial
allowances for compensation for severe health disability:

» it enabled the provision of a financial allowance for
acquiring a second mechanical wheelchair, a second simple of
specially adjusted pushchair in a maximum sum of SKK 16 000,
provided the first such wheelchair or pushchair was provided to the
severely disabled person on the basis of public health insurance,

* it enabled the provision of a financial allowance for
acquiring a second electrical wheelchair in a maximum sum of SKK
110 000, provided the first wheelchair was provided to the severely
disabled person on the basis of public health insurance,

« itadjusted the possibility of providing a financial allowance
for the repair of a second mechanical wheelchair, a second simple or
specially adjusted pushchair and second electrical wheelchair, for the
acquisition of which a financial allowance was provided pursuant to
the Social Aid Act,

* the maximum level of the financial allowance for transport
was raised from SKK 2 500 to SKK 2 750 monthly,

 for the purposes of the financial allowance for transport
the sphere of subjects able to ensure this transport was extended to
include municipalities or subjects providing social aid (non-state
subjects),

« the conditions for the provision of a financial allowance
for compensating of increased expenses connected with a special
diet were relaxed in Annex 13 to the Social Aid Act, by deleting
laboratory values in the 1% and 2™ group of illnesses and disorders
and by lowering the value of body mass loss from 20% to 10%,

* it was made possible to commence proceedings for issuing
a severe health disability card on the basis of a request irrespective of
the type of this card, i.e. with or without an attendant.

In 2006 compensation was paid out for the social consequences of
severe health disability to a monthly average of 190 612 individuals,
representing expenditure of SKK 5270226 000. In comparison
with 2005 the average number of recipients was 16 759 higher and
drawing of funds was SKK 216 019 higher. The table in the Annex
to Chapter 3 allows a comparison of data concerning severe health
disability compensation provided in 2006 and 2005 from the aspect of
the overall fund drawing, the average monthly number of recipients,
as well as the average levels of individual financial allowances for
compensation and the financial allowance for nursing.

The largest growth in the average monthly number of recipients
was seen in the financial allowance for compensation of increased
expenses connected with hygiene or wear and tear of clothing, linen,
footwear and household equipment, where the number of recipients
rose by 7 804; followed by the increase in the financial allowance
for nursing, where the number of recipients rose by 5 324; in the
financial allowance for compensation of increased costs connected
with running a car, where the average monthly number of recipients



poberatel'ov predstavuje 4 660 obCanov a pri pefiaznom prispevku
na kompenzaciu zvysenych vydavkov na diétne stravovanie je narast
0 2 784 poberatelov. Pri penaznych prispevkoch na kompenzaciu
zvySenych vydavkov narast poctu poberatel'ov nasledne znamenal aj
narast finan¢nych prostriedkov vynalozenych na tento ucel. Opacny
efekt nastal pri penaznom prispevku za opatrovanie, pri ktorom
napriek narastu poctu poberatel'ov o 5 324 klesol vynalozeny objem
finan¢nych prostriedkov na tento ucel v roku 2006 o sumu 45 251
tis. Sk. Tuto skutocnost podmienil priebezny pokles priemernej
mesacnej vysky penazného prispevku za opatrovanie. V  roku
2005 predstavovala jeho priemernd vyska sumu 5 317 Sk mesacne
a v roku 2006 poklesla na sumu 4 669 Sk mesacne. Pokles vysky
penazného prispevku za opatrovanie ovplyviiuje najmé valorizacia
dochodkovych davok, ktoré poberaju obcania s tazkym zdravotnym
postihnutim, resp. fyzické osoby, ktorym sa poskytuje tato forma
kompenzacie, pretoze zakon o socidlnej pomoci stanovuje vysku
penazného prispevku za opatrovanie aj v zavislosti od vysky
dochodkovych davok. V zmysle uvedeného, pri zachovani si¢asnych
legislativnych podmienok, v désledku valorizacie dochodkovych
davok bude pokracovat’ pokles priemernej mesacnej vysky peiazného
prispevku za opatrovanie.

Pri ostatnych penaznych prispevkoch na kompenzaciu
bol zaznamenany mierny narast poctu poberatelov a nasledne
vynalozenych finan¢nych prostriedkov, resp. st tidaje porovnatel'né
s predchadzajicim kalendarnym rokom. Ddsledok legislativnej zmeny
v zakone o socidlnej pomoci ucinnej od 1.januara 2006 je zrejmy pri
penaznom prispevku na prepravu. ZvySenie jeho maximalnej vysky
z 2 500 Sk na 2 750 Sk mesacne sa prejavilo v naraste priemernej
mesacnej vysky tohto peniazného prispevku z 2 320 Sk v roku 2005
na 2 537 Sk v roku 2006.

Dalsia legislativna zmena, ktorou sa umoznilo &erpanie pefiazného
prispevku na zaobstaranie pomocky, a to na nakup mechanického
alebo elektrického vozika, sa zatial’ neprejavila vyraznym narastom
Cerpania finanénych prostriedkov na tento ucel. Predpoklada sa, ze
na uvedenu skutocnost’ ma vplyv stanovenie lehdt (5 a 10 rokov ),
v ktorych je mozné poskytnut’ d’alsi penazny prispevku na uvedeny
ucel. (prilohy ku kapitole 3.)

34.7 Socialne sluzby

Socialne sluzby st S$pecializované Cinnosti, urené na
zmiernenie alebo prekonanie socialnej niidze obCana. Su nastrojom
na rieenie socialnych udalosti ob¢ana, suvisiacich s jeho znizenou
sebestacnost’ou alebo Uplnou neschopnost'ou zabezpecit si starostlivost’
0 svoju osobu ¢i domacnost. Poskytovanie socialnych sluzieb upravuje
zakon €. 195/1998 Z. z. o socialnej pomoci v zneni neskorsich predpisov.
Z hl'adiska zakladného ¢lenenia sa socialne sluzby ¢lenia na:

- terénne (ambulantné) - opatrovatel'ska sluzba, organizovanie
spolo¢ného stravovania, prepravna sluzba.

- inStitucionalne - starostlivost v zariadeniach socidlnych
sluzieb, medzi ktoré patri domov socidlnych sluzieb, domov
dochodcov, zariadenie chraneného byvania, domov pre
osamelych rodi¢ov, stanica opatrovatel'skej sluzby, Gtulok,
rehabilita¢né stredisko, klub déchodcov, jedalenn pre
dochodcov, stredisko osobnej hygieny, pracovna.

Poskytované socidlne sluzby, tak z hl'adiska ich ¢asového ako
i vecného rozsahu poskytovania vytvaraji manipulacny priestor
pre vytvorenie podmienok pre umoznenie aktivnej casti na trhu
prace rodinnych prislusnikov, zabezpecujtcich osobnu starostlivost’
o ¢lenov rodiny, odkazanych na starostlivost’ inej osoby.

Finanéna dostupnost’” poskytovania socialnych sluzieb je pre
prijimatel'a v pripade verejnych poskytovatelov garantovana
zakonnou pravnou ochranou ob¢ana pred platenim tthrady za socialnu
sluzbu, ktora je neprimerana jeho prijmu, majetku a rodinnym
pomerom. Ide o garanciu zostatku prijmu po zaplateni tthrady za
socialnu sluzbu, ustanoventl vo vézbe na sumy Zivotného minima,
ktoré podliehaju kazdoro¢nej valorizacii.
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rose by 4 660; and in the financial allowance for compensation of
fixed costs for a special diet, where the number of recipients rose by
2784. Inthe case of financial allowances for compensation of increased
expenses the growth in the number of recipients subsequently meant
also a growth in funds outlaid for this purpose. The converse effect
was recorded in the case of the financial allowance for nursing,
where despite the number of recipients rising by 5 324 the funds
outlaid for this purpose in 2006 fell by SKK 45 251 000. This was
due to an ongoing fall in the average monthly level of the financial
allowance for nursing. In 2005 its monthly average sum was SKK
5317 and in 2006 this figure fell to SKK 4 669. The fall in the level
of the financial allowance for nursing was influenced largely by the
valorisation of pension benefits received by individuals with severe
health disability, or individuals receiving this form of compensation,
because the Social Aid Act sets the level of the financial allowance
for nursing also with reference to the level of pension benefits. In this
regard, provided the current legislative conditions remain in force,
the decline in the average monthly sum of the financial allowance
for nursing in consequence of the valorisation of pension benefits
will continue.

In the case of other financial allowances for compensation a slight
growth was recorded in the number of recipients and subsequently
expenditure, or, as relevant, the data are comparable to those of the
preceding calendar year. The consequence of the legislative change
in the Social Aid Act, effective as of 1 January 2006, is clear in the
financial allowance for transport. The increase in its maximum level
from SKK 2 500 to SKK 2 750 monthly resulted in a growth in the
average monthly level of this financial allowance from SKK 2 320 in
2005 to SKK 2 537 in 2006.

A further legislative change enabling the drawing of a financial
allowance for acquiring health aids, namely the purchase of a
mechanical or electrical wheelchair, has not yet resulted in any
significant growth in funds drawn for this purpose. It is expected that
this fact is influenced by the set periods (5 and 10 years) in which
a further financial allowance for this purpose can be provided (see
Annexes to Chapter 3.)

3.4.7 Social services

Social services are specialised activities aimed at mitigating
or overcoming an individual’s social need. They are an instrument
for solving events in an individual’s life connected with a reduced
self-sufficiency or complete inability to care for oneself or household.
The provision of social services is governed by Act No 195/1998 Coll.
on social aid as later amended. As seen from a basic categorisation,
social services are classified as:

- field (outpatient) — home-help services, organising joint
catering, transport service.

- institutional - care in social services facilities, and which
include social services centres, pensioners’ nursing homes,
protective housing facilities, lone parent homes, home-help
service station, shelter, rehabilitation centre, pensioners’
clubs, pensioners’ diner, personal hygiene centre, laundry.

The provided social services from in terms of both the time and
material scope of their provision make room for creating conditions
enabling family members providing personal care for other dependent
family members to actively participate in the labour market.

The affordability of social service provision in the case of public
providers is guaranteed for the beneficiary by statutory legal protection
of an individual from paying remuneration for a social service that
is disproportionate to his income, assets and family affairs. It is a
guarantee of a residual balance of income after paying for a social
service set in connection to the sum of the living minimum subject to
yearly valorisation.



Poskytovaniesocialnychsluziebjepouskuto¢nenejdecentralizacii
socialnych sluzieb v kompetencii obci a samospravnych krajov.
S Gcinnostou od 1. januara 2005 bola uskutoénena fiskalna
decentralizacia, zalozena na posilneni danovych prijmov obci
a samospravnych krajov na financovanie ich samospravnych
kompetencii, vratane poskytovania socialnych sluzieb.

Na poskytovani vymedzenych foriem socialnej pomoci sa podiel’a
viac subjektov, socialne sluzby moézu okrem verejnych poskytovatel'ov
poskytovat’ aj d’alsie pravnické a fyzické osoby (d’alej len ,,neverejny
subjekt®). Uloha neverejnych subjektov v oblasti poskytovania
socialnych sluzieb je realizovand na principe slobodnej volby
poskytovania socialnych sluzieb vytvorenim pravnych podmienok a
zmluvného principu poskytovania socialnej sluzby. Socialna sluzba
poskytovana neverejnym subjektom podl'a zékona je Specializovana
Cinnost’, ktora svojim obsahom zodpoveda socidlnym sluzbam,
poskytovanym prislusnym organom alebo obcou.

Opatrovatel’ska sluzba

Opatrovatel'ska sluzba je jednou z najviac vyuzivanych
ambulantnych socidlnych sluzieb, a to predovSetkym star$imi
obcanmi, nakol’ko im umoziuje zotrvat' v domacom prirodzenom
prostredi. Opatrovatel'skll sluzbu mozno poskytovat’ obcanovi, ktory
pre svoj nepriaznivy zdravotny stav potrebuje pomoc inej osoby pri
zabezpecovani nevyhnutnych zivotnych tkonov, nevyhnutnych prac
v domacnosti alebo kontaktu so spolocenskym prostredim.

Na zaklade rocnych $tatistickych vykazov (idaje za rok 2006
nie st k dispozicii), spracovanych z podkladov miest a obci sa v
roku 2005 opatrovatel'ska sluzba v domacnostiach poskytovala
19 880 obc¢anom. V porovnani so stavom v roku 2004 ide o pokles
poctu opatrovanych o 1 627 obcanov. Uvedeny pokles zapricinil
obcami sustavne avizovany nedostatok financ¢nych prostriedkov
v ich rozpoctovych kapitolach na zabezpecenie tejto sluzby v plnom
rozsahu.

Opatrovatel'ska sluzbu k 31.12. 2005 poskytovalo 11 163
zamestnancov miest a obci, poskytujucich opatrovatel'ski sluzbu, ¢o
predstavuje pokles v porovnani s rokom 2004 o 3 830 zamestnancov
v prepocitanom stave. Poskytovanie opatrovatel'skej sluzby je
realizované vyuzitim vSetkych instititov pracovnopravnych vztahov
(pracovny pomer, dohody o pracach vykonavanych mimo pracovného
pomeru). Z uvedené¢ho dovodu st poéty zamestnancov prepocitané na
plné pracovné tivizky. Skutocnost, Ze obce zZiadali o nové posudenie
zdravotného stavu poberatel'ov a tymto spésobom sa znizoval rozsah
odkazanosti na uvedeny druh socialnej sluzby mohol ovplyvnit’ aj
znizenie po¢tu zamestnancov opatrovatel'skej sluzby.

Following the decentralisation of social services, social service
provision is now in the competence of municipalities and county
authorities. With effect as of 1 January 2005 fiscal decentralisation
was undertaken, based on strengthening the tax revenues of
municipalities and county authorities for financing their local
authority competences, including the provision of social services.

Several subjects are involved in providing defined forms of
social aid; besides public providers, social services may be provided
also by other corporate entities and natural persons (hereinafter “non-
public entities”). The role of non-public entities in the field of social
service provision is undertaken on the principle of free choice in the
provision of social services through the creation of legal conditions
and contracting principle in the social service provision. A social
service provided by a non-public entity is under the Act a specialised
activity that through its content corresponds to social services
provided by the respective body or municipality.

Home-help service

The home-help service is one of the most used outpatient social
services, being provided primarily to older citizens, since it allows
them to remain in their natural home environment. The home-help
service may be provided to an individual who due to his/her adverse
state of health needs the assistance of another person in performing
essential life acts, essential household work or contact with the social
environment.

On the basis of annual statistical reports (data for 2006 not
available), prepared on the basis of source documentation from
towns and municipalities, in 2005 the home-help service was
provided to 19 880 individuals. In comparison with the figure
for 2004, this represents a fall of 1 627 individuals. This fall was
caused by a funding shortfall, frequently notified by municipalities,
in municipality budgetary chapters for providing this service in the
full scope.

As at 31 December 2005 the home-help service was provided by
11 163 home-help service employees of towns and municipalities,
which represents a fall in comparison with 2004 of 3 830 employees
in recalculated figures. Home-help service provision is realised
through the use of all institutes of employment relations (employment,
agreements for work performed outside employment). For this reason
employee numbers are recalculated to full-time equivalents. The fact
that municipalities requested a re-assessment of the state of health of
recipients and thereby a reduction in the scope of dependence on this
type of social service may also have influenced the reduction in the
number of home-help service employees.

Tabulka 3.20 Opatrovatel’ska sluzba (OS) poskytovana ob¢anom s nepriaznivym zdravotnym stavom
Table 3.20 Home-help service provided to individuals with an adverse state of health

ROK 2004 2005 YEAR
Pocet ob¢anov, ktorym sa poskytla OS 21507 19 880 Number of persons receiving home-

help services
Pocet zamestnancov 14 993* | 11 163* Number of staff
Prijem z ihrad za poskytovanie sluzby | 93 464 88 298 Income from payments for service
(v tis. SK) provision SKK “000
Bezné vydavky v tis. Sk 672965 | 508 257 Current expenditure SKK “000

Zdroj: Vykaz MPSVR SR 11-01, * v prepocte na plny pracovny uvdzok
Source: Report of the MLSAF SR 11-01, *recalculated to full-time employment relation

Spolo¢né stravovanie

Spolo¢né stravovanie mozno organizovat’ pre obcana, ktoré¢ho
stravovanie nemozno zabezpeCit' inak a ktory je poberatelom
starobného dochodku alebo pre svoj nepriaznivy zdravotny stav
je odkazany na spolo¢né stravovanie. Spolo¢né stravovanie sa
poskytuje najméd v jedalnach pre dochodcov a v zariadeniach
socialnych sluzieb, kde sa poskytuje stravovanie. K 31. 12. 2005
bolo spolo¢né stravovanie organizované obcami a mestami v SR pre
267 744 obcanov, ¢o predstavuje v porovnani s rokom 2004 narast
02401 obcanov.
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Joint catering

Joint catering may be organised for an individual
whose catering cannot be ensured otherwise and who is an
old-age pension recipient or who is dependent on joint catering due
to an adverse state of health. Joint catering is provided mainly in
pensioners’ diners and at social service facilities providing catering. As
at 31 December 2005 joint catering was organised by municipalities
andtownsin Slovakiafor267 744 individuals, representing a growth of
2 401 individuals in comparison with 2004.



Prepravna sluzba

Prepravntl sluzbu je mozno poskytovat obcanovi s tazkym
zdravotnym postihnutim, ktory podl'a posudku prislusného organu je
odkazany na individualnu prepravu osobnym motorovym vozidlom.
V roku 2005 bola prepravna sluzba obcami a mestami poskytnuta
1 733 ob¢anom, ¢o predstavuje narast o 150 ob&anov oproti roku
2004, kedy bola prepravna sluzba poskytnuta 1 583  obcanom.
Bezné vydavky sa znizili o 6 % na 465 438 Sk .

Starostlivost’ v zariadeniach socialnych sluZieb

Starostlivost v zariadeniach socialnych sluzieb mozno poskytovat’
obcanovi, ktorému nemozno poskytovat’ int socialnu sluzbu alebo ak
poskytnutie inej socidlnej sluzby dostatocne neriesi socialnu nudzu
tohto obcana. Tato forma socialnej pomoci sa uplatiluje az vtedy, ked’
je vylucené zotrvanie obc¢ana v jeho prirodzenom prostredi, a to ani
s pomocou poskytovania tzv. terénnych sluzieb socialnej pomoci,
najmé opatrovatel'skej sluzby. V zariadeniach socialnych sluzieb sa
starostlivost’ poskytuje celoro¢ne, tyzdenne alebo denne, mozno ju
poskytovat’ aj prechodne na urcity cas.

Zariadenia socialnych sluzieb sa podl'a zakona ¢. 195/1998 Z. z.
delia podl'a druhu zariadenia na:

- domovy déchodcov

- domovy - penziony pre dochodcov

- domov socialnych sluzieb pre dospelych s telesnym
postihnutim

- domov socialnych sluzieb pre dospelych s kombinaciou
postihnuti

- domov socialnych sluzieb pre dospelych so zmyslovym
postihnutim

- domov socialnych sluzieb pre dospelych s dusevnymi
poruchami a poruchami spravania

- domov socialnych sluzieb pre deti s telesnym
postihnutim

- domov socialnych sluzieb pre deti s telesnym
postihnutim
a dusevnymi poruchami a poruchami spravania

- domov socialnych sluzieb pre deti s dusevnymi
poruchami a poruchami spravania

- zariadenie chraneného byvania

- domov pre osamelych rodi¢ov

- stanica opatrovatel'skej sluzby

- utulok

- rehabilita¢né stredisko

- zariadenie opatrovatel'skej sluzby

V niektorych druhoch zariadeni, najmé pre deti, mozno popri
nepretrzitom pobyte zriadit’ aj oddelenie na tyzdenny alebo denny
pobyt. Niektoré zariadenia pre postihnuté deti st vyluéne s dennym
alebo tyzdennym pobytom.

V pripade, ze zariadenie sa Cleni na dve Ccasti, napr. zo
100 miest celkovej kapacity zariadenia je 60 vyclenenych na
domov dochodcov a 40 na domov - penzion pre dochodcov,
zariadenie sa nazyva podla casti, v ktorej je viac miest
(v tomto pripade domov dochodcov) a menSia Cast’ patri k tzv.
nesamostatnym zariadeniam. Takto sa moéze stat, ze v niecktorom
okrese sa nevykazuje ani jedno zariadenie, napr. ani jeden domov
- penzion pre dochodcov, ale je vykazanych 40 miest.

Podla zakona ¢. 305/2005 Z. z. o socialnopravnej ochrane deti
a socialnej kuratele, ktory nadobudol ti¢innost’ od 1. septembra 2005,
sa zariadeniami socialnopravnej ochrany deti a socialnej kurately
stali:
320 - detsky domov (vratene detského domova pre
bez sprievodu)
520 - krizové stredisko
530 - resocializa¢né stredisko.

maloletych
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Transport service

The transport service may be provided to a severely disabled
person who, according to the opinion of the respective authority, is
dependent on individual transport by passenger vehicle. In 2000 the
transport service was provided by municipalities and towns to 1 733
individuals, representing an increase of 150 individuals against 2004,
when the transport service was provided to 1 583 individuals. Current
expenditures were reduced by 6% to SKK 465 438.

Care in social service facilities

Care in social service facilities may be provided to an individual
to whom another social service cannot be provided or for whom the
provision of another social service does not sufficiently solve this
person’s social need. This form of social aid is used only when it is
precluded for the individual to remain in his/her natural environment,
even with the aid of field service social aid, particularly the
home-help service. Care in social service facilities is provided
year-round, weekly or daily, or may be provided temporarily for a
certain period.

Social service facilities are divided under Act No 195/1998 Coll.
according to the type of facility into:

- pensioners’ nursing homes

- pensioners’ homes

- social services home for physically disabled adults

- social services home for adults with multiple disability

- social services home for adults with sensory disability

- social services home for adult with mental and behavioural
disorders

- social services home for physically disabled children

- social services home for children with physical disability, mental
disorders and behavioural disorders

- social services home for children with mental disorders and
behavioural disorders

- protected housing facility

- lone parents’ home

- home-help service station

- shelter

- rehabilitation centre

- home-help service facility

In certain types of facilities, in particular those for children,
provision may be made not only for permanent residence, but also
for weekly or daily stays. Certain facilities for disabled children are
exclusively for daily or weekly stays.

In the case that the facility is divided into two parts, e.g. of the
100 places of a facility’s total capacity, 60 places are intended for a
pensioners’ nursing home and 40 for a pensioners” home, the facility
is classified according to that part having the most places (in this case
the pensioners’ nursing home) and the smaller part is classified as a
dependent facility. Thus it may happen that not a single facility is
reported in certain districts, e.g. not one pensioners’ home, while 40
places are recorded.

Under Act No 305/2005 Coll. on child protection
under social law and social care, entering into effect as of
1 September 2005, the following facilities were reclassified as
facilities of social service child protection and social care:

320 — children’s home (including children’s home for unaccompanied
minors)

520 — crisis centre

530 — resocialisation centre.



Tieto uvedené zariadenia zostali v okruhu zistovania. Dalgie
zariadenia socialnych sluzieb, v ktorych nie je vymedzeny pocet
miest a nejde o pobyt, ale iba o ob¢asné alebo pravidelné navstevy,
napr. kluby dochodcov, strediska osobnej hygieny, do tohto okruhu
nie su zahrnuté.

Sluzby v zariadeniach socialnych sluZieb boli k 31. 12. 2005
poskytnuté 36 515 obyvatelom v 775 zariadeniach socialnych
sluzieb. Napriek snahe o poskytovanie sluzieb zriad'ovanim zariadeni
s mensim poctom miest tzv. rodinného typu, stale prevladal pocet
miest vo vel'kokapacitnych zariadeniach. Z regionalneho hl'adiska
poskytovalo svoje sluzby v priemere 97 zariadeni v kraji.

V roku 2005 bolo v Slovenskej republike spolu vo vsetkych
druhoch zariadeni 37 415 miest, pricom ku koncu roku 2005 mali
spolu vSetky zariadenia socialnych sluzieb 36 515 obyvatel'ov. V 320
zariadeniach bol zriad’ovatelom samospravny kraj, v 152 zariadeniach
obec a v 72 cirkev. 136 zariadeni zriadili ostatné pravnické osoby a
20 zariadeni fyzické osoby. UPSVaR bol v roku 2005 zriad’ovatelom
75 detskych domovov.

These facilities remained in the sphere of data gathering. Other
social service facilities in which the number of places is not defined
and do not relate to stays but only to occasional or regular visits, e.g.
pensioners’ clubs, personal hygiene centres, are not included in this
sphere.

As at 31 December 2005 services at social service facilities were
provided to 36 515 persons in 775 social service facilities. Despite
the effort to provide services by setting up facilities with a smaller
number of places, of a family type, the number of large-capacity
facilities continued to dominate. From the regional aspect services
were provided by an average number of 97 facilities per county.

In 2005 there were in Slovakia in total at all types of facilities
37 415 places, with a total of 36 515 residents in all social facilities
together as at the end of 2005. In the case of 320 facilities the
founder was a county authority, the municipality was the founder of
152 facilities, while 72 facilities were church-founded. 136 facilities
were founded by other corporate entities and 20 facilities by natural
persons. In 2005 the LSA&F Headquarters was the founder of 75
children’s homes.

Tabul’ka 3.21 Celkovy pocet zariadeni socialnych sluZieb a ich kapacita (podl’a zriad’ovatel’a) za rok 2005
Table 3.21 Total number of social service facilities and their capacities (by founder) for 2005

Pocet Pocet miest
Zriadovatel zariadeni / k 31.12.2005 / Founder
No. of No. of places as
facilities at 31.12.2005

Urad PSVaR (detské domovy) 75 3644 LSA&F offices (children’s homes)
Obec 152 7210 Municipality
Cirkevné pravnické osoby 72 1793 Church-based corporate entities
Ostatné pravnické osoby 136 2 802 Other legal entities
Fyzické osoby 20 856 Natural persons
Samospravny kraj 320 21110 Local authority county
SPOLU 775 37 415 TOTAL

Zdroj: Vykaz SU SR Soc 1-01
Source: SR Statistical Office Report Soc 1-01

Takmer 87,3 % miest (32 663) boli miesta v 506 ustavnych
zariadeniach pre dospelych a pre deti. Z 350 ustavnych zariadeni
pre dospelych bolo 189 zariadeni (54 %) zriadenych samospravnymi
krajmi, 1 (0,3 %) zariadenie zriadené UPSVaR, 63 zariadeni (18 %)
zriadenych obcami, 47 zariadeni (13,4 %) zriadenych cirkevnymi
pravnickymi osobami, 40 zariadeni (11,4 %) ostatnymi pravnickymi
osobami a 10 zariadeni (2,9 %) zriadenych fyzickymi osobami.

Zo 156 ustavnych zariadeni pre deti bolo 47 zariadeni (30,1
%) zriadenych samospravnymi krajmi, 75 zariadeni (48,1 %) bolo
zriadenych Gradmi prace, socialnych veci a rodiny, 2 zariadenia (1,3
%) zriadili obce, 9 zariadeni (5,8 %) zriadili cirkevné pravnické
osoby, 22 zariadeni (14,1 %) ostatné pravnické osoby a 1 zariadenie
(0,6 %) bolo zriadené fyzickou osobou.

Zariadenia mali ku koncu roku 2005 spolu 36 515 obyvatel’ov.
Pocas roka bolo 15 734 prijatych, 10 054 prepustenych a 4 635
obyvatel'ov zomrelo. Z celkového poctu obyvatel'ov zariadeni bolo
23 975 zdravotne postihnutych, z nich 4 501 bolo trvalo priptitanych
na 16zko. V zariadeniach boli poskytnuté sluzby 20 761 osobam
v dochodkovom veku. Z celkového poctu obyvatel'ov zariadeni bolo
16 107 muzov a 20 408 zien.

Zariadenia vo vsetkych 8 krajoch spolu poskytli 12 195 tis.
ubytovacich dni Z toho bolo 11 725 tis. ubytovacich dni (96,1 %)
nepretrzitej prevadzky, 213 tis. ubytovacich dni (1,7 %) tyzdennej a
257 tis. ubytovacich dni (2,1 %) dennej prevadzky. Z celkového poctu
12 195 tis. ubytovacich dni a dni stravenych mimo zariadenia, bolo
1 001 tis. dni (8,2 %), pocas ktorych boli obyvatelia v nemocni¢nom
osetreni, na lieCeni, dovolenke alebo na prazdninach (prilohy ku
kapitole 3).
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Almost 87.3% of places (32 663) were in 506 institutional
facilities for adults and children. Of the 350 institutional facilities
for adults, 189 facilities (54%) were founded by county authorities,
1 facility (0.3%) was founded by the LSA&F Headquarters, 63
facilities (18%) were founded by municipalities, 47 facilities (13.4%)
were founded by church-based corporate entities, 40 facilities (11.4%)
by other corporate entities, and 10 facilities (2.9%) were founded by
natural persons.

Of the 156 institutional facilities for children, 47 facilities
(30.1%) were founded by county authorities, 75 facilities (48.1%)
were founded by LSA&F offices, 2 facilities (1.3%) were founded
by municipalities, 9 facilities (5.8%) were founded by church-based
corporate entities, 22 facilities (14.1%) by other corporate entities,
and 1 facility (0.6%) was founded by a natural person.

As at the end of 2005 the facilities had in total 36 515 residents.
Over the course of the year 15 734 were accepted, 10 054 released
and 4 653 residents died. Of the total number of residents in facilities,
23975 had a health disability, 4 501 of them were permanently
bedridden. Services at facilities were provided to 20 761 persons
of pensionable age. Of the total number of residents in facilities,
16 107 were men and 20 408 were women.

Facilities in all 8 counties together provided in total 12 195 000
accommodation days. Of this number, 11 725 000 accommodation
days (96.1%) were in non-stop facilities, 213 000 accommodation
days (1.7%) were in weekday facilities and 257 000 accommodation
days (2.1%) were in day facilities. Of the total number of 12 195 000
accommodation days and days spent outside facilities, 1 001 000
days (8.2%) were days during which residents were in hospital care,
treatment, on a break or holidays (see Annexes to Chapter 3).



Celkové prijmy zariadeni dosiahli takmer 7 mld. Sk. Z toho
formou neinvesticnych dotacii boli Cerpané prijmy zo Statneho
rozpo¢tu v sume 1,5 mld. Sk (21,1 %) a dotacie na obstaranie
dlhodobého majetku boli v sume 0,2 mld. Sk (2,2 %). Samospravne
kraje poskytli zariadeniam 3,3 mld. Sk (47 %). Prijmy z rozpoctov
obci a fondov socialneho zabezpecenia boli 0,5 mld. Sk (7,4 %).
Prijmy za poskytované sluzby dosiahli vysku 1,4 mld. Sk (20,5 %)
z celkovych prijmov.

Celkové vydavky predstavovali cca 7 mld. Sk. Z toho na bezné
vydavky bolo vynalozenych 38,2 %, na mzdy 41,4 %, na povinné
socialne poistenie 14,2 %, obstaranie dlhodobého majetku v sume
0,4 mld. Sk 5,2 %.

Socidlna pozicka

Socialnu po6zicku mozno poskytovat’ obcanovi, ktorému sa
poskytuje davka v hmotnej nudzi na zaklade pisomnej zmluvy
o poskytnuti socidlnej pozicky. V roku 2005 bolo poskytnutych
z urovne miest a obci 661 socidlnych pozici
2 155 tis. Sk.

Neverejni poskytovatelia socidlnych sluzieb

V roku 2005 poskytovalo socidlne sluzby 425 neverejnych
poskytovatelov pre 36 487 obcanov. V porovnani s rokom 2004
bol zaznamenany ich pokles o 22. Pocet obcanov, pre ktorych boli
socialne sluzby u tychto poskytovatel'ov poskytované sa v roku 2005
i napriek ich znizeniu zvysil o 11 360 obyvatel'ov. Skuto¢nost’, ze od
1. januara 2004 doslo k zruSeniu duality na iseku socialnej pomoci
v oblasti opatrovatel'skej sluzby a poskytovanie opatrovatel'skej
sluzby preslo do vyluénej samospravnej posobnosti obci a miest,
pravdepodobne ovplyvnila ubytok neverejnych poskytovatel'ov
tejto socialnej sluzby, nakol’ko samospravne kraje z hore uvedenych
dovodov znizovali prispevok na predmetnt cinnost’ (prilohy ku
kapitole 3).

34.8 Dotacie ob¢ianskym zdruZeniam, dotacie na podporu
rozvoja socialnej starostlivosti a socialnej pomoci

a dotacie na humanitnu starostlivost’ v posobnosti
MPSVR

Ministerstvo prace, socidlnych veci a rodiny Slovenskej
republiky poskytuje podl'a Vynosu MPSVR zo 14.decembra 2005
¢. 3749/2005-1I/1 o poskytovani dotacii v poésobnosti MPSVR SR
dotacie:

- ob¢ianskym zdruZeniam (§ 1 vynosu)

- na podporu rozvoja sociilnej starostlivosti a socialnej
pomoci ( § 2 vynosu)

- na humanitnu starostlivost’ ( § 3 vynosu)

K 31. 12. 2006 boli poskytnuté dotacie ob¢ianskym zdruzeniam
v sume 38 656 tis. Sk. Celkom bolo predlozenych 261 projektov,
z ktorych bolo podporenych 76 % , ¢o predstavuje 199 projektov.
V porovnani s rovnakym obdobim roku 2005 je narast podporenych
projektov v roku 2006 0 46 projektov. Poskytnuté finan¢né prostriedky
vzrastli oproti roku 2005 o 5 569 tis. Sk (17 %).

Na podporu rozvoja socialnej starostlivosti a socialnej pomoci boli
k 31. 12. 2006 poskytnuté dotacie v sume 84 673 tis. Sk. Oproti roku
2005 vzrastli poskytnuté dotacie o 14 199 tis. Sk (20,1 %) a pocet
podporenych projektov sa zvysil 0 22.

V roku 2006 bol prispevok poskytnuty 288 fyzickym osobam
v sume 2 196 tis. Sk. Oproti roku 2005 vzrastol pocet podporenych
0s0b 0 170 a vo finan¢nom vyjadreni 0121,6 %.
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Facilities’ incomes totalled almost SKK 7 billion. Of this figure,
SKK 1.5 billion (21.1%) comprised funds drawn from the state budget
in the form of non-capital subsidies and SKK 0.2 billion (2.2%)
comprised subsidies for fixed asset acquisition. County authorities
provided facilities funds of SKK 3.3 billion (47%). Incomes from
municipality budget and social security funds total SKK 0.5 billion
(7.4%). Incomes for services provided formed SKK 1.4 million
(20.5%) of total incomes.

Total expenditures represented approx. SKK 7 billion, of which
running costs formed 38.2%, wages 41.4%, compulsory social
insurance 14.2% and fixed asset acquisition 5.2% (SKK 0.4 billion).

Social loan

A social loan may be provided to an individual receiving
material-need benefit, on the basis of a written contract on the
provision of a social loan. At the town and municipality level 661
social loans in a total sum of SKK 2 155000 were provided in
2005.

Non-public social service providers

In 2005, social services were provided by 425 non-public
providers for 36 487 individuals. This figure is 22 lower than the
figure for 2004. Despite the fall in the number of providers, the
number of individuals for whom social services were provided at
these facilities in 2005 rose by 11 360 residents. The cancellation
of dual provision in the social aid section of the home-help service
as of 1 January 2004, whereby home-help service provision passed
exclusively into the local authority competence of municipalities
and towns, probably was influential in the fall in the number of non-
public providers of this social service, since county authorities, for
the aforementioned reasons, reduced funding for this service (see
Annexes to Chapter 3).

3.4.8 Subsidies to civil associations, subsidies for supporting
the development of social care and social aid and
subsidies for humanitarian care in the competence of
the Ministry of Labour, Social Affairs & Family

The Ministry of Labour, Social Affairs & Family of the Slovak
Republic under MLSA&F Edict of 14 December 2005 No 3749/2005-
1I/1 on the provision of subsidies in the competence of the MLSA&F
provided the following subsidies:

- to civil associations (Article 1 of the Edict)

- for supporting the development of social care and social
aid (Article 2 of the Edict)

- for humanitarian care (Article 3 of the Edict)

As at 31.12.2006 subsidies provided to civil associations totalled
SKK 38 656 000. In total 261 projects were submitted, of which 199
projects (76%) were supported. The number of supported projects
was 46 higher in 2006 than a year earlier. Funding rose against 2005
by 5 569 000 (17%).

As at 31.12.2006 subsidies in the sum of SKK 84 673 000 had
been provided for supporting the development of social care and
social aid. Compared to 2005, subsidies provided grew by SKK
14 199 000 (20.1%) and the number of supported projects rose by
22.

In 2006, subsidies were provided to 288 natural persons in the
sum of SKK 2 196 000. Compared to 2005, the number of persons
supported rose by 170, or 121.6% in financial terms.



Table 3.22 Provision of subsidies in the competence of the SR MLSA&F
Tabul’ka 3.22 Poskytovanie dotacii v pdsobnosti MPSVR SR

Poskytnuté finanéné
n . - Podp?rene projekty / | prostriedky v t.1s. Sk / Purpose of subsidy
Ucel poskytovania dotacii Projects supported Funds provided . .
SKK ‘000 provision
2005 | 2006 | Index | 2005 | 2006 | Index
Obdianskym zdruZeniam 153 199 | 130,0 [33087|38656| 117,0 Civil associations
Na podporu rozvoja For the support of social
socialnej starostlivosti a care and social aid
socialnej pomoci 248 270 | 109,0 | 7047484 673 | 120,1 development
Na humanitni For humanitarian care
starostlivost’ (osoby) 118 288 | 2440 | 991 | 2196 | 221,6 (persons)
Zdroj: Navrh Zaverecného uctu za rok 2006
Source: Draft Final Account for 2006
349 Programy realizované Fondom socidlneho rozvoja 3.49 Programmes realised by the Social Development Fund

Program podpory lokilnych partnerstiev socialnej inkluzie
a podpora mikroprojektov v komunitach

Fond socialneho rozvoja (FSR) zacal 1.juna 2004 realizovat’
Narodny projekt VI: ZvySenie zamestnateI'nosti skupin postihnutych
a ohrozenych socialnym vylicenim prostrednictvom partnerstiev
socidlnej inklizie v ramci SOP LZ Opatrenie 2.1.ZlepSenie
zamestnatelnosti skupin postihnutych a ohrozenych socialnym
vylicenim prostrednictvom partnerstiev socialnej inkluzie. Cielom
NP VI je zvySenie zamestnatelnosti a zamestnanosti socialne
marginalizovanych skupin, predovsetkym c¢lenov separovanych
a segregovanych romskych komunit. Specifickymi cielmi projektu
st

e vytvorenie partnerstiev socialnej inkluzie

«  zapojenie komunit do pripravy a realizacie projektov

*  budovanie socialneho kapitalu v komunitach

«  zvySenie ekonomicky aktivneho obyvatel'stva v cielovych
lokalitach a ich zapojenie do programov

e zvySenie motivacie u nezamestnanych

*  vytvorenie trvalo udrzatenych miest v socialnej ekonomike
a na miestnej Grovni

V ramci NP VI bolo podporenych spolu 97 projektov
v celkovej vyske 84 099 069 SK, z toho v ramci 1. témy: Podpora
budovania lokalnych partnerstiev socidlnej inkltizie 13 projektov
a v ramci 2. témy: Podpora mikroprojektov v komunitach bolo
podporenych 84 projektov. Podporené projekty boli zamerané na
aktivizaciu komunit, rozvoj zakladnych osobnych a socidlnych
zrucnosti, pripravu na konkrétne zamestnanie, poskytnutie
roznych vzdelavacich kurzov, nové odbory (SOU), aktivhu pomoc
pri zaclenovani na trh prace, zapajanie vylicenych komunit
do rieSenia problémov verejnych priestranstiev v komunitach
a obciach, aktivity komunitnych centier a poradenské cinnosti.
Z celkového poctu 97 projektov bolo 41 projektov ( celkova
vyska nenavratného financného prispevku 26 454 987 Sk ), ktoré
priamo pomahali rieSit’ problémy socialne vylu¢enych Romov
a segregovanych romskych komunit. Dalsich 56 projektov
podporovalo iné ciel'ové skupiny napr. dlhodobo nezamestnanych,
ZTP, drogovo zavislych atd'.

Pri implementacii NP VI sa vyskytli problémy suvisace aj so
zlozitost'ou administrativnych procedur, ktoré sposobili, ze nebola
zabezpecena plynulost’ finan¢nych tokov pre konecnych uzivatelov.
Tato skutocnost mala vplyv aj na kvalitu jednotlivych aktivit,
na dodrziavanie terminov pri realizovani projektov kone¢nych
uzivatelov atd. Napriek problémom, ktorym musel program
NP VI pocas svojej realizacie celit' boli ciele projektov takmer
naplnené. Kvantifikovany odhad hodnét jednotlivych nastavenych
fyzickych ukazovatel'ov v ramci monitoringu NP VI uskutocneného
k 31.12.2006 na regionalnej urovni je uvedeny v prilohach ku
kapitole 3.
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Support programme for local social inclusion partnerships and
support for micro-projects in communities

The Social Development Fund (SDF) began on 1 June 2004 to
realise the National Project VI: Raising Employability of Groups
Afflicted and Threatened by Social Exclusion by Means of Social
Inclusion Partnerships in the Framework of SOP HR Measure 2.1.
Improving the Employability of Groups Afflicted and Threatened by
Social Exclusion by Means of Social Inclusion Partnerships. The aim
of NP VI is to increase the employability and employment rate of
socially marginalised groups, primarily members of separated and
segregated Romany communities. The project’s specific objectives
are:

»  creation of social inclusion partnerships

* involvement of communities in the preparation and
realisation of projects

*  Dbuilding social capital in communities

* raising the economically active population in target
localities and involving them in programmes

*  raising motivation among the unemployed

«  creating permanently sustainable jobs in the social economy
and at the local level

In the framework of NP VI in total 97 projects were supported
in total funding of SKK 84 099 069, of which in the framework of
the 1* topic: Support for building local social inclusion partnerships
— 13 projects, and in the framework of the 2™ topic: Support for
micro-projects in communities — 84 projects were supported.
The supported projects were aimed at activating communities,
developing basic personal and social skills, preparation for concrete
jobs, provision of various educational courses, new fields of study
(secondary vocational colleges), active assistance in incorporation
in the labour market, engaging excluded communities in solving
problems of public open spaces in communities and municipalities,
community centre activities and advisory activities. Of the total
number of 97 projects, 41 projects (with total non-repayable financial
contributions of SKK 26 454 987) directly helped solve problems of
socially excluded Romanies and segregated Romany communities. A
further 56 projects supported other target groups, e.g. the long-term
unemployed, persons with severe health disabilities, drug addicts, etc.

In the implementation of NP VI problems arose through the
complexity of administrative procedures with the result that end users
did not receive smooth financial flows. This also affected the quality
of individual activities, compliance with deadlines in the realisation
of end users’ projects, etc. Despite the problems the NP VI programme
had to face during its realisation, the projects’ objectives were almost
fulfilled. A quantified estimate of the values of individual physical
indicators set in the framework of NP VI monitoring conducted as at
31.12.2006 at the regional level is given in the Annexes to Chapter.



Medzi rokmi 2004 - 2006 bolo vytvorenych 27 lokalnych
partnerstiev  socialnej inklizie (d’alej LPSI) s uzemnom
posobnostou v 5 samospravnych krajoch (kosickom, presovskom,
banskobystrickom, nitrianskom a zilinskom). Projekty budovania
mali byt plne finan¢ne podporované v ramci Narodného projektu VI,
avSak v dosledku pozastavenia finan¢nych prostriedkov bolo v roku
2005 finan¢éne podporenych len 13 LPSI v 3 samospravnych krajoch
(kosickom, presovskom a banskobystrickom), d’alsich 14 LPSI
bolo finanéne podporenych az v roku 2006 z prostriedkov §tatneho
rozpoctu. Geografické situovanie partnerstiev bolo determinované
uzemnym pdsobenim lokalnych kancelarii FSR. Prehl'ad posobnosti
LPSI podporenych v ramci projektu NP VI a prostrednictvom
Statneho rozpocCtu sa nachadza v prilohach ku kapitole 3.

Lokalne partnerstva socialnej inkluzie s partnerské zdruZzenia,
rieSeni socialnych otazok. Stavaju sa podpornym nastrojom,
prostrednictvom ktorého moézu Cerpat neziskové organizacie,
obcianske zdruzenia, obce a mestad financné prostriedky nielen
zo Strukturalnych fondov, ale aj z inych zdrojov. Prostrednictvom
programu LPSI sa v regionoch podarilo najma:

« aktivizovat’ znevyhodnené komunity na rieSenie vlastnej
socialnej situacie

e vzdelavat zastupcov komunit v oblasti komunikacii
a vyuzivania finan¢nych prostriedkov ESF

e pomdct pri tvorbe planov hospodarskeho a socialneho
rozvoja regionov v obciach so zameranim na socialnu
inkluziu

e pomdct pri zakladani ob¢ianskych zdruzeni v komunitach

e pripravit’ institucionalizaciu LPSI

e zvysit zamestnanost’ prostrednictvom mikroprojektov
a poradenskych sluzieb

The years 2004 —2006 saw the creation of 27 local social inclusion
partnerships (LSIP) with territorial coverage of 5 counties (KoSice,
Presov, Banska Bystrica, Nitra and Zilina). Building projects should
have been fully financially supported in the framework of National
Project VI, though in consequence of the suspension of funding,
only 13 LSIPs in 3 counties (Kosice, PreSov and Banska Bystrica)
were financially supported, and a further 14 LSIPs were financially
supported only in 2006 from state budget funds. The geographical
location of partnerships was determined by the territorial coverage of
local SDF offices. An overview of the coverage of LSIPs supported
in the framework of NP VI and from the state budget is given in the
Annexes to Chapter 3.

Local social inclusion partnerships are partner associations that
within their territory initiate active processes in solving social issues.
They are becoming a support instrument by means of which non-
profit organisations, civil associations, municipalities and towns
draw funding not only from the Structural Funds, but also from other
sources. By means of the LSIP programme successes have been
recorded, in particular, in:

* activating disadvantaged communities to solve their own
social situation

*  educating community representatives in the field of
communication and use of ESF funds

*  helping in creating regional economic and social
development plans in municipalities, with a focus on social
inclusion

*  helping in establishing civil associations in communities

*  preparing the institutionalisation of LSIPs

* raising employment by means of micro-projects and
advisory services

Tabul’ka 3.23 Prehlad vystupov projektu LPSI podporenych zo $tatneho rozpoctu v roku 2006
Table 3.23 Summary of outputs from LSIP projects supported from the state budget in 2006

HODNOTA
VYSTUPY PROJEKTU Predpoklad | Skutotnd k/ PROJECT OUTPUTS
Forecast Real as at
31. 12. 2006
Pocet priamo vytvorenych pracovnych Number of directly created jobs
miest 42 44
Pocet vypracovanych lokdlnych stratégif Number of prepared local employment
a akénych planov zamestnanosti 41 21 strategies and action plans
Pocet ¢lenov LPSI zaangazovanych Number of LSIPs members involved in
v aktivitach projektu 284 191 project activities
Pocet obci zapojenych do aktivit LPSI Number of municipalities involved in
568 581 LSIPs’ activities
Pocet romskych komunit zapojenych do Number of Romany communities
aktivit LPST uvedenych v zozname involved in LSIPs’ activities, included
sociografického mapovania rémskych in the list of sociographic mapping of
osidleni na Slovensku 248 161 Romany settlements in Slovakia
Pocet tcastnikov aktivit LPSI 3238 1456 | Number of LSIPs activities participants
Pocet vytvorenych pracovnych miest pre Number of jobs created for the long-
dlhodobo nezamestnanych (nad 12 term unemployed (more than 12
mesiacov) 22 20 months)
Pocet vytvorenych pracovnych miest pre Number of jobs created for persons from
obcanov z komunit uvedenych v zozname communities included in the list of
sociografického mapovania rémskych sociographic mapping of Romany
osidleni na Slovensku 15 14 settlements in Slovakia
Pocet vytvorenych pracovnych miest pre Number of jobs created for persons with
obcanov so zdravotnym postihnutim 6 6 a health disability
Pocet vytvorenych doc¢asnych pracovnych Number of temporary jobs created
miest 39 40
Pocet vytvorenych trvalych pracovnych Number of permanent jobs created
miest 0 0
Pocet dobrovolI'nikov podielajicich sa na Number of volunteers involved in the
projekte 322 191 project
Zdroj: FSR

Source: Social Development Fund

80



Program podpory komunitnej socidlnej prace

Program podpory rozvoja komunitnej socialnej prace v obciach
(dalejlen,,Program KSP*) jejednou z foriem pomocicelého komplexu
socialnych opatreni, ktory svojim obsahom napliiuje obecne uzivant
definiciu terénnej socialnej prace a dodato¢ne komunitnej prace.
Z hladiska Casového a vecného ide o dlhodobé, systémové a
systematické posobenie s cielom zlep$it’ zivotnu situdciu a integrovat’
socialne vyluc¢ené komunity beruc do tvahy ich Specifické potreby
a podmienky. Jednou z hlavnych Cft je permanentny kontakt s
komunitou /klientom/.

Do programu v priebehu roku 2005 - 2006 bolo zapojenych 200
subjektov. Z toho 36 miest, 160 obci a 4 mimovladne organizacie.
V sucasnosti v jednotlivych obciach pracuje 242 komunitnych
socialnych pracovnikov a 404 asistentov. Celkovy uspech Programu
KSP sa vyhodnocuje na zéklade vseobecnych a S$pecifickych
monitorovacich kritérii v nasledovnych oblastiach:

Zamestnanost’:

—  sprostredkovanie zapojenia do aktivacnych programov

—  spolupraca s miestnymi organizaciami

—  spolupraca s UPSVR pri sanacii rodiny

Kvalita Zivota, byvanie:

—  dohodnutie splatkovych kalendarov, prispevkov na

byvanie
Vzdelavanie:

—  podpora vzdelavania deti

—  predskolska vychova deti

—  spolupraca s poradenskymi institiciami

Zdravotna oblast’:

—  spolupraca s lekarmi v kooperacii s terénnymi
zdravotnymi pracovnikmi, strediskami na pomoc drogovo
zavislym

Socidlna integracia klientov:

—  spolupraca s ob¢ianskymi poradiami, utulkami,
komunitnymi centrami

—  zmiernovanie socialno- patologickych javov v komunite
(kriminalita, domace nasilie, sexualne zneuzivanie...)

—  pomoc pri vybavovani dokladov, penaznych davok

Socidlna oblast’:

—  pomoc pri rieseni nahradnej rodinnej starostlivosti

—  spolupraca s prislu$nymi institiciami pri umiestneni
deti do detskych domovov, krizového centra, osvojenie
dietata, ndhradné vyzivné, pestinstvo a opatrovnictvo

Kvantifikaciu jednotlivych aktivit komunitnych socialnych
pracovnikov a ich asistentov za prislusny rok je v prilohe
ku kapitole 3.

Community social work development programme

The Programme for Supporting the Development of Community
Social Work in Municipalities (hereinafter the “CSW Programme”)
is one of the forms of aid from a whole complex of social measures,
fulfilling the commonly used definition of field social work and
additional community work. It is a long-term system and systematic
operation with the aim of improving the life situation and integrating
socially excluded communities, while taking account of their specific
needs and circumstances. One of the main features is permanent
contact with the community (the client).

Over the course over 2005 - 2006 in total 200 subjects were
engaged in the Programme. Of these subjects, 36 were towns, 160
municipalities and 4 non-governmental organisations. At present
242 community social workers and 404 assistants are working in
individual municipalities. The overall success of the CSW Programme
is evaluated on the basis of general and specific monitoring criteria
in the following fields:

Employment:
—  intermediating involvement in activation programmes
—  cooperation with local organisations
—  cooperation with the LSA&F Headquarters in reinstating
families
Quality of life, housing:
— agreeing repayment schedules, housing benefits
Education:
—  support for children’s education
—  pre-school child education
—  cooperation with advisory institutions
Health:
—  cooperation with doctors in cooperating with field health
workers, and with help centres for drug addicts
Social integration of clients:
—  cooperation with the civil advice bureaux, shelters,
community centres
—  mitigation of socio-pathological phenomena in the
community (crime, domestic violence, sexual abuse, etc)
—  assistance in arranging documents, financial benefits
Social field:
—  assistance in arranging substitute family care
—  cooperation with the respective institutions in placing
children in children’s homes, crisis centre, child adoption,
substitute child maintenance, foster care and guardianship

A quantification of the individual activities of community social
workers and their assistants for the respective year is given in the
Annex to Chapter 3.

Graf 3.19 Percentuilne vyjadrenie rieSenia problémov KSP
Graph 3.19 Percentage breakdown of CSW work
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Rozvoj lokélnej infrastruktiry

Program Rozvoj lokalnej infrastruktiry (d’alej ako ,,RLI)
sa realizoval podla § 54 ods. 2 pism. g) zakona ¢&. 5/2004 Z.
z. FSR). Program je zamerany na podporu rozvoja lokalnej
infrastruktary prispievajucej k zlepSeniu socialneho zaclenenia,
zvyseniu zamestnanosti cielovych skupin programu, ich aktivizacie
a zvySovania kvality poskytovania socialnych sluzieb a vykonu
opatreni socialnopravnej ochrany deti a socialnej kurately.

Cielom podporenych projektov nemala byt len samotna
obnova/ rozvoj lokalnej infrastruktary v obciach, ale projekty

museli  napomahat’  socidlnemu  zaclenovaniu  cielovych
skupin do spolocnosti, ktorymi st obyvatelia postihnuti
a ohrozeni socialnym  vyli¢enim, predovSetkym  Zzijuci

v uzavretych socialne izolovanych komunitach.

V programe RLI bolo v  roku 2006 podporenych 200
projektov, z ktorych 194 projektov bolo zrealizovanych,
6 prijimatel'ov pred alebo pocas realizacie projektu odstipilo od
zmluvy. Na program Ministerstvo prace, socialnych veci a rodiny
SR vy¢lenilo ¢iastku 95 750 226 Sk. Projekty boli vo vacsom
pocte zamerané na romske obyvatel'stvo, ¢i uz podporou vzniku
komunitnych centier, stredisk osobnej hygieny, utulkov, rozvoja
infrastruktary vsegregovanychaseparovanychréomskychkomunitach,
vystavbou chranenych dielni pre dlhodobo nezamestnanych, atd’.
V programe RLI boli priamo podporené vznik alebo rekonstrukcia
43 komunitnych centier, 14 pracovnych inkubatorov, 17 utulkov
pre bezdomovcov a hygienickych centier zameranych na rémsku
komunitu a bol podporeny vznik cca 390 trvalych alebo docasnych
pracovnych miest.

Local infrastructure development

The Local Infrastructure Development programme (hereinafter
the “LID Programme”) was realised underArticle 54(2)(g) of Act No
5/2004 Coll. onthe Social Development Fund. The programme is aimed
at supporting the development of local infrastructure contributing to
an improvement in social inclusion, raising employment among the
programme’s target groups, their activation, and raising the quality of
social services provision and of the performance of social-legal child
protection and social care measures.

The objective of the supported projects was not to be simply the
renewal / development itself of local infrastructure in municipalities,
but the projects were to help towards the social inclusion of the target
groups into society, where these target groups are persons afflicted
and threatened by social exclusion, primarily those living in closed
socially isolated communities.

In 2006 in total 200 projects were supported within the LID
Programme, of which 194 projects were realised, 6 recipients
withdrew from the contract prior to or during project realisation.
The SR Ministry of Labour, Social Affairs & Family provided for
the programme funding of SKK 95 750226. To a large degree
projects were aimed at the Romany population, by way of supporting
the establishment of community centres, personal hygiene centres,
shelters, infrastructure development in segregated and separated
Romany communities, or construction of protected workshops
for long-term unemployed, etc. Under the LID Programme the
construction or reconstruction of 43 community centres, 14 work
incubators, 17 shelters for homeless persons and hygiene centres
aimed at the Romany community, and the creation of approx 390
permanent or temporary jobs was directly supported.

Tabul’ka 3.24 Pocet vytvorenych trvalych/do¢asnych pracovnych miest podla regionov posobnosti FSR
Table 3.24 Number of created permanent/temporary jobs broken down by region with SDF coverage

Regidny Pocet vytvorenych doc¢asnych/trvalych pracovnych miest

Slovenska Number of temporary/permanent jobs created Slovak Regions
Nitriansky 22 Nitra
Zilinsky 17 Zilina
Banskobystricky 183 Bansk4 Bystrica
PreSovsky 80 PreSov
Kosicky 88 Kosice
SPOLU 390 TOTAL
Zdroj: FSR

Source: Social Development Fund

4  ZIVOTNA UROVEN A SOCIALNA KOHEZIA

4.1 PemnaZzné prijmy a vydavky
sukromnych domacnosti

Udaje o prijmoch a vydavkoch domacnosti sa ziskavaji
prostrednictvom Statistiky rodinnych uctov, ktora na rozdiel od
Statistiky narodnych uctov zahriiuje len prijmy a vydavky, spojené
so zabezpecovanim chodu domacnosti a osobnych potrieb jej lenov.
Pri analyze sme vychadzali z dostupnych zékladnych udajov.

Cist¢ pefiazné prijmy na jedného ¢&lena domacnosti
oproti roku 2005 vzrastli nominalne o 9,2 % na 8 558 Sk a Cisté
penazné vydavky na jedného ¢lena domacnosti 0 9,1 % na 8 413
Sk. Po zohl'adneni vyvoja spotrebitel'skych cien boli ¢isté mesacné
prijmy na jedného ¢lena domacnosti realne vyssie o 4,5 % a Cisté
penazné vydavky o 4,4 %.
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4 STANDARD OF LIVING AND SOCIAL COHESION

4.1 Private household income and expenditure

Data on households’ incomes and expenditures are
obtained by means of family account statistics, which in contrast to
national accounts statistics include only incomes and expenditures
connected with running households and providing for the personal
needs of their members. In the analysis available basic data were
used.

Net financial incomes per household member grew in
nominal terms against 2005 by 9.2% to SKK 8 558 and net
financial expenditures per household member by 9.1% to
SKK 8 413. After taking account of the development of

consumer prices, net monthly incomes per household
member grew in real terms by 4.5% and net financial
expenditures by 4.4%.



Tabulka 4.1 Cisté peiiazné prijmy a vydavky sikromnych domacnosti v Sk na mesiac a osobu
Table 4.1 Net private household financial incomes and expenditures in SKK per month per person

index rastu /
growth index
2006 2006/2005
nominalny | realny
nominal real
Cisté peiiazné prijmy spolu 8558 109,2 104,5 Net financial incomes total
Cisté pefiazné vydavky spolu 8413 109,1 104.,4 Net financial expanditures total

Zdroj:SU SR, predbezné odhady podla Statistiky rodinnych tictov
Source: Statistical Office of the SR, preliminary estimates according to family accounts statistics

Zvysil sa objem vydavkov Vo vacSine
agregovanych skupin s vynimkou vzdelavania (pokles o 5,7 %)
a zdravotnictva (o 2,5 %). V absolutnom vyjadreni
najviac k rastu prispeli ostatné Ccisté vydavky, vydavky za
byvanie, vodu, elektrinu, plyn a iné¢ paliva a vydavky na
rekreaciu a kultiru. Podstatnu cast’ vydavkov tvorili vydavky
na potraviny a nealkoholické napoje (22,7 %) a na
byvanie, vodu, elektrinu, plyn a iné paliva (21,8 %). Oproti
predchadzajiicemu roku sa najviac sa znizil podiel vydavkov za
potraviny a nealkoholické napoje (o0 0,9 p. b) a zvysil sa najmé
podiel ostatnych ¢istych vydavkov (o 1,3 p. b.).

The volume of expenditures rose in the
majority of aggregated groups, with the exception of
education (a fall of 5.7%) and healthcare (a fall of 2.5%). In
absolute terms, the aggregated groups contributing most to
the rise were other net expenditures, expenditures on housing,
water, electricity, gas and other fuels, and expenditures on
recreation and culture. A substantial share of expenditures
comprised expenditures on groceries and non-alcoholic drinks (22.7%)
and on the housing, water, electricity, gas and other fuels (21.8%).
Compared to the preceding year, the share of expenditures for
groceries and non-alcoholic drinks fell (by 0.9 pp), while a rise was
recorded in particular in the share of other net expenditures (by 1.3

pp)-

Tabulka 4.2 Struktira &istych pefiaznych vydavky sikromnych domacnosti *

v SK na mesiac a osobu

2006 Indexy Podiel (%)
Ukazovatel’ 4.0.2006] 2006
4.0. | rok | 4-Q2005 | 2005 2006 2005
Cisté peiiazné vydavky spolu 9018|8413 109.3] 109.1 100 100
vtom
potraviny a nealkoholické napoje 2022] 1911 105.6] 104.8 227 23.6
alkoholick é napoje a tabak 2461 223 109.8] 105.8 2.7 2.7
odievanie a obuv 603] 451 1044] 1058 54 5,5
byvanie, voda, elektrina, plvn a_iné paliva 1782] 1832 102.4] 108.6 21.8 21.9
nabytok, bytové vybavenie a tidrzba domu 443] 357 1239] 1149 42 4
zdravotnictvo 207] 201 96,5 97.5 24 2.7
doprava 659] 657 116.5] 102.6 7.8 83
poSty a telekomunikacie 430 410 114,11 116,7 4,9 4,6
rekreacia a kultira 583 537 118 1209 6.4 5.8
vzdelavanie 47 55 66,5 94,3 0.7 0.8
hotely, kaviarne a reStauracie 427] 391 120,6] 1162 4.7 4.4
rozli¢né tovary a sluzby 726 633 101,5 101 7.5 8,1
ostatné Cisté vydavky 844| 753 129.8] 128.1 8.9 7.6]

Zdroj: SU SR *) predbezné odhady podla Statistiky rodinnych tictov

Table 4.2 Structure of private household net financial expenditures *

SKK per month and person

2006 Indices Share (%)
Indicator Q4 2006 2006
Q4 | year | @42005 | 2005 2006 2005
Net financial expenditures total 9018 | 8413 109,3 | 109,1 100 100
in which
foods and non-alcoholic drinks 2022] 1911 105,6] 104,8 22,7 23,6
alcoholic drinks and tobacco 246 223 109,8] 105,8 2,7 2,7
clothing and footwear 603 451 104,4] 1058 5.4 5,5
housing, water, electricity, gas and other fuels 1782 1832 102,4{ 108,6 21,8 21,9
furniture, furnishing and house maintenance 443 357 1239] 1149 4,2 4
health 207 201 96,5 97,5 24 2,7
transport 659 657 116,5( 102,6 7,8 8,3
posts and telecor ications 430 410 114,1 116,7 49 4,6
recreation and culture 583 537 118] 1209 6,4 5,8
education 47 55 66,5 94,3 0,7 0,8
hotels, cafes and restaurants 427 391 120,6| 116,2 4,7 4.4
miscellaneous goods and services 726 633 101,5 101 7,5 8,1
other net expenditures 844 753 129,8| 128,1 8,9 7,6

Source: Statistical Office of the SR

*) preliminary estimates according to family accounts statistics
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4.2 Chudoba na baze EU SILC

Zakladnym strategickym lisabonskym ciefom v oblasti
socialnej  inkluzie je  podstatne  zredukovat  chudobu®
do roku 2010. Na meranie pokroku pri dosahovani
tohto ciela a na vzajomné porovnavanie jednotlivych
Statov. boli  vyvinuté indikatory  socialnej inkluzie
schvalené ¢&lenskymi &tatmi EU (tzv. spoloéné indikatory)
a ustanovené harmonizované Statistické zistovanie
o prijmoch a Zivotnych podmienkach domécnosti (EU
SILC), ktor¢ ma slazit pre ziskanie porovnatelnych
a dlhodobych udajov o chudobe a socialnom vylaceni.

V tejto Casti spravy sme sa zamerali na analyzu
vybranych relativnych ukazovatelov o prijmovej chudobe.
Predbezné tidaje SU SR vypo¢itané na zaklade EU SILC 2006 nam
umoziuji po prvy krat porovnavat’ situaciu o prijmovej chudobe s
predchadzajiicim rokom na rovnakej baze.

Miera rizika chudoby a hranica rizika chudoby

Miera rizika chudoby predstavuje percento Tudi s
ekvivalentnym disponibilnym prijmom?! pod hranicou
rizikachudoby, ktorou je 60 % narodného medianu
ekvivalentného prijmu. ZjednoduSene mozno povedat, ze ide o
podiel Tudi v krajine, ktori ziji v domécnostiach s takym nizkym
prijmom, Zze st ohrozeni chudobou. Podla predbeznych
udajov z EU SILC 2006, miera rizika chudoby na Slovensku
v roku 2005 oproti predchadzajucemu roku (13,3 %) klesla na
urovenn 11,6 %, a to napriek tomu, ze hranica rizika chudoby
nominalne  stipla. 'V pripade  domacnosti  jednotlivca
stipla z 5 664 SK na 6 395 SK mesaéne a v pripade
domacnosti dvojice s dvomi detmi do 14 rokov z 11
893 SK na 13 428 SK. Na Slovensku podobne ako
predchadzajtici rok nebol takmer Zziadny rozdiel v miere rizika
chudoby medzi muzmi (11,7 %) a zenami (11,5 %), ale treba uviest’, Ze
miera rizika chudoby zavisi od celkového prijmu do domacnosti a
predpoklada jeho rovnomerné rozdelenie medzi vsetkych cElenov
domaécnosti.

V roku 2005 podPa predbeznych tdajov SU SR z EU
SILC 2006 percento deti v riziku chudoby vo veku 0 - 15
rokov (16,6 %) a mladych Tudi 16 - 24 rokov (14,1 %)
medziroéne  pokleslo. V  pripade deti tento  pokles
zaznamenal priblizne 2 p. b. a v pripade mladych T'udi takmer 3 p.
b., obe skupiny vSak nad’alej patria k najohrozenej$im vekovym
skupinam z hladiska chudoby. Prijmova chudoba deti je
vazny problém, lebo moéze ovplyvnit ich budaci vyvoj,

prilezitosti a Zzivotné Sance. NajnizSie percento ludi v riziku
chudoby je medzi 50— 64 ro¢nymi (7,7 %) a muzmi vo veku nad
65 rokov (4,5 %), hoci miera rizika chudoby u nich mierne vzrastla.
Zaroven sa vo vekovej kategoérii nad 65 rokov najvyraznejsie
prejavuje rozdiel v miere rizika chudoby medzi muzmi (4,5 %) a
zenami (10,8 %).

2podra spolotnej definicie EU ,,Cudia Ziju v chudobe, ak ich prijem a iné zdroje st
natol’ko nedostatocné, ze im neumoznuji dosiahnut taka Zzivotnu turoven, ktord
je akceptovatelna v spolo¢nosti, v ktorej ziju. V dosledku chudoby moézu poznat
mnohondsobné znevyhodnenie od nezamestnanosti, cez nizky prijem, zl¢ byvanie,
nedostatocnu zdravotnu starostlivost’ az po prekazky v pristupe k celozivotnému
vzdelavaniu, kultare, Sportu, ¢i rekreacii. S ¢asto marginalizovani a vyluceni z Gcasti
na aktivitach (ekonomickych, socidlnych a kultirnych), ktoré su bezné pre ostatnych
I'udi a ich pristup k zakladnym pravam moéze byt obmedzeny.” (Narodny akény plan
socialnej inkluzie 2004 — 2006, str. 58).

2'Ekvivalentny prijem alebo prijem na ekvivalentného ¢lena v domacnosti znamena, ze
celkovy disponibilny prijem do domécnosti sa nedeli poctom ¢Elenov ale ekvivalentnym
poctom ¢lenov domacnosti. Prijem na ekvivalentného ¢lena na rozdiel od prijmu na
hlavu lepsie zohladiiuje velkost’ a zlozenie domacnosti. Ekvivalentny pocet ¢lenov
domacnosti je vypocitany podla ekvivalentnej skaly /modifikovanej OECD $kaly/, ktora
prirad’'uje jednotlivym ¢lenom domacnosti nasledovnu vahu: prvému dospelému ¢lenovi
domacnosti 1; ostatnym dospelym a detom nad 14 rokov (vratane) 0,5 a detom do 14
rokov 0,3.

4.2 Poverty as measured by EU-SILC

A Dbasic Lisbon Strategy objective in the field of social
inclusion is to substantially reduce poverty?® by 2010. For
measuring progress in achieving this objective and for
mutually comparing individual states, social inclusion
indicators have been developed, approved by the EU
Member States (common indicators) and a harmonised
statistical ~survey on income and living conditions
(EU-SILC) has been instituted, which should serve for acquiring
comparable long-term data on poverty and social exclusion.

This part of the report focuses on an analysis of selected
relativeincomepovertyindicators. Preliminary dataofthe SR Statistical
Office, calculated on the EU-SILC basis, allows us for the first time
to compare the situation in the income poverty on the same base with
the preceding year.

At-risk-of-poverty rate and at-risk-of-poverty threshold

The at-risk-of-poverty rate represents the
percentage of people with an equivalised disposable
income*  below the at-risk-of-poverty  threshold, which
is set at 60% of the national median equivalised income.
Simply said, this concerns that share of people in a country living in
households with such a low income that they are at risk of
poverty. According to preliminary data from EU SILC 2006,
the at-risk-of-poverty rate in Slovakia in 2005 fell against
the preceding year (13.3%) to 11.6%, despite the fact that the
at-risk-of-poverty threshold rose in nominal terms. In the case of
single-person households it rose from SKK 5 664 to SKK 6 395
monthly, and in the case of a household comprising a
couple with 2 children under 14 years of age this
figure rose from SKK 11 893 to SKK 13 428. As in the
preceding year, there was in Slovakia almost no difference in the
at-risk-of-poverty rate between men (11.7%) and women
(11.5%), but it should be noted that the at-risk-of-poverty rate
depends on the total income of a household and assumes equal
distribution ~ of the income between all  household
members.

In 2005, according to preliminary data of the SR
Statistical Office from the EU-SILC 2006, the percenta-
ge of children at risk of poverty aged 0 — 15 years (16.6%)
and of young persons aged 16 - 24 years (14.1%) fell in
year-on-year terms. In the case of children this
represented a fall of approximately 2 pp and in the case of young
persons almost 3 pp. Both groups, however, remain the
age groups most at risk of poverty. The income poverty of
children is a serious problem, because it can influence their future
development, opportunities and chances in life. The lowest
percentage of people at risk of poverty is found in the age
group 50 - 64 (7.7%) and men 65+ (4.5%), although the
at-risk-of-poverty rate in these cases did rise slightly.
Likewise, the greatest difference in the at-risk-of-poverty rate
between men and women is seen in the age group 65+, where the
figure for men is 4.5% and that for women 10.8%.

2 According to the common EU definition “People are said to be living in poverty if their
income and resources are so inadequate as to preclude them from having a standard of
living considered acceptable in the society in which they live. Because of their poverty
they may experience multiple disadvantage through unemployment, low income, poor
housing, inadequate healthcare and barriers to education, culture, sport and recreation.
They are often excluded and marginalised from participating in activities (economic,
social and cultural) that are the norm for other people and their access to fundamental
rights may be restricted.” (National Action Plan on Social Inclusion 2004-2006, pp. 58).

2IEquivalised income or income per equivalised member of the household means that
the overall disposable household income is not divided by the number of household
members but by the equivalised household size. The income per equivalised household
member, in contrast to the income per individual, better depicts the size and composition
of the household. The equivalised number of household members is calculated according
to the equivalence scale (modified OECD scale), which assigns the following weightings
to individual household members: the first adult household member 1; other adults and
children over 14 years of age (inclusive) 0.5, and children below.



Tento rozdiel je pravdepodobne spdsobeny v priemere
niz§imi dochodkami u zien, ktoré v dosledku vysSiecho
priemerného  veku dozitia ako muzi CastejSie ziji v

jednoClennych domécnostiach. U zien sa riziko chudoby na
rozdiel od muzov s odchodom do déchodku a s vekom nad 65 rokov
zvysuje.

This difference 1is probably caused by the lower
average pensions in the case of women, who in consequence of
their higher average life expectancy over men, more
frequently live in single-member households. In the case of women
the risk of poverty is rising, in contrast to that of men, at retirement
and above 65 years of age.

Graf 4.1 Miera rizika chudoby podl’a veku a pohlavia
Graph 4.1 At-risk-of-poverty rate by age and gender
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Podla  typu  domécnosti  najvy$sie  percento  ludi
nachadzajucich sa v riziku chudoby bolo aj v roku 2005
medzi domécnost'ami jedného rodic¢a s jednym

alebo viac detmi (28,8 %), pricom riziko chudoby u nich bolo
oproti priemeru SR dva a pol krat vyssie. Viac ako 90 % tychto
domécnosti  tvoria matky s detmi. Dalsimi typmi
domacnosti Vo vyraznom riziku chudoby su
domécnosti dvojice s tri a viac zavislymi detmi (24,1 %)
a domacnosti jednotlivecov (16,7 %). U domdacnosti s tri a viac
zavislymi detmi a domacnosti jednotlivcov ostala miera rizika
chudoby oproti predchadzajucemu roku takmer
nezmenend, hoci celkova miera sa znizila. Vyrazne sa znizilo
percento ludi v riziku chud by medzi dvojicami s jednym
zavislym dietatom, a to takmer o 5 p. b. na 8,0 % ale aj medzi
dvojicami s dvomi zavislymi detmi, o 2,8 p. b. na 13,8
%. Miera rizika chudoby sa celkovo u domécnosti  so
zavislymi detmi znizila vyraznejsie (z 16,5 % na 14,1 %) ako u
domécnosti bez deti (z 83 % na 7.9 %). Miera rizika
chudoby v dalsich typoch domacnosti je uvedena v tabulke v
Prilohach ku kapitole 4.

Miera rizika chudoby a hranica rizika chudoby su
relativnymi  mierami  chudoby, zavisia od  prijmového
rozdelenia v danej krajine, preto byt chudobnym v roz-
nych krajinach v ramci Eurdpy znamena dosahovat rozdielnu
zivotnt  Uroven. Hranica rizika chudoby na Slovensku
vyjadrena v parite kapnej sily (PPP)* sa oproti roku 2004

zvysila, ¢o znamena, ze sa zvySila zivotna uroven [ludi
nachadzajticich sa na hranici rizika chudoby.

Prijmova nerovnost’ podla indikatora S80/S20
(pomer  prijmov  horného a dolného  kvintilu) sa

zmenila iba mierne. V roku 2005 v SR 20 % populacie s najvyssimi
prijmami ziskalo 4,1 krat viac prijmov ako dolnych 20 % populacie s
najnizs§imi prijmami. Stale ide o prijmovi nerovnost’ pod priemerom
EU25 v roku 2004 (4,8).

ZParita kipnej sily je jednotkou, ktora meria rozdiely v Zivotnom $tandarde bertc do
uvahy rozdiely v urovni cien v jednotlivych krajinach. Urcuje sa na zdklade vybraného
kosa tovarov a sluzieb spolo¢ného pre vSetky merané krajiny.
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According to the type of household the highest
percentage of people at risk of poverty in 2005 was again
in the case of lone parent households with one or more
children (28.8%), where the risk of poverty was two and a
half times higher than the SR average. More than 90% of
these households comprise mothers with children. Other
types of households at significant risk of poverty are
households with 2 adults and 3 or more dependent
children (24.1%) and single-person households (16.7%).
In the case of households with three or more dependent
children and single-person households the
at-risk-of-poverty rate remained almost unchanged against the
preceding year, although the overall rate fell. The percentage of
people at risk of poverty among couples with one dependent child fell
significantly, by almost 5 pp to 8.0%, and also among couples
with two dependent children, by 2.80 pp to 13.8%. The
at-risk-of-poverty rate overall in the case of households with
dependent children decreased significantly (from 16.5% to 14.1%),
and in the case of households with no children (from 8.3% to 7.9%).
The at-risk-of poverty rate in other types of households is given in
the Annexes to Chapter 4.

The at-risk-of-poverty rate and the at-risk-of-pover-
ty threshold are relative rates of poverty, which depend
on the income distribution in the given country; therefore
poverty represents a different standard of living in different
countries in Europe. The at-risk-of-poverty threshold in
Slovakia expressed at purchasing power parity (PPP)* rose against
2004, meaning that the standard of living of people living at the
at-risk-of-poverty threshold rose.

Inequality of income distribution according to the
S80/S20 indicator (the top and lowest income quintile share
ratio) rose slightly. In 2005 in Slovakia the 20% of the
population with the highest incomes received 4.1 times
more income than the 20% of the population with the lowest
incomes. This income inequality is still below the EU25
average for 2004 (4.8).

2Purchasing power parity is a unit measuring differences in the standard of living taking
account of differences in the price levels in individual countries. It is determined on the
basis of a selected basket of goods and services common for all the countries measured.



Intenzita rizika chudoby

Miera rizika chudoby zachytava podiel Tudi s prijmom
niz§im ako je hranica chudoby, nehovori vSak o tom,
nakolko su l'udia pod touto hranicou chudobni, tzv. hibku alebo
intenzitu chudoby. Relativny prepad medidanu prijmov v
riziku chudoby meria ako daleko od hranice rizika
chudoby je median prijmov ludi v riziku chudoby, a je
vyjadreny ako percento hranice rizika chudoby. Cim
vzdialenej$i je stredny prijem chudobnych Tudi od hranice
rizika chudoby, tym je chudoba intenzivnejsia. Na Slovensku sa
v roku 2005 intenzita chudoby podla predbeznych udajov SU
SR znizila, a to vo vSetkych vekovych kategériach okrem zien
nad 65 rokov. V roku 2005 polovica I'udi v riziku chudoby mala
prijem vys§i ako 80 % hranice chudoby, t. j. 5115 SK
mesacne na ekvivalentné¢ho ¢lena (v roku 2004 to bolo 76,5 %
hranice chudoby a 4333 SK mesacne na ekvivalentného clena).

iZ§1 intenzita chudoby bola zaznamenana u
star§ich T'udi nad 65 rokov, najmd u muZzov, nakolko polovica
muzov nad 65 rokov nachadzajucich sa v riziku chudoby mala
ekvivalentny  prijem  vys§si ako 88,5 %  hranice
chudoby (t. j. 5627 SK mesatne na ekvivalentného Cclena).
U muzov nad 65 rokov sa podla predbeznych tidajov medziro¢ne
najvyraznejsie zlepsila hodnota tohto indikatora.

Intensity of risk of poverty

The at-risk-of poverty rate represents the share of
people with an income below the at-risk-of-poverty
threshold, it does not, however, indicate how poor the
people below this threshold are, ie. the depth or
intensity of poverty. The relative median poverty risk
gap is the difference between the median equivalised

income of persons below the at-risk-of-poverty threshold and the
at-risk-of-poverty  threshold, and is expressed as a
percentage of the at-risk-of-poverty threshold. The greater the
difference between the median income of poor persons
and the at-risk-of-poverty threshold, the more intense the
poverty. According to preliminary data of the SR Statistical
Office the intensity of poverty in Slovakia fell in
2005 in all age groups other than women over 65 ye-
ars of age. In 2005 half of people at risk of poverty had an
income  higher than 80% of the at-risk-of-poverty
threshold, i.e. SKK 5 115 monthly per equivalised household
member (in 2004 this figure was 76.5% of the at-risk-of-poverty
threshold and SKK 4 333 monthly per equivalised household
member). The lowest intensity of poverty was recor-
ded in the case of older persons above 65 years of age, in
particular in the case of men, since half of men over 65 ye-
ars of age at risk of poverty had an equivalised income higher
than 88.5% of the at-risk-of-poverty threshold (i.e. SKK 5 627
monthly per equivalised household member). According to
preliminary data, the value of this indicator in the case of men
above 65 years of age recorded a significant year-on-year
improvement.

Graf 4.2 Relativny prepad prijmov v riziku chudoby podl’a veku a pohlavia
Graph 4.2 Relative median poverty risk gap by age and gender
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Intenzita chudoby mobze byt dokreslend udajom o
rozptyle chudobnych okolo hranice chudoby. Podobne
ako sa znizilo percento ludi s ekvivalentnym prijmom pod
hranicou 60 % medianu ekvivalentného prijmu, znizilo sa aj
percento I'udi pod 40 %, 50 % a 70 % medianu. Prijem nizsi ako je 40 %
medianu ekvivalentného prijmu (4263 SK) malo v roku 2005 na
Slovensku 3,8 % l'udi, pod 50 % medianu ekvivalentného prijmu
(5329 SK) sa nachadzalo 6,6 % l'udi. Ak by sa za hranicu rizika
chudoby zvolilo 70 % medianu ekvivalentného prijmu (7460 SK
na ekvivalentného ¢lena), nachadzalo by sa pod nou az 18,6 %
populacie.
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A fuller picture of the intensity of poverty may be gained by
supplementing data on the dispersion of poor persons around the
at-risk-of-poverty threshold. As did the percentage of people with
an equivalised income below the 60% threshold of the median
equivalised income fall, so, too, did the percentage of people
below 40%, 50% and 70% of the median. Incomes below 40%
of the median equivalised income (SKK 4 263) were recorded
in 2005 in Slovakia in the case of 3.8% of persons, while 6.6%
of persons had incomes below 50% of the median equivalised
income (SKK 5 329). If 70% of the median equivalised income
(SKK 7 460 per equivalised household member) were chosen
as the at-risk-of-poverty threshold, some 18.6% of the population
would be found below it.



Graf 4.3 Porovnanie rozptylu okolo hranice rizika chudoby v roku 2004 a 2005
Graph 4.3 Dispersion around the at-risk-of-poverty threshold in 2004 and 2005
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Miera rizika chudoby a sociilne transfery At risk-of-poverty-rate and social transfers

Legislativne nastavenie socialnej ochrany a The legislative arrangement of social protection and
vydavky na fiu hraju dolezitd tlohu pri redukcii rizika chudoby. expenditures on social protection play an important role in
V pripade hypotetickej situacie, kedy by obyvatelia nedostavali reducing the risk of poverty. In the case of the hypothetical situation
ziadne  socidlne  transfery ani  doéchodky a  ostatné where individuals were not to receive any social transfers or
podmienky by ostali nezmenené, miera rizika chudoby by pensions, and other conditions were to remain unchanged,
z 11,6 % stupla az na 39 %, teda o 27,3 p.b., ¢o je vysledok the at-risk-of-poverty rate would rise from 11.6% to 39%, i.e. by 27.3
velmi pri blizny predchadzajicemu roku. Ak budeme pp, where this figure is very close to that for the preceding year. If
dochodky brat ako prijem a nezapolitame ich medzi we take pensions as income and do not include them among the absent
absentujice  socidlne  transfery v  pripade  spominanej socialtransfersinthehypotheticalsituation, theat-risk-of-povertyrateof
hypotetickej situdcie, miera rizika chudoby stipne z 11,6 poverty rises from 11.6% to 20.0%, ie. by 8.4 pp. The
% na 20,0 %, teda o 84 p.b.. Dopad socidlnych transferov impact of social transfers (other than pensions) on the risk of poverty
(okrem dochodkov) na riziko chudoby sa liSi v rdéznych differs only slightly between age groups.

vekovych kategoriach iba mierne.

Graf 4.4 Miera rizika chudoby pred a po socidlnych transferoch
Graph 4.4 At-risk-of-poverty rate before and after social transfers
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Riziko chudoby a ekonomicka aktivita Risk of poverty and economic activity

Nezamestnani predstavuju skupinu, ktord c&eli najvysSiemu The unemployed face the highest risk of poverty in Slovakia,
riziku chudoby na Slovensku, pric¢om percento nezamestnanych l'udi where the percentage of unemployed persons at risk of poverty in
v riziku chudoby sa v roku 2005 dokonca zvysilo na 41,0 %, a to 2005 actually increased to 41.0%, in particular in the case of men
najmi u muzov az o 6,2 p. b. na 47,2 %. U nezamestnanych Zzien by some 6.2 pp to 47.2%. In the case of unemployed women the
sa miera rizika chudoby znizila z 37,6 % na 35,7 %. Rozdiel medzi at-risk-of-poverty rate fell from 37.6% to 35.7%. The difference
mierou rizika u nezamestnanych muzov a zien méze byt spésobeny between the at-risk-of-poverty rate in the case of unemployed men and
rozdielnou Struktirou domacnosti nezamestnanych muzov a Zzien. unemployed women may have been caused by a different structure of
PodPa idajov UPSVaR o podiele nezamestnanych podla pohlavia households of unemployed men and women. According to data from
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a rodinného stavu v roku 2005 medzi nezamestnanymi Zenami
prevazovali vydaté Zeny nad ostatnymi kategoriami rodinného stavu,
kym u muzov bol priblizne rovnaky podiel slobodnych ako zenatych.
Dal3im faktorom rozdielu v riziku chudoby medzi nezamestnanymi
zenami a muzmi méze byt fakt, Ze muzi maju v priemere vyssie
zarobky (rodovy mzdovy rozdiel patri k najvyssim v Europe), a ked’
pride o pracu muz, ktory zaraba viac, v domacnosti poklesne prijem
viac, ako ked’ pride o pracu Zena.

Podiel dochodcov pod hranicou rizika chudoby mierne vzrastol
(celkovo z 6,9 % na 8,1 %), u muzov i u Zien, ide v§ak o mieru
rizika chudoby pod priemerom SR. Ekonomicky neaktivni (okrem
dochodcov) su vo vyssom riziku chudoby, avsak nie v tak vyraznom
ako nezamestnani, navyse podiel chudobnych medzi nimi medziro¢ne
poklesol (19,4 % na 16,8 % iba s malym rozdielom medzi muzmi
a zenami).

Praca ¢i zamestnanie je prostriedkom pre dosiahnutie istého
zivotného Standardu a zaroven najdolezitejSim faktorom socialnej
vystaveni pracujuci, pricom podiel chudobnych medzi pracujucimi
medziro¢ne poklesol (z 8,9 % na 6,3 %), u Zien o nieco viac ako u
muzov ( prilohy ku kapitole 4).

Praca samotna automaticky negarantuje pracujicemu zivotnu
uroven nad hranicou rizika chudoby. Riziko chudoby zavisi aj od
Struktiry a velkosti domacnosti, od poctu zavislych deti a inych
na starostlivost odkazanych ¢lenov domécnosti (teda od poctu
ekonomicky neaktivnych ¢lenov domacnosti) a tiez od toho, ¢i d’alsi
Clenovia domacnosti v ekonomicky aktivnom veku pracuju, teda
od pracovnej intenzity domacnosti. Predbezné vysledky EU SILC
2006 ukazali podobne ako rok predtym, ze ¢im nizSia je pracovna
intenzita®® ¢lenov domacnosti, tym vysSie je riziko chudoby
domacnosti. Riziko sa zvySuje v pripade domacnosti so zavislymi
detmi, teda so zvysujicim sa poc¢tom l'udi, ktori si od prijmu do
domacnosti zavisli. Vel'mi pozitivne je, ze vyrazne kleslo percento
chudobnych medzi 'ud'mi zijicimi v domacnostiach so zavislymi
det'mi a s iplnou pracovnou intenzitou, teda kde vsetci v ekonomicky
aktivnom veku pracovali (0 5 p. b. na 5,8 %). Pochopitel'ne najnizsiu
mieru rizika chudoby, ktora oproti predchadzajucemu roku (5,8 %)
eSte viac klesla na 2,2 %, vykazali domacnosti bez zavislych deti
a s uplnou pracovnou intenzitou. Mieru rizika chudoby nizsiu ako
priemer SR vykazali tiez domacnosti bez zavislych deti a s ¢iastocnou
pracovnou intenzitou, ktora medziro¢ne zaznamenala mierny pokles
(5,9 %). Vo zvysenom riziku chudoby (16 %) boli uz domacnosti so
zavislymi detmi a s viac ako polovi¢nou pracovnou aktivitou ¢lenov
domécnosti a domacnosti bez zavislych deti s nulovou pracovnou
aktivitou (18,3 %), pricom obe medziro¢ne mierne narastli. Vo
vyrazne vysokom riziku chudoby ostali domécnosti so zavislymi
det'mi, ktorych pracovna aktivita bola nulova (74,0 %) alebo nizka
(36,2 %).

#Pod pracovnou intenzitou domacnosti (pi) sa rozumie su¢et mesiacov, pocas ktorych
vsetci ¢lenovia domacnosti v ekonomicky aktivnom veku pracovali a vyjadruje sa ako
podiel k celkovému suctu vsetkych mesiacov, pocas ktorych mohli ¢lenovia domacnosti
v ekonomicky aktivnom veku pracovat’ teoreticky. Nadobuda hodnoty od 1 (vSetci
¢lenovia domacnosti v ekonomicky aktivnom veku pracovali pocas celého referenéného
obdobia) do 0 (ziadny ¢len v domacnosti v ekonomicky aktivnom veku nepracoval ani
jeden mesiac).
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the LSA&F Headquarters on the share of unemployed persons by
gender and marital status in 2005, among unemployed women married
women predominated over other categories of marital status, while in
the case of men the share of single and married among unemployed
men was approximately equal. A further factor in the differing risk of
poverty between unemployed women and unemployed men may be
the fact that men have on average higher earnings (the gender wage
difference in Slovakia is one of the highest in Europe), and when a
man, who earns more, loses his work, the household income falls by
more than in the case of a woman losing her work.

The share of  pensioners found  below  the
at-risk-of-poverty threshold rose slightly (overall from 6.9% to 8.1%).
This at-risk-of-poverty rate is, though, in both genders, below the SR
average. Economically inactive persons (other than pensioners) are
at a higher risk of poverty, though not as markedly so as unemployed
persons, while furthermore the share of the poor among the former
fell year-on-year (from 19.4% to 16.8%, with only a small difference
between men and women).

Work or employment is a means of achieving a certain standard
of living and at the same time an important factor in social inclusion.
This is confirmed also by the fact that working persons were least at
risk of poverty, where the share of poor among working persons fell
year-on-year (from 8.9% to 6.3%), somewhat more in the case of
women than men (see Annexes to Chapter 4).

Work itself does not automatically guarantee the working
person a standard of living above the at-risk-of-poverty threshold.
The risk of poverty depends also on the structure and size of
the household, the number of dependent children and other
care-dependent household members (i.e. the number of economically
inactive household members), and also on whether other household
members in economically active age work, i.e. on the work intensity
of the household. Preliminary EU-SILC 2006 results indicate that,
as in the preceding year, the lower the work intensity* of household
members, the higher the household’s risk of poverty. Risk is
increased also in the case of households with dependent children,
i.e. risk of poverty rises with the number of persons dependent on
the household income. A very positive fact is that there has been a
significant fall in the percentage of poor persons among people living
in households with dependent children and with full work intensity,
i.e. where all persons of an economically active age work (by 5 pp
to 5.8%). Understandably, the lowest at-risk-of-poverty rate, which
fell even further against the preceding year (5.8%) to 2.2%, was
reported by households with no dependent children and with full
work intensity. An at-risk-of-poverty rate lower than the SR average
was also reported by households with no dependent children and with
partial work intensity, which recorded a year-on-year fall of 5.9%.
An increased risk of poverty (16%) was recorded by houscholds
with dependent children and household members having above-half
work activity, followed by households with no dependent children
with no work activity (18.3%), where both groups grew slightly on a
year-on-year basis. At significantly high risk of poverty remained
households with dependent children and no work activity (74.0%) or
low work activity (36.2%).

ZHousehold work intensity means the sum of months during which all household
members of an economically active age worked and is expressed as a ratio to the overall
sum of all months during which the household members of an economically active
age could theoretically work. It takes a value from 1 (all household members of an
economically active age worked during the whole reference period) to 0 (no household
members of an economically active age worked any months).



4.3 Vysledky $tudii relevantnych vedecko-vyskumnych
institacii

4.3.1 Socialna situacia jednorodic¢ovskych rodin

Jednorodi¢ovské rodiny patria k skupinam, ktoré su
najviac ohrozené chudobou. K hlavnym pri¢indm vysokého
rizika chudoby u tejto skupiny patri absencia druhého
prijmu v rodine, a v mnohych pripadoch aj uroven

prijmu rodica, ktory sa sam stara o deti, ¢o vyustuje do ich
zaradenia do systému pomoci v hmotnej nuadzi. Ak takato
situdcia v rodine  pretrvava  dlhSie  obdobie, moze
dochadzat’ k akumulacii problémov, a to nielen vo forme
nedostatoéného pokrytia zakladnych potrieb, ale aj vo forme
zadlzovania sa, predaja potrebnych veci z domécnosti, alebo vel’kych

Casovych intervalov nevyhnutnych na obnovu
opotrebovanych veci, ¢€i stazenia pristupu deti k Stadiu
a vol'nocasovym aktivitam.

Intenzivnej$i  vyskyt  chudoby v  jednorodicovskych

rodinach ukazuju aj data ziskané vo viacerych vyskumoch
chudoby. Podla predbeznych udajov z EU SILC 2006 sa
podiel T'udi v riziku chudoby zijucich v jednorodi¢ovskych rodinach
v roku 2005 oproti predchadzajicemu roku znizil z 31,7 % na 28,8
%, stale vSak ostiva vysoky. Podl'a udajov z evidencie UPSVaR
na Slovensku bolo v roku 2006 v systéme pomoci v hmotnej ntidzi
priemerne mesaéne evidovanych 61 973 rodin s det'mi, z toho viac ako
tretinu tvorili netiplné rodiny. Podl’a udajov zo Séitania obyvatel'stva
v roku 2001, by mali celkovo netiplné rodiny tvorit’ menej ako pitinu
rodin s det'mi.

Bliz§ie  charakteristiky =~ a  poznatky o  Strukture,
velkosti, socialno-ekonomickej situdcii, zvolenych
stratégidch ~a  vzorcoch  spravania v  istych  Zivotnych

situaciach u jednorodiovskych rodin na Slovensku podava stadia
Institatu pre vyskum prace a rodiny JednorodiCovské rodiny
ohrozené chudobou®. Stadia  je stcastou Sirsej
vyskumnej ulohy »Medzigeneracna reprodukcia
chudoby — vlastné empirické vyskumy“ a zaobera sa najmi
porovnanim Zzivotnej situacie jednorodiCovskych rodin, ktoré

poberaji davku a  prispevky v = hmotnej nudzi,
s jednorodiovskymi rodinami, ktoré nepoberaju  davku
a prispevky v hmotnej nudzi (d’alej DvHN).

Vo vicsine rodin poberajicich DvHN je podla stadie

institatu  Zivitelkou matka, a to vo viac ako 90 % rodin.

Najcastejsie ide o rozvedené Zeny, menej casto o
slobodné a najmensi podiel z nich tvoria  vdovy.
Jednorodi¢ovské rodiny sa liSia svojim  zlozenim —

poctom deti v réznom veku. Priblizne polovica z tychto deti
je vo veku povinnej Skolskej dochadzky a priblizne 14 % vo
veku, kedy navstevuju stredni Skolu. Takmer jedna tretina
rodiCov starajucich sa o deti je v systtme pomoci v hmotnej
nadzi 2 az 5 rokov. Druhou najsilnejSou skupinou je skupina
osamelych rodi¢ov, ktori poberaji davky dlhsie ako 5
rokov (30,7 %) a z tychto je takmer polovica (48,8 %)
takych, ktori maju ukoncené iba zakladné vzdelanie. NajcastejSou
pricinu  vstupu do systému socidlnej pomoci je podla
udajov zo Stadie strata zamestnania a po nej nasleduje narodenie
diet'at’a a rozvod.

247Zdroj: Bodnarova, B., Gerbery, D.: Jednorodi¢ovské rodiny ohrozené chudobou.
Institat pre vyskum prace a rodiny, Bratislava 2006
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4.3 Findings of scientific research institutions

4.3.1 Social situation of single-parent families

Single-parent  families are among groups most at
risk of poverty. One of the main causes of the high
risk of poverty in this group is the absence of a second
income in the family, and in many cases also the level of the
income of a single parent caring for children, which results
in their inclusion in the system for material-need aid. If this
situation  in  the  family  persists,  problems  may
accumulate not only in the form of insufficient coverage of basic
needs, but also in the form of debt, sale of necessary items from the
household, or long time intervals necessary for replacing
worn out things, or hindering children’s access to study and
free-time activities.

The more intensive incidence of poverty among
single-parent families is borne out also by data gained in
several poverty surveys. According to preliminary data from
the EU-SILC 2006 the share of persons at risk of poverty
living in  single-parent families in 2005  decreased
against the preceding year from 31.7% to 28.8%, though this
figure remains high. According to data from the LSA&F
Headquarters, the material-need aid system in 2006 in Slovakia
contained a monthly average of 61 973 families with
children, of which more than a third were incomplete
families. According to data from the population survey in 2001,
incomplete families overall form less than a fifth of all families with
children.

A more in-depth description and further details on
the  structure, size, socio-economic  situation, selected
strategies and  behavioural ~models in  certain life

situations in the case of single-parent families in Slovakia are
given by the study of the Institute for Labour and Family Research
Single-Parent Families at Risk of Poverty*. The study
forms a part of the broader research task “Intergenerational
Reproduction of Poverty — Own Empirical Surveys”, and
deals in particular with the life situation of single-parent
families in material need receiving benefits and allowances, with
single-parent families in material need not receiving benefits and
allowances.

According to the Institute’s study the breadwinner in
the majority of families receiving material-need aid is the

mother, in more than 90% of families. Most commonly
these are divorced women, less frequently so single
mothers, with widows forming the smallest share.
Single-parent families differ in their composition — the

number of children at various ages. Approximately half of these

children are of compulsory-school-attendance age and
approximately 14% of an age when they attend
secondary school. Almost a third of parents caring for

children are in the material-need aid system from 2 to 5 years. The
second most-represented group is that of lone parents having
been receiving benefits for more than 5 years (30.7%) and of
these almost a half (48.8%) have only elementary education. The
most common cause of entering the social aid system is, according
to data from the study, the loss of employment and subsequent birth
of a child and divorce.

#Source: Bodnarova, B., Gerbery, D.: Jednorodicovské rodiny ohrozené chudobou.
Institute for Labour and Family Research, Bratislava 2006



Jednorodi¢ovské  rodiny, ktoré st  klientmi  systému
pomoci v hmotnej nuidzi ziji vo vicSine pripadov iba zo
socialnych davok a teda prijem domdacnosti zavisi od
zlozenia domacnosti a poctu ¢lenov. Podla vysledkov
vyskumov, prijem, ktory maju k dispozicii, im umoziiuje
nakup najlacnejSich  vyrobkov a dokonca v mnohych
pripadoch nestaci ani na zakladné polozky.

Rodi¢ia v  jednorodi¢ovskych  rodinach sa  casto
dostavaji  do situacie, ze na preklenutie nepriaznivej
socio-ekonomickej situacie si poziciavaju peniaze.
Opakovane si pozifiava peniaze pomerne velky podiel

rodi¢ov na kazdodenné jedlo (45,8 %), na oSateniec a obuv
(41,1 %), ¢i zaplatenie najomného (36,8 %). Niekedy svoju
situaciu  rieSia  predajom  Casti majetku ¢ veci z
domécnosti alebo davaju veci docasne do zalozne. Podla
spominane] Stadie sa pocas doby poberania DvHN zadlzilo 30,9
% jednorodicovskych rodin. Podiel zadlzenych rodin sazvySoval
so zvysSujucim sa vekom najmladSieho dietata a najviac ich bolo
v skupine, kde najmladsie dieta ma viac ako 18 rokov.

Zivitelia v jednorodiGovskych  rodinach  reflektovali
situdciu  svojej rodiny a deti cez rozne dimenzie a
porovnavania. Viac ako polovica rodicov, ktori su
klientmi systému pomoci v hmotne;j nudzi,

charakterizovala detstvo a mladost’ svojich deti v porovnavani
s vlastnym detstvom a mladost'ou ako horSie po materialnej stranke.
Takmer vSetci rodicia si uvedomuju, Ze na to, aby sa ich deti mali v
dospelom  zivote lepSie potrebuji  dobri pracu a dobré
vzdelanie.

Socialno-ekonomicku  situdciu v svojich rodinach sa
usiluju az Styri pétiny rodi¢ov zmenit’ hl'adanim prace. Medzi tymi,
ktori si pracu nehl'adaju, je priblizne 17 % rodicov. Viac ako pétina
z nich uvadza ako dovod ,,nehladania si prace” malé deti, viac ako
jedna Stvrtina zase skuto¢nost’, Ze im je ponukand nevyhovujuca
praca.

Ale aj ti, ktori si pracu hladaju, si uvedomuju
niektoré¢ dovody, ktoré im stazuju moznost' uplatnit’ sa na trhu
prace.  Viac ako dve tretiny  tychto  rodiCov = si
predstavuje svoju budicu pracu ako pracu na jednu zmenu (o je
pochopitelné hlavne preto, ze ide o osamelych rodicov,
ktori maju mensie deti), viac ako jedna tretina vie, ze by im
pomohlo zvysenie kvalifikacie,  jednej Stvrtine by
pomohol dostatok a dostupnost’ predskolskych zariadeni a tiez
zariadeni, kde by mohli travit volny cas deti po skonceni
vyucovania.

situdciu v
opatrenia v

Zlepsit
pomohli

jednorodic¢ovskych
dvoch oblastiach.

rodinach by
Tou prvou su

opatrenia, ktoré sa budd orientovat na podporu prijmu
jednorodi¢ovskych rodin, a to najmd  prostrednictvom
podpory  participacie osamelych  rodiCov -  hlavne

matiek na trhu prace. V porovnani s kontrolnou skupinou
osamelych rodicov, teda tych, ktori nie st klientmi
systtmu pomoci v hmotnej nudzi, sa ukazuje, Ze praca
a pracovny prijem st tymi zakladnymi predpokladmi, ktoré¢ pomézu
eliminovat’ nepriaznivil socialno-ekonomicku situaciu rodin v
hmotnej  nudzi.  Osameli rodi¢ia, ktori su  sucasne
klientmi pomoci v hmotnej nudzi, prepadavajii do systému aj
preto, Ze maju nizke vzdelanie, su bez kvalifikacie a opatrenia na
zvySenie  kvalifikdcie popripade reprofilaciu ¢i  ziskanie
kvalifikdcie by im pomohli vymanit sa z tejto situdcie.
Pomohli by aj opatrenia, ktoré by lepSie umoznovali zladit
pracovné a rodinné povinnosti, pretoze prave takito rodi¢ia musia
svoj ¢as delit’ medzi rodinu a pracu a niekedy je to naozaj tazké.
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Single-parent ~ families which are clients of the
material-need aid system live in most cases solely from social
benefits and therefore the household’s income depends
on its composition and number of members. According to
findings from surveys, their disposable income allows them
the purchase of only the cheapest products and in many
cases is insufficient even for basic items.

Parents in single-parent families often get into the
situation where they borrow money in order to get over
their adverse socio-economic situation. A relatively large share
of parents repeatedly borrow money for everyday food (45.8%),
for clothing and footwear (41.1%), or for paying rent (36.8%).
Sometimes they solve the situation by selling a part of their assets
or things from the household or temporarily pawn things. According
to the study 30.9% of single-parent families got into debt during
the period of receiving material-need benefit. The share of indebted
families rose in line with the age of the youngest child and the share
was highest in the group where the youngest child was over 18 years
of age.

Breadwinners in single-parent families surveyed
reflected the situation of their family and children in
various ways. More than half of parents who are clients of the
material-need aid system characterised the
childhood and youth of their children in comparison with their own
childhood and youth as being worse from the material side.
Almost all parents realise that in order for their children
to have a better adult life they need good work and good
education.

As many as four fifths of parents endeavour to
change the socio-economic situation of their families by
looking for work. Among those not looking for work,
approximately 17% are parents. More than a fifth of these state their
reason for not looking for work as having young children, more than
a quarter of them state the fact that no suitable work is on offer to
them.

But also those looking for work are aware of certain
reasons preventing their chance of applying
themselves on the labour market. More than two thirds of these
parents imagine their future work as single-shift work (which is
understandable mainly because they are lone parents
having young children), more than a third know that
raising their qualification would help them, a quarter would be
helped by sufficient and available pre-school facilities and
also facilities where their children could spend free time
after the end of the school day.

Measures in  two fields could Thelp improve the
situation in single-parent families. The first are measures
focused on supporting the income of single-parent families, in
particular by means of supporting the participation of
lone parents — mainly mothers — in the labour market. In
comparison with a control group of lone parents, i.e.
those who are not clients of the material-need aid system, it
is shown that work and work income are the basic conditions
helping eliminate the adverse socio-economic situation of
families in material need. Lone parents who are concurrently
clients of material-need aid fall into the system also
because they have low levels of education and no qualifications, and
measures for  helping them increase or gain new
qualifications or reskill would help them get out of their

adverse  situation. Measures enabling them to better
manage their dual work and family obligations might likewise help,
because these parents must divide their time between

family and work, which is sometimes really difficult.



Druha oblast’ podpory jednorodi¢ovskych rodin by sa mala
$pecialneorientovat' nadeti,atodetivkazdomveku. Najvyznamnejsimi
opatreniamibytuvsakbolitie,ktoréul'ahciapristupkvzdelaniuajdetom
zchudobnych rodin. MéZzu to byt stipendid ale i opatrenia zamerané na
podporu  mimoskolskych aktivit, ktoré nahradzaji  malo
motivacné prostredie, v ktorom deti ziju.

4.3.2 Migracné sklony k praci do zahranicia u absolven
tov vysokych $kol SR

Institat pre vyskum prace a rodiny v mesiacoch maj — jin
2006 uskutocnil empiricky prieskum sklonu k mobilite za pracou
Studentov vysokych $ko6l SR do krajin Eurdpskej tnie. Vyberovy
subor respondentov tvorilo 802 Studentov poslednych ro¢nikov
bakalarskeho a magisterského $tadia 16 verejnych $kdl SR,

Z vyskumnych zisteni vyplyva, ze:

1. Véagsina vysokoskolakov (81 %) vyberového stboru
respondentov v Case realizacie prieskumu sa domnievala, ze najde
pracovné uplatnenie na domacom trhu prace.

2. Na rozdiel od vSeobecne deklarovanej moznosti
pracovného  uplatnenia na  domacom  trhu prace, o
moznosti uplatnenia sa vo vyStudovanom odbore a v pozicii
vyzadujlicej vysokoskolské vzdelanie je presvedéena
necela polovica respondentov (44,7 %).

Zhruba kazdy stvrty vysokoskolak (27,1 %) predpoklada, ze sa
uplatni na domacom trhu prace v inom odbore, nez ktory
vystudoval, avsak veri v pravdepodobnost uplatnenia v pozicii
vyzadujucej vysokoskolské vzdelanie. Takmer kazdy desiaty (9,1 %)
opytany  absolvent  vysokej Skoly sa  domnieva, ze
najde pracovné uplatnenie v SR, avSak v inom ako vo
vyStudovanom odbore a v  pozicii, ktorda nevyzaduje
vysokoskolské  vzdelanie. Len 5 % respondentov je
jednozna¢ne presvedCenych o tom, Ze nenajde pracovné
uplatnenie na Slovensku. NajmenSie obavy o pracovné
uplatnenie v SR maja absolventi prirodnych a technickych
vied a najvicSie absolventi lekarskych a farmaceutickych
vied. Sedmina respondentov (14,1 %) v case realizacie prieskumu
nevedelo odpovedat’ na otazku o moznosti
pracovného uplatnenia v Slovenskej republike po ukonceni
vysokoskolského stidia.

3. Napriek relativne vysokej trovni predpokladanej
moznosti  pracovného  uplatnenia na  domacom  trhu
prace 56,2 % respondentov zamysla hl'adat’ pracu v zahranici.
NajvyraznejSi migraény sklon k praci v zahrani¢i bol
zaznamenany v skupine absolventov lekarskych
a farmaceutickych vied.

Necela polovica (43 %) z tych
zamyS§laji  hladat pracu v zahranici (N=451), planuje
hladat pracu v absolvovanom Sstudijnom odbore a v
pozicii, ktora vyzaduje vysokoskolské vzdelanie. V inom ako v
absolvovanom  $tudijnom  odbore, avsak v pozicii
vyzadujucej vysokoSkolské vzdelanie ma v plane hladat
zamestnanie  Stvrtina  respondentov (25 %) a tretina
respondentov. (33 %) zamysla v  zahrani¢i  hl'adat
pracovné  uplatnenie, ktoré nesuvisi s  absolvovanym
odborom a na pracovhom mieste, ktoré nevyzaduje
vysokoskolské vzdelanie.

respondentov, ktori

»Zdroj: PhDr. Eneke Hanzelova, CSc.,PhDr. Zuzana Kostolna; PhDr. Daniela Reichlova:
Spristupnenie trhov prace vo vybranych krajinach EU a vyvojové trendy na trhu prace;
Institat pre vyskum prace a rodiny, 2006
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The second field of support for single-parent families
should focus particularly on children, of all ages. The most
important measures in this field would be those
facilitating access to education also for children from poor
families. These may be scholarships or measures aimed at
supporting out-of-school activities countering the otherwise
low-motivation environment in which the children live.

4.3.2 Propensities to migrate to work abroad in the
case of SR university graduates

The Institute for Labour and Family Research over the
months May — June 2006 conducted an empirical survey among SR
university students of the propensity to mobility for work
abroad in the European Union. The sample group of respondents
comprised802studentsofundergraduatestudyat 16publicuniversitiesin
Slovakia®.

The survey found that:

1. The majority of university students (81%) of the
sample group of respondents at the time of conducting
the survey thought that they would find work on the home
labour market.

2. In contrast to the generally declared possibility of work on
the home labour market, fewer than half the respondents (44.7%)
were convinced of the possibility of finding work in their field of
study and in a position requiring university education.

Roughly a quarter of university students (27.1%)
thought they would find work on the home labour
market in a field other than that which they studied, though did
believe in the likelihood of finding work in a position requiring
university education. Almost one in ten of those students
questioned(9.1%)thoughtthey wouldfind workin Slovakia, thoughina
different field from that which they studied and in a position not
requiring university education. Only 5% of respondents were
clearly convinced that they would not find work in Slovakia. The least
worries about finding work in Slovakia were reported by
natural and technical science graduates, while the greatest
worries were reported by medical and pharmaceutical science
graduates. A seventh of respondents (14.1%) at the time of
conducting the survey could not answer the question regarding the
likelihood of finding work in Slovakia after completing university
study.

3. Despite the relatively high level of expected
likelihood of finding work in the home labour market,
56.2% of respondents intended to look for work abroad. The
greatest propensity to migrate to work abroad was reported in
the case of medical and pharmaceutical science graduates.

Fewer than a half (43%) of those respondents intending
to look for work abroad (N=451) planned to look for work
in their field of study and in a position requiring university
education. A quarter of respondents (25%) planned to look
for employment in a field other than that in which they
graduated, though in a position requiring university
education. A third of respondents (33%) intended to look for work
abroad unrelated to the field in which they graduated and in a job not
requiring university education.

Source: PhDr. Eneke Hanzelovd, CSc.,PhDr. Zuzana Kostolnd; PhDr. Daniela
Reichlova: Spristupnenie trhov prace vo vybranych krajinach EU a vyvojové trendy na
trhu préce; Institute for Labour and Family Research, 2006



4. Dobu svojho pracovného
zahrani¢i nevie odhadnit’ takmer pitina respondentov.  Stvrtina
respondentov (25 %)  odhaduje  predpokladanti  dizku
pracovného posobenia \% zahranici do
jedného roka. Viac ako rok planuje zotrvat' v zahrani¢i 40 %
respondentov a viac ako 5 rokov — 7 % respondentov. O trvalej
pracovnej migracii uvazuje 6,4 % respondentov (vid’ graf v
Prilohach ku kapitole 4). Varujucim signalom je skuto¢nost’,
Ze sklon k trvalej migracii bol vyrazne prezentovany v skupine
Studentov lekarskych a farmaceutickych odborov.

pdsobenia v

5. Nezaujem o pracovnil migraciu do  zahraniia
zdovodiuje drviva vécsina Studentov moznost'ou
pracovného uplatnenia na Slovensku. Druhym

vyznamnym faktorom eliminujucim zdujem o migraciu za pracou do
zahrani¢ia v poradi su rodinné zavdzky a povinnosti na
Slovensku. Pozitivnym vyskumnym zistenim je
skutocnost’, ze nizka jazykova kompetentnost’ a obavy z pripadného
pracovného zlyhania v zahrani¢i patria dnes uz medzi
najmenej vyznamné bariéry pracovnej migracie
vysokoskolakov.

6. Medzi cielovymi destindciami zaujmu o pracovnu
migraciu absolventov §k6l dominuje trojica krajin: Velka
Britania, Irsko a Ceskid republika. Vysledky prieskumu
naznacuju, ze  najvacsim »magnetom* z  hladiska
pracovnej migracie je Velka Britania, ktorti ako cielovu krajinu
uviedla takmer polovica z tych respondentov, ktori majii zaujem
migrovat za pracou do krajin so spristupnenym trhom
prace.

V  uvedenej Stadii sa v suvislosti s migra¢nymi
tokmi za pracou smerom zo SR do inych ¢&lenskych §tatov EU
uvadzaji aj vysledky empirického  prieskumu
migraéného  potencidlu  klientov  systtmu Euroépskych
sluzieb zamestnanosti (EURES), ktory sa uskuto¢nil
v mesiacoch jal — august 2006. Vyberovy stbor
tvorilo 938 respondentov z rozliénych regiéonov SR, ktori sa
obratili na tieto sluzby za ucelom sprostredkovania zamestnania
v zahranici.

Zaujem 0 vyuzivanie Europskych sluzieb
zamestnanosti ako hlavného nastroja na  podporu mobility za
pracou do krajin EU maju predovietkym vekovo mladSie osoby,
najmd muzi (vo vekovej kategérii do 24 rokov a od 25 do 34
rokov) s uplnym strednym vzdelanim s maturitou a bez
zaviazkov. Muzi tvorili viac ako polovicu (56,2 %) respondentov,

slobodni boli zastipeni priblizne dvomi tretinami (61 %)
a bezdetnych respondentov bolo 81 %. Respondenti s
uplnym strednym vzdelanim s maturitou tvorili 46,6 %

z celkového poctu opytanych. Takmer 60 % respondentov - klientov
siete EURES tvorili nezamestnané osoby.
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4. Almost a fifth of respondents were not able to
estimate how long they would be working abroad.
A quarter of respondents (25%) estimate this time abroad
as up to one year. 40% of respondents planned to spend
more than a year abroad and 7% of respondents more than
5 years. 64% of respondents were considering
migrating to work abroad permanently (see graph in
Annexes to Chapter 4). A warning signal is the fact that the
propensity to migrate for permanent work abroad was
significantly evident in the group of medical and
pharmaceutical science students.

5. The reason given by an overwhelming majority of
students for their disinterest in working abroad was the
possibility of finding work in Slovakia. The second most
important factor eliminating interest in migrating for work

abroad are family commitments and ties in Slovakia.
A positive research finding is the fact that low
language competency and worries about failing in work

abroad are today among the least important barriers to labour
migration among university students.

6. Among the target destinations of graduates interested in
working abroad, three countries dominate: Great Britain, Ireland
and the Czech Republic. The survey findings indicate that the largest
magnet from the aspect of labour migration is Great Britain, stated as
their target country by almost a half of those respondents interested in
migrating for work to countries with an accessible labour market.

In  connection with migration flows for labour
heading from the SR to other EU Member States, the study also
gives the empirical survey findings of the migration
potential of clients of the European Employment
Services system (EURES), conducted in July - August 2006. The
sample comprised 938 respondents from various regions of the
SR who turned to these services for intermediation in finding
employment abroad.

Interest in using the European Employment Services as the main
instrument for supporting mobility for work to EU countries was re-
ported primarily in the age-group younger persons, particularly men
(in the age group up to 24 years and from 25 to 34 years of age) with
completed secondary education with school leaver’s certificate
and without commitments. Men formed more than half the respon-
dents (56.2%), where approximately two thirds (61%) of them were
single and 81% were without children. Respondents with completed
secondary education with school leaver’s certificate formed 46.6% of
the total number of persons questioned. Almost 60% of respondents
— EURES network clients were unemployed persons.



4.3.3 Vybrané charakteristiky situacie Zien vo veku nad
45 rokov na trhu prace

Zeny nad 45 rokov musia &elit viacerym bariéram
pracovnej aktivity, ktoré vyplyvaju z roznych
okolnosti na trhu prace, v rodinach a v S§irSej spolo¢nosti. Ich
pracovnou ale aj SirSou Zzivotnou situaciou sa zaobera projekt
rozvojového partnerstva Plus pre Zeny 45+%, ktory sa v
siasnosti  stdle  realizuje.  Stadia?’  publikovand  ako
prvy vystup tohto projektu podrobne mapuje situdciu na
tthu prace z rodového pohladu na zaklade dostupnych
Statistickych Gdajov a prinaSa analyzy dolezité nielen pre
poznanie situacie zien nad 45 rokov na trhu prace a
dalsich vekovych skupin zien a muzov ale aj pre realizovanie
socialnej politiky a politiky trhu prace. Niektoré hlavné
zistenia tejto Stadie su*:

- Skupina  zien a  muzov vo  veku 45+
predstavuje 36,4 % celku slovenskej populacie, ¢o je vySe
miliéna zien a takmer 900 tisic muzov. Skupinu zien 45+ na
trhu prace dnes prevazne tvoria Zeny do 54 rokov. V najblizsej
buducnosti sa vSak silna generacna vlna preleje do starSich vekovych
skupin.

- Vekova skupina Zien 45+ v sebe spaja
mnoZstvo ohrozeni, ktoré méZu obmedzovat’ pristup Zien na trh
prace. Podla prieskumov verejnej mienky tato vekova
skupina najcastejSie zaziva diskriminaciu na trhu prace.
Vyskumy z  oblasti  rodiny hovoria o  dvojitom

zatazeni zien, ked’ k starostlivosti o vlastni rodinu a domacnost’
pribuda vypomoc rodindm deti a starostlivost o starSich
pribuznych. Tato vekova skupina je najviac zasiahnuta aj nedavnym
zvySenim dochodkového veku.

- Vekova skupina 45 — 64 rokov v roku 2004 tvorila 33,2 % z
celku pracujucich, pri¢om na zeny pripadalo 14,9 % a na muzov 18,3
%. Pocetnost’ tejto skupiny za poslednych 10 rokov vzrastla. Kym z
celkového poétu muzov vo veku 45-64 rokov v roku 2004 pracovalo
62,1 %, zo zien to bolo len 46,2 %, ¢ize o 14 percentualnych bodov
mene;j.

- Nezamestnané zeny vo veku 45+ rokov tvorili
27,9 % zo vsetkych nezamestnanych zien a nezamestnani muzi vo
veku 45+ tvorili 29 % z nezamestnanych muzov.

- Po zvySeni ddchodkového veku Zien bude
pribliZzne dvestotisic Zien musiet’ zotrvat’ mna trhu prace
dlhsie, nezZ povodne ocakavali. Mnohé z nich uZ dnes
zaZivaji obavy z toho, ¢i pred dosiahnutim déchodkového veku
nepridu o pracu. Je vel'kou vyzvou pre verejnt politiku udrzat’ tato
skupinu Zien v ¢o najvyssej miere na trhu prace, resp. ju integrovat’.

- Priemerné mzdy Zien na Slovensku dlhodobo
zaostavaju za mzdami muZov, a to vo vSetkych vekovych
a vzdelanostnych kategoriach, ako aj v typoch povolani. V obdobi
2001 az 2005 bola priemerna hodinova mzda zien o 26 % nizsia. Za
posledné dva roky tato disproporcia eSte vzrastla.

2Rozvojové partnerstvo tvori niekolko organizacii venujucich sa rodovej problematike
- Institat pre verejné otazky, FOCUS, s.r.o., ob¢ianske zdruzenia EsFem a Hlava 98 a je
sucast'ou nadnarodného partnerstva European Gender Equality and Diversity Network.
Projekt je financovany z finan¢nych prostriedkov Eurépskeho socialneho fondu v ramci
programu EQUAL.

YJarmila Filadelfiova: Zeny, muZi a vek v Statistikch trhu prace. Inititat pre verejné
otazky, Bratislava, 2007

2Citované z Prezentacia publikacie ,,Zeny, muzi a vek v $tatistikach trhu prace” v ramci
projektu Plus pre Zzeny 45+
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4.3.3 Selected characteristics of the situation of wo
men above 45 years of age in the labour market

Women above 45 years of age face several barriers to work
activity, resulting from various circumstances in the labour
market, in families and society at large. Their work situation as
well as broader life situation forms the focus of the partnership
development project Plus for Women 45+*° currently being
undertaken. The study?, published as the first output from this
project, maps in detail the situation in the labour market from the aspect
of gender on the basis of available statistical data and brings analyses
important not only for understanding the situation of women above
45 years of age in the labour market, and of other age groups
of women and men, but also for realising social policy and
labour market policy. Some of the study’s main findings
are®®:

- The group of women and men aged 45+
represents  36.4% of Slovakia’s total population, and
comprises more than one million women and almost

900 000 men. The group of women aged 45+ in the labour
market today comprises prevailingly women up to
54 years of age. In the near future, however, a strong
generation wave will move into older age groups.

- The age group of women 45+ face a number
of threats that may limit women’s access to the labour
market. According to public opinion polls this age group
most frequently experiences discrimination in the labour
market. Surveys from the field of the family speak of a
dual burden on women, when care for their own family and
household is compounded by helping their children’s
families and care for older relatives. This age group is most affected
also by the recent increase in the retirement age.

- The age group of 45 - 64 in 2004 formed 33.2%
of all working persons, where women formed 14.9% and
men 18.3%. This group has grown in number over the past
10 years. While 62.1% of men aged 45 — 64 years in 2004 worked, the
corresponding figure for women was only 46.2%, i.e. 14 pp lower.

- Unemployed women aged 45+ formed 27.9% of all
unemployed women, while unemployed men aged 45+ formed 29%
of all unemployed men.

- Following the increase in the retirement age
for women, approximately 200 000 women will have to
remain in the labour market longer than they originally
expected. Many of them already today are worried that
they may lose their job before reaching retirement age.
A great challenge for public policy is to keep this group
of women as much as possible in the labour market, or to
integrate them.

- Average wages for women in Slovakia have long
lagged behind those of men, and this in all age groups and education
categories and types of career. In the period 2001 to 2005 the average
hourly wage for women was 26% lower. Over the past two years this
disproportion has grown even further.

*Development partnership comprises several organisations focusing on gender issues
— Institute for Public Affairs, FOCUS, s.r.0., civil association EsFem and Hlava 98, and
forms a part of the international partnership European Gender Equality and Diversity
Network. The project is funded from the European Social Fund in the framework of the
EQUAL programme.

"Jarmila Filadelfiova: Zeny, muzi a vek v 3tatistikach trhu prace [Women, Men and Age
in the Labour Market Statistics]. Institute for Public Affairs, Bratislava, 2007

2Cited from the Presentation of Women, Men and Age in the Labour Market Statistics
publication in the framework of the Plus for Women 45+ project



- U muzov zamestnanych v podnikatel'skej sfére
hodinovd mzda rastiec az do veku 40 rokov a potom sa
mierne znizuje. Pre odmefovanie zien to vSak neplati.
Hodinova mzda zien vSetkych vekovych kategorii zaostava za mzdou
muzov. Najvyssie je toto zaostavanie u zien vo veku 35 — 44 rokov
a nad 60 rokov.

- Pracujiice Zzeny a muzi vo veku 45 — 60 rokov
nepatria k najlepSie odmeniovanej skupine. Ich priemerné mzdy st
nizsie ako vo vekovej skupine od 30 do 44 rokov.

- Zaostavanie priemernych hodinovych a
mesaénych miezd Zien negativne ovplyviiuje mnohé
aspekty ich Zivota. Premieta sa do nizSej Urovne
poberanych alebo buducich starobnych dochodkov,
ako aj do urovne socidlneho  zabezpeCenia  Zien.

Negativnym dosledkom je vySSie ohrozenie zien chudobou
a socialnym vylu¢enim (hlavne doéchodkyn a samoziviteliek).
Celkovo sa obmedzuju Sance zien postupovat na socialnom
a ckonomickom rebricku a zaCastiovat sa na verejnom
zivote.

- Pre trh prace na Slovensku je charakteristicka
feminizacia mnohych odvetvi ¢i profesii, ako aj spojenie
wZenskych® pracovnych miest s nizkym ohodnotenim
a mensimi prileZitostami na kariérny rast, d’alSie vzdelavanie
apod. Vicsina feminizovanych odvetvi patri k odvetviam s najnizSou
priemernou mzdou.

- V  sukromnom sektore prevazuji muzi
a vo verejnom sektore zase zeny (53,9 %). Kym medzi
podnikatelmi je zastipenie zien iba 26,4 %, medzi
vypomahajicimi ¢lenmi domadacnosti v rodinnom podniku Zeny
vyrazne prevazuju (74,2 %).

60,2 %
(60,2 %)

- Za poslednych Sest’” rokov sa feminizacia a
maskulinizacia odvetvi narodného hospodarstva prehibila.
Znizenie rodového rozdielu nastalo len v dvoch odvetviach (vo
vyrobe a rozvode elektriny, plynu a vody; v penhaznictve
a poist'ovnictve).

- Rodova segregacia sa prejavuje aj podla
hlavnych tried zamestnani. Prevaha muzov je typicka v skupine
remeselnikov a kvalifikovanych robotnikov a %
zamestnaniach, ktoré suvisia s obsluhou strojov
a  zariadeni. Muzi dominuju aj medzi zdkonodarcami, veducimi
a riadiacimi pracovnikmi, kde tvoria priblizne dve tretiny.

Prevaha Zien je typickd pre administrativne profesie,
obsluzné profesie v sluzbach a obchode, ako aj v
skupine ,,vedecki a odborni dusevni zamestnanci

a zamestnankyne“ ¢i ,technicki, zdravotnicki a pedagogicki
zamestnanci a zamestnankyne®.
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- In the case of men employed in the business
sector, the hourly wage rises until 40 years of age and then
decreases slightly. The same is not true for women. The hourly wage
for women of all age groups lags behind that for men. This is greatest
in the case of women aged 35 — 44 years and above 60 years.

- Working women and men aged 45 - 60 years
are not the most well-paid group. Their average wages are
below those of the age group 30 — 44 years.

— The lag in the average hourly
monthly wages of women negatively impacts on many
aspects of their lives. It is reflected in the lower level of drawn
or future old-age benefits, as well as in the level of women’s social
security. A negative consequence is the greater risk of poverty
faced by women (mainly in the case of women pensioners
and women as sole breadwinners). Overall the chances of
women to progress up the social and economic ladder and to
participate in public life are limited.

- A characteristic feature of the labour market
in Slovakia is that many sectors or professions are almost
exclusively staffed by women and that “women’s” jobs
are connected with poor pay and lower opportunities for
career growth, further education etc. Most of these sectors have
the lowest average wage.

- Men predominate in the private sector (60.2%),
while women have a higher share of employment in the
public sector (53.9%). While women form only 26.4% of
entrepreneurs, they predominate among contributing family workers
in a family business (74.2%).

- Over the past six years the gender gap in
employment in economic sectors has deepened. The
gender gap lessened only in two sectors (utilities and
finance & insurance).

- Gender segregation is manifested also
according to the main classes of employment. Men are
typically dominant in the group of craftsmen and
qualified workers, and in jobs connected with using
machinery and equipment. Men dominate also among

legislators, managers and managerial staff, where they form
approximately two thirds. Women are typically dominant in
administrative professions, in service staff in services and
trade, as well as in the group “science and knowledge workers”, and
“technical, healthcare and teaching staff”.



5  MONITORING VYBRANYCH
STRUKTURALNYCH UKAZOVATELOV

Strukturdlne  indikatory  boli vyvinuté  Eurdpskou
komisiou na monitorovanie a hodnotenie implementacie
Lisabonskej stratégie. Umoziujh vzajomné

porovnavanie krajin pri dosahovani strategického ciela EU,

ktorym je stat’ sa najkonkurencieschopnejsou a
najdynamickejSou  ekonomikou na svete zalozenou na
vedomostiach, schopnou dosiahnut’ trvalo

udrzatelny rast s vy$§im poctom a kvalitnejSimi pracovnymi
prilezitostami a s vid¢Sou socidlnou kohéziou. Prehodnotenie
Lisabonskej stratégie na zasadnuti Eurdpskej rady v marci 2005
znamena zvySeni podporu rastu a zamestnanosti a
ststredenie sa na prepajanie a posililovanie vzajomného vplyvu
hospodarskych politik, politik na podporu zamestnanosti so
socidlnymi politikami a EU stratégiou udratelného rozvoja.
Vsetky  Gdaje za  Strukturalne  indikatory  jednotlivych
Clenskych  $tatov  kontroluje a prepocitava Eurostat na
zaklade jednotnej metodiky, preto sa moézu do istej miery
odlisovat’ od Gidajov narodnych Statistickych tradov.

Ekonomicky kontext

Slovenskd  ekonomika sa v poslednych  rokoch
vyrazne rozvija. V roku 2006 zaznamenala medzirocny
realny rast HDP az o 8,3 %, ¢o je treti najvyssi rast HDP v
Eurdpe (vyssi rast zaznamenali Estonsko a Loty$sko) a vysoko nad
priemernym rastom HDP v EU25 (2.9 %). Eurostat
odhaduje, ze v roku 2006 dosiahlo HDP na hlavu (v PPS)
na Slovensku 60,2 % z priemeru EU25. Dlhodobo rastie aj
produktivita prace, ¢i uz vyjadrend na zamestnani osobu
alebo na odpracovanii hodinu. Miera inflacie vSak v
roku 2006 vzrastla na 4,3 %, ¢o je nad hodnotou, ktort
pripista maastrichtské kritérium pre prijatie eura (4 %) a nad
europskym priemerom (2,2 %). Hoci sa pokles redlnych
jednotkovych nakladov prace, ktory je znakom zdravej
ekonomiky, mierne spomalil aj v roku 2006, je =za
posledné tri roky rychlejsi ako priemer v EU. Deficit
verejnych financii podla Eurostatu v roku 2006 iba
tesne  prekroc¢il  maastrichtské  fiskalne  kritérium  a
predstavoval 3,4 % HDP, pri¢om priemerny deficit v EU25 bol
niz§i a dosiahol 1,7 % HDP. Konsolidovany dlh verejnych
financii podl'a Eurostatu (hruby dlh verejnej spravy) v roku 2006
predstavoval 30,7 % HDP (priemer v EU25 - 62,2 % HDP), pri¢om
dlhodobo spiiia maastrichtské kritérium, ktorym je udrzat
verejny dlh pod 60 % HDP. Podla Gdajov Eurostatu zalozenych
na metodike ESNU 95 zamestnanost v roku 2006 medziroéne
vzrastla 0 2,3 %. Rast zamestnanosti sa tak oproti minulému roku
zrychlil a bol vyssi u muzov (3,2 %) ako u zien (1,2 %).

Zamestnanost’

Jednym z hlavnych kvantifikovanych cielov
Lisabonskej stratégie je do roku 2010 zvysit' celkov( mieru
zamestnanosti (oséb vo veku 15-64 rokov) na 70 %
a mieru zamestnanosti zien na 60 %. Niektoré krajiny ako
Dansko, Holandsko, Svédsko a Velka Britania uz niekol’ko rokov
prekracuji  tieto ciele, Slovensko vS8ak napriek silnému
ekonomickému rastu, za tymito cielmi vyrazne zaostava.
V roku 2006 miera zamestnanosti na Slovensku kone¢ne
vyraznejsie stupla, a to o 1,7 p. b. na 59,4 %, pritom u muzov rastla
rychlejsie (0 2,4 p. b. na 67,0 %) ako u zien (o 1 p. b. na 51,9 %).

Demografické  vyzvy, ktoré sfOvisia so  starnutim
populacie, veda EU k  potrebe  spoloéne  zvysit
participaciu star§ich Pudi na trhu prace. Spoloénym ciefom EU
je v roku 2010 dosiahnut' 50 % mieru zamestnanosti starSich
pracujucich. Napriek neustalemu rastu, miera
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5 MONITORING OF SELECTED STRUCTURAL

INDICATORS
Structural indicators developed by the
European Commission for monitoring and evaluating the
implementation of the Lisbon Strategy. They enable
mutual comparisons to be made between countries in the
attainment of the EU’s strategic objective, which is to
become the most competitive and most dynamic
knowledge-based economy in the world, capable of
achieving permanently sustainable growth with a higher
number and higher quality of job opportunities and with
greater social cohesion. The mid-term review of the
Lisbon Strategy at the European Council in March 2005 means
increased support for growth and employment and a
focus on interconnecting and strengthening the mutual
influence of economic policies, employment support policies with
social policies and EU sustainable development strategy.
All data for the structural indicators of individual Member
States are controlled and recalculated by Eurostat based on a unified
methodology; therefore they may differ to a certain extent from data
from national statistics offices.

were

Economic context

Slovakia’s economy has developed significantly over
the past years. In 2006 it recorded year-on-year GDP
growth of 8.3%, which is the third highest GDP growth in
Europe (only Estonia and Latvia recording higher rates) and greatly
above the EU25 average GDP growth rate. Eurostat
estimates that in 2006 GDP per capita (at PPP) in
Slovakia will reach 60.2% of the EU25 average. Labour
productivity has also been growing over the long term, whether
in terms of per person employed or per hour worked. Inflation,
however, in 2006 rose to 4.3%, which is above the value admissible
under the Maastricht criterion for adopting the euro (4%)
and above the European average (2.2%). Although 2006 saw
again a slowdown in the rate of the fall in real unit labour
costs — a sign of a healthy economy — the rate of this fall has
remained faster than the EU average over the past three years.
According to Eurostat the public deficit in 2006 only
slightly exceeded the Maastricht fiscal criterion,
reaching 3.4% of GDP, while the average deficit in the EU25
countries was lower, at 1.7% of GDP. Consolidated public debt,
according to Eurostat (gross general government debt), in 2006
represented 30.7% of GDP (against an average of 62.2% of
GDP in the EU25), where it has long fulfilled the Maastricht
criterion, which is to sustain public debt below 60% of GDP.
According to Eurostat data based on the ESA9S,
employment in 2006 grew year-on-year by 2.3%. Employment growth
accelerated against the previous year and was higher in the case of
men (3.2%) than in the case of women (1.2%).

Employment

One of the main quantified objectives of the Lisbon
Strategy is to raise the overall employment rate of
(of persons aged 15-64 years) by 2010 to 70% and the rate of
employment among women to 60%. Certain countries
such as Denmark, Great Britain, Holland and Sweden have
consistently exceeded these targets for several years now.
Slovakia, though, despite strong economic growth, lags
significantly behind these targets. In 2006 the rate of
employment in Slovakia finally rose significantly, by 1.7 pp to 59.4%,
growing faster in the case of men (by 2.4 pp to 67.0%) than in the
case of women (by 1 pp to 51.9%).

The demographic challenges concomitant with an
ageing population are leading the EU towards the need
to jointly raise the participation of older people in the
labour market. A joint target of the EU is to achieve a 50%
rate of employment among older workers by 2010. Despite



zamestnanosti  u  starSich  Pudi (55 - 64 rokov)
a najmd u zien (18,9 %) bola na Slovensku v roku 2006 vel'mi
vyzyva Clenské Staty a SR osobitne vypracovat aktivnu
stratégiu starnutia s cielom zvySit’ zamestnanost’ starSich I'udi.

Sucastou cielov Lisabonskej stratégie je odstraiovat
nerovné prilezitosti medzi rodmi, ktoré sa
prejavuji aj v rozdielnom mzdovom ohodnoteni medzi muzmi
a zenami. Na monitorovanie tohto ciela sluzi indikator rodovy
mzdovy rozdiel a predstavuje rozdiel medzi
priemernou hrubou hodinovou mzdou medzi muzmi a zenami. Na
Slovensku sa od roku 2000 len mierne zvysil (o 2 p. b.)
a podla tudajov Eurostatu v roku 2005 dosiahol 24 %, co
znamena, ze zeny maju v priemere o 24 % nizZsiu
priemernt hrubtl hodinovii mzdu ako muzi. Podl'a idajov Treximy
tento rozdiel dosiahol v IV. Stvrtroku 2006 dokonca 27 %. Tento
nepriaznivy vyvoj a fakt, ze v roku 2005 patril rodovy
mzdovy rozdiel na Slovensku medzi najvysSie v Eurdpe
(EU25 - 15 %), vy3si bol uz iba v Estonsku a na Cypre,
reflektovala  vo svojom hodnoteni aj Eurdopska komisia
a odporucila Slovensku odstranit’ rodové rozdiely v
mzdovom odmefiovani.

A% ¢om Slovensko tiez zaostava  je oblast’
celozivotného vzdelavania, pritom vzdelavanie pocas celého
zivotného cyklu sa povazuje za kl'ucové v kontexte budovania
spoloCnosti  zaloZzenej na  vedomostiach a  dosahovania
vyssieho poctu lepsich pracovnych miest. V roku 2005

miera celoZivotného vzdelavania dospelych bola velmi
nizka, lebo do dalSicho vzdelavania ¢i tréningu bolo
zapojenych iba 4,6 % T'udi vo veku 25 — 64 rokov, oproti tomu
priemer EU25 predstavoval 10,2 %.

Pozitivne mozno  hodnotit, Ze sa zniZzila miera
daniového zatazenia nizkych zarobkov na Slovensku, a to na
zaklade vSetkych sledovanych Strukturalnych indikatorov, co
znamena, ze teoreticky by sa mala zvySit motivacia
pracovat. V roku 2005 sa dasiovy klin (podiel dani a odvodov
zaplatenych zamestnancom a zamestnavatelom na celkovej cene
prace) v pripade nizkej mzdy (67 % priemernej mzdy) znizil o0 4,3 p.
b. na troven 35,3 % co je menej ako eurdpsky priemer, ktory ostava
uz dlhodobo takmer bez zmeny (39,4 %).

Strukturélny indikator pasca nezamestnanosti”
umoziiuje merat rozdiely v prijme pri prechode zo
systému socialnych davok  do sveta  prace. Na

Slovensku sa v roku 2004 vplyvom reformy danového a socialneho
systému pasca nezamestnanosti prudko znizila az o 27 p. b. na
uroven 43 % a v roku 2005 ostala nezmenena. Ide o
najmensiu pascu nezamestnanosti v ramci celej
Eurépy a znamend, Ze po prijati zamestnania so mzdou na
urovni 67 % priemernej mzdy sa predtym nezamestnanému
jednotlivcovi zvysi &isty prijem az o 57 %. (V EU25 v
priemere by sa hypoteticky jednotlivcovi v takejto situacii zvysil
prijem iba o 25 %).

»Pasca nezamestnanosti sa vztahuje k situacii, ked’ ¢isté pracovné zarobky su relativne
nizke vo vztahu k davkam poskytovanym v nezamestnanosti . Obratene ide 0%
zvySenia disponibilného prijmu, ked’ sa zamestnanec vrati do zamestnania po obdobi
nezamestnanosti a dostane mzdu na Grovni 67% priemernej mzdy

constant growth, the rate of employment among older
persons (55 — 64 years of age) and in particular in the
case of women (18.9%) was very low in Slovakia in 2006
(after Malta the lowest in Europe), therefore the European
Commission is also asking Member States and the SR in particular
to draw up an active strategy for ageing, with the aim of raising the
employment rate of older persons.

A component of the Lisbon Strategy objectives is to
remove opportunity inequality between genders,
manifested, among other ways, in the wage gap between men and
women. The gender pay gap indicator serves for
monitoring this target and represents the difference between
the average gross hourly wage between men and women.
Since the year 2000 this gap increased only slightly in Slovakia
(by 2 pp) and according to Eurostat data in 2005 stood at 24%,
meaning that women receive on average a 24% lower average gross
hourly wage than men. According to data from Trexima, this gap in
Q4 2006 even reached 27%. This adverse development and the fact
that the gender wage gap in Slovakia in 2005 was among the highest
in Europe (EU25 — 15%), the figure being higher only in Estonia
and Cyprus, was reflected also by the European Commission in its
assessment, where it recommended Slovakia remove
gender gaps in wage remuneration.

Another field in which Slovakia likewise lags behind is that of
lifelong learning, where education throughout the whole life cycle is
considered key in the context of building a knowledge-based society
and achieving a higher number of better jobs. In 2005 the rate of
lifelong learning among adults was very low, with only 4.6% of
people aged 25 - 64 years involved in further education or training,
against an EU25 average of 10.2%.

In a more positive light may be seen the fact that
the tax burden on the lower earners in Slovakia was
lessened, and this on the basis of all monitored structural
indicators, meaning that theoretically the motivation to work should
increase. In 2005 the tax wedge (a share of taxes and
contributions paid by an employee and employer in the total price of
labour) in the case of a low wage (67% of the average wage) decreased
by 4.3 pp to 35.3%, which is lower than the European average, which
has for long remained almost unchanged at 39.4%.

The structural indicator unemployment trap®
measures income differences arising in the changeover
from a system of social benefits into the world of work.
Under the influence of reforms to the tax and social system
in 2004 the unemployment trap fell sharply by 27 pp
to 43% and remained unchanged in 2005. This is the smallest
unemployment trap in the whole of Europe and means that
after accepting employment with a wage at 67% of the
average wage the previously unemployed individual’s net
income rises by 57%. (In the EU25 this hypothetical
individual’s income would rise on average by only 25%).

The unemployment trap concerns the situation where net earnings are relatively low
in relation to benefits provided in unemployment. In other words it is the percentage
increase in disposable income when an employee returns to employment after a period of
unemployment and receives a wage equalling 67% of the average wage



Pasca nizkej mzdy> podobne ako pasca
nezamestnanosti  vypovedd o  demotivacii  pracovat, Vv
tomto pripade za vys$Siu mzdu. V rokoch 2001 - 2002

bola pasca nizkej mzdy u dvojice (s jednym zarabajucim
Clenom) s dvomi detmi na Slovensku najvysSia v ramci
Eurodpy. V roku 2004 sa prudko medzirocne znizila az o 66 p. b. a
pokles  pokracoval aj v roku 2005, ked" dosiahla
hodnotu 27 % (priemer EU25 62 %). Pasca nizkej mzdy sa v
roku 2004 znizila aj v pripade jednotlivca, a to na uroven 23 %,
pricom v roku 2005 ostala nezmenena (priemer EU25 47 %).
Znamena to, ze pri zvySeni hrubej mzdy z 33 % na 67 %
priemernej mzdy vzrastie Cisty prijem u jednotlivca o 77 %
a u dvojice (s jednym zarabajicim c¢lenom) s dvomi detmi
0 73 %. Ci uz v pripade jednotlivca alebo dvojice (s jednym
zarabajucim Clenom) s dvomi detmi patri pasca nizkeho
prijmu na Slovensku v stucasnosti k najmensim v Eurdpe.

Silny  ekonomicky rast sa premietol do dalSieho
znizovania miery nezamestnanosti, ktora sa od roku 2004
znizila o 4,8 p. b. na Uroven 13,4 % v roku 2006. Je vsak
nadalej druhd najvysSia v Eurdpe (tesne za Polskom) a
vysoko nad eur6pskym priemerom (EU25 7,9 %). Miera
nezamestnanosti klesla o nieo viac u muzov ako u zien, ¢o viedlo aj
k miernemu zvyseniu rodového rozdielu.

Socialna kohézia

Najdoélezitejsim indikatorom v oblasti socialnej
kohézie je indikator, ktory hovori o percente Tudi Vv
krajine, ktori ziji v domacnosti s takym nizkym prijmom,
ze su s velkou pravdepodobnostou chudobni, tzv. miera
rizika  chudoby’'. Podla predbeznych tGdajov SU SR
ziskanych na zaklade Statistického zistovania EU SILC 2006, miera
rizika  chudoby na  Slovensku v  roku 2005  oproti
predchadzajucemu roku (13,3 %) mierne klesla na uroven 11,6 %
(v roku 2004 priemer EU25 16 %). Nad’alej najvy3si podiel Pudi v
riziku chudoby je medzi detmi (16,5 %) a mladezou (14,8 %),
neuplnymi rodinami s detmi (28,8 %), rodinami s tri a viac
detmi (24,1 %) a domacnostami jednotlivcov (16,7 %).
Legislativne nastavenie socialnej ochrany a vydavky na fiu hraji
dolezitt ulohu pri redukcii rizika chudoby. V pripade hypotetickej
situacie, kedy by obyvatelia nedostavali ziadne socialne transfery iba
starobné a pozostalostné dochodky, miera rizika chudoby by z 11,6 %
stiipla az na 20,0 %.

Prijmova nerovnost’ podla indikatora $80/520
(pomer prijmov horného a dolného kvintilu) sa mierne
zvysila. V roku 2005 v SR 20 % populacie s najvyssimi prijmami
ziskalo 4,1 krat viac prijmov ako dolnych 20 % populacie s
najniz§imi prijmami. Stale vSak ide o prijmova nerovnost’ pod
priemerom EU25 (4,8 v roku 2004).

Vyznamny pokles nezamestnanosti sa iba  Ciastocne
prejavil na poklese dlhodobej nezamestnanosti, ktora podla
Eurostatu oproti roku 2005 klesla o 1,5 p. b. na uroven 10,2
%, stale je viak najvy$Sou v EU (EU25 v 2006 - 3,6 %).

Pokles dlhodobej nezamestnanosti bol podobne ako v
pripade  miery  nezamestnanosti o nieo  Vvy$§i u
muzov ako u zien. Dlhodobd nezamestnanost  je

pretrvavajicim vaznym problémom trhu prace na Slovensku,
a k jeho komplexnému rieSeniu so zameranim na
najzranitel'nejsie skupiny obyvatel'stva vyzyva Slovensko v kontexte
Lisabonskej agendy aj Eurdpska komisia.

Pasca nizkej mzdy je merand ako percento, o ktoré sa znizi hruby prijem kombinovanym
efektom dani z prijmu, socialnych prispevkov a akychkol'vek inych socialnych davok,
ak zarobok vzrastie z Grovne z 33% na 67% priemernej mzdy. Obratene hovori 0%
zvySenia Cistého prijmu, ak vzrastie hruby prijem.

$'Miera rizika chudoby je definovana ako podiel 0sob s ekvivalentnym disponibilnym
prijmom pod hranicou rizika chudoby, ktorou je 60% narodného medianu ekvivalentného
prijmu.
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Low-wage trap®, similarly as the unemployment trap, is a
measure of the demotivation to work, in this case for a higher wage.
In the years 2001 - 2002 the low-wage trap in the case of a couple
(with one earning member) with two children in Slovakia was the
highest in Europe. In 2004 it fell sharply year-on-year by some 66 pp
and continued to fall in 2005, to reach 27% (compared to an EU25
average of 62%). The low-wage trap in 2004 was reduced also in
the case of an individual, to 23%, and remained unchanged in 2005
(compared to an EU25 average of 47%). This means that in the case
of a gross wage increase from 33% to 67% of the average wage the
individual’s net income rises by 77% and in the case of a couple
(with one earning member) with two children by 73%. In the case of
both the individual or couple (with one earning member) with two
children, the low-wage trap in Slovakia is currently the lowest in
Europe.

Strong economic growth has been reflected in a
further fall in the wunemployment rate, which from 2004 fell
by 4.8 pp to 13.4% in 2006. It is, though, the second highest
in Europe (closely behind Poland) and greatly above the
European average (EU25 — 7.9%). The unemployment rate fell
somewhat more in the case of men than women, which led also to a
slight increase in the gender gap.

Social cohesion

The most important indicator in the field of social
cohesion is  the  at-risk-of-poverty  rate’! indicator,
measuring the percentage of people in a country living in
households with such a low income that they are in all
likelihood poor. According to preliminary data of the SR
Statistical Office gained on the basis of EU-SILC 2006
statisticalsurvey, the at-risk-of-poverty rate in Slovakia in
2005 fell slightly against the preceding year (13.3%) to 11.6%
(compared to an EU25 average in 2004 of 16%). The highest
share of persons at risk of poverty remains among children
(16.5%) and young people (14.8%), incomplete
families with children (28.8%), families with three or more
children (24.1%) and single-person households (16.7%). The legal
arrangement of social protection and expenditures on it play an
important role in reducing the risk of poverty. In the case of a
hypothetical situation where an individual were not to
receive any social transfers other than old-age and
survivor’s benefits, the at-risk-of-poverty rate would rise from 11.6%
t0 20.0%.

Income inequality according to the S$80/520 indicator (the
income ratio of the upper and lower quintile) rose slightly. In
2005 in the SR the 20% of the population with the highest income
received 4.1 times more income than the 20% of the population with
the lowest income. This income inequality is still below the EU25
average for 2004 (4.8).

The substantial fall in unemployment was only partially
reflected in the fall in long-term unemployment, which
according to Eurostat fell against 2005 by 1.5 pp to 10.2%, which is
still, though, the highestin the EU (EU25 in2006—3.6%). As in the case
of the unemployment rate, the fall in long-term unemployment was
slightly higher in the case of men than in the case of women. Long-term
unemployment is a persistent serious problem of the labour
market in Slovakia, and the European Commission, too, calls upon
Slovakiainthe contextofthe Lisbon Agendatoadoptacomplex solution
focusing on the most vulnerable groups in society.

The low-wage trap is measured as the percentage by which the gross income is reduced
by means of the combined effect of income tax, social contributions and any other social
transfers when earnings increase from 33% to 67% of the average wage. In other words
it is the % increase in net income, when gross income rises.

3'The at-risk-of-poverty rate is defined as the share of persons with an equivalised
disposable incomed below the at-risk-of-poverty threshold, which is 60% of the national
median equivalised income.



Kedze chudoba zavisi od prijmu celej domacnosti,
problematickejSia v tomto kontexte sa javi nezamestnanost

v domadcnosti, pokial je spojend so vSetkymi ekonomicky
aktivnymi ¢lenmi. Nulova pracovna aktivita moéze mat
okrem absencie pracovného prijmu v

domacnostiach aj dalSie negativne dosledky ako je dedenie
nezamestnanosti, ktoré savisi s nedostatkom  kontaktov
s trhom prace. Podiel dospelych Pudi vo veku 18 - 59
rokov Zijucich v domdcnostiach bez zamestnania (tj. kde ani
jeden ¢len v domacnosti nepracuje) na Slovensku sa
pohybuje uz dlhsiu dobu priblizne na urovni
europskeho priemeru. V roku 2006 klesol oproti roku 2005
0 0,8 p. b. na 9,6 % (EU25 9,8 %), pricom podobne ako v
minulych rokoch aj v roku 2006 bol o nieCo vyssi podiel
dospelych zien v domacnostiach bez zamestnania (10,2 %)
ako muzov (9,5 %). Hoci podiel deti vo veku 0 - 17 rokov v
domdcnostiach bez zamestnania na Slovensku v roku 2006
klesol oproti roku 2005 o 2 p. b. na troven z roku 2003 (11,8
%), je stale nad priemerom EU 25 (9,5 %). Vyssi podiel deti
zijucich v domacnostiach bez zamestnania mali v roku 2006
Madarsko (13,3 %), Belgicko (13,5 %), Bulharsko (14,5 %) a Velka
Britania (16,2).

Strukturalny indikétor podiel o0séb predéasne opustajiicich
vzdeldvaci systém hovori o podiele mladych T'udi vo veku 18-24
rokov, ktori dosiahli iba zakladny stupen vzdelania a nevzdelavaji
sa d’alej. Nedostatok kvalifikacie je hlavnou bariérou pre inkluziu,
nakol’ko od vzdelania zavisi UspeSnost’ zaclenenia sa na trh prace,
kvalita prace, odmenovanie ale aj uspesnost’ d’al$ej pripravy pre trh
prace pocas celého zivota. Kvalifikovana pracovna sila je jednym
z faktorov uspechu Lisabonskej stratégie pre rast a zamestnanost’.
Cielom EU je preto udrzat’ mladych I'udi vo vzdelavacom procese a
znizit' podiel pred¢asne ukoncujucich vzdelavanie aspon na troven
10 %. SR dlhodobo patri ku krajinam v rimei EU s nizkym podielom
0s0b, ktoré predCasne ukoncujii $kolsku dochadzku, hoci sa v roku
2006 tento podiel oproti roku 2005 mierne zvysil na uroven 6,4
%. Vysoka nezamestnanost’ mladych l'udi, ktord patri k najvyssim
v Eurdpe, vsak sved¢i o tom, ze vyzvou pre SR ostava zosuladit
vzdelavanie s poziadavkami trhu prace. Vyznamnu pozornost’ si
vyzaduje aj predcasné ukoncovanie skolskej dochadzky u romskej
mensiny.

Socialna kohézia medzi regiénmi je popisana prostrednictvom
rozptylu mier zamestnanosti na urovni NUTS 2 (Vychodné,
Stredné, Zapadné Slovensko a Bratislava). Hoci regionalna kohézia
v Eurdpe vo vSeobecnosti rastie, na Slovensku (podobne v Rakusku
a Mad’arsku) za posledné roky klesla. Rozptyl mier zamestnanosti
medzi regionmi bol v roku 2005 na Slovensku (9,8) sice mensi
ako celkovy rozptyl mier zamestnanosti medzi regionmi v Eurépe
(EU25 11,9) a podobny ako v Mad’arsku (9,9), patri viak k tretiemu
najvysiemu medzi krajinami EU27.
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Since poverty depends on the income of the
household as a whole, unemployment in a household is more
problematic in this context when it afflicts all economically active
members. No  work activity may  have  negative
consequences beyond simply the absence of income from
work. Insufficient contacts with the labour market may lead
to unemployment being inherited from one generation to

another. The share of adults aged 18 - 59 years
living in jobless households without employment (i.c.
where no member of the household works) in Slovakia

ranges over the long-term approximately around the European
average. In 2006 the figure fell against 2005 by 0.8 pp to 9.6% (EU25
— 9.8%), where, as in previous years, the share of adult women in
households without employment (10.2%) was slightly higher than
that of men (9.5%). Although the share of children aged 0 — 17 living
in jobless households in Slovakia in 2006 fell against 2005 by 2 pp
to its 2003 level (11.8%), it is still above the EU25 average (9.5%). A
higher share of children living in households without employment in
2006 was recorded in Hungary (13.3%), Belgium (13.5%), Bulgaria
(14.5%) and Great Britain (16.2%).

The structural indicator early school leavers prematurely
leaving the education system measures the share of young people
aged 18 — 24 years who achieved only a basic level of education
and are not continuing in education. Insufficient qualification is the
main barrier to inclusion, since successful integration in the labour
market, quality of work, remuneration and also success in further
preparation for the labour market throughout life all depend on
education. A qualified workforce is one of the success factors of the
Lisbon Strategy for Growth and Employment. An objective of the
EU is therefore to keep young people in the education process and
to reduce the share of those prematurely ending education to at least
10%. The SR has long been among those countries in the EU with a
low share of persons prematurely ending school attendance, although
in 2006 this share rose slightly against 2005 to 6.4%. The high rate of
unemployment among young people, which is the highest in Europe,
though bears witness to the fact that a challenge for the SR remains to
bring education in line with labour market requirements. Premature
termination of school attendance among the Romany minority also
requires significant attention.

Social cohesion between regions is described by means of the
dispersion of employment rates at the NUTS 2 level (Eastern,
Central, Western Slovakia and Bratislava). Although regional
cohesion in Europe is generally growing, in Slovakia (as in Austria
and Hungary) this has been falling over recent years. The dispersion
of employment rates between regions in 2005 in Slovakia was 9.8,
which while smaller than the overall dispersion of employment rates
between regions in Europe (EU25 11.9) and similar to that in Hungary
(9.9), it is the third highest among the EU27 countries.



Tabulka ¢. 5.1 Vyvoj vybranych $trukturalnych ukazovatelov

Strukturilne indikatory / rok

1999 2000 2001 2002

2003 2004

2005 2006 2007

EU25 2004 EU25 2005 EU25 2006

EKONOMICKY KONTEXT

HDP na hlavu v PPS (EU 25=100) 469 474 487 510 528 544 57,1 60,3f 63.1f] 100,0 100,0 100,0,
Rast realneho HDP (% medziroéna zmena) 03 07 32 41 42 54 6,0 83 72f 2,4 1,7 2,9
Produktivita prace na zamestnanca (EU 25=100) 523 54,7 56,0 59,1 60,0 622 64,8 67,6f 70,3 100,0 100,0 100,0
Produktivita prace na odpracovani hodinu (EU 15=100) 450 46,7 482 520 550 56,0 57,0 : 100,0 100.0 100.0,
Rast zamestnanosti (% medziro¢na zmena)|spolu 27 -18 06 -05 1,8 -03 14 23 0,7 0,9 1,5
Zeny -,7 08 I,1 -14 1,8 -1,7 01 12 1,3 1,2 1,8
muzi 35 27 02 02 18 08 26 32 0,3 0,7 1.2
Miera inflicie 104 122 72 35 84 75 28 43 2.0 2.2 2,2
Rast realnych jednotkovych nakladov prace 36 06 -15 03 1,1 26 -1,8 -09 -1,0 -0,6 -0,8
Saldo verejnych financii (% HDP) 64 -118 65 77 27 24 28 -34 22,7 24 -1,7
Verejny dlh (% HDP) 472 499 492 433 42,7 41,5 345 30,7 62,5 63,3 62,2
ZAMESTNANOST
Miera zamestnanosti spolu 58,1 56,8 56,8 56,8 57,7 57,0 57,7 594 63,3 63,8 64,7
Zeny 52,1 51,5 51,8 514 522 509 50,9 51,9 55,7 56,3 57,3
muzi 643 622 620 624 633 632 64,6 67.0 70,9 713 72,0
Miera zamestnanosti starSich (55-64) spolu 223 21,3 224 228 246 268 30,3 33,1 41,0 42,5 43,6,
Zeny 103 98 98 95 112 12,6 156 189 31,7 33,7 349
muZzi 368 354 377 39.1 410 438 478 498 50,7 51,8 52,8
Priemerny vek odchodu z trhu prace spolu : 57,5 57,5 578 585 59,2 : 60,5 60,9 :
Zeny 56,0 55,7 559 57,0 57,6 60,2 60,4
muzi : 593 59,6 60,0 603 61,1 60,9 61.4
Rodovy mzdovy rozdiel 23,0 22,0 230 27,0 23.0 24,0 24,0 15 15,0
Miera zdanenia nizkych miezd - daiiovy Klin 423 40,6 413 40,8 409 39,6 353 39,7 394
Miera zdanenia nizkych miezd - pasca nezamestnanosti : 73,0 71,0 70,0 43,0 43.0 74,3 75,5
Pasca nizkej mzdy - jednotlivec 36,0 32,0 30,0 23.0 23.0 46,5 473
Pasca nizkej mzdy - dvojica s 2 det’mi (jeden zarobok) ;1240 124,0 100,0 34,0 27,0 58,7 62,3
Miera celoZivotného vzdelavania spolu 85 37 43 46 9,9 10,2
dospelych (25-64) Zeny 88 39 48 50 10,6 11,0
muzi : : 82 35 38 43 : 9,1 9,4 :
Miera nezamestnanosti spolu 164 188 193 18,7 17,6 182 16,3 134 9 8,7 79
Zeny 164 18,6 18,7 187 17,7 19,2 172 147 10,2 9,8 9,0
muZzi 163 189 19,8 186 174 174 155 123 3,1 7,9 7,1
SOCIALNA KOHEZIA
Nerovnost’ prijmového rozdelenia: pomer prijmov horného
a dolného kvintilu (S 80/S20) 39 4.1% 4.9
Miera rizika chudoby spolu 13,3 11,6* 16
Zeny 13,5 11,5* 17
muzi ;132 11,7* 15
Miera rizika chudoby pred socialnymi spolu : 21,9 20,0* 26
transfermi (okrem starobnych a Zeny 1 21,9 19,9% 27
pozostalostnych dochodkov) muZi : : . . - 21.920.1% 25 :
Rozptyl regionalnych mier zamestnanosti [spolu &1 91 83 73 76 90 98 12,2 11,9
Zeny 10,1 104 98 88 9,0 105 11,7 17 16,9
muZzi 69 87 73 61 67 81 85 : 10,2 9,7 :
Osoby pred¢asne opust’ajice vzdelavaci  [spolu : : © 56 49b 71 58 64 16 15,2 15,1
systém bez ziskania kvalifikacie Zeny 46 47b 64 57 55 13,1 13,1 12,8
muZzi : : ;67 52b 78 60 73 18,0 173 14,4
Miera dlhodobej nezamestnanosti spolu 7,8 103 11,3 122 114 11,8 11,7 10,2 4,1 3,9 3,6
Zeny 83 102 11,3 12,5 11,7 124 123 11,2 47 45 40
muzi 74 103 113 119 113 113 112 94 3,6 3,5 32
Populicia Zijica v domanostiach bez prace|0-17 10,6 12,5 93u 12,1 11,8 128 138 11,8 9.8 9,7 9,5
18-59 spolu 9,8 109 100 109 10,1 10,8 102 9,6 10,3 10,2 9,8
18-59 Zeny 10,9 114 10,5 11,4 10,9 11,6 109 10,2 11,4 11,2 10,8
18-59 muzi 88 103 9,6 104 93 100 9,5 90 9,3 9,3 8.8

Zdroj: EUROSTAT, * predbezné tidaje SU SR

Pozndmka: Udaje o chudobe v roku 2004 sii vypocitané na
zaklade EU SILC 2005 a predbezné udaje za rok 2005 na zdklade EU SILC 2006

f predpoved’
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Table 5.1 Selected structural indicators

Structural indicators / year

1999 2000 2001 2002 2003 2004 2005 2006 20073

EU25 2004EU25 2005EU25 200

ECONOMIC CONTEXT

GDP per capita at PPP (EU 25=100) 46,9 474 48,7 51,0 52,8 54,4 57,1 60,3f63,1 100,0 100,0 100,
Growth of real GDP (% y/y change) 03 07 32 41 42 54 60 83 72 2.4 1,7 2.9
Labour productivity per employee (EU 25=100) 52,3 54,7 56,0 59,1 60,0 62,2 64,8 67,6f70,3 100,0 100,0 100,
Labour productivity per hour worked (EU 15=100)] 45,0 46,7 48,2 52,0 55,0 56,0 57,0 100,0 100,0 100,
Employment growth (% y/y change)|total 2,7 -1,8 06 -05 18 -03 14 23 0,7 0,9 1,3
women -1,7 -08 1,1 -14 18 -1,7 -0,1 1,2 1,3 1,2 1,8
men 35 -27 02 02 18 08 26 32 0,3 0,7 1,2
Inflation rate 104 122 72 35 84 75 28 43 2,0 2,2 2.7
Growth of real unit labour costs 36 06 -15 -03 1,1 -2,6 -1,8 -0,9 -1,0 -0,6 -0,9
Public finance balance (% of GDP) -6,4-11,8 -6,5 -7,7 -2,7 24 -28 -34 -2,7 -2,4 -1,
Public debt (% of GDP) 472 49,9 49,2 433 4277 41,5 34,5 30,7 62,5 63,3 62,3
EMPLOYMENT
Employment rate total 58,1 56,8 56,8 56,8 57,7 57,0 57,7 59,4 63,3 63,8 64,7}
women 52,1 51,5 51,8 51,4 52,2 50,9 50,9 51,9 55,7 56,3 57,3
men 64,3 62,2 62,0 62,4 63,3 63,2 64,6 67,0 70,9 71,3 72,(}
Employment rate of older persons |total 22,3 21,3 22,4 22,8 24,6 26,8 30,3 33,1 41,0 42,5 434
(55-64) women 103 98 98 95 11,2 12,6 156 18,9 31,7 33,7 34,9
men 36,8 35,4 37,7 39,1 41,0 43,8 47,8 49,8 50,7 51,8 52,9
Average exit age from the total : . 575 57,5 57,8 58,5 59,2 60,5 60,9 :
labour market women 56,0 55,7 559 57,0 57,6 60,2 60,4
men : : 59,3 59,6 60,0 60,3 61,1 60,9 61,4
Gender pay gap 23,0 22,0 23,0 27,0 23,0 24,0 24,0 15 15,0
Tax rate of low wage earners — tax wedge 42,3 40,6 41,3 40,8 40,9 39,6 35,3 39,7 39,4
Tax rate on low wage earners — unemployment trag} : : 73,0 71,0 70,0 43,0 43,0 74,3 75,5
Low wage trap - individual : 36,0 32,0 30,0 23,0 23,0 46,5 47,3
Low wage trap-2 adults with 2 children(one incom¢] : 124,0 124,0 100,0 34,0 27,0 58,7 62,3
Life-long learning total : 85 3,7 43 4,6 99 10,2
(25-64) women 88 39 48 50 10,6 11,0
men : : 82 35 38 43 9,1 9.4 :
Unemployment rate total 16,4 18,8 19,3 18,7 17,6 182 16,3 13,4 9 8,7 79
women 16,4 18,6 18,7 18,7 17,7 19,2 17,2 14,7 10,2 9,8 9,4
men 16,3 189 19,8 18,6 17,4 174 15,5 12,3 8,1 7,9 7,1
SOCIAL COHESION
Income inequality distribution: top and lowest
quintile income ratio (S80/S20) 3,9 4.1% 49
At-risk-of-poverty rate total 13,311,6%* 16
women 13,511,5* 17
men c 13,211,7* 15
At-risk-of-poverty rate before social |total : 21,920,0% 26
transfers (excl. of old-age and women : 21,919,9* 27
survivor’s benefits) men : : : : : 21,920,1% 25 :
Dispersion of regional employment |total 81 91 83 73 76 90 98 12,2 11,9
rate women 10,1 104 9,8 88 9,0 10,5 11,7 17 16,9
men 69 87 73 6,1 67 81 85 10,2 9,7 :
Early school leavers total : : : 56 49b 7,1 58 64 16 15,2 15,1
women 46 47b 64 57 5,5 13,1 13,1 12,9
men : : : 6,7 52b 78 6,0 173 18,0 17,3 14 4
Long-term unemployment rate total 7,8 10,3 11,3 12,2 114 11,8 11,7 10,2 4,1 3,9 3.9
women 8,3 10,2 11,3 12,5 11,7 12,4 12,3 11,2 4,7 4.5 4,
men 74 103 11,3 11,9 11,3 11,3 11,2 94 3,6 3,5 3,2
Population living in jobless 0-17 10,6 12,5 9,3u 12,1 11,8 12,8 13,8 11,8 9,8 9,7 9,5
households 18-59 total 9,8 10,9 10,0 10,9 10,1 10,8 102 9,6 10,3 10,2 9.9
18-59 women | 10,9 11,4 10,5 11,4 109 11,6 10,9 10,2 11,4 11,2 10,9
18-59 men 8,8 10,3 9,6 104 93 10,0 9,5 9,0 9,3 9,3 8,8

Source: EUROSTAT, * preliminary data of the Statistical Office of the SR

Note: Data on poverty in 2004 is calculated on the basis of EU-SILC 2005 and the preliminary data for 2005

on the basis of EU-SILC 2006
f- forecast
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Zoznam priloh

Prilohy ku kapitole 1:

Zakladné ukazovatele ekonomického vyvoja SR
Indexy spotrebitel'skych cien

Vystavba a tibytok bytov

Medzinarodné porovnanie vyvoja vybranych
ekonomickych ukazovatel'ov

Prilohy ku kapitole 2:

Miera zamestnanosti podl'a veku a vzdelania v roku

2006 (priemer za rok v %)

Odvetvova struktira Zivnostnikov

Miera nezamestnanosti podla veku a vzdelania
v roku 2006 (priemer za rok v %)

VoI'né pracovné miesta a miera vol'nych

pracovnych miest

Vyvoj miery evidovanej nezamestnanosti v rokoch

2005 a 2006
Odvetvova
v roku 2006
Pocet uchadzacov o zamestnanie aktivizovanych
prostrednictvom nastrojov APTP

Vyhodnotenie APTP za rok 2006 (prepocet na 46

uradov)

Priemerna nominalna mesa¢na mzda podla krajov

za rok 2006

Indexy priemernej nominalnej mesacnej mzdy

podra krajov 2006/2005

Priemerné mesacné hrubé mzdy v SR v roku 2006
Mesacné uplné naklady prace na zamestnanca
v SR za rok 2005

Medzinarodné porovnanie mesa¢nych nakladov

prace na zamestnanca

Mesacné naklady prace na zamestnaca za rok 2005

podla odvetvi

Mesacné naklady prace na zamestnaca za rok 2005

podla velkosti organizacii

Pocet zamestnancov na kratsi pracovny ¢as podl'a

odvetvi

Prispevky zamestnavatel'a svojim zamestnancom

podl'a odborového zvizu

Najhorsie a najlepsie platené zamestnania v

hlavnych triedach KZAM v roku 2006

Priemerna mesa¢nd mzda a vybrané zlozky mzdy
zamestnancov podl'a hlavnych tried zamestnani

KZAM v roku 2006

Struktira  evidovanej  nezamestnanosti

Prilohy ku kapitole 3:

Vydavky zakladného fondu nemocenského
poistenia (ZFNP) a nemocenské davky v roku 2006
Pocet poberatel'ov (so6lo) dochodku a vyska
dochodkovej davky podla rodu.

Prehl'ad vydavkov na dochodkové davky k 31. 12. 2006
Vydavky zakladného fondu urazového poistenia
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Zakladné ukazovatele ekonomického vyvoja SR / Basic economic development indicators of the SR

Merna
Ukazovatel Jed{fltilt‘"‘ | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 Indicator
of measure
; ¢ GROSS DOMESTIC
HRUBY DOMACI PRODUKT 1) PRODUCT 1
Hruby doméci produkt v bezngch cendch | 45K 1 0006 | 11115 | 12127 [ 13553 | 14711 | 16363 Gross domestic product
SKK bln. at current prices
index, rovnaké obdobie predchidz. roku % 108.4 108.9 109.1 118 | 1085 1112 index, same period last year
=100 =100
Hruby domdci produkt v stilych cendch mld. Sk/ 9717 | 10117 | 10538 [ 11108 ] 11779 | 12753 Gross domest.lc product
2) SKK bln. at constant prices 2)
El?g)((), rovnaké obdobie predchadz. roku % 103.2 104.1 1042 | 1054 | 1060 | 1083 index, same period lasiyleoa(;
Podiel sikromného sektora na HDP % 83,5 89,2 89,6 90,2 90,7 91,3 Private sector share of in GDP
Priemerny pocet zamestnancov tis. 0s0b/ Average number of employees
P ‘ thous. 1858,7 | 1842,2 | 18543 | 1803,1| 1813,5 | 18554 £e! ployees
v hospodarstve 3) in the economy 3)
persons
index, rovnaké obdobie predchddz. roku % 100.1 99,1 100,7 972 100.6 102.3 index, same period last year
=100 =100
Produktivita price z HDP ~ 4) Labour productivity of GDP  4)
index, rovn. obd. predchadz. roku = 100 % 108.3 109.9 1084 | 1149 107.9 108.7 index, same period last year
vb.c. = 100 at current prices
index, rovn. obd. predchddz. roku = 100 % 103.1 105.0 103.5 108.4 105.4 105.8 index, same period last year
Vv s.C. = 100 at constant prices
INFLACIA 5) INFLATION 5)
Medziro¢nd miera inflacie Year-on-year rate of inflation
posledny mesiac obdobia % 6,5 3,4 9.3 59 3,7 4,2 last month of the period
v priemere za obdobie % 7,3 3,3 8.5 7.5 2,7 4,5 average for the period

Zdroj: SU SR Statistickd sprava o zdkladnych vyvojovych tendencidch v hospoddrstve SR v roku 2006

1) metéda ESNU 95, revidované iidaje; v rokoch 2003-2005 podla predbeznych rocnych ictov; v roku 2006 sii predbeznymi odhadmi

2) v stalych cenach roku 2000

3) podla ESNU 95, obsah ukazovatela je v metodickych vysvetlivkdch

4) vypocitand ako podiel HDP a poctu zamestnancov podla ESNU 95

5) pocitana zo spotrebitel’skych cien, do roku 2001 na baze roku 1995, od roku 2002 na bdze roku 2000,
od roku 2005 s rocnou aktualizdaciou vah

Source: Statistical Office of the SR, Statistical Report on Basic Development Trends in the Slovak Economy in 2006

1) ESA 95, revised data; in 2003-2005 according to preliminary annual accounts; estimates for 2006 are preliminary

2) at constant prices (2000)

3) under ESA 95, content of indicator is given in methodological explanations
4) calculated as a the share of GDP / number of employees as per ESA 95

5) calculated from consumer prices; up until 2001 on a 1995 basis, from 2002 on the 2000 basis,

from 2005 with annual updating of weighting




Indexy spotrebitel’skych cien / Consumer prices indices

Rovnaké obdobie predchadzajiiceho roka = 100/

Same period last year = 100

Stéle

2006
Odbory COICOP/ COICOP classes vahy
Vs
Constant Marec/ Jn / June September/ | December/ Rok/
weightings | March September | December year
in %/,
Uhrn za SR 1000,0 104,5 104,6 104,6 104,2 104,5 Total for the SR
v tom: of which:
Potraviny a nealkoholické napoje 173,2 100,5 101,1 102,4 102,9 101,4 Foods and non-alcoholic drinks
Alkoholické napoje a tabak 479 102,3 102,0 105,1 105,9 103,3 Alcoholic drinks and tobacco
Odevy a obuv 448 99,4 99,9 99,9 100,1 99,8 Clothes and shoes
Byvanie, voda, elektrina, Housing, water, electricity,
plyn a iné paliva 291,0 112,2 112,0 111,8 110,1 111,5 Gas and other fuels
Nébytok, vybavenie domdcnosti Furniture,household equipment
a beznd ddrzba domu 52,1 98,3 99,2 99,7 100,1 99,2 and ordinary house
maintenance
Zdravotnictvo 21,7 110,5 111,9 115,2 114,0 113,2 Healthcare
Doprava 97,7 102,9 102,1 97,6 97,2 100,7 Transport
Posty a telekomunikacie 38,4 100,1 100,6 98,1 96,0 99,5 Posts and telecommunications
Rekredcia a kultira 88,7 100,8 100,6 101,5 101,5 101,2 Recreation and culture
Vzdeldvanie 11,3 107,3 106,0 104,0 103,7 106,0 Education
Hotely, kaviarne a reStauracie 70,2 100,6 101,2 102,2 102,2 101,4 Hotels, cafés and restaurants
Rozli¢né tovary a sluzby 63,0 103,2 103,5 103,8 103,9 103,7 Miscellaneous goods and
services
Zdroj: SU SR, Statistickd sprava o zdkladnych vyvojovych tendencidch v hospoddrstve SR v roku 2006
Source: Statistical Office of the SR, Statistical Report on Basic Development Trends in the Slovak Economy in 2006
Vystavba a ubytok bytov / Apartment construction and loss
Pocet bytov Ubytok bytov
zacatych rozosta- dokoncenych spolu z toho asanacia .
Ukazovatel’ Indicator
v roku vanych k v roku v roku v roku
2006 31.12.2006 2006 2006 2006
Byty spolu a)| 20592 54 086 14 444 1442 1187 Apartments total a)
b) 104,0 110,7 97,2 127,0 123,1 b)
v tom sektor: of which (sector): a)
verejny a) 3374 6374 2143 41 28 public
b) 111,6 115,8 101,9 292,9 233,3 b)
stikromny a)| 17218 47712 12 301 1401 1159 private a)
b) 102,7 110,0 96,4 125,0 121,7
z thrnu bytov of total apartments
Byty v rodinnych a) 8618 31753 7657 , , Apartments in a)
domoch b) 102,3 102,7 87,9 s R houses b)

Zdroj: SU SR, Statistickd sprava o zakladnych vivojovych tendencidch v hospoddrstve SR v roku 2006

a) pocet

b) indexy, rovnaké obdobie predchddzajiiceho roka = 100
Source: Statistical Office of the SR, Statistical Report on Basic Development Trends in the Slovak Economy in 2006

a) number

b) indices, same period last year = 100




Medzinarodné porovnanie vyvoja vybranych ekonomickych ukazovatel’ov / International comparison of selected economic indicators

Krajina, zoskupenie 2000 2001 2002 2003 2004 2005 2006 Country, country
grouping
Hruby domaci produkt (indexy, rovn. obd. min. roku =100, stale ceny) 1)/
Gross domestic product (indices, same period last year =100, constant prices) 1)
EU 25 103,9 102,0 101,2 101,3 102,4 101,7 102,9 EU 25
Slovenska republika 100,7 103,2 104,1 104,2 105,4 106,0 108,3 Slovak Republic
Ceska republika 103,9 102,6 101,5 103,2 104,2 106,1 106,1 Czech Republic
Mad’arsko 106,0 104,3 103,8 103,4 105,2 104,1 103,9 Hungary
Pol'sko 104,2 101,1 101,4 103,8 105,3 103,2 105,8 Poland
Miera inflacie v % (priemerna rocna miera zmeny HICP) 2)/
Rate of inflation in % (average annual rate of HICP change) 2)
EU 25 2.4 2,5 2,1 1,9 2,1 2,2 2,2 EU 25
Slovenska republika 12,2 7,2 3,5 8,4 7,5 2,8 43 Slovak Republic
Ceska republika 3,9 4.5 1,4 -0,1 2,6 1,6 2,1 Czech Republic
Madarsko 10,0 9,1 5,2 4,7 6,8 3,5 4,0 Hungary
Pol'sko 10,1 5,3 1,9 0,7 3,6 2,2 1,3 Poland
Miera nezamestnanosti v % 3)//
Rate of unemployment in % 3)

EU 25 62,4 62,8 62,8 62,9 63,3 63,8 . EU 25
Slovenska republika 56,8 56,8 56,8 57,7 57,0 57,7 59.4 Slovak Republic
Ceska republika 65,0 65,0 65,4 64,7 64,2 64,8 65,3 Czech Republic
Mad’arsko 56,0 56,2 56,2 57,0 56,8 56,9 57,3 Hungary
Pol'sko 55,0 534 51,5 51,2 51,7 52,8 Poland

Harmonizovana miera nezamestnanosti v % 4)/

Harmonised rate of unemployment in % 4)

EU 25 8,6 8,4 8,8 9,0 9,1 8,7 7,9 EU 25
Slovenska republika 18,8 19,3 18,7 17,6 18,2 16,3 13,3 Slovak Republic
Ceska republika 8,7 8,0 7,3 7,8 8,3 7,9 7,1 Czech Republic
Mad’arsko 6,4 5,7 58 5,9 6,1 7,2 7,5 Hungary
Pol'sko 16,1 18,2 19,9 19,6 19,0 17,7 14,0 Poland

Indexy priemyselnej produkcie (2000 = 100) 5)/

Industrial production indices (2000 = 100) 5)
EU 25 100,0 100,2 99,7 100,3 102,5 103,7 107,4 EU 25
Slovenska republika 100,0 106,9 113,7 119,3 124,2 129,0 141,8 Slovak Republic
Ceské republika 100,0 108,7 110,5 116,7 127,4 136,0 149,5 Czech Republic
Mad’arsko 100,0 103,8 106,7 113,0 120,5 129,2 . Hungary
Pol'sko 100,0 100,4 101,9 110,5 124,0 129,7 145,5 Poland
Indexy stavebnej vyroby (2000 = 100) 6)/

Construction production indices (2000 = 100) 6)
EU 25 100,0 100,5 101,5 103,0 103,7 104,0 107,9 EU 25
Slovenska republika 100,0 101,2 105,7 112,0 118,3 135,2 156,5 Slovak Republic
Ceska republika 100,0 109,8 111,0 119,7 128.,6 131,8 140,9 Czech Republic
Mad’arsko 100,0 109,5 129,0 131,2 138,4 160,8 . Hungary
Pol'sko 100,0 89,5 80,9 75,3 74,6 81,5 93,7 Poland

Zdroj: Eurostat a Narodné Statistické irady, Statistickd sprava o zakladnych vyvojovych tendencidch v hospoddrstve SR

v roku 2006

1) tidaje za rok 2006 a za 4.0.2006 v EU sii rychle odhady

2) HICP - harmonizovany index spotrebitel'skych cien

3) podiel zamestnanych oséb vo veku 15 - 64 rokov na celkovom pocte obyvatelov v rovnakej vekovej skupine

4) z Vyberového zistovania pracovnych sil; harmonizdcia znamend, ze Eurostat spracovava ndrodné udaje rovnakym
sposobom, aby boli udaje medzi clenskymi statmi porovnatelné

5) za priemysel spolu; udaje ocistené od vplyvu poctu pracovnych dni

6) udaje ocistené od vplyvu poctu pracovnych dni

Source: Eurostat and National Statistics Offices, Statistical Report on Basic Development Trends in the Slovak Economy

in 2006

1) data for 2006 and Q4 2006 in EU are quick estimates

2) HICP — harmonised index of consumer prices

3) share of employed persons aged 15 - 64 in the total number of inhabitants in the same age group

4) from the Labour Force Sample Survey; harmonisation means that Eurostat processes the national data in the same
manner so that the data is comparable between the Member States

5) for industry total; data adjusted for the effect of the number of working days
6) data adjusted for the effect of the number of working days
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Miera zamestnanosti podl’a veku a vzdelania v roku 2006 (priemer za rok v%) / Basic economic development indicators of the SR

Ukazovatel’ S'Il‘)ootlaul/ 1\1/\1/[‘22[:/ “Z/s:l?zn Indicator
15+ ro¢ni 51,2 59,9 432 15+ years old
15-64 roc¢ni 59,4 67,0 51,9 15-64 years old

PodrPa vekovych skupin By age groups

15-19 ro¢ni 3,9 4,7 3,1 15-19 years old
20-24 ro¢ni 45,6 51,1 39,9 20-24 years old
25-29 ro¢ni 72,0 83,8 59,8 25-29 years old
30-34 ro¢ni 76,3 88,0 64,2 30-34 years old
35-39 ro¢ni 79,0 85,3 72,6 35-39 years old
40-44 ro¢ni 82,4 84,5 80,3 40-44 years old
45-49 ro¢ni 79,8 83,4 76,1 45-49 years old
50-54 ro¢ni 74,9 79,0 71,1 50-54 years old
55-59 ro¢ni 47,7 68,7 28,8 55-59 years old
60-64 ro¢ni 13,6 22,7 6,5 60-64 years old
65 a viac ro¢ni 1,1 1,9 0,7 65 and more years old
Podl’a vzdelania (15-64 ro¢ni) By education (15-64 years old)
zéakladné 14,8 14,4 15,1 elementary
ucénovské 67,1 74,8 55,6 vocational training
stredné (bez maturity) 70,3 79,7 59,2 secondary (without certificate)
ucnovské s maturitou 75,5 83,9 62,2 vocational training with certificate
uplné stredné vieobecné 41,4 41,8 41,2 completed secondary general
uplné stredné odborné 72,3 80,6 65,7 completed secondary vocational
vyssie odborné 77,4 85,7 73,6 higher vocational training
vysokoskolské - 1. stupent 73,2 74,3 72,4 university — 1 stage
vysokoskolské - 2. stupeini 84,7 90,1 78,7 university — 2™ stage
vysokoskolské - 3. stupen 96,8 98,7 93,9 university — 3" stage

Zdroj: SU SR, vyberové zistovanie pracovnych sil
Source: Statistical Office of the SR, Labour Force Sample Survey




Odvetvova Struktira Zivnostnikov / Sectoral structure of sole traders

Pocet k Index
3 0,
Odvetvie 31.12.2006/ 1 3 15 2996 Podiel v% / Sector
Number as at 31.12.2005 Share in %
31.12.2006 T
31.12.2006 31.12.2005

Zivnostnici spolu 364 185 105,6 100,0 100,0 Sole traders total
v tom of which
Priemyselnd vyroba 69 169 118,1 19,1 17,0 Industrial production
Stavebnictvo 66 757 106,9 18,3 18,1 Construction
Vel'koobch. a maloobch.; oprava Wholesal:fanmdoizza‘lllégiecliz;r
motor. vozidiel, motocykl. 118 692 104,5 32,6 329 i
. motorcycles & consumer

a spotrebného tovaru
goods
Hotely a restauracie 14971 93,0 4,1 4,7 Hotels and restaurants
Doprava, skladovanie 14 358 95,3 3,9 4.4 Transport, warehousing
Posty a telekomunikacie 255 992 0,1 0,1 _ Posts
& telecommunications
Iv\{ehnut_eln., prengjom a obch. 46 995 94.9 12,9 14,4 Real estate, leashln_g.&
¢1nnosti comm. activities
Ostvatne spoloc., socialne a osobné 14319 957 3.9 42 Other community, so_<:1a1
sluzby & pers. services
Ostatné odvetvia 18 669 129,7 5,1 42 Other sectors

Zdroj: SU SR, Statistickd sprava o zakladnych vivojovyeh tendencidch v hospoddrstve SR v roku 2006

a prognoza vyvoja na 1. polrok 2007

Source: Statistical Office of the SR, Statistical Report on Basic Development Trends in the Slovak Economy in 2006 and
development forecast for 1° half of 2006

Miera nezamestnanosti podl’a veku a vzdelania v roku 2006 (priemer za rok v%)
Unemployment rate by age and education in 2006 (average for year in %)

Ukazovatel’ Spolu/Total Muzi/Men Zeny/Women Indicator
Spolu 13,3 12,2 14,7 Total
Podl’'a vekovych skupin By age groups
15-19 ro¢ni 56,0 55,7 56,5 15-19 years old
20-24 ro¢ni 22,5 21,9 23,2 20-24 years old
25-29 roéni 12,4 11,7 13,4 25-29 years old
30-34 ro¢ni 11,6 8,9 15,1 30-34 years old
35-39 ro¢ni 12,5 11,0 14,2 35-39 years old
40-44 ro¢ni 11,0 10,5 11,5 40-44 years old
45-49 ro¢ni 11,7 10,0 13,4 45-49 years old
50-54 ro¢ni 12,0 10,5 13,5 50-54 years old
55-59 ro¢ni 10,2 10,6 9,4 55-59 years old
60-64 ro¢ni 7,3 6,5 9,6 60-64 years old
65 a viac ro¢ni 2,9 3,1 2,8 65 and more years old
PodPa vzdelania (15-64 roé¢ni) By education (15-64 years old)
zéakladné 48,0 52,9 43,7 elementary
ucniovské 15,4 13,6 18,6 vocational training
stredné (bez maturity) 13,7 12,3 15,9 secondary (without certificate)
uctiovské s maturitou 12,7 10,1 17,8 vocational with certificate
uplné stredné vseobecné 9,5 8,2 10,2 completed secondary general
uplné stredné odborné 8,1 6,7 9,5 completed secondary vocational
vyssie odborné 3,0 2,9 3,0 higher vocational
vysokoskolské - 1. stupeni 4,7 1,8 6,9 university — 1% stage
vysokoskolské - 2. stupeni 32 2,6 4,1 university — 2™ stage

Zdroj: SU SR, vyberové zistovanie pracovnych sil
Source: Statistical Office of the SR, Labour Force Sample Survey




Zamestnanost’ a priemerna mesa¢na mzda 1) / Employment and average monthly wage 1

Priemerny pocet zamestanych osdb Priemerna nomindlna mzda 2)
Average number of employed persons Average monthly nominal wage 2)
Kraj/Country podiel v SR v % indexy/indices Indexy/indices
2006 share in the SR in % 2006 2006 2006
(osoby/persons) 2005 (Sk/SKK) 2005
Bratislavsky 399 985 18,6 103,6 24 860 107,1
Trnavsky 232349 10,8 105,1 17 610 109,5
Trenciansky 238990 11,1 101,3 16 383 108,3
Nitriansky 260 467 12,1 102,9 15 395 108,0
Zilinsk}'f 257 110 12,0 102,2 16 437 108,3
Banskobystricky 224 202 10,5 98,3 15 657 107,7
Presovsky 249 303 11,6 100,2 14 087 106,8
Kosicky 285776 13,3 103,3 17 930 106,9
Spolu SR 2148 182 100,0 102,2 18 761 108,0

Zdroj: SU SR
1) podla stvrtrocného Statistického vykaznictva,; priemerny evidencny pocet zamestnanych osob bez Zien
2) bez podnikatel'skych prijmov, od roku 2006 vratane platov ozbrojenych zloZiek; indexy su pocitané
Source: Statistical Office of the SR
1) according to four-year statistical reporting, average registered number of employed persons exclusive of women
on maternity leave, including sole traders and since 2006 also armed forces; indices are calculated from comparable data
2) exclusive of business incomes, from 20006 inclusive of armed forces salaries; indices are calculated from comparable
data; data is adjusted by statistical estimate of unrecorded wages

Vyvoj miery evidovanej nezamestnanosti v rokoch 2005 a 2006
Registered unemployment rate in 2005 and 2006
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Zdroj: Ustredie prdce, socidlnych veci a rodiny
Source: Labour, Social Affairs and Family Headquarters



VolI'né pracovné miesta a miera vol’nych pracovnych miest / Job vacancies and job vacancy rate

VolI'né pracovné miesta/

Vacancies Miera voPnych
. pracovnych
& pocet miest
Statisticka odvetvova k Kk 31.12.2006
lfl asifik'z'l cia ekonomickych 31.12.2006/ indexy/indices v"/.;/ liate Statistical sectoral classification of
cinnosti number 31.12:2006 of vacancies as economic activities
as at 31.12.2005/ at 31.12.2006
31.12.2006 i;l 0/'0
Hospodarstvo SR spolu 17 858 135,2 0,9 Slovak economy total
v tom of which
Pol'nohospodarstvo, . . .
polovnictvo a lesnictvo; 147 138,7 0,2 Agriculture, hugzlhnli aiiioé:it;y’
rybolov a chov ryb & Y
Priemysel 5297 123,6 1 Industry
tazba nerastnych surovin 26 81,3 0,3 extraction of raw materials
priemyselna vyroba 4632 136,9 0,9 industrial production
vyroba a rozvod elektriny, 639 73.4 17 generation and distribution
plynu a vody ’ ’ of electricity, gas and water
Stavebnictvo 998 136,5 0,7 Construction
Xerlaﬁf(;oracolig?oi ?;?]1322?;(;?; Wholesale and retail; repair of
p Y i ’ 1826 145,5 0,6 motor vehicles, motorcycles and
motocyklov a spotrebného consumer goods
tovaru &
Hotely a reStauracie 512 158,5 1,4 Hotels and restaurants
Doprava, skladovanie, posty a 2209 2216 18 Transport, warehousing, posts and
telekomunikécie ’ ? telecommunications
Finan¢né sprostredkovanie 550 96,2 1,5 Financial intermediation
Nehnutel'nosti, prendjom a 999 151.4 0.6 Real estate, leasing and
obchodné ¢innosti ’ ’ commercial activities
Verejna sprava a obrana; 3387 1275 26 General government and defence;
povinné socialne zabezpecenie ’ ? compulsory social security
Skolstvo 459 111,7 03 Education
Zdravotnictvo a socidlna 949 148,7 0,8 Healthcare and social assistance
pomoc
Ostatné spolocenské, socialne 525 921 0.8 Other community, social and
a osobné sluzby ’ ’ personal services

Zdroj: SU SR

Source: Statistical Office of the SR




Odvetvova Struktira evidovanej nezamestnanosti v roku 2006 / Sectoral structure of registered unemployment in 2006

Priemerny pocet

Index

Odvetvie uchadzracov 0 zam?stnanle 2006/2005 Sector
v osobach podiel v%
Odvetvia spolu 294 790 100,0 87,9 Sectors total
z toho of which
Ponohospodirstvo, polovnictvo 16 209 9,3 78,4 Agriculture, hunting and forestry
a lesnictvo
Rybolov, chov ryb, 18 0,0 93,4 Fishing and fishery
Tazba nerastnych surovin 1152 0,7 72,4 Extraction of raw materials
Priemyselné vyroba 35878 20,7 79,8 Industrial production
, . Generation, distrib. of electricity,
Vyroba, rozvod elektriny, plynu, vody 870 0,5 71,8 oas & water
Stavebnictvo 15509 8,9 77,4 Construction
VO, MO, oprava motorovych vozidiel, Wholesale, retail, repair of motor vehicles,
A 14 843 8,5 80,9
motocyklov a spotrebného tovaru motorcycles and consumer goods
Hotely a reStauracie 5729 3,3 89,8 Hotels and restaurants
Doprava, skladovanie, posty a telekom. 4 650 2,7 73,5 Transport, warehousing, posts and telecom’s
Financné sprostredkovanie 1145 0,7 74,0 Financial intermediation
Nehnutel'nosti, prendjom nehnutel'nosti, Real estate, real estate leasing, commercial
Ly . 3709 2,1 82,3 .
obchodné ¢innosti activities
Verejna sprava, obrana, povinné socidlne 37898 218 80.1 General government, defence, cpmpulsqry
zabezpecenie social security
Skolstvo 4229 2.4 79,2 Education
Zdravotnictvo, socialna pomoc 5539 32 79,3 Health care, social assistance
Ostatné spolocenské sluzby 26 151 15,1 87,6 Other community services
Cinnosti domécnosti 102 0,1 94.4 Household activities
Exteritoridlne organizacie a spolky 37 0,0 60,6 Non-territorial organisations and associations

Zdroj: UPSVaR

Pozndamka: priemer vypocitany zo stvrtroc¢nych udajov
Source: Labour, Social Affairs and Family Headquarters

Note: average calculated from quarterly data




Pocet uchadzacov o zamestnanie aktivizovanych prostrednictvom nastrojov APTP

zal;:(izfll’ﬁlzna ) Pocet UoZ umiestnenych

nastroie ZPTP v Zo stlpca 2 pocet UoZ na nastroje APTP
Okres zmysle Jz 4kona NR zaradenych dohodnuté v predoslych Spolu

Sg & 52004 7.2 prostrednictvom NP rokoch v zmysle zakona

) - NR SR ¢. 387/1996 Z.z.
vznp
Bratislava 2 946 2172 0 2 946
Malacky 1363 1001 0 1363
Pezinok 1024 961 32 1056
Dunajska Streda 5175 4597 190 5365
Galanta 2478 2170 14 2492
Piestany 2133 2024 5 2138
Senica 3283 2 684 1 3284
Trnava 4518 4 447 7 4525
Partizanske 3001 3001 1 3002
Nové Mesto nad Vahom 1202 1175 0 1202
Povazska Bystrica 1 888 1851 15 1903
Prievidza 4364 4329 35 4399
Trencin 9328 9036 0 9328
Komarno 6314 6 049 0 6314
Levice 12 873 9259 7 12 880
Nitra 7 908 6970 1 7 909
Nové Zamky 11 888 11636 2 11 890
Topol'¢any 4291 3682 1 4292
Cadca 2785 2 600 5 2790
Dolny Kubin 1 604 1 444 7 1611
Namestovo 3634 3242 3 3637
Liptovsky Mikulas 2483 2168 20 2503
Martin 6 508 5516 23 6531
Ruzomberok 2 848 2435 3 2 851
Zilina 3676 3348 17 3693
Banska Bystrica 3209 2822 3 3212
Bansk4 Stiavnica 8495 5997 21 8516
Brezno 7299 5372 0 7299
Luc¢enec 12 700 11 900 6 12 706
Revuca 9190 8 806 4 9194
Rimavska Sobota 20 255 19 763 0 20 255
Velky Krti§ 6111 5915 0 6111
Zvolen 8261 7 544 4 8265
Bardejov 10 323 9745 0 10 323
Humenné 4990 3976 10 5000
Poprad 8 246 7525 0 8 246
Presov 19 299 18 726 239 19 538
Stara Cuboviia 2979 2 446 1 2980
Stropkov 2 865 2724 0 2 865
Vranov nad Topl'ou 8397 7798 6 8 403
Kosice 26 724 19 928 0 26 724
Michalovce 14 583 13 594 490 15073
Roziava 6762 6251 0 6762
Spisska Nova Ves 13 841 10 160 1 13 842
TrebiSov 17 050 15984 10 17 060
Kezmarok 11267 10 925 0 11267
332 361 295 698 1184 333545

spolu




Vyhodnotenie APTP za rok 2006 (prepocet na 46 iiradov)

> >

ZES|28% 323958 | s83 28255 28228z
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3= 2Z| 9 NTT| 23 | £3Ey| 35T 22| 223

k- 25 229532 Z 2 Z2535/~8 | £° =53
Bratislava 2703 722 26,71 | 4548 677 14,89 2236 281 12,57
Malacky 982 512 52,14 908 223 24,56 601 105 17,47
Pezinok 1054 308 2922 | 1137 185 16,27 994 176 17,71
Dunajské Streda 4299 | 3204 | 7453 | 2411 869 36,04 980 355 36,22
Galanta 2543 | 1230 | 4837 | 1814 482 26,57 824 231 28,03
Picitany 3308 | 1462 | 4420 | 1966 498 25,33 1377 259 18,81
Senica 3948 | 1768 | 4478 | 2435 650 26,69 1360 250 18,38
Trnava 2949 | 3246 | 110,07 | 2184 1256 57,51 1413 282 19,96
Partizénske 3648 | 2026 | 5554 | 2242 740 33,01 1278 323 2527
sglvlimMesm / 2354 796 3381 | 1946 278 14,29 803 145 18,06
Povazskd Bystrica | 3254 | 1054 | 3239 | 2262 389 17,20 1133 314 27,71
Prievidza 4851 | 2925 | 6030 | 3175 919 28,94 1862 326 17,51
Trendin 2165 768 3547 | 3051 419 13,73 1433 329 22,96
Komarno 4544 | 4178 | 91,95 | 2602 1651 63,45 745 209 28,05
Levice 9316 | 7537 | 8090 | 3469 2016 58,11 1 546 401 25,94
Nitra 8541 | 4532 | 5306 | 4852 1757 36,21 2448 716 29,25
Nové Zamky 11798 | 7656 | 6489 | 5990 2499 41,72 2121 762 35,93
Topol¢any 3468 | 2178 | 62,80 | 1962 763 38,89 1233 418 33,90
Cadca 3352 | 1768 | 52,74 | 1957 551 28,16 1173 272 23,19
Dolny Kubin 1752 | 1014 | 57,88 907 307 33,85 500 66 13,20
Namestovo 2878 | 2080 | 7227 | 1781 725 40,71 1274 183 14,36
Liptovsky Mikulas | 2996 | 1209 | 4035 [ 1974 419 21,23 828 224 27,05
Martin 4798 | 3496 | 72,86 | 2404 1185 49,29 1288 382 29,66
Ruzomberok 2719 | 1511 | 5557 | 1857 575 30,96 615 187 30,41
Zilina 6307 | 1679 | 2662 | 4301 578 13,44 2263 359 15,86
Banské Bystrica 3288 | 1873 | 5696 | 2195 645 29,38 1 246 179 14,37
Bansk4 Stiavnica 6945 | 4202 | 60,50 | 2938 1163 39,58 1512 411 27,18
Brezno 4637 | 3139 | 6769 | 1925 723 37,56 606 170 28,05
Lucenec 9888 | 9060 | 91,63 | 3250 1757 54,06 1396 558 39,97
Reviica 6630 | 6742 | 101,60 | 1857 1218 65,59 570 298 52,28
Rimavska Sobota | 12517 | 14431 | 11529 | 3190 2657 83,29 1 089 655 60,15
Velky Krtis 5625 | 3930 | 69,87 | 1519 686 45,16 677 697 102,95
Zvolen 7481 | 5871 | 7848 | 3573 1654 46,29 1652 458 27,72
Bardejov 7859 | 6804 | 8658 | 2709 1360 50,20 1784 472 26,46
Humenné 6324 | 2366 | 3741 | 2793 576 20,62 1593 324 20,34
Poprad 8518 | 6072 | 7128 | 3332 1117 33,52 1 455 447 30,72
Presov 16220 | 13931 | 8589 | 5433 2671 49,16 3156 | 1126 35,68
Stard Cuboviia 2371 | 1859 | 7841 842 331 39,31 604 168 27,81
Stropkov 2331 | 2151 | 9228 900 417 46,33 485 165 34,02
Vranov nad Toplou | 6522 | 5680 | 8709 [ 1950 873 44,77 1307 322 24,64
Kogice 20990 | 11201 | 53,36 | 7600 2423 31,88 4233 695 16,42
Michalovee 13430 | 9972 | 7425 | 4311 1970 45,70 2000 811 40,55
Roziiava 7609 | 4875 | 64,07 | 2409 1688 70,07 964 332 34,44
Spisskd Nova Ves | 10322 | 7707 | 7467 | 2871 1225 42,67 1521 413 27,15
Trebigov 12931 | 13043 | 100,87 | 3297 2107 63,91 1755 923 52,59
Kezmarok 7808 | 9091 | 11643 | 189 1634 86,18 835 163 19,52
Slovensko 280773 | 202859 | 72,25 | 124925 | 49506 39,63 62768 | 17342 27,63




Number of job seekers activated by means of ALMP instruments

Number of job seekers
included for ALMP
instruments under Act of

Out of column no. 2
number of job

Number of job seekers assigned
for ALMP instruments agreed in

District the SR National Council seekers included via | previous years under SR National Total
No 5/2004 Coll. as later NP Council Act No 387/1996 Coll.
amended

Bratislava 2 946 2172 0 2 946
Malacky 1363 1001 0 1363
Pezinok 1024 961 32 1056
Dunajskd Streda 5175 4597 190 5365
Galanta 2 478 2170 14 2492
Piestany 2133 2 024 5 2138
Senica 3283 2 684 1 3284
Trnava 4518 4447 7 4525
Partizanske 3001 3001 1 3002
Nové Mesto nad

Vihom 1202 1175 0 1202
Povazskd Bystrica 1 888 1851 15 1903
Prievidza 4364 4329 35 4399
Trenc¢in 9328 9036 0 9328
Komarno 6314 6 049 0 6314
Levice 12 873 9259 7 12 880
Nitra 7 908 6970 1 7909
Nové Zamky 11 888 11 636 2 11 890
Topol'¢any 4291 3682 1 4292
Cadca 2785 2 600 5 2790
Dolny Kubin 1 604 1444 7 1611
Namestovo 3634 3242 3 3637
Liptovsky Mikulas 2483 2 168 20 2503
Martin 6 508 5516 23 6531
RuZomberok 2 848 2435 3 2 851
Zilina 3676 3348 17 3693
Banskd Bystrica 3209 2 822 3 3212
Banska Stiavnica 8495 5997 21 8516
Brezno 7299 5372 0 7299
Lucenec 12700 11 900 6 12 706
Reviica 9190 8 806 4 9194
Rimavska Sobota 20 255 19 763 0 20 255
Velky Krti$ 6111 5915 0 6111
Zvolen 8261 7 544 4 8 265
Bardejov 10323 9745 0 10323
Humenné 4990 3976 10 5 000
Poprad 8246 7525 0 8 246
Presov 19299 18726 239 19 538
Stara Cubovna 2979 2 446 1 2980
Stropkov 2 865 2724 0 2 865
Vranov nad Toplou 8 397 7798 6 8403
Kosice 26 724 19 928 0 26 724
Michalovce 14 583 13 594 490 15073
Roznava 6762 6251 0 6762
Spisskd Novd Ves 13 841 10 160 1 13 842
TrebiSov 17 050 15984 10 17 060
KeZmarok 11267 10 925 0 11267
total 332 361 295 698 1184 333545




ALMP assessment for 2006 (recalculated to 46 offices)

S = = & 5} = = N _t & — T S .
EeC=2E58n|EEEEE T S|e55x|EeEtL|%QQ|ER%<| €828 ¢
District 353 nS|2eE5| 285|520 S|2E52|2 2225 582 288 2538
g |35° | £2 |272 |d5g |£°2% |25E|d=2E8| £=5%
Bratislava 2703 722 26.71 4548 677 14.89 2236 | 281 12.57
Malacky 982 512 52.14 908 223 2456 601 105 17.47
Pezinok 1054 308 29.22 1137 185 16.27 994 176 17.71
Dunajskd Streda 4299 3204 74.53 2411 869 36.04 980 355 36.22
Galanta 2543 1230 48.37 1814 482 26.57 824 231 28.03
Piestany 3308 1462 4420 1966 498 25.33 1377 | 259 18.81
Senica 3948 1768 4478 2435 650 26.69 1360 | 250 18.38
Trnava 2949 3246 110.07 2184 1256 57.51 1413 | 282 19.96
Partizdnske 3 648 2026 55.54 2242 740 33.01 1278 | 323 2527
sg}vlf; Hl\f"s“” 2354 796 33.81 1946 278 14.29 803 145 18.06
Povazsk4 Bystrica 3254 1054 3239 2262 389 17.20 1133 | 314 27.71
Prievidza 4851 2925 60.30 3175 919 28.94 1862 | 326 17.51
Trenéin 2165 768 35.47 3051 419 13.73 1433 | 329 22.96
Komérno 4544 4178 91.95 2602 1651 63.45 745 209 28.05
Levice 9316 7537 80.90 3 469 2016 58.11 1546 | 401 25.94
Nitra 8541 4532 53.06 4852 1757 36.21 2448 | 716 29.25
Nové Zamky 11798 7 656 64.89 5990 2499 41.72 2121 762 35.93
Topol'¢any 3 468 2178 62.80 1962 763 38.89 1233 | 418 33.90
Cadca 3352 1768 52.74 1957 551 28.16 1173 | 272 23.19
Dolny Kubin 1752 1014 57.88 907 307 33.85 500 66 13.20
Namestovo 2878 2 080 7227 1781 725 40.71 1274 | 183 14.36
Liptovsky Mikul4s 2996 1209 40.35 1974 419 21.23 828 224 27.05
Martin 4798 3496 72.86 2404 1185 49.29 1288 | 382 29.66
RuZomberok 2719 1511 55.57 1857 575 30.96 615 187 30.41
Zilina 6307 1679 26.62 4301 578 13.44 2263 | 359 15.86
Banskd Bystrica 3288 1873 56.96 2195 645 29.38 1246 179 14.37
st:Zil;?ca 6 945 4202 60.50 2938 1163 39.58 1512 | 411 27.18
Brezno 4637 3139 67.69 1925 723 37.56 606 170 28.05
Lucenec 9 888 9 060 91.63 3250 1757 54.06 1396 | 558 39.97
Reviica 6 630 6742 101.69 1857 1218 65.59 570 298 52.28
Rimavsk4 Sobota 12517 14 431 115.29 3 190 2657 83.29 1089 | 655 60.15
Velky Krtis 5625 3930 69.87 1519 686 45.16 677 697 102.95
Zvolen 7 481 5871 78.48 3573 1654 46.29 1652 | 458 27.72
Bardejov 7 859 6 804 86.58 2709 1360 50.20 1784 | 472 26.46
Humenné 6324 2366 37.41 2793 576 20.62 1593 | 324 20.34
Poprad 8518 6072 71.28 3332 1117 33.52 1455 | 447 30.72
Presov 16 220 13 931 85.89 5433 2671 49.16 3156 | 1126 35.68
Stard Cuboviia 2371 1859 78.41 842 331 39.31 604 168 27.81
Stropkov 2331 2151 92.28 900 417 46.33 485 165 34.02
¥(r);‘l‘glvl nad 6522 5 680 87.09 1950 873 44.77 1307 | 322 24.64
Kosice 20 990 11201 53.36 7 600 2423 31.88 4233 | 695 16.42
Michalovce 13 430 9972 7425 4311 1970 4570 2000 | 811 40.55
Roziava 7 609 4875 64.07 2 409 1688 70.07 964 332 34.44
Spisskd Novd Ves 10322 7707 74.67 2871 1225 42.67 1521 | 413 27.15
TrebiSov 12 931 13 043 100.87 3297 2107 63.91 1755 | 923 52.59
Kezmarok 7 808 9091 116.43 1896 1634 86.18 835 163 19.52
Slovakia 280773 | 202859 72.25 124925 | 49506 39.63 62768 | 17342 27.63




Priemerna nominalna mesa¢na mzda podl’a krajov za rok 2006 (v Sk)*
Average monthly nominal wage by county for 2006 (in SKK)*

BN Kraje/Counties o+ Priemer za SR/Average for SR
30 000 24
25 000
17

20 000 14 982 15 395 15 657 16 383 16 437 17 610 ?30
15000
10 000

5000

0 t t t t t t t
Presovsky Nitriansky Banskobystricky Trenciansky Zilinsky Trnavsky Kosicky Bratislavsky

* podla Stvrtrocného vykaznictva; bez podnikatelskych prijmov, vratane platov ozbrojenych zloziek, udaje upravené o Statisticky odhad
neevidovanych miezd
Zdroj: Spracované podla iidajov Statistického iradu SR

* according to quarterly reporting; exclusive of business incomes, inclusive of armed forces salaries, data adjusted for statistical estimate of
unrecorded wages
Source: Processed according to data of the Statistical Office of the SR

Indexy priemernej nominalnej mesa¢nej mzdy podPa krajov 2006/2005 (v%)*
Average monthly nominal wage indices by county 2006/2005 (in %)*

mmmm  Kraje/Counties —«— Priemer za SR/Average fotr Slovakia
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B B B l . I

Presovsky Kosicky Bratislavsky ~ Banskobystricky Nitriansky Trenciansky Zilinsky Trnavsky

0000000000
SO PANNDRO OO
outoutounouvouvio

*podlastvrtrocného vykaznictva, bez podnikatel'skych prijmov, od roku 2006 vratane platov ozbrojenych zloziek, indexy su pocitané z porovnatelnych
udajov; udaje upravené o Statisticky odhad neevidovanych miezd
Zdroj: Spracované podla iidajov Statistického iiradu SR

* according to quarterly reporting, exclusive of business incomes, from 2006 inclusive of armed forces salaries, indices are calculated from
comparable data; data adjusted for statistical estimate of unrecorded wages
Source: Processed according to data of the Statistical Office of the SR



Priemerné mesa¢né hrubé mzdy v SR v roku 2006 / Average monthly gross wages in the SR in 2006

Triedenia Minimum Maximum
(v Sk/mes.) (v Sk/mes.)
. pomocni rob. v lesnictve riad. a prezid. vel’kych org.
Z tn
amestnanie 8 266 98 570
Vzdelani zakladné vedecka kvalifikacia
zdelanie 12 663 34863
Vek do 19 rokov 35— 39 rokov
© 11 485 21 053
: Presovsky Bratislavsky
K 16261 26 949
. hotely a restauracie finan¢né sprostredkovanie
Odvetvie 13 769 38 409
. vl. zdruZeni, polit. stran medzinar. s prev. verej. sekt.
Druh vlastnictva 14172 36414
Zdroj: Informacny systém o priemernych zarobkoch za IV. stvrtrok 2006, Trexima, s. 1. o.
Classification Minimum Maximum
(in SKK/month) (in SKK/month)
Job ancillary workers in forestry large org. managers/presidents
° 8 266 88 570
Education elementary scientific qualification
12 663 34 863
Age up to 19 years old 35 -39 years old
g 11 485 21053
Count Presov Bratislava
Y 16 261 26 949
Sector hotels and restaurants financial intermediation
eee 13 769 38 409
. Property assoc’s, political parties internat. own. with mainly pub. sect.
O hip t
wnership type 14172 36414

Source: Information system on average earnings for 04 2006, Trexima, s. . o.

Mesacné uplné naklady prace na zamestnanca v SR za rok 2005 / Total monthly labour costs per employee in the SR for 2005

pravna forma

pol'nohosp. druzstvo

Triedenic minimum maximum
(v Sk/zam.) (v Sk/zam.)
. 15 445 47 631
odvetvie . , . “ .
hotely a reStauracie finan¢né sprostredkovanie
. 21 381 31924
kraj . , . ,
PreSovsky Bratislavsky
velkost’ organizacie 23290 29963
g 50 — 99 zamestnancov 1 000 a viac zamestnancov
19 208 33628
druh vlastnictva . , ., .
druZstevné medzinarodné
19229 29 824

akciova spolo¢nost’

Zdroj: Statisticky virad SR

legal form

agric. cooperative

Classificati minimum maximum
assification (in SKK/empl.) (in SKK/empl.)
sector 15 445 47 631
hotels and restaurants financial intermediation
county 21381 31924
PreSov Bratislava
organisation size 23290 29963
50 — 99 employees 1 000 and more employees
. 19 208 33628
ownership type . . .
cooperative international
19 229 29 824

joint-stock company

Source: Statistical Office of the SR




Medzinarodné porovnanie mesa¢nych nakladov prace na zamestnanca / International comparison of monthly labour costs per employee

Priemerné mesa¢né naklady prace na zamestnanca v EUR/ Average monthly labour

Krajina/Country costs per employee in EUR

2000 2001 2002 2003 2004 2005
i‘:gﬁgfi‘f republika/ Slovak 4445 4796 5184 565,3 636,0 700,5
ﬁi:';i{i‘;p“b“ka/ Czech 582,3 660,6 770,4 777,1 841,6 954,0
Mad’arsko/ Hungary 539,9 613,8 730,7 763,7 838,2 9443
Pol'sko/ Poland 672,4 791,8 783,1 698,2 699,2 818,2
Bulharsko/ Bulgaria 179,0 189,8 193,8 202,2 213,5 229,1
Loty3sko/ Latvia 343,0 350,0 360,9 3573 388,7 432,6
Litva/ Lithuania 391,9 4327 469,2 486,6 508,3 5558
Esténsko/ Estonia 429,1 496,3 562,4 608,4 650,3 7134
Nemecko/ Germany 3468,0 3557,0 3636,0 3725,0 3 745,0 3787,0
Francuzsko/ France 3730,1 3855,2 3921,4 3996,8 4173,8 4296,2
Anglicko/ England 3676,9 3793 4 38913 36424 3 848,6 40714

Zdroj: Eurostat
Source: Eurostat

Mesaéné naklady prace na zamestnaca za rok 2005 podl’a odvetvi / Monthly labour costs per employee for 2005 by sector

5} — 7 ;E: o § g S S
% [} . [} S S|C ol = < o =}
Polozky nakladov prace/ E 2 N S E = = g ’§ £ é = d & § Z % gleg
: 3 2 g = 34 > | SS2[EZ2IEEH<E| 2 S E| &%
Labour cost items g 2 2 = o s |&2|= se29538 S g8l s
2 A~ =% S E. |~ 7 . =] = ol S 2
= s © 5} 53 N o
A& A a | >
Celkové naklady prace/ Total 25 20 26 23 26 15 27 47 33 25 21 20 23
labour costs 545 | 078 | 082 [ 991 | 881 | 445 | 090 | 631 | 576 | 359 | 865 | 778 | 033
Priame/Direct 18 14 18 17 19 11 19 35 25 18 15 14 16
673 | 521 | 821 | 794 | 860 | 271 | 650 | 632 | 752 | 460 | 849 | 631 | 943
Mzdy/Wages 16 12 16 15 17 10 17 31 22 16 13 12 15
386 | 806 | 407 | 618 | 660 | 231 | 195 | 234 | 863 | 861 | 328 | 536 | 302
I\\g‘gr:dy mzdy/ 2 1 2 1 1 1 2 | 3| 2 1] 2 1 1
. 059 | 578 | 271 | 926 | 856 | 001 | 169 | 800 | 380 | 422 | 473 | 590 | 563
compensations
Platby do prog.
sporenia/ Payment |4 | 45 | s Ly er | 7 [ s | - |4 2] 0] 2| 2
to saving
programmes
= E Nahrady za prac.
= = | pohotovost/Standby | 69 13 33 8 28 16 | 125 | 68 72 142 | 24 | 470 | 23
z £ | compensation
E g Peri. plnenia zo
= > | zisku po zdan./
s Financial fulfilment 76 92 47 86 | 125 - 62 | 428 | 283 0 0 33 26
from profit after tax
Ost. priame nak. na
zamestnancov/
Other direct 51 16 44 43 123 7 95 101 | 108 12 7 0 8
employee costs
Odmeny ucitom/
Remunerations to 7 - 14 0 2 8 0 - 1 - 17 0 -
apprentices
Nepriame/ Indirect 6 3 7 6 7 4 7 11 7 6 6 6 6
883 | 558 | 265 | 198 | 042 | 174 | 475 | 999 [ 831 | 901 [ 049 | 149 | 097
Subvencie/ Subventions -11 -1 -4 0 221 0 -35 - -7 -2 -33 -3 -6

Zdroj: Statisticky virad SR
Source: Statistical Office of the SR




Mesaéné naklady prace na zamestnanca za rok 2005 podl’a vel’kosti organizacii
Monthly labour costs per employee for 2005 by organisation size

Priemer 1000
Polozky nakladov prace/ Labour | za SR/ 1-9 10 - 20 - 50 - 100 - 250 - 500 - a viac/1000
cost items Average 19 49 99 249 499 999
and more
for SR
(EELOVERELEI BT T2 LKA 25545 | 26443 | 25334 [ 23514 | 23200 | 24451 | 24970 | 25778 | 29963
labour costs
Priame/Direct 18 673 19885 | 18985 | 17224 | 17155 | 17852 | 18312 | 18 647 21239
Mzdy/Wages 16386 | 17986 | 16723 | 15008 | 14940 | 15698 | 16 149 | 16294 18 381
Nahrady mzdy/ Wage | 659 | 1796 | 2024 | 1998 | 1935 | 1876 | 1881 | 2107 2683
compensations
Platby do prog.
sporenia/ Payment to 24 2 27 38 83 14 3 14 1
saving programmes
= | B [ Nahrady za prac.
.E § pohotovost/Standby 69 6 51 31 37 59 140 132 115
= | .= | _compensation
£ g Peil. plnenia zo zisku
E < | po zdan./ Financial
g " | fulfilment from profit 76 66 158 83 113 87 81 42 12
g after tax
Ost. priame nak. na
zamestnancov/ Other 51 28 2 62 37 117 58 17 45
direct employee costs
Odmeny u¢iiom/
Remunerations to 7 1 1 2 10 2 1 40 2
apprentices
Nepriame/ Indirect 6883 6557 | 6351 | 6304 | 6142 | 6627 6 662 7157 8725
Subvencie/ Subventions -11 - -1 -14 -7 -28 -4 -25 -1

Zdroj: Statisticky tirad SR
Source: Statistical Office of the SR

Pocet zamestnancov na kratsi pracovny ¢as podl’a odvetvi / Number of employees on shorter working hours by sector

Pocet zamestnancov/ Number
Odvetvie - of.employees Sector
v osobach/ in .
v/in %
persons
A Pol'nohospodarstvo, pol'ovnictvo a lesnictvo 900 3,25% A Agriculture, hunting and forestry
C Tazba nerastnych surovin 37 0,47% C Extraction of raw materials
D Priemyselna vyroba 3723 1,22% D Industrial production
E Vyroba a rozvod elektriny, plynu a vody 350 1.28% E Generation and distribution of electricity,
’ ? gas and water
F Stavebnictvo 554 1,74% F Construction
G Obchod 8657 12,20% G Trade
H Hotely a restauracie 503 7,10% H Hotels and restaurants
I Doprava, skladovanie, posty a telekomunikacie 7824 8,99% I Transport, warehousing, pgsts .and
telecommunications
J Finan¢né sprostredkovanie 368 1,64% J Financial intermediation
K Nehnutel'nosti, prendjom a obchodné ¢innosti 4791 10,19% K Real estate, leasing and commercl al
activities
L Verejna sprava a obrana; povinné socialne 2157 4,59 L General government and defence;
zabezpecenie 770 compulsory social security
M Skolstvo 4946 14,84% M Education
N Zdravotnictvo a socidlna pomoc 3847 5,76% N Healthcare and social assistance
O Ostatné spolocenské, socialne a osobné sluzby 1931 7,46% O Other community, social and I;Zi(i)ggsl

Zdroj: Rezortny vykaz o cene prdace — ISCP MPSVR SR 1-04, Trexima, s.r.o.

Source: Departmental report on labour cost — ISCP MPSVR SR 1-04, Trexima, s.r.0




Prispevky zamestnavatel’a svojim zamestnancom podl’a odborového zviizu / Employers’ allowances to their employees by trade union

e Pedet | Rekevicts jﬂ::; Veistivae de:eﬁpm Dopran | Stwwmie sﬁ:‘m |ow

org. | PO ytis. Sk PO |viis. Sk| PO |vtis. Sk| PO piis. Skl PO |viis. 8k| PO | vtis.Sk | PO |viis. Sk| PO |vtis. Sk
Spolu 2178) 14|34 724| 965)140 508)1 276|933 763| 148) 16 009| 263|218 072) 1 9652473 171| 758|174 089| 486|613 152
Neuvedeny 104 45 3613 M6 9030 14 1433640 T3 6720 103 50333 031 46TR0E 14 2243 138 M0
OZ prac. banf, geoldgie a nafl. ptiem. 19 4 104 13 15100 16 41 0 0 #0316 M2 11 1813 B 1519
R0Z energetibov 190 5 5300 17 1237 16 TA0M3 3 140 ¢ 28 16 47676 14 930 100 TIM
OZKOv0 120 17 736 70 13916 93 04463 13 34T 24 f96I3 108 I:ON T 38 3 AT
OZ Chénda 3R M3 163 W TET 2 GTEDT e Al e Al 340 9067 22 19010 12 49345
OZ3TAVBATR 4 1372 33 T 4 I v 1300 15 20637 63 1T 3 3105 18 RS
Zadruz. adbordroy jadrovey energ 3R w0 0 * 178 ¥ TG D O #5513 W Q040 W[ 143 % 15414
A0Z prac. skldrskeho a bitér, ptiem. kA 1 T N 1 S T /L B 6 4 045 4 ¥l 1 %l
OZ 3POIE i 0 * 7 4 63745 D 0 0 3 13313 3 1086 3 276
OZ pracovedkov ohehodu w3 w1719 otmd 3 9% 3 M 1§ 153 5 43 Lk
R0Z vesened sprdvy ne 7 38 44 T 4971 5 1313 SME 1000 11324 23 61 W 4
OZ prac. pefainictva  poistovnictra 90 0 8 3284 16 44370 w B ek 9 18 203 4 140 & 64
OZ eiwilivyeh zamestnancov amddy 3R 9 0 0 & 4 7 130 0 09 9 3 W3 1M
0Z hasicov i 00 3 42 * 1% 0 0 0 3 9I0j # w1l
OZ justicie v 3R i 0] *+* g3 B0 0 #e* KT I R ¥ 12
OZ masmédi Slovensky vibor w0 0 0 0 0 0 #1634 # nw o 0
OZ prac. pofhohospod. na Slovenshy L 1/ e Y 1y S 1 v 1 I VT
OZDLY 88 10 844 75 L0826 1M 9 &0 M 330 3 W03 4 183 U 3N
A0Z prac. textl, odev. a kliar. ptiem B[4 116 16N M 33 3 W7 1 1Ed W 43 14 6T 21
A0Z pracovndkov shufieh 87 % 1030 & 1701 45 A4 & 13 10 42 82 &4 B4 19 164
OZ poteavindrov 3R 41 w03 71 1068 31 26066 M 3§ 39 T 4730 B I3ME B 38R
R0Z pracovndkov polygrafie g% 200 4 68 4 1170 0 #e* 0 3 ST 40 30t DR
A0Z prac. dopravy, cest. hospodérstya o5 W B 3 U 14M0 0 03 Mmoo TEOE A 10% 9 36
OZ prac. ohehodu a cestorného mehy o4 1000 16 137 A 240 3 LT em 6 2 &I 8 U 4 217
A0Z zdravotictra a socidine starost] 0 4 8L 60 A1 T2 1376 e+ 100 13 1840 90 06EM 212 I X 94l
OZ prac. $kolstva 2 vedy na Slovensky 0 6 134 T8 36 4 T4 0 017 47 9 448 M 64 N 34M
A0Z btiry & spolofenskieh organizdeii 3| ek 11 15 46 0 0 0 30 183 6 w4 Bl
NOZ verejne] cestne doptavy N 1A 1 15 S 1 0 00 14 4108 7T 6% 5 140
OZ pracovedkov SAV i 00 4 114 #1310 0 0 3 110 0 0
NOZ pracovnikov sutodkdl ns Slovensku S 0 0 #4= ol a0 0 e aq100 ) #* f7
Plyndrenskf odbotovy zviz w0 0 I /A R N VI 0 e T e 10 * T
Zviz divadetngeh odboroy Slovensha w0 0] *+* 3| e B0 0 0 # 1M1 0 0 0
Odbotové sdrufente elezridiaroy 10 o* 300 5 2462 10 92089 0 0+ 148 11 IMEM & A6lL 4 319
A0Z prac. vydavatel, nallad.  knif. ob. I L Y T N O 7 B 117 B 1
Rada 30C Movensisho zvimu vit. druf. 0* 9 H4 8 nu 0 0 4 M 0 TN 3 4 3 2m
A0Z pst a telekomunikded w0 0 0 #6754 % 13E 0 0 #+ 12506 #2037 0 0
0Z pracovndkov vodne) doprevy 410 0 0 a0 a0 o4 S8 4 34 Kl
Metaturz 14 w0 7T O1 1T 141287 40 30 6 3109 13 1730 11 623 0 26M
Nezivisty OZ I I IR Y M I L I T I®OOW O NE 12 144§ 474

Zdroj: Informacny systém o cene prdce — Rocny vykaz o pracovnych podmienkach a nakladoch na podnikovu socialnu politiku
ISPP 2006, Trexima s.r.o.

Poznamka: Do prispevkov zamestnavatela svojim zamestnancom patria vSetky vydavky na pracovné, socidalne podmienky
a starostlivost' o zdravie uvedené v § 19 ods. 2 bod ¢/ zakona ¢. 595/2003 Z.z. o dani z prijmov, ktoré poskytuje zamestnavatel’
svojim zamestnancom.

Source: Information system on labour cost — Annual Statement on Labour Conditions and Costs of Corporate Social Policy
ISPP 2006, Trexima s.r.o.

Note: Employer allowances to employees include all expenses for labour, social conditions and employee healthcare as
referred to in Article 19(2)(c) of Act No 595/2003 Coll. on income tax, and which the employer provides to its employees.



Najhorsie a najlepSie platené zamestnania v hlavnych triedach KZAM v roku 2006
Worst and best paid jobs in main employment classification classes in 2006

Hruba =
Hlavn trieda KZAM Kod KZAM Zamestnanie 2 messa
mzdav 5k
1238 Ved.zamest v opatrovatel’, uprat.a podob.sluEbdch 19151
1 Zikonodarcovia, vediici 2 riadiaci 1142 Ved zamest zdujmow., odhorovyeh a spolofen.organ. 24 309
thanci
zames ! 1237 Ved zamest. v organ zamer ha poskyt.obeh shufieb 68 B57
1210 Riad.a prezidenti vel'k.org, podnikov, spolofnosti 28 570
2440 Odbornd zamest.citk.a ndboZintit Sfokrem nesysv.f 12138
2332 Uéitelia predikolske] wichovy 14822
2 Vedecki a odborni dufevni zames tnanci
2131 Projektanti a snalytici vypoftovych systémovy 43681
24322 Sudcovia (okrem preds stav, Najvys spréav vech sid./ 62 675
3222 Dietetici a odbornici na vy 13919
3 Technicki, zdravotnicki, pedagogicki 3425 Rehabilitadhd a frzioterapeutickd zame stnanei 13947
thanci
zames ! 3145 Letec.disp.a zamestnanci v pribuzicfch odboroch Al 409
3143 Piloti, navigdtor a letecki technic 67 083
4213 Poladnici v obchode, spoloénom stravovand a pod. 10751
4 Nizi administratimi zames i 4234 Informétori 12424
iradmici _
( ) 4132 Uradnici vo wirobe Mmapr. virobnd plénovadil 19090
4133 Urad.v dopr.a v preprave /disped,, kontroldr a pod.f 21734
52320 Predavadi v stinkoch a v tfniciach 2916
5 Previdzkovi zames ivsluibacha 5132 Opatrov.a pom. ofetrov v Zatlad. soc.star, v nem. 10 A84
hchode
e 5161 |Hasifi, posiamici 22667
3111 Chslubiic zamest.v dopr.a stewardi S obsLlaEk voz./ 22 687
6115 Festovatelia rdznyeh plodin 10 528
6 Kualifil i robomiciv 6113 Zahradnici a pestovat.zdhrad plodin a sadenie 10972
polnohospodirsive, lesnictve 6151 Koralifikovand rob.zaoher.sa chovom vod Svodichov 16 170
6142 Rob.pre Yafbu dreva fokrem obsluhy pojazd.zar 18 831
7436 Krajéirkoy, vygivadi a zamest. v pribuzngch odboroch 10 578
7 Remeselni a ealifil i rohotmiciv 7433 Didmski a panski krajfin a Klobaénict 10 A98
rihuznych odhoroch
Lt b 7245 Montér a opravdr rozhlas.a telev.prij, magnetof 28 48
7200 Kowalifikovand kovorobotnici a strojarski robotndei 30311
8263 Obsluha Sjacich a wydivacich strojov 0393
2265 Obsluha strojov na Uprava kofudin a ko 0852
8 Ohsluha sirojov a zariadeni
2133 Ohsluba zatiadend na tvéarmende kovov vo valcovniach 31 236
2155 Obsluha zat na sprac ropy a Zemného plynu 39 937
9212 FPomoeni a nelevalifikovand robotrdei v lesnictve 8 268
9314 Figuranti v zememerad.a pom. ol geod. a kattog pr. 23290
9 Pomocni a nelvalifilovani zames anci
2311 Potna nekoralif, rob. v bandach a lomoch a v priboodb, 17052
0154 Zamest. odéitav. stav elektromerov, plyn. a vodomerov 20 405

Zdroj: Stvrtrocny vykaz o cene prace za IV, §tvrtrok 2006, (ISCP MPSVR SR 1-04), Trexima s.r.o.
Source: Quarterly statement on labour cost for Q4 2006, (ISCP MLSA&F SR 1-04), Trexima s.r.o.




Priemerna mesa¢na mzda a vybrané zlozZky mzdy zamestnancov podl’a hlavnych tried zamestnani KZAM v roku 2006
Average monthly wage and selected wage items of employees by main employment classification classes in 2006

v tom zloZky priemernej mesacnej hrubej mzdy

Priemerna 2 Scientific

mesacna | zikladna and priplatky nahrad ostatné

hruba mzda vocational a mzdy Y| mzdové
mzda knowledge | doplatky zlozky Employment
Trieda KZAM wor3kers classification class

Technicians,
[Sk/mes] | [Sk/mes] healthcare [Sk/mes] | [Sk/mes] | [Sk/mes]
workers,
teaching
staff

Spolu 19 766 12 761 2307 1530 2184 984 Total
1 Zak9n9darcov1a, vefiu01 45 425 27 678 7233 2395 4596 3504 1 Leglslatgrs, managers
a riadiaci zamestnanci and managerial employees
2 Vedecki a odborni dusevni 25 429 17 034 2579 1536 2914 1367 2 Scientific and vocational
zamestnanci knowledge workers
3 Techm'cklr, zdravotnicki, 21096 13817 2335 1670 2239 1036 3 Technicians, he.althcare
pedagogicki zamest. workers, teaching staff
4 Nizsi adn'{mlrstratlrvr.n 16 181 10 684 2314 ’41 1737 604 4 Lower administrative
zamestnanci (Gradnici) employees (clerks)
5 Pvre\’/adzkow zamestnanci v 12 138 3301 1013 1253 1198 373 5 Operatloqal employees
sluzbach a obchode in services and trade
6 Kv?hﬁkovam rqbotn1c1 13073 9044 1218 944 1 466 401 6 Qua'hﬁed workers in
v pol'nohosp. lesnictve agriculture, forestry
7 Remeselni a kvalifikovani 7 Craftmen & qualified
robotnici v prib.odbor. 16911 10454 2 189 1391 2161 716 workers in affiliated sectors
8 Ob‘sluharstrOJov 17 345 10 551 1819 2009 2059 907 8 Machine and equipment
a zariadeni operators
9 Pomocni a nekvalifikovani 10 954 7 448 952 948 1220 386 9 Ancillary and unqualified
zamestnanci employees

Zdroj: Informacny systém o priemernych zarobkoch za 1V. Stvrtrok 2006, ISPZ, Trexima s.r.o.
Source: Information system on average earnings for Q4 2006, ISPZ, Trexima s.r.o.




Prilohy ku kapitole 3
Annexes to Chapter 3



Vydavky zikladného fondu nemocenského poistenia(ZFNP) a nemocenské davky v roku 2006
Expenditures from the Basic Sickness Insurance Fund and sickness expenditures in 2006

Vyplatené . . .
davky jianuar/ lf etl: rudr/ hl\//llareil/ April/ April | M4j/ May Jan/ June | L. polrok 2006/1% Beneit‘itss?gl(d
(v SK) anuary ebruary arc half of 2006 out ( )
nemocenské | 312 182933 | 355395 650 | 355401 022 | 355 355 587 | 340 752 702 | 324 527 484 2043 615 378 sickness
oSetrovné 14586 057 | 12232349 | 16363020 | 14291521 | 11331984 | 15478 469 84 283 400 nursing
VYTOVIAVAca | - g3 751 97 614 60 063 81483 96 780 148 777 567 468 Pregnancy
davka work benefit
materské 100 145 607 | 101 866 239 | 87490411 | 96575462 | 101 274 198 | 101 917 656 589 269 573 maternity
Spolu 426 997 348 | 469 591 852 | 459 314 516 | 466 304 053 | 453 455 664 | 442 072 386 2717 735 819 Total
ngliatene Tal/ Jul August/ September/ Oktober/ November/ | December/ Benefits paid
v Skgl Y August September October November | December | Rok/Year 2006 out (SKK)
nemocenské 29f05227 323455 684 | 295 587 837 | 294 354 969 | 325969 412 | 331 534 502 | 3909 044 884 sickness
oSetrovné 11832416 | 10166 687 | 9 824953 9120852 | 15455099 | 12 668 054 153 351 461 nursing
VYTOVRAVACIE 1 45 436 81110 46 500 56 299 70 107 76 312 940 232 pregnancy
davka work benefit
materské 10;13568 112831741 | 115710329 | 111548299 | 115581983 | 110202 527 | 1259512 667 maternity
410770 446 535222 | 421 169 619 | 415080 419 [ 457 076 601 | 454 481 395 | 5322 849 244
Spolu 169 Total
. . clearing of
zuctovanie ension
dochodkovych 0 0 0 0 0 -4 853 -4 853 b fp d
dévok § 122 enelits under
: Article 122
Total Basic
Celkom AOTT0 | 446535222 | 421 169619 | 415080 419 | 457 076 601 | 454 476 542 | 5322 844 301 Sickness
vydavky 169 Insurance
ZFNP Fund
expenditures
Zdroj: Socialna poistoviia
Source: Social Insurance Agency
Pocet Numbzl;
pl:lv[t)adov' ) JJanuar/ lljell))ruar/ 11\\/[/Iare?l/ ﬁprl_ll/ Maj/ May | Jan/ June | 1. polrok 2006/1* | accounted
zitovanyc anuary ebruary arc pri half of 2006 benefit
davok
cases
nemocenské 79 033 90494 | 96 155 | 93 015 89 681 80 600 528 978 sickness
osetrovné 11 091 8770 9993 | 11183 | 11464 9417 61918 nursing
rovnavacia preghancy
vyroviay 62 89 52 80 80 104 467 work
davka
benefit
materské 16 428 17024 | 16264 | 15611 | 16703 16 332 98 362 maternity
122 119
Spolu 106 614 116 377 464 889 117 928 106 453 689 725 Total
fggte(:vl;l;:l?jl? o T4l Tul August/ September/ | Oktober/ | November/ | December/ 12‘:::)3:;:;
. y y August September | October | November | December Rok/Year 2006
davok benefit cases
nemocenské 75955 |79 605 69 230 72 691 82559 80272 989 290 sickness
osetrovné 9753 7 804 6784 6741 11189 9 580 113 769 nursing
vyrovnavacia pregnancy work
divka 40 83 55 67 67 81 860 benefit
materské 16 571 16 898 17 721 17 470 17 448 17 221 201 691 maternity
102319 | 104390 93 790 96 969 111263 107 154 1305 610
Spolu Total

Zdroj: Socialna poistoviia
Source: Social Insurance Agency




. . < . . . . , Average monthly
Pl:iemer’na mesaéna Januar/ | Februar/ | Marec/ Aprl_l/ Mgj/ | Jun/ 1. polrok 2006/1° half of level of benefits in
vySka davky v Sk January | February | March April | May | June 2006

SKK
nemocenské 3950 3927 3696 3820 | 3800 | 4026 3863 sickness
oSetrovné 1315 1395 1637 1278 988 | 1644 1361 nursing
vyrovnavacia davka 1335 1097 1155 | 1019 [ 1210 [ 1431 1215 pregnancy work

benefit

materské 6 096 5984 5379 6186 | 6063 | 6240 5991 maternity
Average

Priemerna mesa¢na Jul/ | August/ September/ Oktober/ | November/ December/ Rok/Year monthly level
vy$ka davky v Sk July August September October November December 2006 of benefits in

SKK
nemocenské 3878 4 063 4270 4 049 3948 4130 3951 sickness
oSetrovné 1213 1303 1448 1353 1381 1322 1348 nursing
vyrovnévacia davka 1061 | 977 845 840 1 046 942 1093 pregnancy

work benefit
materské 6298 6677 6530 6385 6 624 6399 6245 maternity

Zdroj: Socidalna poistoviia
Source: Social Insurance Agency

Pocet poberatelov (s6lo) dochodku a vySka dochodkovej davky podla rodu
Number of solo pension recipients and level of pension benefit by gender

X o .
Typ déchodku Pocetlgsll:le:j:ei)lfov e/ Priemerna vyska k: / Typ(? of
. Average level as at: pension
recipients as at:
31.12.2006 31.12.2006
Starobny 656 881 8226 Old-age
muzi 293 695 9 089 men
zeny 363 186 7526 women
Predcasny Earl

starobn}’/y 44 693 8973 retiremen};
mui 29 200 9 505 men

. 15493 7930
zeny women
Invalidny 182 856 6144 Invalidity
muzi 101 808 6585 men
zeny 81 048 5575 women
Vdovsky (Zeny) 302 363 5203 xgsj‘:ﬂ;
, o Widower’s

Vdovecky (muzi) 13 631 3 540
(men)
Sirotsky 30 237 2982 Orphan’s
muzi 7497 2756 men
zeny 22 740 3056 women
Spolu 1230 661 X Total

Zdroj: Socialna poistovia
Source: Social Insurance Agency




Rozdelenie poberatel’ov podl’a vysky dochodkovych davok / Breakdown of recipients by level of pension benefits

Pocet poberatelov (s6lo) dochodku/ Number of (solo) pension recipients

Vy3ka dochodku v Sk Starobny/ | Pred&asny starobny/ Invalidny/ Sirotsky/ Level of pension in SKK
Old-age Early retirement Invalidity Orphan’s
2 000 - 3 899 10 150 0 33149 27870 2 000 - 3 899
3900 - 5999 44197 124 53137 2109 3900 - 5999
6 000 - 7999 256 679 19279 57 852 240 6 000 - 7999
8000 -9999 266 323 12 927 31570 13 8000 -9 999
10 000 - 12 999 65 067 9345 6 045 5 10 000 - 12 999
13 000 - 15999 7 860 2347 920 0 13 000 - 15999
16 000 - 18 999 4332 574 161 0 16 000 - 18 999
nad 19 000 2273 97 22 0 above 19 000
Spolu 656 881 44 693 182 856 30 237 Total

Zdroj: Socialna poistoviia

Source: Social Insurance Agency

Poznamka: V tejto tabulke sii uvedent poberatelia déchodkov, ktorym sa ich déchodok vyplaca samostatne (solo), t.j. bez poberatelov

dochodkov, ktorym je ich priamy déchodok vyplacany v subehu s vdovskym, resp. vdoveckym déchodkom.

Note: Figures in the table are based on the number of recipients to whom the benefit is paid out separately (solo), i.e. the figures do not

include pension recipients who receive their direct pension paid out in tandem with a widow s or widower s pension.

Prehlad vydavkov na déchodkové davky k 31. 12. 2006 / Overview of pension benefit expenditures as at 31.12.2006

Zakladny fond
starobného
poistenia (ZFSP)/
Basic Old-Age

Zakladny fond invalidného
poistenia (ZFIP)/ Basic
Invalidity Insurance Fund

Spolu/ Total

Insurance Fund (BIIF)
(BOAIF)

Druh dochodku e)&iiﬁlgr/es vydavky/expenditures vydavky/expenditures Type of pension
starobny 84 068 637 X 84 068 637 old-age
pred¢asny starobny 3612964 X 3612964 early retirement
invalidny X 13873 178 13873178 invalidity
vdovsky 10 114 765 2 143 968 12 258 733 widow’s
vdovecky 187 123 139 478 326 601 widower’s
sirotsky 172 154 820 783 992 937 orphan’s
spolu 98 155 643 16 977 407 115 133 050 total
o insurance premiums from
poistné zo ZFIP do ZFSP 4 804 496 4 804 496 BOATIF to BIIF
prispevky na SDS za pob. old-age pen. contrib. for
1D 19897 19897 inv. pens. recips.
thrn 98 155 643 21801 800 119 957 443 aggregate
Stitom hradené divky State-paid benefits
dochodok manzelky 28 667 wives’ pension
socialny dochodok 235 405 social pension
iné 3 other
zvysenie pre bezvladnost’ 336 488 increase for incapacity
2v{ienie z dovodu JZP 100 719 increase due to sole income
source

vysenie za odboj 367 179 veteran’s and rehabilitation
a rehabilitdciu increase
priplatok za §ttnu sluzbu 7737 extra payment for state
service

invalidny déchodok 34 000 invalidity pension from
z mladosti youth
viano¢ny prispevok 1609 777 Christmas allowance
Spolu 2719 975 Total
celkovy thrn *) 122 677 418 total aggregate *)

Y z toho vydavky na vyplatené déchodky do cudziny 417 465 tis. Sk (z toho ZFSP 369 858 tis. Sk a ZFIP 47 607 tis.Sk)
Y of which, expenditures on pensions to abroad SKK 417 465 000 (of which, BOAIF SKK 369 858 000 and BIIF SKK 47 607 000)

Zdroj: Socidlna poistoviia

Source: Social Insurance Agency




Urazové davky - poéet pripadov, objem vyplatenych davok a priemerné vysky
Accident benefits — number of cases, volume of benefits paid, average amounts

rok/year 2006
vydavk ocet priemernd
druh davky/benefit type vytis SIZ r[; adov vyska Benefit type
: prip davky v Sk

Urazovy priplatok 87 081 33259 2618 Occupational injuries incapacity allowance

Urazova renta 352 921 54 877 6431 Occupational injuries disablement benefit

Jednorazové vyrovnanie 14 366 61 235508 Survivor’s lump sum settlement

Pozostalostna urazova renta 8262 3323 2 486 Oceupational fatality SUTVIVOT'S dependant

maintenance allowance

Jednorazové odskodnenie 25132 103 244 000 Occupational injuries bereavement grant

Pracovna rehabilitacia a rehabilitaéné 0 0 0 Work rehabilitation and rehabilitation

benefit

Rekvalifikacia a rekvalifika¢né 0 0 0 Requalification and requalification benefit

N’alvlra(?a za bolvest a ,nahrada za 380 500 13 798 27576 Compensation for pain and compensation for

stazenie spolocenského uplatnenia loss of social life

Nahrada nakladov spojenych s lieGenim 2072 1766 1173 Compensation of treatment-related costs

Nahrada nakladov spojenych s 2139 99 21 606 Compensation of funeral-related costs
pohrebom

Vydavky za zam.estnsrwatel a (vyplata 32287 1020 31 654 Expe.:ndlture.s on behalf of employer

poist. plneni z minulych rokov) (indemnity from previous years)

Spolu 904 760 108 306 8354 Total

Zdroj: Socialna poistovia
Source: Social Insurance Agency

Vydavky zikladného fondu garan¢éného poistenia (ZFGP) v Sk v roku 2006
Expenditures from the Basic Employer Insolvency Insurance Fund in SKK in 2006

Vydavky ZFGP v Sk/ BEIIF expenditure in SKK

Obdobie/Period na davku garan¢ného poistenia/ l’ll‘rada prisp.evkov na starobné
on insolvency insurance benefit doch. SPo renle/_payment. of 9ld- spolu/ total

age pension saving contributions
Januar/ January 6 708 956 52 892 965 59 601 921
Februar/ February 11331875 23392212 34 724 087
Marec/ March 2 667 780 73 714 552 76 382 332
April/ April 1233 904 53 636 512 54 870416
Maj/ May 9784 319 45017 183 54 801 502
Jun/ June 9752 184 51216 763 60 968 947
Jul/ July 6 175 409 44 893 549 51 068 958
August/ August 3906 198 59 890 048 63 796 246
September/ September 3292226 9401 241 12 693 467
Oktdber/ October 5142611 113392 517 118 535128
November/ November 11 479 665 61397 995 72 877 660
December/ December 5929 648 67 241222 73170 870
Rok 2006/ Year 2006 77 404 775 656 086 763 733 491 538

Zdroj: Socidalna poistoviia
Source: Social Insurance Agency




Vyplatené davKky v nezamestnanosti, pocet pripadov a priemerna vyska davky v roku 2006

Unemployment benefits paid out, number of cases and average level of benefit in 2006

Priemerna vyska davky
v nezamestnanosti v Sk/
Pocet poberatelov davky Average level of
Mesiac/ Month v nezamestnanosti/ Number of unemployment benefit in Celkova vySka davky v Sk/ Total benefits
unemployment benefit recipients SKK in SKK
Rok/Year Rok/Year
Rok/Year 2005 | Rok/Year 2006 2005 2006 Rok/Year 2005 Rok/Year 2006

Januar/ January 45 398 28 489 4981 5749 226 125 906 163 790 291
Februar/ February 48 998 32 811 5199 5813 254 729 635 190 723 890
Marec/ March 48 222 31854 4920 5520 237 266 905 175 830 561
April/ April 46 233 31182 5294 5905 244 754 907 184 129 220
Maj/ May 42 187 29199 5029 5742 212 153 083 167 668 028
Jun/ June 38 797 27 896 5255 5959 203 896 594 166 226 496
Jul/ July 35113 25727 5351 6 006 187 873 308 154 522 360
August/ August 33979 25 862 5568 6076 189 188 810 157 137 608
September/
September 32 465 24 484 5767 6 365 187 225 647 155 832 445
Oktober/ October 31556 23 096 5371 5975 169 499 988 137 993 735
November/
November 29 759 21 606 5590 6302 166 355 889 136 166 299
December/
December 29 262 21 686 5491 6 340 160 691 218 137 493 552
Spolu/Total 461 969 323 892 2 439 761 890 1927 514 484
Priemer/ Average 38497 26 991 5281 5951 203 313 491 160 626 207

Zdroj: Socialna poistoviia
Source: Social Insurance Agency
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PrehPad vyvoja po&tu poberatePov a Eerpania finanénych prostriedkov na peiiazné prispevky na kompenziciu TZP

v roku 2005 a v roku 2006
Overview of the number of recipients and drawing of funds for financial compensation allowances for severely disabled persons
in 2005 and 2006
Penazné 5 Finan¢né Priem. mes. Priemerna Finan. Priemer. Priemerna
prispevky na kompenzaciu TZP prostr. za pocet vyska p.p. prostried. mesac pocet vyska p.p.
a penazny prispevok za rok 2005 poberatel’. v roku za rok 2006 poberatel'ov v roku
opatrovanie v tis. Sk v 1.2005 2005 v Sk v tis. Sk v roku 2006 2006 v Sk
Na osobnu asistenciu 423 728 4873 7 246 mesacne 471 405 5502 ! 14VO
mesacéne
Na zaobstaranie pomdcky 103 971 214 40 487 118 612 219 45134
Na opravu pomdcky 4900 33 12 250 4314 31 11 597
Na prepravu 46 752 1677 2 320 mesacne 57 162 1878 2 537
mesacéne
Na kiipu OMV 207 237 86 200 617 229 857 96 200 224
Na pravu bytu, domu alebo 215964 256 71111 249 170 278 74 826
garaze
Na kompenzaciu zvySenych vydavkov
*300/500
3
- na diétne stravovanie 286 511 39442 300/500 o / 288 363 42226 /1000
1000 mesacne <
mesacéne
- stvisiace s hygienou alebo * 500 * 500
opotrebovanim SBOBZ 340270 78 302 mesacne 343938 86106 mesacne
P < 7 * %
suvisiace so zabezpecenim 408 097 42231 700{ 900 535 490 46 891 9?0
prevadzky OMV mesacne mesacne
i N % "
stvisiace so .s’tarosthvrost‘ou 923 61 12(30 938 62 1 %00
0 psa so Specialnym vycvikom mesacne mesacne
. « 4 669
Za opatrovanie 2 816 521 44 142 5 317 mesacne 2771270 49 466 «
mesacne
SPOLU 5054 132 173 853 5270 226 190 612

OMV-0sobné motorové vozidlo,SBOBZ — atstva, bielizne, obuvi a bytového zariadenia,* zdkonom stanovena pevnad vyska penazného

prispevku

Financial all'owa.n.ces for Funds for Average Average Funds for Average Average
severe disability 2005 monthly level of 2006 monthly level of
compensation and number of financial number of financial
financial allowance for . recipients in | allowances . recipients in | allowances in
nursing SKK ‘000 2005 in 2005 SKK 000 2006 2006
For personal assistance 423 728 4873 7246 471405 5502 7140
monthly monthly
For purchasing aids 103 971 214 40 487 118 612 219 45134
For repairing aids 4900 33 12 250 4314 31 11 597
For transport
46752 1677 2320 57162 1878 2537
monthly monthly
For purchasing a personal
motor vehicle 207 237 86 200 617 229 857 96 200 224
For adapting apartment,
house or garage 215964 256 71111 249 170 278 74 826
For compensation of increased costs
* 300 /500 * 300 /500
- for special diet 286 511 39442 /1000 288 363 42226 /1000
monthly monthly
- connected with hygiene or
wear & tear of clothing, x 500 * 500
linen, footwear and 540 270 78 302 543 938 86 106 monthly
U monthly
furnishings
- connected with running a * 700/ 900 * 900
personal motor vehicle 408 097 42 231 monthly 535490 46 891 monthly
- connected with care for a *1200 * 1200
specially trained dog 923 61 monthly 938 62 monthly
For nursing 2 816 521 44 142 5317 2771270 49 466 4 669
monthly monthly
TOTAL 5054 132 173 853 5270 226 190 612

* fixed level of financial allowance set by law




Rozhodovacia ¢innost’ v oblasti vychovnych opatreni uloZenych podla zakona o rodine v roku 2006
Decisions in imposing care measures under the Family Act in 2006

Urady PSVaR/ LSA&F offices Okresné sudy/ District courts
- g 5 g
Kraj/Vychovné opatrenia £ 5 2= 2w 2 g 2 < Z e
vy P =g 32 g3 s £ =2 3 2 g2 22
County/ g3 s 2 SE 23 g 3 S5 N3 23
Disciplinary measure £ = = 5 S v & £ = = 5 S E o =2
28 | 32 | E§ | E: | 2% | s2 | 2§ | £
E 2| & | 28 2 | 28 | 8
=] =]
wn v
Bratislava 6 33 0 3 4 51 0 5
Trnava 20 51 0 0 2 21 0 0
Trencin 28 29 0 2 8 69 0 1
Nitra 10 8 0 10 0 29 0 2
Zilina 18 10 33 1 11 54 2 13
Banska Bystrica 89 99 0 12 8 31 0 15
Presov 9 115 0 0 21 19 0 6
Kosice 128 12 0 1 6 24 0 1
SR spolu 308 357 33 29 60 298 2 43

Zdroj: UPSVaR
Source: LSA&F Headquarters

Dévody vykonavania socialnej kurately pre deti v roku 2005 a v roku 2006
Reasons for carrying out social care for children in 2005 and 2006

Dovod/pocet deti v roku 2005 2006 Reason/number of children in year
Poruchy spravania 21120 21896 Behavioural disorders
zanedbavanie $kolskej dochadzky 8636 8569 neglecting school attendance
E?OST 2 rc1)nnost alebo Einnost’ inak trestna 10091 10075 crime of crime-related activity (up to 15 years)
Z toho: zacaté trestné stihanie - 5488 of which: prosecution commenced
podmienecne odsudent - 2013 conditionally sentenced
nepodmienecne odsudeni - 300 unconditionally sentenced
zacaté vysetrovanie investigation of juveniles
’ - 2599
maloletych commenced
pred néstupom na UV, OV 309 310 prior to entering institutional / protective . .
v tom childcare in which
pocas vykonu UV, OV 588 757 during institutional / protective childcare
po navrate z UV, OV 149 230 following return from institutional / protective
childcare
drogova Z.aVISbSt » experimentovanie 326 286 drug addiction, experimenting with drugs
s drogami
navrat z resocializa¢ného strediska 7 6 return from resocialisation centre
navrat z ustavnej lie¢by 30 16 return from institutional treatment
navrat z krizového strediska 6 19 return from crisis centre
Iné 978 1628 other
POdO,Z renia z tyrania alebo z pohlavného 457 493 Suspicion of tyranny or sexual abuse
zneuZivania
Maloleti bez sprievodu 265 395 Unaccompanied minors
Iné 305 3188 Other

Zdroj: UPSVaR
Source: LSA&F Headquarters




PrehPad o resocializa¢nom prispevku v roku 2006 / Overview of resocialisation allowance in 2006

Resocializa¢ny prispevok — vyplatené sumy a pocet 0séb v roku 2006/Resocialisation allowance — sums paid and number of persons

in 2006
< A Finan¢né prostriedky .
Pocet 0s6b spolu/ Total Priemerne na osobu/
spolu v %/ Total funds

persons in % Average per person
Slovenska republika 2 350 100 1252 Slovak Republic
Bratislavsky kraj 245 12 1473 Bratislava county
Trnavsky kraj 156 6 1185 Trnava county
Trenciansky kraj 129 5 1216 Trencin county
Nitriansky kraj 266 12 1275 Nitra county
Zilinsky kraj 238 10 1279 Zilina county
Banskobystricky kraj 449 21 1315 Banské Bystrica county
Presovsky kraj 397 17 1278 Presov county
Kosicky kraj 470 17 1 060 KoSice county

Zdroj: UPSVaR

Source: LSA&F Headquarters

Zabezpecenie vykonavania rozhodnuti sudu v zariadeniach v rokoch 2006-2007 / Execution of court decisions at facilities in 2006 — 2007

Zabezpecenie vykonavania rozhodnuti sidu Zabezpecenie vykonavania rozhodnuti sidu
v zariadeniach v zariadeniach
Uréeny irad (pocet pozaggzznych miest) (pocet poza(zi(c;z:nych miest)
PSVaR

Krizové Resocializa¢né Pestinske Krizové Resocializa¢né Pestiinske

stredisko stredisko zariadenie stredisko stredisko zariadenie
Bratislava 23 13 18 24 5 14
Trnava 4 0 14 4 4 11
Nitra 18 2 25 25 5 23
Trencin 24 10 5 24 5 5
Banské Bystrica 11 3 11 11 2 9
Zilina 26 8 4 26 8 4
Kosice 19 2 37 24 2 29
Presov 38 0 25 38 0 22
Spolu 163 38 139 176 31 117

Zdroj: UPSVaR

Execution of court decisions at facilities Execution of court decisions at facilities
(number of places required) (number of places required)
Assigned 2006 2007
LSA&F office
Crisis centre | Resocialisation centre F()fs;cc:irlii;ire Crisis centre | Resocialisation centre F%Zﬁﬁii;re

Bratislava 23 13 18 24 5 14
Trnava 4 0 14 4 4 11
Nitra 18 2 25 25 5 23
Trencin 24 10 5 24 5 5
Banska Bystrica 11 3 11 11 2 9
Zilina 26 8 4 26 8 4
Kosice 19 2 37 24 2 29
Presov 38 0 25 38 0 22
Total 163 38 139 176 31 117

Source: LSA&F Headquarters




Nariadena tdstavna starostlivost’ (NUS) a nariadena ochranna vychova (NOV)
Ordered institutional care and ordered protective childcare

Ukazovatel’ 2000 2001 2002 | 2003 | 2004 | 2005 | 2006 Indicator
celkovy pocet deti . .
SNUS a NOV 6578 | 6508 | 6210 | 6230 | 6510 | 6416 | 5983 Total children with OIC or OPC
DeD 3637 | 3493 | 3260 | 3324 | 3859 | 4191 | 4709 Children’s home
ztoho | §81 1555 | 1621 | 1586 | 1545 | 1238 | 885 0 Special boarding school of which
umiest . S - - :
e |RDDaRDM | 942 | 924 | 902 | 902 | 935 | ses8 | sog | Children’s/Youthre ed“ga“"n placed in
omes
DSS 444 470 462 459 478 472 468 Social services homes
Zdroj: UPSVaR
Source: LSA&F Headquarters
Pocet detskych domovov a celkovy pocet deti umiestnenych v detskych domovoch (DeD)
Number of children’s homes and total number of children placed in children’s homes
Ukazovatel’ 2000 2001 2002 2003 2004 2005 2006 Indicator
Celkovy potet DeD 87 88 88 88 94 96 Total number of children’s
homes
ititne DeD 75 75 75 76 78 79 state children’s
homes :
z toho - — of which
cirkevné a iné nestatne church & other
12 13 13 12 16 17
DeD non-state homes
. . Total no. of children in
Celkovy pocet deti v DeD 3637 3493 3260 | 3324 | 3859 | 4191 4709 R
child. homes
umiestnenych v $tatnych 3416 | 3258 | 2995 | 3069 | 3577 | 3882 | 38%2 ‘place(’i in state
DeD children’s homes
z toho umiestnenych v placed in church | of which
cirkevnych a neverejnych 221 235 265 255 282 309 309 & non-public
DeD children’s homes

Zdroj: UPSVaR

Source: LSA&F Headquarters

Formy starostlivosti v detskych domovoch / Number of children’s homes and total number of children placed in children’s homes

IForma starostlivosti 2000 2001 2002 2003 2004 2005 2006 Form of care
Profesionalne rodiny 57 60 71 81 126 116 162 Professional familieg
Samostatné skupiny 69 94 136 182 242 294 328 Independent groups|
Iné skupiny 282 243 178 138 125 141 169 Other groups|

Zdroj: UPSVaR
Source: LSA&F Headquarters

Pocty umiestnenych deti v jednotlivych forméach starostlivosti v detskych domovoch
Number of children placed in individual forms of care in children’s homes

jPe (:Ef; t‘l‘l’i‘y‘i::‘f‘s;‘zs;l‘li“‘ v 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 Children placed in i“divfidr‘:;:
V profesionalnej rodine 116 119 145 157 181 222 317 in a professional family
v samostatnej skupine 708 952 1336 | 1810 | 2430 | 2862 | 3123 in an independent group
v inych skupinach 2813 | 2422 | 1779 | 1357 | 1248 | 1107 | 1586 in other groups

Zdroj: UPSVaR
Source: LSA&F Headgquarters




Vykon opatreni SPOD a SK pri zabezpeceni nahradného rodinného prostredia - Pocet deti zverenych do nahradnych rodin
v rokoch 2001 — 2006
Performance of LCP&SC measures in providing a substitute family environment — Number of children entrusted to substitute families
over 2001 — 2006

Osvojenie
(zverené do Nahradna osobna Pestiinska
predosvojitel’skej starostlivost’/ starostlivost’/ Foster Poruénictvo/ Spolu/ Total
starostlivosti) / Substitute personal care Guardianship
Adoption (entrusted care
into pre-adoption care)
2001 253 604 414 145 1416
2002 261 565 418 127 1371
2003 317 693 460 101 1571
2004 294 626 495 237 1652
2005 271 708 480 174 1633
2006 336 1144 365 179 2024

Zdroj: UPSVaR
Source: LSA&F Headquarters

Pocty a miesta v ustavnych zariadeniach pre dospelych podl'a zriad’ovatela
Number of and places in institutional facilities for adults by founder

- ) Spolu 110 120 130 140 150 160
Zriad’ovatel’ /
Founder pocet | miesta | poCet| miesta | pocet | miesta | pofet | miesta | po€et | miesta| pocet | miesta| pocet | miesta
no. | places | no. | places | no. | places | no. |places| no. |places| no. |places| no. |places
Spolu / Total 350 | 25767 | 194 | 13277 | 14 | 1651 7 388 73 | 5522 3 237 59 | 4692
Samospravny kraj / 189 | 17234 | 94 | 7475 | 2 | 421 | 4 | 294 | 37 |438 | 2 | 207 | 50 |[4451
Local auth. county
UPSVaR /
LSA&F Headquart. 1 57 1 37 0 0 0 20 0 0 0 0 0 0
Obec. /. . 63 5572 | 52 | 4262 9 1174 0 0 2 136 0 0 0 0
Municipality
Cirkevné pravn. os. /
Church-based 47 1271 29 847 1 29 0 0 14 323 0 0 3 72
corporate entities
Ostatné pravnické os. 40 1019
Other corporate entit. 12 380 2 27 3 74 18 413 1 30 4 95
Fyzické osoby / 10 | 614 | 6 | 276 | 0 0 0 0 2 | 264 | 0 0 2 74
Individuals

Zdroj tidajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Data source: SR Statistical Office — Social services facilities in the SR for 2005



Pocty a miesta v ustavnych zariadeniach pre deti podl’a zriad’ovatel’a
Number of and places in institutional facilities for children by founder

Zriad’ovatel Spolu / Total 210 220 230 320 Founder
pocet | miesta | pocet | miesta| pocet | miesta| pocet | miesta |pocet/miesta
no. |places| no. |[places| no. |places| no. |places| no. |places
Spolu 156 | 6 896 3 445 42 1637 | 20 879 | 91 [3935 Total
Samospravny kraj 47 2503 2 430 26 1244 18 829 1 0 Local auth. county
UPSVaR 75 3621 0 26 0 12 75 | 3583 LSA&F Headquart.
Obec 33 0 33 0 0 0 Municipality
Cirkevné pravnické os. 242 0 54 0 7 188 | Church-based corporate ent.
Ostatné pravnické osoby 22 438 1 15 11 221 2 38 8 164 Other corporate entities
Fyzické osoby 1 59 0 0 1 59 0 0 0 0 Individuals

Zdroj iidajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Data source: SR Statistical Office — Social services facilities in the SR for 2005

Kody jednotlivych druhov zariadeni su podla metodickych

vysvetliviek:

110 — domovy déchodcov
120 — domovy — penziony pre déchodcov
130 — domov socialnych sluzieb pre dospelych s telesnym

postihnutim

140 — domov socialnych sluzieb pre dospelych
s kombindciou postihnuti
150 — domov socialnych sluzieb pre dospelych so zmyslovym

postihnutim

160 — domov socialnych sluzieb pre dospelych s dusevnymi
poruchami a poruchami spravania
210 — domov socialnych sluzZieb pre deti s telesnym

postihnutim

220 — domov socialnych sluzZieb pre deti s telesnym
postihnutim a dusevnymi poruchami a poruchami spravania

230 — domov socialnych sluzieb pre deti s dusevnymi
poruchami a poruchami spravania

320 — detsky domov

Codes of individual types of facilities as per methodological
explanation:
110 — pensioners’ nursing homes
120 — pensioners’ homes
130 — social services home for physically disabled adults
140 — social services home for adults with multiple disability
150 — social services home for adults with sensory disability
160 — social services home for adult with mental and
behavioural disorders
210 — social services home for physically disabled children
220 — social services home for children with physical
disability, mental disorders and behavioural disorders

230 — social services home for children with mental
disorders and behavioural disorders
320 — children’s homes



Pocet zariadeni a miest socialnych sluZieb podl’a krajov a druhov zariadeni a ich kapacita (spolu) za rok 2005
Number of and places in facilities and social service places by county, type of facility and capacity (total) for 2005

Pocet miest k 31.12.2005

Kraj
Pocet z toho starostlivost’
Druh zariadenia zariadent Spolu poskytovana
tyzdenne denne
zariadenia socidlnych sluZieb spolu 775 37 415 1018 1586
Bratislavsky kraj 93 4571 290 582
Trnavsky kraj 82 4104 53 68
Trenciansky kraj 96 4517 62 64
Nitriansky kraj 86 5538 114 76
Zilinsky kraj 88 4304 136 146
Banskoby stricky kraj 115 4970 123 222
Presovsky kraj 117 4 682 62 267
Kosicky kraj 98 4729 178 161
z toho
domovy déchodcov 194 13 277 0 0
domovy - penziony pre déchodcov 14 1651 0 0
domovy socialnych sluZieb pre dospelych 142 10 839 167 435
s telesnym postihnutim 7 388 0 0
s kombinaciou p ostihnuti 73 5522 70 188
s(;r;?}rguf;iélny ch sluzieb pre dospelych so zmyslovym 3 237 0 30
s dusevnymi poruchami a poruchami spravania 59 4692 97 217
domovy socialnych sluZieb pre deti 65 2 961 712 825
s telesnym postihnutim 3 445 195 192
s te!esn)'./m postihnutim a du§evnymi poruchami a poruchami 42 1637 432 449
spravania
s duSevnymi poruchami a poruchami spravania 20 879 85 184
detské domovy 91 3935 0 0
stanice opatrovatel’skej sluzby 6 119 0 0
zariadenia pestinskej starostlivosti 23 137 0 0
zariadenia chraneného byvania 11 192 0 0
domovy pre osamelych rodicov 23 484 0 0
utulky 59 1331 0 23
krizové strediska 20 286 10 24
resocializacné strediska 19 284 8 12
rehabilita¢né strediska 17 255 45 165
zariadenia opatrovatel’skej sluzby 91 1 664 76 102
SPOLU 775 37 415 1018 1 586

Zdroj tidajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005 !

Data source : SR Statistical Office — Social services facilities in the SR for 2005 !

L'y celkovom pocte vdajov zo Statistického iradu SR si zohl'adnené i detské domovy, zariadenia
1 Data from the SR Statistical Office includes in the total number also children’s homes, facilities




Obyyvatelia zariadeni socialnych sluZieb podl’a krajov a druhov zariadeni a ich kapacita (spolu) za rok 2005
Residents of social service facilities by county, type of facility and their capacity (total) for 2005

. i Z toho
Kraj Obyvatelia
k31.12. dlhodobo 5 5
2005 osoby v muzi/ zeny/
. i zdravotne | . . e .
Druh zariadenia . .|doch veku| chlapci | dievcata
postihnuti

zariadenia socialnych sluZieb spolu 36 515 23975 20 761 16 107 20 408

Bratislavsky kraj 4323 3008 2 640 1522 2 801

Trnavsky kraj 4026 2765 2 356 1754 2272

Trenciansky kraj 4476 2931 2 996 1 699 2777
Nitriansky kraj 5429 3891 3431 2 609 2 820

Zilinsky kraj 4154 2 869 2518 1 836 2318

Banskobystricky kraj 4 828 3059 2623 2189 2639

Presovsky kraj 4634 2 895 2123 2232 2 402

Kosicky kraj 4 645 2 557 2074 2266 2379
Z toho
domovy déchodcov 13012 8152 12 289 4342 8670
domovy - penziony pre dochodcov 1641 485 1636 394 1247
domO\fy somal.nych'sluzwb pre dospelych s 181 381 250 150 231
telesnym postihnutim
domo?/y, s.001alnyc'h slu'21eb pre dospelych s 5370 5370 3076 2789 5581
kombinaciou postihnuti
domovy ?ocmlny .ch slulzwb pre dospelych so 185 185 45 57 133
zmy slovym postihnutim

ilny ch sluzi 1y ch

domovy socidlny ch sluzieb pre dospelj ch s 4726 4726 1911 2 604 2122
duSevnymi poruchami a poruchami spravania
dom(?vy 5f)01alnych sluzieb pre deti s telesnym 417 417 0 136 181
postihnutim
domovy socialnych sluzieb pre deti s telesnym
postihnutim a duSevny mi poruchami a 1 666 1 666 0 939 727
poruchami spravania

domovy s9c1alnych s.lu21eb pre de.tl s . 830 330 0 308 432
dusevnymi poruchami a poruchami spravania
detské domovy 3803 251 0 2071 1732
stanice opatrovatel'skej sluzby 95 29 0 37 58
zariadenia pestunskej starostlivosti 135 6 0 70 65
zariadenia chraneného by vania 169 73 7 112 57
domovy pre osamelych rodicov 447 0 3 139 308
utulky 1205 26 60 824 381
krizové strediska 373 66 0 159 214
resocializaéné strediska 277 0 2 242 35
rehabilitaéné strediska 271 190 87 122 149
zariadenia opatrovatel'skej sluzby 1512 1122 1395 427 1085

Zdroj udajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Data source: SR Statistical Office — Social services facilities in the SR for 2005




Podiel obyvatel’ov v dochodkovom veku na celkovom pocte obyvatel’ov a na pocte obyvatel’ov
v zariadeniach socialnych sluZieb — rok 2005
Share of residents of pensionable age in the total number of residents and in the number of residents in social service facilities — 2005

Pocet Pot , Podiel dochodcov v% na pocte /
« ) ocet obyvatelov o . .
M Pocet obyvatel’. . . % of pensioners in no. of
Pocet A . v zariadeniach
, dochodcov v zariade- A
Kraj / County obyvatel’. Number of niach v dochod. veku obyvatelov obyvatelov
) Number of ensioners Number of N. of inhabitants celkom / v zariadeniach
inhabit. P . A of pensionable age | inhabitants inhabitants in
in the SR inhabit. in . g e
I, in facilities total facilities
facilities

Spolu SR/Total SR 5389180 1216253 36 515 20 761 22,57 56,86
v tom kraj/by county
Bratislava 603 699 137726 4323 2 640 22,81 61,07
Trnava 554172 125 226 4026 2 356 22,60 58,52
Trencin 600 386 143 979 4476 2996 23,98 66,93
Nitra 708 498 171 645 5429 3431 24,23 63,20
Zilina 694 763 148 836 4154 2518 21,42 60,62
Banska Bystrica 657 119 157 783 4 828 2623 24,01 54,33
Presov 798 596 163 108 4634 2123 20,42 45,81
Kosice 771 947 167 950 4 645 2074 21,76 44,65

Zdroj vdajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Data source: SR Statistical Office — Social services facilities in the SR for 2005

Ubytovacie dni v zariadeniach socialnych sluZieb podl’a krajov — rok 2005
Accommodation days in social service facilities by county — 2005

Ubytovacie dni / Accommodation days Ubytovacie
z toho starostlivost’ poskytovana / dni n a Je(.lno
. . zariadenie /
Krai of which, care provided at .
) spolu — Accommodation days
tyzdenne / % denne / o er facili
weekday ° daily ° P ty
Spolu zariadenia / 12 195366 213 186 1,1 256 846 2,3 15736
Total facilities
v tom kraj/by county
Bratislava 1339907 53203 4,0 89 758 6,7 14 408
Trnava 1367 493 11280 0,8 9871 0,7 16 677
Trencin 1530 865 13 629 0,9 14 338 0,9 15947
Nitra 1 876 289 28 038 1,5 15673 0,8 21817
Zilina 1397297 30923 2,2 23799 1,7 15878
Banska Bystrica 1 649 320 32 851 2,0 37078 2,2 14 342
Presov 1542213 10 341 0,7 37455 2,4 13 181
Kosice 1491 982 32921 2,2 28 874 1,9 15224

Zdroj vidajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Data source: SR Statistical Office — Social services facilities in the SR for 2005



Neverejni poskytovatelia socialnych sluZieb a ich poberatelia / Non-public social service providers and their recipients

Stav k V sledovanom roku
Poskytovatelia socidlnych sluZieb a ich 31.12.20
poberatelia 04 i i k31.12.
prirastok | ubytok
2005
Poskytovatelia socidlnych sluzieb 410 52 37 425
opatrovatel'skd sluzba 156 9 12 153
organizovanie spolo¢ného stravovania 47 4 5 46
v tom prepraYné sluzba . . 15 2 1 16
star'osthvost’ v ?armdenlach 212 34 17 229
socialnych sluzieb
ostatné socialne sluzby 75 11 - 86
Poberatelia socialnych sluzieb 35131 7670 6314 36487
opatrovatel'ska sluzba 5120 1310 1486 4944
organizovanie spolo¢ného stravovania 14445 810 650 14605
prepravna sluzba 1212 123 77 1258
v tom . s X .
star.o’sthvost Vv?arladenlach 5654 3787 3205 6236
socidlnych sluzieb
ostatné socialne sluzby 13508 7630 5147 15991
Poskytovatelia socialnych sluzieb
cirkevné organizacie 45 6 5 46
obcianske zdruzenie 90 5 5 90
nadacie 1 - - 1
ztoho |neziskové organizicie poskytujice 129 21 13 137
podnikatel'ské subjekty a zivnostnici 12 1 1 12
fyzické osoby 38 3 3 38
iné pravnické osoby 19 0 5 14

Zdroj vdajov: V¥kaz MPSVR SR 7-01

Prijmy a vydavky neverejnych V roku 2005
poskytovatePov (v tis. Sk)

Celkové prijmy 1066 841
bezné transfery zo Statneho rozpoctu 135026
kapitalové transfery zo Statneho 11907

ztoho |prijmy z rozpo&tu obci, 535677
zo zaplatenej dohodnutej ceny 259903
sponzorské dary, verejné zbierky 104 825

Celkové vydavky 1107 608
bezné 849 595

mzdy 404 424

ztoho | ztoho 4 ody 135 725
kapitalové 42 158

Zdroj udajov: Vykaz MPSVR SR 7-01

Neverejni poskytovatelia socidlnych sluZieb — Zamestnanci / Non-public social service providers — employees

Zamestnanci (v prepoditanych V roku 2005
stavoch)

spolu zeny

Priemerny eviden¢ny pocet 3677.0 | 2939.4
zamestnancov

Pocet zamestnancov pracujicich na
o0 pracach vykondvanych mimo
Dobrovolnici 2 808,00 2001,0

Zdroj udajov: Vykaz MPSVR SR 7-01

1507,6] 1144,5




Prijmy, vydavky, zamestnanci a mzdové naklady v zariadeniach socialnych sluzieb podl’a krajov — rok 2005
Income, expenditure, employees and wage costs of social service facilities by county — 2005

Pocet Celkové C’e lkové Mzdové Priemerny pocet . .
. ; o vydavky . Priemerna
zariadeni / prijmy (tis. SK) naklady zamestnancov mzda (Sk)
Kraj / Number of (tis. Sk) . (tis. Sk) Wage prepocditany (osoby) /
regs . Total Average wage
County facilities Total income expendit costs (SKK | Average no. of employees (SKK)
(SKK 000) (SKK 000) 000) (full time equivalised)
Spolu / Total 775 6996 430 7 005 423 2900 543 19570 11 923
v tom kraj / by county
Bratislava 93 862 391 864 955 369 325 2243 13721
Trnava 82 784 774 783 880 316 566 2 050 12 869
Trencin 96 833 001 836 124 335021 2149 12991
Nitra 86 964 694 948 955 390 486 2 606 12 487
Zilina 88 830092 829 637 338 136 2253 12 507
Banska Bystrica 115 909 841 906 258 377 583 2 662 11 820
Presov 117 894 661 901 311 377302 2 608 12 056
Kosice 98 934 976 934 303 396 124 2999 11 007

Zdroj tidajov: SU SR - Zariadenia socidlnych sluzieb v SR za rok 2005
Poznamka: Rozdiel medzi prijmami a vydavkami predstavujii odvody rozpoctovych organizdcii zriadovatelovi.
Data source: SR Statistical Office — Social services facilities in the SR for 2005
Note: Difference between incomes and expenditures represents government organisations’ contributions to the founder.

Kvalifikovany odhad fyzickych ukazovatel’ov NP VI k 31.12.2006:

Typ . Nazov ukazovatel’a Vychodisko Ciel’ 2006 Priebezny
ukazovatel’a stav
Pocet zi¢astnenych znevyhodnenych nezamestnanych na aktivitach
poradenstva, predpripravy, pripravy, vzdelavania a d’al$ich podobnych 2000 10 544
aktivit
Pocet zuCastnenych znevyhodnenych nezamestnanych (z vyssie
, . . ) 500 1354
spomenutych) na projektoch zamestnania a samozamestnania
Ukazovatele Pocet nezamest?:(lilyr?hrls\(/)moxr/iz;l:jst:elz)}zfglbﬁa} :ﬁﬁgﬂ?th poradenstva, 2000 6270
vystupu predpripravy, pripravy a p y
Pocet nezamestnanych Romov (z vyssie spomenutych) zicastnenych 250 610
na projektoch zamestnania a samozamestnania
Pocet vyskolenych skolitel'ov a asistentov 150 187
Pocet prispevkov poskytnutych ako sprievodné opatrenie 1200 113
Pocet zaangazovanych partnerstiev 130 100
Percento uryrzlestnen}a znevyhodnenych nezamrestnanych 0s0b 0.59% 1.65%
zudastnenych na programoch predpripravy
Percento umiestnenia nezamestnanych Romov zcastnenych na
p 1% 1,08%
Ukazovatele programoch predpripravy
ledkuvys
Pocet vytvorenych pracovnych miest v sektore socialnej ekonomiky 600 375
Rast poc¢tu akénych planov zamestnanosti na miestnej urovni 60 50
a mikroregionalnej trovni
Znizenie nezamestnanosti ciel'ovej populacie ako% poklesu 2%
ngim::lt:le Znizenie podielu dlhodobo nezamestnanych na celkovom
P pocte nezamestnanych osob 12 mesiacov po ukonceni realizacie 80% 78%
programu

Zdroj: FSR




Qualified estimate of NP VI physical indicators as at 31.12.2006:

Type of . . . Target Current
indicator Indicator name Starting point 2006 state
Number of participating disadvantaged unemployed persons in advice,
. . X .. A 2000 10 544
pre-preparation, preparation, education and other similar activities
Number of participating disadvantaged unemployed persons (of the
. . 500 1354
above) in employment and self-employment projects
Output Number .of unemploy.ed Romanl.es participating in adv1c§, pre- 2000 6270
indicator preparation, preparation, education and other similar activities
Number of unemployed Romanies (of the above) participating in
. 250 610
employment and self-employment projects
Number of trained trainers and assistants 150 187
Number of allowances provided as an accompanying measure 1200 113
Number of partnerships engaged 130 100
Percentage placement of disadvantaged unemployed persons o o
S ; 0.59% 1,65%
participating in pre-preparation programmes
Percentage placement of unemployed Romanies participating in pre- 1% 1.08%
preparation programmes ’ e
Result indicator
Number of jobs created in the social economy sector 600 375
Growth in the number of employment action plans at the local level 60 50
and micro-regional level
Reduction in unemployment in the target population as a percentage 20,
fall ’
Impact
indicator Reduction in the share of long-term unemployed persons in the total
number of unemployed persons 12 months following the end of the 80% 78%
programme’s realisation
Source: Social Development Fund
Prehlad pésobnosti LPSI podporenych v ramci projektu NP VI
Overview of coverage by LSIPs supported in the framework of an NP VI project

Lokalne kancelarie / Local office

poésobnost’ / LPSI - Coverage / LSIP

Banskobystricky samospravny

kraj

Banska Bystrica local authority

county

Brezno Brezno a Banska Bystrica
Detva Detva a Zvolen
Lucenec Lucenec
Poltar
Revuca Revuca

Rimavska Sobota

Rimavska Sobota

Kosice Kosice a Kosice okolie
Kolicks i Krai Michalovce Michalovce a Sobrance
e byt
Spisska Nova Ves Spisska Nova Ves a Gelnica
TrebiSov Trebisov
Bardejov Bardejov a Svidnik
Presovsky samospravny Kraj Poprad Poprad a Levoca

PreSov local authority county

Vranov nad Topl'ou

Vranov nad Topl'ou

Stropkov a Medzilaborce

Zdroj: FSR

Source: Social Development Fund




Prehlad pésobnosti LPSI podporenych v roku 2006 zo $tatneho rozpoctu
Overview of coverage by LSIPs supported in 2006 from the state budget

Lokalne kancelarie /Local office

Posobnost’ / LPSI - Coverage / LSIP

Detva Detva and Zvolen
Banskobystricky samospravny Lucenec Lucenec
kraj / ) ) . Poltar Poltar
Banska Bystrica local authority — - _ " -
county Velky Krtis Velky Krti$ and Krupina

Ziar nad Hronom

Ziar n. Hr., Banska Stiavnica and Zarnovica

Humenné Humenné and Snina
PresSovsky A kraj
regovs Y samospra;lvny raj / Kezmarok Kezmarok and Stara Cuboviia
PreSov local authority county
Presov PreSov and Sabinov
. . . Levice Levice
Nitriansky samospravny kraj/ Nové Zamky Nové Zamky, Komarno and Sal'a

Nitra local authority county

Zlaté Moravce

Zlaté Moravce and Nitra

Dolny Kubin, Tvrdosin and Namestovo

Liptovsky MikuldSa Ruzomberok

Martin and Turcianske Teplice

Dolny Kubin
Zilinsky samospravny kraj Liptovsky Mikulas
Zilina local authority county Martin
Zilina

Bytéa, Cadca, Kysucké N. Mesto and Zilina

Zdroj: FSR
Source: Social Development Fund

Kvantifikacia aktivit komunitnych socialnych pracovnikov a asistentov
Quantification of community social workers’ and assistants’ activities

AKktivity za rok 2006 P‘l’:(ft A Activities for 2006
Zamestnanost’ 42499 14,4 Employment
zapojenie do aktivaéného programu, spoluprica s Uradom involvement in activation programme, cooperation with
PSVaR, CLPP a inymi organizaciami kvoli LSA&F office, local job advice centre and other job
sprostredkovaniu prace intermediation organisations
Kvalita Zivota, byvanie 68831 23,3 Quality of life, housing
dohodnutie splatkovych kalendarov, prispevkov na agreement of repayment schedules, housing benefits,
byvanie, zlepSovanie kvality zivota improving the quality of life
Vzdelavanie 44199 15,0 Education
podpora vzdelavania deti, podpora vzdelavania dospelych, supporting children’s education, supporting adult
predskolska vychova deti education, pre-school preparation for children
Zdravie 42087 14,3 Health
spolupraca s lekarmi, zdravotnickymi zariadeniami, cooperation with doctors, health facilities, field health
terénnymi zdravotnymi asistentmi, podpora klientov k assistants, supporting clients towards a responsible
zodpovednému pristupu k svojmu zdraviu ( zdraviu deti) approach to their health (children’s health)
Socidlna integracia 91183 30,9 Social integration
zmierfiovanie socialno-patologickych javov v komunite o . . .
(kriminalita, domace nzi};ilie sgequInerneuZivanie mitigation Of. SOC10-p atho.l ogl.cal phenomena in the
zanedbavanie starostlivosti o deti, agresivne spravanie deti . community (cr1me, domest} N Vlolenc_e, sexual abuse,
na $kolach. uzivanie droe. alkoholizmus. zadlzenost’ child neglect, aggressive behaviour of children at school,
(ernic tvo’ atd) pomocglz)ri Vybavovani’ ’ drug use, alcoholism, debt, usury, etc), help in dealing
dokladoy i)eflairchh dévok a podobne, podpora kvality with documents, financial benefits, etc., supporting the
komunike"lcie a vzfahov medzi klientmi’ a ostatnymi quality of communication and relations between clients
obanmi Y and other citizens
Socialna oblast’ 6019 2,0 Social field
umiestnenie deti do DeD. krizového centra. osvoienie Placement of children in children’s homes, crisis centres,
diefata. nihradné v ’iivn’é eStNStVo a o ’atrov IJIiCtVO child adoption, substitute child maintenance, foster care

i Y P P and custodianship
SPOLU 294818 | 100,0 TOTAL

Zdroj: FSR

Source: Social Development Fund
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Indikatory prijmovej chudoby v SR /

Income poverty indicators for the SR 2004 | 2005*
S20/S80 3,9 4,1
Gini koeficient / Gini coeficient 26,2 28,1
Narodny median prijmu na ekvivalentného ¢lena SK/rok
National equivalised median income SKK/year 113270] 127 889
. X , R SK / SKK 67 962 76 734
1 ¢lenna domacnost’ /
single person household EUR 1697 11988
Hranica rizika chudoby / PPS 3244 3624
At-risk-of-poverty threshold . . . SK / SKK 142 720] 161 140
2 dospeli s 2 zavislymi detmi /
2 adults with 2 dependent children EUR 3564 4175
PPS 6813 7611
Spolu / Total 13,3 11,6
spolu / total Zeny / Women 13,5 11,5
MuZi / Men 13,2 11,7
0-15 18,4 16,6
Spolu / Total 16,8 14,1
16-24 Zeny / Women 16,6 13,1
Muzi / Men 17,1 15,1
. . Spolu / Total 14,1 11,6
Miera rizika chudol.)y podl’a veku 25 .49 Zeny / Women 14,7 11.9
2 pohlavia / Muzi / Men 134 113
At-risk-of-poverty rate by age and > >
gender %polu / Total 8.3 7,7
50 - 64 Zeny / Women 8,3 7,3
Muzi / Men 8,3 8,2
Spolu / Total 13,2 11,1
16 - 64 Zeny / Women 13,3 10,8
Muzi / Men 13,1 11,4
Spolu / Total 7,1 8,5
65+ Zeny / Women 9,8 10,8
Muzi / Men 2,7 4,5
Spolu / Total 23,5 20,0
spolu Zeny / Women 22,8 19,6
Muzi / Men 25,5 20,8
0-15 24,0 21,2
Relativny prepad medianu Spolu / Total 25,4 19,8
prijmov v riziku chudoby podla 16 + Zeny / Women 22,7 18,8
veku a pohlavia / Muzi / Men 25,4 21,3
Relative median poverty risk gap Spolu / Total 24.6 20,6
by age and gender 16 - 64 Zeny / Women 242 19,7
Muzi / Men 25,5 22,4
Spolu / Total 16,2 14,8
65+ Zeny / Women 16,1 17,0
Muzi / Men 22,9 11,5
Domacnosti bez deti / H’holds without children 8,3 7,9
Domacnosti s det'mi / H’holds with children 16,5 14,1
1 ¢lennd domacnost’ spolu / Single h’hold total 16,4 16,7
1 ¢lennd domacnost’ zeny / Single h’hold women 16,0 15,8
1 ¢lenna domacnost’ muzi / Single h’hold men 18,0 19,7
1 ¢lenna domacnost do 65 / Single h’hold up to 65 years old 23,1 19,4
1 ¢lenna domacnost’ 65+ / Single h’hold 65+ yearsold 11,9 14,8
2 dospeli bez deti (najmenej jeden 65+) /
Miera rizika Ch,“dOb)i podra typu 2 adults no children (at least one 65+ years old) 3,9 4,1
Poverty r‘ii:lz“ ba;llll(():lt;e/hol dtype |2 dospeli bez deti (obaja < 65) / 2 adults no children (both<65) 10,5 8,5
Iné doméacnosti bez deti / Other h’holds with no children 4,9 4,7
Neuplné rodiny (1 a viac zavislych deti) /
Single parent (1 and more dependent children) 31,7 28,8
2 dospeli 1 zavislé dieta / 2 adults 1dependent child 12,7 8,0
2 dospeli 2 zavislé deti / 2 adults 2 dependent children 16,6 13,8
2 dospeli 3+ zavislych deti / 2 adults 3+ dependent children 24,0 24,1
Iné domacnosti so zavislymi detmi /
Other h’holds with dependent children 13,2 12,0




Indikatory prijmovej chudoby - pokracovanie tabul’ky /

Income poverty indicators - continuation of table 2004 | 2005*
Rozptyl chudobnych okolo hranice|;,oq 40% medianu / below 40 % of the equiv. median income 4.8 38
rizika chudoby / » . o ’ ’
Dispersion around the at-risk-of pod 50% medianu / below 50 % of the equiv. median income 8.3 6.6
poverty threshold pod 70% medianu / below 60 % of the equiv. median income 20,1 18,6
Miera rizika chudoby podla
vlastnictva byvania / Vlastnici alebo bez najmu / Owner - occupied or rent free 12,5 10,9
Poverty risk by accomodation
tenure status Najomnici / Rented 17,6 18.8
Pracujuci (zamestnani + samostatne Spolu / Total 8,9 6,3
zarobkovo ¢&inni) / Zeny / Women 9,2 6,3
Employment Muzi / Men 8,7 6,4
. - ; y Spolu / Total 39,2 41,0
Muera' :-mk'flwchudoby podla gezamismanl t Zeny / Women 37.6 357
na]caste']sw!no st.at.usu nemploymen Mu%i / Men 410 472
ekonomickej aktivity /
Poverty risk by most frequent Déchodcovia / %polu / Total 6.9 8,1
activity status Retired Zeny / Women 8,3 9.3
Muzi / Men 4.4 5,8
Ini neaktivni / %polu / Total 19.4 16,8
Other inactivity Zen){ / Women 19,5 16,5
Muzi / Men 19,3 17,1
Spolu / Total 40,3 39,0
Spolu / Total Zeny / Women 43,2 41,8
Muzi / Men 37,0 35,8
. .. 0-15 34,7 34,6
ltfller'a r'121ka chudo.by ;’)red Spolu / Total 41.4 39.8
vetkymi Eransferml vratane 16+ Zeny / Women 44.8 42.9
dochodkov / Muzi / Men 37.5 36.2
At-risk-of-poverty rate before > 2
social cash transfers (including %polu / Total 32,9 30,7
pensions) 16 - 64 Zeny / Women 35,0 324
Muzi / Men 30,7 28,8
Spolu / Total 91,2 89,3
65+ Zeny / Women 93,3 90,0
Muzi / Men 88,0 88,1
Spolu / Total 21,9 20,0
Spolu Zeny / Women 21,9 19,9
Muzi / Men 21,9 20,1
0-15 29,4 28,4
Miera rizika chudoby pred Spolu / Total 20,4 18,4
transfermi okrem dochodkov / 16+ Zeny / Women 20,8 18,5
At-risk-of-poverty rate before Muzi / Men 20,0 18,3
social cash transfers (other than Spolu / Total 21,8 19,2
pensions) 16 - 64 Zeny / Women 21,9 18,9
Muzi/ Men 21,7 19,7
Spolu / Total 12,4 13,8
65+ Zeny / Women 15,1 16,7
Muzi / Men 7,9 8.8
Domacnosti bez zavislych deti P1 =0/
H’holds without dependent children WI =0 15,0 18,3
Domacnosti bez zavislych deti 0 <PI <1/
H’holds without dependent children 0 < WI< 1 6,6 5,9
Domacnosti bez zavislych deti PI =1/
Miera rizika chudoby podla H’holds without dependent children WI =1 5,8 2,2
pracovnej intenzity domacnosti [Domacnosti so zavislymi detmi PI1 =10 /
Poverty risk by the work intensity |[H holds with dependent children WI =0 74,5 74,0
of households Domécnosti so zavislymi detmi 0 < P1 < 0,5/
H’holds with dependent children 0 < WI < 0,5 38,1 36,2
Domacnosti so zavislymi detmi 0,5 <PI <1/
H’holds with dependent children 0,5 < WI<1 15,1 16,0
Domacnosti so zavislymi detmi PI =1/
H’holds without dependent children WI =1 10,8 5.8

Zdroj: SU SR, tidaje za rok 2004 sii zalozené na EU SILC 2005 a za rok 2005 na EU SILC 2006
Source: SR Statistical Office, data for 2004 are based on EU SILC 2005 and for 2005 on EU SILC 2006
* udaje za rok 2005 su predbezné / * data for 2005 are preliminary




Pri¢iny poberania davky a prispevkov v hmotnej nidzi u jednorodi¢ovskych rodin
Reasons for receiving material-need benefits and allowances among single-parent families

in¢ |

other -

nikdy nepracoval/a
never worked -

rozvod
divorce §
umrtie partnera/ky ]
death of partner q
starostlivost’ o tazko choré dieta []
care for severelv ill child {

narodenie dietata
birth of child §

moje ochorenie, invalidita
my illness, invalidity §

nizko platena praca |
low-paid work -
strata prace : : : : : :

loss of work T T T T } }
0 10 20 30 40 50 60 70

Zdroj /Source: Bodnarova, B., Gerbery, D..: Jednorodic¢ovské rodiny ohrozené chudobou.
IVPR, Bratislava 2006

Hodnotenie prijmu u jednorodicovskych rodin poberajicich davku a prispevky v hmotnej nudzi
Evaluation of income among single-parent families receiving material-need benefits and allowances

Prijem stadi / Income sufficient for: (%)
0,2

M na vsetko
17.4 for everything
’ O stacipri tispornom hospodareni
5.6 sufficient if careful with money
’ @ na drahé veci treba Setrit’

need to save hard for expensive
Olen na najlacnejsie veci

only for cheapest things
B len najlacnejsie potraviny

only for cheapest groceries
314 H ani na najlacnejsie potraviny

not even for cheapest groceries
E nevie posudit

don’t know

36,1

Zdroj / Source: Bodnarova, B., Gerbery, D.: Jednorodicovské rodiny ohrozené chudobou.
IVPR, Bratislava 2006

Comparison of children’s childhood with own childhood by lone parents receiving material-need benefits and allowances / Porovnanie
detstva deti a svojho detstva osamelymi rodi¢mi poberajicimi davku a prispevky pomoci v hmotnej nudzi

Children’s childhood compared to
that of parents’ is (%):

B |epsie po materialnej stranke

better from the material aspect
B lepsie po psychickej stranke

better from the psychological aspect
@ horsie po materialnej stranke

worse from the material aspect
O horsie po psych. stranke

worse from the psychological aspect
Oiné, ¢o

other, what
H neodpovedal

didn’t answer

Zdroj / Source: Bodndrovd, B., Gerbery, D.: Jednorodicovské rodiny ohrozené chudobou.
IVPR, Bratislava 2006



Respondenti podl’a predpokladanej
Respondents by expected

don’t know
22%

permanently
6%

more than 5 years
7%

dizky pracovného pobytu v zahrani¢i
length of work stay abroad

less than 6
months
8%

from 6 to
12 months
17%

more than 1
vear 40%

Sklon migrovat’ za pracou do zahranicia podfa studijnych odborov /
Propensity to migrate for work abroad by study field

G 42,70%
57,20%

F 36,60%
63,30%

E —18,80%

181,30%

D

|

43,70%

|

60,40% M nie/no

O anolyes

56,30%

42,70%

|

57,30%

49,40%

A—l

50,60%

Legenda:
A. Prirodné vedy

B. Technicke vedy a nauky (banictvo, hutnictvo, strojarstvo,
informatika, elektrotechnika, ostatnd technicka chémia,
potravinarstvo)

C. Technické vedy a nauky (spracovanie dreva, stavitelstvo,
doprava, architektura, Specidlne technické odbory)

D. Polnohospodarske, lesnicke a veterinarne vedy

E. Lekdrske a farmaceutické vedy a nauky

F. Spolocenské vedy, nauky a sluzby (filozofia, ekonomia,
obchod a sluzby, politologia, prdavo)

G. Spolocenské vedy, nauky a sluzby (historia, jazyky,
pedagogika, ucitel’stvo, psycholdgia, telocvik

Zdroj: IVPR

Key:

A. Natural sciences

B. Technical sciences (mining, metallurgy, engineering,
informatics, electrical engineering, other technical chemistry,
food science)

C. Technical sciences (wood processing, civil engineering,
transport, architecture, special technical fields)

D. Agriculture, forestry and veterinary sciences

E. Medical and pharmaceutical sciences

F. Social sciences and services (philosophy, economics, trade
and services, political science, law)

G. Social sciences and services (history, languages, pedagogy,
teaching, psychology, physical education)

Source: IVPR
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