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INTRODUCTION

The Report on the Social Situation of the Population of the Slovak Republic for the previous
calendar year ( her e ispraparedeannualy birgpMinistrytofi@ouA Re por t f)
Social Affairs and Family of the Slovak republic (MLSA&F)and is submittedo the

Government, the Economic and Social Council of the Slovak Republic and the Parliamentary
Committee for Social Affairs and Housing. The aim of the Report is to inform about tee stat

and development of the social situation of Slovakia's populafibe main sources of the

Report are thsociceconomic indicators acquired from state statistical surveys, administrative

data sources of the Labour, Social Affairs and Family Headqudttersinafter simply the

ALSA&F He ad q aftheSoaal Irssiirgnce dgency (SIA).

The first chapter of the Report providebraf overview of the state of basic macroeconomic
and demographic indicatoirs Slovakiafor 2010.

The second chapter euakes the legislative changes in employment services, employment
relationships, state and public services and social dialogue in 2010, focusing on labour market
development both from aggregated and structural view. The chapter also assesses the different
instruments of active labour market policy (ALP), the wage development and working
conditions in the framework of collective bargaining and health and safety at Woek.
analysis of total labour costsatso apart of the chapter.

The third chaptelis cancerned with the social protection system and discussesais
reforms, state and changes in 2010. It providegarorryear comparison and analysis
individual elements of social insurance, pension saving, state social support and social
assistancelt also provides information on subsidies provided within the scope of MLSA&F
and on the Operational Programme Employment and Social Inclusion in the programming
period 20072013, supported by the European Social Fund. The chalgteincludes outputs

from the European system of integrated social protection statistics (ESSPRIQ&),isone of

the fundamental tools of statistic monitoring of the systems, current state and development of
the saocial protection in EU member states.

The fourth chaptecontans data on monetary income and expenditure of private households
obtainedfrom the statistical sources of the Statistical Office of the Slovak republic (SO SR).
The Report is enhanced bybaef evaluation of national poverty and social exclusion
indicatas. It alsoincludes a summary of findings on the state of gender equality in Slovak
Republic in 2010 and subchapter on the integration of foreigners in Slovak Republic.

The fifth chaptercontainsa brief monitoring of selected structural indicatorsoasr the
spectrum of indicators of macroeconomic environment, employment and social cohesion in the
national as well athe European level.
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1. THE MAIN MACROECONOMIC AND DEMOGRAPHIC
INDICATORS IN THE SL OVAK REPUBLIC

1.1 Basic macroeconomic characteristst

The economic depression and deterioration of all main macroeconomic indicators in 2009 was
followed by an upturn of the economic situation in 2010, which resulte@ yearon-year

growth of the real gross domestic product and increase of labourcpritgu However, the
situation at the labour market remained unfavourable, although it has gradually stabilized
during the year.

The goss domestic productgrew by 4.0% on a yeamyear basisaccording to an
improved estimate at constant prices, basedhe ESA 95 methodology. The growth rate
mitigated from 4.®% in the first quarter to 3% in the fourth quarter. At current pricahe
GDP grew tal 65.91 billion, which is 4.36 more than in 2009.

Graph 1.1 The goss domestic product at current and costant prices

_ﬂ { . - -
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e S0P 3t current prices (billion €) GDP at constant pri ces of 2000 (billion €)

Source: SO SR

The yeatonyear growth of the GDP was affected mainly the real growth of the foreign
demand by 16.%0, as well ady theimport of goods and services (by 144. The favourable
development of the domestic demand (growth 204%) was affected bythe growth in
majority of the components, particularly kiye high growth of stockpileThe mnsumption of
nonprofit institutions serving households rose at total prices b$a2tBe general government
final consumption rose by.D% andthe gross capital formation rose by 128 (whereaghe
gross fixed capital formation growth reached %6 The final householdconsumption
dropped at constant prices by 063 According to the productiothe greatest contribution to
the GDP wasnade bythe growth of addedaluein the sector of financial procurement and
real estates arttie sector of general government, education, healthcare and other services

Labour productivity > grew ona yearon-year basis by 5.% in real terms and by % in
nominal terms.

The state budget ended in 2010 in deficit of 0 4436.1 million (the deficit from 2009
rose byu 1,644.9 million). State budget receipts reackiek,900.9 million, which was 8.%
less thanthe budget plan for 201,0but 3.4% more thanthe budget receipts of 2009. EU
receipts (transfers and funds from EU budget) roseib§51.9 million. State budget
expenditures (( 15,337 million) rose on yeaosnyear basis by 1% (by G 2,005 million).
However they were 6.86 lower tharthe budget plarfor 2010.

! according to: The statistical report on the basic development tendencies in the national ecotinSiovak
Republic in 2010, The Statistical Office of the Slovak Republic 2011

2 according to the methodology of national acceuiit is calculated as the proportion of GDP and number of
employees in the national economy (ESA 95)

3 preliminary data from the Ministry of Finance of the Slovak Republic

5
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The yearon-yearinflation rate for 2010 reached an average d¥lhence itdecreased by
0.6 ppin comparison with 20Q9lt is historically the lowest annual inflation rate. The core
inflation rose onthe yeaty average by 0.pp up to 1.2%. This was caused mainly by the
growth offood prices by 1.%6. The growth rate of net inflation mitigated by 0.5dgwnto
0.9%. Consumer price index for leimcome households grew in 2010 on average byadl.1
The average inflation rate measured by themloaized index otonsumer pricem
2010reached 0.7%n Slovakia and 2.1% on averagetfe EU27.

General price level in the structure of individual consumption according to the
classification of individual consumption by purpose (COICOP) was most edfduy the
higher pricesof food andnonalcoholicbeverages. Thesdropped by P4 in the first half of
the year,but roseby 4.4% in the second half. The level of consumer prices wflaenced
also by the prices of housing, water, electricity, gas andhet fuels and transport which,
contrariwise dropped in the second half of the yelar.comparisonwith 2009, the average
prices ofclothing and footweadropped(by 1.3%), as did the prices durniture, household
furnishings and ordinary household maimance (by 3.%6) and transport (by 0%). In other
fields the prices increased, ethe prices of food andhonalcoholic beveragegby 1.6%),
alcoholic beverages and tobadgry 5.7%), or the pricedn healthcare (by 3.7%) andin
education(by 4.5%).

The wnfavourabldabour market situation due to economic recession in 2009 continued in
2010, although there are evident signs of improvement. Botployment decreased om
yearon-year basidor the second consecutive year, this time by 48.3 thaupasons(2%)
and reached,217.5 thousand personEhe rumber of employees decreased by 47.6 thousand
to 1,947.1 thousand personBhe btal number of entrepreneurs fell by 0.5 thousand to 367
thousand people, thereof the number of entrepreneurs withmplbyees fell by 2.1 thousand
persons and the number of entrepreneurs with employees increased by 1.7 thousand persons.
The employment situation was gradually improving and in the fourth quarter the number of
workers rose by 0.4 % comparison witlthe fourth quarter of 2009. The employment rate
declined by 1.3p to 58.8%, while among meit decreased more than among women.
Unemployment increasedor the second year inraw. Over the year 2010 the number of
unemployed (according to LFS) increased yamayear by 20% to 389 thousand persons.
Unemployment rate increased on average by 2.1 pp tad44¥bwever, it gradually decreased
during the year. The increaséunemployment was accompanied by a decreasize number
of vacancies alson 2010. Their nmber decreased on average by 22.4% to 13.4 thousand on
yearon-year basis.

The averagenonthly nominal wagée' of an employee in the economy in 2010 increased on
average on gearonyear basis by 3.2 to U 769. Taking the development of customer prices
into account,the real wage growth accelerated by 0.8 pp to%.2A deeper structural
comparison ofthe macroeconomic indicators as well #® comparison orthe international
scale is given in the followachapters of the report.

The current household incomé on yearon-year basis declined nominally by 22 The
largest sharef the totalt 54,084.8 million wasaccounted foby employee remuneratiod (
26,183 million). Gross mixed income totalled t®,35 7 . 5 million®téu soci al
8,196.8 million, other current transfets U 2,133.8 million andthe income from asset® U
1,213.6 million. Although employee remunerations rose ‘pesyear by 1.26 and gross
mixed income by 0.86, the drop of the current households income was affected by loss of
income from social benefits (by 9.1%8lso the receipts of income from assetye lower(by
25%).

The current household expenditure§ reached 0 13880.2 million and decreased
nominally by 3.1%in comparison with 2009 The decline in current expenditures relates
mainly to a reduction in income from assets (by 35%) and social contributions (by 1.6%). After

“according to the quarterly statistical reporting
5 according to ESA 95, preliminpdata

5 other than social transfers in kind
"according to ESA 95, preliminary data
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payment of current expenditures, households were left avignoss disposable income of
0 40,204.6million, which droppedyearon-year by 0.6%.

From te gross household disposable incpthe households used 37,928 million for
final consumption, theest remained igross savings, which accounted 08,233.8 million.
The household final consumptionincreased nominally by 0% and gross savings decreased
by 11.7%. Gross saving rate (share of gross saving to gross disposable income) fell by 1.1 pp
to 8 %. In 2010, luseholds spent more money in particular on health%b5r2ore than in
2009) and edwtion (4.9% more). Notald decreasavas noticed irthe transport costs (by
3%) and clothing and footwear costs (by 2.3%). In terms of its components, the daayest
private consumption waaccounted forby expenditures on housing (284) and grocey
purchases (18.%).

In 201Q construction of 6,211 apartments was begurand 17,076 had been completed
As to the end of Decembgef6,596 were under constructioA total of 1,198 apartments
vanished, of which 976 through demolitioln comparisonwith 2009 the number of
apartments under construction decreased b§ulahdthe number otompleted apartments by
9.3%. Number oEommencedpartment constructions decreased yeayear by 20.2%.

Macroeconomic indicators are summarized in the Appendbhapter 1.

1.2 Selected demographic indicators

In 2010, according to the Statistical Office of the Slovak Republic, there og4&06live
births (807 fewer than in 2009) an8,845 deaths (532 more than in 2009). Total fertility rate
decreased yeam-year to 1.40 children per 1 woman during their reproductive period,
representing a decrease by 1% in comparison with 2009. This is the firgh yehich this
indicator droppedsince 2006. Mortality ratios improvie the long termwith respect tdoth
sexes In recent yearshe improvement was better with respectmen. This trend has not
changed in 2010 either. Life expectancy at birth increased for males to 71.62 yedos and
78.84 years fofemales Annual increase of this indicator is 0.34 years fonmespectively
0.10 years for women.

In 2010,25,415 couples gomarriedand 2,015 couplegjot divorced. In comparison with
2009 the number of marriages dropped by 941 and the number of divorces by 656. Per 100
marriages there were 48.1 divorces. Theata cconfirm the present fluctuating trend in
marriage rate. On the other hand, there ¢hange in the development tife divorce rate
wherethelong-term upward trend had slightly slowed down.

As a result of reducing fertility and increasing mortalityg natural population growth in
2010 compared to 2009 decreasedLI®3B9 persons, but still retains higher values than before
2005. Migration balance in 2010 was lovieicomparison witt2009 (by about 000 persons).
Slovak Republic obtaine8l 383 persosby foreign migration, whilé,272 persons immigrated
and1,889 persons emigrated. Total population growth was reduc2@b$ persons to348
persons.

By 31 December 201@he Slovak Republic hal435,273 inhabitants. The proportion of
women in thedtal populatiorwas51.4%.

Table 1.1 SR Population growth in 2009 and 2010

. . Natural Migration
Year Live-births Deceased arowth balance Total growth
2009 61,217 52,913 8,304 4367 12671
2010 60,410 53,445 6,965 3,383 10,348

Source: SO SR



Report on the Social Situation of the Population of the Slovak Republic for 2010

2. LABOUR M ARKET, WAGES AND WOR KING CONDITIONS
2.1 Labour market

2.1.1 Development of the economically active population

During 2010thelabour market situatiostabilized graduallyThe maindevelopment trends
the labour markein Slovakia werdhe gradualslowing of the declineof employmentgrowth
anda reducedyrowth ofunemployment.

The average numberf economically activepersonsof SRin 2010grew yeafon-yearby
16.5 thousandpersons respectivelyby 0.6% to 2,706.5 thousandpersons The number of
ecaomically active womerincreasedn particular(by 16.3thousandoersonsrespectivelyby
1.4%). The number ofeconomically active meim the same perioéxperiencedstagnation,
sincether numberwasonly by 300 higherthan in 2009 Subsequent tthis development the
shareof economically active womeim the total numbeof economically active population
increased slightlyffom 44.3% to 44.7%).

In the structure ofhe economically active populatipthe averagenumber ofunemployed
personsgrew yearon-year (by 64.8 thousandpersonsyespectivelyby 20%) and the average
number of employees declineldy(48.3thousandpersons, respectively 826). Of the total
average numbeosf economically active populatiodb.6% were working ifh 2009their share
accaunted for87.9%) and 14.86 wereunemployed12.1% in 2009)

Graph 2.1 Changes in structure of number of economically active persons in Slovak
Republic in 2010 in separate quarters (yeaon-year growth)
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Source: SO SR, LFS

Within the total populatiomaged 15+, 41% were economically inactive(41.1% in 2009).
Compared withthe previous yeaithe number oéconomically inactive persomecreasedy
3.1 thousandpersons (fronB79.7 thousandpersonsin 2009to 1,882.8 thousandpersonsin
2010)

The structureof the economically inactivepopulation agedl5+, remained largely
unchangedin comparison with2002 The highestshare is accounted for bgensioners
receiving retirement or disability pension(55.9%, in 2009 55.5%) and students and
apprentice$28.4%, in 200928.99%).

The overall rate of economicactivity of the population aged5+ reached59.0%and it
remained virtually unchanged comparison witl2009 £8.9%).In terms ofsex therate of
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economic activitydecreased slightlyith respect tanen (from 68.1% t067.8%9 and on the
otherhand, increasefibr women(from 50.3%to 50.8%).

The ate of economic activitfell the most yeaon-yearfor the 5-yearage groupf 30-34
year olds particularlyamong womenOn the othethand,it rosefor the age grop of 5559
yearolds.

The overall rate ofeconomic activitywas significantly above average (above 8D%ith
respect taall thefive-year agegroupsof 25-54 yearolds This was caused mainly llge high
economic activity ratef menin theseage groupsFor women arateof economic activityover
8% wasobservednly for theage groupsf 35-54 yearolds

The ate of economic activity ojoung people aged5-24 reached in 2016he level of

31.0%(34.9%for menand 25.86 for women) which representa yearonyear decreasdyy
0.4 pp (in 2009by 1.0pp). This decreasevasrelated to thdower economic activity ratef
young men(37.1% in 2009,34.9%in 2010) while the rateof economic activity ofyoung
womenincreased slightly25.4% in 2009and 25.5%6 in 2010).
The rateof economic activity oblder peoplgaged55-64 year¥ grew by 2.3pp (from 42.9%
in 2009to 45.26 in 2010) However,the growth of the rate of economic activityin thatage
groupwas observednly in relation towomen(from 29.1%in 2009to 32.4% in 2010).Men in
thesame age groucorded gearonyeardecline in the ratéfrom 58.8% in 20090 56.9%).

Table 2.1 Rate of economical activity of population 15+ by age and gemde
(annual average in %)

Total Men Women

AAge group 2009 2010 2009 2010
Total 58.9 59.0 68.1 67.8 50.3 50.8
157 19 6.6 6.3 8.3 6.9 4.8 5.7
201 24 53.4 52.7 62.7 62.1 43.6 42.8
251 29 81.2 81.7 93.5 93.3 68.5 69.6
301 34 85.4 835 96.2 95.1 74.0 715
357 39 90.0 90.4 95.7 95.3 84.0 85.4
407 44 92.1 92.4 94.2 94.0 90.1 90.8
457 49 91.1 90.4 92.1 91.6 90.1 89.3
507 54 85.2 85.1 89.1 87.7 81.4 82.5
557 59 61.5 65.5 78.3 81.0 46.3 51.3
607 64 17.4 18.0 305 30.0 6.5 8.0
65+ 15 16 25 26 0.9 11

Source: SO SR, LFS

In termsof education, the highesate of economic activityvas recorded forthe group of
personswith vocational educatiowith certificate menas well asvomen Growth of therate

of economic activitywas recordedalmost in alleducationalgroups (except forgroups of
personswith vocational educatiowith certificateandwith no schooling. The most significant
increase in the ratef economic activitywas observed fothe group ofpersons withhigher

vocationaleducationwhile the biggestlecreasevas recorde for thegroupof personswith no

schooling
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Table 2.2 Rate of economical activity of population of age 164 by education in 2010
(annual average in %)

- oy -
Education level II\r;le/r: Women To)f[:l;dr = yel?/lrezhange\l/r\]/:rzen
Total 66.2 74.0 58.7 2.2 2.3 1.9
in which:
Elementary 23.8 28.0 20.6 15 0.5 1.9
Vocational 75.2 82.3 64.1 3.1 3.4 3.1
Secondary (no certificate) 81.6 91.7 68.4 2.7 1.7 4.3
Vocational with certificate 87.8 92.0 82.1 -0.7 2.4 -5.7
Completed secondary generi 441 47.7 42.2 0.5 -0.6 1.1
\?;C”;Efr:z? secondary 77.3 84.5 71.3 11 17 0.6
Higher vocational 72.7 78.5 70.1 4.8 9.5 2.3
University 81.8 87.2 77.3 2.4 25 2.1
No education 1.8 4.7 3.1 -1.3 -3.6 -3.1

Source: SO SR, LFS

2.1.2 Employment

Total employment on averagdor 2010decreasedby 48.3thousandoersons respectivelyby
2% to 2,317.5 thousandpersons.In terms of structureof workers, the development of
employmentwas influenced mainly bythe decreaseof the numberof employeestly 47.6
thousand respectively2.4% to 1,947.1 thousanyl The number of entrepreneursiecreased
yearonryear by500 thousandrespectivelyby 0.1% to 367 thousand Only the number of
entrepreneurs without employedscreased (by 2.thousandpersonsrespectivelyby 0.7%)
and, onthe contrary the number of entrepreneussth employeesncreased byl.7 thousand
personsrespectivelyby 2.1%

Of the totalnumber of workerin the SRin 201Q 126.7thousandeopleworked abroad it
was ashorttermemployment, i.ethose whoworked abroador a shorter period of time than
one yeai. The number ofworkers abroadn 2010 decreasegearon-year by 2.3 thousand
persons respectivelyby 1.8% but their share intotal employmat remained at the level of
2009,i.e. at 5.5% Most people whaound workabroadwerefrom theregionsof P r e gnal v
Nitra. Slovak citizensworked mainly in the CzectRepublic (41.446) and Austria(18.9%).
Most ofthe migrants werevorkingin construction(33.1%) andindustry(26.6%).

10
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Table 2.3 Foreign labour migration by county

Share of workers

. Share in abroad in total
Persons working abroad :
Index the SR employment in
(thousands persons) 0 .
2010/2009 (%) the SR, or region
2009 2010
SR total 129.0 126.7 98.2 100.0 55
in which:
Bratislava 4.1 3.1 75.6 2.4 1.0
Trnava 54 51 96.3 4.0 1.9
Tren] 2n 10.6 111 104.7 8.8 4.1
Nitra 27.1 28.2 104.1 22.3 9.5
Gilina 19.6 20.8 106.1 16.4 7.3
Bansk8 By 11.9 104 87.4 8.2 3.9
Pregov 33.7 32.0 95.0 25.3 10.2
Kogi ce 16.7 16.1 96.4 12.7 55

Source: SO SR, LFS

In terms of gender, the decreaseof the number of employedhen (by3.2%) was more
significantthanthe decrease ahe number oémployed womeiiby 0.6%).In comparisomwith
the intensity othe decreasef employmenin 2009, the declinef the number ofvorking men
in 2010was more considerab{a 2009it was2.7%). Contrariwisethe intensity ofdecline of
womenemploymentmoderatd from 2.9 in 2009to 0.6% in 2010 This is reflectedn the
share ofwomen in thetotal average number aforkers,which increasedy 0.7 pp (from
43.9%in 2009 to44.6%in 2010)

In comparison with 200%he share oémployeesworking part time increasedin 2010,
4.4% of the total numbeof employeesvorked part time on averadim 2009it was4.0% and
in 2008it was2.8%). The proportiorof part time workersncreased fowvomen(from 4.2% in
200810 4.9 in 2009and 5.76 in 2010)as well as fomen from 1.6% in2008 t03.2%in
2009and 3.36 in 2010) However, approximately 3% of employees workingarttime use
this form ofemploymentecausehey could nofind a full-time job or on the initiativeof the
employer. This ratio, comparedwith the period before the economic crisigncreased
significantly (25.9% in 2007,51.3%in 2008and approximatelg5%in 2009)

In terms of age themost intensivelecrease in employmewas recordedbr theyoungest
age groupsf 15-24 yearolds On the othehand,the number of workergrewyearornyear n
the 5-yearage groupof 35-39 yearolds andin each5-year agegroup within the population
ageds5+.
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Table 2.4 Working persons by age in 2010 (yearly average)

_ Number of working Share.in total Index
Indicator persons number in the SR 2010/2009
(thousand persons) (%)

Total 23175 100 98.0
in which:
15-19 9.0 0.4 76.2
20- 24 154.2 6.7 88.8
25-29 309.5 13.4 95.8
30-34 343.9 14.8 96.8
35-39 325.4 14.0 102.9
40- 44 294.6 12.7 96.8
45- 49 307.0 13.2 97.6
50-54 297.4 12.8 968
55-59 218.0 9.4 105.8
60- 64 48.4 2.1 109.6
65+ 10.3 0.4 106.2

Source: SO SR, LFS

The cevelopment of employmetiitom the point of view ofducation shows a link between
the education level and the possibility sficceedingn the labour marketn comparison with
2009 only the number of workers with university education increased. On the othertirand,
most intense decline in employment was recoridedhe groups of persons with vocational
education with certificate andith higher vocationaeducation This may be relatedo the
decrease of the numbef jobs, particularly in occupations requiring this level of education,
but alsato the gradual change of the educational structure of the population.

Table 2.5 Working persons by education ir2010 (yearly average)

_ Number of working Share_in total Index
Indicator persons number in the SR 2010/2009
(thousand persons) (%)

Total 23175 100 98.0
in which (education level):
Elementary 91.4 3.9 98.5
Vocational 696.5 30.1 94.2
Secondary (no céficate) 55.4 2.4 96.7
Vocational with certificate 81.7 3.5 77.6
Completed secondary genet 98.6 4.3 97.8
Completed secondary 828.1 35.7 98.3
vocational
Higher vocational 16.0 0.7 79.6
University 449.7 19.4 110.4
No education 0.2 - -

Source: SOB, LFS

From the point of view of the Classification of OccupationgISCO), thegreatestecline in
employmentwas recordedespecially for occupations that are related tesexctor with a
significant decrease of employment (agriculture, forestry), i.e. IS{Bs 6- Skilled
agricultural, forestry and fishery workers (decrease by 27.5%). Within the structure of the
major classes according to ISCO, the number of workers in the ISCO el@saff and related

12
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trades workers significantly decreased. On theroktand, the number of workers in the ISCO

class 2i Professionals significantly increased (from 10.7% to 11,4%yid the number of
workersin the ISCO class B Technicians and associated professionals.

Table 2.6 Working persons byemployment classifi@ation in 2010 (yearly average)

Il 92y Share in total
Indicator WERITE [PEeTE number in the e
(thousand SR (% 2010/2009
persons) ()
Total 23175 100 98.0
ISCO 1: Managers 139.1 6.0 101.4
ISCO 2: Professionals 264.9 11.4 104.6
ISCO 3: Technicianand associated professionals 463.8 20.0 101.5
ISCO 4: Clerical support workers 145.2 6.3 96.7
ISCO 5: Service and sales workers 337.6 14.6 97.3
ISCO 6: Skilled agricultural, forestry and fishe 15.3 07 725
workers
ISCO 7: Craft and related tradesnkers 390.3 16.8 93.3
ISCO 8: Plant and machine operators, ¢
assemblers 329.4 14.2 96.3
ISCO 9: Elementary occupations 217.8 9.4 96.3

Source: SO SR, LFS

From the regional perspective the yearonyear declineof the number of workers was

observed i | | regions of

t he SR,
by 2.5%. Thus, the share of this region in the total number of workers of the SR increased

except

Bansk§

slightly (by 0.5 pp) In other regionsa yearonyear decline in employmentas obsevedin
region

the range from 1. 1%

n

Trenl 2n

Table 2.7 Workers by regions in 2010 (earlnverage

Number of working

Share in total

. Index
(thouspaer:?joglesrsons) numbe(rf’/lcg HESS AUROPTD

Total 2317.5 100.0 98.0
in which:
Bratislava 321.6 13.9 96.9
Trnava 267.5 115 97.9
Tren] 2n 270.5 11.7 98.9
Nitra 298.3 12.9 97.7
Gilina 286.3 12.4 96.1
Bansk§ B 264.9 11.4 102.5
Pregov 314.7 13.6 98.0
Kogi ce 293.8 12.7 96.5

Source: SO SR, LFS

t o

The yearonyear decline in employment was reflectada lower employment rate of 20-64
year olds(according to the objectives of Europe 2020), which decreiasedmpaison with
2009by 1.7 ppto 64.7% However,this decline was more moderate than in 2009 (2.5Ti®.

employment rate declined for both sexEse annual decrease in the employment rate for men
was at the same level as in 2009 (by 2.8 pp, from 74.7% in 2009 to 71.9% in 2010). The
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decline in employment rates for women in 2010 was more mdtustin 20@9 (by 0.7 pp to
57.5%, while in 200% decreased by 2.2 pp).

The highest specific employment rate was readhyethe5-year age groupsf 40-44 and
4549 yearolds (more than 80%). For men, the specific employment rates above 80% were
achievedby all 5year age group®f 3049 yearolds. For women the highest specific
employment ratewere recorded for th&-year age groupsf 35 - 54 yearolds (over 70% but
theydid not exceed 80%].he pecific employment rate of young people (ageedbreached
atotal average of 20.6%, (23.7% for men and 17.3% for women). In comparison with 2009
the ratedecreased by 2.2 pput this decline was more moderate than in 2009 (3.5 pp).

The gecific employment rate of oldpeople(aged 5564) reached 40.6% (54.1% foren
and 28.8% for women) artlincreased by 1 pm comparison witf2009(in 2009 by 0.4 pp).

The development was different for men and for women: while the rate for men in this age
group declined by 0.9 pp (in 2009 by 1.7 pp), the employment rate ofwddeen increased
by 2.6pp (in 2009, the decrease was 2 pp). (Appendix to Chapter 2, Table 1).

In terms of education, the highest specific rates of employmenin the long term
observed in relation tpeople with higher education. On the contrary,gpecific employment
rate of persons with primary education accounted for only 14.5%. This meaasthagthe
total populationof 15-64 yearolds with primary educationless than 15%vorked (Appendix
to Chapter 2, Table 1).

In comparison with 2009, themployment rate in 2010 is lowéor all educational groups
except for persons with completed secondary general education (an increase of 0.1 pp). The
most significant yeaon-year decreasef the employment ratevas observedbr the group of
people with fgher vocational education (by 5.6 pp) and with secondary education without
certificate (by 5.5 pp)An aboveaverage declinef the employment rate was reachHadthe
groups of people with vocational education (by 3.4 pp)ith complete general secondary
education angvith university education (by 2.2 pp).

Within regions, the highest employment rate for620yearolds was observedin the
Bratislava region (73.6%). On the other hand, the lowest employment rate-6dry&arolds
was recordedh the Kogce region (58.7%)In comparisorwith 2009, the employment raté
20-64 yearoldsdecreased in all regiomsx c e pt of B(@nging ffom B.§ mptor3i3 c a
pp). An aboveaverage declinef the employment rate was recorded in the Bratislava region
(by33pp), Gilina region (by 2.9 pp) and Kogice r e

In comparisorwith 2009, the difference between the highest and lowest employment rate
of 20-64 yearoldsin different regions decreased (15.6 pp in 2009, 14.9 pp in 2010).

Table 2.8 Employmaent rate of persons aged 2®4 by region (yearly average in %)

Employment rate of persons aged 2064

Change 2010/2009

2009 2010 (in pp)
SR total 66.4 64.7 -1.7
in which:
Bratislava 76.9 73.6 -3.3
Trnava 72.4 70.5 -1.9
Tren] 2n 68.5 67.5 -1.0
Nitra 65.0 63.4 -1.6
Gilina 65.8 62.9 -2.9
Bansk§ B 60.0 61.3 1.3
Pregov 63.7 61.9 -1.8
Kogi ce 61.3 58.7 -2.6

Source: SO SR, LFS
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According tothe data from the SO SR from the corporate rdépgrtan average a?,151.9
thousand personsvere employedin the national economy in 2010, which was 1.1%,
respectively 24.7 thousand persoless than in 2009. The overall decrease was influenced
mainly by the development of employment in the first aawbad quarter, wheit declined by
3.2%, respectively by 1.5%. In the third quartee decline slowed to 0.4% and in the fourth
guarteraslight increas®f employmen{0.6%9 was asign oftherecoveryof the labour market

In comparisonwith 2009, thesectoral structure of employment in national economy
remained almost unchanged. Of the total humber of employed persons in Slovakia,in 2010
4.4% worked in agriculture (in 2009 it was 4.6%), 22 i8%ndustry (22.9% in 2009), 8.3%
construction (in 200& was 8.5%) and 65% the service sector (64.1% in 2009). Within the
service sector, the wholesale and retail trade the largest weight in total employment
(17.5%). In comparison with 200%he proportion of workers in industry decreased
significantly by 0.6 pp Conversely and more significantly, the proportiornpebpleemployed
in the service sectdncreasedy 0.9 pp

The year2010has seem significant shift inthe employment structure itermsof business
size only in the category of small busisses employing up to 19 people. While micro
enterprises employing up to 10 employees employed 80.9% more employees than the year
before (i.e183,851 persons), employment in enterprises withl@0employees declined by
33.4% (t0123,240 persons). The s#tion in the medium size businesses-289 employees),
large enterprises with 2599 employees and enterprises with ov@0Q employegeswas
relatively stable, while employing only slightly fewer people than before (Appendix to Chapter
2, Table 2).

Smal and medium size enterprises, including sole traders made up 70.5% of the overall
employment of the Sk 2010 (70.1% in 2009).

At the end of 2010,the Statistical Office registered 9B08 natural persons
entrepreneursfrom which 381,202 were sole tders (natural persons with no employees),
18,378 werefreelancers and,728wereself-employed farmerdn comparison witt2009, their
total number decreased [8/559 personsmainly due toa lower number of sole traders
(decreasty 3,674 persons)The number of sefemployed farmerdecreased as welby 289).
Number of freelancers increased by 404. In sectoral terms, the number of sole traders
decreased yeam-year in industry, construction, trade, accommodation and catering services.
Their number incrasedin the rest of economic activities. Most sole traders worked in trade
(27.4%), construction (23%) and industry (16.2%).

In 2010, according tdhe data from the SO SR, there wer6481 employees with
disabilities, i.e. 2.2% of the total average numhmdremployees in the SR (data from the
business reporting, without small organizations up to 19 employees with an arotdiaition
of | e s smil.x Imaaompartisbn with2009 their number increased by 3.8% (by 970
persons). The proportion of disabled employees in total employment increasedppy0e2
the previous year

According to statistical ports there were on average3A424 vacancies available in the
national economyn 2010.In comparison with2009, the number decreased ®886 (by
22.4%). In absolute termsthe number of vacancieslecreased the mosin public
administration, defence armbmpulsory social security (b§,021 jobs). A notable decrease
was also observedin transportation and storage, construction, accommodation and food
services, education, electricity and gas supphge rumber of vacanciemcreasedhe most in
manufacturig (373).The rumber of job vacancies also increased in real estate activities, water
supply, the financial and insurance activities, information and communication activities and
administrative services.

In terms of regionsmost job vacancies were in tBeatislava region (more than 50% of
the total average number of vacancies in the SR), despite the fact that ithidg0®Egion had
the highest annual decreagkthe absolute number of vacancies (1.9 thousahiag. btal
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number of vacancies in 201h canparison with2 0 0 9 , remained unchanged
region Other regions recordedn annual decreasef the number of vacancies ranging from

51.5% to 6.6%An aboveaverage intensitgf decrease of vacancieasreachedn theTrnava

region (51.5%), remsenting an annual decrease oB §db vacanciesandin theTr en| 2 n

region (30%), 462 job vacancigsabsolute terms

Table 2.9 Job vacancies in 2010 by region (yearly average)

Redi Job vacancies Index
egion Number Share in the SR (%) 2010/2009

Total 13,424 100 77.6
in which:
Bratislava 6,776 50.5 78.4
Trnava 802 6.0 48.5
Tren| 2n 1074 8.0 69.9
Nitra 1,022 7.6 86.8
Gilina 1,027 7.7 93.4
Bansk§ 946 7.0 78.4
Pregov 888 6.6 100.3
Kogi ce 889 6.6 80.5

Source: SO SR Statistical report on basic development tendencies in the national economy of
the Slovak Republic in 2010
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2.1.3Unemployment

The development otinemploymentin 2010 was characterized by a gradual decelerafias
annual growth from 44.9% in the first quarter to 28.5% and 13ri%e second and third
guarter, andts significant slowdown to 0.7%n the fourth quarter. Over 20lthe average
number of unemployed in Slovakiacreasedyearonyear by 20%, respectively by 64.8
thousandto 389 thousand persons. Increase in the nurmbanemployed was more intens
amongthe male population. While the number of unemployed men rose by 24.6% (by 42
thousand persons), female unemployment increased by 14.8% (by 22.7 thousand persons).

Theaverage unemployment ratedeclinedduring 2010 fom the level of 15.1% in the first
quarter to 13.9% in the fourth quarter. Due to high levels at the beginning of thehgear
overall rate for 2010 increasé@u comparison witt2009by 2.3 pp to 14.4% (men by 2.8 pp to
14.2%, women by 1.7 pp to 14.6%hi$ development was reflected arfurther redution of
the difference between the level of unemployment for men and women, which reached 0.4 p. b.
(in 2009 it was 1.5 pp and 2.7 pp in 2008).

The specificunemployment rate of youngpeople (aged 1524) incieased yeaon-year
from 27.3% in 2009 to 33.6% in 201However ,its increasg6.3 pp) was lower than in 2009
(8.5pp). There were no significant differences the unemployment rate for young men
(34.7%) and women (32.0%)

The specificunemployment rate d older people (aged 5b64) increased yeamyear to
10.2%, respectively by 2.5 pp. It increased for both sdxe$p a lesser extent for women (by
1 pp) tharfor men (by 3.2 pp). The unemployment rate for men agegd5®.6%) was still by
0.6 pp lowetthan for women in the same age group (10.2%).

In terms of education the highest unemployment rate wa&sorded forthe group of
persons with primary education, which was almost three times higher than the average
unemployment rate in the SRonversely,the lowestrate was observed forthe group of
persons with university education, which accounted for about b#&lfthe average
unemployment rate in Slovakia (Appendix to Chapter 2, Table 3).

In 2010, the number of unemployed increased -peayear in allregionsranging from
0.8% (Banskg§g Bystrica) to 43.5% (Trenl 2n).
unemployed in Slovakis accounted forbast ern Sl ovakia (Kogice a
thesout h of central Sl ovaki a ( Ba highksglev® wfst r i ¢
unemployment rate. The unemployment rate below the averagebsas/edn three regions

(Bratislava, Trenl| 2n anddfSRinthel>Mi d )i naan d egti oambhout

A welcome fact is that thater-regional disparities bewen the lowest and the highest
unemployment rate decreasedcomparison with 2009 (in 200¢his difference was 14.1 pp,
in 2010 12.5 pp)
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Table 2.10 Unemployment according to Abour Force Survey (annual average)

Unemployed persons Unemploymentrate
Region (thigign 4  Shareinthe SR index 2000 Yo
persons) (%) 2010/2009 (%) oD)
Total 389.0 100 120.0 14.4 2.3
in which:
Bratislava 20.9 5.4 128.2 6.1 1.4
Trnava 36.6 9.4 133.1 12.0 2.9
Trenl 30.7 7.9 143.5 10.2 2.9
Nitra 54.1 13.9 118.4 154 2.4
Gilin 48.7 12.5 137.6 14.5 3.9
Byeticn 60.3 155 100.8 18.6 0.2
Prego 72.0 18.5 115.4 18.6 2.4
Kogi c 65.8 16.9 117.9 18.3 2.8

Source: SO SR, LFS

Regarding theluration of unemployment, the number of people unemployed for more than 1
year increased furthém 2010.In comparison witt2009 it increased by 65.7 thousand to 230.8
thousand persons and their share in total unemployment increased by 8.4 pp to 59.3%. Long
term unemplgment rate increased yean-year by 2 pp (from 6.5% in 2009 to 8.5% in 2010).

Table 2.11 Unemployment by duration in 2010 (annual average)

Number of unemployed

Duration of persons Share in total number of Index
0,
unemployment (thousand persons) unemployed persors (%) 2010/2009

Total 389.0 100 120.0
in which:
up to 1 month 25.9 6.7 70.4
from 1 to 3 months 249 6.4 75.5
from 3 to 6 months 36.9 9.5 97.4
from 6 months to 1 year 70.6 18.1 137.1
at least 1 year, total 230.8 59.3 139.8
from 1 to 2 years 85.2 21.9 207.3
more than 2 years 145.6 37.4 117.3

Source: SO SR, LFS

In the case of shoterm unemploymenthe greatest increase was recordgtth respect tahe
number of unemployed in the category from 6 months to 1 year (19.1 thousand persons,
regectively by 37.1%). Converselg,drop in the unemployment lasting up to 1 month (10.8
thousand persons) and from 1 month to 3 months (by 8.1 thousand persons) was recorded.
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Graph 2.2 Development of the total number of unemployed persons in the SR and
unemployed for more than 1 year
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Despitea gradual economic recovery, the labour market of the SR in 2010 was negatively
affected by the economic dsds However, the effects of the crisigere partially alleviated by
the anticrisis measures taken by the Government. The measures were focused on different
forms of promotion of employment araf increasing the flexibility of the workforce, not
excluding active labour market measures, whose implementation is the responsibility of
LSA&F Headquarters and offices. At the same tiaigention was paid also toterventions
that promoted labour demand, for instance also through new active labour market measures
The employers were really interested in these measures, as evidenced by the number of jobs
created (details are given in Chapter 2.1.4 Active labour market measures).

The development of registered unemployment in 2010 was influenced by several factors.
was mainly the inflow of jobseekers from mass dismis&gB&/{ personin 2010), the inflow
of job seekers from the EWB,011 personsn 2010), the continuing discrepancy between the
structure of vacancies and jobseekers, lack of vacancies, termieatpigyment relations for
organizational reasons, terminating employment relations in the probationary period,
temporary employment and termination or suspension ofesghiloyment with return to the
register of jobseekers after 3 months.

The rise in uneployment was dampened particularly i active labour market measures,

the labour supply in the EURES, activation of advisory services, negotiations aimed at
preventing and cushioning the impact of mass dismissals and dismissals due to economic crisis
by the authorities, and seasonal work.
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Table 2.12 Comparisorof unemployment rate (quarterly average)
o) 1. Q . Q

Indicator 2009 2009 2009

Number of registere
unemployed, 290.3 3371 359.6 3740 393.8 3784 3744 376.6
thousand persons

Registered unemployment ra
%

Number of unemployed (LFS
thousands persons

Unemployment rate (LFS), % 10.5 11.3 12.5 139 15.1 14.4 14.1 13.9

Difference: registered unemployment LFS unemployment

Number = of unemployec o5 3545 5p4 06 -133 99 8.9 0.7
thousand persons

Unemployment rate, pp -0.8 0.1 -0.3 -1.4 -2.2 -2 -1.8 -1.6

9.7 11.4 12.2 12.5 12.9 12.4 12.3 12.3

281.0 3021 339.0 3746 407.1 388.3 383.3 377.3

Year-on-year increase (same periodfqrevious year = 100 %)

Number of registere

22.9 51.3 59.6 57.6 35.65 12.24 412 0.70
unemployed, %

Number of unemployed (LFS

% 0.2 11.6 38.9 59.8 44.9 28.5 131 0.7

Source: SO SR, LSA&F Headquarters

Graph 2.3 Comparison of unemployment rate 2002010
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Graph 2.4 Comparison of number of unemployed 2062010
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Graph 2.5 Development of the number of registered jobseekers in 2009 and 2010
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Registered unemployment rateeached an annual average of 12.489%01Q In comparison
with 2009 this representsa yearon-year increase by 1.04 pp (in 200%he registered
unemployment rate reached an average of 11.44%).

From a regional perspective the highest level of the average rate of registered

unemployment in 201®as recorded inBan§k By st r i ¢ a rThedoivastnate (vds8 . 9 0 %)

observedn the Bratislava region (4.56%). The level of natwide average rate of registered

unempl oyment was exceedanhnniahaverabeeof 16.688bianden r e gi on

Pr egov r angnnal average of h7.73%.
A yearonyear increase dheaverage rate of registered unemployment was recorded in all

regions of SlovakiaThe recorded rate of the increasegedf r om 0. 45 pp (i n Kogic
t o 1.37 pp (i An abbveavierage yearoe-ypar ogroywth of the rate of
unemploymentgbovel . 04 pp) was recorded in three region:

1.36 pp) and Trenl?n (by 1.30 pp) (Appendi X

Graph 2.6 Average registeredunemployment rate and number of RJin regions (%)
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Source: LSA&F Headquarters

In 2010, he average duration of evidence of RJ in the register incréassanparison with

2009 (11.9months) to 13.92 months.

According to the Statistical Classification of Economic Activities (SK NACE Rew2) most

RJsin registerat the end of 201Werefrom the industry sector (29.6%). The second highest
proportion (13.1%) was recorded in wholesale and retail, repair of motor vehicles, transport
and storage. RJ from the construction sector accounted f@%1Public administration and
defence, compulsory social security sector accounted for 9.6% (Appendix to Chapter 2,
Table4).

Considering the previous occupation classification (ISCE), the most RJgegisteredby
LSA&F Officesin 2010 werewithout prior acupation.The average number of them reached

81sco1 managers
ISCO 2 professionals
ISCO 3 technicians and associate professionals
ISCO 4 clerical support workers
ISCO 5 service and sales workers
ISCO 6 skilled agrcultural, forestry and fishery workers

ISCO 7 craft and related trades workers

ISCO 8 plant and machine operators, and assemblers
ISCO 9 elementary occupations

ISCO0 armed forces occupations

ISCO A no occupation classification or no previous occupation
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208,122 persons, accounting for 54.66% of the total number af B¢ second largest group
was formed by persons with previous occupation in ISCO 9 ¢ladementary occupations
with an average of$894 persns and the share of 14.15% on the total number of registered
jobseekersThe rumber of R$ with previous occupation in ISCO7 clas<raft and related
trades workers was on average332 persons.

The lowestproportion was formed by RJsith ISCO O class- armed forces former
occupationwith an average number of 126 people and ISGQrianagers, on averagk366
persons.

A yearon-year increasef thenumber of registered jobseekers was observed across all classes
of previous occupations except ISCOi ®lementary occupations and ISCO- dlant and
machine operators and assembl&isee most significant increase in number of RJ occurred in
group of persons without previoascupation(40 thousand persons).

Graph 2.7 Registered jobseekers by ISCO classisthe SR, annual average for 2010
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In terms of labour supply, in 2010 the largest nursbévacancieon average per month by
ISCO were reported for craft and related trades workek$46 vacancies, i.e. 29.7%), for
profesionals (,262 vacancies, i.e. 22.8%) and for plant and machine operators, and
assemblers1(071 vacancies, i.e. 19.3%). The lowest numsloérvacancies were reported for
armed forces occupations (4 vacancies on average per month), for elementary awc(phtio
vacancies, i.60.2%) and skilled agricultural, forestry and fishery workers (0.8%).
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Graph 2.8 Distribution of vacancies by ISCO classes in 2010
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From a regional viewpoint, in 2010 there were on averttygemost vacanies for craft and
related trades workersthePr e gov r egi on (thél3da svtaciamcKe@i)candegi
vacancies). Most vacancies for professionals were on averae Bratislava region (483
vacancies) antheleastintheKo i ce r egnciesin ( 63 Vv a
The structure of RJ by educatiori at the end of 2010 remained unchange@¢omparison
with the end of 200%nd stayed in favour of job applicants wilnigher level of education.
The largest groupwith a number of 126.3 thousand persons aitll &share of 33.13%wvere
RJ with apprenticeship. The second largest graih 117.4 thousand persons and 30.79%
share were RJs with elementary education or without completed elementary education. The
smallest groupwith number of 363 personaere persons with scientific education.

In terms of regiongthe largest number of RJ with vocational training and higher vocational

education without certificate wasbservedi n  Gi | i na (40. 95%) , Trenl 2n
(37.54%) and Trnava region (36.52%). The largest number of RJs with primary or incomplete
primary education was registered in Kogice (38.

(37.34%) regions.

In the Bratidava regionthe greatest shammong theotal number of Rivas accounted for
by persons with secondary education, respectively with completed secondary vocational
education (32.67%).

® Education level @ Incomplete elementarg¢mpletion of compulsory schoolirig lower than 9.(8.)grade)
Education level I Completed elementary or secondary (except those listed in levels 2 and 3)
Education level 2 Vocational training
Education leve3 1 Secondary without certificate
Education level 4 Completed secondary vocational
Education level 3 Completed secondary general at high school
Education level 6 Completed secondary general at specialized secondary school or conservatory
Educationlevel 71 Higher vocational (completed with leaving certificate or bachelor diploma)
Education level 8 University (completed with master or similar diploma)
Education level 9 Academic
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Graph 2.9 Distribution of RJ by education in regionsby 31.12.2010
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The yearon-year comparison in the SR shows an increase in registered jobseekers with higher
level of education 201Q The most significant decrease was obsewigldl respect t@ersons
with vocational training (by 290 people)

The highest annual increase was recorded for jobseekers with higher; respectively

university education in all regions excapeKogi ce regi on, where the
recorded for jobseekers with complete secondary vocational education.

In terms of labour demand by educationfrom a total of7,086job vacancieseported at the

LSA&F offices by the end of 201,0the most job vacancies reqeit vocational training 3,174
vacancies, i.e. 44.8%), completed elementary educafi@bq vacancies, i.23.4%) and
completed secondary vocational education (824 vacancies, i.e. 11.6%). The lowest number (5
vacancies) was available for the unemployed with scientific education and no education (17
vacancies).
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Graph 2.10 Distribution of vacancies by educatinal requirementsby the end of 2010
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In terms of regionsmost vacancies for the unemployed with completed vocational education
were availablein thePr egov r egi on (tleka&stintheKkagpicc es) e@inadn (16
vacan@es). The highest number of vacancies for the unemployed with completed elementary
education wasvailablein the Trnava region 1,053 vacancies) anthe lowest intheKo gi c e
region (11 vacancies).

The rumber of RJin terms of age structure ceased to copprevious years, when the
largest group consisted of older people.

By the end of 2010the largest group of RJ were persons age@2F59 thousand
persons). Their shammongthe total number of RJ accounted for 15.49%. The second largest
group with anumber of 50.8 thousand persons and share of 13.82% R3aged 2529. The
third largesgroup,with 45.6 thousand persons amshare of 11.95%were R3 aged 5654.

Table 2.13 Age structure of RJ by regionghy 31. 12. 2010 (%)

“'fl’go 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59
Bratislava 1.06 1428 1477 1334 1143 925 981 11.30 12.32 244
Trnava 176 17.17 13.36 11.81 1140 9.40 1054 11.48 1097 2.10
Tren|2n 139 1703 1328 1098 1013 944 11.06 12.87 11.60 2.23
Nitra 145 1397 1244 11.48 1145 997 1148 1290 12.67 2.18
Gilina 169 1812 1264 1036 1021 991 11.12 1257 11.16 221

Bansk§& | 231 1361 12.74 11.84 1225 1056 11.81 12.29 10.78 1.78

Pregov 3.13 16.34 1393 1190 1191 10.66 11.04 11.03 845 1.60

Kogice 266 14.76 13.78 12.05 12.14 1052 1137 11.60 9.29 1.83
Source: LSA&F Headquarters
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In terms ofthe duration of evidence in the registerthe number of RJ registt for up to
three months reached 74.4 thousand persons (19.5398}6 months 58.1 thousand. persons
(15.25%).The rumber of RJ in these two groups dropped ymayear by 22.7 thousand
personsThe nost notake increaseduring the yeawas recorded imelation to thenumber of
RJs whohave beenegisteredfor 12-18 months. More detailed information onsRiho are
registeredfor over 12 months are set out ithe subsection Disadvantaged registered
jobseekers.

Table 2.14Average number of RJ by the durdion of evidence
in the register in 2010 by regions (persons)

up 1o 3 316 6-9 9-12 127 18 1871 24 247 48 over 48
P months, months, months, | months, months, | months, month
months . : : : : : . . . : . :
including including including | including including | including S
Bratislava 5,622 3,950 2,394 1,560 1,766 735 607 289
Trnava 7,347 5437 3,719 2,800 3,742 1,802 1594 1544
Trenl|l 2n 8190 6,156 4,345 3,443 4,701 2,228 1,958 1,937
Nitra 9,691 7,518 5437 4,410 6,540 3,600 3,839 5,138
Gilina 9,046 7,214 5,139 3,995 5464 2,782 2,829 3484

Bansk8 | 9994 8,129 6,207 5,326 8,721 5,726 8,444 14316

Pregov 12,913 10,510 8,106 6,861 10,752 6,869 9,641 13,342

Kogi ce 11570 9,139 6,863 5,679 9,089 6,170 9,078 13,356
Source: LSA&F Headquarters

Registered jobseekerin terms of gender

In terms of gender, there vasin 2010 an average of @B59 R& - women, which in
comparison with2009 (when the average was 3,874, represents an incready 16,585
persons, respectively by 10.2%he $are of registered unemployed wontead a downward

trend due tahe increaseof the total number of RJ. The share of 47.2% in 2010 represents a
decrease of 0.8 dp comparisorwith the previous year (48%).

The highest proportion of womeamong theotal number of RJ in 2010 wascordedin
the Trnava region (49.85%)n other regionst he proportion ranged from
region) to 49.58% (Nitra region).

In terms ofeducational structure, the most of R} women at the end of 201071978)
had elementary or incomplete elementary edapatieast of RJ- women {,539) had
completed secondary general education. Women with secondary vocational education without
certificate and vocational training accounted for 27 .48menwith secondary and completed
secondary vocational education for 28.@and with higher and university educatiaccounted
for 8.3%.

Relatively the most RJwomen were in thage groupof 20-24 yearolds( i n Gi | i na r egi o
17. 3%, 16.5% in Trnava r eftbD®™yeamlds(in Nitr&région n Tr en | 21
13. 9% and i n Tr ambf3549 yearolyis(oln2 . 183% 6%) ,.Bansk§8 Bystri
15.5% in Pregov region and 12.3% in Kogice regi

In terms ofthe duration of evidence in the registerthe highest number of womday the
end of 2010 wasbservedfor the duration group of % months (16.9%)The rumber of
women registeredor over 48 months reache® 827 persons (16.4%). The thirdghest
number of womeiby the end of 2010 waaccounted for byhe group with duration up to three
months(29,573 persons which was 16.3% of all RIwomen.
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Graph 2.11 Development of number of unemployed women in the SR

=—2009 =#—2010

190 000

180 000 -

170 000

160 000

Number of RJs

150 000

140 000

130 000

Source

: LSA&F Headquarters

Disadvantaged jobseekers

The largest groumf disadvantagedRJ are the long-term unemployed personsregisteredat
leastfor 12 monthdrom the previoud6 months Their position on the labour markistmore
difficult, because withong-term evidence in the ragter theygraduallylose theirexpertise

work skills a

ndwork habits This categoryincludes thedifficult-to-employ personsvith low

education leveindno qualification In 201Q 3284longterm unemployed Rlveresupported
through education anmlaining for labour marketCategories oflisadvantage®®J are defined

inA 8,

laofrthe iAatoh employment services.
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Graph 2.12 Development of number of jobseekers with duration

of unemployment over 1 year in the SR
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In 201Q an averag@umberof 172,083 longterm unemployed persomgere registered as RJ
Their total number increased bg,511 personsn comparison with 2009. The proportion of
long-term unemployed persons in the total number of RJ in 2010 averaged 45.2%, and
increased by 9.9 pp comparsonwith 2009 (35.3%).

Graph 2.13 Share of RJ with duration of unemployment over 1 year
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Amongthe totalnumber ofRJ evidenced in the registier over 12 monthsy the end of 2010
the greatest share was accounted foithey age groumf 50-54 yearolds - 27,265 persons
(14.8%). The age groupof 4559 yearolds accounted fora 41.4% shareof all the RJ»s
registeredor over12 monthg76,465persons).

Table 2.15Registered jobseekers by age, registered for over 12 months,
by the end of 2010 (persons)

SR 2380 17558 18,762 20553 22,852 21443 24,738 27265 24462 4681 184,694

Source:LSA&F Headquarters

In terms of education, the most of letegm unemployed RJ had elementary or no education,
which (by the end of 201)0was 77,680 persons, representing 42.1% of ak 8&ddenced in the
registerfor over 12 monthdy the end of 2010. The secohijhest proportiorwere RXs with
vocational training (6,527 persons), representing a 33.3% share.

Table 2.16 Registered jobseekers by education, registered for over 12 months,
by the end of 2010 (persons)

Education

level
SR 13531 64,149 61527 791 13629 4402 20,093 1538 4975 590 184,694

Source: LSA&F Headquarters

In 2010, 8,578 RJ aged0+ wererecordedon average monthly. In comparison with 2009
(73,912 RJ over 50 yearn average monthlythis represents an incremby 10,666 persons
(14.4%).

Graph 2.14 Development of the number of RJ in age 50+
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The share of RJ ageD+ amongthe total number of RJcomprises 22.2%, which is an
increaseoy 0.5 ppin comparison witt2009 (21.7%).
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The nonthly average number of Rithool graduatesncreasedn 2010by 5,045 persons
to 28,375in comparison with2009. Their sharamongthe total number of RJ increased in
comparison with 2009 (by 0.6 pp from 6.8% in 2009 to 7.4 in 2010).

The development othe number of Rdschool graduates in 2010 replicated the previous
year. Increase in June and July was caused by inflow of university graduates, whose number
gradually decreaseith the summer monthsA substantial growth othe number of RJ was
recorded in Setember, when after the holidays the graduates of secondary schools got to the
register. This cycle wabkie same aim previous years.

In terms of educationalstructure by the end of 2010the register includednostly
secondaryvocational schoolgyraduate in number of @446 (33.%% of all unemployed
graduatespnd graduates ofecondary vocational training institutiomdth graduationin the
number 0f8,156 persong26.3%). Leastof unemployed graduates wefrem high schools in
number of2,252persong7.3%). (Appendixto Chaptel, Table5).

Graph 2.15 Development ohumber of RJ-school graduates in the SR
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In 201Q 10,970 disabled persons( her ei n af t) evereregistdregd aghbBeRkiron
averageTheir numbegrewyea-onyearby an average df,613people.The shareof disabled
RJ amongthe totalnumber ofRJ s in 2010 was 2.9% This is an increasby 0.2 pp in
comparisorwith the previous year
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Graph 2.16 Development of DARJ and their share in the total number of RJ
(end of month state)
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An averagenumberof 3,457 juvenile (up to 18 years) Rdiere registereih 201Q This isan
increaseby 238 personin comparison witl2009 @3,219). Their sharamongthetotal average
number of R§remaned unchangeth comparison with 2009 (0.9%).

Graph 2.17 Number of juvenile RJ in the SR
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Table 2.18 Share of disadvantaged groups of RJ in the total number of RJ (%)

Year-on-year

Disadvantaged RJs increase/decrase
RJs evidenced in register over 12 moni 35.3 45.2 9.9
School graduates 6.8 7.4 0.6
Disabled RJs 2.7 2.9 0.2
Juvenile 0.9 0.9 0.0
RJs over 50 years of age 21.7 22.2 0.5

Source: LSA&F Headquarters

2.1.4 Active labour market policies and meaures

a) Act on employment services

Active labour market policy measures weire 2010 aimed at alleviating regional
disparities, longerm unemployment andt supportof disadvantaged groups of RJ. Adopted
measures were aimed to support economic growth and its sustainability, which is a key task for
the growth of employment of productive and a skilled workforce and elimination of the
adverse impact of the global econorurisis on the labour market in the SR.

In the evaluated perip@ctive labour market measures(ALMM) were carried out in
particular by application ofthe Act No 5/2004 Coll. on employment services and on
amendments to some laws as amended (the Act olowmgnt services), which was in 2010
amended several times, namely by:

- Act No 594/2009 Coll. amending and supplementthg Act No 48/2002 Coll. on
residence of aliens and on amendments and supplements of certain laws as amended and
on amending and supplemting certain laws. With effect from 15 January 2010, the Act
on Employment Services stipulated that teenporary residence permitfor business
purposes may be granteslcept sole trades only to a foreigner who acts on behalf of a
company or cooperative In particularthese are mainly theembers of statutory bodies
or a proxy, who do not have labour relation with that legal person, but they carry out their
activities for such @aompany, for instance under the mandate contract.

The need for change @® from the practical application, when company associates demanded

this type of residence and penetraitedhis wayinto the labour markefThe Act No 52/2010

Coll. with effect from 1 March 2010:

- for a transitional period from 1 March 2010 to 31 Decen#if 1 introduced a new tool
ALMP - contribution for supporting regional and local employment( A 50i ) , t he
purpose of which is to support the entry ang:méry of selected groups of disadvantaged
RJ (school graduates, persons older than 50 yearstdonginemployed persons, persons
long-term out of labour market because of difficulties in reconciling work and family life,
disabled persons, persons who became unemployed due to organizational reasons) to the
labour market antb support the growth of regnal and local employment;

- for a transitional period from 1 March 2010 to 31 December 20&@abled theepetitive
activation activity through minor municipal services for a municipality and to suppart
continuous keeping of work habits for letgrm wmemployed who receive benefits in
material need and contribution to the benefit in material need to increase their readiness for
re-entryinto thelabour market;

- modified the conditions under which the RJ evidenced in the register can pegainiuh
activity as one of the measurekpreventing illegal work;

- in order to support the improvement of the regulatory frameworlpreventing illegal
work and illegal employment extendedthe scope of the officewith respect to the
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notification of the competenauthoritiesconcerningepeated violation of the prohibition of
illegal employment for the purpose of cancellation of the sole trade licence;

- provided the LSA&F Headquarters and offices with responsibilityrtpose finesfor
breaching duties of the Act dgmployment Services, as well as illegal employnard to
determire thelower limit andto increasghe upper limit of fines for illegal employment;

Act No 136/2010 Coll. on services in the internal market and amending and supplementing
certain laws effetive from 1 June 2010 amending the Act on employment services, which
enacts that licence on carrying out recruitment activities for payment by a natural or legal
person is issued under the Act No 455/1991 Coll. on sole trade business as amendedyexcept fo
the conditions of education, which the intermediary of the recruitment activities for payment
has tomeet. The Trade Act shall be followed revocation orsuspendingof recruitment
activities for a payment he deadline by which the intermediary mudtrsit an annual report
on its activities was determined. This adjustment regulates the relationship between the general
legislation on the provision of services and special legal arrangements made for the procedure
that precedes the issue of the licence andelation to the rights, but in particular the
obligatiors of service providers;

The Act No 373/2010 Coll.:

- with effect from 23 September 2010 suppdiie municipalities or seffjoverning regions,
legal entities founded by a municipality or a sgdferning region, legal entities managing
watercourses and legal entities managing the drainage systems founded by thwy state,
establishing th@ossibility to create new temporary jobs for the prevention and elimination
of consequences of emergency evefatisywhich the RJs will be admitted; by introduciag
new contribution to support employment for implementation of measures for flood
protection and to deal wi t h The costibgtioneisn ces of €
granted to cover part of the labour cosf employees admitted for work relating to the
implementation of measures for flood protection and dealing with consequences of
emergency and also to cover part of expenses for necessary working tools

- with effect from 1 December 2010 extexitle force ofone of the temporary measures for
mitigating the adverse impact of the global economic crisis on employinehe
contribution to support rwithprogtessivenmechénisnre mpl oy mer
of reduced tax burden for employers till the end of 2011.

The rest of changes within this amendment of the Act on employment services came into force
on 1 January 2011.

b) Decree of the MLSAAF No 44/ 2004 Col | . executing A69, a
Coll. on employment services and on amendments and supplen&rof certain laws, as
amended

The Decree has been amended in 201@hkeyDecree of the MLSA&F No 481/2010
Coll., which with effect from 1 January 2011 increasieglindividual amounts of contribution
for commuting to work according to the distance of plece of employment or the place of
operation ofselemployment from the place of residence or temporary residence of an
employee, or a self employed person.

In acordance with the Act on Employment, the following active labour market measures were
taken to help to place the registered jobseekers and job applicants on the labour market, to help
employees maintaining their position on the laboarkat, and to suppottte employers:

a) support of increasing the employability of registered jobseeiet job applicants
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- information and advisory services (A 42)

- professional advisory services (A 43)

- education of jobseekers and job applicants and their training folthe lar maé) ket ( A

- benefit during education and training for the labour market and during training for work
assertionofai sabl ed person (A 48b)

- contributiontoworknadi sadvantaged jobseeker (A 49a)
- contribution to perfdgrm the graduate pract
- contribution for activation activity in fo
- contribution for activation activity in fo
- training for work assertionofédhi sabl ed person (A 55a)

b) support of employment, job creation aetention

- recruitment services (A 32)

- education of employees and their training
- contribution for sele mp 1l oy ment (A 49)

for

- contribution to support employmentofiai sadvant aged jobseeker (A 50)

- contribution to support retentionn e mpl oyment of empl oyees wi

- contribution to support job creation and retention of employmentsiroac i a | enterp
50c¢)

- contribution to support employment of jobseekers who have completed education and
training for the labour marke ( A 51 a)

- contribution for commuting to work (A 53)
- contribution for moving for a job (A 53a)
- contribution for transportation to work (A
- contribution for creationofaew j ob (A 53d)

- projects and programmes (A 54)

- contribution for theestablishmentfosheltered workshopand sheltered workplageA 5 6 )

- contribution for retentionofdi sabl ed person in employment

- contribution for adisabled person to run or performonselmp | oy ment (A 57)

- contribution for renewal or technical evaluation ofgible assets of sheltered workshop or
sheltered workplace (A 57a)

- contribution to activityofavor k assi stant (A 59)

- contribution to cover the operating costs afheltered workshop or sheltered workplace
and to cover transportation costs of employdes 6 0 )

C) anticrisis measures

- contribution to support retention of emplo

- contribution to support creation of a new

- contribution to employge wage (A 50f)

- contribution to supportsef mp| oy ment (A 50g)

- contribution for selempby ment i n agriculture (A 50h)

- contribution to support regional and | ocal

- contribution to support employment for implementation of measures for flood protection
and to deal with consequences of emergency

ALMM have been implemdsnd in terms ofthe Act on Employment services by L&K&
Headquarters and offices and passed continuously from 2009 to 2010, but the monthly
monitoring of the realization of ALMM shows thabmetools are significantlyseasonal in
nature

Most of ALMM were implemented by national projects, which are financed by the
European Social Fund and-tinanced from the state budget. In 2010, more than 250 thousand
registered jobseekers, job applicants, respectively employees/jobs were supported with a total
contrace d amount olBOmilmm.e t han U

Application of anti-crisis active measures in the labour market
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Contribution to support retention of employment

The contribution is granted to an employer who cannot assign work to employees for serious
operatonal reasons and provides themwage compensation of at least 60%. The contribution
is intended to cover the mandatory contributions for health insurance and social insurance paid
by the employer and employe&he contribution will be added to the provitievage
compensation of employe€he Contribution is providedor no longer than 60 calendar days
in total per year. With effect from 1 December 2010, the effectiveness of this measure was
extendeduntil the end of 2011.

In 2010, 41 agreements were conéddwith employers, in particular in industry.
Retention of 8,140 jobs was supported by this contribution, whiclys8,057 less than in
2009. The largest share of the supported jobs accounted for the jobs in ISCO- &&sd &nd
machine operators, drassemblers, which formed 47.91%tbé total number of supported
jobs. The largest number of supported jolasin the Nitra region 8,601). The btal amount of
contracted u n d s 2,204882.16

Contribution to support creation of a new job (4
The contribution is granted to an employer who performs the activity at least for one year in
case he createsj@ for aregistered jobseeker evidenced in the register @t hea three
months and keeps it at least for 12 months. Monthly amount of the contribution in the
Bratislava region was 15% and in the rest of regions 30% of the total labour costs calculated
from the average wage in the economy of SR, but at most 5G#iabflabour costs of the
employee. The contribution is provided for 12 calendar months at most.
Creation 0f3,408 new jobs for registered jobseekeras supported by this measure in
2010, which was3,151 jobs less than in 2009. Total amount of contratweds reached
u8sm784. 28, W2AB1L7848.72i less thian in 2009 he greatest interest in this
contribution was in the Pr egovwassupgortea,nie. wher e t
22.04% ofthetotal number of supported jobs.

Contribution to employegs wage (A 50f)

The contribution is granted to an employee who has been registergobaseker for at least
three months prior to employment, has bedpmereficiary of material need benefit and
contributions, has found the job him/herself daelher wage is lower thah7 multiple of the
subsi st enc e304m8).riThencontnibutjod is provided monthly during the first 12
months of employment in amount of 22% and in the next months in amount of 11% of the
average wage of employee in the economy oftsRyo0 longerthan for 22 months.

In 2010, 207 employees were supported by this measure (51 more than in 2009), with total
amount of pai242@6 {Theigteatdsti imtanest in this contribution was
recorded in the Nitra region, where 95 employeese supported, i.e. almost 45.89% e
total number of supported employees.

Contribution to support self-e mp|l oy ment (A 50g)
Contribution for self-e mp|l oyment in agriculture (A 50h)
Both contributions are intended to cover the advance pay of health insuratrdgution paid
by a selfemployed person, for those registered jobseekers, who start to perform self
employment in various areas not demanding high initial investment and matchingfdkiis
gualifiedgroups of jobseekers particular.
The jobseekersvere not interested in these contributions, also due to the possibility of
usingthefinancially more attractive contribution for sefmp | oy ment according to /

Contribution to support regional and | ocal une my
Contribution is grantedof atransitional period from 1 March 2010 to 31 December 2011 to an

employer who accepts certain groups of disadvantaged jobseekersfixed goeriod

employment, if the employment relation is agreed for at least nine months, and for at least half

of theset weekly working time.
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The contribution shall be provided no longer tHan9 months. It is provided monthly
during the first three months up to 90% of total labour costs calculated from twice the
subsistence minimum of one adult person, during the tege months up to 80% of this
amount and in the last three month up to 70% of this amount.

In 2010,5,376 registered jobseekers were supported. The total amount of contracted funds
was 018,014,552.28. This measuraqsasused t he most i n 1At4egov regqgi
jobseekersveresupported, accounting for 20.72% of total number of supported jobseekers.

Contribution to support employment for implementation of measures for flood protection
and to deal with consequences of emergency (A 5¢(
The contribution is granted from 23 September 2010 to an employer who acceptssiated
job aregistered jobseeker, who has been registered in the evidence for at least three months, if
the employmentelation is agreed within the set weekly working time and for the type of work
involved with the implementation of measures for flood protection or dealing with the
consequences of emergency.

The contribution is granted for no longer than six calendartmspmonthly up to the
amount of total labour costs calculated from twice the subsistence minimum of one adult
person. The employer is grantedump-sum contribution to cover part of costs for working
tools needed for the realisation of the measures lmodf protection or dealing with
cnsequences of emergency in amount40pepond o 95% of
job created.

In 2010, 158 registered jobseekers were supported with a total amount of contracted funds
0453524.41. Most jobseekers were supportethenK 0 g i ¢ e T 41eR@, ii.e0 B5.95% of
thetotal number of jobseekers supported by this measure.

Overview of the application of other ALMM in 2010 is given ipgendk to Chapter 2, Tables
6 and 7.

2.2. Wages and working conditions

Assessment of legislative chang@sthe Labour Codein 2010

- in March 2010 théAct No 574/2009 Collamending and supplementing Act No 311/2001
Coll. the Labour Code as amended came into force. The aim of the Act was to adjust the
Labour Code according to the requirements of European Cssiumi concerning the
limited-period employment relations, compliance with the principle of equal treatment
with regard to an employee in a ptime employment and establish a protecting
framework for the temporary agency employesich is nordiscriminaory, transparent
andsuitable while respecting the diversity of lalmomarkets.

- in January 2011, théct No 543/2010 Coll.amending and supplementing the Act No
461/2003 Coll. on Social insurance as amended, and amending and supplementing certain
laws, which in article IV amends and supplements the Labour Code came into force. By
this amendment, the period of maternity leave (from 28 weeks to 34 weeks, in case of
multiple births from 37 weeks to 43 weeks) was extended and the provisions of the Labour
Code regulating the maternity leave duration were changed.

Assessment of legislative changes in tfield of travel compensations in2010

In 2010, theAct No 283/2002 Coll. on travel compensationsas amendedyas amended

twice:

- the Act No 151/2010 Coll.changed the arrangements of civil service relations and
employment relation related to foreign service, which, with effect from 1 July 2010, deals
with the question of compensation of certain expenses for the persons who follow the
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employee to the placd secondment (some of the changes came into force on 1 January

2011)
- the Act No 548/2010 Coll. which, within the amendment of the Act on income tax,

changes the mandatory claim for pocket money to optional benefit, which became a subject

of income tax (isome from employment for the natural persomdh effect from 1
January 2011.

Corresponding to the valorisation mechanism, incorporated into the Act on travel

compensations, the following regulation was issued:
- Regulation of the MLSA&F No 533/2010 Collon food allowance amounts by which

these amounts were valorised in response to the increase of prices of meals-and non
alcoholic beverages in restaurants. The claim for an increased amount of food allowance

arisedfrom 1 January 2011.

Act on minimum wage
Act No 663/2007 Coll. on minimum waga&s amended, has not been amended in 2010. In

accordance with the empowering provision for the government, with effect from 1 January

2010, theGovernment regulation No 441/2009 Collsetthe minimum wage amount fo020
to3W7. 70 per month for an e mpll7é8\er bourdoa otheér a
employees.

In 2010, the government approved thevernment regulation No 408/2010 Collwhich
sets the amount of m 31V 0Qrpemmonthafope employee p@idal 1
mont hl y wal@22 pex hodr fot ather@mployees.

Act on civil service

In the area of remuneration, the execution time of civil seigicecoveredy raisingthe wage
scales grimary functionalcomponents ofalary)by 1% peryear ofpractice but not more than

32%. Quality performance of tasks can still be appreciated by awarding the employee personal

extras or providing a bonus. )
With effect from 1 January 2010, und&t13, article 1 of the Act No 400/2009 Coll. on

civil senice and on amendments and supplements of certain laws (the Act on civil service)

enacted byGovernment regulation No 550/2009 Coll.from 9 December 2009 the

government increases the wage scales for civil servants by 1%. The regulation fully respects
the hgherlevel collective agreement in civil service concluded between the contracted

partners for relevant calendar year.

During 2010, the Act on civil service was amendedsegtion XIV of the Act No
151/2010 Coll. on foreign servicand on amendments andpplements of certain laws, as
amended by the Act No 403/2010. Ah01a, under the wage details and other particulars of
civil service, compensations for difficult living conditions were set déwa civil servant
seconded with his/her consent to perfoiwil cervice in a state with difficult living conditions
is entitled for the compensation for difficult living conditions. The Act also specifies what is
considered as difficult living conditions for this purpose. The list of states with difficult living
conditions was laid down by the Ministry of Foreign Affairs of the Slovak republic by the
Measure of the Ministry of Foreign Affairs No 291/2010 Coll. from 18 June 2010.

Act on remuneration of certainemployees performing workin the public interest
Act No 553/2003 Coll. on remuneration of certain employees performing work in public

interestand on amendments and supplements of certain laws, as amended, was in 2010
amended byection XI of the Act No 151/2010 Coll. on foreign service and on amendments

andsppl ements of certain | aws, as amended
wage details and other particulars of civil servmampensatiogsifor difficult living conditions
were set dowri civil servant seconded with his/her consent to perfaork in public interest
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in a state with difficult living conditions is entitlefdr the compensation for difficult living
conditionsaccording toA 2, With effect from 1 July 2010.

An employee who performsork in the publicinterest abroadh a countrywith difficult
living conditionsis granted monthly aompensation of up 0% of thewage scale athe first
level of thesixth wage class of a primarywage scale multiplied by theobjectified wage
coefficient.

The list of states with difficult living contons was laid down by the Ministry of Foreign
Affairs of the Slovak republic by the Measure of the Ministry of Foreign Affairs No 291/2010
Coll. from 18 June 2010.

Act on collective bargaining

In 2010, theAct No 2/1991 Coll. on collective bargaininggsamended, waamended by
Act No 557/2010 Collwhich came into force on 31 December 2010. In accordance with this
amendment, the MLS®F may extend a higher/level collective agreement by a generally
binding legal regulation published in the Collection infith version, by a common written
proposal of the contractors. This may happen only if the employer, to whom the collective
agreement is extended, agrees with the extension. If the collective agreement does not meet the
statutory requirements, the ML84 will not make the extension.

2.2.1Wages

According to the Statistical Officghe averag@ominal monthly wage in national econoriy
2010(according to the quarterly statistical reporting, without business income, data adjusted by
statistical estimate akegistered wages, indices are calculated from comparable data) reached
theval ue of U0 769 aimamparisan withahe rdvious year3 Th growth
rate of nominal wages accelerated by 0.2ippgomparison with 2009The averageeal
monthlywage in the national economy grew by 2.2%, while its growth rate was 0.8 pp higher
than in 2009.

Graph 2.18 Development of average monthly wage since 1999

1110 1093

/}ELZ
109,2
"

8,0

0
OO,

N\ 1
106.0 i lUb,RB 10Y6,3 Rnﬁ,q 107,2 \\
/ \

1
E

S

\
\ ;/102,5 103,3 033
\\ S W 1022
\

/
7/ 101,4

Index
oy
eoNe)
2N
oNe)

94,0 T T T T T T T T T T T 1
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

=&— Average monthly nominal wag: == Average monthly real wag:

Source: SO SR
As in previous years, 201tas seesignificantregional differencedn the wage dexopment

The average nominal mont hly wage991 @Bratiglavd f r om

region) with @hediefrfagree wagel i 39 Pregov region

39

a
rea



Report on the Social Situation of the Population of the Slovak Republic for 2010

of the average monthly wage of Bratislava regionly the average nominal onthly wage in

the Bratislava regiowmash gher than the average for the whol
in other regions were below the SR average.

The rate of growth ofthe average nominal monthly wage in 2010 was higher
comparison with 2009 almo s t al | regions except Nitra, Br
which the growth othe average nominal monthly wageaslower than beforeThe growth of
the average nominal monthly wage waghler thantheSRaver age i n Trenl2n (3
(3. 7% a (G4.14%), Kogice (4.7%) and Bansk§8 Bystr

wasreachedn theNitra region (1.8%).

Graph 2.19 Growth of average nominal monthly wage in 2009 and 2010 by region (%)
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By sectors the averagenominal monthlywage was higher than the national average
information and communicatigfinancial and insurance activitiegublic administration and
defence compulsory social security professional, scientificand technical activities
administrativeservices real estate activitiesindustrial production and transp@md storage.
The lowestaverage nominahonthly wagewas reacheth accommodation and foakrvices.
The difference betweghebest and worgpaidsectoswast 9 9 1

In comparison with 20Q9the aveage nominal monthly wagencreased in most of the
sectors The highestrelative increase waseachedin real estate activitie§5.0%), industrial
production(5.4% and accommodation and fooskervices(4.7%). Average nominamonthly
wagesdecreaseth othe activities(by 3.09%9 and administrativeervices (by).7%).
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Graph 2.20 Development of average nominal monthly wage
in 2009 and 2010 by sectors (%)
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In terms ofbusiness sizethe highest average nominal monthly wage waisl in companies
employing 1,000 or more employees. Average nominal monthly wages above the national
averagewere also paid incompanies with 50 to 249 employees, businesses with 250 to 499
employees and companies with 500 to 999 employees. The lowest average nomihbl mont
wagewas paid tdhe employees of sole traders. Wages grest rapidlyin companies up to 9
employees.
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Table 2.21 Average nominal monthly wage by the business size

Size categories 2009 Indices 2009/2008 2010 Indices 2010/2009
(by the number of () nominal real ( g nominal real
employees) wage wage wage wage
019 603.53 101.3 99.7 662 109.6 107.2
107 19 695.03 105.0 103.3 697 100.3 98.1
2071 49 702.22 105.2 103.5 714 101.7 99.5
5071 249 758.63 101.1 99.5 795 104.7 102.5
25071 499 822.54 103.7 102.1 844 102.6 100.3
50071 999 800.61 104.2 102.6 871 108.7 106.4
1,000 + 930.26 101.8 100.2 962 103.4 101.2
Sole traders (estimate) 567.93 102.1 100.5 577 101.6 99.4
Total 744.50 103.0 101.4 769 103.2 102.2

Saurce: SO SR, Statistical report on basic development tendencies in the national economy of the Slovak
Republic in 2010

According to the results od nationwide survey fronthe Labour Cost Information System
(LCIS) of MLSA&F, in the fourth quarter of 2010 the average gross monthly wage in the
economywas 0821.07 Among this, the averageas 0856.25 in the business sector and
0 714.56 in the noiusiness sector.

The lowest average gras monthly wagein the fourth quarter of 201fh terms of
educationwas paid teemployees with elementary educatiod517.49 (in the fourth quarter
of 2 G086, whichrepresents aise by 2.3%). The wage of employees with elementary
educationinthd usi ness 5S5ewhleintheansb isi ness sHxMWor it was
By the major classes of Classification of Occupatjdhe lowest average gross monthly wage
was paid toemployees in the elementary occupatiens4 4 8 . A418.48( il the busess
s ect or3924(id thainofusiness sectorBy age the lowest average gross monthly
wagewas paidto employeesagedup to 20- U4 4 9 . %50.83inithe business sector and
0431.99 in the notusiness sector). By thigpe of ownership the lowest average gross
monthly wagewas paid toemployees in companies, which are in cooperative owneiship
0629.12 (in the business sector6288mmtheyores of co
business sector employees of associations, political partresl ¢ h 616c12)Er@n the
regional view the lowest average gross monthly wages paidtee mpl oyees i n Pregov |
-u660.61 (in the busi n655.862;isthecnbimsiness sectd? méhg ov r egi
Tr enl| 2 n66B.8y (AgpendiXo Chapter 2, TablesB1)

The highest average gross monthly waga the fourth quarter of 201@aking in account
the educationwas paid toemployees witha third degree university educatieni 1,291.55,
which represented 157% tie average gross mdmy wage in the national economy. Wages
of employees with third degree university education reathed a | u e2,28Y.60 inithe
busi ness slelt1t96 in thea momtbusidess sectorBy the major classes of
Classification of Occupation the highestaverage gross monthly wageas paid tothe
managers 0178 7. A222.014 in the blLP38IONmia thes nofsusimessor and 0
sector).In terms of age the highest average gross monthly wage paid teemployees aged
307 34-1897.74 (in the bsiness sectoto employeesiged 30 to 34vith 11944.22, in the
nonbusiness sectoio employeesaged 55 to 59with G 744.14). When sortingpy type of
ownership the highest average gross monthly wage paid toemployees of the companies
with internationbownership with dominant public sectori 1,506.13 (in the business segtor
employees of the companies with international ownership with dominant public, seittor
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01506.13; in the notbusiness sectpremployeesof stateowned organizationswi t h u
833.22).In terms of regions the highest average gross monthly wagas paid teemployees
in Bratislava region 011 10. 2584076 in the business-sector ai
business sector). (Appendix to Chapter 2, Tabl&$)8
The analysis of ndividual components of the total share of average gross monthly
wagei n the fourth quarter of 2010 wasaccdunttd 07) s how
for by the basic wage (67.26%). Another important component of the average gross monthly
wage wee wage compensations, which accounted for 11.45% and the third largest component
were bonuses, which accounted for 10.87%. After deducting health and social insurance
contributions and personal incoftex advance payments, the average net monthly wage
reahedthev a | u e650d31, andl its share on the gross wage was 79.20% (in the fourth
guarter of 2009 it was U 630.92). (Appendix to (
According to the gender breakdownof data on the remuneration, the average gross
monthly earnings in the fourtbuarter of 2010vere . 9 2 for. nTed (in business sector
94593 andinncbusi nes B1He 809 r a tifod wohen i Busines$ sector
u724.36 andinnocb u s i n e s 6§73.83pThe aerage @ross monthly wage of women was
equal t076.0% ofthe average gross monthly wages of mén comparisorwith the fourth
guarter of 200%this represergan increaséy 0.5 pp.
There were substantial differences in income comparing business abdsioess sectors
with regard to education, both for memdavomenWagesof employees with higher education
grew faster in businessith respect to both sexeshile the wages were higher in the business
sectors for all levels of education.
According to the level of educationin the fourth quarter of 2010 theghest average
monthly wagewas paid towomen witha third degree university education in the business
s ect 661.58)andin the nonbusinesssector( @,071.97). Men witha third degree
university education received the highest average monthly viragihe business sector
( @507.0)aswellasinnamu s i nes sll37®)c The lowedt average monthly wage
both in the business and nbaosiness sectprwas paid toemployees with elementary
education.In terms of education,he greatest differensebetween the business and tnon
business sectowere observed in relation tmen with a third degree university education,
where the diff erlgAlcThe diffarsncedatweanthe barnags ofiivomen in
this catB8§6lry was U
Consideringthe major classes of Classification of Occupatignthe highest average
monthly wage, folboth men and women in the business als in thenonbusiness sector
was paid to employeés the class of ISCO 1Managers. Metad the lowesaveragevagein
theclass of ISCO9E| ement ary occup®aidil.oh®B5208 mbrbubinessi ness 0
sector). Womenas well as menhad the lowestveragewage in the class of ISCO ®
El ementary occupdazl.on686n nbrbubinessisatterfendix to
Chapter 2, Table 9)
In accordance with the above results of comparing the earnings of employees in the
business and neusiness sector, the outcome has been for long in favour of business. Almost
in all types of classificatigrthe wagesare higherin the business sector. According to ISCO
major classeghe only exceptiomremen in the class ISCO-55ervice and sales workefEhis
is due tothe fire-fighter occupation, which ia nonbusiness sectasccupation The largest
differences in wges among men and women #rere with respect tleading, managing staff.
Men i n busines$$ 6s ¢/t arn dezrtmetn yhanlfhe nonbusiness
sector. Managersthe men inthencbusi ness sector earn al most a
womenmanagers in the business sector.
In the fourth quarter of 2010 st e mpl oyees r emai MB0D1lton wage T
0 750.Among theemployees (98952) in the sample of labour Cost Information System in the
fourth quarter of 2010, irrespective lehgth of working hours, 65.83% received lower wages
thanthenat i onwi de average of 0 821.07. Average (gros
0 5 4 dmondltheemployees working fuitime (92,305), 63.99% received wages below
the nationwide averageOf the number of employees working part timed,@87) it was
93.93%. (Appendix to Chapter 2, Tables1i83.
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2.22 Total labour costs in the SR

According to the dataf the Statistical Office of the SR (by the time of processing the Report,
the data are ailable onlyupto 31.12.2009)the annualtotal labour costsin 2009 increased
yearony e ar by 121086%pet emplayee.

Among the total labour costs in 2009, the summary of the direct costs accounted for
72.62% and the indirect costs for 27.45%, from which the subventions received by the
employer in fornof subsidiesare deducted@.07%).

Table 2.21 Dynamics of annual tot al l abour cc

Costs 2003 2004 2005 2006 2007 2008 2009

Total labour costs 8906.2 9619.7 10,1754 10,899.0 11,867.9 12812.7 13,104.6
of which:

- direct @sts 6318.7 68972 74379 79646 86725 93199 9516.0

- indirect costs 2590.6 2,724.0 2,7419 2940.3 3,201.0 34974 3597.7

Source: SO SR, statistical survey on total labour costs

In 2009t he empl oyer s [,@9R.05 pery montiper empiogee, wlhiich
represent@&n increasdy 024.32in comparison witlthe previous yeadn 2009, thegrowth
rate oftheaverage monthly laboulecreasedearon-year by 5.7 pjpn comparison with 2008
Among thedirect cost itemsin 2009, greatest shamas accounted for byages, which
accounted for 63% anlly wage compensations which accounted for 8.72%, from which
6.62% were holiday paymentdmongthe group of direct labour cosisages increased year
onryear by 1.8%, the basic wages and salaries 4% mnd bonuses andmunerations fell by
16. 5 %. From 6 8 7 thé® fbllowing iitains accounted dog the largest
componerg of wages-basi ¢ wageS532.024,wobknuises 8aXd remuner
premium pays and 44d8 iWage compdnsatipiecyeasednbly 4.8%to

u9s5. 24, premium from pro4i24 afdoell davw8daocde dd ad
compens2at7lont o0 U 2.64.
The yearon-year increasefc ompul sory soci al secub9y contrib

is reflected in the posite dynamics of indirect labour costs in 2009. Indirect costs reached
0299.81, which wasy 2.9% more tharin the previous yearAmong other indirect cost

elementst he most i mportant items were 1s8.c83alt pelr ks,
20.47),including food allowancewhich rose by 18%. Optional social security contributions

fell by 4. 7% (to U ossenike®in relatibhdcontributionetsthevbeciale al s o
Fund (by 10. 9%) . Soci al benefit 43.80;savardncked by em
costs significantly increased (by 118.7% well aswage compensatignfor a period of

il l ness (by 19. 3%). Empl oyee t6r.0i2mi@hogthéc ost s dec

indirect labour costs decreased by 15.266pngwhich thecost of recruitmentecreasedy
38.4%.
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Table 2.22 Monthly labour cost structure for 2009

. Index
Labour cost items 2009/08
1-16. TOTAL LABOUR COSTS 100.00 1,092.05 102.28
1.-7. DIRECT COSTS 72.62 793.00 102.11
1. Wages 63.00 687.97 101.76
2. Wage compensations 8.72 95.24 104.82
3. Payments to savings programme 0.03 0.32 41.25
4. Standby work compensations 0.24 2.64 97.70
5. Premium from profit after tax 0.37 4.08 96.36
6. Other direct costs to employees 0.24 2.62 134.80
7. Remuneratias for apprentices 0.01 0.13 157.80
8.-15. INDIRECT COSTS 27.45 299.81 102.87
8. Compulsory social security contributions 23.13 252.59 101.77
9. Optional social security contributions 0.56 6.13 95.30
10. Social benefits 1.26 13.80 146.26
11. Social seurity contributions for apprentice  0.00 0.00 -
12. Social perks 1.87 20.47 108.68
13. Employee training costs 0.42 4.63 76.86
14. Wage related fees 0.01 0.11 132.79
15. Other indirect costs 0.19 2.08 84.80
16. SUBVENTIONS -0.07 -0.75 202.30

Source SO SR, statistical survey on total labour costs

The longterm trend of increasing differentiation in labour cdstssectorscontinued in 2009.
The strongest annual growth in labour costs was recorded in public administration, defence and
compulsory soal security (by 14%), water supply (by 13.2%), mining and quarrying
(by 11%), arts, entertainment and recreation (by 8, 1%) and information and communication
(by 7%). Decrease in labour costs was recorded in other activities (by 7.5%), accommodation
and bod service activities (by 4.4%), construction (by 2.6%), transport and storage (by 0.9%)
and industrial production and agriculture (both by 0.2%).

Almost half of thesectorsspent more thathe average per workforce. The magasspent

bythe sectoroffianci al and i ns u2Q@a2 ef laboartcoste followed by, wi t h 0
the sector of informati 0l9064&1),elecrimtyngas and stearh i on act
(4794.99) , professional, s cli489rv1) iamdi meing andd t ec hni ¢

guar r yP80.85). Expenditusan other financially more secure sectors were in the range
o f 10001200.

Other sectors, despite slight monthly dynamics of labour costontinued to achieve
belowaverage valuesTraditionally, the lowestfunding per own employee were spent in
accommodati on and food service activities (0 6
(801. 14) , other activities (0 837.83) and agri
Table 19).

In terms ofbusiness sie, the most resources per employeere spentby organizations
with1,0 00 or mor el283%B)Amapovengerade level of spending per employee
was also observedn or gani zati ons f r dm9.54pahd organiz&i®® e mp !l oy €
with250t o 499 e MA0247). drd@vestlabour expenditures wereachedn small
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businesses from 1 to 9 employees (U 974.27) an
persons (U 985.33).
In terms ofthe level of labour costé is possible to divide IBvakia by regionsto three
types:
- high Il evel: Br4a0t8i)s | ava region (0
- around aver agelbO0Wr.nra2va arnedg iKoH48jcte r egi on (0
- secondr ar e: Gil9naéa. T)g, onirdmh2 64y egBansk8§ Bystri.
( 952.46), Nt r a r9e2¢g8i.05nl )( tand &6Myov region (40
In 2009,the employer spent the mgs¢r employee in the Bratislava region, whtve total
| abour «cost sl14808tThe Bratigada regionraldtadthe highest direct labour
costsof 11038 . 35 (of whi Ol lw8Jesanwderwea g@él2a&8panp ensati on
indirect labour costef U3 7 3. 6 7 ( 81#.48wdmpuisbry sacial security contributions).
Tot al costs higher 1,093.06)were ecached oniy inrthe Brisieav er age (U
regi 5410.80)uln other regionthetotal labour costs did not reach the average of the SR.
The | owest tot al | abour <cost sTheRered oy plsoretgi iom Pr e
hadt he | owest direct (U0 213.2873) 36nd indirect | abo

Table 2.23 Monthly average labour costs per employeebbye gi ons i n 2009 ( 0)
Labour cost items BA TT TN NR ZA 2]2] PO KE

1-16. TOTAL LABOUR COSTS  1,410.81 1,063.72 964.64 928.51 978.73 952.46 856.44 1,041.48

1.-7. DIRECT COSTS 1,038.35 763.28 695.52 674.50 704.41 681.42 623.37 748.69

1. Wages 911.87 655.58 597.37 578.25 611.31 588.32 537.75 644.38

2. Wage compensations 112.84 97.15 91.27 82.11 88.24 87.24 75.09 97.87

3. Payments to savings programn 0.93 0.10 0.24 0.04 0.09 0.01 0.08 0.08

4. Standby work compensations 2.90 2.00 177 205 212 328 219 4.07

5. Premium from profit after tax 3.35 5.53 278 1091 126 174 7.62 1.77

6. Other direct costs to employees  6.42 2.87 124 113 131 080 0.56 0.43

7. Remunerations for apprentices 0.06 0.04 0.84 0.02 0.08 0.02 o0.07 0.09

8.-15. INDIRECT COSTS 373.67  300.59 269.49 254.43 274.54 272.93 233.36 293.27

gbntr(i:bou?g;":ory social - SeCUNll 314 48 24643 227.46 220.78 232.22 226.92 200.97 245.63

o optonal soclal - securlt g9 633 468 417 523 497 379 678

10. Social benefits 14.66 22.20 15.15 10.03 13.69 14.84 9.57 9.61

E11F1).prSe(:]ct:ii(e;(Iesecurity contributions fi 0.00 0.00 0.00 i i i i i

12. Social perks 25.61 18.94 16.74 15.81 1952 21.10 1534 21.21

13. Employee training costs 7.33 4.57 377 269 264 385 214 5.40

14. Wage related fees 0.15 0.06 0.14 0.5 0.09 0.04 0.07 0.13

15. Other indirect costs 2.74 2.06 155 080 115 121 1.48 451

16. SUBVENTIONS -1.21 -0.15 -0.37 -042 -0.23 -1.89 -0.30 -0.48
Source: SO SR, statistical survey on total labour costs
Explanatory notes: BA Bratislava region, TT Trnava region, TN Tr en | 2 n T Mitggi o n NR
region, ZAT Gi | i na rieBgainosnk,§ BBBy st ri Paegewyi oalfgo ¢roc e KE
region
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2.23 Collective bargaining

The date of imposition of higherlevel collective agreements at MLS&F and their
extension

The situation in the area of collective bargainivas stablein 2010. In 201017 higheflevel
collective agreementsere imposeét the MLSA&F, 12 of which were highelevel collective
agreements and 5 were highevel collective agreement addin The MLSA&F also
recordeda total of 16 disputeabout theconclusion ofa higherlevel collective agreement, of
which 12 were negotiated witthmediator and 3 witlan arbitrator. In one cas¢he litigants
finally agreed even without negotiating withmediator. The MLSA&F did not record any
dispute on meeting obligations frontallective agreement in 2010.

2.24 Health and safety at work

In 201Q the following regulations related tthe field of health and safety at work were

amended

- Act No 124/2006Coll. on health and safety at work and on amendments and supplements
of certain laws as amended by later regulations executed by Act No 132/2010 Coll.
(effective from 1.5.2010) and Act No 136/2010 Coll. (effective from 1.6.2010),

- Government enactment N&@@/2010 Coll. laying down the list of works and workplaces
prohibited to juvenile employees and which enacts certain obligations for employers while
employing juvenile employees, executed by Government enactment No 309/2010 Coll.
(effective from 1.9.2010),

- Government enactment No 272/2004 Coll. laying down the list of works and workplaces
prohibited to pregnant women, mothers till the ninth month after childbirth and nursing
women, the list of works and workplaces linked to specific risk for pregnant women,
mothers till the ninth month after childbirth and nursing women and which enacts certain
obligations for employers while employing these women, executed by Government
enactment No 310/2010 Coll. (effective from 1.9.2010).

In 201Q the followingwere appreed:

- announcement of MLS&F No 45/2010 Coll. establishing the details to ensure health and
safety in agricultural work (effective from 1.3.2010),

- announcement of MLS&F No 46/2010 Coll. establishing the details to ensure the health
and safety in forestry @rk and details on competence to perform certain work activities
and operating some technical equipment (effective from 1.3.2010).

In the field of labour inspectigrthe Act No 125/2006 Coll. on labour inspection and on

amendment and supplement of Act B2/2005 Coll. on illegal work and illegal employment

and on amendments and supplements of certain laws as amended by later regulations and

which supplements certain lawss amendeih 2010 by:

- Act No 52/2010 Coll. (effective from 1.3.2010),

- Act No 67/2010Coall. (effective from 1.4.2010).

Occupational accidents

According tothedataof the SO SR 2010has seed8 fatal occupational accidentsthe SRIn
compaison with 2009 this is an increasdoy 4 accidents. The most frequent cause of fatal
occupational accidents was menace by other persons (distraction and other dangerous
behaviouy. The most frequentsources of fatal occupational accidents wé¢he used
conveyancesand alsadheworking or traffic areas as sources of fallings of persons.

In the considred yearalso1,980 serious occupational accidentsre recordedh total, of
which 159 were with severe health damage 38@1 were accidents with work incapability
lasting more than 42 days. The most frequent sources were working or traffic areascas s
of falling of persons, heavy loads, materials, objects and machines as wetairheauseof
these accidentwas lack of competence to perform work in the moment of accident (various
indispositions, invigilance etc.) and existing ordinary occopatirisk.
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The division of occupational accidents shows that the largest share of fatal occupational
accidents was concentrated in transportation and storage (13 actiddh@8%), industrial
production (11 accidents 22.92%), wholesale and retail tla (6 accident$ 12.5%). The
cases of severe health damagth resultingwork incapability lasting more than 42 days were
most frequently registered in industrial production 39 transportation and storage,
wholesale and retail trade (more tharf2h total).

In 201Q atotal of 9,765 occupational accidemgas registered in the S comparison
with 2009 this isadecreasdy almost 280 accidents.

Hazardous work

In 201Q the downward trend in the number of employees exposed to harmful occupationa
factors continued, when hazardous wevés carried outn Slovakiaby a total of 13,051
employees (of which 2403 were women)The total decreaswas partly caused bthe
decrease in total employment ahd dismissal of skeleton staff and their traiitinto the
sole trade. In 2010, the number of employees operating in hazardous work decreg5&8 by 3
employeesn comparison with 2009

In the working environmentthe dominant harmful factowas noise In total, 78970
employeeswere exposed to,iti.e. 76.6% of all employees carrying on hazardous wirk
comparison witl2009, thisrepresents a declir®y 1,990 employeedDustwas also a dominant
harmful factor andl9,555 employeesvere exposed to i{18.9% of exposed workerspther
harmful factorsnicludechemicals, ionizing radiation, vibration and chemical carcinogens.

Most employees were exposed to risk in industrial productid821, of which 3,880
were women) and healthcare and social assist&¥%683(of which7,587 were women). The
highest proportion of female hazardous work (79.5% of the total number of employees
carrying on hazardous work in the economic sector)oleasrvedsimilardy to previous years,
in healthcare.

Occupational diseases

In 201Q 436 new cases of occupational diseam®s professional poisoningere reportedin
comparison witl2009 this isa decreasby 34 cases (7.%0).

The greatest share of occupational diseasesaccounted for bgisease of bones, joints,
tendons and nerves of upper limasultingfrom longterm excessive onsided activity. 197
occupational diseases of this kimgere reported. The second most frequent occupational
disease has been the disease of bones, joints, muscles, arteries and nerves of upper limbs
resulting fromwork with vibrating tools The third most frequent occupational disease
hearing impairmentaused bynoise, which accounted for 8% of the reported occupational
diseases in 2010.
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3. SOCIAL PROTECTION

In Slovakia, social protection is provided by means of the social paresyistem, which
consists of social insurance, state social support and social assistance.

3.1 Social insurance

Social insurance provides protection of the economically active population in case of loss or
reduction of income from gainful activity due temporary work incapacity, caring needs or
treatment, pregnancy or maternity, in case of old age or death, in case of reduced work
capability due to a lonterm ill health, in case of health damage or death resulting from an
occupational accident, professal accident or occupational disease, in case of insolvency of
the employer to meet the claims of the employee, to cove@ag#dpension insurance
contributions, and in case of loss of income from gainful activity of an employed or self
employed person @reinafter referred to as "sefmployed") due to loss of employment and to
secure an income during unemployment.

According to Act No 461/2003 Coll. on social insurance as amended (hereinafter referred
to as "Social insurance Act"), the social insurancgtesy is divided into sickness insurance,
old-age pension insurance, accident insurance, employer insolvency insurance and
unemployment insurance.

The year 2010 brought a number of measures that allow policyholders in case of
emergence of the incidents oefd by law to ensure higher income, or more equitable
adjustment of eligibility criteria, which strengthened their social protection.

In the monitored period, the following measures related to the Social insurance Act came
into force:

- Measure of MLSA&F Ndb51/2009 Coll., establishing the amount of the pension value for
2010. Pension value in 2010 increased to u
the current pension value is used in determining the amount of pension.

- Measure of MLSA&F No 413/2009dll., establishing the percentage of increase of the
pension amount in 2010. By 1. 1. 2010, the pension amounts rose b%o,3\@Bich
represents arisby U8 . 17 per 9pg7eforoideogne (pie ri&86 don earlyd
retirement pP.%2n Jheacciderd mslrande benefits rose by the same
percentage.

- Measure of MLSA&F No 164/2010 Coll., establishing the amount of general assessment
basis for the calendar year 2009 effective from 30. April 2010. The amount of general
assessment basis forthecakdar year8®BAH09 was U

- Measure of MLSA&F No 409/2010 Coll. on the amount of Christmas allowance in 2010.
Some beneficiaries of olage pension, early retirement pension, disability pension, social
pension, solo paid widow's, widower's and orphantssipa were granted a Christmas
al | owa @31 u66.39 in December 2010. In comparison with the mechanism of
payment of the Christmas allowance in previous years, a more effective graduation of the
limits and amounts of the Christmas allowance lesnlused and the new concept is more
advantageous particularly for the lemcome pensioners. The total number of pensioners
who were paid the Christmas allowance in 2010 was 1,131,102.

The Social insurance Act has been amended several times durindr2@Q@0, the following
laws came into force: No 449/2008 Coll., No 108/2009 Coll., No 572/2009 Coll. and No
52/2010 Coll.

Act No 108/2009Coll., which amends and supplements the Aot4%$1/2003Coll. on
social insuranceas amende@nd amending and sugphentingcertainlaws, enactsthat in
determiningthe minimum assessment base compulsorily sicknessnsuredselfemployed
personsand compulsorilypensioninsuredsel-employedpersonsvoluntarily sicknessnsured
personsyvoluntarily pensiorinsuredpersons andoluntarily unemploymeninsured persons
the minimum wageof employees who are paid a monthly salary wit be used. Insteathe
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valuecorresponding td4.2% ofthe amount obne twelfth of thegeneral assessment bdse
the calendayeartwo yearspreceding the calendgear in whichcontributionsare paidto the
individual subsystemsof social insuranceThe measureame intoforce on 1January 2010,
with the minimum assessment bage 3 1 @vhil® e minimum wagewast 3 0).7ln 7 0
201Q this changeaffected about 180,000 selfemployed personsompulsorily insured for
sickness insurance aménsion insurancel,3,000persons with voluntary pensiansurance,
30,500 voluntarily unemploymeninsured persons an#6,000 voluntarily sicknessnsured
persons.Monthly contributionsto the social insuranceystempaid by the affected self
employed persoincreased byl 3. 6 0, a n da vdluhtarily ensunedpdrsan (ih gase
of paymentsof all kinds ofsocial insurangeby 0 4 cotharing with theoriginal law and
order.For selfemployed howeverthis increase wasffset byatemporarily lowercontribution
ratefor thereserve solidarity fun@@% instead o#.75%).

The assessment basem whichthe state payghe pension insurance contributioaadthe
contributions to theeserve solidarity fundor an individualreceiving thecarejs allowance
under the ActNo 447/2008Coll. on cashbenefits to compensagevere health disabilitgnd
amending and supplementirggrtain laws,or a natural person whds under contract on
performanceof personal assistangaractising personalassistancego a natural person with
severe health disabilityf at leastl40 hoursper month under theé\ct No 447/2008Coll. on
cashbenefits to compensasevere health disabilitgnd amending and supplementicgytain
laws within at most12 yearswill per month amount to 44.2% aie twelfh of thegeneral
assessment bader the calendaryear two yearspreceding the calendar year in which
contributions to the individuaubsystemsof social insurance are paith 2010,the measure
affected about 23,000 by-stateinsured persongcarefs albwance beneficiarieand natural
persongerformingpersonal assistancéjhe pension insurance contributions, paid monthly by
the government for them wete 3 . 1 Q This charigawil have a positive impacon their
pension entitlements. The Act Nd492008 Coll. amending and supplementingAct
No 461/2003Coll. on social insurancas amendednd amending and supplementing certain
laws with effect from 1 January 201(adjusted the numbeosf years of pensiorinsurance
necessaryor inception of invaliditypension benefit entittement the insuredf age
- upto 20 years: less than one year of pension insurance,

- 2024 years: at least one year of pension insurance,

- 24-28 years: at least two years of pension insurance,
- 2834 years: at least five years ofng@n insurance,

- 3440 years: at least eight years of pension insurance,
- 4045 years: at least ten years of pension insurance,

- over 45 years: at least 15 years of pension insurance.

Thus, the number of acquired years of pension insuraegeired forinception of the
invalidity pensionentitlement is traceth the whole periodbefore the occurrence oivalidity,
not only inthe last10 yearsbeforeits occurrenceas it wasunder the lawsn force until 31
December 2009An insured person who wamt entitled for the disability pensioror partial
disability pension under theegulations in forceébefore 1January 2010becausehe did not
acquirethe required number ofears of pension insurancand who did not satisfy the
eligibility criteria for old-age pensionor hasnot beenawarded theearly retirement pension
can request a reassessment of his/lmrgterm ill healthat the SIA,and SIA will decide
about the disability pension entitlement and #imeount of the pension benefihder the act
effective sincel January 2010For quantificationof this measuret wasexpected that4 700
disability pensions woulde awardedin 201Q making thetotal amount ofpaid disability
pensionsn 2010increased y 358 million.

The Act No 52/2010 Coll. amendingnd supplementing the Act No 5/2004 Coll. on
Employment services and on amendments and supplements of certain laws as amended, and
amending and supplementing certain laws, alleviated the conditions of entitlement for
unemployment benefit by acquiring threquired period of unemployment insurance for
entitlement to unemployment benefits before registering thapRlicant for unemployment
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benefit to the register of job seekerdha competent LS& F Office. The required period was

reduced from three year$ unemployment insurance acquired in the last four years prior to the

registering as RJ to only two years of unemployment insurance in the last three years prior to

registering as RJ. This change came into force on 1 September 2010 and when quantifying, an

increase of the number of unemployment benefits paid in 2010 by about 35,300 was
anticipated, as in comparison with the budgeted
means an increase of the Soci al I nsurance Agenc)
By adopting the Act No 572/2009 Coll. amending and supplementing Act No 461/2003 Coll.

on Social insurance as amended and on amendments and supplements of certain laws, the

period of suspension of compulsory unemployment insurance of an employee due @l parent

leave is also counted as a part of the period of unemployment insurance for entitlement for
unempl oy ment benefits. The act came into force
compulsory unemployment insurance was disrupted by parental leave, theeribdisis also

seen as a period of compulsory unemployment insurance. This enables the employees to meet

one of the conditions of entitlement for unemployment benefits, in case they register as RJ

after the period of parental leave. When quantifying tfiece of the above changes, an

increase of the number of recipients of unemployment benefits by 11,400 people was
anticipated in 2010. With an average amount of
of the Soci al l nsurance Agency by 010.9 million.

3.1.1Sickness insurance

The sickness insurance is designed to overcome the social incidents, such as temporary work

incapacity, pregnancy or motherhood. The sickness insurance system funds benefits which are

divided to sickness benefits (usually providedhe employee only from the eleventh day of

temporary work incapacity), nursing benefits, maternity benefits and equalization benefits.
According to the Act No 462/2003 Coll. on income compensation during temporary work

incapacity of an employee and amendments and supplements of certain laws, as amended,

for the first 10 days of temporary work incapacity the employer pays the employee an income

replacement for temporary work incapacity of the employee and Social Insurance Agency

provides the employewith the sickness benefit frotime eleventh day of his/her temporary

work incapacity.Expenditures for the benefits of sickness insurdmuaid from the Social

Insurance Agency budgetere 0 3 3 8millibré in 2010 In comparison with 2009, the

expendituresncreasedb y 0 ndllibn (gr@nth index 106.88 %). This was mainly due to

the increase of the average paid amount of the benefit.

The average monthly numbers of cases of paid benéfiiclness insurance in 2010 were as

follows:

- sickness benefit: 105,753 cases,

- nursing benefit: 10,575 cases,

- equalization benefit: 82 cases,

- maternity benefit: 20,093 cases.

In comparison with 2009, the average monthly number of cesgmedby 2,679 the largest
decrease in the average number of cases was recorded in relation with the sicknegskyenefit
2,819 cases). The decrease of the number of cases of sickness benefits is related to the labour
market boost and to the gradual moderating of tlea@muic crisis. The average percentage of

the temporary work incapacity (hereinafter "TWI") due to disease or injury in 2009 was 4.02%.

In 2010, it fell to 3.94% of the average number of insured persons in the given year (the lowest
average percentage of TWas recorded in the Bratislava regio2.29% and the highest in

t he Pr e g 6.05%) Ehg average duration of work incapacity in 2010 was 46.94 days
(the lowest duration was 36.23 days in the Bratislava region, and the highest 57.27 days in the
Pegov region), whaonygearincreaperbgx0ddayse d a year

10 An overview of spending the basic sickness insurance fund and the benefits of sickness insurance in 2010 is listed
in the Appendix to Chapter 3.
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Table 1 in Appendix to Chapter 3 indicates a positive development in the average paid amount
of sickness insurance benefits, since all benefits in 2010 (with the exception of equmlizati
benefits) increased approximately by 10% in comparison with 2009. This is mainly due to the
higher assessment base for recipients of the benefits in comparison with 2009.

Table 3.1 Number of cases and average amount of benefit from
sickness insuranceri 2010

Average amount

Benefit s o | @ be”e(ﬁt &”)2010 g
Sickness benefit 1,269,041 97.41 199 107.91
Nursing benefit 126,899 98.32 70 109.59
Equalization benefit 989 93.74 47 102.45
Maternity benefit 241,112 101.61 318 111.04

Source: Social Insurance Agency

3.1.2 Pension insurance

The pension insurance is divided into-alge insurance (insurance to provide income in old
age and in case of death) and disability insurance (insurance against deeingng capacity

due to longterm ill health and in case of death). The pension insurance system furatgeold
pension benefits, early retirement pension benefits, invalidity pension benefits, widow's
pension benefits, widower's pension benefits andarptpension benefits.

By 31 December 2010, 1,297,047 pension benefits were paid (excluding pensions paid by
the state- e.g. the so called disabled in youth, spousal pensions, social pensions, and also
pensions paid abroad and the pensions not takerairitonatic registration). There were 188
pensions not taken to the automatic registration and 14,309 pensions paid abroad (sde tables 2
5 in the Appendix to Chapter 3n comparison with the state by 31 December 20622
more pensions were patdoy De@mber 2010, which represents a yeawyear increase
by 2.06%. The number of paid elje pensions, widower's pensions, widow's pensions and
orphan's pensions remained almost unchanged in comparison with 2009. The number of
disability pensions by 31 Deceeb2010 reached an increase by 3,992 in comparison with
December 2009; the number of early retirement pensions decreased in the same period by
9,723. The increase of the number of pensions paid abroad is related to the EU merhbership
free movement of peosis within the EU.

11 More detailed statistics on the number of beneficiaries and the amount of pension benefits are listed in the
Appendix to Chapter 3
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Table 3.2 Number of paid pensions and average amount of pensions (solo) in 2010

Type of pension Numbe; r?; zzltc; pgfr?sionsby Average amOLiJrr‘]tuof: (solo) pension
31.12.2010 31.12.2009 31.12.2010 31.12.2009

g'goi%eve”appmg) otal 954,661 931,794 353 340
Early retirement//- 47,893 56,352 367 351
Invalidity -//- 208,338 208,347 255 249
Widowis (solo) 38,085 40,404 217 210
Widowers -//- 5,076 4,950 165 158
Orphans 28,043 28,978 125 123
Total 1,287,592 1,270,825 X X

e e, 168 . .

Pensions paid abroad 14,309 12,274 X X

Source: Social Insurance Agency
*Statistical data including overlapping pensions.

In the terminology of pension benefits, overlappingpehsions means simultaneously (in
parallel) receiving the so called direct pension-@je, early retirement or disability) and the
indirect pension (widow's pension or widower's pension, or disability pension with the rate of
decline in earning capacityp to 70% overlapping with orphan's pensions).

The year 201(roughtan increase othe number ofnewly conferredearly retirement
pensions yet also alowering of the total number of recipients of early retirementin
comparison with 2009The reductionof the number ofrecipients ofearly retirementwas
caused byhe fact that many of them reached the retirement age and are now considered to be
old-age pensioners

In 2010, the positive developmentof the economic situatiorinfluenced also the
improvementn the social situationThe Social Insurance Agengyaid on averageall pension
benefitsin higher amountsthanin 2009. The highest increaseas recordedin case of the
disability pensionrecipientswhosedisability pension was overlapping with the wigds or
widowers pensionshut also in case of thecipients ofearly retirement pensipmwhose early
retirement pension was overlappiwgh thewidow's orwidower's pension.

Table 3.3 Average amount of pension in overlap in 2009 and 2010

Average amount of pensionin U

Type of pension

old-age and widoys overlapping (women) 296 385
old-age and widowgs overlapping (men) 381 446
early retirement and widow overlapping (women 303 418
early retirement and widowgroverlapping (men) 374 470
invalidity and widows overlapping (women) 225 362
invalidity and widowejs overlapping (men) 270 395

Source: Social Insurance Agency
*average amount paid from total amount of both paid pensions
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Expenditure¥ on (system) pension benefits were nearly 4 5 . 2 4 bi |l | which i n 2010

representsn increasdy 4.17% in comparison with the expenditures in 20@6reover, the

statepaid retirement benefit¢spousepension social pensiontheso called disabledh-youth

pension increase forthe immobility, increase inpensions as theoke source of income,

resistance pension amehabilitation including bonusesor civil servic@ amountedtal 44 . 5

million (an increaseby 10.66 in comparison with 2009Expenditures orthe payment of

Christmasallowanceto somepension beneficiaries 2010amountedtal 6 0. 7. mi | | i on
By 31 December 2010about6,140solo pension recipients were register@ae. 0.92%),

whose pension waexceeding theaverage monthly wagen the economy of the Slovak

Republic( 7 6 9) . ofthé averageld-agepension paigoloby 31December 2010 and

of the average monthly wagea 2010 was45.84%. Thisis approximateljthe same ratio as

2009 én increase b§.2 pp.

3.1.3 Accident insurance

The accident insurands an insuranceof employefs responsibility against health damage or
deathdue toaccident at workprofessionakccidentor occupational disease of themgoyee

The benefits of accidenbsuranceinclude the additionalaccidental benefit, accidentegnt,
lump-sumsettlementsurvivors rent,lump-sumcompensation, professionadhabilitationand
rehabilitation benefjtretraining andetraining benefitpain compensatioand compensation
for difficulties with social reintegration compensation for medical expenses and funeral
expenses reimbursement.

The total sum of benefits paid in 2310w a s39.8 million, which is 101.7%6 of the
expenses in 2009, i.aslight yearon-year increase. The most often paid and most financially
demanding benefit is the accidental rent. During 2)1TB,490 accidental rents were paid,
which is an increase by 5.1% in comparison with the previous year. The average antusnt of t
benefit i 278.8 0el 104.58@0f thelaverage amount in 2009. The growth of the
amounts of this benefit is warranted by the annual valorisation. In relation with this benefit,
0 20.5 million were spent (52.1% of all expenditures of thedBastident insurance fund). The
second most often paid benefit was the additional accidental benefit with 25,868 cases, which
is adecrease by 9.0% in comparison 2009. The largest average amounts per cause were the
lumps um ¢ o mp e MOBM) andathumpP-siu m s e t t2J10)midowever, (thése are
not so often paid.

3.1.4 Guaranteeinsurance

The guarantee insurance is the insurance in case of emplaysolvency and inability of
satisfying employes entitlements. In this type of insurance, onhe temployer pays
contribution and the insured person is the employee, in case of enplaysslvency.
Guarantee insurance claims include for instance the wage compensation, severance pay claim
upon termination of employment, claims for transport, relonaand other expenses that
occurred while performing work duties etc., if the employer is unable to fulfil his obligations
towards employees due to insolvency. The guarantee insurance also fundsaiipe péthsion
insurance contributions, which were nmid by the employer to the basic -@lde pension
contribution fund in the legally stipulated periothe guarantee insurancentity does not
affect the sel-employedand, given the nature othe insurance relationshighere is no
possibility of voluntaryinsuranceor this type of insurancel he guaranteensuranceunds the
guarantee insurance benefits

In 2010, 6,048 guarantee insurance benefits were paid (see Table 3.4), which represents
adecrease by 25.5% in comparison with 2009. The total sumipagdiarantee insurance

12 Overview of pension benefit expenditure at 31 December 2010 is listed in Appendix to Chapter 3.
0overview of expenditures of Basic accident insurance fund (BAIF) in 2010 is listed in Appendix to Chapter 3.
Yaverage amount and numbof paid accident insurance benefits in 2010 are listed in Appendix to Chapter 3.
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benef i B.6&milloa, svhich is a decrease by 13.1%comparison with the previous year.
1418, whiehrnse 16.6% yaamyea? iGcte@se.wa s U

The average amount

Table 3.4 Guarantee benefit expenditures, numlyef cases and

average amount of benefit in 2010

Number of cases

Average amount

Guarantee benefit

expenditures,

of benefit, U t housan
January 346 1,060 362.9
February 1,220 1,575 1,920.7
March 742 1,333 982.8
April 452 1,484 667.7
May 516 1,397 718.4
June 211 1,346 280.8
July 627 1,293 806.4
August 634 1,136 718.6
September 309 1,750 614.1
October 574 1,621 937.7
November 320 1,386 441.3
December 97 1,305 126.6
Total 6,048 X 8,577.9
Average 504 1,418 714.81

Source: Social InsurarcAgenyg

3.1.5Unemployment insurance

The unemployment insurance is an insurance against loss of income from employment in case
of unemployment. The unemployment insurance funds the unemployment benefits.

In 2010, the average monthly number of benefiegiof the unemployment benefit was
43002 persons, which means a decrease by more than 10% in comparison with the previous
year. The number of persons, who received the unemployment benefit in 2010 was 150,142, of
which 69,314 were women (46.2%) and 80,82@n (53.8%). In terms of age structure, the
largest share of beneficiaries was accounted for by the age groufb4fyg@r olds (the largest
share of male beneficiaries was accounted for by the age grougBdfy@@ar olds).

Expenditures on unemploymebte nef i t s i
87. 3% of the expenditures
which is a 5.5% yeaon-year increase. The decrease of the number of beneficiaries and
expenditures in compadsa with 2009 was caused by the fact that many recipients used up the
whole unemployment benefit during the whole supporting period.

3.2 Pension saving

n

n

210D millony winch 6 t o ua

20009.

THRel, average

The pension saving system currently consists of two subsyé$tefdsage pension saving and

supplementar pension saving:

- Il. pillar i old-age pension savinggcontribution defined, financed by capitalization,
operated by pension fund management companies by Act No 43/2004 Coll.-ageold

15 More detailed statistics on paid unemployment benefits and the beneficiaries in 2009 are stated in Appendix to

Chapter 3.
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pension saving and amending and supplementing certain laws, as anfeadadafter
onl y-ag@l pensi on s asinced dganuarg2006) ef fecti ve
. pillar T supplementary pensionsaving, contribution defined, financed by capitalization,
operated by supplementary pension companies by Act No 650/2004 Coll. on supatgmen
pension saving and amending and supplementing certain laws, as amended (hereinafter only
ASuppl ementary penssinoellasumry20059 actid) effective

3.2.1 Old-agepension saving

The aim oflaunchingthe old-agepension savingvasto diversifythe risksof individual ways
of financingold-age pensiorbenefits i.e. of thecontinuousmethod of financingand of the
capitalization methodf financing.

The oldage pension saving (ll. pillar) is contribution defined and financed froraged
pensionsavi ng contributions (hereinafter referred
personal pension accounts of savers. Every natural person can decide in 6 months from his/her
first pension insurance, whether he/she joins the system and can choaxfesbneension
fund management companies which create and manage three pension funds (conservative,
balanced and growth) with different investment strategies. Contributions are transferred to the
account of Social Insurance Agency in the Treasury. Theseilmations are then transferred
by the SIA to the relevant pension fund management companies. The amount of contribution
represents 9% of the assessment base of the saver. The contributions of savers are then
invested by the pension fund management comepain order to appreciate them. The
companies have @daim for payoff for conducting the account (1% of the monthly saver
contribution), payoff for pension fund management (at most 0.025% of average monthly net
value of assets in the pension fund) aaglqff for appreciation (at most 5.6% of appreciation
of the assets in the pension fund). @lge pension saving includes alsguarantee element,
which ensures the replenishment of sayassets in case of depreciation. The assets are
replenished from #n assets of the pension fund management company.

The oldagepension saving systeshall fund theold-age pensionsand early retirement
pensionsn the form ofprogrammewithdrawal with life annuityor in form of life annuity and
the survivors pensionef deceased beneficiaries @fi-age pensiowr early retirement pension
funded by the oléhgepension savingystem

During 2010, the Act No 105/2010 Coll. amending Act No 43/2004 Coll. oragéd
pension saving and amending and supplementing certaindavaspended, was adopted and it
came into force on 27 March 2010. The reason of adopting this Act were the reservations of
the European Commission about curtailing of the investment parameters for the euro area
Member States, while the core of the reseoretiwas in particular about discrimination of the
Member States which have n athorizd dhanpeborrectede d t he U
the allegeddeficienciesand eliminated the discriminatorglements which freed upthe
investment conditionand esablisheda broadescope foiinvestmenbutsidethe euro area.

By 31 December 2010, there were 6 pension fund management companies on the market of
old-age pension saving, which managedtal of 18 pension funds.
- Aegon, d.s.s., a.s., Bratislava,

- AlianziSl ovensk8 d!chodkov8 spr8vcovsk8 spololnos

- Axad.s.s., a.s., Bratislava,

- LSOB, d. s. s., a.s. , Bratisl ava, 3
- I NG d*tchodkovs8 spr8vcovsk8§8 spololnosS, a.s.,
- VBB General i, d. s. s., a. s. , Bratisl ava.

The following tables show theet value of assets managed by the individual pension funds
management companies according to the type of funds and to the pension fund management
company.
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Table 3.5 Distribution of assets in pension funds of oldge pension saving by 31
December 2010

Penson fund Conservative Balanced Growth reieel 937 &1 Share of
management company pension fund pension fund pension fund Degg;nober assets (%)
AEGON, d.s.s., a.s. 18.63 93.87 268.35 380.85 10.2 %
Q_'g?sr_‘,za_sj Slove g3 368.24 750.31  1,17592 31.6 %
AXAd.s.s., a.s. 34.98 255.94 712.68 1,003.60 27.0%
LSOB, d.s. ¢ 10.33 60.68 136.66 207.67 5.6 %
ING d.s.s., a.s. 15.26 125.75 270.20 411.21 11.1%
VDB Gener al 32.45 197.66 308.48 538.59 145 %
Total 169.02 1,102.14 2,446.68 3,717.84 100.0 %
Share of assets (%) 4.5 % 29.6 % 65.8 % 100.0 %

Source: NBS

The Social Insurance Agency forwarded during 2010 to the pension dontiibutions in a
total amount oftl 800.2 million, which an increase of 2.6% in comparison with 200he
largest share in the Slovak market of-afge pension saving in 2010 was accounted for by the
companies Alliani S| ovensk8 d.s.s., a. s. and Axa d.s.s.,
similar in 2009. The dominance of growth funds amdreggamount of managed assets (65.8%,
see Table 3.5) follows mainly from the fact that these funds enjoy the largest number of savers
(68.4%, see Table 3.7). Since 1 July 2009, i.e. the effective date of Act No 137/2009 Caoll.
which established the guarantlement in the system of elibe pension saving, pension fund
management companies unified the investment strategies of all pension ésudting inall
types of fundsavingthe same compositiofndthe samerofitability). In 2010, the structure
of assets in pension funds of eddje pension saving did not change (graphs are to be found in
the Appendix to Chapter 3), and mainly the sienn investments dominated (such as short
term securities and term deposits).

The above mentioneldgislative changes also reflectedn the profitability of pension
funds The followinggraph,showing the evolution dhe current value gbension unitmakes
it clear that since theodification came into effect, the investmeitategief pension funds
changed andnified. The overalllevel of profitability of pension funds is shown Trable 3.6,
in bothnominal andeal termdqafter allowing forinflation).

57



Report on the Social Situation of the Population of the Slovak Republic for 2010

Graph 3.1 Nominal appreciation of pension uniby 31 December 2010 (since March
2005)
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Table 3.6 Nominal and real appreciation of pension fundsinceMarch 2005

Appreciation of pension funds

Type %fn%e”SiO” | by 31 December 2010
nominal real
Conservative 17.0% 0.78 %
Balanced 8.2% -6.83 %
Growth 59% -8.78 %

Calculation: MLSASF
By investing in shorterm financial instruments, low annual profitability was achieved, which
stood at 1.2% by the end of the year. A higher annual yield achieved by the pension funds in

the first half of the year is justrasult of very low pension unitalues at the beginning of
2009. In real terms (after allowing the inflation) the annual yield stood at about

-0.1%by the end of 2010.
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Graph 3.2 Yearon-year nominal appreciation of the pension unit in 2010
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The number of oléhge pensn savers by 31 December 2010 was 1,442,058 (see Table 3.7).
Low yearornyear increase of approximately 7 thousand savers was probably due to passivity
of young people when deciding to join the-alge pension saving system.

Table 3.7 Number of savers inthe pension funds of oldage pension saving by 31
December 2010

Pension fund Conservative Balanced Growth Total by 31 Share of asset
: ) . December
management company pension fund pension fund pension fund 2010 (%)
AEGON, d.s.s., a.s. 12,875 38,398 134,030 185,303 12.8 %
dA"'a”Z - Slove 5012 127,697 294303 443,912 30.8 %
.S.S., a.s.
AXA d.s.s., a.s. 12,737 84,627 276,886 374,250 26.0 %
L SOB, d. s. ¢ 8,407 22,072 63,523 94,002 6.5 %
ING d.s.s., a.s. 7,276 38,905 101,501 147,682 10.2 %
VDB Gener al 14,213 66,167 116,529 196,909 13.7 %
Total 77,420 377,866 986,772 1,442,058 100.0 %
Share of assets (%) 5.4 % 26.2 % 68.4% 100.0 %

Source: Social Insurance Agency

In terms of age structure of sav@rs the oldage pension saving system, the greatest share
was accounted for by the group of savers agedi342.77% of total number of savers). There
were no significant chrages in the age structure in comparison with 2009.

16 Graph of the age structure of savers andibision of savers by age is listed in Appendix to Chapter 3
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Table 3.8 Distribution of savers by age by 31 December 2010

Number Share

A of savers (%)
under 20 1,406 0.10 %
2110 30 365,356 25.34 %
31to 40 616,819 42.77 %
41to 50 386,248 26.78 %
over51 72,229 5.01%
Total 1,434,870 100.00 %

Calculation: MLSAgF

The largest share of savers in the system is accounted for by the savers with the assessment
base WBBBRR6LAY).

Table 3.9 Number of active saver by the assessment base by 31 Decer2bén

Assessment base Total by  Share

in 0 31.12201C (%)

under 331.94 223,361 22.1%
331.98- 663.88 397,712 39.3%
663.92- 995.82 213,037 21.1%
995.86- 1 327.76 89,512 8.9 %
1327.791659.70 37,488 3.7%
1659.73 and over 50,112 5.0%
Saverstotal 1,011,222 100.0 %

Calculation: MLSAgF

The difference between the number of savers in the tables 3.6 and 3.9 is almost 431 thousand
personsi these natural persons can be calliedctive savers which means that by
31December 2010 they were not pay old-age pension saving contributions in respect of
being an employee, compulsorily insured -w#tfployed person or voluntarily insured person

and the contributions were not paid by the state due to performing activities specified by law
(childcare, nusing), nor by the SIA. In comparison with 2009, the number of them increased
by 18% on yeapbnyear base, which may be an effect of the higher unemployment rates, for
example.

3.2.2 Supplementary pension saving

Supplementary pension saving represenislantary, so called third pillar of pension system,
where financial resources of participants are managed by supplementary pension companies
(hereinafter only ASPCh) .

The purpose of supplementary pension saving is to allow the participant to obtain
supplematary pension income in old age and supplementary pension income in the case of
termination of performing the jobs that are categorized into category 3 or 4 based on the
decision of the health protection authority, or in the case of termination of perfpjofis of
the employee, who is a dancer or a windjammer.

Any natural person who at the date of concluding a contract on supplementary pension
saving with SPC (a personal policy) has reached at least 18 years of age can become
aparticipant. The employenigeneral is not required to contribute to this systesmcept the
participants with hazardous occupations or occupations set as equivalent to hazardous
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occupations by the Supplementary pension saving act, while the employers of these
participants pay thecontributions to the supplementary pension saving compulsorily.

By means of supplementary pension saving, the participant saves money in the SPC, which
invests them in order to appreciate them. The resulting amount of the supplementary pension
benefitdepends on the amount of funds the participant and the employer paid the SPC during
the whole saving period and on the appreciation rate.

After fulfilling the conditions laid down by the Supplementary pension caving act and the
benefit plan, which is anner to the personal policy, the following supplementary pension
saving benefits are funded by the supplementary pension saving:

a) Supplementary oldge pension, in form of
1. supplementary oldge pension for life,
2. temporary supplementary eéje pension,
b) supplenentary pension for years of service, in form of
1. supplementary pension for years of service for life,
2. temporary supplementary pension for years of service
¢) lump-sum settlement,
d) severance pay.

Until 31 December 2010, the National bank of Slovakia accobdpdrmissions to establish
and operate aupplementary pension company. According to the Supplementary pension

saving act, these supplementary pension companies were established and are operating by the

end of 2010:
-  AEGON, d.d.s., a.s., Bratislava,
-  AXAd.d.s., a.s., Bratislava,

- Doplnkovg dtchodkovs§8 spololnosS Tatra banky, a

- ING Tatryi Sympatia d.d.s., a.s., Bratislava,

- Stabilita, d.d.s., a. s., Kogice.

The most significanthanges to theupplementary pension saving system during the tegor
periodwereenactedoy Act No557/2009Coll. amendingandsupplementingict No 650/2004
Coll. on supplementary pension saviaagd on amendments and supplementedfin lawsas
amendedand theamendment of Act N&75/2001Coll. on the organization ofGovernment
activities and centratate administratioms amendedWith effect from 1January 2010the
supplementarypension savingsystem approachethe changesaimed atmaking it more
attractivefor the saverand malkng it an equalpart of the pensiosystem in SlovakiaThe
upperlimit of the fee formanaging the supplementgpgnsion fund reducefilom 3% of the
average annuahet asset valugo 2.5%. In addition, provisions to the effect th&tmay
gradually reduce tdl.98% overten years were adagl In the payout funds, given the
monetary, investment undemandimgture of thes@undsand the facthat theirparticipantsare
alreadybeneficiariesthis kind offee wa reduced ta maximum 00.996%.

The number of participants in the supplementagpsion saving funds with nexero
pension account was approximately 721 thousand by 31 December 2010, whaigtisase
by almost 10% in comparison with 2009. Due to the financial and economic crisis and to the
increased unemployment rate, the participaarminated their personal policies mainly in the
form of severance pay and lumspm settlement (see Table 3.11). The form of severance pay
was used despite the fact that the participants could withdraw only 80% of their saved assets in
this way.

Despitethe decline of the number of participants in the supplementary pension funds, the
net present valwue of assets i n t1445&%ionbyunds
31 December 2010, which is an increase by approximately 9%. One of the rehsbes
attractiveness of participation in supplementary pension saving was and still is the participation
of employers on employegsontributions. By 31 December 2010, the employers contributed
to the supplementary pension saving of 554 thousand pantisip@n the other hand, 166
thousand of participants paid their contributions on their own.

Contributory supplementary pension funds reported in 28&fively low average yields
(see Table 3.10), which is the result of the fact that the average yézltigated from several
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types of pension funds. Yields of individual contributory supplementary pension funds reached
annual yields from 0.22% to 5.37% (see Table 12 in Appendix to Chapter 3).

Table 3.10 Overview of data on supplementary pension funds byl ®ecember 2010

Net value of assets in supplementary pension

funds
Contributory Payout Total Profitability of  Number of
supplementary supplementary supplementary contributory participants
Company : . )
pension funds pension funds pension funds supplementary
(mi || (G ( mi | I i pension funds

Aegond.d.s., a.s. 3.27 0.02 3.3 0.22% 3,746
Axa d.d.s., a.s. 148.00 0.12 148.1 2.3 % 130,272
DDS Tatra banky, a.s. 334.16 9.40 343.6 2.39 % 183,838
LNS Tatry- Sympatia, d.d.s. 454 gg 11.54 432.4 0.72 % 292,686
Stabilita, d.d.s., a.s. 189.74 27.88 217.6 3.21 % 110,074
Total 1,096.06 48.96 1,145.0 1.88 % 720,616

Calculation: MLSALF

Table 3.11 Overview of benefits from supplementary pension saving by 31 December

2010
Type of benefit Amount . N“’T‘Pef i
(mi I 1Ii or participants
Supplementary oldge pension 39. 48 45,316
Supplementary pension for years ( 1 21 a 6.307
service
Severance pay 29. 84 30,664
Lump-sum settlement 58. 77 28,780

Source: ASPC

3.3 State social support

State support of families is carried out particularly by means okystem of state social
benefits, the set of financial transactions by which the state participates in managing multiple
life situations, especiallyelated to families with dependent children, but afsother ways
maternity and parental leave, maternity benefit, and tax bonus. State social benefits contribute
to cover the costs of food and other personal needs of children, but also costs associated with
other social incidents.

The state social suppt system consisted in 2010 of the following luspm and repetitive
benefits:
- child allowance
- child allowance supplement
- parental allowance
- parent's benefit
- childcare allowance
- child birth allowance
- child birth allowance supplement

62



Repat on the Social Situation of the Population of the Slovak Republic for 2010

- allowance for parenis case of multiple birth in awo year period
- funeral allowance

3.3.1Child allowance

In terms ofthe number of recipienendthe amountof fundspaid, the child benefitis the most
extensivestate social support beneftdopting theAct No 600/2003Cadll. on childallowance
and amending and supplementifigt No 461/2003Coll. on ®cial insurance introducedith
effect from 1 January 2004provided generalmonthly child allowancefor each dependent
child, regardless of agef the child andbf parents' inome.At the same timethis Act (with
effectfrom 1 April 2004) set up the singfmyer ofchild benefit- the LSA& F offices.

By the Measure of MLS&F approved on 1 December 2009, the amount of child
allowance was adjusted with effect from 1 January 20100 @& 1 0 2 521.99candlthe
amount of child all &wa& 6 d@3b. shispnedsweemanmatativelyr o m G
regulateothamounts

Table 3.13 Child allowance

Year Average monthly number of child ~ Average monthly numberof
allowance beneficiaries dependent children
2010 706,328 1,195,233

2009 712,870 1,210,588
Source: LSA&F Headquarters

The average monthly number of child allowance beneficiaries in 2010 was 706,328
beneficiaries for 1,195,223 dependent children. In comparison with the yseyear, the
average monthly number of beneficiaries decreased by 6,542 and the average monthly number
of dependent children decreased by 15,365.

The total amount of paid child allowance and child allowance supplement in 2010 was
319,112, 344, whi c B.8nmilkoniacompansenrwih2808. of ca. U
In order to use the state budget funds for paying child allowance effectively, the Act No
600/2003 Coll. enables to suspend the payment of child allowance to the authorized person
(parent or person, to whom the child has been consigned to substitute care) in case the

authorized person does not use the child allowance for upbringing and naunisbfrthe
dependent child. In this case, the payment is transferred to the so called special recipient:
- another authorized person,

- the municipalityin which thedependenthild isa permanent cdemporary resident

- social service facility in which the depdent child is placed.
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Graph 3.3 Average monthly number of child allovance beneficiaries in 2010, by region
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Similarly, the child allowanceis transferredo the municipality if the written information on
the schoolingprovided by the schookhows thatthe child neglectsthe compulsory school
attendance.

The number of children for whom the child allowance was transferred to the municipality
was on average 8,210 monthly. In comparison with 2009, the average monthly numbse of th
children decreased by 558. This is primarily related to transferring the payment to the
municipality as aesult of truancy.

The most numerous group of families to which the child allowance was paid in 2010 were
singlechild families, which accountedif 49.4% of the total of 706,328 families. From the
beneficiaries of child allowance, the most numerous were moth#rsir average monthly
number is 450,629, which accounts for 63.8% of the total number of beneficiaries.

Table 3.14 Families whom was praded child allowance by the number of children

Number / Year 2009 2010
single-child 348,127 348,861
families 48.9 % 49.4 %
two_ch"dren 274,675 269,933
families 38.5% 38.2%
threechildren 63,599 62,392

families 8.9 % 8.8 %
four and more 25,690 25,143

children families 3.6 % 3.6 %

Source: LSA&F Headquarters
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3.3.2 Child allowance supplement

The Act No 532/2007 Coll. amending and supplementing Act No 600/2003 Coll. on child
allowance and on amendments and supplements of Act No 461/2008rCsdicial insurance
and on amendments and supplements of Act No 599/2003 Coll. on material need aid and
amending and supplementing certain laws, as amended, effective from 1 January 2008, put into
practice the child allowance supplement, the amount oftwhi w al8.31 in 2010 and which
was paid to parents who receive-alge pension, early retirement pension, disability pension in
more than 70% decrease of earning capacity or pension for years of service after reaching the
age for oldage pension entitleme (62 years), and who are not performing any gainful activity
and have not been awarded tax bonus.

Persos entitled to claim the child allowance supplement include the parent of the child or
aperson to whom the dependent child has been consigned tigalzare.
The Act prescribes that child allowance supplement can be paid to the authorized person only
if the person is not awarded the tax bonus
asamended due to the dependent child, for which the pessauthorized to receive the child
allowance.

In 2010, the average monthly number of child allowance supplement beneficiaries was
4,033, which is an average monthly increase by 97 beneficiaries in comparison with 2009.

3.3.3 Parental allowance

The new At No 571/2009 Coll. on parental allowance and amending and supplementing
certain laws came into force on 1 January 2010.

This Act introduced two different amounts of parental allowance:

- 0 164.22 monthly

- 0 256 monthly unti/l the c¢child reaches two

emergence of the parental allowance claim were paid the maternity benefit or who were
sicknessnsured at least for 270 days during the two years pritrgdirth of the child. If

the parent personally provides a proper care for the child after the child has reached two
years of age, then the parent i s d642nt ed
during this period.

In 2010, the full amount ahe parental allowance was paid only to parents who provided
proper care for the child and who did not engage in any gainful activity. In case of engaging in
a gainful activity, and entrusting the child to another natural or legal person's care, they can
request the childcare allowance.
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Graph 3.4 Development of total number of parental allowance beneficiaries
in the SR in 2009 and 2010
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In 2010, the parental allowance was paid to 138,830 beneficiaries monthly on average, which
is an increase of the monthly average number of beneficiaries by 3,456 in comparison with
2009. Of the total number of beneficiaries, there were ca. 44,872 beneficiaries who received
the higher amount of parental allowance.

Appr oxi mat e B3L,227 thousandtwaslspeot bn parental allowance in 2010.

Graph 3.5 Average number of parental allowance beneficiaries in 2010, by region
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This Act also introduced rrew lumpsum allowance for parents (parent's benefit) who @ecid
to return to the labour market and take up the gainful activity even before the end of parental
benefit entitlement period. The amount of this allowance is 25% of the sum of parental
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allowance amounts to which the parent would be entitled on accoungroper care for the

child.
In 2010, the

parent

S

benefit wa s33§.,892d

to ca.

The parent's benefit was abolished with effect from 1 January 2011 by the Act No 513/2010

Coll. amending and supplementing Act No BOD9 Coll. on parental allowance and on

amendments and supplements of certain laws and Act No 561/2008 on childcare allowance and
amending and supplementing certain laws as amended by Act No 571/2009 Caoll.

3.3.4 Childcare allowance

The Act No. 561/200&oll. on childcare allowance and on amendments and supplements of
certain laws came into force in January 2009. By granting the childcare allowance, the state
aids a parent or @atural person, to whom a child has been consigned to substitute care by
helpng to cover expenses associated with the child care.

Granting the childcare allowance in response to state social benefiental allowance
enables the family to choose among several alternatives of state support intended for parents to
provide care fo achild under three years of age, respectively under six years of age. The
allowance creates space for the parents to choose the form of childcahildrguring the
first three years of life that fits the actual needs of the child or parent thevhietaccepting

the decision of the parent to performainful activity or to participate in educational activities

in form of secondary education or university education, respectively doctoral studies. After the
introduction of the childcare allowanoa& 1 January 2009, the parent can choose between the
parental allowance and the childcare allowance after deciding which type of benefit suits the
needs of the family the best. During the first three years of the life of the child, the parent can
pass seval times from the parental contribution to the allowance for child care and vice versa,
as appropriate. It also excludes the possibility of providing parents both benefits at once.

The expected spending of funds in sense of the Act on child allowanemgshHandled within
the budget chapter of MLSA&F, the resources from EU funds and the resource-for co
financing from the state budget for Operational programme Employment and Social Inclusion
iOP E&SI fprpject. provi ded i

In 2010, childcare allowance was paid monthly to 3,428 beneficiaries on average, which is

(hereinafter on

2,323 more than in 2009.

3.3.5Child birth allowance

Iy

n

Child birth allowance is limp-sum benefit of state social support, legislatively regulated by
the Act No 235/1998 Coll. on child birth allowance, on allowance for parents in case of
multiple births in &wo year period and on amendments of certain laws.

In form of the allowance, the state helps the parents to cover the expenses related to the

provision of essential needs of the newborn.

Il n 2010, the

chi

d

bi

rt h al L54.87alintloee ormars

t he f c

provi de

children were born simultaneously and at least two of them survived for at least 28 days (based
on the amendment in force send1 January 2005), the allowance is increased by half of the

above mentioned amount for each child.

Table 3.15 Child birth allowance in 2010 and 2009

Number of child birth

Number of beneficiaries

allowance of the increased
beneficiaries allowance
2010 56,736 777
2009 56,533 733

Source: LSA&F Headquarters
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In 2010, the child birth allowance was paid to 56,736 beneficiaries, which is 203 more than in
2009. Funds paid to the beneficiaries for child birth allowance and increased child birth
allomanceeached a tot al a m&83Athousard, whilp ip 2009%tiwasarlye | y U
c a 8,79 thousand.

3.3.6 Child birth allowance supplement

Child birth allowance supplement is with effect from 1 January 208dta social benefit, in

form of which he state contributes to the increased costs related to the provision of essential
needs of dirst-born child which survived at least 28 days. With effect from January 2009, the
child birth allowance supplement is paid also for seeand thirdborn childen.

The amount of child birth allowac e suppl ement pai d in 2010
supplement was paid totatal of 50,895 beneficiaries, which is 4,232 more than in the
previous year. Funds paid for this benefit reached in 2010 a total amount of approximately
U 35,045 thousand.

3.3.7 Allowance for parents in case of multiple birth

Allowance for parents in case of multiple births isemefit of state social support, by which
the state contributes oncey@ar to the parents or authorized persons to cover the increased
costs related to pwiding care to three or more simultaneously born children, or to twins born
within two years or more children born simultaneously within two years.

The amount of the benefit per one child did not change in 2010 and fadisas:

- upto 6 yearsfoage- 181.99

- from 6 to 15 years of agal101.25

- 15 years of agé U 107.55

In 2010, there were 126 beneficiaries of this allowance, which is an increase by 3 beneficiaries
in comparison with 2009. In 2010tao t a | s u3mn209 Wwas pad .for thiallowance,
while in 208%793.t was only

3.3.8 Funeral allowance

Funeral allowance is with effect from 1 January 1999nmap-sum benefit of the state social
support, legislatively regulated by the Act No 238/1998 on funeral allowance. By ttafitpe

the state financially contributes to cover expenses associated with the provision of funeral of
the deceased.

W

I n 2010, t he amount of f unev9®Y. The khlloveamca nc e r e ma

was paid to 51,060 persons in 2010, which is 468 ninane in 2009.

Funds paid for this all owancéd/lldtheusahdeTthe a t ot al

number of beneficiaries is influenced only by the demographic inditatbe mortality of
persons with temporary or permanent residence in the SloyaibRe
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3.4 Social assistance

The overview of social assistance expenditures in 2010 (material need assistance,
compensation for the social consequences of severe disability, support of substitute care for
children etc.) from the MLS&F budget is showmiTable 36 in Appendix to Chapter 3.

3.4.1 Material need benefit

The material need assistance is the subject of the Act No 599/2003 Coll. on material need
assistance and on amendments and supplements of certain laws, as amended. The Act is based
on theidea of motivation and offering a perspective to an individual and his/her family. The
aim of the Act is to ensure the basic living conditions and to provide material need assistance
with active assistance of the individual and natural persons jointlgsesb&vith the individual
in material need.

There are several forms of material need benefit (hereinafter only NINBYifferent
levels of the benefit amount and material need benefit contributions (hereinafter only MNBC).
The MNB and MNBC are provided tadividuals in material need and natural persons, who
are jointly assessed with the individual, under conditions erativiglly defined in the Act on
material need assistance.

Amounts of material need benefit: effective since 1 September 2009
- 0 60. 5doal i ndi v

- 0 115.10 i n-ddhidiedual with 1

- 0 168.20 individual with more than 4 chil dren
- 0 105.20 couple without childre

- 0 157. 60 ecdchilgrdne wi t h 1

- 0 212.30 couple with more than 4 children

Amounts of material need benefit contributions effectivesince 1 September 2009

- 0 2 for healthcare

- 0 63.07 activation benefit

- 0 63.07 protection benefit

- 0 55.80 housing benefit for an individual
- u 89.20 housing benefit for a family

The material need benefit nor the material need benefit contribution weresedlori2010.
In 2010, 198,653 MNB and MNBC beneficiaries were recorded on average monthly, which is
an increasdy 15.14% in comparison with 2009. The overall average number of persons in
material need in 2010 was 372,744. In comparison with 2009, tlis iacrease by 8,000
persons, i . e. by 2. 73%. The total 2832881WAt pai d i
The average amount of MIN&28avhichisMN®@aby 6.1 01 0 was
in comparison with 2009.

In 2010, the average monthly nuentof MNB and MNBC beneficiaries, registered in the
register of jobseekers was 123,693. In comparison with 2009, this is an increase by 24,092 in
monthly average number of beneficiaries (+24.18%). The Graph 3.6 below shows the trend of
number of beneficiés. In 2010, the number of beneficiaries retained a-geard upward
trend related to the growth of the unemployment rate.
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Table 3.16 Number of beneficiaries of material need benefit and contributions,
withdrawal of funds in 2009 and 2010

2009 2010

Total number of beneficiaries 164,707 189,653
Of which RJ 99,601 123,693
Total amount of mone 233476,159 283,238,792
Average amount of ©be 117.97 124.28

Graph 3.6 Development of number of beneficiaries of MNB and MNB
in period 20092010
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By the end of 2010, 375,839 persons were jointly assessed in the material need assistance
system, representing a 6.94% share of the total population of Slovakia. In comparison with
2009, the share of jointly assesl persons in the material need assistance system among the
total population rose by 0.43 pp.

Graph 3.7 Share of persons in material need in total population of individual regions (at
the end of the year)
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The largest proportion of penss in material need in the total population of the region in the

considered period (by the end of the year) wath@K o gi ce regi on (12. 24%), P
(11.32%) and Bansk8 Bystrica region (11.13%) . T
region (L.13%).

Graph 3.8 Percentage of different groups of beneficiaries of MNB and MNBC in 2010
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In comparison with 2009, an increase in all structure groups was recorded in 2010 as follows:
individuals 14.66%, individuals with-4 children 1539%, individuals with more than 4
children 18.94%, couples without children 8.61%, couples wihchildren 20.72%, couples
with more than 4 children 12.98%.

Among the total number of persons registered in the material need assistance system,
50.28% weranen and 49.72% were women. In comparison with 2009, thewoeren ratio
has changed. For women, a decrease was observed, while for men there was an increase by
1.28 pp. The following graph shows the number of persons in material need by gender in
different age groups. A noticeable ratio is present in the age group 60+, where the share of
women is much greater than the share of men. This state persists since 2006.
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Graph 3.9 MNB and MNBC beneficiaries with jointly assessed persons by age and gender
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Material need benefit contributions. Persons in material need who fulfilled the
eligibility criteria were granted the material need benefit and material need benefit
contributions. The material need benefit is structured according to the number of jointly
assessed persons and the material need benefit contributions are structured according to their
specific purpose.

Healthcare contributianThe eligibility criterion of the healthcare contribution is the
fulfilment of MNB eligibility criteria. The healthcar contribution is paid to a person and
jointly assessed natural persons for reimbursement of costs related to healthcare services. In
2010, the average monthly number of beneficiaries of healthcare contribution was 366,963. In
comparison with 2009, an ireaise by 52,536 persons (16.70%) was recorded.

Activation benefitis paid to a person in material need during deepening qualification,
during education and training for the labour market of a register jobseeker and during
practising of small community sepds. The entitlement for the activation benefit belongs also
to a longterm registered unemployed person who gets employed or starts running the self
employment. This person is entitled to the activation benefit for 6 months. The eligibility
criterion is @ income from dependent activity at least in amount of minimum wage and at
most three times the minimum wage. In 2010, the average monthly nhumber of beneficiaries of
activation benefit was 60,706. In comparison with 2009, there was an increase by 12,751
(26.58%) in the average monthly number of beneficiaries.
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Graph 3.10 The development of number of MNB and MNBC with entitlement for the
activation benefit in 2010
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Housing benefitA person in material need and jointly assessed personsititedefor
the housing benefit, if the person in material need or one of the jointly assessed persons is the
owner of the flat or the family house, tenant of the flat or family house or a tenant of the room
in a permanent housing facility; and pays thetggelated to housing and submits a proof of
payment for previous 6 consecutive calendar months or proves debt admission and agreement
on quittance if there are arrears related to housing costs. If a person in material need or one of
the jointly assessegersons is a pensioner, he/she does not have to meet the abovementioned
conditions. This is the case even if he/she is a beneficiary of other pension benefit or social
pension who reached 62 years of age. In 2010, the average monthly number of besediciarie
housing benefit was 96,546. In comparison with 2009, an increase by 8,425 (9.56%) in the
average monthly number of beneficiaries was recorded.

Protection benefinay be granted to those persons in material need who have no chance
to provide an incomer increase their income by work. The protection benefit for this group of
people is granted under conditions listed enumaratively in the Act on material need assistance
(for instance age required for retirement, disability from a decrease in earningycapawre
than 70%, iliness, etc.). In 2010, the average monthly number of protection benefit was 67,845.
In comparison with 2009, an incredse2,729 (4.19%) was recorded.
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Graph 3.11 The development of number of MNB and MNBC with entitlement for the
protection benefit in 2010

70 000

INAVAN /
N —

Number

66 000

64 000 T T T T T T T T T T T 1

S F L LT LT LTSS SSTS
SRS PSS S S ™

Source APV ISOP

3.4.2 Subsidies for children in material need

With regard to deepening the positive effects of changes in the material need assistance system,
a social measure in a form of subsidy programme was implemen28d @n By means of this
programme, the MLSAF provided subsidies for meals and subsidies for school supplies. The
MLSA&F granted the elementary schools and special schools with significant percentage of
pupils in material need funds to procure meals anddacsupplies, to support compulsory
school attendance and provide meals ingufgool facilities.

Subsidies for meals and subsidies for school supplies were granted in 2010 by the
Decree of MLSA&F No 29775/20011/1 from 5 December 2007 on granting sultssdwithin
the scope of MLSAF, as amended by the Decree of MLS&HA No 23609/20081/1 from 26
November 2008. The subsidies for meals and school supplies were granted to the children
living in families which are granted material need benefit and materiatl r@nefit
contributions, or children living in families with average monthly income not higher than the
amount of subsistence minimum for six consecutive months, by the Act No 601/2003 Coll. on
subsistence minimum and on amendments and supplementsaif ¢ants. The total sum of
funds paid for the subsidies for meals and subsidies for school supplies in 2010 was
015,012,744, which is an increase by 23,89% in comparison with 2009. The average monthly
number of children that were granted the subsidy fealenwas 77,666 and the subsidy for
school supplies 82,222. In comparison with 2009, the number of children that were granted the
subsidy for meals increased by 15,326 (24.58%). The number of children that were granted the
subsidy for school suppliéscreased by 11,141 (15.67%).

The average amount of s u 1581 dny2010, avhich meama | s per

increase by 16.07% in comparison with 2009.

This means that a yean-year increase of the number of children granted the subsidy
for meals and as well as of the number lifdren granted the subsidy for school supplies was
observed. The increase was caused by the increase of the number of families granted the
material need benefit and material need benefit contributions. In 2010, the average monthly
number of families witrchildren granted the MNB and MNBC was 57,030. An increase by 8
710 families (18.02%) was recorded in comparison with 2009.
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Graph 3.12 Regional breakdown of children granted the subsidy for meals in 2010
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The situation in terms of regional distribution of children granted the subsidies by the
abovementioned Decree of ML&A is captured in the previous graphs. The largest amount of

subsidies, by the regional digtruit i on of children, was paid in P
Bystrica regions.

3.4.3 Substitute alimony

The substitute alimony is an amount granted by the state to cover subsistence of the entitled
person in case that the obliged person (parent of theahdlther natural person obliged to pay
the alimony for the child) does not provide the alimentation duty.

The Act No 201/2008 Coll. on substitute alimony and on amendment and supplement of
the Act No 36/2005 Coll. on family and on amendments and supptsroé certain laws, as
amended by the Finding of the Constitutional Court of the Slovak Republic 615/2006 Coll.
adjusted the provision of substitute alimony by which the state provides the substitute alimony
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in cases when the obliged person does notigeathe alimentation duty to dependent children
and when the orpha@npension, respectively the sum of orgbgrensions of a dependent child
is below the minimum amount of alimony enacted by the Act on family.

Due to the extension of the circle of emitlpersons for the substitute alimony claims to
dependent children with the orphsipension, respectively the sum of orghgrensions of a
dependent child below the minimum amount of alimony enacted by the Act on family (30% of
subsistence minimum of aedendent child), the number of entitled persons (dependent
children) increased.

In 2010, 7 060 beneficiaries of the substitute alimony were registered on average, which is
an increase bga 1,608 in comparison with 2009. This is probably caused by theHat
many obliged persons were unable to continue making payments due to loss of their
employment during the crisis.

In 2010, the average monthly number of substitute alimony beneficiaries was 713, which is
an increase by ca. 224 beneficiariesincampas on wi t h 25,013,913 wdssper2 0 1 0, U
on the payment of substi t4880,670al i mony. I n 2009,

The maximum amount of substitute alimony is set by the Act to 1.2 times the subsistence
minimum of a dependent child. During 2010, theximum substitute alimony entitlement for
one child wado0d4da a glil.i8dvaldrisabomof aubsistence minimum from 1
July 2009 taken into account).

Graph 3.14 Development of the number of substitute alimony beneficiaries
(dependentchildren) in 2009 and 2010
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3.4.4 Social and legal protectionof children and socialcustody

In 2010, the performance of measures of social and legal protection of children and social
custody was secured by 46 L&A Officesi at the departments of social affairs and family,
units of social and legal protection of children and social custody (social and legal protection of
children and social custody authorities) by 582 employees, which represents a decrease by 11
employees in compiion with 2009.

During 2010, 26,754 new families and 30,376 new children were registered for whom the
measures of social and legal protection of children and social custody (hereinafter only
ASL®ILCO) were perfor med.
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SLPG& SC measures are carried out fochald, adult natural person, family, eventually a
group or community in accordance with Act No 305/2005 Coll. on social and legal protection
of children and social custody and on amendments and supplements of certain laws as
amended (hereonas$oerabndagdiilhegal protection of

The field of activity of LSA&F Offices as SLPC&SC authorities includes, inter alia,
submitting proposals and suggestions in matters of minor children to competent courts.

In 2010, the LSA&F Offices submitteal total of 10355 proposals and suggestions to the
courts in matter of care for minor children. The majority of them, as in the previous years, were
proposals and suggestions made in matters of upbringing and nur@j81. The rest of
submitted proposal and suggestions were in matters of temporary foster care (1,426),
institutional care (456) and institutional care abolition (102).

The SLPC&SC authorities filed 53,455 reports on upbringing and nurture of minor
children to the courts or other authoritie2010.

The SLPC&SC authorities surveyed the opinion of the child in the proceedings on minor
children at the request of the court in 7,523 cases and as their own initiative in 11,648 cases.

If necessary in the interest of the child, the SLPC&SC authority decide on imposing a
tuitional measure. In 2010, a total of 584 tuitional measures for 789 children were imposed by
the SLPC&SC authorities. The courts ordered 348 tuitional measures for 605 children in total
during 2010.

Social custody for children

In 2010, the performance of measures of social custody for children secured 118 social
custodians for children, who are employees of LSA&F Offices specialised in this field. The
measures were performed for a total of 25,021 children in 2010, whichee{zresyeaon-

year decrease by 683 children (see the following table). One social custodian solved the
situation of 212 children on average.

Table 3.17 Number of children for whom social custody was carried out
in 2009 and 2010

Number of children

Total number of

Year children ‘ Up to 14 years 15-18 years
boys girls boys girls

2009 25,704 5,800 2,998 12,933 3,973

2010 25,021 5,652 3,304 11,819 4,246

Source: MLS&F

Within the social custody for children, the social custodians filed 17,349 repatfiet@nt
institutions and performed 23,125 investigations in families.

In terms of reasons of the performance of social custody for children, the number of
juveniles who committed crimes as a malefactor or an accomplieegrersuspects of crime
commitment by the criminal law decreased to 6,452 (240 juveniles less than in 2009) and also
the number of children who committed other criminal acts decreased to 2,265 (398 less than in
2009).

In 2010, an increase of the number of children to whom help andctootan the
misdemeanour procedure had been provided was observed. In comparison with 2009, the
number increased by 120 children to 4,704.

The social custodians performed social custody measures for 416 children due to drug
experimentation and addictiomhile 44 of them were younger than 14 years. Due to other
(nonsubstance) addiction, e.g. gambling and computer addiction, social custody measures for
303 children were performed, while 80 of them were younger than 14 years. In comparison
with the previougear, there is an increase of 334 in the number of children with either drug or
non-substance addiction.
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The number of children in the care of social custodians due to neglect of compulsory
school attendance in 2010 was 7,973. Defect in relation to ctiidren, parents or other adult
persons occurred to 755 children, in 232 cases the social custodians dealt with running away
from home or facility.

Number of children for whom social custody was performed due to being victims of crime
roseto 263 (220 irR009).

Social custody measures were carried out for 423 children who withessed a crime.

Social custody for majors

In 2010, the number of major natural persons for whom social custody measures were
performed reached 8,935 clients, which represents an avefatdl clients per one social
custodian. In 2010, social custody for majors was performed by 63 social custodians.

Social custody measures for majors were performed mostly for clients after the release or
conditional release from imprisonment. The socistody measures were performed also for
major clients after the release from institutional care facility, resocialisation centre or medical
centre for treating drug addiction. Most frequently, the clients were provided assistance with
finding suitable hasing or employment.

In 2010, social custodians granted the resocialisation benefit to 2,830 persons (see tables
13 and 14 in the Appendix to Chapter 3). In comparison with 2009, an increase of the number
of persons granted the resocialisation bemsfiB82 was recorded in 2010.

Violence perpetrated in families, maltreated, neglected and abused children

In the area of violence in families, maltreated, neglected and abused children the LSA&F
Offices performed the SLPC&SC measures based on reasonablaécsu$mica total of 343
children in the monitored year, which represents a decrease by 65 children in comparison with
2009. The performance of the SLPC&SC is intended to provide social counselling, social
fieldwork. Through the unit of advisory and psyclgital services, mainlysychological
counselling angbsychological helpn the reconstruction dhe biological familyare provided

to help thevictims of violence.

The SLPC&SC authorities filed the motion to begin the prosecution in 64 cases.

(Help provuded to maltreated, sexually abused and bullied children is given in Table 15 in the
Appendix to Chapter 3.)

Institutional care and protective care

By 31 December 2010, 3,984 children with ordered institutional care and 54 children with
ordered protectiveare were registered. Overall, in all types of facilities for execution of the
court decree, 5 265 children were placed. (The number of children placed by the court decree
to the facility for execution of the decree of court and the comparison with 2@ders in
Table 16 in the Appendix to Chapter 3).

By 31 December 2010, 95h i | d r e n(GH) werecopeeatng in Slovakia with a total

of 4,064 placed minor children and 388 young af
homes, 75 were state CH arfal\2ere norstate CH.

I n the childrends homes, the ordered institutd
care in separate group, specialised separate group, separate diagnostic group and a professional
family are carried out.

By 31 December 201G58 professional familieswe r e acti ve i rAtoahi | dr enos

of 994 children and young adults were placed in the professional families, which is an increase
by 179 in comparison with 2009. Different forms of care and the number of children placed in

the childrenés homes is given in Tables 17 and

Unaccompanied minors and minors without repatriation

In 2010, SLPC&SC measures for 264 unaccompanied minors were performed, which is an
increase by 152 in comparison with 2009
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Repatriation process was carried out in 2010 for 55 children who found themselves abroad
without company of a parent, relative or a person who takes personal care of the child. Of the
total number, 25 children were returned to the territory of the Bl&epublic and 30 were
moved.

Substitute family care 1 substitute personal care, foster care, custody, pradoptional

care and adoption

In 2010, 1,858 children were consigned to substitute family environment (substitute personal
care, foster care, custgdyreadoptional care). Comparison with the previous year is given in
the following table:

Table 3.18 Number of children consigned to substitute family care in 2009 and 2010

Adoption (consigned to Substitute

Year : Foster care Custody Total
the pre-adoption care) personal care

2009 287 1,087 283 209 1,866

2010 297 1,080 281 200 1,858

Source: LSA&F Headquarters

By 31 December 2010, the total number of children consigned to substitute personal
care, foster care and custody was 8 626, which represents aasedoy 109 children in
comparison with 2009. The total number of children consigned to individual types of substitute
family care is given in Table 19 in the Appendix to Chapter 3.

In 2010, were 378 children adopted by means of a valid court decreendrhizer includes
children adopted abroad. In 2010, 45 children were consigned-&mlpption care abroad.

Advisory and psychological services

Providing of advisory and psychological services was secured in 2010 by 90 employees of

LSA&F Offices, units ofadvi sory and psychol ogi cal services
which represents a yeanyear decrease by 7 employees. A total of 54,455 consultations in 9

250 cases were provided in 2010, which represents an average of 5.88 consultations per one

case.

Basic statistics on UAPS activities are given in Tables 20 and 21 in the Appendix to Chapter 3.

Accreditation process

The MLSA&F adjudicated also in 2010 according t
legal protection on granting, renewal, change aadcellation of accreditation with prior
reference of the accreditation committee. The accreditation committee is set up as an advisory
body of the minister for granting accreditation according to the Act No 305/2005 ddoll

social anl legal protection othildren and social custody as amended and the Act No 448/2008
Coll. on social services and on amendment and supplement of the Act No 455/1991 Coll. on
sole trade business (Trade law) as amended.

The accreditation committee has 13 members appointed simisded by the minister, who are
representatives of public administration bodies, municipalities;gsgrning regions and
experts from theory and practice. The committee met 12 times during 2010. The meetings were
held in private.

From 1 January 201®t31 December 2010, 96 entries were submitted to the MLSA&F
concerning accreditation for social and legal protection performance and 109 applications for
the field of social services.

The employees of the MLSA&F made 47 inspections at accredited subjects o
accreditation applicants or accreditation renewal applicants, for reason of provision of evidence
for decisioamaking of the accreditation committee.

79



Report on the Social Situation of the Population of the Slovak Republic for 2010

3.4.5 Substitute childcare allowances

The Act No 627/2005 Coll. on substitute childcare allowancepastgpthe performance of
substitute childcare by another person through granting allowances, if the parents do not or
cannot provide personal childcare by themselves. The allowances are valorised every year at 1
September with the same coefficient as thgsstence minimum.

Table 3.19 Amounts of substitute childcare allowances

From 1 From 1
Substitute childcare allowances September September

2009 2010
Lump-sum allowance in case of entrusting to the substitutece 34 4 . 2 344.5¢
Lump-sum allowance in case of termination of the substitute¢ 8 6 2 . 3 863. 14
Periodic allowance for the child 129.1 129. 2¢
Periodic allowance for the substitute parent 164. 2 164. 3¢
Increase of the periodic allowance fbe substitute parent 116. 8 116. 917
Special periodic allowance for the substitute parent 67.68 67.74

Lump-sum allowance in case of entrusting to the substituteare is granted to ensure
chil dbés basic personal regq fodtwean etoilétries, meeessary c ul ar |y
furniture and other things to meet the needs of the child. In 2010, the allowance was granted to
789 children, which is 11 less than in the previous year. Among the total number of children,
69.2% were entrusted to subgte personal care, 26.4% to foster care and 4.4% to custody.
Lump-sum allowance in case of termination of the substitute caiie granted to support
the child in becoming independent. The allowance was granted to 472 children in 2010, which
is 4 more tharin 2009. Of the total number of children, in 47.2% cases the substitute personal
care was terminated, in 44.1% cases the foster care was terminated and in 8.7% the custody
was terminated.
Periodic allowance for the childis granted to support satisfyinpe chi | dés needs
particularly to cover the cost of food, upbringing, education and housing of the child. The
allowance was granted monthly on average to 7 613 children during the reporting period (a
yearorryear increase by 366 children) in total amouht 8,986 thousand. By the form of
substitute family care, there were on average 62% of children in substitute personal care,
30.3% in foster care, 1.7% in custody, 1.6% in temporary entrustment and 4.3% in temporary
foster care.

Graph 3.15 Number of childen for which was granted the periodic allowance for ahild,
by age
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Periodic allowance for the substitute parentis granted to support performance of
substitute personal care for a child entrusted to the substitute careilostiuse parent. The
allowance was granted monthly to 1,283 substitute parents for 1,712 children on average
during the reporting period. If the substitute parent cared personally for three or more children
who are siblings, the periodic allowance for theu bst i t ut e parent i ncrease
monthly. In 2010, there were 79 such cases on average monthly.

Special periodic allowance for the substitute parentis granted to support the
performance of substitute personal care for a child who is a disabkzhperd is entrusted to
the substitute care of a substitute parent. During the monitored period, the allowance was
granted monthly to 66 substitute parents who take care of disabled children on average.

Foster par edt A9 rdendtaral pdrso who is entitled to the foster

parentds reward after 31 December 2005 accordir

2005 and is a childbés relative in direct |ine,
substitute care. Number of persomgho were granted the reward is 466 beneficiaries on
average monthly. The total am82ithausaodf t he rewar d

The tot al amount of funds spent 1374tksoushrslt i t ut e ¢
in 2010.

3.4.6 Compensdion of social consequences of severe health disability

The legal relations in granting cash benefits for compensation of social consequences of
severe health disability are regulated from 1 January 2009 by the Act No 447/2008 Coll. on
cash benefits for ampensation of social consequences of severe health disability and on
amendments and supplements of certain laws (hereinafter only the Act on cash benefits). There
are two groups of cash benefitdump-sum and periodic. Maximum amounts of lusyom
benefis for compensation are specified in the Act on cash benefits as fixed amounts, amounts
of periodic benefits for compensation are related to a percentage of the subsistence minimum
of one adult person (by Act No 601/2003 Coll. on subsistence minimum aach@mdments
and supplements of certain laws) and thus are valorised according to the valorisation of the
subsistence minimum amounts. In accordance with the Measure of MLSA&F No 300/2010
Coll., which came into force on 1 July 2010, the subsistence mininmiumneo adult person
i ncreasdd5f i Q8h.38aGandlthe amounts of periodic benefits for compensation
were adjusted (see Table 3.20).
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Table 3.20 Overview of periodic benefits for compensation

. . Amount by 30 QUL
Types of periodic cash benefits 3 from 1 July
une 2010 2010,

cash benefit for personal assistanaeate per hour 2.58 2.58
cash benefit for transport 94.49 94.59
cash benefit for compensation of increased expenses:
1. for diet meals
12 diseases and disorders listed in thé §ireup of Appendix No 5 of th 3438 34.41
;thg gl(ieases and disorders listed in the second group of Appendix N 17.19 17.21
i\(é)t diseases and disorders listed in the third group of Appendix No 5 10.32 10.33
2. f_or _hyglene orwearing out of clothing, underwear, footwear 17.19 17.21
furnishings
3. for running of passenger vehicle 30.93 30.96
4. for care for specially trained dog 41.25 41.29
cash benefit for caring:
Natural person (caretaker) does not receive anyeop#msion benefits lal
down by law:
1a) takes care of one natural person with severe health disability 206.16 206.37
1b) takes care of two or more natural persons with severe health disa 274.86 275.15
1c) takes care of one natural person vgdvere health disability, wh 18210 18229
spends more than 20 hours per week in a care facility ' '
1d) takes care of two or more natural persons with severe 257 70 257 96
disabilities, who spend more than 20 hours per week in a care facility ' '
le) bkes care of one natural person with severe health disability
spends more than 20 hours per week in a care facility and also takes
second natural person with severe health disabilities, who spends n 267.99 268.27
than 20 hours per week in a care fiagibr does not attend in any ce
facility
2. natural person (caretaker) receives some of the pension benef
down by law
2a) takes care of one natural person with severe health disability 85.90 85.98
2b) takes care of two or monatural persons with severe health disabili 113.38 113.49

In 2010, the Act No 551/2010 Coll. was passed, amending the Act No 448/2008 Coll.
on social services and on amendments and supplements of the Act No 455/1991 Coll. on sole
trade business (Tda law) as amended, and the Act No 447/2008 Coll. on cash benefits for
compensation of severe health disability and on amendments and supplements of certain laws.
By this Act, with effect from 30 December 2010, the term for fulfilling the duty of intespget
who interpret within the performance of personal assistance, to submit a certificate of for the
ability to communicate with a natural person with hearing impairments was extended from 31
December 2010 to 31 December 2011.
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Table 3.21Average monthly number of beneficiaries and total funds spent on

compensation
Average monthly
Cash benefits for compensation number of Spent fu
beneficiaries

Cash benefits for caring* 55,933 96,161,310
Cash benefits for compensation of increased 153.841 53,877,907
expenses

Cash benefit for personal assistance 6,945 29,221,895
Lump-sum cash benefits in total 27,850,284
TOTAL 207,111,396

Saurce: LSA&F Headquarters
*Granted to natural person (caretaker), the rest of cash benefits are granted to a natural person
with severe health disability

Total funds spent i n c¢ash?20F &t,&6 in203%0. Thelargest o mpens at
propotion of spent funds was in the cash benefit for caring, followed by cash benefits for
compensation of increased expenses, cash benefit for personal assistance auniuragh

benefits. Details on specific amounts are given in the preceding table.

Concening the number of beneficiaries of periodic cash benefits, the largest average
monthly number of beneficiaries were granted the cash benefits for compensation of increased
expenses 153,841, of which 90,163 for compensation of increased expenskggene or
wearing out of clothing, underwear, footwear and furnishings and 60,422 for compensation of
increased expenses for running of a passenger vehicle. The number of beneficiaries of cash
benefit for caring reached 55,933. For lusmypnm cash benefits, éhlargest average monthly
number of beneficiaries were granted the benefit for purchase of an aid (229 beneficiaries),
followed by the benefit for adjustment of the house (175 beneficiaries) and benefit for purchase
of a passenger vehicle (141 beneficigyielThe overview of funds spent in cash benefits for
compensation of severe health disability in 2010 is listed in the following table.

83



Report on the Social Situation of the Population of the Slovak Republic for 2010

Table 3.22 Overview of funds spent in cash benefits for compensation of severe health
disability in 2010

Periodic cashbenefits for compensation of

severe health disability

Average
monthly
number of

Average
monthly
amount of cash

beneficiaries

benef i

Lump-sum cash benefits for compensation of

severe health disability

Average
monthly
number of
ENSNIMEES

Cash benefit for personal assistance 6,945 29,221,895 344.22
Cash benefit for transport 2,581 2,646,031 83.53
Cash benefit for compensation of increa

expenses for: 153,841 53,877,907 28.41
- diet meals 48,463 11,730,278 19.56
- hygiene or wearing out of clothing, underwe 90.163 19,024,807 17.20

footwear and furnishings

- running of passenger vehicle 60,422 23,086,817 30.94
- care for specially trained dog 71 36,005 41.27
Cash benefifor caring 55,933 96,161,310 137.65

Average
monthly

amount of cash

benefi

Cash benefit for purchase of an aid 229 2,840,871 1,033.49
Cash benefit for training of using an aid 4 27,843 535.44
Cash benefit for adjustment of an aid 1 12,565 897.53
Cash benefit for mendg of an aid 29 104,256 301.05
Cash benefit for purchase of lifting device 39 4,014,455 8,752.82
Cash benefit for purchase of passenger vehicle 141 11,252,676 6,645.04
\C/::riglebeneflt for adjustment of a passer 12 355,905 2.489.64
Cash benefifor adjustment of a flat 79 2,196,988 2,328.55
Cash benefit for adjustment of a house 175 4,377,310 2,098.79
Cash benefit for adjustment of garage 1 21,384 1,425.59
Cash benefits TOTAL 207,111,396

Source: LSA&F Headquarters

Cash benefit for caringsithe only cash benefit for compensation which is not paid to the
natural person with severe health disability, but directly to his/her caretaker. The amount
depends on several factors. If the caretaker receives any of the pension benefits laid down by
law, the amount of benefit is determined as flat rate. If the caretaker does not receive any
pension benefit, the amount of benefit depends on the income of the person with severe health
disability (which is protected to the amount of 1.3 times of the sebsistminimum of one
adult person, respectively 3 times in case of a child). The number of persons with severe health
disability cared for and the range of caring have also an impact on the amount of the benefit.
The structure of granted cash benefit fairggis specified in more detail in the Table 3.23.
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Table 3.23 Overview of cash benefit for caring in deeper structure in 2010

Average Average amount

Cash benefit for caring monthly number of bene
of beneficiaries

1. natural person receiving pension benefit, whe
takes care of: 16,328 82.26
- one natural person with severe health disability 16,023 81.80
- more natural persons with severe health disabi 304 106.52

2. natural person not receiving any pension
benefits, who takes care of; 35,817 168.10

- whole day one natural person with sev
health disability 32,960 163.72

- whole day more natural persons with sev
health disability 1,487 217.49

- partially one natural personitiv severe healtl
disability 1,300 215.76

- partially more natural persons with seve
health disability 32 293.95

- in combination more natural persons w
severe health disability 39 291.56

3. natural person receiving the benefit by
transitional provision 3,788 88.50
TOTAL cash benefit for caring 55,933 137.65

Source LSA&F Headquarters

Whole dayi natural person with severe health disability does not attend a caring facility or
attends it for at most 20 hours per week

Partially i natural person wth severe health disability attends a caring facility for more than 20
hours per week

The data resultinfom a comparison ahe cashbenefits forcompensatioprovidedin 2010

with 2009are given in Tabl& . 2 4 . I n 2010, f207Admsillion weteaspehti ng t o ¢
on the cash benefits for c ompen a5 milion,in whi ch r e
comparison with 2009. The increase was caused mainly by enacting the payments of periodic

cash lenefits monthly in arrears with effect from 1 January 2009. This resulted in paying the

periodic cash benefits only in rare cases in 2009, which affected the total amount of spent

funds in 2009. The increase of spent funds was affected by the increaséer noim

beneficiaries of most of the cash benefits for compensation, as well as the valorisation of

amounts of the benefits.
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Table 3.24 Overview of number of beneficiaries and funds spent in cash benefits for
compensation ofseverehealth disability

Periodic cash benefits for compensation o

severe health disability

Average
monthly
number of

beneficiaries

Average
monthly
amount of
cash benefit,
U

Average
monthly
number of

beneficiariest

Average
monthly
amount of
cash
benef

Cash benefitdr personal assistance 6,945 344.22 6,599 337.09
Cash benefit for transport 2,581 83.53 2,480 81.81
Cash beneflt' for compensation of increa 153.841 28 41 144,884 27 32
expenses for:

- diet meals 48,463 19.56 44,693 18.86
- hygiene or wearing out fo_clothlng, 90,163 17.20 86,375 16.85
underwear, footwear and furnishings

- running of passenger vehicle 60,422 30.94 54,770 30.32
- care for specially trained dog 71 41.27 76 40.43
Cash benefit for caring 55,933 137.65 52,161 143.26

Lump-sum cash beefits for compensation

of severe health disability

Average
monthly
number of
beneficiaries

Average
monthly
amount of
cash benefit,
U

Average
monthly
number of
beneficiaries

Average
monthly
amount of
cash
benef

Cash benefit for purchase of an aid 229 1,033.49 194 981.42
Cash benefit for training of using an aid 4 535.44 2 656.69
Cash benefit for adjustment of an aid 1 897.53 3 663.15
Cash benefit for mending of an aid 29 301.05 22 302.52
Cash benefit for purchase of lifting device 39 8,752.82 27 8,085.0
Cas_h benefit for purchase of passen 141 6.645.04 121 6.637.73
vehicle

\(l:ear;c,izlebeneflt for adjustment of a passer 12 2489.64 9 2.644.12
Cash benefit for adjustment of a flat 79 2,328.55 77 2,587.67
Cash benefit for adjustment of a Iseu 175 2,098.79 151 2,270.51
Cash benefit for adjustment of garage 1 1,425.59 1 1,217.66
Cash benefits TOTAL 207,111,396 184,588,854

Source: LSA&F Headquarters

*In 2009, for the periodic cash benefits the average number of beneficiaries was caléudated

11 months

When comparing the average monthly number of beneficiaries of cash benefits for
compensation in 2009 and 2010, the largest increase was observed in relation to the cash
benefit for compensation of increased expenses (of 8,957 beneficianasjely the
compensation of increased expenses for running a passenger vehicle (5,652 beneficiaries),
compensation of increased expenses Hggiene or wearing out of clothing, underwear,

footwear and furnishings (3,788 beneficiaries) and compensationrefised expenses for diet

meals (3,770 beneficiariesfhe only exception was the compensation of increased expenses
for care for a specially trained dog, where the average monthly number of beneficiaries

decreased yeam-year by 5.

Theupward trendf the average monthiyumber ofrecipients ofcash benefifor personal
assistanceersists(a yearon-year increase b$46 beneficiaries)while the averagenonthly
range ofhoursof personal assistangeer beneficiaryremainedwithout significant changes
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The increase ahe average monthlgmount of thiscash benefitvas caused by the valorisation
of the benefitrate per hour of personal assistancéhe increase imverage monthlyumber of
beneficiariepersists alsdor the cash benefits focaring (a yar-on-year increase @,772).In
relation tothe average monthly amount cdish benefifor caring,a declineby aboutd 5. 6 1
wasrecorded It is assumethatthis declinewas influenced also ke duty toannually review

the incomeof naturalpersonswith severe healtdisability, whichaffects theamount ofcash
benefit for caring granted to an individual not receiving any pension berigfitausethis
incomehas increasethore than a set threshabd income protectiondespite thevalorisation

of the amount of caslvenefitfor caring, the paid amount of benefit declined in case of some
caretakersA slight increase othe average monthlpumber of beneficiariewas recorded also
for lump-sumcashbenefits for compensation, withxception of cash benefor adjustment of

an aid, wherea slight decrease was recordéebr the average amountsf lump-sum cash
benefits onlyslight changes were recorded

3.4.7 Social services

Social services in the Slovak republic are since 2009 provided in accordanckenitbt
No 448/2008 Coll. on social services and on amendment and supplement of the Act No
455/ 1991 Col I . on sole trade Dbusiness as amen
servicesodo). The Act on soci al stiens foripoodding r egul at e
social services, which are aimed to support social inclusion and meet the social needs of
persons in unfavourable social situation.

Social services specified by the Act on social services are provided by means of
professional, attendingnd other activities that the provider is obliged to provide or arrange in
case these activities are enumaratively specified for the services. Professional dctoities
advisory and social rehabilitation can be provided also separately, underdamns laid
down by the Act. The provider can provide also other activities beyond the Act to improve the
quality of social service. The social services are public services and are provided without
profit; however the Act on social services enables ategiging social services through sole
trade or entrepreneurship, i.e. based on profit.

The Act on social services divides the social services into several groups depending on the
nature of the unfavourable social situation or the target group for whiglatbelesigned:

- social services to ensure the necessary conditions to satisfy basic living needs

- social services to support families with children

- social services to deal with unfavourable social situation due to severe health disability, ill
health or reehing retirement age

- social services using telecommunication technologies

- support services

For the purpose of providing social services in case a natural person is reliant to aid of another
natural person, the Act on social services regulates medicaoara opinion activity, which
determines the dependence on the service.

The Act on social services regulates the providing of health care within the scope of
nursing care in selected social care facilities directly by nurses, i.e. employees of these
facilities, and also regulates the providing of social services in health care institution of in
patient care.

The Act on social services equalizes providers of social services for registration, no matter
whether they are public or private providers, since @ilegublic providers can provide social
services only if they are registered in the register of social service providers. A separate section
of the Act regulates the financing of private providers under fulfilling the conditions laid down
by the law. In ihancing, the private providers are distinguished by several criteria: 1) whether
they are nosprofit organisations and the providing of the social services was requested by a
municipality or a seHyoverning region and 2) whether they are business entim selected
types of social services, the municipality or a -gei¥erning region, depending on their
competence, is obliged to pay the private social service provider fundsagneed extent in
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form of cash benefit for reliance on aid of anothespe in amount set out in the appendix of
the Act on social services and cash benefit for operation, if they asked for performing the social
services.

The MLSA&F provides supervision of compliance with the act on social services and other
generally bindig legal regulations on providing social services. The MLSA&F also assesses
the quality of provided social services by qualitative and quantitative criteria (quality
standards) listed in the appendix of the Act. The Act on social services regulates also the
education in social services and the MLSA&F grants accreditation for performance of
education programmes in this field. Mdkvel community planning was introduced,
according to which the community plan of social services of the municipality must x dras
National priorities of social services development. The National priorities of social services
development by 2013 are:

- support of dwelling of the client in the natural environment by developing the field social
services

- development of ambulatory Gial services and social services in facilities with week stay

- improving the quality and humanisation of provided social services by reconstruction,
expansion, modernisation and building of social service facilities

- education of employees in social sergice

On 10 December 2010, the Act No 551/2010 Coll. amending and supplementing the Act on
social services was approved by the National council of the SR. The Act came into force on
1 March 2011. This amendment ensures the assertion of the right of a patsmi to choose
a social services provider without any associated limitations or consequences (e.g.
impossibility to finance a private or public provider directly chosen by the client). The aim of
the amendment is to ensure the enforceability of rights matural person to choose a social
services provider. 1t also harmonizes the cl aus:t
with the Constitution of the SR according to finding No 332/2010 Coll. of the Constitutional
Court of the SR, which aitbated onthe now o mpl i ance of part of the cl
and 3 d) of the Act on social services and the Constitution of the SR.

With respect to the implementation of the Act on social services in practice, the
municipalities, towns and seffoverning regions face several problems with financing,
especially in relation to the impact of the economic and financial crisis on their budgets. For
this reason, the government adopted several measures. One of them is signing the
Memorandum of cooperatidretween the government of the SR and the Association of Slovak
towns and municipalities in dealing with impacts of economic and financial crisis on the
Slovak society. One of the commitments of the government was to monitor the implementation
of the Act onsocial services and reimburse its impact to municipalities, towns and self
governing regions. In the period 202010, a total of 6 monitorings of implementation took
place. The costs of the new tasks arising from the Act on social services were raimbtinse
municipalitesandsef over ni ng regions i n MRBI2G5SH7aR0M O i n a t
December i n a3,869617.alhe MLE &K is hegofiating with the Ministry of
Finance on the next reimbursement for the second half of 2010.

In order to support the continuous and smooth provision of social services by public
providers (municipalities, towns), which founded the social service facilities after 1 July 2002
(i.e. after the decentralisation of social services to thegee#rnment), &t well as to support
the financing of private providers (who repeatedly presented their displeasure and pointed out
their inequality with the public providers) by the sgtiverning regions, the government
approved the proposal7,26®& 1l &@ilt t fou ma400,02% pamoua mt s
to selfgoverning regions for financing social services provided by f@igeoviders.
Statistical data on social services are at the time of processing the publication available only up
to 31 December 2009 (except of the data for private providers, which are listed for year 2010).
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Supervision of providing social services

Acc or di n gi 99 of thé AcON® 448/2008 Coll. on social services and on amendment
and supplement of Act No 455/1991 Calh sole trade business as amended, the supervision
of the providing of social services throughout the whole territory of thes $Rrried out by the
MLSA&F, particularly the compliance of the Act and generally binding legal regulations while
providing social services and the way of providing them, especially in terms of fundamental
human rights and liberties, contracting the sosiatvices provision, meeting obligations
arising from these contracts and carrying out the professional activities, for which the
accreditation was granted.

In 2010, the MLSA&F carried out supervision over the provision of social services in 8
social serwie providers (6 public and 2 private) and investigation of submissions and
complaints pointing to imperfections in the provision of social services in 29 entities providing
social services (13 public providers, 10 private providers and 6 urban/munidipaites).

Based on the findings, four suggestions pointing out violations of the Act were sent to the
prosecutords office and in one case the prosecut

Home care service

In 2009, the home care service was provided to 17,050 persons. In compaitis 2008
(similarly as in the previous year), there was a decrease by 2,017 persons. The decrease is
caused by a lack of funds in municipality budgeds,is constantlyannouncedby the
municipalities which showshe lack ofavailability of socialsewvices for relianindividuals

In 2009, the home care services were performed by 7,085 employees of municipalities and
towns. In comparison with 2008, this represents a decrease by 121 employees. Performance of
home care services is carried out using yhes of labour relations (employment relation,
contract on working activity, contract on work performance). The number of employees is
calculated to fultime equivalents.

For the provision of home care services, the municipalities spent in 2009 a total of
26, 503, 781, whi c 860,22% in @mparison awithe2@08, edestity a simaller
number of caretakers and persons cared for.

More statistical data is listed in Table 22 in the Appendix to Chapter 3.

Transport service

In 2009, the municipalitieand towns provided the transport service for 2 073 persons, which
represents an increase in comparison with 2008, when the service was provided for 1,415
persons. The municipalities spent a total of U
014,02 in comparison with 2008. More statistical data is listed in Table 23 in the Appendix to

Chapter 3.

Social service facilities

By 31 December 2009, the Slovak Republic had 5,424,925 inhabitants, of whom 35,104
inhabitants (0.65 %) were provided socialvesss in 803 social service facilities founded by
the municipality, segoverning region or a private provider. Letggm care social services
were provided to 32,547 clients in 685 facilities (facility for the elderly, social services home,
specialiseddcility, day care centre, assisted living facilities, rehabilitation centre, institutional
carefacilities).

In 2009, the overall capacity of social service facilities in the SR was 36,947, of which in
32,715 places all year care was provided (88.5%Y,0h places a week care was provided
(1.9%), in 2,202 places a day care was provided (6%) and in 1,313 places the care was
providedtemporarily (3.5%). Of the total capacity, up to 34,008 places (92%) provide long
term care social services.

The facilities fad a total of 35 104 inhabitants by the end of 2009. Of the total number,
25,794 were disabled persons (73.5%) 2n@45 were persons in retirement age (63 %). Of
the total number of inhabitants of the social service facilities, 14 457 were men (41 %)
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and20,647 women (59 %). LoAgrm care social services were provided to 32,547 (93 %) of
them.
Total expenditures of the facilities amounted
%) were spent on wages and compulsory social insurance. The rest of expenditures were spent
on goods and services, acquisition of ldagn assets and health cardweTexpenditures for
social services inlonger m care facilities reached the amo
accounts for 98 % of the total expenditures of all types of social service facilities.
More detailed statistical data (humber of social servicelitfasi and their capacity,
inhabitants of social service facilities, number of facilities by founder, expenditures of social
care facilities and employees of social care facilities), including a comparison with 2008, are
listed in Tables 228 and 31 in ta Appendix to Chapter 3.
The statistical data include the social service facilities, whose name was changed in
accordance with the Act on social services and since 1 January 2009 are no more considered to
be social service facilities, respectively whossmmeas wer e changed only (e.g.
homes and assisted living facilities for the elderly are since 1 January 2009 considered to be
facilities for the elderly).
Selected social service facilities which are not statistically monitored by the i&tist
Office of the SR, but they are data sources for sectoral reporting, report by 31 December 2009

503 pensionerds clubs, 94 pensioner6s canteens,
launderettes in the Slovak republic. The total current experd in these facilities in 2009
reached an amount of 0 5.4 millBon (see Tabl e 2¢

In 2009, a total of 1805 persons were enrolled to the waiting lists for providing care in
social service facilities, of which the larggsirt is accounted for by the facilities for elderly
(9,935) and social services homes (4,810). In comparison with 2008, the number of candidates
decreased by 2,686, which is caused by the fact that, according to the Act on social services,
the municipalites and selfjoverning regions were obliged to-assess the dependence of all
persons enrolled in the waiting lists for the aid of another person (see Table 30 in the Appendix
to Chapter 3).

Private social service providers

By 31 December 2010, a total 858 private providers provided social services, which

represents an increase by 83 providers in comparison with 2009. The private providers

provided social services for 30,219 clients, which is 1,761 more than in 2009. The total income

of private providera mo u n t5s8 ,t006 30 t housand a B8403thoesand.x pendi t ur

Accreditation to carry out professionalactivities and educational programmes

Since 1 January 2009, the MLSA&F grants accreditation for professional activities (specialised
socialadvisory and social rehabilitation) and educational programmes in accordance with the
Act on social servicesSincethe beginning of 200@ntil 31 December 2010 the MLSA&F
received 187 applications for accreditation. Of this number, 89 applicants asked for
professional activity accreditation and 98 for granting educational programme accreditation.
By 31 December 2010, 44 accreditation for professional services and 51 accreditations for
educational programmes were granted.

3.4.8 Subsidies to civil associabns, subsidies for supporting the development of
social care and social assistance and subsidies for humanitarian care in the
competence of the Ministry of Labour, Social Affairs and Family

According to A 1 of the Decreeof the Ministry of Labour, SocialAffairs and Family
No 29775/20041/1 from 5 December 2008n grantingsubsidies within the jurisdictioof the
Ministry of Labour, SocialAffairs and Familyasamended by the Decree tbfe Ministry of
Labour, Social Affairs and=amily No 23609/20081/1 from 26 November 200§hereinafter
o n | Dye cfir), eidl @ssociationgarrying onactivitiesaimed atthe social fieldwere granted
subsidiesn a total amount ofi 4 6 3o, s@pBo290 approved projects tiund reconditioning
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andrehabilitation staysndintegration stay$or personswith severe health disabilityo fund
social rehabilitation programsf persons with severe health disability, to fyodrnals and
irregular periodicalén the social fieldand to fundnembership in international organizatsin
the social field Unspentfundsin the amount ofi  4vZete returnedto the account ofhe
ministry on 31Decembe010.
Subsidies to support trdevelopment of social servicesd to supponneasures of social
and legal protection of children and social custodyc cor di ng to A 2 of t he
grantel i n a tot al amount of U 679,413 from the ci
01,782,328 from the capital transfers, to support 230 projects. These funds were drawn to
finance construction adjustments to overcome architectural barriers in thé¢ sewmige
facilities, facilities for social and legal protection of children and social custody, material and
technical equipment in these facilities, to support dwelling of the client in the natural
environment, to finance programmes aimed at dealing witig or other addiction and
measures of social and legal protection of children and social custodgentfundsin total
amount ofi 6 wdr@eaurnedo the account ahe ministry on 3Decembe010.

Subsidies fohumanitarian carewer e granted i n accordance with
tot al amount of 01,093,766, of which sesbsidies
t heir unf avourabl e soci al situation (0 76, 496) ,
extremecr i sis |ife situations (tragic event, fire)
mitigate the fl ood c onsresqounen ctehse (Sit 1Ni0OkOo8l,a5i4 1c)h i I
Medzil aborce was granted funds in total amount
award fAFrom children6és home to familyod.

Table 3.25 Granting subsidies in the competence of MLSA&F

Supported projects Received fun

Purpose of subsidies Index

2009 2010 Index 2009 2010  2010/200

2010/2009

9
- subsidies to civil association 91 a0 98.9 723,497 465,632 64.4

- subsidies to support

development of social service

and to support measures of 259 230 88.8 2,754,531 2,461,741 89.4
social and ledgprotection of

children and social custody

- subsidies for humanitarian

323 2,212 X 90,426 1,093,766 X
care (natural and legal persor

Source: The draft of final account for 2010

3.4.9European system of integated social protection statistics (ESSPROJ%
methodology)

Under the current Lisbon treaty, the EU member states and the Union as a whole are obliged to
emphasize full employment, social protection for all persons and the battle against social
exclusion whié defining and implementing their policies.

Due to monitoring the development of social protection in the EU member states, the
European Commission requires availability of current and detailed data and information on
systems, current state and developharsocial protection in the member states. One of the
basic tools for statistical monitoring of social protection isBEheopean system of integrated

" new ESSPROS legislation:
http://eurlex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2011:03290032:SK:PDF
http://eurlex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L.:2011:071:0004:0008:SK:PDF
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social protection statistics (ESSPRO'$ methodology). Starting in 2008 (reference year
2006), the EU meber states supply data according Earopean Parliamerand Council
Regulation No458/2007° on ESSPROS with two Commission implementing regulations No
1322/2007° and No 10/2008.

Internationally comparable data on income and expenditure on social protkgtieU
member states are available at the EUROSTAT webpagé’(B®) latest data are for 2008.

The statistical system ESSPROS consists of following modules: income and expenditure,
gualitative information, number of pension beneficiaries and net abbenefits.
Expenditures include social benefits, administrative costs and other costs depending on the
purpose of the social protection. Social protection includes all interventions from public or
private organisations, which aim to relieve households iadividuals from the burdens of
defined risks or needs provided that there is no simultaneous nor individual agreement.
The ESSPROS manual classifies the social benefits by the 8 following purposes:
- sickness/health care;
- invalidity;
- old age;
- survivors
- family/children;
- unemployment;
- housing;
- social exclusion.
Expenditures on social benefits (gros$) are entered without deducting taxes or other
compulsory fees paid by beneficiaries (e.g. social contributions).
Incomes of social protection programmesnclude social contributions (from employers,
employees, seémployed, voluntary payers), public administration contributions (payments
from state budget, regional and local ggvernance), transfers from other programmes and
other incomes.
In 2008, tke data on social protection income and expenditutiee SRwere monitored byhe
following social protection programmes:

Table 3.26 Social protection programmes

No Name of the programme No Name of the programme

1 Sickness insurance 12 Social service$ nqnprofit institutions serving
households and private sector

2 Pension insuranceterminated 13 Social insurancé armed forces and police

3 Unemployment insurance 14 Social discount fares

4  Health insurance 15 Social service$ self-governing regions

5  State social support 16 Guarantee insurance

6  State social assistance 17 Reserve fund of solidarity

7  Imputed benefit$ public sector 18 Old-age pension

8 Imputed benefit$ private sector 19 Invalidity pension

9 Social aid of selgovernment 20 Old-age pension saving

10 Accident insurance 21 Labour market policies

11 Supplementary pension insurance 22 Pension saving contributions

(Data in this Report are presented at the summary level)

18 http://epp.eurostat.ec.europa.eu/cache/ITY OFFPUBRAS)7-027/EN/KSRA-07-027-EN.PDF
19 http://eurlex.europa.ellLexUriServ/LexUriServ.do?uri=0J:L:2007:113:0003:0008:SK:PDF
20 hitp://eurlex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2007:294:0005:01: SK:HTML
2! hitp://eurlex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:L:2008:005:0003:01: SK:HTML
22 http://epp.eurostat.ec.europa.eu/portal/page/portal/social_protection/data/database

= http://epp.eurostat.ec.europa.eu/cache/ITY OFFRSESF09-102/EN/KSSF09-102EN.PDF

92


http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-RA-07-027/EN/KS-RA-07-027-EN.PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2007:113:0003:0008:SK:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2007:294:0005:01:SK:HTML
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2008:005:0003:01:SK:HTML%20
http://epp.eurostat.ec.europa.eu/portal/page/portal/social_protection/data/database
http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-SF-09-102/EN/KS-SF-09-102-EN.PDF

Repat on the Social Situation of the Population of the Slovak Republic for 2010

Graph 3.16 Structure of social protection incomes in the E¥Jin 2008
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EU member states have very different systems of financing social protection, depending on
whether they prefer insurance systems (57.5% of the total income at EU 27 level in 2008
consisted of social security contribut@)nor public financing (38.2% at EU 27 level). (See
previous graph and Tables 32 and 33 in the Appendix to Chapter 3).

In the Slovak Republic, the structure of social protection income was as follows: social
security contributions 67.6% (from employers 6, from employees 17.3%, from self
employed 3.8% and from voluntary payers 0.4%), public administration payments 25.8% and
other income 6.7% (including income from the state fund of assets).

The differences in financing between EU member states are cduysdustorical
development. The social security contributions comprised more than 70% of the whole social
protection income in Estonia (80.8%), Czech republic (79.4%) and Belgium (71.0%). In
Estonia, only a minute share of social protection income arosedrotected persons (1.0%).

In Slovenia, a significant share of social protection income comes from protected persons
(41.2%), even larger than the share of employers (28.1%), which affects the amount of gross
wage of employees.

The social security sysins are financed mostly from public administration payment in
Denmark (61.8%) and Ireland (54.1%).

#ey1s: Belgium (BE), Denmark (DK), Germany (DE), Greece (EL), Spain (ES), France (FR), Ireland (IE), Italy
(IT), Luxemburg (LU), Netherlands (NL), Austria (AT), Portugal (PT), Finland (FI), Sweden (SE) and United
Kingdom (UK).

EU27: EU15 extended to Bulgaria (BG), Czech Republic (CZ), Estonia (EE), Cyprus (CY), Latvia (LV), Lithuania
(LT), Hungary (HU), Malta (MT), Poland (PL), Romania (RO), Slovenia (Sl) and Slovakia (SK).

EAl6includes: BE, DE, EL, ES, FR, IE, ITW, NL, AT, PT, FI, CY, MT, Sl and SK.
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Graph 3.17 Gross social protection expenditures in PPS per capita, 2008
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The total gross expenditures on social protection (seequegraph and Table 32 in Appendix

to Chapter 3) in EU 27 reached 6,604 PPS per capita in 2008 (2,900 PPS per capita in
Slovakia) and 26.4% of GDP (16.0% in Slovakia). The differences between countries are to
some extent proportional to different levelsvedalth but they also reflect the differences in
demographic trends, social protection systems or unemployment rate and are affected also by
other social, institutional and economic factors.

Graph 3.18 Structure of social protection expenditures by purpas 2008
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In 2008, the structure of social protection expenditures in Slovakia was as follows: social
benefits comprised 96.8% (in breakdown by purpose: sickness/health care 31.5%, invalidity
8.7%, old age 36.0%, survivors 5.2%, fayfchildren 9.2%, unemployment 3.9%, housing and
social exclusion 2.3%), administrative costs 3.2% and other expenditures 0.01%.

Social benefits expenditures (see the previous graph) in pugiciseess/health care
reached 29.7% of all benefits in EAJ, whle the largest share was recorded in Ireland
(40.9%). Above average proportions in purposalidity in comparison with EU 27 (8.1%)
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were recorded in Denmark (15.2%) and Sweden (15.1%). An above average proportion in
purposefamily/childrenwas recordedn Luxemburg (19.8%), in purposenemploymenin

Spain (13.6%) and in purpokeusing and social exclusion Cyprus (10.6%) and Netherlands
(8.0%).

Graph 3.19 Tested social protection benefits (% of all social benefits), 2008

25,0%

o X e © %

20,0% 8 L &% 5 & S

' <°\| o o X N ™M ™ o ~

15,0% = =5 ISle =~ o = N

10\_| 1 CO\IO o o \c oY =)

X © — q 0 > X &o@ovloo

10,0% TSR o8 R~ 0 S S B R &

’ 6o S A e RN COl s &R

5.0% - ‘_!-(V')— S “_"Q’\.rﬁ fq —‘ q-:-\T

s ™~ O.“" N —I' .

0 O% T T I|_|I|_|I I'_|I T T T T T I|_|I'_|I|_|I T T T I|_|I T T T I|_|I|_|I 1
© W ONy WWwe N o - > — DDk dF JdF 0O X — Wy
<o OQDLIJ—(DUJLL—QB_I_JIEZ{QD. DL oS
w
SourceESTATESSPROS

In 2008, were 4.7% of all benefits in Slovakia were tested for income, respectively for the
amount of assets. The highest proportion of tested benefits was recorded in Ireland (25.2%)
and the lowest in Estonia (0.4%).

Graph 3.20 Pension expenditures, 2008
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The total gross expenditures on pensions (see the previous graph and Table 34 in the Appendix

to Chapter 3) in EU 27 reached 2,924 PPS per capita in 2008 (1,290 PPS per capita in

Sl ovaki a), G 2,551 per capita apricesimSlosaki@nt pri ce:
and 11.7% GDP (7.1% in Slovakia). The lowest expenditure in % GDP was recorded in Ireland

(6.0% GDP) with the youngest population in the EU and the highest expenditure was recorded

in Italy (15.0% GDP) with oldest population. The ditnces between EU member states

become more significant when pension expenditure is expressed in PPS per capita. The lowest
expen?isture in PPS per capita was recorded in Bulgaria (753) and the highest in Luxemburg

(5,765)".

BMore detailed data i s aviaoclalaséclriy expendityreiand income 2000 @ 8 AESSPROS
on webpage of the Statistical Office of the Slovak Repubttp://portal.statistics.sk/showdoc.do?docid=30299
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3.5 European Social Fund

Operational Programme Employment and Social Inclusion in programming period
20072013

Within the Operational Programme Employment and Social Inclusion (OP E&SI), support in

human sources development, increasing employment, increasing social inelodiauilding

capacitiesis provided in the programming period 262013. A global objective of the

programme is the increase of employment, decrease of unemployment, social inclusion and the

building of capacities. To achieve this objective, three main goaks setr

- increasing employment and adaptability and decreasing unemployment;

- strengthening integration of persons in danger of social exclusion or socially excluded and
support of reconciliation of work and family life;

- improving the quality of human sourcaisd human source management in public politics.

The main goals are aimed at prevention and dealing with the main problems in the labour
market. Their mutual synergy and continuity is included in 5 priority axes:

1 Support of employment growth

9 Support of soial inclusion

1 Support of employment, social inclusion and building capacities in the Bratislava self

governing region

9 Building capacities and improving the quality of public administration

I Technical assistance
The priority axes are elaborated to 11 measuTwo priority themes are applied within the
technical assistance measure.

The support is distributed via two targ&@envergenceind Regional competitiveness and
employmentbetween regions according to their economic performance. OP E&SI is an
operatimal programme financed by the European Social Fund (ESF) in a total amount of
01,037,413,623 The European community contribution represents an amount of
us881,801,578; t he s t1856&2,045.ulchgleenéntationoaf ©OP IE&QSIt e s
belongs to thelw@ibility period 1 January 20031 December 2015.

During the reported period the share of spending in the commitment represented 20.39%,
while the EU resources were contracted at the level of 73.73%.

Table 3.27Status of contraction and drawingby 31 Decenber 2010

Proportion Commitment Proportion
Programming %inggggergbb; el coril:]racted Drawing by 31 20072013 in el ﬁ]r?r\:\g ng
document : December 2010 current .
2010 commitment, ; . commitment,
% price: %
EU funds EU funds EU funds EU funds EU funds
OP E&SI 650,124,468.97 73.73 184,519,206.90 881,801,578 20.93
Source: Managing authority for OP E&SI/ ITMS
By 31 DecembeR010, 1 342 projects in a total contracted amountiof 6 32 warel | i on

carried out within OP E&SI (excluding Technical assistance projects). Of the total number of
projects, 55 were national (these are administered through the managing authority) and 1,34
were demandariented projects. Of these, 747 were administered by the intermediate body
Social Implementation Agency and 540 by the intermediate body Social Development Fund
(SDF).
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Table 3.28 Contraction status by OP E&SI priority axes

Number of supported projects

UeiE) e51e Amount of contracted
Priority axis all ocat pational Demand ¢ q ;
illion . oriented un S, u
mi projects .
projects
1. Support of employment 667.550 13 574 450.953
2. Social inclusion 220.941 4 535 100.930
3. Bratislava sé! 20.943 23 24 15.542
governing region
4. Building capacities 96.158 15 154 64.690
5. Technical assistance 31.816 23 0 24.189

Source: Managing authority for OP E&SI/ ITMS

Graph 3.21 Contraction status of demanebriented projects by selfgoverning regiors

ZS-GRi 124 projects " ;
106,628,2861 PSGRi 404 projects
136,706,782

B
_{ —

777 4 TSGR 88 projects
; 61,127,196)
BS-GRi 66 projects
NS-GRi 144projects
68,6332130

16,924,084)

Explanatory note: B&R 1 Bratislava seHgoverning region, T&R 1 Trnava seHgoverning
region, NSGR i Nitra selfgoverning region,TN-GR i T r e ndelfgaverning region, BSGR i
Bansk§ Belfgdvarning eegionZSGRT Gi | selhgaverning regionPSGRT7 Pr ego-v sel f
governing region, K&RT1 K o ¢ setigoverning region

In order to equalize the regional disparities and to supportctimepetition of projects

submitted within a particular region, three calls for derpaeinted projects were carried out,

aimed atreducing regional disparitie§The call DOP-SIA-2010/1.2/REGPO with regional

targeting to P@ov r e gi oDOP-SIA-2018/1.2(REGKE with regional targeting to

Kogi ce r egi onDORSIAG2010/h26REGBR Iwith regional targeting to Ba8sk
Bystrica region). Al l ocated funds -gowmingeach of
region.

OP E&SI contributes to improvement of life quality and social situation of the population

mainly through implementation of priority axis 2, particulasythe following measures:

2.1 Support of social inclusion of persons in dangersafial exclusion or socially
excluded through the developmenbf care serviceswith special attention to
marginalized Roma communities

2.2 Support of creation of equal opphmities in access to labour market and support of
integration of disadvantaged groups to the labour market with special attention to
marginalized Roma communities

2.3 Support of reconciliation of work and family life
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The measures are pursued mostly thfoaalls for applications for nerecurring grants, which

are announced by the SDF as an intermediate body and are aimeéithiaiting social
exclusion, social work in fiel&aind support of unemployed persons and socially excluded
persons, mostly living imarginalized and disadvantaged communitielse performance of
social work in fieldcan be considered as a substantial supported activity for the target group of
marginalized Roma communities.

Table 3.29 Overview of calls announced by SDF in 2010 withihe priority axis 2

Date of Number of Number of Number of
Amount of ' h
conclusion submitted supported contracted
allocated funds AL _ _
of the call  applications projects projects
OP E&SIi SDF )
i 2010/2.3/01 1,000,000 7.6.2010 75 31 0
OP E&SIi SDF N
i 2010/21/02 8,037,000 28.2.2011 0 0 0
OP E&SI- SDF
OP E&SIi SDF
-2010/2.2/04 8,000,000 31.3.2011 0 0 0

Source: SDF as an intermediate body under the managing authority

* in the process of contracting
** in the process of formal control and expert evaluation

Running calls OP ZagtSR2010/2.1/03 and OP Za$SR2010/2.2/04 are intended for
applicants within the approved Local strategies of complex approach and were announced on
11 November 2010. The call OP ZaS$3R2010/2.1/03 was cancelled on 6 May 2011, after
consultation with the Office of Government Plenipotentiary for Roma Communities and will
be replaced by a national project. The aim of cancellation of the call was to improve the
process of implementation dfié activities and the quality of provided services for persons in
the target groups.

The Local strategies of complex approammnsists of 5 projects of several operational
programmes which by the synergy effect cover the field of reconstruction ardinguil
infrastructure, education, employment, health, development of competitiveness and
environment of marginalized Roma communities.

The majority population will also be a target group and the projects will deal with the
relationship of minorites andé¢h maj ori ty. For this element, U 20C
Operational Programmes. The coordinator and the authority which announced the call for

Local strategies of complex approach in December 2008 was the Office of Government
Plenipotentiary foRoma Communities. Within the priority axis r@easure 2.2, realisation of

one so called mirror national project was initiated in the reporting period. The following table

provides its description and state of implementation.
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Table 3.30 National Programne Strategy of active ageing

Recipient: Education Centre of the MLSA&F
Name of the project: Strategy of active ageing
ITMS code of the project: 27120230107 (SVK) / 27130230009 (BSK)
Execution time froro: 07/2010i 06/2013
Elaboraion of:

sociceconomic analysis of the demographic development in the SI
Republic, with special attention given to age grouf685
forecast of labour supply in the Slovak Republic by 2020;
analysis of motivation and demotivation of input factorgemsgon in
employment of elderly within the current legislation and policy of the
with formulation of recommendations of legislative amendments and p
for the SR to enhance the participation of elderly in the labour market;
analysis of exogenous arghdogenous factors affecting participation
Aim of the project: elderly in the labour market;
representative empirical research (in the economically active popul
employers and other stakeholders) of attitudes and opinions on active
and old age;
recommendatiorof tools for change of attitudes and opinions on ac
ageing based on the results of the empirical research;
Strategy of active ageing, Action plan for fulfilment of the Strategy
active ageing;
implementation of Action plan and modification propodalsthe Strategy
of active ageing.
Number of persons in the target group involved in the supported proje
total: 180/0. Number of created monitoring €yss, prepared analysi
researches, strategies, evaluations in the field of social inclusion: 8/0
Number of measures aimed at prevention and elimination of discrimin
and reconciliation of work and family life: 4/0
Necesary postpone occurred in implementation of main activities of
project, since there were substantial changes in the project and budge
(cancelation of experts). Consequently to this fact, the procurement f
supplier of major activities currég takes place.

Cumulated state of fulfilment o
the indicators by 31 Decembt
2010 (planned value/reache
value)

Project implementation so far

By 31 December 2010, within the priority axisi Zulfilment of physical indicatorshe following
values of result indicators (neaero values) were reported:

Number of supported projects: 28

Number of persons involved in the supponpedjects: 150 239
Number of successfully supported persons: 483

Number of jobs created: 257

Longterm unemployment rate: 8°8

More detailed data is contained in the Table 35 in the Appendix to Chapter 3.

% More detailed information on implementation of OP E&SI is available in the Annual repestatesf.gov.skunder
Management, monitoring, control, implementation.
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4. STANDARD OF LIVING A ND SOCIAL COHESION
4.1Incomes and expenditures of private households

Data on household income and expenditamresobtained byhe Statistical Office througthe family
accounts statistics, which, unlike the national accouimsludes only revenues and expenses
associated with prading housekeeping and personal needh®household members.

In 201Q a yearon-yeardeclineof the net financial incomesand alsoof expendituref private
householdsvas noticed The net financialincome perhousehold membedecreasedominally by
2.7%in comparison witl2009to i 3 4 dnd tBefet financialexpenditure penousehold membday
0.6% tou 304.82 Taking thedevelopment of consumer pricego accountthe net monthly income
perhousehold membavasreally lower by3.6%andthe netmonthly expendituréy 1.5%

Table4. 1 Net financi al i ncomes and expenditur e
. Index 2009/2008 Index 2010/2009
Indicator 2009 200 ——F —i————
nominal real nominal real
Net mont hly i 35061 340.99 99.7 98.1 97.3 96.4
Net mont hly e 30662 304.82 944 92.9 994 98.5

Source: SO SR, Slovstat, refined preliminary estimates according to family accounts statistics

The volume ofexpendituresdroppedyearon-yearin more tham half of the aggregategroups.The
highest decreaseoncernedhe expendituresn transport,hotels cafes and restaurants, goakst and
telecommunicationsOn the contrary, the highest increaseoncernedspending on healthcaralcohol
and tobaccoeducationand recreation and culturén absolute termsexpenditures ortransport ad
other netexpenditurescontributed the most téhe decrease A substantial part of expenditures
comprised the »penditures onfood and noralcoholic beverageg22.1%) and housing, water,
electricity, gas and other fue(20.5%)

Table 4.2 Structure of ret financial expenditures of private households

per month per person in G4, at current
_ 2010 Indices Prog,z;“"”
Indicator Q42010 2010
Q4 year Q42009 2009 2009 2010
Total net financial expenditures 318.65 304.82 97.8 99.4 100.0 100.0
In which
Food and noralcoholic beverages 70.44 67.35 102.3 1023 215 221
Alcoholic beverages and tobacco 9.28 9.04 103.2 109.8 2.7 3.0
Clothing and footwear 21.77 16.11 97.6 97.3 54 5.3

Housing, water, electricity, gas and other fuels 60.92 62.56 96.3 102.0 20.0 205
Furnishings, household equipment and routine 15.43 13.01 99.5 95.7 44 4.3

Health 8.76 9.19 98.1 1105 2.7 3.0
Transport 2426 21.32 111.7 908 7.7 7.0
Post and telecommunication 16.27 15.88 94.4 944 55 5.2
Recreation and culture 2000 2185 112.8 1064 6.7 7.2
Education 1.36 1.61 69.4 108.8 0.5 0.5
Hotels, caf® and resta 1519 1452 93.6 93.0 51 4.8
Miscellaneous goods and services 19.94 19.07 91.7 95.7 6.5 6.3
Other net expenditures 35.02 33.32 84.7 954 114 10.9

Sour@: SO SR, Slovstat, refined preliminary estimates according to family accounts statistics
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4.2 Poverty and social exclusion

In Slovakia, the ranitoring of povertyand social exclusiois implemented irthe context othe Open
Method of Coordination (her@iafter only 'OMC"). The OMCwas createdat the European Union
level for the jointhandling of theMember states the fight againspoverty and social exclusio®@ne

of the keystrategicobjectives of the Elis to reduce povertgubstantiallyandcontinueto pursuehis

goalevenby 2020".

To measureprogressin achievingstrategic objectivegsimed at reducing povertsgnd social
exclusion, especially forcrossnational comparisonsin achievement the objectivesgertain joint
indicatorshave been approvetihese arealledLeakenindicators Theyhave been further developed
and are novealledindicatorsof social inclusiorof theOMC.

The neasuringof poverty and social exclusion is carried out primarily on the basis of the
harmonized EU SIL€& survey on ikome and living conditions. This is the main source, on the basis
of which not onlythe income indicators are calculatéslich agherisk of poverty ratg but also the
indicators for more complex assessment of poverty and social exc{gsiras matedl deprivation
or a new group of indicators to measure the risk of poverty and social exclusion. This group of
indicators, i.etherisk of poverty rat€, material deprivatiofi and very low work intensity definethe
group of people who live at risk of perty and social exclusion, i.e. people with low income and/or
those who cannot afford any of the critical needs for their lives, and/or living in families where nobody
works, or works only occasionally (low work intensity).

In 2009 1,060.77thousand pesonswereat risk of povertyand social exclusiarThis is19.6%
of the total populationDetailedbreakdown of thigiroupcan be seeon theGraph4.1, which shows
the composition of the targeroupfor the above mentionetthree indicatorsin comparisorwith the
same period of previous ye@008- 20.6%) the value afroupingindicatorsfell by 1 pp.

Graph 4.1 Share of people in the risk of poverty and social exclusion, 2009

Risk of povertyrate
Material deprivation
Low work intensity

Source: EU SILC 200¢

Thepoverty liné? was establishetb characterze thepoor populationin the societyThe poverty line
helps to express th@oportion ofthe population livingn poverty It is arelative poverty line which
measureshe extent to whiclouseholdundsfall below themedianincome linein the society This

27 Extricate at least 20million people from the risk of povertgt aocial exclusion by 2020

2 The first statistical survey was put into practice in Slovakia in 2005 and currently accessible results come from the fifth
survey from 2009

291t expresses thproportion of people livingpelow the poverty lind.e. below 6@ of median equivalerdisposablgafter

social transfersihcome of allresidents

%0 |t expresseghe proportion of peoplevho cannot affordd of 9 items characterizingeconomic burderand consumer
durables such asarrearsin respect ofitems rent aml mortgage electricity, hire-purchaseand other loansthe ability to
maintainadequatevarmthat home householt abilityto faceunexpected expenseke abilityto affordto payannuallyone
weekholidayaway from homethe ability toafford a mealwith meat, chickerfish orvegetariarequivalentevery other day
or household equipment wittolour TV, washing machinecar orphone.

311t expresses the share of people a@&@ living in households, where adults worked less tP@ioof total time duringhe
previous year

32poverty line ixpressed a@80% of mediarequivalent disposable incortafter social transfers)
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indicatorexpresses thask of poverty andlepends osociceconomicdevelopment of societiy the
particular country.

According to the latesEU SILC 2009, therisk of poverty ratein the Slovak Republic was
11.0% (men10.1%, womerl18%), which is below the EU averag€16.3%. When comparing
individual countries of th€eU27, Slovak Republic belong® the group ofcountrieswith the lowest
risk of poverty seethe following graph.

Graph 4.2 Risk of poverty rate across the EU, 2009
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In comparisorwith previous yearshere was a substantidécline inthe risk of poverty ratéGraph

4.2), in comparison with 2009y 2.3pp what represents a positive developmaisbin response to
development in the econonsituation in the couotry. The yearon-yearcomparisorwith 2008shows

aminimal differencein the value®f the risk of poverty ratéincrease 00.1 pp)
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Graph 4.3 The development of the risk of poverty rate in Slovakia (2068009)
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The setting of the social protection systemnd its expenditures(i.e. social transfersncluding
pensiony play an mportant rolein reducingthe risk of povertyIn case of not paying theocial
transfers(excluding pensions therisk of poverty ratevould increag by 6.1pp (17.1% and if not
paying the social transfeficluding pensions the risk of poverty rate woulthcreaseby 24.9pp
(35.9%).

The poverty line {ndividual) hadan upward trend@lso due tothe growth of total incomes The

comparison icaptuedin Table4.3. It is evidentthat the increasi the poverty linein 2009(4 2 8 3 .

compared t®®008 was5.6% (i 2 &)8Compared to 20060 1 8 e pbverty line increaseday
50.8%. Despite thisthe proportiorof persons below this lin@asdeclining, andin the last three years
of the surveyit has remainedirtually unchanged

Table 4.3 Poverty linei household of an individual

EU SILC EU SILC EU SILC EU SILC EU SILC
2005 2006 2007 2008 2009

Year i 2,256.1 2547.1 2944 .4 3,223.5 3,402.6
Mont h 188.0 212.3 2453 268.6 283.6

Source: SO SR

Using apoverty lineanchoredn time*, it is possibleto capture thaspect ofbsolute povertyDue to
the use of this indicatptherisk of poverty ratelecreasetb 2.4%(men- 2.6%and women 2.3%)in
2009 A significant decreaseasnoticedalso in the casef one of theiskiestgroups,namelychildren
underl17 yearswhere therisk of poverty ratén this casaeached.5% For olderpeople65+ it was
0.4% (men- 0.2%and women 0.6%) By meansof thisindicator, theimprovementof the standard of
living of the populatiorcan be monitored in connection witieeconomic growttof the country.

#Calculated by conversion rate 10G=30.126 SK
34 Risk of poverty rate anchored in time is defined as percentage of people living undevefty line calculated in 2005,
which is modified with inflation.
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According to the latesturvey(EU SILC 2009) in Slovakia3.6% of the population hadncome of
lessthan 406 of median equivalertisposable income, 6.8%f the populationhadless than 5% of
median equivalentlisposable incomeand 16.3% of theoopulationhad less than70% of median
equivalentdisposable incomd he situatiorhaschangedyearon-yearwith a slight increase igalues
for 40%and50% of mediarequivalent disposable inconamd a decline ivalue for70% of median
equivalent disposable income

In the EUSILC data of 2008the relative drop in median income at risk of poverty grew on the
yearonyear basis by 5.1 pp to/32%, which means that the median income of people at risk of
poverty represents a lower percentagehefrisk of poverty line (the income fell from almost 82% to
less than 77%) anthe poverty has deepened, respectively intensifidatil 2008, the intesity of
povertyhas beemlecreamg according to thisndicator Thedata from 200%$how that ithas increased,
although not to the level of 2005 (23.5% in the EU SILC 2005). It is obvious that the distance of the
income of poor fronthe poverty line incrased, which represents a slight deterioration in the income
situation of the population.

For the measuremendf income inequalityover the lastreporting period the 20% of the
populationwith the highest incomesceived3.6 timesmore incomehanthe 20% of the population
with the lowest incomesCompared with the previousurvey EU SILC 2008) the value of the
indicatorrosein Slovakiaby 0.2pp. NeverthelessSlovakia isstill below the EU27 averagd.Q). The
most vulnerableage groupin terms ofincome povertyare childrenof age0-17 (16.8%) and also
young peopleof agel8-24 (13.36). The lowestrisk of povertyis in the age groupf 5564 (6.1%).
When comparinghe last twosurveys there was alight increase imisk of povertyrateof childrenof
age0-17 (by 0.1pp), while in the group offoung peopléherewasmore considerablmcrease (byl.4
pp). Theincrease occurredven in the casef elderly peopleaged65 and overfrom 9.9%to 10.8%

(by 0.9pp).

In Slovakiathe poverty risor childrenof age0-15is beingmeasuredThe resultor 2009show
that 17.0% of childrenin this age were in the risk of poverty This is an increase d.7 pp in
comparison with theurveyin 2008.The risk ofchild poverty is relatedhainly totheincome sitation
of families, namely thdwouseholds withmultiple children.In terms ofglobal assessmentt is clear
thatchanges are occurring population structuren relation to theisk of poverty.

For childrenof age0-17, also another relation can lobsewed namelythe presentage population

living in jobless household€omparingthe situationwith the previous yeaiin this age grouphe

indicator valudell from 8.8% t08.4%i.e. by 0.2pp. The results were obtaindém the Labour Force
Survey
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Graph 4.4 Age structure of the risk of poverty rate (2009)
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The following household types airethe greatestisk of poverty families withthree or more children
(27.999, individuals 65+ (26.2%)andsingle parents witlat leastone dild (23.0%). In comparison
with the previousyear, there was an increase liisk of poverty amongingle parents(by 2.1 pp) and
alsoa significantincrease irthe risk of povertyatefor individuals65 +(by 4.3pp).In contrast, irthe
case of familiesvith three or more childretine risk of poverty ratdecreasedby 5.4pp).

Graph 4.5 Comparison of risk of poverty rate by the type of household (2008 and 2009)

2 adults, 3+ childrer f—
individual, 65+
individual
individual, <65 rokov
1 parent, at least 1 chil
households with childrer
total
2 adults, 2 children
2 adults, 1 child
households without childrel
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Source: SO SR, UDB 2008 and 2009
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According to the EU SILC 2009, the monitorinfithe povety risk ratein relation to theeconomic
activity indicated thatthe highestrisk of povertyin Slovakiaconcernedthe unemployed 48.6%
(increasdrom 2008 by5.2 pp). Of this group, menwere moreat risk (55, 7%) than womer(42.24%).
In the case obempbyed, 5.2 were at risk of poverty which represents a decredsg 0.6 pp in
comparison withthe previous yeaif we monitor the work intensity®, the risk of povertyincreases
with lower work intensityof household memberi the case ohouseholds witldependent children,
with increasinghe number ofpeople dependeiin household incoméhe risk ofpovertyincreasesin
the case ofow work intensityas one of théndicatorsfor definingthe number opeopleat risk of
poverty and social exclusioffin this caseWI <0.2), there wasa yearon-year increaseby 0.2 pp.
Furthercomparisons ar® be foundn Table2 inthe Appendixto Chapter 4.

These measurements and evaluations of indicators are based on iMeaseement ofthe
absolute poverty can msed on the measurementtud lack of material goods, financial difficulties
and the inability of people to live a decent life in the studied population. To measure these
shortcomingsa new methodologypased orthe "material deprivationihdicator is sed. Unlike setting
the rate of material deprivation, whichapart of the clusteof indicators for setting the target group,
whether at EU or national levah the previous periods a person was considered to be materially
deprived if he or she cannafford at least3 of 9 items in the first two dimensions (economic burden
and consumer durables). Specifically, the iteres arrearsconcerningent and mortgage, electricity,
hire-purchase and other loans, the ability to maintain adequate warmth at tiemability of
households to face unexpected expenses, the ability to affondweek holiday away from home
annually the ability to afford meal with meat, chicken, fishwith avegetarian equivalent every other
day, household equipment with cololivV, washing machine, car or phone. Based on this statement
24.5% of the population were materially deprivied 2009 and 27.8%in 2008. When using a
methodology where personcannot affordat least4 of the 9 specified items, 11.1% of population
were mataally deprivedin 2009and 11.8%n 2008.

% .e. the sum of the months in which household members in economically active age were working and. It is expressed as a
percentage of the total sum of all months during which membérsusieholds in economically active age could theoretically
work.
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National indicators of poverty and social exclusion

Sincethe common indicators do not reflect all the specifics in some areas at the national level, the
need to set national indicators of poverty and soei@lusion arose. National indicators monitor
particularly the objectives defined at the national level, relating to the strategy for social inclusion (the
National Action Plan on Social Inclusion 262810), focusing on vulnerable groups at risk of poverty
and social exclusion in Slovakia. National indicators cover a relatively large number of different
aspects of poverty and social exclusidie indicators reflecthe income poverty combined with
aspects of material deprivation, social exclusion, rel&tedifferent dimensions of social life, etc.
More data are summarized in Tablenthe Appendixto Chapter 4.

Both at EU and national level, the Slovak Republic has set a national target to reduce poverty and
social exclusion with a view to 20¥0with ddining the target group on the basis of the
abovementioned group of three indicators (risk of poverty, material deprivation and very low work
intensity).

Indicators targeted to the children's population

Most of the national indicators redat to the children's population (for which data were
available) showed a sligiitnegative trenaluring themonitoredperiod. The rate of extreme poverty
among childrenincreased (the raterefers to a combination of income poverty and material
deprivatior). Some of théndicators are indirectly related to educatioheTindicatorof the number of
childcare facilitiesper child aged3-5 deceasedslightly. So did theindicator of the attendance of
children aged 3 in kindergarten®. A strong indication of the improvingtsation of child population
(i.e., of reducing the extent of the population at rigk)given bythe decrease in the proportion of
children under the age of 17 in jobless househdamtrariwise,the proportion of children in the
bottom quintile in thedtal number of children increased.

Table 4.4 Indicators targeted to the childres population

Indicator Development of values

Increaseof the share froml.8 % (EU SILC 2008) to 6.

Childrens extreme poverty rate % (EU SILC 2009)

Proportion of childra in the bottomquintile

of incomedistributionin the total numbeof Increase of the share fron26.7 % (EU SILC 2008) tq

28.0 % (EU SILC 2009)

children
Number ofchild care facilitiesaccounted for Decreasein the number from 8.1 in 20080 17.8 in
preschoolers 2009

04 i 04 i
Children living injobless households E)Oeggease of the share fron8.6 % in 2008 to 8.4 % ir
Attendance of children aged3-5 yearsin Decreaseof the share fron71.7 % in 2008 to 71.2 i
kindergarten 2009

Source: Monitoring report @11

Indicators targeted to the young people

Two indicators targeted at young people concernedvith their participation in the labour market.
There was both a positive and negative development. Negative developments occurred in the
employment of youngraduates of elementary and secondary schools up to 21 yeatise Epecific
disadvantaged group of young people from children's hpthessuccess rate of young adults who

36 Extricate at least 170 thousand people from the risk of poverty and social exclusion by 2020

57 Extreme poverty rate of children covers the most specific cases of the shortage andalyptiteslosely defined group of
children aged Q5. It is defined as the proportion of children beneath the poverty line and in material deprivation on the total
number of poor children. In this case, material deprivation occurs when a household hk@sablé&ast three of the five
adverse housing conditions or does not have three of the four consumer durables.

38 Share of children in kindergartens in the total number of children in that age

%% The indicatoris one of thecommon indicator®f social inclsion and has already beanentionedalsoin the overall
assessmerf the populatiord-17 at EU level.
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have left children's homes between 2008 and 2008dsed The proportion of lie births to young
mothers between 2008 and 2009 slightly chan@ehcerningthe first two indicatorsfinancial and
economic crisidiad a negative impact

Table 4.5 Indicators targeted to young people

Indicator Development of values

Unemployment ratef young people up tc Increaseof the share of young people frd6.9 % in
21 years primary and secondary scho the fourth quarter 2008 to 44.9 % in the fourth qua
graduatesvith completededucation 2009

The success ratef young adults leaving Decreaseof the share frord5.6 % in 2008 to 36.0 9
childrerjs homein the labour market in 2009

The proportion oflive births to young Decreaseof the share from 2.5 % in 2008 to 2.2 %
mothers 2009

Source: Monitoring report 2011

Indicators targeted to th disadvantaged on the labour market

The rext observed group ardme indicators targeted to disadvantaged in the labour market. The
proportion of unemployed early school leavdesreasethetween 2008 and 200% the case of "very
longterm unemployment® therealsowas adecline in the share of long term unemployed on the total
number of unemployed between 2008 and 2009. This decline was, hpeaassd by the rise dfie

total unemployment rate. Positive shift took platso concerninghe incidenceof poverty among
workers, where a slight decreasasaobservedhile comparing the last two years.

Table 4.6 Indicators targeted to the disadvantaged on the labour market

Indicator Development of values

Unemployed persons without complet Decreaseof the share fron6.3 % in 2008 to 4.7

primary educton % in 2009

The proportion of very longterm Decreaseof the share fron31.7 % in the fourth

unemploymenin unemployment quarter 2008 to 22.1 % in the fourth quarter 20(
: Decrease of the share from5.6 % (EU SILC

Risk of poverty rate of workets 2008) 10 5.2 % (EU SILC 2009)

Source: Monitoring report, 2011

Indicators targeted primarily to the adult population

In the case of monitoring of the adult population (aget),i8e indicators were targeted twetaccess

to health care and social services (shelters). In the case of access to health care it was the identification
of persons who have not received medical or dental examination becaut fiolancial or
geographical inaccessibility. The proportiohthese adults in the total number of persons who have

not undergonea medical or dental examination has reduced-gearear.Negativedevelopments can

be seen in the capacity of shelters for the homeless when the capacity of shelters decreased from 3.4
per 10,000 inhabitants in 2008 to 2.8 pd),A00 inhabitants in 2009.

“0if the duration of evidence in the register is more than 24 months
1 The indicatoris one of thecommon indicator®f social inclusion andvas mentioné in the monitoring of the risk of
povertyfor workers
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Table 4.7 Indicators targeted to the adult population

Indicator Development of values

The rate ohonavailability of medical Decreaseof the share fron25.3 % (EUSILC
/ dentalexaminations 2008) to 20.1 % (EU SILC 2009)
Decrease of the number fron3.4 per 0,000
Capacity of the shelters inhabitants in 2008 to 2.8 peN,000 inhabitants
in 2009

Source: Monitoring report 2011

Indicators targeted to the incidence of poverty, deprivatiand social exclusion in the whole
population

In addition to specific target groups defined by age (children, young people), combination of
handicaps (adultshomeless people, people who have difficult access to health care), or relation to the
labour maket in the configuration of the national indicatdigerealsoareindicators which pgaclose
attention to various dimensions of poverty and social exclusion in the whole population. Two of these
indicators are related to income poverty and three to hgusbnditions. Within the frame of
indicators configurationthe extreme income poveffywas monitoredA slight increasavas noticed

in the observegopulation.This was similar with respect to téher monetary indicator applied to the
entire populatia, which is the depth of poverty. The difference between the median equivalent income
of poor people and poverty line increased significantly from 18.1% of the poverty line to £318%

the area of housin@ negative shift has been observed in the gadfi@ll three indicators. The share

of households facing cuts in the quality of internal and external characteristics of the dwelling
increased There wasalso anincrease in the proportion of households that have arrears related to
housing The proporlibn of households for which the fees for housing became a great financial burden
also significantly increased.

Table 4.8Indicators targeted tothe incidence of poverty deprivation and social exclusiorin the
whole population

Indicator Development of valies

The proportion of people in extreme incor Decreaseof the share from 1.8 % (E
poverty SILC 2008) to 2.1 % (EU SILC 2009)

Increase from18.1 % (EU SILC 2008) tc
23.2 % ( EU SILC 2009)

Decreaseof the sharefrom14.5 % (EU
SILC 2008) to 18.2 % (EU SILC 2009)

The proportion of households for whiclt Increase of the share from 6.1 % (E

Depth of poverty

Adversehousing conditions

housingis a financial burden SILC 2008) to 7.5 % (EU SILC 2009)
Proportion of households with housir Increase of the share from 4.1 % (E
related arrears SILC 2008) to 12.2 % (EU SILC 2009)

Other context indicators

As the following tableshows a positivetrendcan beseenin the developmendf all three indicators
related toconsumer spending. Between 2008 and 2@B8 poportion of lowincome household
expenditures on foodecreased, adid the cumulative proportion of expenditures on food and housing

to consumer spending. Moreover, the difference between the proportions of food expenditure of
households on opposite endsthe income distributiomleclined The disparity in spending on food

“Unlike the indicator AExtreme children's povertyfi which ¢
tracks the number of people with equivalent disposable income under sighyficavered level of standard risk of poverty

ratei 30% of median equivalent income in the country

It is the indicator from the set of common indicators of social inclusion of the OMC. It was analyzed in the context of
monitoring income poverty andsitntensity.
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decreasedbut the overall income inequality, measured as the ratio of income in the upper and lower
quintile, increased.

Table 4.9 Context indicators

Indicator Development of values

The proportion of low-income household
expenditureon food in total consumption
expenditure

Decreaseof the share fron31.0 % in
2008 to 29.6 % in 2009

Decreasdrom 0.12 in 2008 t®.06 in

Inequalityin expenditure oood 2009

The proportion of low-income household
expenditureon food andhousing from the
total consumptiomxpenditure

Decreaseof the share fron68.5 % in
2008 to 65.9 % in 2009

Distribution of income - earningsratio of Increase of the ratio fron3.4 (BJ
upper and lower quintil€s80/S20) SILC 2008) to 3.6 (EU SILC 2009)

4.3 Summary findings on the state ofgender equalityin Slovakiain 2010*

Gender imbalance in setting of the economic, political and social institutions entailed that the impact
of financial, economic and debt crisislpnleeperdthe already discriminatory setting of society for
women.

With the ongoing decline in employment rates of women and men in, #dumber of
underemployed personmicreasedalsa In 2010 the deterioration of the situation in both
employment and unemployment of women and men continuedvith a more intense impact on
men. In many rates men are getting closer to the already poor situation of women. Gender
differences diminished not due to the improving situation of women, but due to the deterictiag
situation of men.The gender pay gap is maintained athe level of 20 24% in 2010.By the end of
the year 2010theaverage amount of monthly pensionformeasit 400, f or women
have grown over the years for both men and worHewever,for menthey have growmuch faster.
Female pensionedsncome wasl6.8% lowerthan theincomeof male pensioners 2009, butit was
already 21.3%ower in 2010.1n case of loss of partner's income or pensiorvomen and their
children fall significantly more often in the social networks than men in the same situation.

The arrent state of the representation of women in top political bodies of thes &R
symptom of the continuing political marginalization of women. With the exception of female
representatives in European Parliament representing Slovakia, the proportion of women in elected
bodies at national, regional and local level is hardly reaching d08.paricipation of womenis
similarly smallin management and decision making in all spheres of public life. The proportion of
femalerectors members of the bank boards or the Constitutional Court board does not exceed 25%.
Female entrepreneurs and leading manags formed a 221 36% sharein Slovakia during the last
5 years which corresponds approximately to the EU27 average. Meanwhile, the benefits of the
presence of women in manageméntconfirmed, as are thmulti-dimensional benefits of gender
diversity in maagement. Gender hierarchy is kept also in the arestiehce and research when
female professonsereonly 22% of all professors in 2010.

Following the Program statements for the years 2012014 a fundamental reform of the
advisory bodies of the &ak Government was carried odthe goal of this ido streamline the
institutional mechanisms for protection and support of the human rights. The issue of gender equality
and equal opportunities has been strengthened by establishing the Governmerit fGotthwnan
Rights, Minorities and Gender Equality and by the creation of Human Rights and Equal Treatment
Section at the Government Office of the SR. So far, the existing advisory bodies on human rights,
elimination of discrimination and civil society ddepment have been transformédo a new

*sSummary report on the state of gender equality in Slovakia in: 2010
http://www.rokovania.sk/Rokovanie.aspx/BodRokovaniaDetail?idMaterial=19478
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Government Council committeend will have a representative at the Council, who will represent a
group of concerned individuals (Gender Equality Committee).

The fundamental documents of the Government of the @Rtrer National Gender Equality
Strategy for the years 2009 2013 and theNational Action Plan on Gender Equality for 2010-

2013 By the Resolution No 272/2009 on the National Strategy on Gender Equality for 2003

the commitment to integrate gendenainstreaming (gender perspective) in developing and
implementing strategic and conceptual documeras confirmed by the Government. An integrated
approach to gender equality mainstreams the gender equality to the hearth of all -themision
activitiesfrom definition of policies, adoption of legislation, resource allocation and implementation
and monitoring of the time plan of fulfilment of programs and measures. In the National Action Plan
on Gender Equality for the years 201@013 gender inequal#s were identified on the basis of
analysis and consultation with NGOs in the framework of deliberative democracy.

Importantdocuments of the Governmealso include théNational strategy for prevention
and elimination of violence against women and in failles and theNational action plan to
prevent and eliminate violence against women for the years 20092012. Other materials are
Measures to reconcile work and family life The main objective ofhe measures is to facilitate
persons with family commitmerdnd family responsibilities to remain in the labour market and
increase the employability and employment of these persons.

To support the reconciliation of work and family life atedsupport the gender equality and
equal opportunities MLSA&F has initied the contest 'Employer friendly to family, gender
equality and equal opportunities' implemented since 2000 in collaboration with the Institute for
Labour and Family Research. The number of employkiag part in the contest arke quality of
the progcts increase every year.

Table 4.10Indicators of gender equality summary

INDICATOR WOMEN MEN GENDER GAP!

Employment rate (in %, 264 years old, 2010) 57.5| A 71.9| A 14.4 A
Unemployment rate (in %, 2010) 146| a 14.4| a 0.2 A
Registered unemployment eatin %, at the date 31.12.2010)) 13.07 11.97 1.1
Average gross monthly wage i1 70559|a| 927.75| a 23.9% A
Average gross monthly wage i1 72436/ a| 94593 a 23.42%
g\gig;\ge gross monthly wage in the Abrusi ness s 673.13 4| 815.30 a 17.44%
Relative gender pay gap (unadjusted form, 2009) 21.9% a
Proportion of women and men on parental leave (in %, 2009) 99.48| a 052 A
Amountofsolooldage pensi on (U0, 2010 3154| a 400.6| a 21.27% a
Risk of poverty rate of older (in %, 65+, @9) 148 | a 45| a 10.3 a
Proportion of male and female graduates of the I. and Il. levg = %

university education (in %, 2010) 64.7] a 353 A

Proportion of male and female professors (in %, 2009) 22 78

Rate of annual prevalence of abuse (in %, 2010) 86|a 52| a

Political participation at the national level (gender compositior - = =
the National Council of the SR, 2010) 1531 A 847 a 69.4 a
Polltlca_l participation at the regional level (gender compositior 154 a 846! A 69.2 A
the regional councils, 2010)

Political participation at the local level (gender composition of 224l 5 776! A 552 A
mayors)

Rate of participation in management (executives/managers, 200 30| a 70| A 40 A
Rate of the media presentation of women (in %, 2009) 26.6 73.2 46.6
Notg:lgender gap is reported in percentage points, unless it is stated otherwise

a ,A, =denotes increase, decrease or unchanged value in comparison with previous year or period

Source: Summary report on the state of gender equality in SlovaR@dth
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4.4 The integration of foreignersin the Slovak Republic

With respect to théntegration of foreignersthe MLSA&F elaborated the&Summary report on
the performance of measures resulting from the Conception of integration of foreigners in
Slovakia in 2010(hereinafter the "Conception")t wassubmitted to the Government according to the
task B.5. of Government resolution No 338/2009 from 6. May 2009. The report was discussed and
approved by the government on 9. March 2011. It is the first Summaoit epthe fulfilmentof the
tasks of the Conception arising from Government resolution No 338/2009 from 6. Mayl2009
A.1. The Conception determined legislative, organizational, conceptual and practical measures and
defines the main objectives andtignents ofthe integration policy in Slovakia. It also presents the
basic framework for cooperation and coordinatiothefmain subjects in this field. Evaluation of the
objectives and tasks of the Conception contained in the Summary report were poepdetasis of
statement of performance of the tasks of the Ministry of Transport, Construction and Regional
Development of the SR, the Ministry of Education, Science, Research and Sport of the SR, the
Ministry of Health of the SR, the Ministry of Interi of the SR, the Ministry of Labour, Social Affairs
and Family of the SR, Labour, Social Affairs and Family Headquarters, Natiabalt Inspectorate
and the Statistical Odovterninge regmm dlitraf selfoverning eegio,o gi c e
Tr en| 2goverrsng tedion, Trnava sedffover ni ng r e-governing regon landnha sel f
Union of Towns and Cities of Slovakia.
In compliance with international obligations, MLSA&F is participating through its represenitative
meetings of the European network of National Contact Points on Integration (NG and the
communities of foreigners in Slovakare also being informedn the course and outcome of the
meeting. NCPI is a forum for exchanging information and good practice in the EU, in order to find
successful solutions for integration of immigrants in all member States and to ensure coordination and
networking of the nadnal level with EU initiatives. In the programming documents, the MLSA&F
participates in the programme EIF (European Fund for the Integration of third country nationals)
which is directly involving the integration of foreigners in Slovakia. MLSA&F hasiped internal
guidelines for the LSA&F offices in field of recognition of evidence of foreigners who were granted a
form of international protection.
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5. MONITORING OF SELECTED STRUCTURAL INDICATOR S AND
MAIN INDICATORS FOR THE EUROPE 2020 STRATEGY

Strucural indicators were developed by the European Commission to monitor and evaluate the
implementation of the Lisbon Strategy, which set out the main objectives of the Europearfddnion
200071 2010.The indicatorsallow mutual comparison of countries in @ohing the strategic objective

of the EU, which is to become the most competitive and dynamic economy in the world based on
knowledge, capable of sustainable economic growth with more and better jobs and greater social
cohesion A new European stratedy prepared nowo help European countries to emerge from the
current economic crisis and the EU to create smart, sustainable and inclusive economy with high
employment rates, productivity and social cohesion. The main objectives of the Europe 2020 are
measued by 8 main indicators, of which 4 are directly related to the social sphere. All data for the
main and structural indicators fahe Europe 2020strategyof the individual member states are
controlled and convertedccording to ajoint methodology by Ewstat and may therefore be
somewhat different from the data of national statistical offices.

Macroeconomic conditions

The rate of GDP growth increased in Slovakia from8% to 4.0%n 2010in comparison with
2009. Slovak Republic's GDP growth was sigifitly higher than the average in the EU27 (1.8%)
and was second highest in the EU. Among EU countries, the highest GDP growth was in Sweden
(5.5%), high rate of growthvas reached also in Poland (3.8%), Malta (3.7%), Germany (3.6%),
Luxembourg (3.5%), Fiand (3.1%) and Estonia (3.1%). GDP decreased the most in Grekebeo],
followed by Iceland { 3.5%), Romania-(1.3%) and Ireland-(1.0%). According to Eurostat
projections Slovakia's GDP growth rateill be 3.5% in 2011 and 4.4% in 2012. On averag¢he
EU27 growth rates are likely to be 1.8% in 2011 and 1.9% in 2012. In B)@%kiads GDP per
capita (in PPS) reached 73%th& averagevalue of EU27,andit is growingin the long termLower
levels of GDP per capita than Slovakia were in Bulg@g, Romania, Latvia, Lithuania, Estonia,
Poland and Hungary.he labour productivitylso grows in the long termvhetherit is expressed per
employee or per hour worked.

Harmonised inflation rates decreased in 2f0.7% on yeaon-year basis, which as below the
EU27 average (2.1%). Real unit labour costs in Slovakia dropped int03%, while the EU27
average declined by 1.4%. The public deficit according to Eurostat rose ind®@1%o of GDP and
was higher than the deficit of the EU27 (6.4%dnsolidated public debt, according to Eurostat (gross
public debt) representdad 2010 41.0% of GDP (ERF averagds 80.0% of GDP) The consolidated
public debtis meeting the Maastricht criterian the long termthe criterion beingo keep public debt
below 60% of GDP. According to Eurostat data based on the methodology of E8W@Byment in
2010 fell yeaton-year in most EU27 countries except Malta (incrdas2.2%), Luxembourg (1.6%),
Sweden (1.1%), Austria (1.0%), Belgium (0.6%), Germany (0.5%0and (0.4%), Hungary (0.2%),
Cyprus (0.1%) and France (0.1 %). In Slovakia, employment fell by 1.4% (employment rate of men
fell by 2.5% and employment rate for women remained unchanged), while the average in EU27
dropped by0.5%. Employmentdecreasedhe mostin Bulgaria € 5.9%), Lithuania{5.1%), Estonia-(
4.8%) and Latvia-(4.8%).

Employment

One of the main quantified objectives of the Lisbon strategy was to increase the evgralyment

rate (persons aged 164 years) to 70% and female empitent rate to 60% by 2010. In 2010, due to
the subsiding economic crisithe overall employment rate in EU27 fell again, to the value of 64.2%
(for women 58.2%) delaying the achievement @ dbal once again. Some of the countries kept the
employment ra above 70%despite the crisisExamples includeNetherlands (74.7%), Denmark
(73.4%), Sweden (72.7%), Austria (71.7%) and Germany (71.1%). In Denmark and Sevettethe
employment rate for women exceeds 70%. Slovakia's lagging in both goals deepgndagiain
because of the crisis. In 201@e employment rate in Slovakia fell compared to the previous year by
1.4 pp to 68.8%The employment rate of men dropped to 65.2% and employment rate of women to
52.3%.
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Within the Europe 2020 strategythe aboementionedobjective of the Lisbon Strategy was

transformed intdhe mainobjective to achieve 75% employment rate for men and waged20-64.

The means to achieve this inclutthe increased participation of young peopledolder workers with

low qualifications, anda better integration of legal migrants. In Slovakia, the employment rate for
persons aged 264 decreased in 201ty 1.8 pp to 64.6%. The employment rate in this age group
within the EU27 also declined, by 0.5 pp to 68.6%. The highest empldymate of persons in this age
group was in Sweden (78.7%) and lowest in Malta (59.9%).

Demographic challenges related to aging of population in EU lead to the need to increase the
participation of older people in the labour mark&joint EU target waso achieve 50% employment
rate of older workerdy 2010 The employment rate of older peop(85-64 years) in Slovakia is
increasing continuouslyince 2001, while in 2010 has increased to 40.5%, despite the overall decline
in employment, but the value #ill below the EU27 average (46.3%). Particularly the employment
rate of older women (28.7%) is low, although almost tripledin the last 10 years. Despite the
continuous growthit is still relatively far below the EU27 average (38.6%). The higheptament
rateof older women has been for a long time in Sweden, wiheeached 66.7% in 2010.

Part of the EU's objectives is eliminatittte discrimination and gender inequality in the labour
market, which are reflected also in the different pay refevben men and womeihe gender pay
gapis the difference in average gross hourly earnings between men and women. In Slovakia, the pay
gap between men and women remains above the average of thelE2PD9 the gnder pay gap
rose over the year (by Ipp This means that women have on aver2de9% lower average gross
hourly wages than men. Based on data from the quarterly report on labour costsQ4;IScan be
estimated that this difference decreased in 20109.8%. Gender pay gap on average¢him EU27
decreased slightliyn 2009 to 17.1%. The highest differences between the wages of men and women in
the EU27 are in the Czech Republic (25.9%), Austria (25.4%) and Germany (23.2%), while
differences are the lowest in Slovenia (3.2%) and Italy (3.5%

The area in which Slovakia significantly lags the lifelong learning, even though learning
throughout the whole life cycle is consideredbe essential in the context of building a knowledge
society and to achieve higher employment and better 8ihse 2005life-long learning rateis even
gradually decreasing. In 2009, only 2.8% pdrsonsaged 2564 yearswere includedin further
education or training, the average EUB&ing 9.3%. A smaller proportion of adults in lifelong
learning vas in 2009 in Romania, Bulgaria (less than 2%) and Hungary (2.7%). The highest
proportion of adults involved in lifelong learning was in 2009 in Denmark (31.6%).

The unemployment ratén 2010 rose for the second year in a row, not only in Slovakia but also in
the EU27average. In Slovakjdat reached 14.4% (annual growth of 2.4 pp) amdhe EU27 9.6%
(annual growth of 0.6 pPp The highestunemployment rate was in Spain (20.1%) and the Baltic
countries (Latvia 18.7%, Lithuania 17.8% and Estonia 16.9%). Unemploym2@throse less in the
SR for women (by 1.8 pp to 14.6%) than for men (by 2.8 pp to 14.2%).

Social cohesion

The most important indicator of social cohesion and social inclusion is an indicator that expresses the
percentage of people in the country who liwénouseholds with such low incoméisat they are most

likely poor,theso calledrisk of poverty rat&’. According tothe data from EU SILC 2009, the poverty

risk rate in Slovakia remains at about the same level as in the previous year (11%). Thpaisktpf

rate was lower for men (10.1%) than for women (11.8%hk iisk of poverty rate in Slovakia is
among the lowest in the EU27 (EU27 average was 16.3%); it is lower only in the Czech Republic
(8.6%). Within the EU27 the highest proportion of peoplasktof poverty was in Romania (22.4%),
Bulgaria (21.8%) and Latvia (21.3%0he iisk of poverty rateexceed20% also in Lithuania. The
highest proportion of people at risk of poverty in Slovakia was among the unemployed (48.6%)
children and adolescentsp to age 17 (16.8%), families with three or more children (27.9%),
households of individuals aged 65+ (26.2%) and single parent families with children (23%).
Legislative adjustment of social protection and social protection expenditures play an immodetant
reducing the risk of poverty. In the case of a hypothetical situation where people would not receive

45 Risk o poverty rate is defined as the proportion of persons with an equivalised disposable income below the poverty risk
line, which is 60% of national median equivalent income.
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any social transferbesidesnld-age and survivors' pensions, the risk of poverty rate would rise from
11% to 17.1%.

In the Europe 2020 strategyd with respect tdhe support of inclusive growtthe main objective
is to reduce the number of people at risk of poverty and social exclusion by at least 20 million (to
19.4%). Within the EU27113.752 million (23.1%) peoplevere at risk of poverty andsocial
exclusion. This target is monitored through an indicator comprising 3 sub indicpgmsons living in
households witlvery low work intensity®, people living at risk of poverty after social transfers and
severely materially deprived persdhdn 2009, there were243 thousand persoris the SR (5.6%)
living in households witla very low work intensity (in the EU27 9%), 594 thousand persons (11%) at
risk of poverty (in the EU27 16.3%) and 601 thousand persons (11.1%) severely materially deprived
(8.1% in the EU27). The SR has set a goélreducingthe total number of these persons by 170
thousand (to 17.2%)ntil 2020. In 2009atotal of 1,061 thousand persomgereat risk of poverty and
social exclusion (19.6%%¥ince 2005this numbeiis constanly decreasing.

Income inequality by the indicator S80/S2Beratio of income in the upper and lower quintiles)
according to EU SILC 2009 has increasedslovakia yeaon-year by 0.2 pp. In 20020% of the
population with the highest incomes in Slovakéceived 3.6 times more income than the bottom 20%
of the population with the lowest incomes (EU27 aveliagk9). This is one of the lowest income
inequalities in the EU27; lower income inequaligs been achievathly in Slovenia (3.2), the Czech
Republic and Hungary (both 3.5). Within the EU2fe highest income inequality in 2066curredin
Latvia (6.9), Romania (6.7) and Lithuania (6.3).

The long-term unemployment ratén Slovakia in 2010 increased yeamyear by 2.7 pp to 9.2% and
increased iralmost all EU27 countries except Germampereit decreased by 0.2 pp to 3.2%he
longterm unemployment rate in Slovakia has beenaftong time the highest in Europe and well
above the EU27 average (3.8%), which increasedgmegear by 0.8 pp. Lagterm unemployment

is a continuing serious problem of the labour market in Slovakia, which calls for a comprehensive
solution aimed at the most vulnerable. The lowest -t@engn unemploymentate was observeih
Austria (1.1%), Netherlands (1.2%), Cypruk.3%), Luxembourg (1.3%), Denmark (1.4%) and
Sweden (1.5%).

As poverty depends on the entire household incamemployment ofll economically active
householdnmemberss more problematic.nl addition to the absence of labour income in households
zero kbour activiy may have also other negative consequencébese includghe inheritance of
unemploymentfor example which is linked to a lack of contacts with the labour market. The
proportion of adults aged 48 living in jobless households (i.e., wher@ member of the household
works) in Slovakia, increasedgain after a threg/ear declineperiod. In 2009 the yearonyear
increase waf.7 pp to 8.2%EU27 average was 10.1%). As in previous ye20§9has seei higher
proportion of adult women in jdéss households (8.7%) than men (7.6%)e dcreaseof the
proportion of children aged-07 in jobless households in Slovakia continued in 2009 by 0.2 pp to the
level of 8.4%, while the EU27 average increased by 1 pp to 10.2%. The highest proportidareri ch
living in jobless householdis being observefor a long time in the United Kingdom (17.5%). The
lowest proportion of children in the jobless households in the EU27 in\2888chievedn Slovenia
(3.9%).The indicator ofearly school leavingefers to the proportion of young people aged2#8who
achieved only a basic level of education and don't educate themselves further. Lack of qualification is
a major barrier to inclusiorsince education hasignificantinfluence on thesucceskilnessof the
integration at the labour markéhe quality of work, remuneration and the success of further training
for the labour market throughout their lives. The EU aims to keep young people in education and
reduce the proportion @&arly school leaverat leastby 10%. The objective of the Lisbon strategy was
also transferred tthe Europe 2020 strategy as one of the main objectives. Slovakia has been for
along time one of th&U countries with a relatively low proportion of early school leavers. In 2009

46 persons living in households with low work intensity are people agi®iy@arsiting in households where adults have
worked during the last year less than 20% of potential working time.

47 Material deprivation covers indicators related to economic difficulties, household durables equipment, housing and
neighbourhood. Severely matelyatieprived persons are seriously curtailed by the lack of welfare resources and experience
at least 4 of the 9 following deprivations: they cannot afford i) to pay rent or current accounts, ii) to maintain adequate
warmth at home, iii) to face unexpectedpenses, iv) to eat meat, fish or equivalent proteins every other day, v) week
vacation away from home, vi) car, vii) washing machine, viii) colour TV or ix) telephone.
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this dhare decreased yeanyear to 4.9%There were more early school leavers among men (5.7%)
than women (4.1%). High youth (up &@e25) unemployment rate, which in 2010 (33.6%) was the
third highest in Europe and was well above the EU27 average (20.9gteschowever,thatthere
remains thehallenge for Slovakia to align education with labour market requirements. Significant
attentionis also requied by the early school leavers among the Roma minorfijle rew main
objective of the Europe 2020 strayag torise the percentage of people aged 33 with completed
university education (tertiary), or an equivalent form of education, up to 8&#ted population is
crucial for dealing withproblems related tdemographic changes and social inclusion umoge. In
2009, Slovakiahad the rate of tertiary educated population ageeB8@at level of 17.6% (women
19.8%, men 15.5%)This wasfar below the EU27 average (32.3%).connection with the structural
aimto increase employmenthe European Union setrgets for ensuring formal childcare. Member
states should remove the barrier to the participation of women in the labour .nBrk2@10 they
shouldprovide care to at least 90% of children age®&nd at least 33% of children aged less than 3.
Providing care should of course be in accordance with national practice and should reflect the demand
for childcare facilities. According to EU SILC 200fbrmal care was provide®vithin EU27 in
childcare facilities for 28% of children under 3 years of age. tvéldia, this type of care is only
marginally used (in 2009 only 3% of children under 3 years). For children agetbi@nal care is
provided on avider scale in Slovakia. In 2009, such care was provided for 76% of children and from
that 63% of children agl 36 years were in the care over 30 hours per week. The proportion of
children under 3 yeat® whom formal care is provided is very low in Slovakia and lags significantly
behind the EU average (86%) proportion.

Table 5.1 Development of selected key indators ofthe Europe 2020 strategy

main indicators of the Europe 2020 strategy/ SR EU27
year 2004 2005 2006 2007 2008 2009 2010 2004 2005 2006 2007
Employment rate of persons aged |total 63.7 645 66.0 67.2 688 664 646 674 681 691 700 704 69.1 68.6
20-64 women 56.7 56.7 575 587 60.3 582 574 594 602 613 622 63.0 625 621
(EU target=75%, SR target=72%) men 70.9 725 746 760 774 746 719 756 760 769 778 780 758 75.1
Early school leavers total 68 63 66 65 60 4.9 16.1 158 155 151 149 14.4
(EU target=10%, SR target=6%) |women 6.3 5.9 5.8 5.8 4.9 4.1 13.8 13.7 134 13. 129 125

men 7.3 6.7| 7.3 7.2 7.1 5.7 184 178 174 17.1 169 16.3
Share of population with completed total 129 143 144 148 158 17.6 269 28.0 289 300 311 323
university education aged 30-34  jwomen 13.2 146 153 16.1 17.6 19.8 285 30.0 315 329 343 357
(EV, SR target=40%) men 12.6 14.0 136 134 140 155 253 260 263 27.3 280 289
Popula.tion in danger or poverty and social 320 26.7 21.3 20.6 19.6 12603 25.0s 245 236 23.1
exclusion (EU target=19.4%, SR target=17.4% : ) . ) . : R B ) ’ ’
- persons living in households with very low . )
work intensity ' 6.6 6.2 6.4 5.2 5.6 110.0s 10.0s 9.7 9.0 9.0
- persons at risk of poverty, after social ) )
transfers | 13.3 116 105 109 11.0 11645 1655 16.7 164 16.3
- severely materially deprived persons 221 182 137 11.8 11.1 ) 11.0$ 10.0 < 9.1 84 81¢g

Source EUROSTATdata is updated as & 5. 2011

Note Data on poverty are calculated 80 SRoased onEU SILCsurvey reference year for income is
the previous year

si estimate byeurostat
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Table 5.2 Development @ selected structural indicators

SR EU27
Structural indicators/ year 2004 2005 2006 2007 2008 2009 2010 2004 2005 2006 2007 2008 2009 2010
MACROECONOMIC CONDITIONS
GDP per capita in PPS (EU27=100%) 57.0 60.0n 63.0 68.0 72.0 73.0 100.0 100.0 100.0 100.4 100.0 100.Q
Real GDP growth (% year-on-year change) 51 6.7 85 105 58 -48 40 25 20 32 30 05 -42 1.8
Labour productivity per employee (EU27=100%) 65.4 68.4h 71.4 76.2 79.3 80.7 100.0 100.G 100.Q 100.0 100.0 100.0
Labour productivity per working hour 55.556.90 59.8 62.7 66.0 69.3 86.8 86.9y 87.0 87.2 87.5 87.8
Growth of employment total -0.2 16 21 21 29 -25 -14 07 09 17 18 09 -1.8 -0.5
(% year-on-year change) women -16 01 09 22 30 -26 00 12 13 20 21 15 -0.7 -0.3
men 09 29 30 20 29 -25 -25 03 07 14 16 0.5 -2.7 -0.6
Harmonised inflation rate (HICP) 75 28 43 19 39 09 07 20 22 22 23 37 10 21
Real unit labour cost growth -27 18 -14 -09 11 88 -31 -15 -06 -1.1 -0.8 08 28 -14
General government balance (%GDP) -24 -28 -32 -1.8 -21 -80 -79 -29 -25 -15 -09 -24 -6.8 -6.4
Public debt (%GDP) 41.5 34.2 30.5 29.6 27.8 354 41.0 62.2 62.8 61.5 59.0 62.3 74.4 80.C
EMPLOYMENT
Employment rate total 57.0 57.7 59.4 60.7 62.3 60.2 58.§ 63.0 63.5 64.5 65.4 65.9 64.6 64.Z
women 50.9 50.9 51.9 53.0 54.6 52.8 52.3 55.6 56.3 57.3 58.3 59.1 58.6 58.2
men 63.2 64.6 67.0 68.4 70.0 67.6 65.24 70.4 70.8 71.6 72.5 72.8 70.7 70.1
Elderly employment rate (aged |total 26.8 30.3 33.1 35.6 39.2 39.5 40.5 40.7 42.3 43.5 44.6 45.6 46.0 46.3
55-64) women 12.6 15.6 189 21.2 24.2 26.1] 28.7 31.6 33.6 349 359 36.8 37.8 38.6
men 43.8 47.8 49.8 52.5 56.7 54.9 54.0 50.4 51.6 52.7 53.9 55.0 54.8 54.6
Average age of retirement total 60.3 61.1 | 59.7 | 60.4 60.9€ 61.6€ 61.7€ 61.9¢ 62.0e 61.8¢
women 57.0 57.6 | 57.8 | 57.5 60.1¢ 60.4€ 60.7¢ 60.5€ 60.8€ 61.0€
men 60.3 61.1 | 59.7 | 60.4 60.9¢ 61.6€ 61.7¢ 61.9¢ 62.0e 61.8€
Gender pay gap : | 25.8 23. 209 21.9 : 17.7 17.6 17.5p 17.1p
Low-wage tax rate - tax wedge 39.6 35.2 35.6 35.6 36.0 40.5 40.3 40.8 40.§ :
Low-wage tax rate - une mployment trap 43.0 43.0 44.0 44.0 44.0 73.4 74.8 75.7 74.9
Low-wage trap - individual 23.0 23.0 24.0 24.0 25.0 43.5 43.8 45.6 46.0
Low-wage trap - couple with 2 children (one earning| 34.0 27.0 30.0 30.0 25.0 54.4 56.3 57.4 56.1 :
Rate of lifelong learning of adults |total 43 46 41 39 33 28 9.3 9.8 9.7 95 94 9.3p
(aged 25-64) women 48 50 44 43 40 33 10.0 10.5 10.5 10.4 10.2 10.2p
men 3.8 43 38 34 26 22 8.7 9.0 88 86 85 8.5p
Unemployment rate total 18.2 16.3 134 11.1 95 120 144 9.1 90 82 7.2 7.1 90 9.6
women 19.2 17.2 147 127 109 12.8 14 98 98 90 7.9 7.6 89 9.6
men 17.4 155 123 99 84 114 142 85 83 7.6 6.6 6.6 9.0 9.7
SOCIAL COHESION
Ine quality of income distribution: income ratio ! 39 41 35 34 3.6 5.0s 49s 49 50 49
Risk of poverty rate, after social |total :13.3h 11.6 10.5 10.9 11.9 16.4s 16.59 16.7 16.4 16.3
transfers women ) 13.5 115 11.2 11.5 11.8 17.0 17.2s 17.5 17.4 17.]
men :13.2h 11.8 9.8 10.1 10.1 15.6s 15.79 15.9 15.5 15.4
Risk of poverty rate before sociatotal :121.9h 20.0 18.2 18.4 17.1 25.99 26.1§ 25.9 25.1 25.1
transfers (except old-age and  [women :121.80 19.9 18.8 18.9 17.8 26.95 27.0s 26.9 26.1 26.1
survivor's pensions) men 121,90 20.1 17.5 17.7 16.3 25.05 25.15 24.8 24.0 24.1
Regional dispersion of total 9.0 9.8 86 83 81 80 12.1 11.9 114 11.1 11.3 11.8
une mployment rates women 10.5 11.7 115 10.9 115 114 17.0 16.8 16.1] 15.8 15.9 16.3
men 81 85 6.6 6.5 57 5.6 104 99 93 88 8.6 9.1
Early school leavers total 6.8 6.3 6.6 65 6.0 4.9 16.1 15.8 15.5 15.1 14.9 14.4
women 6.3 59 58 58 49 4.1 13.8 13.7 134 13.0 129 125
men 73 6.7 73 72 7.1 5.7 18.4 17.8 17.6 17.1 16.9 16.3
Long-term unemployment rate  |total 11.8§ 11.7 10.2 83 66 65 92 42 41 37 31 26 30 3.8
women 124 123 11.2 93 7.6 7.4 95 46 45 40 33 28 31 3.7
men 113 11.2 94 75 58 58 90 39 38 35 28 24 29 39
Population living in jobless aged 0-17 12.7 13.9 12.1 10.6 8.6 8.4 10.1€¢ 9.9¢ 9.8 9.4 9.2 10.2
households aged 18-59 total | 10.5 10.3 9.5 89 7.5 8.2 10.4€ 10.3¢ 9.8 9.3 9.2 10.1
aged 18-59 women11.2 11.0 10.1 9.6 8.1 8.7 11.4€ 11.3¢ 10.9 10.3 10.1 10.9
aged 18-59 men 98 9.6 88 81 7.0 7.6 9.3¢ 9.2¢ 88 82 82 92
Formal care for children under 3 |0 hours ] 97.0 95.0 98.0 98.0 97.0 : : | 74.0 72.0 720
years of age by duration of care [1-29 hours ' Ou 1.0u 1.0u : 1.0u : : (f 15.0 15. 14.0
per week (% of children) 30+ hours ) 3.0u 4.0u 1.0u 2.0u 2.0u : : (} 11.0 13.0 13.0
Formal care for children aged 3-60 hours | 33.0 27.0 24.0 40.0 24.0 : : ) 19.0 17.0 17.0
by duration of care per week 1-29 hours :110.00 10.04 6.0u 7.0u 13.0Y : : [ 41.0 40.0 40.0
(% of children) 30+ hours | 57.0 63.0 69.0 53.0 63.0 : : (| 40.0 43.0 44.0

Source EUROSTATdata is updated as &t 5. 2011

Note: Data on povertgre calculatedby SOSRbased orEU SILCsurvey, reference year for income is
the previous year

f1 forecast byei estimate byEurostat, pi preliminary figure ui unreliable figure bi change in the
methodology
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Appendixo Chaptel

Table 1 Basic indicators of economic development of the Slovak Republic

Indicator Meaﬁ‘r‘]ﬁmem 2005 | 2006 | 2007 | 2008 | 2009 | 2010
GROSS DOMESTIC PRODUCT"
Gross domestic product at current prices bil |l i g 4928 5505 6155 67.22] 63.33] 65.90
index, same period of previous yeat 00 % 109.2| 111.7] 111.8] 109.2 94.2| 104.5
Gross domestic product at constant prite billiqg 396 429 47.5 50.4 48.1 49.8
index, same period of previous year = 1 % 106.7| 108.5| 110.6]/ 106.2 95.3| 104.0
Share of private sector in GDP % 90.9 91.8 92.3 92.9 934
Average number of employees ithe
economy’ thousand persor| 1,813.8| 1,855.9| 1,890.5| 1,928.9| 1,848.2| 1,821.9
index, same period of previous year = 1 % 100.6| 102.3] 101.9] 102.0 95.8 98.6
Labour productivity from GDB
index, same period of previous year = ]
at curent prices % 108.6] 109.2] 109.8] 107.0 98.3] 106.0
index, same period of previous year = ]
at constant prices % 106.0 106.0 108.6/ 104.1 99.5| 105.5
INFLATION ©
Yearon-year inflation rate
last month of theeriod % 3.7 4.2 3.4 4.4 0.5 1.3
on average for the period % 2.7 4.5 2.8 4.6 1.6 1.0
ECONOMIC ACTIVITY ACCORDING
TO LFS®
Number of working persons thousand persor 2,216.2| 2,301.4| 2,357.3| 2,433.8| 2,365.8| 2,318
index same period of previous year = 1 % 102.1| 103.8] 102.4] 103.2 97.2 98
Number of unemployed persons thousand persorl 427.5| 353.4] 291.9] 257.5| 324.2 389
index, same period of previous year = 1 % 88.9 82.7 82.6 88.2| 125.9 120
Unemployment rate % 16.2 13.3 11.0 9.6 121 14
EMPLOYMENT
Average number of employed persons
in economy, in totdl thousand persor] 2,075.0| 2,148.2| 2,222.7| 2,280.0 2,176.6| 2,151.9
index, same period of previous year = 1 % 102.2| 102.2| 102.5| 102.6 95.5 98.9
AVERAGE MONTHLY WAGE
of employee in economy in tofhl
nominal U 573.39] 622.75| 668.72| 723.03| 744.50 769
index, same period of previous year = 1 % 109.2| 108.0f 107.2] 108.1] 103.0] 103.2

Source: SO SRBitatistical report orbasic development tendencirghenational economin 201Qin Slovak)
Y ESA 95 method, revidadata; in 20042006 according to preliminary year accounts; data from 2008 and

on are refined quarterly data

2 at constant priceat chainlinkedvolumes with referenggear 2000, accordingp ESA 95

3

5
6

including armed forces

" from quarterly statistical statements; without business income, since 2006 including salaries of armed

forces, since 2007 including salaries of professional soldiers
® indices are calculatedf comparable datagataadjusted by statisticastimation ohonregistered wages

) calculated as percentage of GDBndthe number bemployeesccordingto ESA 95
* calculated of consumer prices from basis year 2000; since 2005 with annual update of weights
)LFST Labour Force Survey, on average for the period

) from quarterly statistical statements; without women on maternitseléiacluding sole traders; since 2006
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Table 2 Consumer price indices

Same period of previous year = 100
anstgnt 2010
COICORP classes weightings
ina March June | September| December| year
Total for the SR 1,000 100.8 101 101.1 101.3 101
of which:
Food and nosalcoholic beverages 184.453 98.3 101 103.9 106.2| 101.6
Alcoholic beverages and tobacco 43.749 106.9] 106.6 106.6 101.7)] 105.7
Clothing and footwear 46.232 97.8 98.5 99.5 99.9 98.7
Housing, water, electricity,
gas and other fuels 253.831 100.9 100.3 99.3 99.2| 100.1
Furnishings, household equipmentg
and routine household maintenance 70.548 95.8 96.4 97 97.6 96.5
Health 37.106 105.3 104 103.3 101.6| 103.7
Transport 78.723 100.9 99.5 90.1 100.3 99.9
Communication 37.609 101.6| 101.6 100.3 99.9] 100.8
Recreation and culture 84.629 100.4| 100.9 100.8 101.2| 100.7
Education 14.558 104.7] 104.2 104.5 104.5| 104.5
Restaurants and hotels 68.61 101.4 101.1 101.2 101.4| 101.3
Miscellaneous goods and services 79.952 101.7 102.1 102.3 101.9 102

Source: SO SBitatistical report orbasic development tendencirghenational economin 201Qin Slovak)

Table 3 Apartment construction and loss

Apartment construction Apartment loss
under of which
Indicator construction | construction| completed in total in through
begun in as at 2010 2010 demolition in
2010 31.12.2010 2010
Apartments total a) 16,211 66,596 17,076 1,198 976
b) 798 98.5 90.7 99.2 94.8
of which (sector):
public a) 1,754 5,133 2,519 6
b) 64.5 82.1 106.9 26.1 21.7
private a) 14,457 61,463 14,557 1,192 971
b) 82.1 100.2 88.3 100.6 96.5
of total apartments
Apartments in a) 9,573 41,649 9,136
family houses b) 86.0 100.9 101.3

Source: SO SRBtatistical report orbasic development tendencieghenational economin 2010(in Slovak)

a) number

b) indices, same period of previous year = 100
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Table 4 International comparison of selected economic indicators

Country,

: 2004 2005 2006 2007 2008 2009 2010
group of countries

Gross domestic product
(indices, same period of previous year = 100, constant pric&s)

EU 27 102.5| 102.0 103.2] 102.9] 100.8 958 101.8
Slovak Republi® 105.0 106.7 108.5] 110.5| 105.8 95.2 104.0
Czech Republic 104.5| 106.3 106.8/ 106.1] 102.5 95.9 102.4
Hungary 104.9] 103.5 104.0f 101.0{ 100.6 93.5 101.1
Poland 105.3] 103.6 106.2| 106.8) 105.0 94.2 103.8
Inflation rate in % (average annual rate of HICP change?
EU 27 2.3 2.3 2.3 2.4 3.7 1.0 2.1
Slovak Republic 7.5 2.8 4.3 1.9 3.9 0.9 0.7
Czech Republic 2.6 1.6 2.1 3.0 6.3 0.6 1.2
Hungary 6.8 35 4.0 7.9 6.0 4.0 4.7
Polard 3.6 2.2 1.3 2.6 4.2 4.0 2.7
Unemployment rate in %>
EU 27 63.0 63.6 64.5 65.4 65.9 . .
Slovak Republic 57.0 57.7 59.4 60.7 62.3 60.1 64.7
Czech Republic 64.2 64.8 65.3 66.1 66.6 65.4
Hungary 56.8 56.9 57.3 57.3 56.7
Poland 51.7 52.8 54.5 57.0 59.2
Harmonised unemployment rate in %"
EU 27 9.0 8.9 8.2 7.1 7.0 8.9 9.6
Slovak Republic 18.2 16.3 134 111 9.5 11.9 14.5
Czech Republic 8.3 7.9 7.2 5.3 4.4 6.8 7.4
Hungary 6.1 7.2 7.5 7.4 7.8 10.0 11.2
Poland 19.0 17.8 13.9 9.6 7.1 8.2 9.7
Labour costs (indices, 2008 = 100)
EU 27 . . . . . .
Slovak Republic 74.9 814 87.4 94.6/ 100.0 103.4
Czech Republic 78.2 81.2 86.4 93.4| 100.0 106.0
Hungary 74.0 80.6 87.3 95.8| 100.0 99.4
Poland 74.7 78.0 82.4 90.6/ 100.0 106.1
Wages and income (indices, 2008 = 100)
EU 27 . . . . . .
Slovak Republic 74.3 80.1 86.4 93.3] 100.0 104.0
Czech Republic 77.7 81.3 86.6 93.3] 100.0 106.0
Hungary 73.6 80.7 87.9 96.7| 100.0 100.5
Poland 74.6 78.0 82.4 90.6| 100.0 105.5 .
Source: SO SHstatistical report onbasic development tendenciigs the national economyin 2010 (in

Slovak)
seasonal raw data
HICP i harmonkied index of consumer prices
share of employegersons aged5 to 64 year# the total populationin the same age group
“) processed by Eurostat from Labour Force Survey in the same manner for all member states to make the
data comparable, seasonal raiata
® nominal labour costsfor the wholeeconomy,excluding agriculture, fishery,private householdsvith
employed persons
® averagenominal wagesand incomes for thevhole economy,excluding agriculture fishing, private
householdsvith employed peons

1
2)
3)
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Table 1 Employment rate by age and education in 2010 (yearly average in %)

Indicator Total Men Women
15 years and over 50.5 58.2 43.4
151 64 years 58.8 65.2 52.3
207 64 years 64.7 71.9 57.5
By age groups
15-19 years 2.4 2.8 2.1
20- 24 years 36.5 42.1 30.7
25- 29 years 68.1 76.2 59.7
30- 34 years 72.9 83.9 61.4
35- 39 years 79.8 86.6 72.6
40- 44 years 81.0 82.0 79.9
45- 49 years 80.5 82.3 78.8
50- 54 years 74.7 77.6 71.9
55- 59 years 58.0 72.1 45.2
60- 64 years 17.3 28.8 7.8
65 years and over 1.6 2.5 1.0
By education (aged 15 64)
elementary 14.5 16.1 13.2
vocational 64.0 71.3 52.5
secondary (no certificate) 69.5 80.8 54.3
vocational with certificate 71.8 75.2 671
completed secondary general 39.0 41.6 37.6
completed secondary vocational 70.8 77.3 65.2
higher vocational 67.5 73.9 64.6
university 78.6 83.8 74.3

Source: SO SR, LFS

Table 2 Employment by business size in 2010 (yearly average)

Change in
Number of employes Ngglrgg:]:f Share in % 2081%%%09 20'28/(32)609
In pp
Total 2,151,930 100.0 0.0 98.9
in which:
07 9 183851 8.5 3.8 180.9
107 19 123240 5.7 -2.8 66.6
201 49 177,377 8.2 -0.3 96.0
5071 249 386,203 17.9 0.1 99.9
2507 499 147539 6.9 0.1 99.1
5007 999 122891 5.7 -0.4 92.2
1000 or more 363329 16.9 -0.1 98.2
Sole traders (estimate) 647,500 30.1 -0.5 97.2

Source: SO SR, Statistical report on basic development tendencies in the national economy of th#0SR in 20
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Table 3 Unemployment rate by age and education in 2010

(yearly average in %)

Indicator Total Men Women
Total 14.4 14.2 14.6
By age groups
15- 19 years 61.7 60.0 63.8
20- 24 years 30.7 32.2 28.3
25- 29 years 16.7 18.4 14.3
30- 34 years 12.7 11.7 14.1
35- 39 years 11.8 9.1 15.0
40 - 44 years 12.3 12.8 11.9
45- 49 years 10.9 10.2 11.7
50- 54 years 12.2 11.5 12.8
55- 59 years 115 11.1 12.1
60 - 64 years 3.6 3.9 2.8
65 years and over 4.0 4.1 8.5
By education
elementary 40.2 40.7 39.7
vocational 16.9 15.2 20.3
secondary (no certificate) 15.7 11.8 23.4
vocational with certificate 19.6 20.0 18.9
completed secondary general 13.5 13.7 13.3
completed secondary vocation 10.3 10.2 10.5
higher vocational 9.2 10.7 8.5
university 6.5 7.2 5.8

Source: SO SR, LFS
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Table 4 Number of registered jobseekers by statistical classification of economic activities
(SK NACE Rev.2)by the end of 2010

Region, RJs by of which branches (NACE Rev.2)

SR NACE G H I J K L M

Bratislava| 9,266 100 29 1511 74 68 437 18771 470 408 422 516 92 415 1478 552 279 219 121 188 4
Trnava 12,930 553 72 3929 112 122 1471 2,009 534 659 132 192 92 360 1,192 620 251 277 89 261 1
Trenl|2m500 518 180 6,267 130 92 1463 2235 470 622 80 146 84 253 554 641 254 276 85 943 4
Nitra 21996 1,893 26 7,309 104 182 2121 3003 765 788 155 259 148 445 1529 1587 363 457 160 698 2
Gi | i nla19,267 1,100 82 5847 41| 158 3,626 2546 626 1,115 154 214 79 274 725 997 420 316 191 741 11
Bans K
Bystrica
Pregadv32409 2150 91 9360 103 281 6,627 3113 757 1,351 164 327 94 413 1,399 3,500 523 669 130 1,346 9| 2
Kogi de27360 2031 327 7590 265 254 3,169 3519 901 933 203 313 120 453 1,327 3428 552 562 175 1,216 4| 18
SR 167,04811,4971,15549,465 891/1,38521,529 21,871 5,293 6,9531,4972,260 770/3,0409,33116,0053,1853,4391,1786,224 41| 39
Share in SR
(NACE)

AlWlWINIO

28520 3,157 348 7,657 62 228 2,615 3569 770 1,077 187 293 61| 427 1,128 4,680 543 663 227 831

[y

6.9 0.7 29.6 05 0.8 129 131 3.2 42/ 09 14 05 1.8 56 9.6/ 1.9 2.1 0.7 3.7/0.00.0

Source: LSA&F Headquarters
Explanatory notes: BL Bratislava region, TA Trnava region, TG Tr e n| 2 n i Nitig regian,, NI
ZITGi l ina riBghekh 8§ BgstriPcagoegirikKmjgorR\ Klkgi on

Table 5 Number of registered jobseekers school graduateshy the end of 2010

Indicator Number of registered jobseekers
schoolgraduates in total 31,013
of which:
University graduates 4,186
(education levels 7, 8, 9)
Higher vocation schools graduates 10,446
(education level 6,7)
Secondary general schools graduates 2,252
(education level 5)
Vocational schools graduates Wwitertificate 8,156
(education level 4)
Vocational schools graduates without certificg 5973
(education level 2,3)

Source: LSA&F Headquarters
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Table 6 Tools of active labour market measures

Year 2009 Year 2010
Number of Number of
A createdHill ed createdHilled
00l jobs, respectively Amount of jobs, respectively Amount of
number of number of
contracted funds contracted funds
persons enrolled, (0) persons enrolled, (0)
respectively respectively
number of number of
supported jobs supported jobs
A 32 4,901 49,103.48 6,045 60,009.86
A 43 736 7,877.68 1,210 14,460.87
A 43 1,129 29,303.43 2,555 83,990.24
A 43 48 790.78 14 206.18
A 46 17,924 5,841,204.64 8,824 3,034,974.09
A 47 29,921 30,642,710.81 20,381 17,483907.28
A 48 1,066 251,399.11 466 125396.74
A 49 12,870 39,383573.61 15,033 48,217,631.49
A 49 250 136,392.95 266 145541.62
A 50 128 287,325.18 236 510211.45
A 50 1,502 5,847572.15 3,112 12,740461.69
A50c 437 2,732522.58 383 2,049712.41
A 5d0 38,197 2,555404.23 30,140 2,297,832.15
A50e 6,559 20,822,633.00 3,408 8,504,784.28
A50 f 156 143286.10 207 292412.26
A50g 3 2,508.69 0 0.00
A50h 0 0 0 0.00
A50i b b 5,376 18,014552.28
A50] b b 158 453524.41
A 51 11,764 10,989976.03 21,176 20,005,283.85
A 52 36,459 5,729467.23 51,541 7,861,386.59
A 52 3,981 4,771,247.67 3,967 4,715856.60
A 53 16,052 4,149691.89 28,909 8,319328.39
A 53 42 30,745.94 47 38,544.22
A 53 6,521 37,681.51 16,245 225892.19
A 54 2,274 1,607,150.08 11,489 2,154156.21
A55 a 42 46,630.00
A 56 1,417 11,284,043.64 1,631 13,793583.12
A 56 297 459186.28 316 717,372.66
A 57 439 3,5680254.75 599 5,071,910.14
A 59 275 1,622146.69 346 2,327,023.01
A 60 12,668 9,186743.37 17,844 11,131,870.88
Total 208016 162181,943.50 251,966 190438447.16
Source.LSA&F Headquarters
Explanatory notes:
b phenomenon did not occur
60 data not availabl e

* A more detailed description of the implementation of selected active labour market measures can be

found on the following pages
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Overview of the application of selected active labour market measures

Recrui t ment services (A 32)
Reimbursement of part of the travel expenses of jobseekers related to completing the interview
or selection process with an employer in 2010

For the purposef recruitment, LS&F officesreimbursepart oft he j obseekesessd tr a
related tacompletion ofaninterview orthe employeeelection process
In 2010,a total 0f6,045job applicantsveresupportedy this measurewhich is1,144 more than
in 2009.They werepaida t o t 68,009.86ffom the state budgetvhichis 0 1,9D6.38 more thaim
20009.
Of the total number of,845 jobseekers supported in 2010:
- 3,117 were women (51.56 %),
- 2,756 were disadvantaged jobseekers (45.59 %),
- 1,228 were graduates (20.31 %),
- 4l11were jobseekers older than 50 years (6.79 %).

I nformation and advisory services (A 42)

An important part of the work diSA&F offices,associated with recruitment services in 2010,
was information and advisory service, which was provided to all clierttseedfSA& F officeseither
individually or in groups in the I. zone of the three zone system of employment services provision.
Information and advisory servicegere also provided to the clients at the information and advisory
centres established under theat i on a l project VI A AModerni zat
supporting the devel opment of tools and forms o1
directly at the employer or at schoaols.

Within the information and advisory services, imfation on the followingwas provided to
jobseekers and job applicants:

- conditions of filing, keeping and putting out of evidence as a registered jobseeker, job applicant
and on their rights and duties,

- eligibility criteria for unemployment benefit and raaal need benefit,

- labour market (current situation, assumptions of development),

- vacancies in the region, the SR and abroad,

- the possibility of recruitment for payment, on temporary employment agencies and agencies of
supported employment,

- types of occpation and predispositions and requirements for them,

- health and qualification requirements for a job,

- possibilities and condition of participation in ALMM,

- supply of participation at information exchanges, job fairs and selection processes,

- implementatbn of national projects,

- work with PC andhe internet,

- possibility of using services provided in the information and advisory centres,

- information and advisory centres for disabled persons,

- supply of expert advisory services,

- actively applying for a jobh model documents (application for employment, cover letter and CV)
principles of communication with employer, preparation for the selection process or a job
interview,

- labour relations.

Services of information and advisory centres

Clients had the opptmity to prepare and print their applications, CVs and cover letters in the
information and advisory centres. The employeed $A&F offices individually assisted clients
without computer skills, and clients who had problems with creating a job applicatieexample. In
providing information and advisory services, employeesL8A&F offices used a variety of
newsletters, publications, occupation characteristics, questionnaires and information from &fe LSA
Headqguarter s6 webs i nmmationssysigm of g/ge pdsitioassanddfofesiah e | nf o
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Disabled registered jobseekers

LSA&F offices secured the providing of information and advisory services by implementation of

activities for disabled persons, which were designed to deal with their situatientbe conditions of

the current labour market

- 17,870 individual information interviews overall were granteg8§@ more than in 2009)., 7235
group meetings involved a total of7f81 disabledgbseekers and job applicants3@3 participants
more thanm 2009),

- 9,212 professional advices on the selection of an appropriate occupation were provided to disabled
jobseekers and job applicants439 more than in 2009),

- information on job vacancies in the region and thev&R provided 23418 times (693 moe
than in 2009), information on possibilities of work abroad has been provjdéd imes (1967
more than in 2009), information on information exchange, job fairs and selection pneress
provided 6404 times (229 more than in 2009), information onsjimkty of using the free
information system on job vacanciess provided 13,936 times 8 more than in 2009),
information on the possibility of using services provided by information and advisory centres for
disabled personsas provided @,74 timeg981 more than in 2009).

Employers have received information and advisory services on:

- selecting a suitable employee for the desired position,

- possibilities and conditions of participating in active labour market measures,

- call for proposals to employishdvantaged jobseekers and on conditions of participation in
partnerships,

- participation in the information exchanges and job fairs,

- labour market situation,

- duties of the employer when employing disabled persons,

- employing aliens and EU citizens,

- illegal work and illegal employment,

- mass dismissals and labour relations,

- possibilities of using services of temporary employment agencies, agencies of supported
employment and recruitment for payment.

Employers were provided with a total of @57 services 4,256 less than in 2009), of which
14974 were individua{2,223 less than in 2009) ad@ were group services (33 less than in 2009).

Citizens at risk of losing their jobs were given advice and information on
- current situation and assumptions on depelent in the labour market,
- employers and job vacancies in the region, the SR or abroad,
- selection process and job fair,
- conditions of filing in the evidence of registered jobseekers or job applicants,
- eligibility criteria for unemployment benefit andaterial need benefit,
- possibilities and conditions of participation in the programs of active labour market policies,
- career and job choices,
- possibilities of early retirement,
- dealing with labour relations.
Citizens at risk of losing their jobs were piged a total of 430 services (1442 less than in
2009), of which 4847 were individual services (11 less than in 2009) a2&3 were group
services (691 less than in 2009).

Preventive advisory services for elementary and secondary s¢hcese choice
Information and advisory services providedUBA& F officeswere aimed at:

- the choice of appropriate occupatibriypes and descriptions of occupation, dispositions, health
and qualification requirements of individual occupatioih®, possibility of further education at
secondary schools, interest questionnaires and tests, interactive DVD on occupations World of
wor k, DVD on occupations, programs for career
the World of Occupatyisetmesno odndyfplenfprosimat omrs 0,
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- current situation and requirements of labour markite most and the least desirable occupations,
job vacancies in the region, regionés | argest
the jobseeker register,

- possbilities of individual advisory services and possibilities of using the internet and computer
programmes for career choice in the information and advisory centre.

The pupils of primary schoolsere providedby 3,277 services in totdll,789 less than inGD9),
of which 479 were individual services (177 less than in 2009) an@82were group activities
(by 1,612 less than in 2009). In 2010, pupils of secondary scharisprovidedby 5,949 services in
total (31 more than in 2009), of which 523 were indival servicesly 254 less than in 2009)
and5,426 were group activities (285 more than in 2009).

Preventive advisory services for pupils of elementary schools were carried out as an activity at
individual schools in form of group meetings, the conditiarsd timetable were agreed in
collaboration with educational consultants of the schools with the possibility of further individual or
group advisory at the LSA&F office. The employees of LSA&F offices also participated at parents'
associations, where thgyovided information related to career choice and selection of a suitable
occupation for the pupils, with the prospect of success in the labour market.

Preventive advisory services for pupils of secondary schools were carried out in schools in groups,
in form of lectures and discussion, but also individually in information and advisory centres. The aim
of these activities was to help future graduates to orientate themselves in the desired occupations and
to make their entry in the labour market easier.

During 2010, a total o#,866 pupils of elementary schools and disabled pupils of secondary
schools participatedn the individual and group meetingsvhich is 1,573 more than in 2009.
Individual advisory services were provided2010 to a total of 321 pip of elementary schools and
disabled pupils of secondary schools (107 less than in 2009). In 2010, group advisory services were
provided to a total off,545 pupils of elementary schools and disabled pupils of secondary schools
(1,680 more than in 2009).

Other clients

In the context of informing the general public on possibilities of evidence as a job applicant, the
employees of LSA&F offices provided individual advisory services to other clieptggents on the
maternity or parental leave, disabled pass beneficiaries of material need benefit, who are not
registered as jobseekers, pensioners, jobseekers put out of the evidence, who did not find tteeeers in
labour market.

The other clientsvereprovidedby a total of 17314 services (707 more tha in 2009), of which
173368 were individual services (756 more than in 2009) altd6 group activities (49 less than in
2009).

Information exchanges

During the yearthe information exchanges for pupils of elementary schools and their parents,
pupils d secondary schools, educational consultants, registered jobseekers and job appiicants
organized bythe LSA&F offices for the fourth tim&econdary schools and employers from the
individual regionswere presentedat the information exchangelm additon, a round table discussion
took place. The discussion brought together representatives of LSA&F officegowething regions,
Regional school office, Centre of pedagogical and psychological counselling and prevention,
secondary schools, elementanhaals, strategic investors an employers. Representatives of these
subjects had the opportunity to exchange information, ideas, proposals and initiatives to improve the
situation in the labour market. The participants pointed out the current problemssaribatkthe real
state of the | abour mar ket and of the schools. T

Information exchanges were implemented by 26 LSA&F offices. 20 offices did not implement the
information exchanges due to lack of finamda their own budget or the absence of an investing
partner.
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Professional advisory services (A 43)

Professional advisory services are aimed at addressing the problems associated with finding
careerf RJ, to create harmony between his personal gaaliéind requirements for carrying out a
certain job, to influence decisions and behaviour af&Jwell as the social and labour adaptation of
R3.

In the context of providing professional advisory services, an entitlement for financial
contributions fo13,779RJs(1,866RJsmor e t han i n 200 9)657.2D,emetgedt a | amo

Education and training for the | abour mar ket of

The LSA&F offices grant education and training for the labour market to RJs and jladaais
based on assessment of their competence, work experience, professional skills, educational attainment
and health capabilitio work.

During 2010, 824 persons patrticipated in the education and training for the labour market (65 of
which were jobapplicants), which is,200 lessn comparison witl2009. The negotiated amount for
education and training f30849t7He 09 a b 2806230im% leskse t4 r e |
than in 2009. The | argest number o f601lpersons), ci pan
Tr enl| 2 n 3T1leepdns) and Bratislava region,860 persons), which together amount to 49 %
of the total number of persons enrolled in education and training for the labour market activities.

Education and training for the | abour market of

The aim of the masure is to support education of employees associated with creation of new jobs
and retention of existing joband particularly of employees with secondary or lower education. By
the support of education realized by the employer, employers are motivatdacate their employees
and also in this way to avoid mass dismissals and to help create new jobs. The employer carries out the
education and training for the labour market of the employees in form of general or specific training
aimed to improve empleye s & educati onal l evel , work potenti al
A total number of 2881 employees participated in the education and training for the labour
market which is 9450 less than in 2009. Totalo nt r act ed a mold483907.28 widch 1 0 was
i s13158803.53 less than in 2009. Most employees enrolled in educatibt®(Hersons) were in
Bansk8 Bystrica region, i.e. 25% of total number

Benefit during education and training for the labour market and during training for work
assertion of a disabled person (A 48hb)

RJ who patrticipates in the education and training for the labour maraelisabled person who is
a RJ and patrticipates in the training for work assertiotingdonger than one calendar monih
entitledto receivethe benefit during education and training for the labour markétebenefit during
training for work assertion. The benefit is granted per calendar month in amount of the subsistence
minimum of one adult person at the first day of the calendar month in which the RJ took up the
education and training for the labour market or in which the disabled person, who is RJ, took up the
training for work assertion.

In 2010, the benefit was granted to 4B8s (600 RJs less than in 2009)ainotal amount of
Ul1l25396. 74. The decrease i n anl@a0o2t37inocompdrisoh with benef
20000 The benefit was granted mostly in Trenl|l2n a
by the benefit during education and trainfogthe labour market was 79 %.

Contributionto self-e mp |l oy ment (A 49)

The contribution is granted to cover expenses related tesgfoyment. In terms of supporting
job creation, the contribution helps the RJs to enter the labour market as entrepreneurs

In 2010, creation and filling of 15 033 jobs was supported by this contribution, which6i3 2
more than in 2009. Of the total number of beneficiaries, the contribution was grante8Bio 6
disadvantaged RJs (42.45 % of total number of supportedtRdddrgest share of whigk accounted
for by the longterm registered jobseekers (23.91 % of total number of supported RJs). The
contribution was granted to,B2 women (33.34 % of total number of supported RJs). Total
contracted 4821768049 , wavsh i WB8)8340672a88 male than in 2009, due to
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increased interest in the contr i h895),iwbianis1M6st | ol
% of the total number of created jobs by satiployment.

Contribution to work -in a disadvantagedd obseeker (A 49a)

Contribution to workin a disadvantaged jobseeker is granted in the amount of subsistence
minimum of one adult person to a disadvantaged RJ, who performs the wiorkargho longer than
three calendar months and no more than 30 harrsvpek. The disadvantaged RJ is also entitled for
reimbursement for travel, accommodation, services for families with children, cost of insurance
against damage caused by the disadvantaged RJ and the cost of insurance.

In 2010, 266 disadvantaged RJs wiemrporated in the workirm, which is 16 RJs moran in
2009. Most of the incorporated RJs weretit Ko gi ce regi on (58 disadva
contracted 14604 1 n 6 2 wa a n3Ll4&6cinm cenaparison wift2009.

Contributonto support empl oyment of a disadvantaged job

Contribution to support employment of a disadvantaged jobseeker is granted to an employer, who
admits a disadvantaged RJ into employment for a newly created job. Average duration of the support
is 1518 months, while the support is conditional upon retention of the job for at least two years.

In 2010, 236 jobs were created and filled, which is 108 jobs more than in 2009. The greatest
demand for this contributi on wa amountnof dmtracedv r eg
contri bublDdInl . wass, uUwhi c h 228882Ain domparisan aveh20090The U
proportion of women employed through this measure was 39.77 the tdtal number of employed
RJs.

Contribution to support retentionin e mp |l oyment of empl oyees with | o

Contribution to support retention in employment of employees with low wage admitted into
employment from the RJ register is granted to an employer to pay the social and health insurance
contributions paid byhe employer and employee. The contribution is linked to the job, for which the
employer admits the RJ evidenced in the register for at least three months. The contribution is granted
for no longer than 24 calendar months. According to monitoring of tA&ESffices, there is a high
demand for this contribution from th&de of employers, due to the duration of provision for 24
months, the amount of the contributioncomparison wittt ont r i but i on i n accordart
the possibility of using thigol not only for employing disadvantaged RJs.

In 2010, 3112 jobs were supported, which is an incrdags#,610 jobsin comparison witt2009.

The highest demand for this contribution wastle Pr e gov regi on (680 suppo
contracted amounb f f un d3$2740481s69, which is an increasky 06,892889.54 in
comparison witt2009.

Contribution to support job creation and retenti

The contribution is granted to an employer who has the status sicial enterprise. The
qualifying condition for granting the contribution is to conclude a temporary employment contract for
at least half of the set weekly working time with a disadvantaged RJ.
In 2010, creation of 383 jobs in social enterprises wppated, which is a decrealsg 54 jobsin
comparison witi2 0 0 9 . Most jobs were supported in Gilina
f unds 2,09742.44.

Contribution to perform the graduate practice (A

The aim of the graduate practice is to acquire professional skills and practical experience,
corresponding to the educational level of the graduate, as well as acquiring and enhancing professional
skills and practical experience, extending the capability of graduates in the labour market, which
directly impacts the employability of RJs. The graduatactice is a successful and effective tool of
the ALMM. State and public organisations express the highest demantefgraduate practice
performance, and they prefer graduates from economic schools with a certificate or griadoates
high schools. Bsiness entities performing service activities express also a high demand. The graduate
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practice helps graduates to seek jobs in their profession and enables them to gain the first contact with
practice to acquire the necessary skills.

In 2010,21,176 RJswere incorporated into the graduate practice, which442more than in
2009. The | argest number of i nd5%57 RIS I1ILa2ILIN&EI S wa
the total number of incorporated RJs. In 2010, the total contracted amount d@bwtamrreached
020005 28 3. 85, 904580782 moreghaniin 2009.

An important factor of the evaluation of this measure is the placing of RJs in employment after the
graduate practice. In 20108,094 RJs completed the graduate practice, of wR2W®b6 were recruited
within one month after the completio3, 485 graduates), 292 RJs were recruited within three
months, 1227 RJs within 6 months and7Z2 RJs within more than six months.

Contribution to support employment of jobseekers who have compted education and training
for the | abour market (A 51a)

A graduatefrom education and training for the labour market is a secondary school graduate
evidenced in the register of jobseekers for at least 6 months or a person older than 50 years evidenced
in the register for at least 3 months, in case they have completed education and training for the labour
market provided by the LS®F office lasting 6 to 24 calendar months. Employer who admits a
graduatdrom education and training for the labour markébiamployment is granted the benefit for
no longer than 24 calendar months after signing the contract with th& ESice according to
article 6, monthly in amount calculated from the total labour costs. The amount of the benefit and the
period of suppdrdepend on the average evidenced unemployment rate in the district, in which the
employer admitted the graduate of education and training for the labour market, and on the legal form
and scope of the business of the employer.

Contribution for activation activity in form of small community services( A 5 2)

Activation activity in form of small community services supports the preservation of working
habits of longterm unemployed persons, who are beneficiaries of material need benefit and
contributions. Thesmall community services are performed by a f@rgn unemployed person
continuously for no longer than 6 calendar months at most for 20 hours per week except the starting
week, with the possibility of repetition at most during next 6 calendar monthsLIA&F office
provides the community a contribution to cover a part of the costs of the personal protective
equipment, accident insurance for the lkeegn unemployed persons, working tools or other costs
related to performing the small community serviced & cover part of the total labour costtbé
employee who organizes the activation activity. For a transitional period from 1 March 2010 to 31
December 2010, the repetitive performance of activation activity in form of small community services
was enaled againto support the continuous preserving of working habits of femngn unemployed
persons who are beneficiaries of material need benefit and contribwtimhshusto increase their
readiness for rentering the labour market.

In 2010, 51541 RJs wre performing the activation activity in form of smadimmunity services,
which is15082 RJs more than in 2009. Most of the supported RJsiware Bans k8 Biystri ca
16,650 RJs, which is 32.30 % of the total number of supported RJs. Total cah@ament of funds
was7861 386. 59, 218101986 moreshaniin 2009.

Contribution for activation activity in form of voluntary service ( A 52 a)

Voluntary service activates RJs by volunteering, and is aimed at their garartigal experience
for the labour market needs. During the performance of voluntary sevedeSA& F office provides
the RJ a lumgum benefit in amount ahe subsistence minimum of one adult perstm cover
necessary expenses on food, accommodation and transport fipmpld®é of residence or temporary
residence to the place of the voluntary service performance.

In 2010, 3967 RJs were enrolled in the activation activity in form of voluntary service, which is a
decreasdy 14 RJsin comparison witl?009. The contributio was used t he most i n
(976 enrolled R)s The proportion of women enrolled in this measure was 67.78 %. Total amount of
contr act e d4715856.60swhichdssa dacrealsg U 55,391.07in comparison witt2009.
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Contribution forcommuting t o wor k (A 53)

The ontribution is provided monthly to cover part of travel expenses for commuting from the
place of residence or temporary residence of the employee to the place of employment specified in the
employment contract and back, or to copart of travel expenses for commuting from the place of
residence or temporary residence of the person to the plapemition oselfemployment and back.

In 2010, the total number of persons receiving the contribution28/869, which is 13857
persms more than in the previous year. The largest number of beneficiaB29 ffersons) was in
Kogice region. The proportion of women in the
contracted amo&3133 2@f 3f9uy n 416968685 moraghanir2009.

Contribution for moving for a job (A 53a)

Contribution for moving for a job is provided to the RJ as a reimbursement of part of the expenses
related to moving from the place of iRJdesidence ta new place of residence in the SR onoection
with acquiring employmeniThe RJ is entitled taeceivethe contribution if he/she was evidenced in
the register for at least 3 months andnbe/ place of residence in the SR is at least 50 km away from
the originalplace ofresidence

In 2010,the contribution was granted to 47 persamsificreaseby 5 personsgn comparison with
20009) i n t o B&b44.22 Whe highest derhandlfor the contribution was recordétkin
Pr e g o v Woneelg acapumted fd¥7.45 %of the total number of beficiaries.

Contribution for transportation to work (A 53b)

Contribution for transportation to work can be granted by the&SAffice to an employeunpon
written agreementjf the employer providedaily transportation ofemployees to work and back
becaus the collective transport is provably not operating at all or the range of the collective transport
does not meet the employeneeds

In 2010, the contribution supported transportation g24% employees, which iS4 more than
in 2009. Total amound f contr i bu22689219.prkeicantributios wad used the most in
Gi |l i na r e gdlbemployeesveere suppbided.

| mpl ementation of projects and programs wunder

The projects and programs funded co-financed by the state budget foom other sources are
also considered to be actildour market measures

Within the internal calls ofthe LSA&F Headquartergrojects were approved by whidi,489
persons irmmounttotallingto 0 ,184,156.21 were supported

Training for work asserti on of a di sabl ed person and el igibl

Training for work assertion of disabled persomoughtraining orpreparing for works defined
in A55g3 A55bandA55cofthe Acton empl oy ment s e ranewmesslaimtéblfoe AA i
disadvantaged group of disabled persaviich aims tosupportthe targetedraining for employment
of disabled persons, their placement and retention in open labour market by exErengthening
or developmenbf their specificskills and work experience. The aim is to motivate the employers to
employ disabled persons createconditions for their sustainabjgid employmenand thusensuring
their financialand existentiaindependencen the benefits. Training for work assertion of disdbl
person includesbtaining the requiredrofessional skills and practicakperiencéy training for work
assertionin an educational facilitythe employer'svorkplaceor in a shelteredvorkshopor a sheltered
workplace

In 2010, 4disabled personsere supported in a total amount &f ,836.

Contribution for the establishment of sheltered workshop and sheltered workplace or their
preservation (A 56)
Contribution for the establishment of sheltered workshop and sheltered workplace is granted by a

LSA&F office to an employer who employs a disabled person in a created job in a sheltered workshop
or a sheltered workplace. The amount of contribution depends on the average registered

( A
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unemployment rate in the district, where the employer establishes theretheltorkshop or a
sheltered workplace, and on the legal form and scopeediusiness of the employéerhe application
for the contributiorincludesa business plan, calculation of the estimated costs for establishment of the
sheltered workshop or shekel workplace and a calculation of total labour cost for the disabled
persons. Duration of preservation of the created job in a sheltered workshop or a sheltered workplace
is at least 2 years in small and medium sized enterprises and 3 years in thenmespates.

Given thecost benefitdor non-commercialentities,creation of1,631jobs was supported in 2010
which is 214 more than in 2008he highest demand for tlentributionwas recorded n t he Pr ego
region where 431 jobs were created. The tdal contracted amount oftontributions was
013793583.12 Increased interest ithe contributionis also reflectedn the total agree@mount
which increasethc ompar i son ®bh0B389.48.009 by U

Contribution for retention of a disabled personinenp| oy ment (A 56a)

The aim of thismeasures to keepdisabledpersons in employmerily means ofgranting the
employer contributionsto partially compensatéhe reducedproductivity of employees whaoare
disabled persond.he contributioris grantedo an emjpyer whoemploys morghan 2846 of disabled
persons frontheaverage registered numberiag employees.

In 2010, this measumupportedB16disabled persons, which19 personsnore tharin 2009.The
proportion of supportedwomen is50.9%% of the totalnumberof persons supportedhe highest
demand fothecontributonwasnBa n s k 8§ By s where8@ meopleveee isupportedrhe total
amount ofthe contribution paidvast 717,372.66 which isi  21B6838more tharin 2009.

Contribution for a disabled person to run or perform selfe mp| oy ment (A 57)

A disabled person is granted the contribution to start running or performingngglidyment if
he/she starts to run or perform setfiployment in a sheltered workshop or a sheltered workplace, to
coverthe expenses related to sethployment.

This measure supportdide creation 0699jobsfor selfemploymenibf disabled personis 201Q
which is 160 jobsmore thanin 2009.The contribution was used the masttheBans k8 By st ri
region where127 jobs were createdThe proportion of womenmsingthe instrument wagt1.4®% of
the total numbewof jobs createdThe totalamount of contractedontribution wast 5,071,910.14
which isan increase afi 1,491,655.39in comparison witt2009

Contribution for ren ewal or technical evaluation of tangible assets of sheltered workshop or
sheltered workplace (A 57a)

An employer whooperates ghelteredvorkshopor shelteredvorkplace or a disablegersonwho
runs or performselfemploymentin a sheltered workshopr sheltered workplacemay be granted a
contribution forrenewal ortechnical evaluation oftangible assets of a sheltered workshop or a
shelteredworkplace by d.SA&F office upon written requesthe renewal of tangible assets stands
for the purchase ohewtangibleassetsTechnical evaluation dingible assetstands for itgechnical
evaluationunder special regulations

Contribution to activity of a work assistant (A

The aim of this measure is to create conditions for performance of employmensdbled
persons. The contribution to activity of a work assistant is granted to an employer eeragelfed
person, who is a disabled person.

The LSA&F offices supported 346 jobs of work assistants in 2010, which is 71 more than in 2009.
Most of the jdos (58) were supported in Nitra region. The share of women in total number of
supported jobs was 65. 68 %. T ot 3327028.01p which is o f co
U 704,876.32 more than in 2009.

Contribution to cover the operating costs of a shelteredvorkshop or a sheltered workplace and )
to cover transportation costs of employees (A 60

The contribution to cover the operating costs of a sheltered workshop or a sheltered workplace and
to cover transportation costs of employees is granted to a legatwal person upon written request,
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not later than the end of the first calendar month of the quarter following the quarter for which the
contributionis sought.

In 2010, 17844 jobs were supported by this measure, which is an increds#76fjobsin
comparison with2 0 0 9 . Tot al contracted dhiBu870188 (bfavhichover t
011128024 . 39 f or o p 8846&49ifontganspodasian sostaal ampldyees).

Table 7 Average contracted amount of funds per one created/filled jolbespectively enrolled

person, respectively supported job,
ALMM Tool 2009 2010
A 32 10 10

A 43 art 11 12

A 43 art 26 33

A 43 art 17 15

A 46 326 344
A 47 1,024 858
A 480D 236 269
A 49 3,060 3,207
A 49a 546 547
A 50 2,245 2,162
A 50a 3,893 4,094
A 50c 6,253 5,352
A 50d 67 76

A 50e 3,175 2,496
A 50f 919 1,413
A 50¢g 836 0

A 50h 0 0

A50i b 3,351
A50] b 2,870
A 51 934 945
A 52 157 153
A 52a 1,199 1,189
A 53 259 288
A 53a 732 820
A 53b 6 14

A 54 707 187
A55 a 1,110
A 56 7,963 8,457
A 56a 1,546 2,270
A 57 8,155 8,467
A 59 5,899 6,726
A 60 725 624

Source.LSA&F Headquarters
Explanatory notes:
b phenomenon did

not occur
0 data not avail abl

e
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Table 8 Average gross monthly wage in business and nbasiness sector by edwation -

Q42010, in
Education Business sector Non-business sector

Total Men Women Total Men Women

Total SR 856.25 | 94593 | 724.36 | 71457 | 815.30 | 673.13
Elementary 550.37 | 624.10 | 479.10 | 400.12 | 477.61 | 377.58
Vocational 643.20 | 703.69 | 507.08 | 451.60 | 543.24 | 394.93
Secondary (no certificate) 616.58 | 676.62 | 522.87 | 497.98 | 613.90 | 434.50
Vocational with certificate 760.85 | 832.43 | 635.21 | 651.64 | 791.39 | 563.66
Completed secondary general 802.61 | 929.33 | 702.03 | 664.81 | 781.98 | 633.68
Completed secondary vocational| 83479 94555 | 733.73 | 662.61 | 728.41 | 650.73
Higher vocational 986.92 | 1,127.10| 865.67 | 774.98 | 802.79 | 768.36
University I. degree 1,092.78 | 1,335.50| 879.51 | 721.79 | 817.23 | 695.06
University Il. degree 1,531.78 | 1,685.90| 1,274.89| 878.77 | 963.01 | 838.70
University Ill. degree 2,287.60 | 2,507.00| 1,661.58| 1,111.96 | 1,137.00| 1,071.97

Source: Trexima, Information system on average earnings Q4 2010

Table 9 Average gross monthly wage in business and nbasiness sector by main ISCO classes

Q4 2010, in 0
_ Business sector Non-business sector
Main ISCO classes

Total Men |Women| Total Men |Women
Total 856.25 | 945.93 | 724.36 | 714.57 | 815.30 | 673.13
ISCO 1: Managers 1,922.14/2,113.92 1,512.18] 1,298.05 1,547.55 1,087.43
ISCO 2: Professionals 1,372.03 1,505.89 1,192.13 818.17 | 854.83 | 802.16
ISCO 3: Technicians and associated professional| 964.68 | 1,092.28 846.19 | 701.23 | 746.96 | 692.29
ISCO 4: Clerical support workers 679.24 | 791.72 | 633.04 | 596.30 | 630.74 | 591.32
ISCO 5: Service and sales workers 516.58 | 578.15| 481.21 | 559.29 | 882.29 | 408.85
ISCO 6: Skilled agricultural, forestry and fishq 548.08 | 591.81 | 483.79 | 453.79 | 456.86 | 449.71
ISCO 7: Craft and related trades workers 702.52 | 749.93 | 507.84 | 562.37 | 567.76 | 499.20
ISCO 8: Plant and machine operators, and assem 685.17 | 726.31 | 56468 | 577.45| 586.68 | 437.73
ISCO 9: Elementary occupations 478.48 | 531.69 | 421.37 | 392.10 | 452.92 | 368.67

Source: Trexima, Information system on average earnings Q4 2010
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Table 10 Average gross monthly wage in business and nbaosiness sector by age Q4 2010,n U

Age group Business sector | Non-business sector
Total 856.25 714.57
up to20 450.83 431.99
20-24 591.26 531.65
25-29 815.87 656.23
30-34 944.22 704.18
35-39 940.25 712.15
40-44 899.56 717.99
45-49 860.36 717.50
50- 54 829.5 725.57
55-59 812.12 744.14
60 + 848.33 740.58

Source: Trexima, Information system on average earnings Q4 2010

Table 11 Average gross monthly wage in business and nbaosiness sector by regioif

Q4 2010, in «a
Region Business sector | Non-businesssector
Total 856.25 714.57
Bratislava 1,184.76 841.58
Trnava 810.14 687.60
Trenl 2n 748.65 663.18
Nitra 745.10 684.33
Gilina 765.37 698.18
Bansk§8 Byst 716.32 679.08
Pregov 655.02 672.98
Kogi ce 826.87 692.67

Source: Trexima, Information system average earnings Q4 2010

Table 12 Average gross monthly wage and selected wage components of employees by génder

Q4 2010, in a
OF WHICH COMPONENTSO F AVERAGE GROSS MONTHLY
AVERAGE WAGE
EIENDIZR GROSS premium
WAGE :
MONTHLY basic bonusesand pays and wage other wage
COMPONENTS . " :
WAGE wage | remunerations | additional | compensations| components
payments
Total a 821.07 552.25 89.24 56.78 94.02 27.39
% 100.0 67.27 10.87 6.92 11.45 3.34
Men a 927.75 612.12 114.75 62.83 103.08 33.25
% 100.0 65.98 12.37 6.77 11.11 3.58
Women a 705.59 487.44 61.63 50.24 84.21 21.04
% 100.0 69.08 8.73 7.12 11.94 2.98

Source: Trexima, Information system on average earnings Q4 2010
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Table 13 Proportions of employees in the zones of average monthly gross wagg4 2010

Proportions of employees by main ISCO classes, %
Wage Dne of the
average monthly grosg Total
wage, 1 2 3 4 5 6 7 8 9
less than 200 1.13 | 0.16 | 1.61| 0.53| 0.83 | 3.52 | 0.89 | 0.34| 0.28| 2.88
200.011 250 0.69 | 0.10 | 0.70| 0.27| 0.73 | 2.29 | 0.22 | 0.29| 0.19| 1.97
250.01i 300 150 | 0.15 | 0.57]0.39| 1.15| 252 | 1.09 | 1.56| 0.74| 6.06
300.01i 350 3.64 | 0.30 | 0.84|0.78| 2.15 | 6.07 | 6.04 | 3.48| 3.23|13.84
350.01i 400 577 | 042 | 1.20| 1.14| 5.05 | 14.14| 8.87 | 5.16| 6.06|16.79
400.01i 450 6.11 | 0.71 | 1.47| 1.84| 758 | 14.41| 12.26| 6.11| 7.58 |12.00
450.01i 500 6.64 | 1.08 | 1.92| 3.23| 11.08| 11.92| 12.79| 6.92| 8.72(10.48
500.01i 550 6.79 | 1.47 | 2.35| 5.15| 10.99| 9.16 | 12.78| 7.47| 8.74| 8.94
550.01i 600 6.93 | 1.96 | 3.21|6.77| 9.68 | 7.49 | 11.85| 7.95| 8.83| 7.38
600.01i 650 7.01 | 256 | 3.87| 7.86| 9.07 | 5.71 | 8.69 | 8.62| 8.86| 5.63
650.01i 700 6.67 | 3.04 | 458| 7.88| 8.31 | 458 | 6.80 | 8.11| 8.43| 4.12
700.01i 750 582 | 287 | 513|7.24| 6.78 | 355 | 5.11 | 7.16| 6.95| 2.68
750.01i 800 5.16 | 2.64 | 5.62| 7.08| 5.06 | 2.62 | 3.95 | 594| 5.79| 1.95
800.01i 850 450 | 266 | 562 | 6.75| 3.99 | 1.87 | 2.68 | 4.84| 4.62| 1.47
850.01i 900 3.88 | 257 | 5.23|5.98| 3.07 | 156 | 2.09 | 3.99|3.85| 1.14
900.01i 950 335 | 261 | 4.68|5.27| 253 | 1.23 | 1.34 | 3.46| 3.20| 0.73
950.01i 1,000 276 | 283 |4.33|4.25| 1.97 | 095 | 0.93 | 2.84| 2.35| 0.49
1,000.01i 1,100 447 | 526 | 750| 6.60| 294 | 1.74 | 0.81 | 4.95| 3.53| 0.64
1,100017 1,200 343 | 495 |6.37|485| 1.92 | 1.49 | 0.40 | 3.70| 2.50| 0.29
1,200017 1,300 2.68 | 5.00 | 541|3.67| 1.36 | 1.09 | 0.20 | 2.58| 1.85]| 0.22
1,300017 1,400 208 | 475 | 4.46|272| 099 | 0.76 | 0.07 | 1.81|1.37| 0.14
1,400017 1,500 156 | 4.20 | 3.64| 2.02| 0.64 | 0.50 | 0.02 | 1.11| 0.93| 0.07
1500017 1,600 1.18 | 3.563 |3.00| 1.57| 0.50 | 0.31 | 0.00 | 0.62| 0.60| 0.03
1,600017 1,700 0.91 | 3.40 | 2.40|1.20| 0.39 | 0.16 | 0.02 | 0.37| 0.34| 0.02
1,700017 1,800 0.72 | 3.03 | 2.03|0.97| 0.27 | 0.09 | 0.02 | 0.25| 0.27 | 0.01
1,800017 1,900 0.57 | 280 | 1.71| 0.66| 0.17 | 0.07 | 0.02 | 0.12| 0.11| 0.01
1,900017 2,000 0.47 | 262 | 1.35| 0.55| 0.13 | 0.04 | 0.00 | 0.07| 0.08| 0.01
2,000017 2,100 0.39 | 2.28 | 1.16| 0.45| 0.11 | 0.03 | 0.00 | 0.05| 0.03| 0.00
2,100017 2,200 0.33 | 2.04 | 1.00| 0.33| 0.09 | 0.02 | 0.02 | 0.04| 0.02| 0.00
2,200017 2,300 0.29 | 1.91 | 0.91|0.28| 0.06 | 0.01 | 0.00 | 0.03| 0.02| 0.00
2,300.01 and more 2.61 | 26.08| 6.13| 1.76| 0.43 | 0.10 | 0.07 | 0.09| 0.04 | 0.00

Source: Trexima, Information system on average earnings Q4 2010

Note: data for all employeesegardless the work time

Main ISCO classes:

17 Managers, 2i Professionals, 3 Technicians and associated professionals, @lerical support
workers, 5 Service and sales workers,i &killed agricultural, forestry and fishery workersj TCraft
and related trades workers, 8 Plant and machine operators, and assemblers] ®lementary
occupations
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Table 14 Average hourly earnings by regions in business secto4 2010

Region G/ hour
Bratislava 6.74
Trnava 4.61
Trenl| 2n 4.37
Nitra 4.31
Gilina 4.54
Bansk8 BysHt 4,21
Pregov 3.85
Kogi ce 4.81

Source: Trexima, Information system on average earnings Q4 2010

Table 15 Average hourly earnings by field in business sectorQ4 2010

SK NACE rev. 2 category G/ hour

A Agriculture, forestry, fishery 3.73
B Mining and quarrying 5.36
C Manufacturing 4.73
D Electricity, gas, steam and air condition supply 7.57
E V_V:_;lt_er supply; sewerage, waste management and reme 4.97
activities

F Construction 4.46
G wholesale and retail trade; repair of motor vehicles 471
motorcycles

H Transportation and storage 4.61
I Accommodation and food service activities 2.96
J Information and communication 9.14
K Financial and insurancactivities 8.71
L Real estate activities 5.16
M Professional, scientific and technical activities 6.94
N Administrative and support service activities 3.63
@] Pl_Jinc administration and defence; compulsory s 710
security

P Education 4.83
Q Humanhealth and social work activities 4.80
R Arts, entertainment and recreation 4.05
S Other service activities 4.17

Source: Trexima, Information system on average earnings Q4 2010
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Table 16 Average hourly earnings by the business size in business se¢t@4 2010

Business size a/ hour
(number of employees)

179 4.54

107 19 4.77
207 49 4.44

5071 99 4.76
1007 249 4.97
25071 499 5.14
50071 999 5.14
1000 + 5.46

Source: Trexima, Information system on average earnings Q4 2010

Table 17 Average hourly earnings by age in the business sectodQ 2010

Age group ( aurh o
up to20 2.91
20-24 3.47
25-29 4.71
30-34 5.46
35-39 5.45
40- 44 5.21
45- 49 5.01
50-54 4.87
55-59 477

60 + 5.18

Source: Trexima, Information system on average earnings Q4 2010

Table 18Average hourly earnings by gender in the business sectordQ 2010

Gender Progz;tlon
Indicator Total W /
Men Women DINIET
Men
Average hourly earnings 496 540 430 80
( abrho ' ' '

Source: Trexima, Information system on average earnings Q4 2010
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Table 19 Monthly labour costs per employee in the SR in 2009, by industry,

Appendk to Chaper 2

G/ mont h/ empl oyee

in which
in which in which
NACE Rev.2 gggﬂr Otl_"ta't total _
category costs rec wage indirect | compulsory optional | gpyentions
labour wages | o ensations COSts social security | social security
costs P contributions | contributions
National average 1,09205 | 79300 687.97 9524 29981 25259 6.13 -0.75
A Agriculture, 86689 | 62072 & 53793 7804 24644 20634 445 -0.26
forestry, fishery
B Mining and 1,28035 | 91169 | 76584 12652 36905 29847 16,08 -0.40
quarrying
C Manufacturing 1,06079 | 75314 | 63471 10665 30889 24755 7.44 -1.25
D Electricity, gas,
steam and air 1,79499 | 1,24391 | 1,04806 16626 55110 38680 24.03 -0.03
condition supply
E Water supply;
sewerage, waste B
managementand | 118645 | 82183 | 69831 11265 36462 26911 1861 0.01
remediation activitie
F Construction 1,00217 | 73195 | 62684 96.99 27031 23372 3.18 -0.09
G wholesale and
retail trade; repair of
otor veholee and | L6361 | 78266 | 68996 79.76 28148 24480 351 -0.54
motorcycles
;;;ag“es'oo”a“on an( 403990 | 74117 | 63843 96.45 29953 24288 9.14 -0.80
| Accommodation
and food service 63887 | 46870 | 41711 5042 17028 15031 1.15 -0.11
activities
Jlnformationand | 4 gne59 | 149845 | 125360 | 15715 47806 40382 9.04 b
commuication
K Financial and 2,02320 | 1,49837 | 1,29501 17764 52482 41559 17.12 b
Insurance activities
L Real estate 111266 | 81340 | 71903 8525 29928 25209 8.33 -0.02
activities
M Professional,
scientific and 1,48971 | 1,11859 | 99069 11088 37136 31659 8.15 -0.24
technical activities
N Administrative ang
support service 80114 587.83 52476 57.78 21331 18564 181 b
activities
O Public
administration and | 1508, | gsg42 | 78000 7451 32246 | 28054 5.90 -0.06
defence; compulsory
social security
P Education 94956 | 69186 | 58614 10389 26022 23498 437 -2.52
Q Human health ang  gq-00 | 73904 | 63738 80,63 26439 24112 3.63 -0.09
social work activities
R Arts, entertainmer] 6551 | 71056 | 61765 8521 25166 22268 3.05 0.00
and recreation
S Other service 83783 | 63070 | 54362 8521 21123 19251 1.10 -4.09
activities

Source:SOSR,statistical survey on total labour costs
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Table 1 Expendituresof the basic fund of sickness insurance (BFSI) and sickness insurance
benefits in 2010

Benefits paid , I. half of
(thousands 0 ) January | February | March April May June 2010
Sickness benefit 22287.5| 24,018.2 | 23490.3 | 23831.0 | 22204.2 | 20,867.7| 136699.0
Nursing benefit 838.5 549.6 869.4 758.7 799.0 816.5 4,631.8
Equalization benefit 2.8 3.7 5.1 5.3 5.4 4.6 26.8
Maternity benefit 6,236.8 | 6,284.0 | 5649.7 | 6,070.5 | 6,251.1 | 6,285.9 | 36,778.0
Total 29,365.6 | 30,855.5 | 30,014.5 30665.5| 29,259.7 | 27,974.8) 178135.6
Accounted benefits
Al22. arti 0.0 0.0 0.0 -4.6 0 0 -4.6
;‘;tg: expenditures of | »q 3656 | 308555 300145 30660.9 | 29259.7 | 27,974.8 178131.0
Benefits paid Year
(thousands 0 ) July August | September [ October | November| December 2010
Sickness benefit 19596.6| 19677.1| 18491.8 | 18420.3| 19,118.7 20,926.2 | 252929.8
Nursing benefit 719.7 626.0 614.3 623.0 795.0 833.7 8,843.6
Equalization benefit 4.1 4.0 3.3 3.4 19 3.2 46.8
Maternity benefit 6,389.7 | 6,872.6 6,446.8 6,929.1 | 6,442.8 6,790.9 76,649.9
Total 26,710.2| 27,179.8| 25556.2 | 25975.9| 26,358.5 28554.0 | 338470.1
Accounted benefits
Al22. art 0 -2.6 0 -1.0 0 0 -8.2
IftBallgi‘pe”d't“res 26,710.2| 27,177.2| 25556.2 | 25974.9| 26358.5 | 28554.0 | 338461.9
Source: Social Insurance Agency

, . half of
Number of cases January [ February [ March April May June 2010
Sickness benefit 112684 | 124193 128979 118230 107,022 103436 | 694544
Nursing benefit 12,970 7,983 12,436 10,752 11,109 11,946 67,196
Equalization benefit 54 73 86 87 99 102 501
Maternity benefit 20,262 20,496 19,814 19277 19,561 16,544 118954
Total 145970 | 152745 161,315 148346 137,791 135028 | 881165
Number of cases July August | September| October | November| December| Year 2010
Sickness benefit 94,446 91,284 88,483 92,640 104378 | 103266 | 1,269041
Nursing benefit 10,298 8,531 8114 8,283 12,638 11,839 126,899
Equalization benefit 96 91 88 78 70 65 989
Maternity benefit 19,882 20,077 20,460 20,538 20,543 20,658 241112
Total 124722 | 119983 117,145 121,539 137,629 135828 | 1,638041

Source: Social Insurance Agency
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Average monthly | January | February | March April May June . half of
amount of 2010
Sickness benefit 198.3 193.5 182.5 201.8 198.8 202.1 196.2
Nursing benefit 65.0 69.3 70.0 70.7 65.8 68.8 68.3
Equalization benefit| 53.1 494 60.5 60.6 41.7 321.6 51.7
Maternity benefit 307.9 306.7 285.0 315.2 308.4 45.2 307.5
Qv;rggf :]nct)nthlz f July August | September| October | November| December| Year 2010
Sickness benefit 204.4 212.9 212.9 200.0 194.9 202.7 199.3
Nursing benefit 67.0 73.1 77.1 72.5 69.4 70.4 69.7
Equalization benefit| 41.6 39.7 46.0 44.3 431 49.3 47.3
Maternity benefit 316.0 330.2 3301 326.4 337.7 328.7 317.9

Source: Social Insurance Agency

Table 2 Number of beneficiaries of solo paid pensions and pensions overlapping with

31

wi dowbs/ wi dower éds pension at
Number of pensions
Type of pension Nu_mber _of solo ovgrlapplngA W|th_ Total nu_mber of
paid pensions wi dowbds/ wi pensioners
pension
Old-age 668883 285778 954,661
Early retirement 46,629 1,264 47,893
Invalidity (i i
o called disabled nyoutt 212359 6,641 218980
Wi d o wsbls 38,085 X 38,085
Wi d o wiesol® s 5,076 X 5,076
Orphanods 28,043 X 28,043
Spouse pension 1,554 X 1,554
Social 2,755 X 2,755
Total 1,003364 293683 1,297,047

Source: Social Insurance Agency
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Table 3 Number of pension beneficiaries and amount of the solo pension bdhbf gender

Number of Average amount
. beneficiaries

Type of pension by 31 by 31 December
December 201( 2l
Old-age 954,661 352.5
men 321,323 400.6
women 633338 315.4
Early retirement 47,893 367.1
men 34,882 387.5
women 13011 309.5
Invalidity 213834 254.8
men 112942 276.8
women 100,892 229.0
Wi dowds (wome 38,085 217.1
Wi dower 6s ( me 5,076 165.4
Orphanos 28,043 125.3
men 7,461 119.7
women 20,582 127.3

Total 1,287,592 X

Source: Social Insurance Agency

Table 4 Distribution of pension beneficiaries by amount of pension benefit

Number of pension beneficiaries: Men+Women Total

Early Invalidity
AT G Old-age solo H retirement _ solp +
pension old age soI(_) + early |nvaI|d|t_y Wi dod Wi dow
EREY 0\_/erlapp|ng _ retlreme_nt overlgpplng solo solo Or pha
wi t h wi| overlapping with
or widdqwith wifwi dow
or wi dqwi dowg
up to 130 7,561 111 15968 1,337 1,819 15748
130.17 200 18277 109 58,788 12,364 2,113 10,677
200.17 265 82,875 7,183 43436 19,499 910 1,216
265.1- 325 223400 12,459 50,433 3,407 158 316
325.1- 425 437,034 16,079 38,190 1,249 67 71
425.1- 530 133421 7,804 8,504 199 8 7
530.1- 665 36,647 3,136 2,953 28 1 8
over 665.1 15,446 1,012 708 2 0 0
Total 954661 47,893 218980 38,085 5,076 28,043

* including so called disabled in youth
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Table 5 Overview of funds spent in pension benefits at 31 December 2010

Basic fund of

Basic fund of

_old-age invalidity Total

insurance .

(BFO-AI) insurance (BFII)
Type of pension Expenditures Expenditures Expenditures
Old-age 3,758182 X 3,758182
Early retirement 239847 X 239847
Invalidity X 656420 656420
Wi dowb s 404,397 103296 507,693
Wi dower 6s 29,679 9,405 39,084
Orphanés 4,292 38,991 43283
Total 4,436397 808112 5,244,509
Acc_ou_nt ed benefits A 240 187 497
social insurance)
total 4,436,637 808299 5,244,936
Benefits paid by state
spouse pension 423
social pension 6,883
ot her (benefits by 0
insurance)
increase for inertia 6,919
increase for the sole source of income 321
increase for resistance, rehabilitation |
deportation 10.183
bonus for political prisoners 3,307
bonus for participants of struggle 1 2397
liberation and survivors ’
bonus for civil servie 340
disabled in youth 13,730
Christmas allowancg additional payment fg 16
2006
Christmas allowancg additional payment fg 59
2007
Christmas allowancg additional payment fg 180
2008
Christmas allowance 2009 886
Christmas allowancei 2010 59,562
Total 105206
Overall total 5,350,142

Source: Social Insurance Agency
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Table 6 Expenditures of the basic accident insurance fund (BAIF)in2010 i n t housands

Type of benefit January | February March April May June b ggqc? §

additional accidental benefit 236 318 254 279 257 265 1,609

accidental rent 1,665 1,660 1,639 1,776 1,669 1,780 10,189

lump-sum settlement 15 13 8 45 3 13 97

survivar 6 s acci den 27 26 26 27 26 26 158

lump-sum compensation 49 62 0 78 32 57 278

professional rehabilitation an

rehabilitation benefit 0 0 0 0 0 0 0

retraining and retraining benef 0 0 0 0 0 0 0

pain compensation a

compensation for difficultig] 1,007 815 991 1,044 1,419 1,311 6,587

with social reintegration

compensation for  medic 3 5 6 5 5 4 o8

expenses

funeral expenses

reimbursement 11 12 6 2 3 9 43

claims from previous years 141 8 11 0 38 20 217

g\ccounted beng 1 0 6 4 7 19

Total 3,153 2,918 2,941 3,250 3,447 3,478 19,187
0

18% transfer of funds to BAIl 4,7 154 128 155 182 153 919

for receiving accidental rent

Total expenditures of BAIF 3,300 3,072 3,069 3,405 3,629 3,631 20,106

Type of benefit July August | September [ October | November | December | Year 2010

additional accidental benefit 249 250 227 234 247 228 3,044

accidental rent 1,689 1,802 1,775 1,644 1,672 1,701 20472

lump-sum settlement 27 26 13 23 23 20 229

survivor 6s acgd 26 27 24 26 27 26 314

lump-sum compensation 82 95 0 88 149 19 711

professional rehabilitation an

rehabilitation benefit 0 0 0 0 0 0 0

retraining and retraining benef 0 0 0 0 0 0 0

pain compensation ar

compensation for difficultie] 1,276 1,088 1,076 1,044 1,385 829 13,285

with social reintegration

compensation for  medic 5 5 7 5 6 8 64

expenses

funeral expenses 11 5 11 11 12 11 104

reimbursement

claims from previous years 85 100 16 13 7 607 1,045

Qccounted ben e 0 7 6 6 17 10 65

Total 3,450 3,391 3,143 3,082 3,511 3,439 39,203
0,

18% transfer of funds to BAIl 77 161 174 175 155 160 1,921

for receiving accidental rent

Total expenditures of BAIF 3,627 3,552 3,317 3,257 3,666 3,599 41,124

Source: Social Insurance Agency



Appendixto Chapter3

Table 7 Average amount and number of paid benefits of accident insurance in 2010

Type of benefit

Total number of
benefits paid by
31 December

Average amount of
benefi't

Compensation for loss of earnings during work incapability
Compensation for loss of earnings after work incapability
Compensation of loss in pension income
Reimbursement of subsistence of suovs/costs

Pain compensation

Compensation for difficulties with social reintegration
Compensation for medical expenses

Funeral expenses reimbursement

Lump-sum compensation for survivors

Compemsation for loss of earnings during work incapahb
after 1 January 2004

Pain compensation by A 99
Compensation for difficulties with social reintegrai
by A 99 of Act on soci al
Compensation for medical expenses

by A 100 of Act on soci al
Funeral expenses reimbursement

by A 101 of Act on soci al
lumpsum settl ement by A 90
Lump-sum settlemerty A 94 of Act on
Addi ti onal accident al bene
Professional rehabilitation
Rehabilitation benefit
Retraining
Retraining benefit
Accidental rat
Survivoros accident al rent

34
435
0
0
23
48
17
1
0

0
8,404
1,764

908

75,738
3,113

616.87
298.65
0.00

0.00
11,396.54
13,866.32
60.24
692.26
0.00

0.00
672.04
4,337.65

70.84

1,301.00

2,265.25
14,504.79
117.13
0.00

0.00

0.00

0.00
276.08
102.28

Source: Social Insurance Agency

* Benefits in rows 410 are paid under the legislation in force until 31 December 2003
** Benefits in rows 1423 are paid under the Act on social insurance

Table 8 State benefits related to accident insurance

Amount of paid benefits
(thousandsu )

Compensation  for occupational accidents and
occupational diseasef employees of liquidated
employers founded byhe State orNational Property
Fund ofSR

404

Benefitsresulting fromemployer's liabilityfor damage
from occupational accidents aratcupational diseast
arisingbefore 1April 2002, atthe employewho had the
status othe civil authorityunder a separate regulation

36

Accident benefits providedo individualslisted in A
art. 2 and3 of the Acton social insurance
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Table 9 Expenditures of the basic fund of guarantee insurance (BFGI) in 2010

Expenditures of BFGI

Period fo_r guarantee old_-age pension

insurance insurance Total

benefit contributions

January 362.9 2,783.7 3,146.5
February 1,920.7 2,672.6 4593.3
March 982.8 4,768.0 5,750.8
April 667.7 2,717.2 3,385.0
May 718.4 2,8211 3,539.5
June 280.8 563.1 843.9
July 806.4 4,985.5 5,791.8
August 1,053.2 0 1,053.2
September 377.5 6,241.7 6,619.2
October 1,854.7 915.2 2,769.9
November 1,445.2 2,203.4 3,648.6
December 1,211.8 3,350.4 4,562.2
Total 2010 11,682.1 34,021.9 45704
Total 2009 9,871.6 37,080.9 46,952.5

Source: Social Insurance Agency

Table 10 Unemployment benefits paid, number of cases and average amount of benefit in 2010

Number of paid Average amount of GIEEl| BT B LTS

, . spent on unemployment

Month unemployment benefits| unemployment benefit,u e
2010 2009 2010 2009 2010 2009
January 50,798 29,875 258.6 243.4 13,035 7,265
February 55,504 39,645 255.3 238.8 14,054 9,440
March 57,137 47447 233.7 222.4 13233 10,516
April 55,700 56,731 248.9 242.0 13,745 13,686
May 52,603 64,087 246.5 244.9 12,835 15,636
June 50,531 70,820 256.4 252.1 12,842 17,791
July 46,669 71,759 260.5 250.1 11,926 17,946
August 46,198 71,380 270.4 258.4 12,450 18,450
September, 44,364 69,651 276.1 255.6 12,278 17,805
October 41,928 63,356 269.8 248.9 11,213 15,630
November| 41,709 57,187 279.9 260.6 11,552 14,744
December| 42344 54,937 274.8 250.9 11518 13,667
Total 585485 696875 X X 150682 172579
Average 48,790 58,073 260.9 247.3 12,557 14,382

Source: Social Insurance Agency
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Table 11 Number of unemployment benefit beneficiaries by age and gender in 2010

Gender

Age

men women unknown Total
under 19 7 1 8
20-24 4,300 2,811 7,111
25-29 12,054 8,543 20,597
30-34 12,289 9,947 22,236
35-39 10,176 10,545 20,721
40-44 9,068 10,292 19,360
45-49 10,236 11,196 21,432
50-54 11,117 11,266 22,383
55-59 10,636 4,661 15,297
over 60 870 13 883
unknown 74 39 1 114
Total 80,827 69,314 1 150,142

Source: Social Ingrance Agency

Distribution of savers in the II. pillar by age at
31 December 2010

. 15.3%
5.0%

0.1%

26.8%

42.8%

mupto20 m21-30 m31-40 m41-50 w51+

Source: Social Insurance Agency
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Age structure of savers in the Il. pillar
by 31 December 2010

64
73
82
91

10000 20000 30000 40000 50000 60 000 70 000
Number of savers

o

Source: Social Insurance Agency

Share of stocks in pension funds
portfolios

25,0%
20,0%
15,0%
10,0%
5,0%
0,0%
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Calculation: MLSA&F
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Share of bonds in pension funds
portfolios

Conservative PF ®mBalanced PF ® Growth PF

Calculation: MLSA&F

Share of financial investments in
pension funds portfolios

$ OO
PSS

O~ A Q
» ORISR AR SR S
PTHF QX F DS VGF DD G

Conservative PF mBalanced PF ®m Growth PF

Calculation: MLSA&F

Table 12 Data on the amount of assets and annual appreciation of funds of supplementary
pension saving

Name of the fund Net value of asset§ U Appreciation
Contributory supplementary pension funds 1,096,059,074 1.88 %
AEGON, d.d.s., a.s. 3,272,099 0.22 %
Contributory d.d.f., AEGON, d.d.s., a.s. 3,272,099 0.22 %
AXA d.d.s., a.s. 148,003,008 2.31%
Global stock d.f. AXA d.d.s., a.s. 8,750539 521 %
Contributory d.d.f AXA d.d.s., a.s. 139,252,470 213 %
DDS of Tatra banka, a.s. 334,163,312 2.39%
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DDS of Tatra banka, a.s., Conservative contributory d.d.f. 3,286,318 1.26 %
DDS of Tatra banka, a.s., Growth contributory d.d.f. 41,983,456 5.37 %
DDS of Tatra banka, a.s., Balanced contributory d.d.f. 280,331,750 1.89 %
DDS of Tatra banka, a.s., Secured contributory d.d.f. 8,561,787 4.64 %
ING Tatryi Sympatia, d.d.s., a.s. 420,882,087 0.72%
gc;?servative contributory d.d.f. ING TatirySympatia, d.d.s. 29.718,117 1.03 %
Growth contributory d.d.f. ING Tatriy Sympatia, d.d.s., a.s. 8,479,404 5.10 %
Balanced contributory d.d.f. ING TatfySympatia, d.d.s., a.¢ 382,684,566 0.60 %
STABILITA, d.d.s., a.s. 189,738,568 3.21 %
Stabilita contributory d.d.f., STABILITA, d.d.s., a.s. 189,738,568 3.21 %
Payout supplementary pension funds 48,958,954 1.48 %
Payout d.d.f., AEGON, d.d.s., a.s. 22,703 -1.89 %
Payout d.d.f. AXA d.d.s., a.s. 117,280 0.24 %
DDS of Tatra banka, a.s., Pensipayout d.d.f. 9,395,482 0.52 %
Pension payout d.d.f. ING TatrySympatia, d.d.s., a.s. 11,544,680 1.60 %
Stabilita payout d.d.f., STABILITA, d.d.s., a.s. 27,878,810 1.76 %

Calculation: MLSA&F
Notes: d.fi pension fund
d.d.f.i supplementary pensidand

Table 13Development of number of beneficiaries of resocialisation benefit in 2009 and 2010

Month Lo T T Tive [ve v Tvie Tvie Tixe [xo [xi [xi. [Total
Number of 183| 193 | 231 | 168 | 206 | 249 | 200| 198 | 205 | 207 | 195 | 213 | 2,448
beneficiaries 2009
Number of 205 | 193 | 244 | 226 | 229| 250 | 224 | 219 | 267 | 245| 251 | 227| 2830
beneficiaries 2010

Source: LSA&F Headquarters
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Table 14Development of spendingonrs oci al i sati on benefit 1in
Month . Il 1. V. V. VI. VII. VIII. IX. X. XI. XIl. Total
2009
amountdof 9,072 | 9,023 |10480| 7,891 | 10,118| 11,688| 9,373 | 9,327 | 9,790 | 10,091| 9,720 | 9,827 | 116401
funds
2010
?moun(tjof 10,189| 9,191 | 11,756 | 11,365| 11,250| 12,361 | 11,247 | 11,074| 13145| 12,148 | 11,698| 13,967 | 139391
unds

Source: LSA&F Headquarters

Table 15Help provided to maltreated, sexually abused and bullied children in 2010

Abuse for
Help provided to maltreated, Physical| Psychical Sexual -g SOEELL
sexually abused and bullied children abuse abuse abuse = WIFEES | Tl
@ | (pornography,
prostitution)
Total 93 53 170 24 3 343
?ggg?:r;g' upto6years | 24 13 7 0 0 44
children in which |upto15years| 57 32 136 19 3 247
upto 18 years| 12 8 27 5 0 52
Total number of proposals to begin
prosecution filed by theSLPC&SC| 25 10 24 2 3 64
authority

Source: LSA&F Headquarters

Table 16Children placed by the court decree to the facility for execution of the decree of court
/temporary foster care, tuitional measure, institutional care and protective care/

Facility for exde:(t:Jr'Zoen of the court 2009 2010
Crisis centres 166 216
Social reintegration centres 38 45
Diagnostic centres 40 45
Social services home 344 273
Childrenbés home{ 4,098 4,064

| mstggtrlé)nal 626 568

Re-education homes protective

care 45 54

Source: MLSA&F
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Tablel7 Different forms of care in the
Form of care 2008 2009 2010
Professional families 333 448 558
Separate groups 328 324 304
Other groups 147 137 142
Source: LSA&F Headquarters
Table 18 Number of children and young adults placed in thdifferent forms of care in the
childrenés homes by 31 December 2008,
Numbgr of children placed in 2008 2009 2010
the different forms of care
in a professional family 598 806 994
in a separate group 3,042 2,873 2,602
in other group 864 831 856
Source: LSA&F Headquarters
Table 19 Total number of children consigned to different forms of substitute family care
in 2009 and 2010
Year Sl PR Foster care Custody Total
care
2009 5,392 2,478 647 8,517
2010 5,637 2,389 600 8,626
Saurce: LSA&F Headquarters
Table 20 Basic statistics on UAPS activities in 2009 and 2010
Numben Number_ of Number of Number of Number
Number | Number Number of of preventive - ;
Year . : : L methodical | methodological of
of cases| of clients| consultations | written | and tuitional :
events consultations | employeeg
reports events
2009| 9,406 16,064 53,067 2,620 384 265 1,756 97
2010| 9,250 15764 54,455 2,345 818 303 1,382 90

Source: LSA&F Headquarters

c hi
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Table 21 Activities of the units of advisory and psychological services in 20@nd 2010

2009 2010
Issues Number of | Number of Number of Number of
cases consultations cases consultations

Programmes of  personal 67 193 62 216
development

Family 2,274 11,216 2,381 12,523
Divorce, postdivorce 1,854 7,565 1,853 8,438
Partnersip 1,499 8,169 1,486 7,625
Personality 1,396 8,612 1,148 8,404
Substitute family care 1,241 13,081 1,358 12,752
Other 503 2,094 504 2,229
Study and occupational 357 1,053 211 866
Drugs and other addictions 152 890 208 1,269
Unemployment 63 194 39 133
Total 9,406 53,067 9,250 54,455

Source: LSA&F Headquarters

Table 22 Home care service provided by municipalities by 31 December 2009

Current Current
Number of persons Number of : :
Self-governing | who were provided| employees of the expgn_dlture on exp«_aqdlture on
) . : providing home providing home
region home care service| home care servicq care service in 2004 care service in 2004
2008 2009 2008 2009 a a
Bratislava 2,041 2,106 675 798 3,186133 2,777,381
Trnava 2,002 2,297 1,139 | 1,341 2,819457 2,685341
Nitra 2,672 2,299 903 1,025 3,385598 4,215299
Trenl| 2n 2,638 2,517 999 922 4,348264 4,483062
Bansk§8 H{ 2327 1,786 756 696 3,015676 2,990532
Gilina 3,096 2,350 980 790 3,777,382 3,761,600
Pregov 2,212 1,884 914 803 2,917,378 2,785196
Kogi ce 2,079 1,811 840 710 2,693664 2,805370
SR 19067 | 17,050 | 7,206 | 7,085 26,143552 26,503781

Source: Report MLSA&F 101

Table 23 Transport service

Number of persons Current
Year who were provided | expenditure

transport service (a)
2008 1,415 59,433
2009 2,073 73525

Source: Report MLSA&F 101
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Table 24 Number of social services facilities and their capacity in 2008 and 2009

Appendixo Chapter3

Number | Number of places in the facilities by 31 December 20 Number | Number of places in the facilities by 31 December 20(
of of which care provided of of which care provided
Tvpe of facilit facilities facilities
yp y by 31 Total ; ; by 31 Total : :
December| all year weekly daily | temporarily | pecember all year weekly | daily | temporarily
2008 2009
Social services 720 | 36016 | 31,803 736 | 2,300 1,177 803 |36947| 32715 704 | 2202| 1,313
facilities total
rBJgitc')f]'a"a 78 4612 | 3,267 223 825 297 83 4649 | 3466 201 684 298
Trnava region 76 4,294 396 51 101 17 80 4,490 4,171 50 109 160
Trenl 2n 81 4,210 3,963 86 118 43 93 520 4,197 75 122 120
Nitra region 82 4,890 4,745 25 75 45 93 4,930 4,734 41 109 39
Gilina 84 4474 4119 85 223 47 84 4,287 4,006 71 173 37
rBeg""ior;]S k'8 14 4739 | 426 116 301 53 151 | 4836 | 4,337 123 300 76
Pregov 109 4523 3,766 71 318 368 122 4,723 3,842 61 384 436
Kogi ce 86 4274 3,709 79 339 147 97 4512 3,962 82 321 147
Of which
Ol d pers
home/ facility for 208 13,922 13,922 0 0 0 222 13893 13893 0 0 0
the elderly
Assisted living
facility for the 16 1,505 1505 0 0 0
elderly
Social services
home for adults 10 457 427 0 30 0 20 656 615 0 2 0
with physical
disability
Social services
home for adults | 1,0 | 7266 | 7348 106 312 0 166 | 9711 | 9282 88 338 3
with combination
of disabilities
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Type of facility

Number

Number of places in the facilities by 31 December 20(

of
facilities
by 31
December
2008

Total

of which care provided

all year

weekly

daily

temporarily

Number
of
facilities
by 31
December

Number of places in the facilities by 31 December 20(

2009

Total

of which care provided

all year

weekly

daily

temporarily

Social services
home for adults
with sensory
disability

158

123

35

109

99

10

Social services
home for adults
with mental and
behavioral
disorders

71

4,868

4371

102

379

16

76

4,837

4 367

103

362

Specialised
facility

333

294

39

Day care centre

93

24

69

Social services
home for childrer
with physical
disability

417

92

84

241

394

90

80

224

Social services
homes for
children with
physical
disability and
mental and
behavioral
disorders

39

1,654

781

359

514

41

1,468

530

351

584

Social services
home for children
with mental and
behavioral
disorders

12

300

114

41

144

13

269

98

38

132
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Number | Number of places in the facilities by 31 December 200 Number | Number of places in the facilities by 31 December 20(
of of which care provided of of which care provided
Tvpe of facilit facilities facilities
yp y by 31 Total . ; by 31 Total ; :
December all year weekly | daily |temporarily | pecember all year weekly | daily | temporarily
2008 2009
Home care
sewvice station/ | g 118 92 0 0 26 8 87 68 0 0 19
temporary
childcare facility
Protected living
facility/assisted 17 230 230 0 0 0 18 195 195 0 0 0
living facility
Home for single
parents/ 26 645 645 0 0 0 33 917 917 0 0 0
emergency
housing facility
Shelter 72 1,831 1,024 0 232 575 64 1528 949 0 0 572
Rehabilitation 16 369 71 298 0 14 292 60 232 0
centre
Home care 92 1776 | 1,058 44 115 559 96 1868 | 1141 4 112 571
service facility
Flophouse 10 287 93 0 59 135
Halfway house 1 10 0 0 0 10

Source: SO SR Social services facilities in the §Bnly selected data for purpose of social services according to Act No 448/2008 on soctasjervi
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Table 25 Residents of social services facilities in 2008 and 2009

of which
Residents I . persons in retirement
. ong/term disabled men women
Type of facility age
in year in year in year in year in year

2008 2009 2008 2009 2008 2009 2008 2009 2008 2009
f(’;t’;'a' services  facilities 5, 904 35104 24,827 25794 20968 | 22045 | 14684 | 14457 | 20220 | 20647
Bratislava region 4,436 4,403 2,659 2,656 2,324 2,857 1619 | 1,492 2,817 2,911
Trnava region 4,149 4,277 3,053 3,242 2,556 2,865 1,657 | 1,673 2,492 2,604
Trenl 2n regi 4,103 4,219 2,960 3,040 2,596 3,265 1,473 | 1,513 2,630 2,706
Nitra region 4,690 4,609 3,652 3,772 3,180 2,989 2,222 | 2,130 2,468 2,479
Gilina regid 4299 4,169 3,343 3,503 2,993 2,713 1,799 | 1,737 2,500 2,432
Bansk8 Bystr 4578 4,493 3,179 3,337 2,749 2,746 2,018 | 1,863 2,560 2,630
Pregov regiq 4425 4521 3,226 3,297 2,256 2,173 2,004 | 2,077 2,421 2,444
Kogice regidq 4224 4413 2,755 2,947 2,314 2,437 1,892 | 1,972 2,332 2,441
in which
f0| d personsol 4359, 13,706 7,754 7,624 12466 | 13097 | 4329 | 4155 | 9,265 9,551
or the elderly
Assisted living facility for 1463 295 1,109 347 1116
the elderly
Social services home for
adults with physical 465 581 465 581 311 428 187 220 278 361
disability
Sodal services home for
adults with combination of 7,536 8,955 7536 8,955 3918 4978 3,755 | 4,086 3,781 4,869
disabilities
Social services home for
adults with sensory 142 109 142 109 64 45 74 60 68 49
disability
Social services home for
adults with menteand 4812 4,654 4812 4,654 1,383 1,540 2574 | 2,517 2,238 2,137
behavioral disorders
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of which
- Residents long/term disabled persons in retirement men women
Type of facility age
in year in year in year in year in year

2008 2009 2008 2009 2008 2009 2008 2009 2008 2009
Specialised facility 194 194 185 48 146
Day care centre 64 64 32 20 44
Social services home for
children with physical 416 391 416 391 0 0 202 212 214 179
disability
Social services homes for
children with physical 1620 1,424 1,620 1,424 0 0 933 | 777 687 647
disability and mental and
behavioral disorders
Social services home for
children with mental and 276 265 276 265 0 0 168 166 108 99
behavioral disorders
Home care service station 87 59 o8 0 0 0 35 17 50 42
temporary childcare facility
Protected living
facility/assisted living 208 183 97 87 8 10 126 118 82 65
facility
Home for single parents/ 632 851 3 1 2 9 220 | 309 412 542
emergency housing facility
Shelter 1617 1,412 42 13 148 86 1,074 920 543 492
Rehabilitation centre 401 295 229 195 50 45 194 147 207 148
Home care service facility 1635 1,726 1,182 1,219 1509 1,565 466 520 1,169 1,206
Flophouse 228 18 25 162 66
Halfway house 7 0 0 3 4
TOTAL 34,904 35,104 24,827 25,794 20,968 22,045 | 14,684 | 14457 | 20,220 20,647

Source: Selected data of the SOiSHocial care facilities in the SR
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Table 26 Number of facilities by founder in 2008 and 2009

By 31 December 208

By 31 December 2009

Type of facility/ Facilities | Muni Selt . Church Other | Facilities | Muni Sl .| Church Other |
founder total/ of | cipali elrgoverning legal legal MR total/ of | cipali govern legal legal MEVIE
: region persons : ng persons
which ty persons | persons which ty region persons | persons
TOTAL 720 168 301 65 167 19 803 193 335 75 177 23
Ol d persons
facility for the elderly 208 56 93 31 21 7 222 70 88 33 24 7
Assisted living facility
for the elderly 16 11 2 1 2 0
Social services home fo
adults with physical 10 2 4 0 3 1 20 3 8 1 5 3
disability
Social services home fo
adults with combination 128 8 67 17 29 7 166 14 77 25 43 7
of disabilities
Social services home fo
adults with sensory 3 0 2 0 1 0 3 0 3 0 0 0
disability
Social services home fo
adults with mentahnd 71 0 61 3 7 0 76 0 66 3 6 1
behavioral disorders
Specialised facility 7 1 4 0 2 0
Day care centre 6 3 1 0 1 1
Social services home fo
children with physical 5 0 2 0 1 2 5 0 2 0 2 1
disability
Social services homes f
children with phgical 39 2 22 2 13 0 41 2 23 2 14 0

disability and mental an

behavioral disorders
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By 31 December 2008

By 31 December 2009

S Facilities | Muni . Church Other Facilities | Muni sl .| Church Other
founder ... | Self-governing Natural ... | governi Natural
total/ of | cipali . legal legal total/ of | cipali legal legal
: region persons : ng persons
which ty persons | persons which ty region persons | persons
Social services home fo
children with mental anc 14 0 10 2 2 0 13 0 11 0 2 0
behavioral disorders
Home care service
staion / temporary 5 1 3 0 1 0 8 0 7 0 1 0
childcare facility
Protected living
facility/assisted living 15 2 2 0 11 0 18 2 4 2 9 1
facility
Home for single parents
emergency housing 26 7 8 1 10 0 33 8 11 1 13 0
facility
Shelter 72 15 16 6 35 0 64 11 19 6 28 0
Rehabilitation centre 16 1 6 0 9 0 14 1 6 0 7 0
Home care service 92 63 3 22 96 68 5 2 19 2
facility
Flophouse 10 9 0 0 1 0
Halfway house 1 1 0 0 0 0

Source: SO SR Social services facilities in the §Bnly selected data for ppose of social services according to Act No 448/2008 on social services)
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Table 27 Expenditures of social services facilities in 2008 and 2009

Type of
facility/
founder

Total
expenditure

(a) i

of which

Current
expenditures

Wage
expenditures

Compul-
sory social
insurance

Acquisition
of assets

Total
expenditure

(a) i

of which

Current
expenditures

Wage
expenditures

Compul-
sory social
insurance

Acquisition
of assets

Health
care

TOTAL

251675397

96,766,547

101,958740

35192591

15292770

266,601,067

96,875311

112562129

38,344,553

16,933116

543186

Ol d per
home/ facility
for the elderly

100365565

41195612

39,518555

13669920

5,069574

104535738

41,910738

41,498059

14,178990

6,509,824

75,969

Assisted living
facility for the
elderly

8,360619

4,418409

2,620892

911,671

402576

Social services
home for adults

with physical
disability

3,911,073

1,639912

1,543484

508232

194151

5,076209

1,904,786

2,327,670

721,395

103472

56

Social services
home for adults

with
combination of
disabilities

52,801,700

20,073558

22,673505

7,856171

1,906,692

68,560,816

25157634

30,374,309

10,369666

1,688524

426472

Social services
home for adults

with sensory
disability

1,565757

588595

618701

202948

97,192

1,345563

449018

658023

228297

5,422

Social services
home for adults
with mental and

behavioral
disorders

43339142

14119465

17,174,700

5,969926

5,466,773

45416931

13,807,496

18,547,068

6,371,601

6,541,183

22,851

Specialised
facility

1,741,880

694429

762,757

255282

26,308

863

Day care centre

187,344

74175

83,870

28,888

331
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Type of
facility/
founder

of which

Total
expenditure

(a) i

Current
expenditures

Wage
expenditures

Compul-
sory social
insurance

Acquisition
of assets

Total
expenditure

(a) i

of which

Current
expenditures

Wage

expenditures

Compul-
sory social
insurance

Acquisition | Health
of assets care

Social services
home for
children with
physical
disability

3,401,713

1,195446

1,539999

524265

142004

2,946529

758600

1,557,310

533123 96,908 588

Social services
homes for
children with
physical
disability and
mental and
behavioral
disorders

14,622,286

4,667,463

6,698533

2,316006

909513

12990575

3,599387

6,367,167

2,178309| 755338 3,586

Social services
home for
children with
mental and
behavioral
disorders

1,587,466

462,790

785501

273418

56,894

2,647,403

690992

1,080463

375492 494277 761

Home care
service station /
temporary
childcare
facility

558089

203047

245303

85972

22,107

335714

121,239

155616

54,749 2,661 135

Protected living
facility/assiste
living facility

839209

408219

310230

98,121

19,684

883527

440413

324333

103345 4,816 1,062

Home for single
parents/
emergency

housing facility

1,302164

696674

429662

148211

13,543

1,622592

723525

634,327

211,122 48,999 29
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of which of which
Type of Total Compul- Total Compul-
facility/ expenditure| Current Wage put Acquisition | expenditure| Current Wage put Acquisition | Health
. . X : sory social . . . 7 sory social
founder (u) i 1expenditures| expenditures| ofassets | ( U ) i [ expenditures| expenditures|: of assets | care
insurance insurance
Shelter 4,806,546 2,066,753 1,809566 599681 307,608 3,618863 1,508945 1,570363 512020 19,739 962
Rehabiltation | 1 826804 | 630353 772821 | 253436 | 170218 | 1265762 | 384097 658602 | 218224 | 4,825 11
SHé’rr\j‘iﬁngCei"ty 12387174 | 4400252 | 5217287 | 1,774613 | 514240 | 13100606 | 4497959 | 5835394 | 1,961,717 | 630097 | 9,741
Flophouse 325015 151,878 126,798 42,333 392 100
Halfway house

Source: SO SR Social services facilities in the §Bnly selected data for purpose of social serviaesording to Act No 448/2008 on social services)
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Table 28 Employees of social services facilitiéotal) for 2008 and 2009

SSTETEQE [UTIEE) ©f Average number of employees

Type of facility employa:aesré cr)(re]gz):llculated recalculated (persons)
2008 2009

Ol d personsbo 6,687 6,696
the elderly
Assisted living facility for the 495
elderly
Social services home for adu
with physical disability 281 350
Social services home for adu
with combination of 4,007 5,043
disabilities
Social services home for adul

X . . 92 91
with sensory disability
Social services home for adu
with mental and behavioral 2,765 2,677
disorders
Specialised facility 144
Day care centre 17
Social services home for
children with physical 229 204
disability
Social services homes for
children with physical 1,066 942

disability and mental and
behavioral disorders
Social services home for
children with mental and 128 166
behavioral disorders

Home care service station /

temporary childcare facility 46 32
Protected living

facility/assisted living facility 62 52
Home for single parents_/_ 85 113
emergency housing facility

Shelter 330 283
Rehabilitation centre 172 100
Home care service facility 854 929
Flophouse 23
Halfway house

TOTAL 17,229 17,862

Sairce: SO SR Social services facilities in the §Bnly selected data for purpose of social services according
to Act No 448/2008 on social services)
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Table 29 Selected social services facilities

Number of Number of .
Social services facilities facilIJitiet;eb; 31 plalljcegeby031 Curreintnexpgng 'tg rgs
December 2009 | December 2009
Pensionerd6s cl ubs 503 41,287 2,397,069.54
Pensioner6s cant g 94 X 2,720457.77
Personal hygiene centres 30 X 89,399.10
Subsidised launderettes 31 X 212,648.95

Source: Report MLSA&F 1@1

Table 30 Number of persons enrollé to the waiting list for providing care in the selected social
services facilities in 2008 and 2009

Number of Number of
Type of social services facility persons by 31 | persons by 31
December 2008| December 2009

0 with phystal disability 7 8

g : with mental and behavioral disorders 105 110

< | for children - - —

2 with physical disability and mental a 271

<§> behavioral disorders 221

§ with physical disability 309 256

= with mental and behavioral disorders 1,676 1,716

‘5 | for adults : _

3 with sensory diability 103 41

with combination of disabilities 2,795 2,458

Ol d personsd® homes/ facili:t 10,432 9,935
Protected living facilities/assisted living facilities 40 28
Rehabilitation centres 41 7
Assisted living facilities for the eldigr 1812

Specialised facilities 126
TOTAL in SR 17,591 14,906

Source: Report MLSA&F 1®1
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Table 31 Number of employees, amount of wages and selected wage components in social services facilities in 20d@ loyr e gat ed occupati

UTAEIZS ('\SIZ‘SA&F) i 2010 Employees in public interest (Act No 553/2003
of which .
Of Payment premium
Numberof | = | Totalwage | Total _ Tariff | Extra for Per- Wage _ Remu- for pays and
Category of employees | employees -amount | wage | Functional wage | manage sonal | o pen | SMIftS | nerations : additional
(persons) [ (a) (a/ mo @1 mon (al ment i sation month) ( G/ tmpo (&4 1w payments
month) [ ( G/ mo (L;])m(l]/mo (4G/ mo
TOTAL 15,123 13154 | 86233212 | 558.96 427.95 | 361.95| 5.94 50.20 | 4.30 5.01 24.98 2.10 37.15
professional and 1,324 1,095 | 11,675369 | 813.22 643.51 | 480.06| 37.62 | 124.36| 0.79 0.40 57.35 0.97 11.09
administrative staff
childrends H 289 242 1,013858 | 626.10 478.04 | 432.04| 431 3483 | 032 457 19.70 0.09 23.62
assistant caretakers 48 46 258915 | 543.00 388.02 | 352.38| 0.00 26.27 | 0.00 0.37 33.17 0.46 57.33
employees supplying 2,649 2533 | 17131690 | 625.19 45951 | 396.04| 4.67 42.05 | 8.15 7.64 24.77 3.54 63.63
provision of health care
Zﬁ?g&g‘aanh care 2,059 1,894 | 10876746 | 521.23 379.93 | 326.36| 0.25 3519 | 751 | 1022 | 19.44 3.61 62.44
employees carrying out 507 471 3241938 | 622.22 491.12 | 416.75| 4.91 65.42 | 2.57 1.46 30.90 0.56 15.40
social agenda
g&?;lyvfgrskca"y'”g out 512 446 3252995 | 620.75 48959 | 412.41| 6.81 64.05 | 3.81 2.40 27.59 0.26 17.06
ergotherapists 317 267 1743319 | 554.73 450.04 | 390.40| 1.08 51.36 | 4.86 1.52 16.23 0.29 11.07
psychologists 35 33 203257 | 600.69 488.24 | 417.45| 3.87 6519 | 1.28 0.45 38.35 0.01 3.23
special pedagogues 43 40 307386 | 705.71 557.03 | 501.13| 6.43 45.07 | 273 0.07 17.06 0.00 8.84
nurses 1,681 1578 | 7,282815 | 450.27 34114 | 308.11| 0.34 2429 | 218 5.71 17.12 0.66 10.87
gﬁglgg‘gerga”“a' 3,004 2160 | 13988424 | 450.52 355.36 | 305.69| 0.17 4240 | 435 2.14 19.03 1.87 20.61
gﬁz'{g”yge:tab“sr‘mem 1,420 1316 | 7273275 | 49313 | 47869 | 32656| 2.14 4326 | 090 | 544 | 2079 1.82 36.23
not specified 1,235 1,000 | 7,065450 | 601.34 46959 | 388.92| 10.15 61.69 | 3.13 5.26 26.98 3.14 32.49

Source WAGESMLSA&F SR)1-02
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Table 32 European system of integrated social protection statistics (ESSPROS methodology)

Social protection expenditures in EU member states, 2008

Social Socigl Social benefits by purpose (PPS per inhabitant, EU 27=100 %)
. protection proteqtlon Old age | Sickness/ . Housing,
Sl expenditures, ALENUIES, and health | Invalidity Fa_lmlly/ ST social
% of GDP . PPS. PET | survivors care el ment exclusion
inhabitant

EU27 26.4 6,603.6 100.0 100.0 100.0 100.0 100.0 100.0
EU15 27.1 7,509.7 112.7 114.1 113.0 113.9 116.9 116.3
EAL16 27.5 8,108.4 124.8 122.1 106.9 122.2 139.4 107.8
Belgium 28.3 8,170.7 108.8 116.0 106.5 114.1 291.9 126.6
Bulgaria 155 1,660.7 27.6 25.1 24.2 26.6 11.3 17.1
f(:ezpimblic 18.7 3,773.7 58.2 64.7 58.5 55.9 39.4 19.7
Denmark 29.7 8,941.9 116.2 107.7 258.4 219.2 128.5 203.0
Germany 27.8 7,998.3 114.9 124.4 117.1 155.1 126.2 98.4
Estonia 15.1 2,548.0 37.7 43.3 48.5 57.8 15.7 7.7
Ireland 22.1 7,459.7 64.0 152.8 751 198.4 185.4 132.2
Greece 26.0 6,048.2 103.3 90.3 53.6 70.1 90.1 112.9
Spain 22.7 5,846.0 78.7 93.6 79.9 73.8 236.0 55.4
France 30.8 8,310.4 126.2 125.3 92.3 127.5 138.7 153.6
Italy 27.8 7,090.1 142.8 94.7 78.6 61.2 39.9 9.2
Cyprus 184 4,425.6 68.5 56.7 31.3 94.5 58.9 211.8
Latvia 12.6 1,803.0 28.1 27.7 25.3 37.8 22.1 18.6
Lithuania 16.2 25135 37.7 38.2 49.5 55.8 18.7 14.2
Luxemburg 20.1 14,057.3 173.0 184.7 311.3 522.4 192.0 184.4
Hungary 22.7 3,693.4 57.2 48.2 66.3 88.3 40.7 63.6
Malta 18.9 3,636.6 64.6 56.7 41.3 46.6 30.1 53.9
Netherlands 28.4 9,557.2 125.4 157.1 155.5 1144 105.6 331.8
Austria 28.2 8,763.0 145.3 118.0 128.7 167.8 130.0 60.8
Poland 18.6 2,629.6 535 33.5 44 4 19.8 15.3 14.3
Portugal 24.3 4,791.5 81.7 67.8 82.4 48.0 629 25.6
Romania 14.3 1,715.8 29.8 22.7 325 34.2 7.4 18.1
Slovenia 21.5 4,920.6 76.6 86.4 73.5 77.7 29.3 45.7
Slovakia* 16.0 2,900.3 41.5 48.6 49.4 51.0 34.5 31.1
Finland 26.3 7,723.8 98.9 106.5 184.8 166.0 162.3 133.9
Sweden 29.4 9,033.0 128.7 122.6 261.0 175.2 80.1 150.9
m;%%m 23.7 6,895.3 91.2 116.9 1426 | 927 51.1 186.0

p (preliminary data)y EU27. EU15. EA16. DE. ES. FR. IT. CY. LT. LV. NL. SI. SK. SE. UK

* including tax bonus for a child

Source: EurostatESSPROS
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Table 33 Social protetion income by type (% of total income) in EU, 2008

Appendixo Chapter3

Structure of income, %

Income, Social
Income !;ngg’ e S.OC'al contributions Public Other
° per cantributions f protected | administration | income
capita | of employers ot protec
persons
EU27 27.6 6,903 371 20.4 38.2 4.3
EU15 28.3 7,857 37.2 20.4 38.5 4.0
EA16 28.6 8,453 38.7 22.4 35.4 35
Belgium 28.8 8,315 36.6 21.2 39.8 2.4
Bulgaria 16.5 1,774 33.9 20.1 44.4 1.6
Czech republic 19.2 3,871 53.1 26.3 19.4 1.1
Denmark 33.5 10,089 11.4 20.8 61.8 6.1
Geamany 29.6 8,525 34.9 28.2 35.0 1.9
Estonia 14.9 2,518 79.8 1.0 19.1 0.1
Ireland 23.4 7,882 25.8 15.7 54.1 4.4
Greece 27.1 6,320 32.7 21.1 34.6 11.5
Spain 23.7 6,101 47.0 15.0 36.2 1.8
France 30.9 8,357 43.8 20.8 32.0 3.4
ltaly 28.1 7,175 40.2 16.0 42.2 1.6
Cyprus 22.3 5,356 235 15.1 47.7 13.7
Latvia 13.9 1,981 48.5 16.8 345 0.2
Lithuania 16.3 2,528 55.5 6.1 375 0.8
Luxemburg 22.8 15,903 25.9 24.1 46.3 3.7
Hungary 24.6 3,996 38.0 22.2 36.8 3.0
Malta 18.9 3,646 40.6 17.4 39.2 2.9
Netherlands 32.9 11,039 32.4 34.2 21.3 12.2
Austria 27.9 8,680 38.0 27.2 33.2 1.5
Poland 18.9 2,679 23.4 19.4 34.6 22.6
Portugal 25.6 5,033 30.8 15.3 449 9.0
Romania 13.2 1,585 38.7 16.3 43.5 1.5
Slovenia 22.1 5,065 28.1 41.2 28.9 1.9
Slovakia* 17.5 3,177 461 21.5 25.8 6.7
Finland 29.5 8,673 38.4 11.2 43.7 6.7
Sweden 32.8 10,090 37.7 9.8 49.6 2.9
United Kingdom 24.7 7,181 32.4 11.4 49.4 6.7

p (preliminary datay EU27, EU15, EA16, DE, ES, FR, IT, CY, LT, LV, NL, SI, SK, SE, UK

Source: EurostatESSPROS
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Table 34 Pension expenditures and pension categories (% of total pension expenditure)
in the EU, 2008

Pensions by category (%)

early
G per early retirement retirement due
PPS per| (constant expected| partial due to decline i to labour
capita |prices 2000] %GDP old-age | invalidity |working capacity|survivor's |market reasons
EU27 2,924 2,551 11.7 735 3.6 0.0 7.9 15 13.0 0.6
EU15 3,288 3,064 11.9 74.1 3.0 0.0 7.7 15 13.1 0.5
EA16 3,673 3,201 12.4 72.5 3.1 0.0 6.6 1.8 15.3 0.7
Belgium 3,280 3,038 114 66.5 0.1 0.0 12.3 0.0 17.6 3.7
Bulgaria 753 223 7.0 75.5 11.7 : 8.7 : 4.1 :
Czech 1,715 1010 85 757 2.7 : 13.0 01 8.5 0.0
Republic
Denmark 3,342 4,054 11.1 69.7 14.0 0.0 16.3 0.0 0.0 :
Germany 3,53¢ 3,302 12.3 70.7 4.7 0.0 15 6.4 16.3 0.5
Estonia 1,203 592 7.1 68.0 18.3 : 12.4 : 13 :
Ireland 2,023 1,884 6.0 67.0 0.9 : 16.0 1.0 15.1 :
Greece 2,932 2,051 12.6 56.4 21.0 : 6.0 : 16.3 0.3
Spain 2,382 1,69¢ 9.3 59.4 6.7 : 12.8 : 20.9 0.2
France 3,663 3,540 13.6 80.4 0.0 0.0 5.6 0.3 13.0 0.6
Italy 3,818 3,178 15.0 78.0 0.0 0.0 4.8 0.0 16.6 0.6
Cyprus 1,64¢ 1,186 6.9 79.4 0.0 : 5.2 0.0 15.4 :
Latvia 855 357 6.0 85.5 21 : 9.6 : 2.8 :
Lithuania 1,156 566 7.4 76.7 24 : 14.8 : 5.5 0.6
Luxemburg 5,765 5,688 8.3 45.7 18.3 0.0 12.1 0.0 22.0 2.0
Hungary 1,776 792 10.9 61.1 13.7 : 12.1 : 12.2 1.0
Malta 1,788 1,088 9.3 74.1 0.0 : 7.7 : 17.7 0.5
Netherlands 4,037 3,640 1209 68.6 4.6 0.0 16.7 0.0 10.1 0.0
Austria 4,31¢ 4,024 13.9 68.9 6.1 0.0 10.7 0.1 13.9 0.3
Poland 1,645 904 11.6 55.6 17.9 : 10.5 0.5 14.8 0.8
Portugal 2,598 1,698 13.2 69.6 3.3 0.0 15.0 0.0 11.7 0.4
Romania 898 178 7.5 81.0 0.3 2.0 8.0 4.2 6.5 :
Slovenia 2,204 1,234 9.6 53.9 24.1 0.0 7.9 0.0 14.1 0.0
Slovakia 1,290 595 7.1 71.9 0.1 0.0 12.0 0.0 114 4.6
Finland 3,158 3,307 10.7 66.4 4.8 11 17.2 0.1 7.8 3.6
Sweden 3,623 3,764 11.8 70.4 6.3 : 185 : 4.7 0.0
Uruted 2,52¢ 2,146 8.7 87.2 0.0 0.0 11.3 0.0 15 0.0
Kingdom

p (preliminary datay EU27, EU15, EA16, DE, ES, FR, IT, CY, LT, LV, NL, S|, SK, SE, UK
: data not available
Source: EurostatESSPROS
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Table 35 Priiority axis 217 OP Employment and Social Inclusiori fulfilment of physical
indicators by 31 December 2010

Indicator 2007 2008 2009 2010 2011 2012 2013 2014 2015 Total
rAeCSTﬁ"ed o o 1 28 NA NA NA NA NA 28
Number of
supported projects goal_ NJ/A NJA NA NA NA NA 850 NA NA 850
p;?r':i'”g 0 NA NA NA NA NA NA NA NA 0
Achieved o 155519 150239 NJ/A N/A NA NA NA 150239
Number of persons| result
involved in the Goal N/A NJA NA NA NA NA 23700 N/A N/A 23700
supported projects ?;?;?”9 NA NA NA NA NA NA NA NA 0
Number of Achieved 0o o 0 NA NA NA NA NA 0
performance areas | result
with established | Goal NA NNA NA NA NA NA 5 NA NA 5
system of Starting
enhancing skills | point NJA NA NA NA NA NA NA NA 0
Number of created | Achieved
local partnerships | result 0 0 0 0O NA NA NA NA NA 0
for social inclusion | Goal N/A NJA NA NA NA NA 36 NA NA 36
created for the
purpose of Starti
developmentof | S1&TNG 57 nNA  NA  NA NA NA NA NA NA 27
marginalised poin
communities
Achieved 0o 0 483 NIA NA NA NA NA 483
Number of result
successfully Goal N/A N/A  N/A N/A - N/A N/A 20145 N/A N/A 20145
supported persons i
PP P Eé?r:i'”g NNA NA NA NA NA NA NA NA 0
Number of Achi q
employees in ¢ 'ﬁ"e 0 0 0 0 NA NA NA NA NA 0
individual areas of |'€sSU
performance, who
have completed
training projects | Goal NJ/A NJA NA  NA NA NA 3635 NA NA 3635
aimed at
improving quality
of social services _
and SLPC&SC [Starting 5 \,A /A NJA NA NA NA NA NA 0
and other social point

inclusion measures
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Number of local

Achieved
partnerships for result 0 0 0 0 N/A  N/A N/A N/A N/A 0
social inclusion
working 1 year Goal NA NA NA NA NA NA 30 NA NA 30
after the Startin
termination of oint 9 0 N/A N/A N/A  N/A N/A NA N/A N/A 0
project P
rAeCSTﬁ"ed 0 0 178 257 N/A N/A N/A N/A NA 257
Number of jobs
created Goal NA NA NA NA NA NA 300 NA NA 300
?;?r:i'”g 0 NA NA NA NA NA NA NA NA 0
Number of Achieved o 5 5 A NA NA NA NA 0O
employers, who | result
created conditions | Goal N/A  N/A N/A N/A  N/A N/A 200 N/A N/A 200
for family -friendly [ Starting
employment ot 0 NA NA NA NA NA NA NA NA 0
Achieved g3 g6 55 88 NA NA NA NA NA 88
Long-term result
unemployment rate | Goal NA NA NA NA NA NA 92 NA NA 92
0/ .
(%) E’é?;i'”g 102 NA NA NA NA NA NA NA NA 102
Long-term pcmeved 75 58 58 85 NA NA NA NA NA 85
.:.memployme”t rate F5oal N/A NA NA NA NA NA 87 NA NA 87
men (%) ?éﬂ”g 94 N/A NA NA NA NA NA NA NA 94
Long-term fe‘;z'ﬁ"ed 93 76 74 83 NA NA NA NA NA 83
.}‘”emp'oyme”t rate = al NA NA NA NA NA NA 98 NA NA 98
women (%) s;?r:i'”g 112 N/A NA NA NA NA NA NA NA 112
Achieved
| A 111 114 116 NA NA NA NA NA NA NA
El'tsek(‘j/fo)ﬁove”y Goal NA NA NA NA NA NA 92 NA NA 92
s;?r:i'”g 13 NA NA NA NA NA NA NA NA 13
, Achieved 104 107 107 NA NA NA NA NA NA NA
Risk of poverty result
rate i Goal NA NA NA NA NA NA 91 NA NA 91
men (% i
(%) ?é?r:i'”g 13 NA NA NA NA NA NA NA NA 13
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, Achieved 192 15 124 NA NA NA NA NA NA 239
Risk of poverty  |result
rate i Goal NA NA NA NA NA NA 94 NA NA 94
women (% i
) sé?rﬁ'”g 13 NA NA NA NA NA NA NA NA 13
Achieved = 531551122071 N/A NA NA NA NA NA NA
Gender pay gap **| result
in unadjusted Goal N/A N/A NA NA NA NA 22 NA N/A 22
form (% i
(%) ﬁé?rﬁ'”g 24 NA NA NA NA NA NA NA NA 24

Source: Managing authority for OP E&SI, ITMS

* data concerning the risk of poverty rate for 2010 will be available in the second t24lf bf
** data concerning gender pay gap in 2010 will be available in the second half of 2011
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Table 36 Expenditure drawing of chapter 22 MLSA&F according to program budgeting

Programme Approved Revised Realit
gode NERE @ I [PIEIETIE Eﬁdget budget 31/12/2)(/)10 i
07C Social inclusion 1,608020707| 1,639756985| 1,637,098055 99.8
07C01 Material need assistance 287,634,199 301986445 300,865,953 99.6
07Co0101 - Material need benefit 267542583 280946191 280512976 99.8
07C0102 - Subsidy for pecial recipient performance 168891 125238 124,049 99.1
07C0103 - Subsidy for meals for a child in material need 12514107 11543767 10918722 94.6
07C0104 - Subsidy for school supplies for a child in material need 3,186618 2,717,215 2,708544 99.7
07C0106 - Substitute alimony 4,222,000 6,654,034 6,601,662 99.2
07C02 Family support 889353980| 926589507 925049118 99.8
07C0201 - Child allowance 321668000 319478411 319,094,586 99.9
07C0202 - Parental allowance 271794330 334933764 334488411 99.9
07C0206 - Other allowances for family support 47,706,000 48416985 48,044,948 99.2
07C020A - Statepaid insurance contributions for persons caring for a child 245383980 221083980 221,083980 100.0
07C020B - Childcare allowance 2,801,670 2,676367 2,337,193 87.3
07C03 Compensation for social consequences of severe health disability 214807633 207,189058 207,062865 99.9
07C04 Social inclusion initiatives 4,610538 5,097,645 5,204,080 102.1
07CO040A - Other initiatives 3,778860 4,663631 4,661,487 100.0
07C040C - Improving employability through SDF 831,678 423883 532462 125.6
- Provision of assessment and implementation of horizontal pr
07C040G Equal opportunitiesi Ministry of Construction and Region 0 10,131 10131 100.0
Development
07CO05 Care for vulnerable children 73,009,040 73,632,746 73,654,455 100.0
07C0501 - Substitute family care 12,412,000 12,828902 12,755223 99.4
07C0502 -lnstitutional <care in state 51,570803 52,097,607 52,524,007 100.8
07C0503 - Institutional care in nostate facilities 7,966,541 7,766,541 7542481 97.1
07C0504 - Prevention and remediation (NGO) 1,059696 939,696 832744 88.6
07C06 Unsystematic social insurance benefits 39,188266 43488266 43488266 100.0
07CO07 Christmas allowance for pensioners 66,756,000 64,841,888 64,841,888 100.0
07C08 Social inclusion support 32,661,051 16,931,430 16,931,430 100.0
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Programme Approved Revised Realit
code NETE @S FIOEEIE budget budget 31/12/2010 o
- Support of social inclusion of persons in danger of social excl
07C0801 or socially exalided, through development of care services 12476009 6,537,319 6,537,319 100.0
special regard to marginalised Roma communitiseeasure 2.1
- Support of creation of equal opportunities in access to the [
07C0802 market with special regard toarginalised communitiésmeasure 2.2 10149882 8,870,746 8,870,746 100.0
07C0803 - Support of reconciliation of work and family lifemeasure 2.3 10,035160 1,523365 1,523365 100.0
O7E Creation and implementation of policies 149174888 151,618386 151,439,301 99.9
07EO03 Management, conceptual and research activities 13,637,688 14,027532 14,024,637 100.0
07E0301 - the apparatus of the Ministry 13,637,688 14,027532 14,024,637 100.0
07E04 Ferformance of state administration in the area of soclaaffairs, 135537200 137590854 137414664 99.9
amily, work and employment
07E0401 - Specialised state administration 125224213 126962611 126,941,012 100.0
07E0402 - Other state administration 10,312,987 10,628243 10473652 98.5
07 Total 1,757195595| 1,791,375371| 1,788537,356 99.8
Programme Approved Revised Realit
code NEmI 0 12 FrerEie Eﬁdget budget attor010 | %
Interdepartmental programs and subroutines, of which the
chapter is coordinator and participant
06G Human resources 210265655| 246910959 235865389 95.5
06G02 Employment services quality 0 4,995055 1,152519 23.1
06G0204 - Irr_lprO\_/ing_ th_e guality ofservices providedby the employmen 0 26 0 0.0
services institutions
- Measure 1.2Single Programming Document, Objective 3
06G0206 - Measure of EQUAL initiative 0 3,834,238 2,678 0.1
06G0207 S-e%?g:srnization andncreasing the rangand quality ofemploymen 0 1160791 1149841 99.1
- Sub measure 1.1.A, Sector@perational Programme Hum
Resources
06G0208 - Development of activation programmes for jobseekers 0 0 0 0.0




Appendixto Chapter3

Programme Approved Revised Reality o
code NETE @S FIOEEIE budget budget 31/12/2010 &

- Sub measure 1.1.B, Sectoral Operational Programme H
Resources

06G03 Technical assistance MLSA&F 0 566430 139945 24.7

06G0303 - Technical assistance EQUAL 0 168004 19,929 11.9

06G0306 - !_lm_lted technical assistance Single Programming Docun 39,986 0 0.0
Objective 3

06G0307 - pnll_mlted technical assistance Single Programming Docun 0 0 0 0.0
Objective 3

06G0308 - Limited technical assistance Sectoral Operational Progrg 0 238424 0 0.0
Human Resources

06G0309 - Unlimited technical assistance Sectoral Operational Progrg 0 120016 120016 100.0
Human Resources

06G04 ,:\Acl:cg//i&ll:abour market policy and increasing employment - 90,990608 102463913 95,687,887 93.4
- Ease of access and return of jobseekers to the labour markg

06G0401 special regard t9 disadvantaged jobseekers, by supporting jok 0 0 0 0.0
selfemploymenti measure 1.2, Sectordperational Programm
Human Resources
- Improving employability of groups in danger of social exclusiq

06G0402 measure 1.2, Sectoral Operational Programme Human Resource 0 3,264687 1 0.0
- Increasing employment of disadvantdggroups in the laboy

06G0403 market and groups in danger of social exclu$ioneasure 1.1, Sing 0 0 0 0.0
Programming Document, Objective 3

06G0404 - National programmes for development of ALMP and increa 8,899959 21,841,980 22185187 101.6
employment
- Removing obstacles of gender equality at the labour markef]

06G0406 special regard to reconciliation of work and family lifeneasure 2.2 0 0 0 0.0
Sectoral Operational Programme Human Resources
- Stimulating and improving education teeet the needs of employg

06G0407 and business sectdr measure 2.1, Single Programming Docum 0 73,007 0 0.0

Objective 3
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Programme Approved Revised Reality o
code NETE @S FIOEEIE budget budget 31/12/2010 &

- Development of education and training of RJ in order to imp

06G0408 their chances in the labour markemeasure 1.3, Sectorap@rationa 0 150 150 100.0
Programme Human Resources
- Development, improvement and widening of provision of fur

06G0409 education in order to improve skills and adaptability of employe 0 8 8 100.0
measure 3.2, Sectoral Operational Programme Human Resource
- Systems for linking education and training with the labour mari

06G040B sub measure 3.3, Sectoral Operational Programme Human Reso 0 2,336188 2,336188 100.0
- Development, improvement and widening of provision of fur

06G040D education in order to improve skills and adaptability of employe 0 0 0 0.0
other chapters

06G040H Crp;sborder cooperation betW(_een the labour market partiig 0 0 0 0.0
Ministry of Construction and Regional Development

06G040I Increasing employmerthrough Social Implementation Agency 591,383 413096 411,439 99.6

06G040J Individual state aid 22,799266 16,000000 13268009 82.9

06G040L Contribution for retention of employment 15,700,000 18292791 18,191,829 99.4

06G040M Support of eBtPs 6 empl oy m 33,800000 23,907,804 23,009,032 96.2

06G040N Support of graduatesd employm 9,200000 16,334,202 16,286,044 99.7

06G15 Support of employment growth 98,711,295 118319840 118319346 100.0

06G1501 - Support of programmes for employme_nt suppord d@ealing with 68219649 100378529 100378035 100.0
unemployment and loagrm unemploymerit measure 1.1
- Support of job creation and retention by increasing adaptabili

06G1502 employees and business supfimeasure 1.2 30,491,646 17,941,311 17,941,311 100.0

06G16 Support of employme.nt, soc!al inclusion and building capacities i 3,067247 3742675 3,742749 100.0
Bratislava selfgoverning region

06G1601 - S_uppprt of employment growth with special regard to knowlg 1.206050 2808679 2.808679 100.0
societyi measure 3.1

06G1602 - Support of.soplal' mclus_lon, gender eq.uallty qngl reconciliatig 1142938 460371 460371 100.0
work and family life in Bratislava setjoverning regiofi measure 3.2

06G1603 - Building capacities and miproving public administration i 504421 251136 251136 100.0

Bratislava selgoverning region measure 3.3
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Programme Approved Revised Reality o
code NETE @S FIOEEIE budget budget 31/12/2010 &
06G1604 é;ll'echnlcal assistance for Bratislava ggifverning regioni measurg 123838 222489 222563 100.0
06G17 Building capacities andimproving quality of public administration 12793313 10,650985 10,650,985 100.0
06G1701 - Improving the qur_:lllty_ of__serwces provided by public administra 12793313 10,650985 10,650985 100.0
and norprofit organisation$ measure 4.1
- Introduction of quality management systems for the py
06G1702 administration and NGOs in the field of employment policies 0 0 0 0.0
social policies measure 4.2
06G18 Technical assistance 4,703192 6,172,061 6,171,958 100.0
06G1801 - Technical assistecei measure 5.1 4,703192 6,172,061 6,171,958 100.0
Sub programmes, which the chapter deals with as a participant ¢
interministerial programme
Economic mobilisation - MLSA&F (coordinatori Ministry of
06H09 Economy) 36,513 36,513 36,428 99.8
06 Total 210302168 246947472 235901817 95.5
Contributions of the SR to international organisations- MLSA&F
09706 (coordinator T Ministry of Foreign Affairs) 190367 182667 182637 100.0
Total expenditures of the chapter 1,967,688130| 2,038505510| 2,024,621,810 99.3

Source: Draft of final account for 2010
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Table 1 List of national indicators on poverty and social exclusion 2008009

Indicator 2008| 2009

Unemployment rateof young peop up to21 years primary and secondary schg 26.9| 44.9
graduatesvith completeceducationQ4) ' '

Childrenis extremepoverty rate 2.8/ 6.9

Proportion of childrerin the bottonguintile of incomedistributionin the total numbeof

children 26.7| 28.0
Number of child care facilitiesaccounted fochildren age®-5 years 18.1} 17.8
Attendanceof children age@®-5 yearsn kindergartens 71.7) 71.2
Children living injobless households 8.6/ 84
The proportion ofive birthsto youngmothers in total number dif’e births 25| 22
The success ratd youngadultsleavingchildrenjs homein the labour market 45.6| 36.0
Unemployed persons without completed primary education 6.3| 4.7
The proportion ofrery longterm unemploymerih unemployment 31.7| 22.1
Capacityof the shelters 34| 2.8
Risk of poverty rate of workers 5.8/ 5.2
The proportion of people in extreme income poverty in the population 18| 21
The proportion oflow-income householdexpenditureon food in total consumptiol 310 296

expenditure

Inequaliy in expenditure oMood 0.12| 0.06

The proportion ofow-incomehouseholdexpenditureon food anchousingfrom thetotal

consumptiorexpenditure 68.5 65.9
Adversehousing conditions 14.6| 18.2
The proportion ohouseholds for whichousingis a financialburden 6.1f 7.5
Proportion of households with housing related arrears 4.1) 12.2
Depth of poverty 18.1] 23.2
The rate ohonravailability of medical/ dentalexaminations 25.3| 20.1
Distributionof income- earninggatio ofupper and lower quintiléS80/0) 3.4/ 3.6

Source: Administrative data of LSA&F Headquarters, SGLBR, EU SILC, Family accounts statistics,
Statistical yearbook of the Slovak regions, Institute of Education Information and Prognoses, Infostat
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Table 2 List of selected indicators okocial inclusion of the OMC (2008009)

2008 2009
Total | Men | Women| Total | Men | Women

Primary indicators

Risk of poverty rate after social transfers

. 10.9|10.1| 115 |11.0/(10.1] 118
I total

Risk of poverty rate after social transfér:

aged 017 years 16.716.3| 17.2 | 16.8|15.3] 18.6

Risk of poverty rate after social transfér:

aged 184 years 119|111 12.6 | 13.3|12.8] 13.8

Risk of poverty rate after social transfér;

aged 2554 years 95 (92| 98 | 96 |94| 97

Risk of poverty rate aftesocial transfers

aged 5564 years 74 81| 69 |61/|58]| 63

Risk of poverty rate after social transfer;

aged 184 years 95194 97 | 96|95 97

Risk of poverty rate after social transfer;

aged 65+ years 99 (38| 134 |108| 45| 1438

Risk of poverty line i household of an
individual

Risk of poverty linei household of aj

individual ( 0 ) 3,223 3403

Risk of poverty linei household of aj

individual (PPS) 4,040 4,674

Risk of poverty linei 2 adults, 2 children

Risk of povertylingd 2 adul t s, |6,769 7,146
Risk of poverty linei 2 adults, 2 childrer

(PPS) 8,484 9,816
Relative drop in median income at risk of

poverty

Relative drop in median income at risk

povertyi total 18.1|21.0f 16.5 | 23.2|24.7| 21.8

Relative drop in median income at risk

povertyi aged 017 years 24.0 25.8

Relative drop in median income at risk

povertyi aged 1864 years 19.122.3| 17.7 | 24.2|26.8| 22.7

Relative drop in median income at risk

povertyi aged 65+ years 94 | i 96 |14.7]| i 14.7

Long-term unemployment rate 6.6 | 5.8 7.6 6.5 | 5.8 7.4

Population living in jobless households

Population living in jobless households

childreni aged 017 years 8.6 8.4

Population living in jobless households

aged 1859 years 75| 7.0 8.1 82 |76 8.7

Early school leavers who do not continug

in further education 60| 7.1 4.9 4.9 | 5.7 4.1
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2008 2009

Total | Men | Women| Total | Men | Women

Rate of material deprivation

Rate of material deprivatiaintotal 27.8126.7| 28.7 |245|23.1| 25.8
5:;?5 of material deprivatioi aged 017 2051307 281 | 283|288 277
Ejatlfs of material deprivatioii aged 1864 255|246 262 | 225(213| 237
Ejatlfs of material deprivatioii aged 65 A 3711331 395 | 300|249 332
Rate of material deprivatidgnpoor 59.3|59.2| 59.4 | 58.4|58.8| 58.1
Rate of material deprivatiagnnot poor 24.0(123.1) 24.7 |20.3/19.1| 214

Secondary indicators

Risk of poverty rate after social transfers
i by household type

Risk of poverty rate after social transfér;

individual, <65 years 21.5 200
.Rls.k.of poverty rate after social transfér; 219 26.2
individual, 65+ years

.Rls.k.of poverty rate after social transfér: 217 230
individual

Risk of poverty rate after social transfer; 46 4.2

2 adults, no children, both aged <65 gea

Risk of poverty rate after social transfer;
2 adults, no children, at least one of th 3.6 3.5
aged 65+ years

Risk of poverty rate after social transfér;

one adult, at least one child 20.9 23.0
Risk of poverty rag after social transferis

2 adults, Lchild 9.6 10.5
Risk of poverty rate after social transfer;

2 adults, 2 children 10.0 9.9
Risk of poverty rate after social transférs

2 adults, three or more children 333 21.9
Risk of poverty rate after social transferg 75 77
household without children ' '
Risk of poverty rate after social transférs

household with children 13.2 13.4
Risk of poverty rate after social transfersg

i by work intensity

Risk of poverty rate after social transferg 16.7 15.1
household without children, w =0 ' '
Risk of poverty rate after social transfér; 8.2 115
household without children, 0 <w < 0.5 ' '
Risk of poverty rate after social transfér; 3.9 3.4

household withouthildren, 0.5 <w< 1
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2008 2009
Total | Men | Women| Total | Men | Women
Risk of poverty rate after social transfér; 4.2 40
household without children, 0 <w <1 ' '
Risk of poverty rate after social transfér; 58 21
household without children, w =1 ' '
Risk of poverty rateafter social transfers 718 779
household with children, w =0 ' '
Risk of poverty rate after social transfér; 39 2 477
household with children, 0 <w < 0.5 ) '
Risk of poverty rate after social transfér; 16.7 145
household with children, 0.5 <w1 ' '
Risk of poverty rate after social transfér; 135 12.1
household with children,0 <w < 1 ' '
Risk of poverty rate after social transfér; 6.1 56

household with children =1

Risk of poverty rate after social transfers
i by economic activity (persons aged 16+)

Risk of poverty rate after social transfer; 58 | 6.2 54 52 | 55 50

employed

Risk of poverty rate after social transfér: 434|512 377 | 487|559 422
unemployed

RISk.Of poverty rate after socialansfersi 91 |104| 85 55 | 39 6.1
pensioners

Risk of poverty rate after social transfér;

: . 16.3/14.1| 18.0 | 15.7|13.8) 17.2
other inactive person

Risk of poverty rate after social transfers
i by the type of ownership

Risk of poverty rate féer social transfer$

. 101} 93| 10.8 |10.3| 9.3 | 11.2
owner or free accommodation

Risk of poverty rate after social transfér;

18.4|18.0| 18.8 | 179|17.2| 18.6
tenant

Dispersion of the poor around the poverty
line

Dispersion of the poor aroundhe poverty

linei 40 % of median 31 36

Dispersion of the poor around the pove

linei 50 % of median 5.7 6.8

Dispersion of the poor around the pove

linei 70 % of median 18.1 16.3

Population with low education level (agec
over 25 years)
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2008 2009

Total | Men | Women| Total | Men | Women
Context indicators
Inequality of income distribution -
S20/S80 earnings ratio of upper and lowg 3.4 3.6
quintile
Ingquallty of income distribution T Gini 237 24 8
ratio
Life expectancy
Life expectancy less than 1 year 74.9|70.8/ 79.0 | 75.3|71.4| 79.1
Life expectancy 45 years 32.0|28.5| 353 |32.2(28.8| 354
Life expectancy 65 years 16.113.8| 17.8 | 16.3|14.1] 18.0
El;lf of poverty rate anchored in time - 48 | 49 4.7 24|26 23
Risk of poverty rate anchored in timeaged 88 | 83 93 45 | 40 59
0-17 years
Risk of poverty rate anchored in timeaged a4 | a7 4.2 23| 26 20
18-64 years
Risk of poverty rate anchored in tinieaged 17 | 06 24 04 | 02 06
65 + years
Risk of poverty rate before social transfers
except oldage and survivors' benefits
Risk of poverty rate b_efore' soua_l transf 18411771 189 | 1711163 178
except oldage and survivors' benefitsotal
Risk of poverty rate beforeosial transfers
except oldage and survivors' benefitsaged 27.0 | 1 | 241 | 0 T
0-17 years
Risk of poverty rate before social transf
except oldage and survivors' benefitsaged 16.8 | 16.9| 16.8 | 15.8|15.8| 7.8
18-64 years
Risk of poverty rate before sat transfers
except oldage and survivors' benefitsaged 14.6 | 7.5 | 18.9 | 14.4|15.8| 18.7
65 + years
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Table 1 Comparison of structural macroeconomic indicators amonghe EU27 in the last year available
be

eu27

GDP per capita in PPS

) 100.0116.0 44.0 82.0121.0116.0 64.0127.0 94p103.0108.0104.0 98.0 52.0 55.0271.0 65.0 81.0131.0124.0 61.0 80p 46.0 88h 73.0113.0119.0112.C
Real GDP growth (%)

@ 1.8 22 02 24f 21 3.6 3.1 -1.0-459 -0.1 1.6f 1.3 10 -03 1.3 35 1.2 37 1.8 20 38 1.3 -1.3 1.2 40 31 55 1.3
Real GDP growth (%) -

forecast for 2011 1.8f 2.4f 2.8f 2.0f 1.7f 2.6f 4.9f 0.6f -3.5f 0.8f 1.8f 1.0f 1.5f 3.3f 5.0f 3.4f 2.7f 2.0f 1.9f 2.4f 4.0f -2.2f 1.5f 1.9f 3.5f 3.7f 4.2f 1.7f
Labour productivity per i i i i

employee (3) 100.0125.5 39.9 72.9103.3105.1 65.5130.598.90109.6120.9111.7 89.0 53.0 57.3170.5 72.3 91.0111.2113.2 65.075.65 47.9 82.4 80.7108.9109.9106.€
Labour productivity per

working hour 87.817.9¢ 35.1 56.2 97.8110.0 52.0105.970.7p 96.7112.9 91.7 70.5 39.5 44.7166.0 53.572.26117.3100.8 46.756.7¢ 37.0 71.2 69.3 94.7 99.894.3¢
(EU15=100%) (4)

Employment |total -0.5 0.6 -5.9-0.8f -2.1 05 -4.8 -4.1-2.1g -2.3 0.1f -0.7 0.1 -48 -51 1.6 0.2 2.2-054 1.0 0.4-15p -1.8 -2.2 -1.4 -04 1.1 -0.7
growth women | -0.3 1.1 -48 -09 -1.8 0.2 -45 -29 -1.1 -09 01 00 1.0 -43 -44 28 15 44 -05 09 08 -1.4 -2.1 -23 0.0 -11] 0.3 -0.9
(%)(5) men -0.6 0.3 -69 -07 -23 08 -51 -52/ -2.8 -3.3 0.2 -1.2 -0.7 -53 -5.9 0.7 -0.9 1.1-054 1.1 0.1] -1.6 -1.5 -2.0 -25 04 1.9 -0.5
Harmonised inflation

rate (6) 21 23 30 12 22 1.2 27 -1.6 47 20 17 16 26 -1.2 1.2 28 47 20 09 17 27 14 61 21 07 17 19 33
gjo',tE”(';)'abour st | 44 22 21 02f -46 -1.5 -02 -24-359 -2.5-01f 0.8 -05 -85 9.5 5.5 -39 59 2.7 -0.9 -06f-230 -35 -01 31 -35 -2.8 -0.8
General government | o | 44| 35 47 27 -33 01-324-105 -2 -7.0 -46 -53 -7.7 7.1 -1.7 -42 -36 -54 -6 7.9 -9.1 -64 -56 7.9 25 0.0-10.4
balance (%GDP) (8)

Public debt (%GDP) (9) | 80.0 96.8 16.2 38.5 43.6 83.2 6.6 96.2142.8 60.1 81.7119.0 60.8 44.7 38.2 18.4 80.2 68.0 62.7 72.3 55.0 93.0 30.8 38.0 41.0 48.4 39.8 80.C

Source: Eurostat, data updated at 5. 5. 2011

(1), (3), (4) and (7) data for 2009

(2), (5), (6), (8) and (9) data for 2010
: - data not available, fforecast byEurostat pi preliminary data, e estimate

eu27i EU (27member states), beBelgium, bg Bulgaria, czi Czech Republic, dk Denmark, dd Germany, eé Estonia, iei Ireland, gri Greece, e Spain, fri

France, iti Italy, cyT Cyprus, Ivi Latvia, It Lithuania, lu- Luxemburg, hi Hungary, mti Malta,

Romania, si Slovenia, sk Slovakia, fii Finland, sei Sweden, uk United Kingdom
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Table 2 Comparison of structural indicators of employment among the EU27 in the last year available

eu27 be bg cz dk de ee ie gr es f it cy |Iv t lu hu mt nl a pl pt ro si sk fi se uk
Employment rate  |total 64.2 62.0 59.7 65.0 73.4 71.1 61.0 60.0 59.6 58.6 64.0 56.9 69.7 59.3 57.8 65.2 55.4 56.074.7h 71.7 59.3 65.5 58.8 66.2 58.8 68.1 72.7 69.5
(%)(2) women | 58.2 56.5 56.4 56.3 71.1 66.1 60.6 56.0 48.1 52.3 59.9 46.1 63.0 59.4 58.7 57.2 50.6 39.269.34 66.4 53.0 61.1 52.0 62.6 52.3 66.9 70.3 64.6
men 70.1 67.4 63.0 73.5 75.8 76.0 61.5 63.9 70.9 64.7 68.3 67.7 76.6 59.2 56.8 73.1 60.4 72.380.0h 77.1 65.6 70.1 65.7 69.6 65.2 69.4 75.1 74.5
Employment rate of |total 46.3 37.3 43.5 46.5 57.6 57.7 53.8 50.0 42.3 43.6 39.7 36.6 56.8 48.2 48.6 39.6 34.4 30.253.7h 42.4 34.0 49.2 41.1 35.0 40.5 56.2 70.5 57.1
pesons aged 55- |women | 38.6 39.2 37.7 35.5 52.5 50.5 54.9 42.0 28.9 33.2 37.5 26.2 43.0 48.7 45.8 31.3 30.1 13.042.84 33.7 24.2 43.5 33.0 24.5 28.7 56.9 66.7 49.5
64(%)(2) men 54.6 45.6 50.3 58.4 62.7 65.0 52.2 58.1 56.5 54.7 42.1 47.6 71.2 47.6 52.3 47.7 39.6 47.964.5h 51.6 45.3 55.7 50.3 45.5 54.0 55.6 74.2 65.C
Gender pay gap (3) 17.1p  : 153 259 16.8 23.2 i[1579  :16.1p16.5p 5.5 21.0 14.9 153 12.5 17.1 6.9 19.2 254 9.8 10.0 8.1 3.2 21.9 20.4 16.0 20.4
Tax wedge (4) ! 49.8 35.1 40.1 38.2 46.6 38.2202.0 36.3 34.0 45.4 43.0  :| 39.9 40.3 28.5 46.7 17.9 33.6 44.4 33.4 32.4 40.9 40.3 36.0 38.5 42.5 29.7
é’;emp'oymem trap -individual | g5 4 50,0 68.d 89.0 74.0 63.0 74.0 61.d 80.0 78.0 80.0 - 850 810 86. 80.0 58.0 820 68.0 75.0 82.0 | 83.d 44.0 74. 79.0 65.0
. | 59.0 22.0 41.0 79.0 56.0 23.0 50.0 24.0 21.0 47.0 37.0  :| 32.0 27.0 52.0 39.0 19.0 84.0 41.0 62.0 23.0  :| 53.0 25.0 56.0 45.0 52.C

Low-wage trap - individual (5)

Low-wage trap - couple with 2
children (one | 48.0 22.0 45.0 95.0 84.0 3.0 88.0 18.0 14.0 60.0 -5.0  :| 50.0 79.0107.0 54.0 27.0116.0 65.0 53.0 60.0  :| 68.0 25.0100.0 79.0 84.C

earning) (5)

Rate of lifelong total 930 6.8 14 6.8 316 7.8 105 6.3 33 104 6.0 6.0 7.8 53 45134p 2.7 587 17.0 13.8 4.7 6.5 1.5 14.6 2.8 22.122.2p 20.1
leaming of adults ~ |women [10.29 7.2 1.5 7.0 37.6 7.7 13.2 7.0 33 11.3 64 64 7.8 69 54135y 30 6p 17.5 147 51 6.8 1.6 164 3.3 25.928.50 23.3
(aged 25-64) (6)  |men 850 6.4 13 65 256 7.8 7.6 57 32 96 56 56 7.8 3.6 3.613.4p 2.5 56p 16.5 12.8 4.3 6.2 1.3 12.9 2.2 18.516.1p 16.8
Unemployment rate |total 96 83 102 7.3 7.4 7.1 169 137 126 20.1 9.7 84 6.5 18.7 17.8 45 11.2 6.8 45 44 96 11.0 7.3 7.3 144 84 84 7.8
(7) women 96 85 95 85 6.6 6.6 143 9.7 16.2 20.5 10.2 9.7 6.7 157 145 53 107 7.2 45 4.2 100 121 6.5 7.1 146 7.6 8.2 6.8
men 9.7 81 109 64 82 7.5 195 169 99 19.7 94 7.6 6.4 21.7 21.2 4.0 116 66 44 46 93 100 7.9 7.5 142 91 85 86

Source: Eurostat, data updated at 5. 512
(1), (2) and (7) data for 2010

(3) and (6) data for 2009
(4) and (5) data for 2008

: - data not available, jp preliminary data

eu27i EU (27 member states), beBelgium, bg Bulgaria, czZi Czech Republic, dkDenmark, dé Germany, e& Estonia, iei Ireland, gri Greece, e$ Spain, fri
France, iti Italy, cyi Cyprus, Ivi Latvia, ItT Lithuania, lu- Luxemburg, hd Hungary, mti Malta, nli Netherlands, at Austria, pli Poland, pti Portugal, roi

Romania, si Slovenia, sk Slovakia, fii Finland, sei Sweden, uk United Kingdom
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Table 3 Comparison of structural indicators of socialcohesionamongthe EU27 in the last year available

eu27 be bg cz dk de

Ratio ofincome inthe upper | 4o | 39| 59| 35| 46| 45|50 42| 58|60 44|52| 42|73 63| 43|35 41|40|37 50|60|67|32 3637|3752
and lower quintile (1)
Risk of poverty rate |;oq) 25.1| 26.7| 26.4| 17.9| 31.2| 24.1| 25.9| 37.5| 22.7| 24.4| 23.8| 23.2| 22.7| 30.3| 29.4| 27.0 28.9| 23.1| 20.5| 24.1| 23.6| 24.3| 29.1| 22.0| 17.1| 26.2| 26.6| 30.4
:’rggfi ;Ogi'ceptol women | 24.1| 25.9| 24.5| 16.9| 29.7| 23.2| 23.6| 35.7| 21.6 23.4 22.9 21.8| 21.1| 28.9| 28.6| 26.6| 29.4| 22.6| 20.1| 23.1| 23.4| 23.9| 28.5| 20.3| 16.3| 24.8| 24.4| 28.8
age and survivors |men 26.1| 27.5| 28.2| 18.9| 32.7| 25.0 27.7| 39.2| 23.7| 25.4| 24.6| 24.5| 24.4| 31.6| 30.2| 27.4 28.4| 23.6| 20.9| 25.0| 23.7| 24.8| 29.6| 23.7| 17.8| 27.6 28.7| 31.9
Risk of poverty rate |total 16.3/ 14.6/ 21.8| 8.6 | 13.1| 15.5/ 19.7| 15.0| 19.7| 19.5| 12.9| 18.4 16.2| 25.7| 20.6| 14.9| 12.4/ 15.1| 11.1| 12.0| 17.1| 17.9| 22.4| 11.3| 11.0| 13.8| 13.3/ 17.3
after social transfers \women | 15.4| 13.4/ 19.8| 7.5 | 13.0| 14.7| 17.5| 14.9| 19.1| 18.3| 12.0| 17.0| 14.4| 24.2| 19.1| 13.8| 12.8| 14.7| 10.8 10.7| 16.9| 17.3| 21.4| 9.8 | 10.1/ 12.9| 12.0| 16.8
(1) men 17.1/ 15.7| 23.7| 9.5 | 13.3| 16.3| 21.6| 15.1| 20.2| 20.6| 13.7| 19.8| 17.9| 27.0| 21.9| 16.0| 12.1| 15.6 11.3| 13.2| 17.4| 18.4| 23.4| 12.8| 11.8| 14.7| 14.5/ 17.9
Early school leavers |total 14.4/11.1| 14.7| 5.4 | 10.6| 11.1 13.9| 11.3| 14.5| 31.2| 12.3| 19.2| 11.7| 13.9| 8.7 | 7.7p| 11.2/36.8p 10.9| 8.7 | 5.3 | 31.2| 16.6/ 5.3u| 4.9 | 9.9i |10.7p 15.7
(%) (2) women | 16.3)12.8| 13.7| 5.5 | 13.2| 11.5| 18.4 14.4| 18.3| 37.4| 14.3| 22.0| 15.2| 17.5| 11.5| 8.9u| 12.0/39.7p 13.1| 8.5 | 6.6 | 36.1 16.1| 7.2u| 5.7 [10.7i/11.9p 16.9

men 12,5/ 9.3 |15.8| 5.2 | 7.7 | 10.7| 9.3u| 8.2 | 10.6| 24.7| 10.3| 16.3| 8.8 | 10.4| 5.7u| 6.6u| 10.4/33.6p 8.6 | 8.9 | 3.9 | 26.1| 17.2/ 3.2u| 4.1 | 9.0i| 9.5p| 14.5
Long-term total 38|41|48/30|14|32|77|67|5773/39(41|13|84|74|13[55|31|12b 11|30|57|25|32|92|20/|15]|25
unemployment rate (\women | 39|40|51|26| 17| 36|94|91|39|71|39|36|13|104/ 90| 13| 58|33|1.2b 1.3|29|52|29|34|90| 25| 17|32
(3) men 37|41|44/35/11|29|59|37|81|77/39|48|13|64|58|14|52|27|12b09|32|64|21|29|95|15/|13|18
Population aged 0-17 ving in | 1 5| 11 g 15 5| g 9.6|12.217.2) 48| 99| 94| 7.6 | 42|11.3/109| 4.4 | 156/ 99| 49| 53| 80| 6.1 99| 3.9 84 17.5
jobless households (%) (4)
Population aged 18- |total 10.1/12.8 9.7 | 6.7 9.2 |10.4| 12.9| 8.5 10.8/ 10.5| 10.4| 5.6 | 10.5/ 12.0, 7.3 | 13.1| 8.3 | 6.0 | 7.3 |10.2| 6.7 | 10.9| 7.5 | 8.2 115
59 living in jobless  |women | 9.2 |11.4| 9.6 | 5.4 9.1|11.6/12.1| 6.6 [10.9/ 95| 9.2 | 5.6 |11.1/13.0/ 6.1 |12.3| 6.7 | 5.1 | 6.6 | 8.8 | 6.5 | 10.0| 6.9 | 7.6 10.0
households (%) (4) |men 10.9(14.2| 99| 8.2 9.4 | 9.3 (13.6/10.3/10.7| 11.6/ 11.7| 5.6 | 10.0/ 11.0| 8.5 | 14.0| 9.9| 6.8 | 8.1 | 11.6/ 6.9 | 11.8/ 8.2 | 8.7 13.0
Fr?':dmal Ca’ed f°r3 0 hours | 72:0| 67.0/ 92.0| 97.0| 27.0| 81.0| 75.0| 80.0 89.0| 64.0| 59.0 75.0| 78.0| 85.0| 90.0| 66.0| 93.0| 92.0| 51.0| 90.0| 97.0 64.0| 95.0| 69.0 97.0| 73.0| 37.0, 65.0
children under
years of age by 1-29 hourd 14.0| 17.0| 1.0u| 3.0u{10.0y 7.0u| 4.0u| 15.0| 4.0u| 18.0| 16.0| 9.0 | 8.0u| 2.0u| 1.0u| 22.0| 2.0u| 4.0u| 43.0| 7.0u| 0.0u| 2.0u| 4.0u| 4.0u| 1.0u| 6.0 | 26.0| 31.0
duration of care per
week (% ofchi,dﬁen) 30+ hours 13-0[ 16.0| 7.0u| 0.0u| 63.0| 12.0| 21.0| 5.0u| 7.0u| 18.0 25.0| 16.0|14.0413.0U 9.0u| 12.0| 5.0u| 4.0u| 6.0 | 2.0u| 2.0u| 34.0| 1.0u| 27.0| 2.0u| 21.0| 37.0| 4.0u
Formal care for 0 hours | 17:0| 1.0u| 45.0| 36.0| 16.0| 11.0| 8.0 | 13.0| 42.0| 6.0 | 5.0u| 8.0 [19.04 26.0| 46.0| 29.0| 26.0(23.04 13.0| 20.0| 62.0| 19.0| 37.0| 10.0| 24.0| 22.0| 6.0u| 9.0u
children aged 3-6 by
duration of care per |1_5g nourd 40-0| 30.0| 7.0u| 28.0| 12.0| 48.0| 9.0u| 74.0| 33.0/ 50.0| 48.0| 20.0 40.0| 7.0u| 4.0u| 46.0| 17.0| 30.0| 75.0/ 58.0| 8.0 | 8.0u| 44.0| 16.0|13.0u 20.0| 29.0| 70.0
week (% of children
5) ( )30+ hours 44.0| 69.0| 48.0 36.0| 72.0| 40.0| 84.0| 13.0| 25.0| 44.0| 47.0| 73.0| 41.0| 67.0 51.0|26.0y 57.0| 47.0| 12.0| 21.0| 31.0| 73.0| 19.0| 73.0| 63.0| 57.0| 65.0| 21.0

Source: Eurostat, data updated&t5. 2011
(1) data based on EU SILC 2009, reference year for incom@0i8;42), (4) and (5) data for 2009; (3) data for 2010
: - data not available, jp preliminary data, u unreliable data

eu27i EU (27 member states), beBelgium, bg Bulgaria, czi Czech Republic, dkDenmark, d¢ Germany, e& Estonia, iel Ireland,gri Greece, e$ Spain, fri

France, iti Italy, cyi Cyprus, Ni Latvia, It Lithuania, lu- Luxemburg, hii Hungary, mi Malta, nl7 Netherlands, at Austria, pli Poland, pti Portugal, roi
Romania, si Slovenia, sk Slovakia, fii Finland, sei Sweden, uk United Kingdom
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Tab. 4 Comparison of selected key indicators for Europe 2020 among the EU27 in the last year available

eu27 be bg cz dk de ee ie gr es f

Employment rate of |total 68.1] 67.6| 65.4| 70.4| 76.1| 74.9] 66.7| 64.9] 64.0| 62.5| 69.2| 64.9| 75.4| 65.0| 64.4| 70.7| 60.4| 59.9|76.88 74.9| 64.6| 70.5| 63.3| 70.3| 64.6 73.0| 78.7| 73.6
persons aged 20-64/women | 62.1] 61.6 61.7| 60.9) 73.1| 69.6| 65.7| 60.4| 51.7| 55.8| 64.9| 60.4| 68.5| 64.9| 65.1| 62.0| 55.0| 41.4|70.88 69.6| 57.7| 65.6| 55.9| 66.5| 57.4| 71.5| 75.7| 67.9
(1) men 75.1] 73.5] 69.1| 79.6| 79.0| 80.1| 67.7| 69.4] 76.2| 69.1] 73.8] 69.4| 82.5| 65.1| 63.6| 79.2| 6.0 77.7/82.80 80.2| 71.6| 75.4| 70.8 74.0| 71.9| 74.5) 81.7| 79.3
Early school leavers |total 14.4/ 11.1) 14.7) 5.4 | 10.6) 11.1) 13.9] 11.3| 14.5| 31.2| 12.3| 11.3| 11.7| 13.9] 8.7 | 7.7p| 11.2/36.80 10.9] 8.7 | 5.3 | 31.2| 16.6| 5.3u| 4.9 | 9.9|10.70 15.7
%) (2) women | 16.3 12.8/ 13.7| 5.5 | 13.2| 11.5 18.4| 14.4| 18.3 37.4| 14.3) 14.4| 15.2| 17.5 11.5) 8.9u| 12.0/39.7¢ 13.1| 8.5 | 6.6 | 36.1| 16.1| 7.2u| 5.7 | 10.7i11.90 16.9

men 125 93| 15.8 5.2 7.7 10.7 9.3u| 8.2 | 10.6| 24.7/ 10.3| 8.2 | 8.8 | 10.4| 5.7u| 6.6u| 10.4/33.60 8.6 | 8.9 | 3.9 | 26.1 17.2| 3.2u| 4.1 | 9.0i| 9.5p| 14.5
Share of population |4 32.3 42.0| 27.9| 17.5| 48.1| 29.4| 35.9| 49.0| 26.5| 30.4| 43.3| 49.0| 44.7| 30.1| 40.6/46.60 23.9|21.17 10.5| 23.5| 32.8| 21.1| 16.8| 31.6| 17.6| 45.9/43.90 41.5
‘l:":icgfs?:;'sgiiaﬂon women | 32.3 42.0] 27.9| 17.5| 48.1| 20.4| 35.9| 49.0| 26.5| 30.4| 43.3| 49.0| 44.7 30.1/ 40.6/46.60 23.9/21.17 40.5| 23.5| 32.8| 21.1| 16.8| 31.6| 17.6| 45.9]43.9d 41.5
aged 3034 (3)  |men 32.3 42.0| 27.9| 17.5| 48.1| 29.4| 35.9| 49.0| 26.5| 30.4| 43.3| 49.0| 44.7| 30.1| 40.6/46.60 23.9|21.17 40.5| 23.5| 32.8| 21.1| 16.8| 31.6| 17.6| 45.9/43.90 41.5
Population in danger or POVerty| .5 4| 5, 5| 46 5| 14.0| 17.4| 20.0| 23.4| 25.7| 27.6| 23.4| 18.4| 25.7| 22.2| 37.4| 29.5| 17.8| 20.9| 20.2| 15.1| 17.0| 27.8| 24.9) 43.1| 17.1| 19.6| 16.9| 15.9] 22.0
and social exclusion (%) (4)
- persons living in households
with very low work intensity(%) | 9.0 | 12.3| 6.9 | 6.0 | 8.5 |10.8/ 5.6 | 19.8| 65| 7.0 | 83| 19.8/ 40| 6.7| 69| 6.3|11.3/ 84| 83| 72| 69| 69| 77| 56| 56| 82| 6.2 | 12.6
(4)
- persons at risk of poverty,
ator social ransiers (%) (4) | 16-3| 146 21.8) 86 13.1 155/ 10.7 150/ 10.7) 195 12.9| 15.0| 162 26.7) 20.6 14.9| 124/ 151 11.1) 12,0 17.1/ 17.9| 22.4) 11.3) 11.0| 13.8| 133| 17.3
- severely materially deprived
persons (6) (4) 8.1s| 5.2|419/ 61| 23| 54| 62| 6.1|110/ 35|56/ 61| 7.9|21.9 151 1.120.8 47| 1.4 48150 9.1 322 6.1|11.1] 2.8 1.6 |3.3u

Source: Eurostat, data updated at 6. 5. 2011
(1) data for 2010

(2), (3) and (4) data for 2009, (4) data based on EU S2DQ9, reference year for income is 2008
pi preliminary data; ui unreliable data; ki break in the methodology

eu27i EU (27 member states), beBelgium, bg Bulgaria, czZi Czech Republic, dkDenmark, dé Germany, e& Estonia, i€l Ireland, gri Greece, e$ Spain, fri
France, iti Italy, cyi Cyprus, Vi Latvia, Iti Lithuania, lu- Luxemburg, hi Hungary, mti Malta, nli Netherlands, at Austria, pli Poland, pti Portugal, roi

Romania, si Slovenia, sk Slovakia, fii Finland, sei Swedenyki United Kingdom
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